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Preface

ata shown in this bulletin were collected as part of the

Bureau of Labor Statistics (BLS) National Compensa-
tion Survey (NCS). The survey could not have been con-
ducted without the cooperation of the many private estab-
lishments and government agencies that provided pay data
included in this bulletin. The Bureau thanks these respon-
dentsfor their cooperation.

Field economists of the Bureau of Labor Statistics col-
lected and reviewed the survey data. The Office of Com-
pensation and Working Conditions, in cooperation with the
Office of Field Operations and the Office of Technology
and Survey Processing in the BLS National Office, de-
signed the survey, processed the data, and prepared the
survey for publication.

For additional information regarding this survey, please
contact any BLS regional office at the address and tele-
phone number listed on the back cover of this bulletin.
You may also write to the Bureau of Labor Statistics at:

Division of Compensation Data Analysis and Planning, 2
Massachusetts Avenue, NE., Room 4175, Washington, DC
20212-0001, call (202) 6916199, or send an e-mail to
NCSinfo@bls.gov.

The data contained in this bulletin are also available at
http://www.bls.gov/ncs/ocs/compub.htm, the BLS Inter-
net site. Data are presented in a Portable Document Format
(PDF) file containing the core bulletin, and in an ASCII file
containing the published table formats.

Results of earlier surveys of this area are available from
BLS regional offices, the Division of Compensation Data
Analysis and Planning, or at the BLS Internet site.

Materia in this bulletin is in the public domain and,
with appropriate credit, may be reproduced without permis-
sion. This information will be made available to sensory
impaired individuals upon regquest. Voice phone: (202)
691-5200; Federal Relay Service: 1-800-877-8339.
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Introduction

he tables in this bulletin summarize the NCS results for

the Chicago—Naperville-Michigan City, [L-IN-WI,
Combined Statistical Area (CSA). Data were collected be-
tween March 2007 and April 2008; the average reference
month is October 2007. Tabulations provide information
on earnings of workers in a variety of occupations and at
different work levels. Also contained in thisbulletin arein-
formation on the program, a technical note describing sur-
vey procedures, and an appendix with detailed information
on occupational classifications.

Most of the earnings estimates in this bulletin are pre-
sented as mean hourly earnings. Mean weekly and annual
earnings, and the corresponding hours, also are provided
for full-time employees in specific occupations. Some oc-
cupations, such as teachers and fire fighters, typically have
shorter or longer work schedules than do the majority of
full-time workers. The weekly and annual estimates are
useful for comparing the earnings of occupations having
different work schedules.

NCS products

The Bureau's National Compensation Survey provides
comprehensive measures of occupational earnings, com-
pensation cost trends, benefit incidence, and detailed plan
provisions. The Employment Cost Index, a quarterly
measure of the change in employer costs for wages and
benefits, is derived from the NCS. Employer Costs for
Employee Compensation measures employers average
hourly costs for wages and benefits. NCS also measures
the incidence and provisions of benefit plans. This bulletin
islimited to data on occupational wages and salaries.

Changes to the publications

The locality wage publications are undergoing a number of
significant changes. Please see the bulletins published be-
tween September 2006 and July 2007 for information on
earlier changes.

The areas covered by the publications are currently be-
ing updated to the December 2003 definitions of Combined
Statistical Areas, Metropolitan Statistical Areas, and Mi-
cropolitan Statistical Areas, as determined by the U.S. Of-
fice of Management and Budget (OMB). This bulletin in-
cludes a new State and local government sample that
reflects the new area definition.

In appendix table 2, the total numbers of establishments
in the sampling frame are now benchmarked to the latest
available establishment counts, adjusted for establishments
that are out of scope for NCS.

About the tables

The tables that follow present data on straight-time occupa-
tional earnings, which include wages and salaries, incentive
pay, cost-of-living adjustments, and hazard pay. These
earnings exclude premium pay for overtime, vacations,
holidays, nonproduction bonuses, and tips. About 800 de-
tailed occupations, listed in Appendix B, are used to de-
scribe al occupations in the civilian nonfarm economy (ex-
cluding the Federa Government and private households).
Data are not shown for any occupations if they would raise
concerns about the confidentiality of the survey respon-
dents or if the data are insufficient to support reliable esti-
mates.

Table 1 presents an overview of al tables in this bulle-
tin. Mean hourly earnings, weekly hours, and relative stan-
dard errors are given for all industries, private industry, and
State and local government for selected worker and estab-
lishment characteristics. The worker characteristics include
high-level and intermediate occupational aggregation, full-
time or part-time status, union or nonunion status, and time
or incentive pay. Establishment characteristics include
goods producing, service providing, and size of establish-
ment.

Table 2 presents mean hourly earnings data by work
level for occupational major groups and for detailed occu-
pations. Separate data are aso shown for full-time and
part-time workers. Table 3 provides work level data for
private industry workers. Table 4 provides similar data for
State and local government workers. Table 5 simplifies the
work levels by combining them into broader groups within
major and detailed occupations, and for full-time and part-
time workers.

Tables 6 through 10 present hourly wage percentiles
that describe the distribution of hourly earnings for indi-
vidual workers within each published occupation. Data are
provided for the 10th, 25th, 50th, 75th, and 90th percentiles
for detailed occupations within all industries, private indus-
try, State and local government, full-time workers, and
part-time workers.

Table 11 presents mean and median hourly, weekly, and
annual earnings, and the associated hours, for major occu-
pational groups and detailed occupations for full-time
workers. Table 12 provides the same type of information
for private industry workers. Table 13 provides similar
datafor State and local government workers.

Table 14 presents mean hourly earnings data for estab-
lishment employment sizes by high-level occupational ag-
gregations in the private sector. Tables 15 and 16 provide



mean and median hourly, weekly, and annual earnings data
for full-time employees in private establishments with
fewer than 100 workers, and in private establishments with
100 workers or more.

Table 17 presents mean hourly earnings data for union
and nonunion workers in al, private, and State and local
government establishments by high-level occupational ag-
gregation. Table 18 provides hourly earnings data for time

and incentive workers in all and private establishments by
high-level occupational aggregation.

Appendix table 1 presents the number of workers repre-
sented by the survey, by high-level occupational aggrega-
tion and for all industries, private industry, and State and
local government. Appendix table 2 provides the number
of establishments in the sampling frame and the number of
responding and nonresponding establishments.



