Table 17. Defined benefit plans: Eligibility requirements, private industry workers, National Compensation Survey, 2009

(All workers participating in defined benefit plans = 100 percent)

Open to new employees

o Plans open to 'V\'/ith Median | No minimum Age gnd Plans not Not
Characteristics Total new minimum |\ o age s age or service open to new determinable
employees age or . p . requirement | employees
service reguirement | requirement service not
A (in months) | requirement p
requirement determinable
Worker characteristic
AlTWOTKETS ..o 100 87 69 21 12 18 1 12 1
Management, professional, and related 100 83 67 21 12 16 (1 17 &)
Management, business, and financial .. 100 86 73 21 12 12 (1) 14 (1)
Professional and related 100 81 62 21 12 19 (1 18 1
Service 100 91 80 21 12 9 2 9 1
Sales and office ... 100 94 81 21 12 12 (H 6 (Y
Sales and related 100 98 88 21 12 - - - -
Office and administrative SUPPOMt ..........cccceevevevevennnn. 100 92 79 21 12 13 (Y 7 (Y
Natural resources, construction, and maintenance ........... 100 89 53 21 12 35 &) - -
Construction, extraction, farming, fishing, and forestry 100 97 47 21 12 49 - - -
Installation, maintenance, and repair ......... . 100 78 60 21 12 - - - —
Production, transportation, and material moving 100 83 61 21 12 20 2 15 2
Production .........cccocveeieeiieniiene e, 100 68 45 21 12 20 3 28 4
Transportation and material moving 100 96 76 21 12 - - - -
Full time 100 86 67 21 12 18 1 13 1
Part time 100 94 80 21 12 14 &) - -
Union 100 89 63 21 12 25 1 10 &)
Nonunion 100 86 72 21 12 13 1 13 1
Average wage within the following categories:2
Lowest 25 percent 100 93 76 21 12 - - - -
Second 25 percent 100 93 71 21 12 21 1 7 (Y
Third 25 percent 100 90 72 21 12 16 2 8 2
Highest 25 percent .. 100 81 63 21 12 18 (1) 18 1
Highest 10 percent ... 100 82 69 21 12 13 &) 17 &)
Establishment characteristic

Go0ds-producing iNUSENES .........ccevverireerieiiiieie e 100 74 43 21 12 28 3 24 2
Construction 100 97 39 - - 58 - - -
Manufacturing .. 100 66 44 21 12 17 4 31 3
Service-providing industries .. e ———————— 100 91 77 21 12 14 (1 8 (Y
Trade, transportation, and utilities . 100 92 79 21 12 13 - - -
Retail trade ... 100 94 78 21 12 - - - -
Information ... 100 83 71 21 12 - — - -
Financial activities 100 90 80 21 12 10 (H 10 (Y
Finance and insurance .. 100 90 79 21 12 10 &) 10 ()
Credit intermediation and related activities 100 93 82 21 12 - - - -

Insurance carriers and related activities 100 88 76 21 12 - - -
Education and health services 100 94 69 21 12 24 1 6 -
Educational services ................. 100 93 - — — 47 - - -

Junior colleges, colleges, and universities ............ 100 87 47 19 12 40 - -
Health care and social assistance ............cccccveeens 100 94 70 21 12 - - 6 -

See footnotes at end of table.




Table 17. Defined benefit plans: Eligibility requirements, private industry workers, National Compensation Survey, 2009—Continued

(All workers participating in defined benefit plans = 100 percent)

Open to new employees
Plans open to With . - Age and Plans not
Characteristics Total new minimum A Med!an No minimum service open to new th
Median age service age or . determinable
employees age or ; p ) requirement | employees
service reguirement | requirement service not
A (in months) | requirement p
requirement determinable

1 to 99 workers 100 87 69 21 12 17 (Y 11 2

1 to 49 workers 100 88 70 21 12 - - 12 (1)

50 to 99 workers 100 85 68 21 12 - - - -
100 workers or more . 100 87 68 21 12 18 1 13 (1)

100 to 499 workers 100 88 66 21 12 20 2 12 -

500 WOTKErS OF MOTE ......c.ceviieiiieieiiiieeieeeie e 100 86 70 21 12 16 1 13 1

Geographic area

New England 100 91 77 21 12 14 1 - -
Middle Atlantic 100 90 71 21 12 19 - 10 (Y
East North Central 100 80 67 21 12 12 1 20 &)
West North Central 100 91 83 21 12 - - - -
South Atlantic 100 83 67 21 12 14 2 15 2
East South Central 100 94 - - - 52 - - -
West South Central 100 94 68 21 12 - - - -
Mountain 100 85 66 21 12 - - -
PACITIC vt s 100 86 67 21 12 19 - - -

1 Less than 0.5 percent.

2 The categories are based on the average wage for each occupation surveyed, which may include
workers both above and below the threshold. The average wages are based on the estimates published
in the "National Compensation Survey: Occupational Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data
were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 17. Standard errors for defined benefit plans: Eligibility requirements, private industry workers, National Compensation

Survey, 2009

Open to new employees

o Plans open to _V\(ith Median | No minimum Age gnd Plans not Not
Characteristics new minimum |0 age - age or service open to new determinable
employees age or . p . requirement | employees
service requirement | requirement service not
; (in months) | requirement f
requirement determinable
Worker characteristic
All workers 12 2.0 0.0 0.0 1.7 0.2 1.2 0.4
Management, professional, and related 2.0 3.0 0.0 0.0 25 0.2 2.0 0.3
Management, business, and financial 2.3 35 0.0 0.0 25 0.3 2.3 &)
Professional and related 2.6 3.8 0.0 0.0 4.1 0.3 25 0.4
Service 2.6 33 0.0 0.0 2.1 1.1 2.7 0.3
Sales and office ... 12 2.6 0.0 0.0 2.3 0.2 1.2 0.1
Sales and related 15 4.9 0.0 0.0 - - - -
Office and administrative support .... . 1.7 2.8 0.0 0.0 2.2 0.3 1.7 0.2
Natural resources, construction, and maintenance ........... 4.0 5.2 0.0 0.0 5.4 0.3 - -
Construction, extraction, farming, fishing, and forestry 1.7 6.6 4.0 1.2 6.8 - - -
Installation, maintenance, and repair ..........cccccceeveveenne 7.9 8.8 0.0 0.0 - - - -
Production, transportation, and material moving . 2.9 5.2 0.0 0.0 4.0 0.8 2.6 1.5
Production .........cccoeeeiieniieenie e . 39 53 0.0 0.0 4.0 1.1 3.7 2.3
Transportation and material moving ..........cccceeveieriieenns 1.7 6.4 0.0 0.0 - - - -
Full time 1.3 2.1 0.0 0.0 2.0 0.3 1.3 0.5
Part time 2.2 4.7 0.0 0.0 4.0 0.2 -
Union 1.8 2.7 0.0 0.0 2.2 0.4 1.8 0.2
Nonunion 1.6 2.8 0.0 0.0 25 0.3 1.6 0.7
Average wage within the following categories:2
Lowest 25 percent 3.2 5.8 0.0 0.0 - - - -
Second 25 percent 1.7 3.8 0.0 0.0 4.0 0.3 1.7 0.1
Third 25 percent 19 3.2 0.0 0.0 2.7 0.6 14 14
Highest 25 percent .... 2.0 2.5 0.0 0.0 1.7 0.2 2.0 0.4
Highest 10 percent ... 25 3.1 0.0 0.0 1.9 0.2 25 0.2
Establishment characteristic
Go0ds-producing iNUSENES .........ccccveriireiieeiiieee e 3.2 3.7 0.0 0.0 4.4 0.9 3.1 1.7
Construction 2.6 7.0 - — 7.2 - - -
Manufacturing .. 4.0 45 0.0 0.0 4.3 1.3 3.6 2.3
Service-providing industries 1.3 25 0.0 0.0 2.0 0.1 1.3 0.2
Trade, transportation, and utilities 29 4.3 0.0 0.0 34 -