Table 1. Summary: Mean hourly earnings! and weekly hours for selected worker and establishment characteristics,

Chicago-Naperville-Michigan City, IL-IN-WI CSA, October 2007

Civilian Private industry State and local government
workers workers workers
Worker and establishment Hourly earnings Hourly earnings Hourly earnings
characteristics Mean Mean Mean
. weekly . weekly . weekly
Relative 3 Relative 3 Relative 3
Mean error2 | fours Mean error2 | fours Mean error2 | fours
(percent) (percent) (percent)
All WOTKEIS it $22.72 2.7 35.1 $22.03 3.0 35.3 $29.07 2.1 33.3
Worker characteristics45
Management, professional, and related ........... 34.19 2.8 35.5 33.50 3.4 36.0 37.36 1.9 33.1
Management, business, and financial .. 37.72 5.0 37.4 37.46 5.3 375 41.57 7.5 36.5
Professional and related 32.48 4.1 34.6 31.14 5.4 35.2 36.82 2.0 32.7
Service 12.56 25 30.7 10.75 2.9 30.4 21.32 2.1 32.2
Sales and office 21.12 6.2 34.8 21.25 6.5 35.0 18.52 2.5 323
Sales and related 28.42 13.9 33.3 28.53 14.0 334 13.23 25.2 25.0
Office and administrative support ... 16.96 2.0 35.8 16.81 2.2 36.0 18.82 25 32.9
Natural resources, construction, and
maintenance 27.57 3.9 38.6 27.53 4.2 38.5 27.95 5.6 39.3
Construction and extraction . 29.55 2.8 37.9 29.67 2.9 37.7 28.48 5.9 39.1
Installation, maintenance, and repair ............ 24.67 4.4 39.7 24.61 4.6 39.7 26.04 5.6 39.8
Production, transportation, and material
MOVING ©eiitiieiie ittt 15.69 3.3 37.4 15.49 3.3 37.4 24.17 4.2 37.2
Production 14.78 6.1 39.6 14.73 6.2 39.6 21.46 15.2 39.3
Transportation and material moving .. 16.62 35 35.3 16.29 3.8 35.3 24.77 34 36.8
Full time 24.36 2.8 39.4 23.62 3.1 39.6 30.89 2.2 37.6
Part time 12.63 35 20.9 12.59 3.8 21.3 13.06 2.7 16.6
Union 25.97 34 36.5 23.29 6.5 36.4 31.87 1.5 36.6
21.84 3.0 34.7 21.79 3.1 35.1 23.15 5.9 28.0
21.48 2.3 34.9 20.59 2.7 35.1 29.07 2.1 33.3
41.02 20.8 38.0 41.02 20.8 38.0 - - -
Establishment characteristics
Goods producing . (%) (%) (%) - - - (%) (%) (%)
Service providing . (%) (%) (%) - - - (%) (%) (%)
1-99 workers 20.45 7.5 34.3 20.44 7.6 34.4 21.18 15.1 28.2
100-499 workers .. 20.44 4.8 35.5 19.94 5.3 36.2 25.61 6.4 29.1
500 workers or more ... 28.12 2.6 36.0 27.31 3.4 36.2 30.70 2.0 35.4

1 Earnings are the straight-time hourly wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay. Excluded are premium
pay for overtime, vacations, holidays, nonproduction bonuses, and tips. The mean is
computed by totaling the pay of all workers and dividing by the number of workers,
weighted by hours. See appendix A for more information.

The relative standard error (RSE) is the standard error expressed as a percent of
the estimate. It can be used to calculate a "confidence interval" around a sample
estimate. For more information about RSEs, see appendix A.

Mean weekly hours are the hours an employee is scheduled to work in a week,
exclusive of overtime.

Employees are classified as working either a full-time or a part-time schedule based
on the definition used by each establishment. Union workers are those whose wages are
determined through collective bargaining. Wages of time workers are based solely on

hourly rate or salary; incentive workers are those whose wages are at least partially
based on productivity payments such as piece rates, commissions, and production
bonuses.

5 Workers are classified by occupation using the 2000 Standard Occupational
Classification (SOC) system. See appendix B for more information.

Classification of establishments into goods-producing and service-providing

industries applies to private industry only. Industries are determined by the 2002 North
American Industry Classification System (NAICS).

NOTE: Dashes indicate that no data were reported or that data did not meet publication
criteria.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.



Table 2. Civilian workers: Mean hourly earnings? for full-time and part-time workers2 by work levels3,
Chicago-Naperville-Michigan City, IL-IN-WI CSA, October 2007

Total Full-time workers Part-time workers
Occupation4 and level Relative Relative Relative
Mean error® Mean error® Mean error®
(percent) (percent) (percent)
AlLWOTKETS i $22.72 2.7 $24.36 2.8 $12.63 35
Management occupations 44.47 8.3 44.54 8.3 - -
Level 7 ... 25.13 59 25.13 59 - -
Level 8 ... 27.63 9.3 27.63 9.3 - -
Level 9 ... 28.49 7.4 28.49 7.4 - -
Level 10 38.67 5.4 38.67 5.4 - -
Level 11 42.51 5.9 42.51 5.9 - -
Level 12 ... 58.62 8.1 58.62 8.1 - -
Level 13 66.11 4.4 66.11 4.4 - -
Not able to be leveled . 55.37 17.0 55.83 16.9 - -
General and operations managers . 49.63 23.9 49.63 23.9 - -
Level 12 .....ccoveiiieens 50.99 8.8 50.99 8.8 - -
Marketing and sales managers 40.89 5.1 40.89 5.1 - -
Level 11 36.52 15.1 36.52 15.1 - -
Marketing managers 40.59 6.3 40.59 6.3 - -
Sales managers 41.28 10.3 41.28 10.3 - -
Computer and information systems managers ................. 59.28 19.4 59.28 19.4 - -
Financial managers 46.15 12.3 46.56 12.3 - -
Not able to be leveled . 40.35 15.6 41.68 15.8 - -
Human resources managers 29.57 21.3 29.57 21.3 - -
Industrial production managers 45.53 11.3 45.53 11.3 - -
Transportation, storage, and distribution managers . 31.49 18.4 31.49 18.4 - -
Education administrators ..............ccccccioiiiininiicinieeees 48.68 6.2 48.68 6.2 - -
Education administrators, elementary and secondary
SCNOOI . 51.72 7.2 51.72 7.2 - -
Business and financial operations occupations .... . 30.74 35 31.72 2.9 22.86 20.2
Level 5 - - 21.60 1.7 - -
Level 6 .... 30.39 19.6 30.64 20.2 - -
24.19 3.6 24.15 3.8 - -
24.02 4.5 24.38 4.5 - -
29.37 1.9 29.94 15 - -
38.50 2.7 37.98 3.7 - -
44.55 29 43.88 4.2 - -
52.66 2.9 52.66 2.9 - -
Not able to be leveled . . 31.37 10.2 31.92 105 - -
Buyers and purchasing agents . 33.44 125 33.44 125 - -
Purchasing agents, except wholesale, retail, and farm
PrOTUCES ..ottt 24.11 13 24.11 1.3 - -
Claims adjusters, appraisers, examiners, and
investigators . 20.87 25 20.87 25 - -
Claims adjusters, examiners, and investigators ........... 20.87 25 20.87 25 - -
Human resources, training, and labor relations
SPECIALISTS .t 29.91 5.4 29.91 5.4 - -
Compensation, benefits, and job analysis specialists .. 30.68 8.0 30.68 8.0 - -
Management analysts . 45.49 13.1 45.49 13.1 - -
Accountants and auditors .. 27.11 8.2 28.82 35 21.56 25.6
Level 7 ... 24.63 5.4 24.52 53 - -
Level 9 ... . 29.59 3.4 29.61 35 - -
Level 10 . - - 35.93 6.1 - -
Not able to be levele 25.00 6.2 25.30 6.0 - -
Financial analysts and advisors 35.00 4.7 34.28 45 - -
Level 9 31.47 6.2 31.47 6.2 - -
Financial analysts ... 39.51 8.2 38.51 7.7 - -
Loan counselors and officers 43.43 5.3 43.43 53 - -
Loan officers 43.43 5.3 43.43 5.3 - -
Computer and mathematical science occupations ... 34.64 4.0 34.66 4.0 - -
Level 7 25.81 7.4 25.81 7.4 - -
Level 8 ... 29.62 114 29.62 11.4 - -
Level 9 34.48 3.3 34.53 3.3 - -
Level 10 40.25 2.7 40.25 2.7 - -
Level 11 41.97 6.7 41.97 6.7 - -
Not able to be leveled . 40.80 10.5 40.80 10.5 - -
Computer programmers ... 34.73 5.1 34.91 5.3 - -
Computer software engineers ... 39.66 35 39.66 35 - -

See footnotes at end of table.