Retail trade ... 4.0 7.3 0.0 0.0 - - - -
Information 5.6 8.4 0.0 0.0 - - - -
Financial activities 2.1 3.2 0.0 0.0 2.9 0.2 2.1 (H
Finance and insurance . 2.4 3.6 0.0 0.0 3.0 0.2 2.4 &)
Credit intermediation and related activities ........... 3.4 4.7 0.0 0.0 - - - -
Insurance carriers and related activities ............... 4.1 6.2 0.0 0.0 — — — -
Education and health services 1.6 6.4 0.0 0.0 6.5 0.5 1.6 -
Educational services 2.6 - - — 13.4 - - -
Junior colleges, colleges, and universities .. . 3.6 5.1 2.2 0.0 4.6 - - -

Health care and social assistance ..........c.cccoecvevieenne 1.7 6.7 0.0 0.0 — — 1.7 -

See footnotes at end of table.




Table 17. Standard errors for defined benefit plans: Eligibility requirements, private industry workers, National Compensation
Survey, 2009—Continued

Open to new employees

o Plans open to _V\(ith Median | No minimum Age gnd Plans not Not
Characteristics new minimum |0 age - age or service open to new determinable
employees age or . p . requirement | employees
service requirement | requirement service not
; (in months) | requirement f
requirement determinable
1 to 99 workers 2.8 5.0 0.0 0.0 5.1 0.2 2.7 15
1 to 49 workers 35 6.6 0.0 0.0 3.5 0.5
50 to 99 workers 5.7 6.7 0.0 0.0 - - - -
100 workers or more ... 15 2.2 0.0 0.0 1.7 0.3 15 0.2
100 to 499 workers 21 3.3 0.0 0.0 2.7 0.7 21 -
500 workers or more 19 2.7 0.0 0.0 21 0.3 1.9 0.4
Geographic area
New England 3.1 5.1 0.0 0.0 2.9 0.5 - -
Middle Atlantic ... 2.2 3.8 0.0 0.0 3.7 - 2.3 0.2
East North Central 25 4.1 0.0 0.0 2.7 0.6 2.6 &)
West North Central 5.1 7.1 0.0 0.0 - - - -
South Atlantic 4.2 5.4 0.0 0.0 3.4 0.8 45 1.6
East South Central 1.7 - - - 14.4 - - -
West South Central 2.0 9.0 0.0 0.0 - - - -
Mountain .. 9.0 10.3 0.0 0.0 - - - -
Pacific 4.6 6.6 0.0 0.0 3.3 - - -

1 Less than 0.05.

2 The categories are based on the average wage for each occupation surveyed, which may
include workers both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United

States, 2008." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 18. Defined benefit plans: Plan sponsor, private industry workers, National

Compensation Survey, 2009

(All workers participating in defined benefit plans = 100 percent)

- Single Multi-
Characteristics Total employer employer Other?
Worker characteristic

AlTWOTKETS ..o 100 70 - -
Management, professional, and related 100 89 - -
Management, business, and financial 100 91 - -
Professional and related ... 100 87 - -
Service 100 59 - -
Sales and office .... 100 82 - -
Sales and related 100 63 - -
Office and administrative support .. . 100 89 - -
Natural resources, construction, and maintenance ........... 100 - 66 -
Construction, extraction, farming, fishing, and forestry 100 - 92 -
Installation, maintenance, and repair 100 61 - -
Production, transportation, and material moving 100 57 - -
Production 100 74 - -
Transportation and material MovinNg ..........ccoovevverernnne 100 42 - -
Full time .... 100 72 - -
Part time ... 100 53 - -
Union 100 - 57 -
Nonunion 100 91 — —

Average wage within the following categories:?
LOWESE 25 PEICENE ...c.eeeiiiiiiiiiieeee e 100 60 - -
Second 25 percent 100 73 - -
Third 25 percent .... 100 69 - -
Highest 25 percent ... 100 72 - -
Highest 10 percent 100 82 - -

Establishment characteristic

Goods-producing industries 100 55 45 -
Construction 100 - 99 -
Manufacturing ... 100 70 30 -
Service-providing industries 100 75 - -
Trade, transportation, and utilities 100 56 30 15
Retail trade .... 100 56 - -
Information ..... 100 77 - -
Financial activities ....... 100 99 - -
Finance and insurance .. . 100 100 - -
Credit intermediation and related activities ........... 100 100 - -
Insurance carriers and related activities .... 100 99 - -
Education and health services 100 76 - -
Educational services 100 80 - -
Junior colleges, colleges, and universities .... 100 99 - -
Health care and social assistance 100 76 - -

See footnotes at end of table.



Table 18. Defined benefit plans: Plan sponsor, private industry workers, National

Compensation Survey, 2009—Continued

(All workers participating in defined benefit plans = 100 percent)

Characteristics

1 to 99 workers
1 to 49 workers

NeW ENGland ...t
Middle Atlantic
East North Central ..
West North Central
South Atlantic
West South Central .
Mountain
Pacific

Single Multi-

Total employer employert Other?
100 61 - -
100 56 - -
100 73 - -
100 74 - -
100 64 - -
100 82 - -
100 74 - -
100 65 - -
100 71 - -
100 67 - -
100 85 - -
100 71 - -
100 78 - -
100 67 - -

1 Plans established by a labor organization and provided to
employees of two or more unrelated companies in accordance
with a collective bargaining agreement.

2 Includes plans administered by employer associations and
the United States Railroad Retirement Board.

3 The categories are based on the average wage for each
occupation surveyed, which may include workers both above and
below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey:

Occupational Earnings in the United States, 2008." See Technical
Note for more details.

NOTE: Because of rounding, sums of individual items may not
equal totals. Dashes indicate that no data were reported or that
data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 18. Standard errors for defined benefit plans: Plan sponsor, private
industry workers, National Compensation Survey, 2009

- Single Multi-
Characteristics employer employer! Other?
Worker characteristic

AlLWOTKEIS ..o 25 - -
Management, professional, and related .... 2.6 - -
Management, business, and financial 2.4 - -
Professional and related .... 3.8 - -
Service ......cceeeennne 3.9 - -
Sales and office ..... 4.1 - -
Sales and related .. 104 - -
Office and administrative support 25 - -
Natural resources, construction, and maintenance ........... - 5.0 -
Construction, extraction, farming, fishing, and forestry - 3.0 -
Installation, maintenance, and repair . 8.0 - -
Production, transportation, and material moving 5.7 - -
Production .........cccceviiiiiiniieees 3.9 - -
Transportation and material moving 7.7 - -
Full time .... 25 - -
Part time ... 7.1 - -
Union ... - 3.9 -
Nonunion ... 25 - -

Average wage within the following categories:3
Lowest 25 percent 7.5 - -
Second 25 percent 5.8 - -
Third 25 percent .... 3.7 - -
Highest 25 percent ... 2.8 - -
Highest 10 percent 3.7 - -

Establishment characteristic

Goods-producing industries ... 3.9 3.9 -
Construction ....... - 1.3 -
Manufacturing ... 4.5 4.5 -
Service-providing industries 2.6 - -
Trade, transportation, and utilities 55 4.4 4.2
Retail trade 7.7 - -
Information ...... 6.7 - -
Financial activities . 0.4 - -
Finance and insurance ................... 0.2 - -
Credit intermediation and related activities 0.3 - -
Insurance carriers and related activities . 0.1 - -
Education and health services 6.5 - -
Educational services 16.6 - -
Junior colleges, colleges, and universities . 0.4 - -
Health care and social assistance 6.9 - -

See footnotes at end of table.




Table 18. Standard errors for defined benefit plans: Plan sponsor, private
industry workers, National Compensation Survey, 2009—Continued

Characteristics

Single Multi-

2
employer employer! Other

1 to 99 workers
1 to 49 workers
50 to 99 workers

100 workers or more ..
100 to 499 workers

500 WOTKEIS OF MOTE .....ccvveviiiieiiiiiinieeie e

Geographic area

NEeW ENGIand .........cccceoveiiiiiiiiiiiene e

Middle Atlantic
East North Central
West North Central
South Atlantic
West South Central
Mountain
Pacific

1 Plans established by a labor organization and
provided to employees of two or more unrelated
companies in accordance with a collective bargaining
agreement.

2 Includes plans administered by employer
associations and the United States Railroad Retirement
Board.

3 The categories are based on the average wage for
each occupation surveyed, which may include workers
both above and below the threshold. The average wages

are based on the estimates published in the "National
Compensation Survey: Occupational Earnings in the
United States, 2008." See Technical Note for more
details.

NOTE: Dashes indicate that no data were reported or
that data do not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 19. Defined benefit plans: Primary formula, private industry workers, National Compensation Survey, 2009

(All workers participating in defined benefit plans = 100 percent)

Traditional plan formula

Non-traditional plan formula

Characteristics Total Traditional Percent of Percent of Dollar Percent of tra'c\j‘i(t)ighal Cash Pension
terminal career employer ] Other
] - amount P balance equity
earnings earnings contribution
Worker characteristic

AlLWOTKEIS .ot 100 75 35 11 24 6 25 23
Management, professional, and related 100 64 37 17 - - 36 33
Management, business, and financial 100 58 33 14 - - 42 40
Professional and related ...... 100 68 40 19 - - 32 29
ServiCe ...cccoevvvennenns 100 78 32 - 32 — 22 17
Sales and office ... 100 69 37 - 21 - 31 31
Sales and related . 100 81 29 - 44 - 19 19
Office and administrative support ........ . 100 64 39 13 - - 36 36
Natural resources, construction, and maintenance ........... 100 85 - - 42 21 15 15
Construction, extraction, farming, fishing, and forestry 100 - - - 53 36 - -
Installation, maintenance, and repair 100 73 33 - 27 - 27 27
Production, transportation, and material moving 100 91 40 - 35 - 9 7
Production 100 86 39 - 38 - 14 11
Transportation and material moving ... 100 - 41 - 33 - - -
FUITTIME o 100 74 36 11 21 6 26 24
Part tiMe ....oooveeiiiee e 100 81 25 - 44 - 19 17
UNHON o et aeas 100 87 22 6 45 13 13 11
NONUNION L.ttt 100 67 42 14 - - 33 31

Average wage within the following categories:!
LOWESE 25 PEICENt ......cevvviiiiiiiicii e 100 7 36 - - - 23 22
Second 25 percent .. 100 80 37 - 26 - 20 18
Third 25 percent ... 100 76 39 - 24 - 24 23
Highest 25 percent .. . 100 71 31 12 21 7 29 26
Highest 10 percent ...........ccoceeviiiiiiiininiciscicens 100 67 30 - 18 - 33 28

Establishment characteristic

Goods-producing industries 100 84 27 3 39 15 16 13
Construction 100 - - - 52 41 - -
Manufacturing 100 81 35 - 36 - 19 16
Service-providing industries 100 72 37 - 19 - 28 27
Trade, transportation, and utilities .. 100 91 39 - 36 - 9 9
Retail trade ... . 100 - 28 - 49 - - -
Information ........ 100 a7 - - - - 53 45
Financial activities ... 100 47 26 13 - - 53 52
Finance and insurance . 100 a7 27 13 - - 53 53
Credit intermediation and related activities ........... 100 34 13 16 - - 66 65
Insurance carriers and related activities ... 100 62 53 - - - 38 37
Education and health services ............cccccevuene 100 76 46 - - - 24 21
Junior colleges, colleges, and universities 100 - 30 25 - - - -
Health care and social assistance 100 75 46 - - - 25 22
110 99 WOTKEIS ..ottt 100 81 38 15 17 11 19 18
1 to 49 workers 100 78 38 - 15 - 22 22
50 to 99 workers .. 100 - 39 - - - - -
100 workers or more 100 73 33 - 27 - 27 25
100 to 499 workers . 100 78 33 - 35 - 22 19
500 workers or more 100 68 34 - 20 - 32 30

See footnotes at end of table.




Table 19. Defined benefit plans: Primary formula, private industry workers, National Compensation Survey, 2009—Continued

(All workers participating in defined benefit plans = 100 percent)

Traditional plan formula

Non-traditional plan formula

Characteristics Total Traditional Percent of Percent of Dollar Percent of tra'c\i‘i(t)irc;al Cash Pension
terminal career employer ] Other
] - amount P balance equity
earnings earnings contribution
Geographic area
Middle Atlantic 100 73 37 26 - 27 25 - -
East North Central .. 100 74 29 34 - 26 22 - -
West North Central ... 100 79 34 23 - 21 21 - -
South Atlantic 100 69 40 18 - 31 29 - -
West South Central ... 100 83 45 - - 17 16 - -
PACIFIC e 100 7 34 15 — 23 22 - -

1 The categories are based on the average wage for each occupation surveyed, which may include
workers both above and below the threshold. The average wages are based on the estimates published in
the "National Compensation Survey: Occupational Earnings in the United States, 2008." See Technical

Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data
were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
see the "Glossary of
www.bls.gov/ncs/ebs/glossary20092010.htm.
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Table 19. Standard errors for defined benefit plans: Primary formula, private industry workers, National Compensation Survey,

2009
Traditional plan formula Non-traditional plan formula
Characteristics Traditional Percent of Percent of Dollar Percent of tra’t\jli?ighal Cash Pension
term_lnal career amount emp_ons_—:r balance equity Other
earnings earnings contribution
Worker characteristic