Table 2. Civilian workers: Mean hourly earnings? for full-time and part-time workers2 by work levels3,

Chicago-Naperville-Michigan City, IL-IN-WI CSA, October 2007 — Continued

Total Full-time workers Part-time workers
Occupation4 and level Relative Relative Relative
Mean error® Mean error® Mean error®
(percent) (percent) (percent)
Computer and mathematical science occupations
—Continued

Computer software engineers, applications .. $39.81 6.3 $39.81 6.3 - -
Computer support specialists 22.61 9.7 22.61 9.7 - -
Computer systems analysts . 38.88 4.9 38.88 4.9 - -
Level 9 34.47 9.6 34.47 9.6 - -
LeVEl 11 oot 44.17 4.6 44.17 4.6 - -
Network and computer systems administrators ................ 30.09 8.3 30.09 8.3 - -
Architecture and engineering occupations 30.70 7.8 30.72 7.8 - -
Level 7 26.51 6.3 26.51 6.3 - -
Level 8 ... 25.72 3.8 25.72 3.8 - -
Level 9 33.81 3.0 34.10 34 - -
Level 11 34.52 13.6 34.52 13.6 - -
Not able to be leveled . 39.60 16.7 39.60 16.7 - -
Engineers 36.83 8.0 36.92 8.0 - -
Level 9 33.81 3.0 34.10 34 - -
Level 11 ... 42.30 9.3 42.30 9.3 - -
Civil engineers 31.75 12.5 32.03 13.2 - -
Electrical and electronics engineers 44.88 8.5 44.88 8.5 - -
Electronics engineers, except computer ................... 49.24 4.5 49.24 45 - -
Mechanical engineers 31.45 15.6 31.45 15.6 - -
Drafters 19.60 4.5 19.60 4.5 - -
Engineering technicians, except drafters 27.42 9.1 27.42 9.1 - -
Life, physical, and social science occupations ............... 31.12 121 31.15 135 - -
Level 11 ..o 39.19 10.3 - - - -
Life scientists ........ 45.18 20.7 - - - -
Physical scientists . 39.77 13.8 39.77 13.8 - -
Chemists and materials scien 49.08 8.7 49.08 8.7 - -
ChEMISES ..o 49.08 8.7 49.08 8.7 - -

Community and social services occupations .................. 20.20 10.8 21.16 10.6 $14.62 9.4
Level 7 ... 20.80 13.0 21.25 12.4 - —
Level 8 .... 20.93 4.1 20.98 4.1 - -
Level 9 . 25.75 17.3 26.51 16.0 - —
Counselors 25.84 125 27.59 12.8 - -
Educational, vocational, and school counselors ........... 32.13 22.4 32.13 22.4 - -
Social workers 21.18 8.9 21.05 8.7 - -
Level 7 . 20.17 11.0 20.17 11.0 - -
Level 9 ... 28.18 18.9 - - - -
Child, family, and school social workers . 21.52 135 21.35 13.2 - -

Miscellaneous community and social service specialists 17.51 19.2 19.16 21.0 13.83 9.5
Social and human service assistants .............ccccoeveeeens 13.68 6.0 - - - -
Legal occupations 58.97 18.6 59.04 19.0 - -
Level 11 . 77.29 9.0 - - - -
LAWYETS ..oiiiiiiiiiiic e 61.84 20.8 61.84 20.8 - -
Education, training, and library occupations .................. 32.76 14.3 37.76 7.1 - -
LeVel 3 .o - - 10.65 7.2 - -

12.49 5.8 12.59 5.9 11.38 5.7
11.72 8.2 - - - -

15.95 2.1 - - 15.61 2.3

23.25 10.6 31.77 19.3 21.18 4.6
42.75 54 42.75 54 - -
40.13 7.2 40.16 7.3 - -
Level 10 ... 32.02 15.7 32.01 15.8 - —
Level 11 ... 48.23 6.2 48.36 6.3 - -
Level 12 ... 59.67 18.3 59.67 18.3 - —
Level 13 51.78 7.0 51.65 6.8 - -

Postsecondary teachers .... 58.78 12.1 59.91 11.9 33.00 14.3
Level 10 ...... 40.23 10.8 40.35 11.2 - -
Level 11 ... 39.16 4.6 39.24 4.8 - -
Level 12 ... 59.67 18.3 59.67 18.3 - -
Level 13 53.93 14.4 53.77 14.2 - -

See footnotes at end of table.




Table 2. Civilian workers: Mean hourly earnings? for full-time and part-time workers2 by work levels3,