AlLWOTKETS .. 1.6 2.6 1.3 17 14 16 15
Management, professional, and related .............. 2.6 3.2 2.6 - - 2.6 2.8
Management, business, and financial 4.9 3.9 3.3 - - 4.9 5.2
Professional and related .... 3.0 3.9 3.6 - - 3.0 3.3
Service 3.2 7.7 - 8.8 - 3.2 3.9
Sales and office 3.2 4.4 - 4.3 - 3.2 3.1
Sales and related .. 4.9 8.5 - 10.0 - 4.9 4.6
Office and administrative support 3.9 4.8 2.2 - - 3.9 3.9
Natural resources, construction, and maintenance . . 3.7 - - 6.7 54 3.7 3.7
Construction, extraction, farming, fishing, and forestry - - - 9.1 9.2 - -
Installation, maintenance, and repair 7.3 7.3 - 7.8 - 7.3 7.3
Production, transportation, and material moving ... 2.3 6.3 - 4.5 — 2.3 1.9
Production 3.8 6.7 - 5.1 - 3.8 3.0
Transportation and material moving - 8.1 - 6.5 - - -
Full time . 1.8 25 1.5 1.8 1.2 1.8 1.7
Part time ... 2.6 51 - 4.9 - 2.6 2.7
UNION ittt 2.2 4.0 1.5 3.2 35 2.2 1.8
NONUNION <.t 2.4 3.0 2.0 - 2.4 2.6

Average wage within the following categories:!
Lowest 25 percent .. 4.7 6.9 - - - 4.7 4.7
Second 25 percent 3.6 45 - 3.8 - 3.6 2.8
Third 25 percent .... 2.8 4.1 - 2.6 - 2.8 2.7
Highest 25 percent .... 2.0 2.8 1.8 25 2.0 2.0 2.1
Highest 10 percent 3.1 4.7 - 45 - 3.1 3.8

Establishment characteristic

Goods-producing industries ... 35 34 0.9 4.5 3.1 35 2.9
Construction - - - 8.4 8.8 - -
Manufacturing ... 43 4.6 - 4.7 - 43 3.6
Service-providing industries 2.1 3.2 - 2.1 - 2.1 2.1
Trade, transportation, and utilities 2.0 4.8 - 4.7 - 2.0 2.0
Retail trade - 6.9 - 7.5 - - -
Information ...... 9.2 - - - - 9.2 9.4
Financial activities . 4.5 4.0 2.7 - - 4.5 4.5
Finance and insurance ... 4.9 4.0 2.8 - - 4.9 4.9
Credit intermediation and related activities .... 5.6 3.3 4.1 - - 5.6 5.6
Insurance carriers and related activities . 7.3 7.6 - - - 7.3 7.3
Education and health services 3.6 6.4 - - - 3.6 3.7
Junior colleges, colleges, and universities . - 4.8 3.8 - - - -
Health care and social assistance 4.0 6.6 - - - 4.0 4.1
110 99 WOTKEIS ..ottt 3.7 5.2 2.7 3.2 3.1 3.7 3.4
1 to 49 workers .. 4.7 6.4 3.6 4.7 4.7
50 to 99 workers - 8.4 - - - - -
100 workers or more . 1.8 2.7 - 2.0 - 1.8 1.8
100 to 499 workers 2.8 4.4 - 4.0 - 2.8 2.3
500 workers or more 3.0 2.9 - 2.2 - 3.0 3.4

See footnotes at end of table.




Table 19. Standard errors for defined benefit plans: Primary formula, private industry workers, National Compensation Survey,
2009—Continued

Traditional plan formula Non-traditional plan formula
Characteristics Traditional Percent of Percent of Dollar Percent of tra’t\jli?ighal Cash Pension
term_mal career amount emp_loyt_ar balance equity Other
earnings earnings contribution
Geographic area
Middle Atlantic 4.2 6.2 - 4.8 - 4.2 3.9 - -
East North Central ... 35 3.8 - 4.5 - 35 3.1 - -
West North Central .. 4.9 34 - 55 - 4.9 4.9 - -
South Atlantic 3.7 7.2 - 4.5 - 3.7 4.2 - -
West South Central .. 4.8 6.6 - - - 4.8 4.3 - -
PaCIIC e 3.0 7.9 - 3.0 - 3.0 2.7 - -
1 The categories are based on the average wage for each occupation surveyed, which may

include workers both above and below the threshold. The average wages are based on the estimates NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
published in the “National Compensation Survey: Occupational Earnings in the United States, 2008." definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

See Technical Note for more details. Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 20. Defined contribution plans: Type of plan and method of contribution, private industry workers, National Compensation

Survey, 2009

(All workers participating in defined contribution plans = 100 percent)

Type of plant Method of contribution®

Characteristics Savings and Deferred Employee Money ?:Tr::)ﬁ)cl:gzg iﬁg\a’r‘ﬂi%se Pre-tax Roth 401(k)

A profit stock purchase : Other o contribution

thrift . . . pension match plan contribution 5

sharing ownership pension (SEP) (SIMPLE) (post-tax)
Worker characteristic
AlLWOTKETS .. 64 23 4 18 4 82 22
Management, professional, and related ..............ccccceeneen. 70 19 21 - 87 24
Management, business, and financial 76 18 16 - 88 26
Professional and related ........... 66 20 24 - 86 23
SerIViCe ....covovvviiiiieins 58 16 - 20 - 77 24
Protective service 71 - - - - 82 -
Sales and office ...... 60 28 4 14 5 81 22
Sales and related 55 39 - - - 82 19
Office and administrative support 63 22 3 16 - 80 24
Natural resources, construction, and maintenance ........... 55 19 - 25 - 73 15
Construction, extraction, farming, fishing, and forestry 44 - — 35 - 64 -
Installation, maintenance, and repair ............c.ccoccceenene 67 19 - - 82 22
Production, transportation, and material moving . 65 26 — 16 - 80 18
Production ........cccooeeiiiniinnieeeese s 64 24 17 - 79 21
Transportation and material moving 67 28 - - - 82 13
Full time 65 22 3 18 4 82 22
Part time 50 27 - 19 - 76 16
Union .... 57 16 - 37 - 77 24
Nonunion 65 23 4 16 4 82 22
Average wage within the following categories:3
Lowest 25 percent 55 31 - 12 - 7 22
Lowest 10 percent . 54 - - - - 70 -
Second 25 percent . 59 24 6 16 6 79 15
Third 25 percent ..... 63 24 2 19 5 81 20
Highest 25 percent . 71 18 - 21 - 86 28
Highest 10 percent ... 74 16 - 21 - 89 35
Establishment characteristic

Goods-producing industries 63 24 - 21 - 76 16
Construction . 47 - - - - 59 -
Manufacturing 66 23 - 22 - 80 20
Service-providing iNAUSETES ........cccoovveeiiiieieic e 64 22 5 17 4 84 23
Trade, transportation, and utilities .... 62 33 7 - - 84 18
Wholesale trade .... 77 - - - - 89 23
Retail trade 52 45 - - - 80 12
Transportation and warehousing 67 - - - - 85 -
Utilities - - - - - 99 69
Information ... 80 — - - - 86 35
Financial activities .. 82 19 - - - 92 31
Finance and insurance 86 19 - - - 95 35
Credit intermediation and related activities . 86 - - - - 95 24
Insurance carriers and related activities ............... 86 — - - - 95 45
Real estate and rental and leasing - - - - - 73 -
Professional and business services .... 65 - - - - 82 32
Professional and technical services 66 - - - - 7 35
Administrative and waste services .. - - - - - 87 -
Education and health services ..... 55 - - 41 - 84 12
Educational services . 35 - - 65 - 82 12
Junior colleges, colleges, and universities ............ 33 - - 71 - 80 15
Health care and social assistance 60 - - 35 - 85 12
Leisure and hospitality .........cccceveeeennn - - - - - 61 37
Accommodation and food services . - - - - - 59 -
Other SEIVICES .....eiiiieiieiie et - - - - - 86 21

See footnotes at end of table.