Chicago-Naperville-Michigan City, IL-IN-WI CSA, October 2007 — Continued

Total Full-time workers Part-time workers
Occupation4 and level Relative Relative Relative
Mean error® Mean error® Mean error®
(percent) (percent) (percent)
Education, training, and library occupations —Continued
Life sciences teachers, postsecondary $74.78 21.0 $74.78 21.0 - -
Biological science teachers, postsecondary . 74.78 21.0 74.78 21.0 - -
Social sciences teachers, postsecondary 54.84 16.2 54.84 16.2 - -
Arts, communications, and humanities teachers,
POSESECONAAIY ..c.eveeiieiiiiiiiieeii e 39.85 4.2 40.63 5.2 - -
Miscellaneous postsecondary teachers ...............c.coc.. 58.86 21.4 59.43 20.8 - -
Primary, secondary, and special education school
teachers 39.42 4.8 41.09 3.8 - -
Level 8 . 43.18 4.1 43.18 4.1 - -
Level 9 40.30 8.2 40.33 8.1 - -
Elementary and middle school teachers . 41.24 2.7 41.98 2.3 - -
Level 8 43.62 4.6 43.62 4.6 - -
Level 9 40.58 5.8 40.58 58 - -
Elementary school teachers, except special
AUCALION ... 41.04 2.5 41.88 2.1 - -
Level 8 43.47 4.6 43.47 4.6 - -
Level 9 40.10 5.9 40.10 5.9 - -
Middle school teachers, except special and
vocational education ...........cccocceerieeniieniieniiennnn 42.65 39 42.65 3.9 — -
Level 9 42.08 5.6 42.08 5.6 - -
Secondary school teachers . 40.16 9.6 40.40 9.4 - -
Level 9 40.01 111 40.09 111 - -
Secondary school teachers, except special and
vocational education 40.16 9.6 40.40 9.4 - -
Level 9 ....cocviiine 40.01 111 40.09 111 - -
Special education teachers . 40.22 11.8 40.22 11.8 - -
Level 9 39.72 12.8 39.72 12.8 - -
Special education teachers, preschool,
kindergarten, and elementary school ................. 36.13 14.3 36.13 14.3 - -
Level 9 36.04 15.7 36.04 15.7 - -
Other teachers and instructors 32.37 16.2 41.14 8.4 - -
Librarians ........ccccecvene 46.22 18.2 46.22 18.2 — -
Level 9 ... 37.98 13.4 37.98 13.4 - -
Teacher assistants .. 10.80 4.6 11.43 35 - -
Level 3 ... - - 10.65 7.2 - -
Level 4 12.03 3.6 12.06 3.3 - -
Arts, design, entertainment, sports, and media
occupations 22.18 8.9 22.83 9.0 - -
Not able to be leveled . 17.09 8.8 - - - -
Designers 20.40 13.2 20.40 13.2 - -
Healthcare practitioner and technical occupations ........ 29.60 3.0 30.14 2.9 $27.50 6.6
Level 4 14.00 7.3 14.24 8.9 13.12 9.7
Level 5 ... 20.55 4.5 20.45 5.4 - -
Level 6 ... 22.26 3.8 22.05 3.2 - -
Level 7 ... 27.38 25 27.79 2.3 25.90 6.7
Level 8 ... 29.48 33 29.50 3.3 29.41 7.6
Level 9 ... 32.49 4.7 32.40 6.5 32.72 3.7
Level 10 35.88 2.1 35.88 2.1 - -
Level 11 43.76 10.3 44.54 11.3 - -
Not able to be leveled . 52.75 14.4 52.75 14.4 - -
Physicians and surgeons 77.18 12.9 77.18 12.9 - -
Registered nurses 31.40 14 31.12 2.0 32.13 3.2
Level 7 ... 29.67 25 29.96 2.3 28.22 3.1
Level 8 .... 30.25 2.1 29.79 2 31.10 7.1
Level 9 ... 31.23 2.3 30.43 2.8 32.83 4.1
Level 11 36.07 8.1 36.25 9.4 - -
Therapists ............. 29.48 9.2 30.27 9.2 - -
Level 7 23.73 2.2 - - - -
Level 8 28.82 54 - - - -
Respiratory therapists 23.82 3.1 - - - -
Level 7 23.67 2.4 - - - -
Speech-language pathologists .. 32.56 221 32.56 221 - -
Clinical laboratory technologists and technicians ... 18.86 2.3 19.04 35 - -

See footnotes at end of table.




Table 2. Civilian workers: Mean hourly earnings? for full-time and part-time workers2 by work levels3,

Chicago-Naperville-Michigan City, IL-IN-WI CSA, October 2007 — Continued

Total Full-time workers Part-time workers
Occupation4 and level Relative Relative Relative
Mean error® Mean error® Mean error®
(percent) (percent) (percent)
Healthcare practitioner and technical occupations
—Continued
Clinical laboratory technologists and technicians
—Continued
LeVEIS o $18.61 4.0 $19.66 0.4 - -
Medical and clinical laboratory technicians .................. 18.66 1.7 18.93 3.3 - -
LEVEIS it 18.61 4.0 19.66 4 - -
Diagnostic related technologists and technicians . 32.57 9.3 36.50 11 $15.74 28.8
Radiologic technologists and technicians 30.27 5.4 30.75 6.4 - -
Health diagnosing and treating practitioner support
teChNICIANS ..o 18.44 5.8 - - - -
Licensed practical and licensed vocational nurses .. 21.94 4.6 - - - -
Medical records and health information technicians ... 16.80 9.1 17.40 8.6 - -
12.29 5.0 12.42 6.3 11.68 3.3
Level 2 11.10 4.2 11.22 4.7 — -
12.67 5.5 12.97 7.4 11.60 6.0
Level 4 12.53 8.7 12.48 9.7 - -
Nursing, psychiatric, and home health a 12.32 5.2 12.42 5.7 11.47 4.3
Level 2 11.46 5.0 11.43 4.9 - -
12.78 6.3 12.95 7.5 11.37 8.3
Level 4 . 11.65 8.1 - - - -
Nursing aides, orderlies, and attendan 12.43 4.4 12.52 4.8 11.63 3.6
Level 2 11.97 3.6 12.02 24 - -
Level 3 ... 12.79 6.5 12.92 75 11.62 7.6
Level 4 11.65 8.1 - - - -
Miscellaneous healthcare support occupations . . 12.16 5.5 12.50 13.9 11.72 7.1
Level4 i, 13.68 135 - - - -
Protective service 0CCUPatioNS ........cccveveeiiiiiieiniciieeins 19.84 2.4 20.66 2.1 11.78 7.5
Level 1 10.07 115 - — -
Level 2 ... 10.60 6.0 - - - -
Level 3 ... 10.17 51 10.04 5.8 11.25 12.6
Level 4 ... 13.18 12.0 13.78 13.7 - -
Level 5 ... 23.87 55 23.96 5.6 - -
Level 6 ... 21.95 33 22.78 4.4 - -
Level 7 29.73 4.6 30.65 21 - -
Fire fighters 23.36 2.9 24.99 3.6 - -
Bailiffs, correctional officers, and jailers 21.39 7.2 21.39 7.2 - -
Level5 .o 22.05 10.4 22.05 10.4 - -
Correctional officers and jailers .. 21.20 8.3 21.20 8.3 - -
Police officers 29.83 2.8 29.93 2.8 - -
Level 6 . 25.31 6.3 25.31 6.3 - -
Level 7 31.09 1.9 31.09 1.9 - -
Police and sheriff's patrol officers 29.83 2.8 29.93 2.8 - -
Level 6 25.31 6.3 25.31 6.3 - -
Level 7 31.09 1.9 31.09 1.9 - -
Security guards and gaming surveillance officers 10.54 5.0 10.34 55 13.51 15.2
Level 3 10.08 5.6 9.96 5.9 - -
Security guards ... 10.54 5.0 10.34 55 13.51 15.2
Level 3 10.08 5.6 9.96 5.9 - -
Miscellaneous protective service workers 11.63 10.2 - - 10.27 8.1
Level 3 . 11.24 14.0 - - - -
Lifeguards, ski patrol, and other recreational protective
SEIVICE WOIKETS ..o 9.90 115 - - 9.90 115
Food preparation and serving related occupations ........ 9.37 45 11.23 11 6.62 8.4
Level 1 oo 7.01 3.2 8.10 2.4 6.12 3.0
Level 2 ... 8.98 2.8 10.21 14 7.65 6.4
Level 3 ... 8.79 3.8 10.61 3.9 6.13 12.0
Level 4 12.21 75 12.29 7.9 11.52 5.0
13.85 11.8 13.85 11.8 - -
Level 6 18.94 5.8 18.94 5.8 - -
First-line supervisors/managers, food preparation and
serving workers .... 16.84 2.4 16.84 2.4 - -
Chefs and head cooks 17.82 4.4 17.82 4.4 - -

See footnotes at end of table.