Table 20. Defined contribution plans: Type of plan and method of contribution, private industry workers, National Compensation

Survey, 2009—Continued

(All workers participating in defined contribution plans = 100 percent)

Type of plant Method of contribution®
Characteristics Savings and Deferred Employee Money ?;npﬁ)cl:gzg iﬁggmi%se Pre-tax Roth 401(k)
A profit stock purchase : Other o contribution
thrift sharing ownership pension pension match plan contribution (post-tax)?
(SEP) (SIMPLE)

110 99 WOTKEIS ..ttt 56 25 4 15 4 9 - 76 17
1 to 49 workers . 52 22 - 17 - 11 - 73 18
50 to 99 workers .. 64 33 - - - - - 81 14

100 workers or more ... 70 21 - 20 - - - 86 26
100 to 499 workers ... 65 25 - 18 - - - 84 25
500 workers or more .. 77 15 - 23 - - - 89 27

Geographic area

NEW ENGIand ........ccooiiiiiiiiiiieieseeeee e 71 - - - - - - 87 33

Middle Atlantic 62 13 - 24 - - - 77 25

East North Central 62 23 - 28 - - - 82 23

West North Central 57 25 - - - - - 79 18

South Atlantic 66 25 - 15 - - - 85 22

East South Central 58 24 - - - - - 71 14

West South Central .. 69 29 - 14 - - - 86 22

Mountain ............ 62 22 - - - - - 80 21

Pacific 64 24 - 16 - - - 83 19

1 sum of individual items may be greater than total because multiple plans or methods of
contribution are available to some employees.

2 Pplans that combine features of traditional Roth IRA plans and 401(k) plans. Under these plans
employees are allowed to have part or all of their retirement plan contributions be subject to all the same
post-tax treatment as under a Roth IRA plan.

3 The categories are based on the average wage for each occupation surveyed, which may include
workers both above and below the threshold. The average wages are based on the estimates published

in the "National Compensation Survey: Occupational Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 20. Standard errors for defined contribution plans: Type of plan and method of contribution, private industry workers, National

Compensation Survey, 2009

Type of plan Method of contribution
- Simplified Savings

Characteristics . Deferred Employee Mone . h Roth 401(k

Savmg_s and profit s?oci purcha)s/e emplo_yee incentive Other Prg-ta>_< contributif)rz

thrift . . . pension match plan contribution 1

sharing ownership pension (SEP) (SIMPLE) (post-tax)
Worker characteristic
AlLWOTKEIS ...t 1.5 1.6 1.1 1.5 0.6 0.8 1.4 1.3
Management, professional, and related 2.3 2.6 - 2.6 - - 1.9 2.0
Management, business, and financial . 2.6 25 - 25 - - 24 2.3
Professional and related 2.8 3.1 - 3.2 - - 2.2 2.6
Service 6.1 3.3 - 3.7 - - 6.2 4.6
Protective service 8.7 - - - - - 5.8 -
Sales and office ...... 2.9 2.3 1.0 25 - 12 2.1 19
Sales and related 3.7 4.3 - - - - 3.2 2.9
Office and administrative support . 3.4 2.3 0.8 2.6 - - 2.7 2.4
Natural resources, construction, and maintenance ........... 4.1 3.3 - 4.4 - - 4.0 2.8
Construction, extraction, farming, fishing, and forestry 6.3 - — 7.4 - - 6.6 -
Installation, maintenance, and repair ............cccocceeriuenne 4.7 34 — - - - 35 4.3
Production, transportation, and material moving . 2.8 3.0 — 2.2 - - 2.7 2.8
Production ........cccooeeiieniieiieeeesee s . 3.9 3.6 - 3.1 - - 3.8 3.8
Transportation and material moving .........cc.cccveveevnennne. 3.6 4.1 - - - - 3.2 3.7
Full time 1.6 1.6 0.9 15 0.6 0.9 14 14
Part time 4.6 4.5 53 - - 5.6 3.2
Union 4.2 3.6 - 4.3 - - 4.6 3.8
Nonunion 1.5 1.7 1.1 1.6 0.6 0.9 1.4 1.4
Average wage within the following categories:?2
Lowest 25 percent 4.7 4.3 - 35 - - 4.4 4.0
Lowest 10 percent .... 11.2 - - - - - 11.0 -
Second 25 percent ... 3.3 2.2 1.7 3.0 - 1.8 2.7 1.6
Third 25 percent ..... 2.2 2.4 0.6 2.3 - 1.2 1.9 19
Highest 25 percent . . 1.8 2.1 - 25 - - 1.7 2.1
Highest 10 percent ................ e 2.0 2.1 - 2.9 - - 2.0 3.3
Establishment characteristic

Goods-producing industries 3.1 3.2 - 2.7 - - 2.9 2.2
Construction 6.8 - - - - - 7.9 -
Manufacturing 35 34 - 3.0 - - 3.6 2.7
Service-providing industries 1.9 1.7 1.3 1.8 - 1.0 1.5 1.6
Trade, transportation, and utilities 2.9 2.9 1.8 — - - 1.8 25
Wholesale trade 4.7 - - - - - 3.3 6.1
Retail trade 4.1 4.6 - - - - 2.6 2.0
Transportation and warehousing . 6.9 - - - - - 4.9 -
Utilities - - - - - - 0.8 7.7
Information 7.0 - - - - - 6.4 8.7
Financial activities ..... 25 2.7 - - - - 2.0 3.7
Finance and insurance 2.1 2.6 - - - - 1.1 3.9
Credit intermediation and related activities . 2.7 - - - - - 1.6 3.7
Insurance carriers and related activities .. 4.7 - - - - - 18 6.5
Real estate and rental and leasing ....... - - - - - - 12.1 -
Professional and business services 5.0 - - - - - 3.7 4.8
Professional and technical services 5.6 - - - - - 5.4 6.7
Administrative and waste services .. - - - - - - 6.7 -
Education and health services ..... 4.2 - - 4.3 - - 3.2 2.3
Educational services .... 4.4 - - 49 - - 3.7 2.1
Junior colleges, colleges, and universities 3.6 - - 4.3 - - 2.6 1.7
Health care and social assistance ........ 5.1 - - 5.3 - - 3.8 2.8
Leisure and hospitality - - - - - - 13.4 10.2
Accommodation and food services - - - - - - 15.8 -
Other services - - - - - - 12.3 6.0

See footnotes at end of table.