Table 2. Civilian workers: Mean hourly earnings? for full-time and part-time workers2 by work levels3,

Chicago-Naperville-Michigan City, IL-IN-WI CSA, October 2007 — Continued

Total Full-time workers Part-time workers
Occupation4 and level Relative Relative Relative
Mean error® Mean error® Mean error®
(percent) (percent) (percent)
Food preparation and serving related occupations
—Continued
First-line supervisors/managers of food preparation
and serving workers $16.41 6.5 $16.41 6.5 - -
Cooks 11.53 5.0 11.69 5.4 $10.38 7.0
9.20 5.9 - - - -
10.27 9.3 10.44 10.6 - -
13.74 4.5 13.88 43 - -
Cooks, institution and cafeteria 14.30 10.0 15.26 9.7 - -
Level 2 ... 11.06 6.6 - - - -
Cooks, restaurant 11.90 2.9 12.17 2.2 - -
Level 4 ... 13.98 4.2 14.19 3.8 - -
Food preparation workers 10.52 5.1 10.86 8.5 9.53 10.0
Food service, tipped ... 5.85 8.7 7.20 5.3 5.01 3.6
Level 1 ... 5.35 2.8 6.11 12.3 5.03 1.3
Level 2 7.56 25.7 8.55 17.8 6.31 29.4
Level 3 5.50 12.7 - - 4.32 5.0
Bartenders .............. 6.99 11.0 - - - -
Waiters and waitresses . 4.71 11.2 5.63 10.1 4.35 9.3
Level 1 4.14 12.7 - - 3.95 6.8
5.94 15.4 - - - -
Level 3 4,72 9.1 - - - -
Dining room and cafeteria attendants and bartender
helpers 7.53 2.0 8.31 4.2 6.55 17.0
Level1 ....... 6.68 18.4 6.89 18.0 6.50 19.1
Fast food and counter workers 8.50 5.1 9.84 11.4 7.78 4.1
Level1 ....... 7.80 2.3 - - 7.68 1.9
Combined food preparation and serving workers,
including fast food .... 8.30 7.8 - - 7.70 6.0
Level 1 7.81 2.6 - - - -
Counter attendants, cafeteria, food concession, and
coffee shop 9.27 9.5 - - 8.13 6.8
Food servers, nonrestaurant 10.02 4.5 10.44 7 8.78 16.1
Level 1 . 7.94 115 - - - -
Dishwashers ......... 9.92 1.0 10.38 4.9 - -
Level 1 ... 9.57 1.2 10.01 52 - —
Hosts and hostesses, restaurant, lounge, and coffee
SNOP i 9.26 25.4 - - 7.23 22.0
Building and grounds cleaning and maintenance
occupations ... 12.45 35 12.85 3.2 9.84 4.7
Level 1 . 11.64 34 12.05 3.0 - -
Level 2 ... 11.69 3.3 11.87 3.9 8.90 3.9
Level 3 14.49 7.4 15.37 6.5 - -
Level 4 15.14 11.9 17.31 7.4 - -
Building cleaning workers .. 12.33 3.7 12.61 3.2 9.87 6.3
Level1 ....... 11.66 35 12.01 2.9 - -
Level 2 ... 11.89 4.1 11.96 4.5 - -
Level 3 ... 15.47 9.2 15.47 9.2 - -
Level 4 14.84 12.6 - - - -
Janitors and cleaners, except maids and
housekeeping cleaners 12.75 6.0 13.20 5.3 - -
Level 1 12.08 6.1 12.74 4.4 - -
11.77 5.6 11.86 6.3 - -
15.47 9.2 15.47 9.2 - -
15.14 13.4 - - - -
Maids and housekeeping cleaners 11.53 2.9 11.62 3.0 - -
Level 1 ..o 11.19 2.7 11.30 2.7 - -
Level 2 ... 12.37 4.7 12.40 5.0 - -
Grounds maintenance workers 11.46 5.6 12.88 6.3 8.90 4.1
Level 2 10.22 55 - - - -
Landscaping and groundskeeping workers .................. 11.12 6.7 12.44 6.2 8.90 4.1
LeVEI 2 oo 10.22 5.5 - - - -
Personal care and service occupations .. 12.35 7.4 14.22 8.6 9.11 5.6
Level 1 7.73 4.0 8.50 1 7.26 2.5

See footnotes at end of table.
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Chicago-Naperville-Michigan City, IL-IN-WI CSA, October 2007 — Continued

Total Full-time workers Part-time workers
Occupation4 and level Relative Relative Relative
Mean error® Mean error® Mean error®
(percent) (percent) (percent)
Personal care and service occupations —Continued
Level 2 $8.03 8.7 - - $8.86 10.3
Level 3 ... 10.52 7.8 $10.81 115 9.73 3.6
Level 4 ... 17.09 229 - - - -
Level 5 19.61 17.6 - - - -
Miscellaneous entertainment attendants and related
workers 8.22 3.2 - - 8.22 3.2
Level 1 7.51 1.7 - - 7.51 1.7
Locker room, coatroom, and dressing room attendants 8.41 6.4 - - 8.41 6.4
Baggage porters, bellhops, and concierges 7.35 .6 - - - -
Transportation attendants 32.23 2.7 - - - -
Child care workers ...... 9.26 4.7 9.84 5.6 8.14 9.2
Level 2 8.44 9.0 - - 8.50 17.1
Recreation and fithess workers 16.22 23.7 - - 11.07 4.9
Fitness trainers and aerobics instructors 12.20 12.9 - - 12.20 12.9
Recreation workers 17.06 245 - - - -
Sales and related occupations .... 28.42 13.9 34.36 16.4 9.57 3.4
7.91 2.0 8.17 8.6 7.83 5.0
9.72 6.0 10.26 12.6 9.33 1.3
10.70 4.0 11.81 5.6 9.57 3.4
25.37 36.3 28.66 42.9 14.62 11.4
18.15 135 18.28 13.3 - -
20.45 3.3 20.45 3.3 - -
27.98 8.0 28.14 8.3 - -
39.36 185 39.36 18.5 - -
71.96 28.6 71.96 28.6 - -
Not able to be leveled 31.50 4.8 31.88 5.3 - -
First-line supervisors/managers, sales workers . 23.52 10.2 23.52 10.2 - -
LeVEI B ..o 17.72 4.3 17.72 43 - -
Not able to be leveled ..........cccocoeviievieiiiennens 22.15 23.0 22.15 23.0 — -
First-line supervisors/managers of retail sales workers 17.75 8.8 17.75 8.8 - -
Level 6 17.72 4.3 17.72 4.3 - -
Not able to be leveled .... 14.84 15.8 14.84 15.8 - -
First-line supervisors/managers of non-retail sales
workers 40.04 12.7 40.04 12.7 - -
Retail sales workers ... 12.95 15.7 16.59 18.1 9.21 3.0
Level 1 7.95 1.7 8.17 8.6 7.87 4.5
Level 2 ... 9.95 6.3 11.13 12.8 9.33 1.3
Level 3 ... 10.01 51 10.76 115 9.06 3.0
Level 4 ... 28.18 39.9 34.52 46.5 14.16 12.5
Level 5 ... 15.73 21.7 15.88 22.8 - -
Cashiers, all workers . 9.38 3.9 10.41 7.0 8.66 2.4
8.01 1.8 - - 7.94 4.2
10.12 8.2 11.26 14.5 9.37 1.4
. 10.55 9.5 11.14 15.2 9.72 5.4
Cashiers ....... 9.38 3.9 10.41 7.0 8.66 2.4
Level 1 ... 8.01 18 - - 7.94 4.2
Level 2 ... 10.12 8.2 11.26 14.5 9.37 1.4
Level 3 ... 10.55 9.5 11.14 15.2 9.72 5.4
Retail salespersons ... 17.72 18.9 21.88 15.7 10.44 6.9
Level 2 9.21 3.2 - - - -
Level 3 ... 9.39 6.8 10.27 1.3 8.29 4.8
Level 4 28.70 40.1 35.56 46.7 14.16 12.5
Level 5 15.73 21.7 15.88 22.8 - -
Securities, commodities, and financial services sales
agents 108.28 19.2 111.99 19.4 - -
Not able to be leveled . 117.85 11.7 117.85 11.7 - -
Travel agents . 21.84 7.1 21.84 7.1 - -
Sales representatives, wholesale and manufacturing,
except technical and scientific products ................ 27.75 15.7 27.75 15.7 - -
Miscellaneous sales and related workers .............cccoceenee 13.98 16.1 - - - -
Office and administrative support occupations .............. 16.96 2.0 17.48 2.1 13.60 3.7
Level 1 ... 11.19 11.0 1151 11.3 10.43 17.9
Level 2 11.70 2.0 12.01 24 11.14 34