Table 20. Standard errors for defined contribution plans: Type of plan and method of contribution, private industry workers, National

Compensation Survey, 2009—Continued

Type of plan Method of contribution
- Simplified Savings
Characteristics . Deferred Employee Mone . h Roth 401(k
Savmg_s and profit s?oci purcha)s/e emplo_yee incentive Other Prg-ta>_< contributif)rz
thrift . . . pension match plan contribution 1
sharing ownership pension (SEP) (SIMPLE) (post-tax)

1 to 99 workers 25 3.1 1.2 2.3 1.3 1.8 2.4 2.0
1 to 49 workers . 2.9 2.8 - 3.0 - 2.4 2.9 2.2
50 to 99 workers 4.6 6.2 - - - - 3.7 3.3

100 workers or more ... 1.9 1.7 - 2.0 - - 2.0 2.0
100 to 499 workers . 25 2.1 - 2.8 - - 2.7 29
500 workers or more .. 2.4 2.8 - 2.6 - - 2.1 25

Geographic area

New England 7.8 - - - - - 8.8 34

Middle Atlantic .... 5.4 31 - 3.6 - - 4.9 4.8

East North Central ... 3.2 3.1 - 4.0 - - 2.7 3.9

West North Central 6.2 5.2 - - - - 6.5 3.7

South Atlantic 2.8 4.7 - 3.7 - - 2.9 3.3

East South Central ... 8.4 55 - - - - 8.9 3.8

West South Central 3.2 5.2 - 3.7 - - 25 3.1

Mountain ............ 6.5 35 - - - - 6.4 1.9

Pacific . 3.7 5.3 - 3.8 - - 1.2 35

1 Plans that combine features of traditional Roth IRA plans and 401(k) plans. Under these plans

employees are allowed to have part or all of their retirement plan contributions be subject to all the same

post-tax treatment as under a Roth IRA plan.

2 The categories are based on the average wage for each occupation surveyed, which may include
workers both above and below the threshold. The average wages are based on the estimates published

Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For

in the "National Compensation Survey: Occupational Earnings in the United States, 2008." See

definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 21. Defined contribution plans: Plan sponsor, private industry workers,

National Compensation Survey, 2009

(All workers participating in defined contribution plans = 100 percent)

- Single Multi- Employer
Characteristics employer employer! association Other
Worker characteristic

AlTWOTKETS ..o 97 3 -
Management, professional, and related ..............ccccceeueee. 98 - -
Management, business, and financial 98 - -
Professional and related .. 99 - -
Service 98 - -
Protective service 98 - -
Sales and office 99 - -
Sales and related 100 - -
Office and administrative support . 99 1 -
Natural resources, construction, and maintenance ... . 81 17 -
Construction, extraction, farming, fishing, and forestry 73 25 -
Installation, maintenance, and repair 89 - -
Production, transportation, and material moving 97 - -
Production 96 - -
Transportation and material moving .........ccccceeeervennns 98 - -
FUITTIME o 97 3 -
Part time ... 99 - -
UNION ottt 74 23 —
Nonunion ... 99 - -

Average wage within the following categories:?2
Lowest 25 percent 99 - —
Lowest 10 percent 100 - -
Second 25 percent .. 98 - -
Third 25 percent ...... 98 2 -
Highest 25 percent .. 95 4 -
Highest 10 percent ........c.cccoveeveeeneenieeenennnes 96 - -

Establishment characteristic

Goods-producing industries .... 93 7 -
Construction 83 - -
ManUfaCtUNNG .......ccooiiiiiiiiee e 95 - -
Service-providing iNAUSEIHES .........cceeeiiierieniienieeeeenn 98 1 -
Trade, transportation, and utilities . 99 - -
Wholesale trade 100 - -
Retail trade 100 - -
Transportation and warehousing .... 100 - -
Utilities ... 76 - -
Information .. 89 - -
Financial activities 100 - -
Finance and insurance . 100 - -
Credit intermediation and related activities ... 100 - -
Insurance carriers and related activities .... 100 - -
Real estate and rental and leasing 100 - -
Professional and business services 97 - -
Professional and technical services 99 - -
Administrative and waste services .. 92 - -
Education and health services 99 - -
Educational services 99 - -
Junior colleges, colleges, and universities . 99 - -
Health care and social assistance 99 - -
Leisure and hospitality 100 - -
Accommodation and food services . 100 - -
Other services 93 - -

See footnotes at end of table.



Table 21. Defined contribution plans: Plan sponsor, private industry workers,
National Compensation Survey, 2009—Continued

(All workers participating in defined contribution plans = 100 percent)

Characteristics

Multi-
employer!

Single
employer

Employer

association Other

1 to 99 workers
1 to 49 workers

NeW ENGland ...t
Middle Atlantic
East North Central ..
West North Central
South Atlantic
East South Central ..
West South Central .
Mountain ...........
Pacific

©

~
w1 WN

|

|

© ©
D O
[
[
[

1 Defined contribution plans offered by multi-employers cover
employees of two or more unrelated employers and are governed
by a collective bargaining agreement.

2 The categories are based on the average wage for each
occupation surveyed, which may include workers both above and
below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey:

Occupational Earnings in the United States, 2008." See Technical
Note for more details.

NOTE: Dashes indicate that no data were reported or that data
do not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 21. Standard errors for defined contribution plans: Plan sponsor, private
industry workers, National Compensation Survey, 2009

- Single Multi- Employer
Characteristics employer employer! association Other
Worker characteristic

AlTWOTKETS ..o 0.5 0.5 -
Management, professional, and related 0.7 - -
Management, business, and financial . 0.9 - -
Professional and related 0.6 - -
Service 1.1 - -
Protective service . 18 - -
Sales and office 0.3 - -
Sales and related 0.1 - -
Office and administrative support . . 0.4 0.4 -
Natural resources, construction, and maintenance ... . 4.1 4.0 -
Construction, extraction, farming, fishing, and forestry 6.5 6.5 -
Installation, maintenance, and repair 3.9 - -
Production, transportation, and material moving ... 14 - -
Production 1.6 - -
Transportation and material moving 1.3 - -
Full time ... 0.6 0.5 -
Part time ... 0.7 - -
Union 3.6 3.7 —
Nonunion ... 0.3 -

Average wage within the following categories:?2
Lowest 25 percent 0.4 - —
Lowest 10 percent .. 0.0 - -
Second 25 percent .. 0.6 - -
Third 25 percent ...... 0.6 0.5 -
Highest 25 percent .. 1.2 1.0 -
Highest 10 percent .... 1.2 - -

Establishment characteristic

Goods-producing industries .... 19 1.8 -
Construction ... 5.3 - -
Manufacturing 2.2 - -
Service-providing industries 0.5 0.3 -
Trade, transportation, and utilities . 0.4 - -
Wholesale trade 0.0 - -
Retail trade 0.1 - -
Transportation and warehousing . 0.3 - -
Utilities 7.0 - -
Information 5.1 - -
Financial activities (%) - -
Finance and insurance . () - -
Credit intermediation and related activities ... () - -
Insurance carriers and related activities ... () - -
Real estate and rental and leasing 0.0 - -
Professional and business services 1.7 - -
Professional and technical services 1.0 - -
Administrative and waste services 5.7 - -
Education and health services ... 0.5 - -
Educational services 0.6 - -
Junior colleges, colleges, and universities .... 1.0 - -
Health care and social assistance 0.5 - -
Leisure and hospitality 0.0 - -
Accommodation and food services . 0.0 - -
Other SEIVICES .....viiiiiiiiiieeeie et 5.8 - -

See footnotes at end of table.



Table 21. Standard errors for defined contribution plans: Plan sponsor, private
industry workers, National Compensation Survey, 2009—Continued

- Single Multi- Employer
Characteristics emplgyer employer! assor::ia)tlion Other
1 to 99 workers 0.7 0.6 - -
1 to 49 workers 0.8 0.8 - -
50 to 99 workers 0.9 - - -
100 workers or more .. 0.9 0.8 — —
100 to 499 workers 11 - - -
500 WOTKEIS OF MOTE .....cviiieeniiiiieireienieeee s 12 - - -
Geographic area
NeW ENgland ........cccooiiiiiiiiiieiciecceeee e 2.1 - - -
Middle Atlantic 13 1.0 - -
East North Central 1.3 - - -
West North Central 19 - - -
South Atlantic 0.8 - - -
East South Central 1.6 - - -
West South Central 1.8 - - -
Mountain 0.6 - - -
PaCfiC ..o 2.2 - - -

1 Defined contribution plans offered by multi-employers cover
employees of two or more unrelated employers and are governed
by a collective bargaining agreement.

2 The categories are based on the average wage for each
occupation surveyed, which may include workers both above and
below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical

Note for more details.
3 Less than 0.05.

NOTE: Dashes indicate that no data were reported or that data
do not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 22. Savings and thrift plans: Summary of provisions, private industry workers,

National Compensation Survey, 2009

(All workers participating in savings and thrift plans = 100 percent)

Pre-tax Roth 401(k) | Automatic Automatic
Characteristics o contribution | enrollment escalation
contribution .
(post-tax)! provision? feature
Worker characteristic

AlLWOTKETS .o 100 30 19 8
Management, professional, and related ..............c.ccccoooe.e. 100 32 19 9
Management, business, and financial 100 33 18 8
Professional and related ... 100 32 20 10
Service 100 31 13 -
Protective service 100 - - -
Sales and office .... 100 32 20 7
Sales and related ........... 100 29 26 -
Office and administrative support . 100 33 18 7
Natural resources, construction, and maintenance ........... 100 23 10 -
Construction, extraction, farming, fishing, and forestry 100 - - -
Installation, maintenance, and repair .............ccccceeveueene 100 29 13 -
Production, transportation, and material moving ... 100 22 24 10
Production 100 27 24 15
Transportation and material moving . 100 - 25 —
Full time ... 100 30 19 8
Part time ... 100 22 20 -
Union 100 35 17 7
Nonunion 100 29 19 8

Average wage within the following categories:3
Lowest 25 percent 100 30 11 -
Lowest 10 percent 100 - - -
Second 25 percent 100 20 21 7
Third 25 percent 100 27 18 8
Highest 25 percent ... 100 37 21 10
Highest 10 percent 100 44 22 10

Establishment characteristic

Goods-producing iNAUSEHES ........cccoveveriiieiiiisiee e 100 21 20 14
Construction 100 - - -
Manufacturing ... 100 25 23 16
Service-providing industries .. 100 32 19 6
Trade, transportation, and utilities 100 26 23 4
Wholesale trade ......... 100 26 - -
Retail trade 100 22 23 -
Transportation and warehousing .. 100 - - -
Information 100 44 — —
Financial activities 100 36 26 12
Finance and iNSUranCe ..........ccccevuvviiienienieesie e 100 38 28 13
Credit intermediation and related activities 100 25 13 -
Insurance carriers and related activities 100 51 46 -
Professional and business services .. 100 46 - -
Professional and technical services .. 100 49 - -
Education and health services ....... 100 14 15 9
Educational services 100 19 - -
Junior colleges, colleges, and universities .... 100 20 - -
Health care and social assistance 100 13 17 11

See footnotes at end of table.



Table 22. Savings and thrift plans: Summary of provisions, private industry workers,
National Compensation Survey, 2009—Continued

(All workers participating in savings and thrift plans = 100 percent)

Characteristics

New England
Middle Atlantic ...
East North Central
West North Central
South Atlantic
East South Central
West South Central .
Mountain
Pacific

Pre-tax Roth 401(k) | Automatic Automatic
o contribution enrollment escalation
contribution .
(post-tax)! provision? feature

100 22 9 -

100 24 10 -

100 17 8 -

100 34 25 10

100 36 22 6

100 32 28 15

100 42 - -

100 - 17 -

100 33 18 -

100 22 23 -

100 29 16 -

100 19 30 -

100 28 18 8

100 30 22 11

100 25 19 -

1 Plans that combine features of traditional Roth IRA plans
and 401(k) plans. Under these plans employees are allowed to
have part or all of their retirement plan contributions be subject to
all the same post-tax treatment as under a Roth IRA plan.

2 The employer that sponsors the plan automatically enrolls
employees in the plan at a specified rate of contribution (e.g., 3
percent of earnings), unless the employee opts out of the plan.

The categories are based on the average wage for each
occupation surveyed, which may include workers both above and

below the threshold. The average wages are based on the
estimates published in the “"National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical
Note for more details.

NOTE: Dashes indicate that no data were reported or that data
do not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 22. Standard errors for savings and thrift plans: Summary of provisions, private
industry workers, National Compensation Survey, 2009

Roth 401(k) | Automatic Automatic

Characteristics Prg-ta)_( contribution | enrolliment escalation
contribution .
(post-tax)? provision? feature
Worker characteristic
AlLWOTKETS .ttt 0.0 2.2 1.5 1.0
Management, professional, and related (%) 2.7 25 15
Management, business, and financial . 0.0 3.1 2.4 1.7
Professional and related ................ . 0.0 3.6 3.3 1.9
SEIVICE ..ovvvieeiieiieeiees . 0.0 6.4 2.7 -
Protective service .. (%) - - -
Sales and office (3) 3.2 2.0 1.5
Sales and related 0.0 4.6 4.4 -
Office and administrative support .. . (3) 3.8 2.1 1.6
Natural resources, construction, and maintenance ........... 0.0 43 25 -
Construction, extraction, farming, fishing, and forestry 0.0 - - -
Installation, maintenance, and repair 0.0 6.2 3.8 -
Production, transportation, and material moving 0.0 3.7 3.9 2.7
Production (3) 4.8 4.7 4.4
Transportation and material MoviNg .........ccccoovevverernnne 0.0 - 5.6 -
Full time .... 0.0 2.2 1.6 1.0
Part time ... 0.0 4.3 3.6 -
Union 0.0 5.0 3.7 1.7
Nonunion 0.0 2.3 1.6 1.1

Average wage within the following categories:*
LOWESE 25 PEICENE ...c.eeeiiiiiiiiiieeee e 0.0 5.9 2.4 -

Lowest 10 percent ... 0.0 - - -
Second 25 percent ... 0.0 25 2.1 15
Third 25 percent .... () 2.7 1.9 1.3
Highest 25 percent 0.0 2.8 25 15

Highest 10 PErCeNnt .........cccoevieeeiiiieiese s 0.0 4.2 4.2 2.0

Establishment characteristic
Goods-producing industries .. 0.0 2.9 35 34
Construction 0.0 - - -
Manufacturing ... (3) 3.3 4.6 4.4
Service-providing industries 0.0 2.7 1.7 1.0
Trade, transportation, and utilities 0.0 3.6 3.0 0.8

Wholesale trade 0.0 7.1 - -

Retail trade 0.0 3.7 4.5 -

Transportation and warehousing 0.0 - - -
Information 0.0 8.9 - -
Financial activities 0.0 4.3 3.3 3.1

Finance and insurance .. . 0.0 4.4 35 3.2

Credit intermediation and related activities ........... 0.0 4.1 2.7 -
Insurance carriers and related activities .... (3) 6.8 6.7 -
Professional and business services ............ 0.0 6.8 - -

Professional and technical services .. . 0.0 9.1 - -
Education and health services ....... . 0.0 3.1 3.0 2.7

Educational services .................. . 0.0 5.0 — —

Junior colleges, colleges, and universities . 0.0 2.9 - -

Health care and social assistance 0.0 34 34 3.1

See footnotes at end of table.