See footnotes at end of table.
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Total Full-time workers Part-time workers
Occupation4 and level Relative Relative Relative
Mean error® Mean error® Mean error®
(percent) (percent) (percent)
Office and administrative support occupations
—Continued
Level 3 ... $13.27 2.2 $13.45 2.7 $12.51 4.7
Level 4 ... 17.13 2.3 17.11 25 17.42 8.4
Level 5 ... 19.93 1.9 20.05 1.9 18.66 4.6
Level 6 21.18 29 21.18 2.9 - -
Level 7 26.09 34 26.04 3.6 - -
Not able to be leveled . 16.39 10.7 16.89 11.0 11.94 9.2
First-line supervisors/managers of office and
administrative support workers . 21.33 5.4 21.33 5.4 - -
Level 6 21.67 5.7 21.67 5.7 - -
Level 7 . 19.59 9.1 19.59 9.1 - -
Financial clerks 16.66 5.0 17.21 4.7 11.86 3.6
Level 2 10.04 6.4 10.17 6.1 - -
Level 3 ... 12.22 35 12.36 4.5 11.70 8.5
Level 4 18.04 6.7 18.09 7.0 - -
18.88 7.1 19.82 5.1 - -
Level 6 ....... 19.62 29 19.62 2.9 - -
Bill and account collectors . 16.12 11.4 17.90 3.8 - -
Billing and posting clerks and machine operators ........ 19.91 12.4 19.96 13.1 - -
Bookkeeping, accounting, and auditing clerks ............. 18.20 5.1 18.50 4.5 - -
12.89 4.9 12.70 6.6 - -
18.35 7.7 18.38 7.8 - -
Level 5 20.38 7.1 20.72 6.0 - -
Payroll and timekeeping clerks 23.06 9.7 23.09 9.9 - -
Procurement clerks .... . 15.73 2.8 - - - -
Tellers ..... . 11.19 25 11.48 1.7 9.87 3.1
10.04 6.4 10.17 6.1 - -
11.14 8 11.46 2.9 9.97 2.3
13.83 6.1 - - - -
Customer service representatives .. 18.39 6.0 19.11 6.4 13.18 14.5
Level 3 17.70 20.9 - - - -
Level 4 ... 16.14 3.2 16.22 3.6 - -
Level 5 ... 19.53 7.1 19.53 7.1 - -
Level 6 . 19.46 4.1 19.46 4.1 - -
File clerks 11.77 8.9 13.34 6.5 - -
Hotel, motel, and resort desk clerks 11.94 5.1 11.94 5.1 - -
Interviewers, except eligibility and loan 15.24 15.7 - - - -
Library assistants, clerical .......... . 13.47 5.3 14.91 6.9 11.63 7.1
Level 2 ....... . 10.32 7.9 - - 9.76 8.2
Level 4 ... . 15.86 9.0 - - - -
Loan interviewers and clerks 17.06 13 17.06 1.3 - -
Order clerks 19.92 11.0 19.40 12.2 - -
Human resources assistants, except payroll and
timekeeping 19.29 6.8 19.29 6.8 - -
Receptionists and information clerks . 13.13 43 13.89 5.2 10.76 5.7
Level 2 12.67 9.6 - - 10.98 8.2
Level 3 ... 12.26 5.0 12.63 5.8 10.44 10.3
16.30 7.0 16.52 6.9 - -
ClEIKS it 16.94 3.7 - - - -
DISPALCNETS ...ttt 22.11 3.7 22.11 3.7 - -
Dispatchers, except police, fire, and ambulance . 22.50 3.6 22.50 3.6 - -
Shipping, receiving, and traffic clerks 14.02 6.1 14.22 6.7 - -
Level 2 10.93 2.7 11.36 2.2 - -
Level 3 ... . 13.14 2.8 13.13 2.9 - -
Level 4 ... . 16.05 7.5 16.05 75 - -
Stock clerks and order fillers . 12.39 11.4 13.64 11.7 8.20 8
Level 3 ..o . 13.27 13.9 14.62 12.4 - -
Secretaries and administrative assistants 21.57 2.9 21.76 2.6 19.58 11.8
18.10 11.8 - - - -
19.30 10.5 19.25 10.3 - -
19.62 29 19.34 2.8 - -
22.41 53 22.41 53 - -
30.47 3.2 30.47 3.2 - -
21.48 4.4 21.62 4.4 - -

See footnotes at end of table.
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Chicago-Naperville-Michigan City, IL-IN-WI CSA, October 2007 — Continued

Total Full-time workers Part-time workers
Occupation4 and level Relative Relative Relative
Mean error® Mean error® Mean error®
(percent) (percent) (percent)
Office and administrative support occupations
—Continued
Executive secretaries and administrative assistants
—Continued
Level 5 $19.16 2.6 $19.20 24 - -
23.34 35 23.34 35 - -
Level 7 26.32 6.0 26.32 6.0 - -
Legal secretaries . 27.51 12.9 27.70 15.3 - -
Medical secretaries .... 20.15 5.8 - - - -
Secretaries, except legal, medical, and executive 18.38 4.2 18.59 4.9 - -
Level 3 16.74 13.7 - - - -
Level 4 ... 17.33 5.0 16.66 2.7 - -
Level 5 19.84 6.0 19.84 6.0 - -
Data entry and information processing workers 15.60 10.2 15.14 8.8 $17.68 12.9
Level 2 12.72 18 - - - -
Level 4 15.57 52 15.30 4.1 - -
Data entry keyers ... 15.83 11.9 15.17 10.3 - -
Level 4 . 15.56 5.6 15.27 4.3 - -
Insurance claims and policy processing clerks ................. 17.25 11.7 17.31 12.3 - -
Mail clerks and mail machine operators, except postal
service 14.14 15.1 - - - -
Office clerks, general 15.23 6.1 15.71 7.3 13.60 4.2
Level 2 12.03 4.3 - - 12.63 6.2
13.07 2.8 12.83 34 - -
15.08 5.7 15.24 7.3 - -
23.44 6.6 23.63 7.0 - -
29.55 2.8 29.50 3.3 - -
Level 3 24.14 6.4 24.14 6.4 - -
23.11 9.6 22.32 9.3 - -
27.90 4.3 27.03 3.1 - -
37.21 1.3 37.21 1.3 - -
34.27 1.1 34.50 1.3 - -
Carpenters ..... 31.38 1.9 31.38 1.9 - -
Level 6 .... 37.52 2 37.52 2 - -
Construction laborers . 26.65 3.2 25.99 6.1 - -
Electricians 33.32 18 33.32 1.8 - -
LeVEI 7 e 31.58 14.0 31.58 14.0 - -
Pipelayers, plumbers, pipefitters, and steamfitters 29.05 16.2 29.05 16.2 - -
Plumbers, pipefitters, and steamfitters ... 29.05 16.2 29.05 16.2 - -
Highway maintenance WOrkers ............ccoceevveiiieennns 21.46 6.7 21.46 6.7 - -
Installation, maintenance, and repair occupations ......... 24.67 4.4 24.88 4.1 - -
LEVEIS ot 21.62 7.6 21.93 7.9 - -
27.34 11.7 27.34 11.7 - -
26.81 1.7 26.81 1.7 - -
33.52 3.4 33.52 34 - -
First-line supervisors/managers of mechanics, installers,
AN FEPAITETS ..ottt 28.15 10.9 28.15 10.9 - -
Radio and telecommunications equipment installers and
TEPAITETS ..o 25.38 8.6 25.38 8.6 - -
Telecommunications equipment installers and
repairers, except line installers 25.38 8.6 25.38 8.6 - -
Automotive technicians and repairers . 29.50 26.0 29.50 26.0 - -
Automotive service technicians and mechanics ........... 28.63 26.5 28.63 26.5 - -
Bus and truck mechanics and diesel engine specialists ... 29.23 6.5 29.23 6.5 - -
LEVEI 7 et 28.88 4.6 28.88 4.6 - -
Industrial machinery installation, repair, and maintenance
workers 23.00 3.3 23.00 3.3 - -
Level 5 . 20.09 6.2 20.09 6.2 - -
Level 7 25.24 3.0 25.24 3.0 - -
Industrial machinery mechanics ... 23.68 5.0 23.68 5.0 - -
Level 7 25.26 4.1 25.26 4.1 - -
Maintenance and repair workers, gen 22.47 6.8 22.47 6.8 - -
Level 7 24.85 7.7 24.85 7.7 - -

See footnotes at end of table.
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Total Full-time workers Part-time workers
Occupation4 and level Relative Relative Relative
Mean error® Mean error® Mean error®
(percent) (percent) (percent)
Installation, maintenance, and repair occupations
—Continued
Miscellaneous installation, maintenance, and repair
WOTKEI'S .viuviieiiiteniete ettt st sttt see e nnens $16.94 10.7 $17.66 9.9 - -
Production 0CCUPAtiONS ......cccveiiiieiiiiiiciieciecie s 14.78 6.1 14.80 6.1 $13.77 15.5
Level 1 8.67 6.4 8.68 6.5 - -
Level 2 ... 12.53 7.7 12.53 7.7 - -
Level 3 ... 13.72 6.1 13.76 5.9 - -
Level 4 ... 16.46 4.5 16.46 4.5 - -
Level 5 ... 19.05 2.1 19.05 2.1 - -
Level 6 ... 23.78 3.8 23.78 3.8 - -
Level 7 26.24 3.3 27.15 9 - -
Not able to be leveled ............coceviiiieniiinnens 19.32 4.8 19.32 4.8 - -
First-line supervisors/managers of production and
Operating WOrKers .........cccceiireerineeieie e 28.82 3.1 28.82 3.1 - -
Electrical, electronics, and electromechanical
ASSEMDIEIS ..o 15.72 17.4 15.72 17.4 - -
Electromechanical equipment assemblers ................... 15.89 2.3 15.89 2.3 - -
Miscellaneous assemblers and fabricators
Level 3 17.14 7.7 17.07 8.5 - -
Team assemblers ... 14.16 111 14.16 111 - -
Forming machine setters, operators, and tenders, metal
AN PIASHC v 16.89 .0 16.89 .0 - -
Rolling machine setters, operators, and tenders, metal
AN PIASHC ..o.veieeeiiiieecc e 16.89 .0 16.89 .0 - -
Machine tool cutting setters, operators, and tenders,
metal and plastic ... 13.28 10.2 13.28 10.2 - -
Level 4 14.73 8.4 14.73 8.4 - -
Cutting, punching, and press machine setters,
operators, and tenders, metal and plastic .............. 13.63 135 13.63 13.5 - -
Molders and molding machine setters, operators, and
tenders, metal and plastic ..........cccovvrvveriiiieicniiee 12.10 .0 12.10 .0 - -
Molding, coremaking, and casting machine setters,
operators, and tenders, metal and plastic 12.10 .0 12.10 .0 - -
Tool and die makers ... 24.62 14.0 24.62 14.0 - -
Level 7 25.38 15.8 25.38 15.8 - -
Welding, soldering, and brazing workers .... 16.63 5.2 16.63 5.2 - -
Level 3 e 12.59 13.1 12.59 13.1 - -
Welders, cutters, solderers, and brazers .... 14.85 7.7 14.85 7.7 - -
Miscellaneous metalworkers and plastic workers . 15.34 7.1 15.34 7.1 - -
Printers . 17.59 12.0 17.59 12.0 - -
Printing machine operators ..... . 17.58 17.6 17.58 17.6 - -
Laundry and dry-cleaning workers .... . 10.34 6.2 10.34 6.2 — -
LeVel 1 oot 10.18 6.7 10.18 6.7 - -
Crushing, grinding, polishing, mixing, and blending
workers 15.97 14.3 15.97 14.3 - -
CULtING WOTKETS ...t 14.21 15.9 12.59 18.9 - -
Inspectors, testers, sorters, samplers, and weighers . 15.55 17.7 15.55 17.7 - -
Level 3 . 12.01 8.5 12.01 8.5 - -
Packaging and filling machine operators and tenders ...... 15.93 6.1 15.93 6.1 - -
Painting WOTKErS ........cccueiiiiiiiiiiiiiee e 13.17 8.8 13.17 8.8 - -
Coating, painting, and spraying machine setters,
operators, and tenders .........ccccccveeiiinieniieneennn, 13.13 8.9 13.13 8.9 - -
Miscellaneous production workers ... 11.42 9.2 11.46 9.9 - -
Level 1 ..oooiiiiiiiees . 8.61 4.2 8.61 43 - -
Helpers--production workers 9.46 9.8 9.46 9.8 - -
Level1 ... 8.89 7.6 8.89 7.6 - -
Transportation and material moving occupations .......... 16.62 35 17.95 3.4 9.50 7.6
Level 1 oo 9.58 5.9 10.33 8.4 8.04 5.3
13.31 2.8 13.42 3.3 12.75 8.0
14.58 3.9 14.77 4.0 13.03 5.9
21.97 6.6 22.01 6.6 - -
20.70 7.8 20.77 7.8 - -
23.01 7.4 - - - -

See footnotes at end of table.
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Total Full-time workers Part-time workers
Occupation4 and level Relative Relative Relative
Mean error® Mean error® Mean error®
(percent) (percent) (percent)
Transportation and material moving occupations
—Continued
Not able to be leveled ............cccceviiiieiiiinnens $20.94 17.7 - - - -
First-line supervisors/managers of helpers, laborers, and
material movers, hand .........cccccoocvveiiiee e 22.28 9.5 - - - -
First-line supervisors/managers of transportation and
material-moving machine and vehicle operators ........ 26.37 6.0 $26.37 6.0 - -
BUS AFVETS ..ottt 22.57 4.4 23.76 3.4 $16.82 7.3
Bus drivers, transit and intercity .............ccooeeeviiiiiienns 23.35 4.8 - - - -
Bus drivers, SChOOI .......cccoveiiiieeeee e 19.43 15.0 - - - -
Driver/sales workers and truck drivers ...........c.ccccccovvieiens 20.07 9.1 20.61 8.6 9.68 14.8
Level 4 ... 23.20 5.7 23.20 5.7 - -
Level 5 ... 19.02 7.7 19.02 7.7 - -
Truck drivers, heavy and tractor-trailer ..............ccccce... 21.99 71 21.99 7.1 - -
LeVel 4 oo 23.53 55 23.53 55 - -
LEVEI B ot 18.96 8.1 18.96 8.1 - -
Truck drivers, light or delivery services 15.26 20.7 16.03 21.3 11.00 11.3
LEVEI 4 oot 21.98 10.1 21.99 10.1 - -
Industrial truck and tractor operators ...........cc.cceecveeneennnen. 14.61 5.0 14.68 5.0 - -
Level 2 13.08 3.1 13.11 3.1 - -
Level 3 ... 14.10 5.3 14.18 5.4 - -
Level 4 . 19.54 9.3 19.54 9.3 - -
Laborers and material movers, hand .............c..cccccoeeunns 10.83 4.9 11.78 7.0 8.52 5.3
Level 1 ... 9.14 5.2 9.80 8.1 7.94 5.0
Level 2 . 12.23 5.9 - - - -
Level 3 . 15.54 7.0 15.67 7.3 - -
Level 4 . 16.34 10.3 16.34 10.3 - -
Laborers and freight, stock, and material movers,
hand 11.94 6.7 13.81 4.6 9.06 6.5
Level 1 . 9.77 8.1 11.57 8.3 8.37 5.8
Level 3 . 15.44 8.4 15.40 9.6 - -
Level 4 ... 15.87 8.7 15.87 8.8 - -
Packers and packagers, hand ...........ccccccoevviiinicnnn, 9.47 10.0 9.69 11.3 - -
LeVel 1 et 8.74 9.4 8.92 10.8 - -

1 Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours. See appendix A for more information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm, where
a 40-hour week is the minimum full-time schedule.

Each occupation for which data are collected in an establishment is
evaluated based on four factors, including knowledge, job controls and
complexity, contacts, and physical environment. The knowledge factor is tailored
to 24 families of closely related jobs. Points are assigned based on the

occupation’s rank within each factor. The points are summed to determine the
overall level of the occupation. See appendix A for more information.
Workers are classified by occupation using the 2000 Standard
Occupational Classification (SOC) system. See appendix B for more information.
The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a “"confidence interval" around
a sample estimate. For more information about RSEs, see appendix A.

SOURCE: Bureau of Labor Statistics, National Compensation Survey.
NOTE: Dashes indicate that no data were reported or that data did not meet

publication criteria. Overall occupational groups may include data for categories
not shown separately
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Table 3. Private industry workers: Mean hourly earnings! for full-time and part-time workers2 by work levels3,
Chicago-Naperville-Michigan City, IL-IN-WI CSA, October 2007

Total Full-time workers Part-time workers
Occupation4 and level Relative Relative Relative
Mean error® Mean error® Mean error®
(percent) (percent) (percent)
AlLWOTKETS i $22.03 3.0 $23.62 3.1 $12.59 3.8
Management occupations 44.13 9.1 44.21 9.1 - -
Level 7 ... 25.13 5.9 25.13 5.9 - -
Level 8 ... 27.94 9.8 27.94 9.8 - -
Level 9 ... 28.49 7.4 28.49 7.4 - -
Level 10 39.03 5.8 39.03 5.8 - -
Level 11 42.33 6.6 42.32 6.6 - -
Level 12 ... 58.71 10.0 58.71 10.0 - -
Level 13 67.51 3.8 67.51 3.8 - -
Not able to be leveled . 55.78 18.0 56.26 17.9 - -
General and operations managers . 49.99 26.3 49.99 26.3 - -
Marketing and sales managers .. 40.89 5.1 40.89 5.1 - -
Level 11 36.52 15.1 36.52 15.1 - -
Marketing managers .. 40.59 6.3 40.59 6.3 - -
Sales managers . 41.28 10.3 41.28 10.3 - -
Computer and information systems managers ................. 59.85 20.1 59.85 20.1 - -
Financial managers 45.11 13.2 45.55 13.3 - -
Not able to be leveled . 35.48 13.8 36.84 14.1 - -
Human resources managers ...... 29.57 21.3 29.57 21.3 - -
Industrial production managers .. . 45.53 11.3 45.53 11.3 - -
Transportation, storage, and distribution managers ......... 31.49 18.4 31.49 18.4 - -
Business and financial operations occupations ............. 30.86 3.6 31.89 3.0 22.92 20.4
Level 5 - - 21.60 1.7 - -
Level 6 ... 30.39 19.6 30.64 20.2 - -
Level 7 ... 24.37 35 24.30 3.7 - -
Level 8 ... 23.57 5.2 23.96 5.2 - -
Level 9 ... 29.37 1.9 29.95 15 - -
Level 10 ... 38.93 2.7 38.39 3.9 - -
Level 11 44.56 29 43.88 4.2 - -
Level 12 52.66 2.9 52.66 2.9 - -
Not able to be leveled . 31.70 10.1 32.29 104 - -
Buyers and purchasing agents ... 34.47 12.5 34.47 125 - -
Claims adjusters, appraisers, examiners, and
INVESHIGALONS ...vivieiiciiiiieec e 20.87 25 20.87 25 - -
Claims adjusters, examiners, and investigators ........... 20.87 25 20.87 25 - -
Human resources, training, and labor relations
SPECIANISIS ... 29.91 5.4 29.91 5.4 - -
Compensation, ben