Table 22. Standard errors for savings and thrift plans: Summary of provisions, private
industry workers, National Compensation Survey, 2009—Continued

Characteristics

1 to 99 workers
1 to 49 workers
50 to 99 workers .

100 workers or more
100 to 499 workers
500 workers or more

Geographic area

New England
Middle Atlantic
East North Central
West North Central .
South Atlantic
East South Central
West South Central
Mountain
Pacific

Pre-tax Roth 401(k) | Automatic Automatic
S contribution enrollment escalation
contribution .
(post-tax)? provision? feature

0.0 3.1 1.7 -

0.0 3.4 2.5 -

0.0 4.6 1.9 -

0.0 29 2.1 1.3

0.0 4.3 3.0 1.4

() 3.1 2.9 2.6

0.0 7.0 — —

0.0 - 15 -

0.0 6.0 4.1 —

(%) 6.1 4.6 -

0.0 4.6 3.2 -

0.0 4.9 7.0 -

0.0 4.3 1.6 1.6

(%) 4.6 4.6 2.7

0.0 4.0 5.0 -

1 Plans that combine features of traditional Roth IRA plans
and 401(k) plans. Under these plans employees are allowed to
have part or all of their retirement plan contributions be subject to
all the same post-tax treatment as under a Roth IRA plan.

2 The employer that sponsors the plan automatically enrolls
employees in the plan at a specified rate of contribution (e.g., 3
percent of earnings), unless the employee opts out of the plan.

3 Less than 0.05.

4 The categories are based on the average wage for each
occupation surveyed, which may include workers both above and

below the threshold. The average wages are based on the
estimates published in the “"National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical
Note for more details.

NOTE: Dashes indicate that no data were reported or that data
do not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 23. Savings and thrift plans: Automatic enrollment,! private industry workers, National Compensation Survey, 2009

(All workers participating in savings and thrift plans = 100 percent)

With automatic enrollment

» Automatic Default Default contribution as percent of earnings Default autc')\‘r'rc:atic Not
Characteristics Total | enrollment i - -
available contribution 50th contribution enro!lment determinable
as percent 10th 25th tile 75th 90th not available
of earnings | percentile | percentile percent percentile | percentile | determinable
(median)
Worker characteristic

AlTWOTKETS ..o 100 19 18 2 3 3 3 4 1 74 7
Management, professional, and related 100 19 18 2 2 3 3 4 1 74 7
Management, business, and financial 100 18 18 2 2 S 4 5 (2) 75 7
Professional and related . 100 20 18 2 2 3 3 4 1 73 8
Service 100 13 13 - - - - - (2) 83 4
Sales and office 100 20 19 - - - - - 2 73 6
Sales and related 100 26 24 - - - - - 2 65 9
Office and administrative support . 100 18 16 2 3 3 3 5 2 7 5
Natural resources, construction, and maintenance ........... 100 10 9 - - - - - (?) 79 11
Construction, extraction, farming, fishing, and forestry 100 - - - - - - - - 84 -
Installation, maintenance, and repair 100 13 - - - - - - 1 76 11
Production, transportation, and material moving 100 24 24 - - - - - (2) 68 7
Production ...........cccevevevereveceersresienenans 100 24 24 - - - - - (2) 71 4
Transportation and material moving .. 100 25 25 - - — — — - 64 11
Full time 100 19 18 2 3 3 3 4 1 74 7
Part time 100 20 19 - - - - - 1 7 3
Union 100 17 17 - - - - - - 73 11
Nonunion . 100 19 18 - - - - - 1 74 7

Average wage within the following categories:3
Lowest 25 percent 100 11 10 - - - - - (2) 86 3
Lowest 10 percent . 100 - — - - - - - 1 95 -
Second 25 percent . 100 21 19 1 3 3 3 3 2 73 6
Third 25 percent .. 100 18 17 2 8 8 3 5 1 7 5
Highest 25 percent . 100 21 21 - - - - - 1 69 10
Highest 10 percent ... 100 22 21 - - - - - 1 67 11

Establishment characteristic

Goods-producing industries 100 20 20 2 2 3 3 4 (2) 73 7
Construction .... 100 - - - - - - - - 83 -
Manufacturing . 100 23 23 - - - - - (?) 71 6
Service-providing industries ... 100 19 18 - - - - - 1 74 7
Trade, transportation, and utilities 100 23 23 - - - - - 1 65 11
Wholesale trade . 100 - - - - - - - - 64 -
Retail trade ...... 100 23 22 - - - 1 71 6
Transportation and warehousing 100 - - - - - - - - 59 -
Information 100 - - - - - - - 2 78 -
Financial activities .. 100 26 25 2 3 3 4 5 1 68 6
Finance and insurance 100 28 27 2 3 B8 4 5 1 66 6
Credit intermediation and related activities ... 100 13 11 2 2 3 4 5 2 82 5
Insurance carriers and related activities . 100 46 46 2 3 3 5 5 1 45 8
Professional and business services 100 - - - - - - - 2 78 -
Professional and technical services .. 100 - - - - - - - - 76 -
Education and health services 100 15 15 2 2 3 3 4 (2) 80 4
Educational services 100 - - - - - - - - 89 -
Junior colleges, colleges, and universities . 100 - — — — — — — - 82 -
Health care and social assistance ............c.ccoccocceuens 100 17 16 2 2 3 3 4 1 79 4

See footnotes at end of table.



Table 23. Savings and thrift plans: Automatic enrollment,* private industry workers, National Compensation Survey, 2009—Continued

(All workers participating in savings and thrift plans = 100 percent)

With automatic enrollment
» Automatic Default Default contribution as percent of earnings Default autc')\‘r'rc:atic Not
Characteristics Total | enrollment i - -
available contribution 50th contribution enro!lment determinable
as percent 10th 25th tile 75th 90th not available
of earnings | percentile | percentile percent percentile | percentile | determinable
(median)

1 to 99 workers ... 100 9 8 - - - - - 1 84 7
1 to 49 workers 100 10 8 - - - - - 1 84 6
50 to 99 workers . 100 8 7 - - - - - 1 83 8

100 workers or more 100 25 24 - - - - - 1 68 7
100 to 499 workers 100 22 22 1 3 3 3 4 (?) 70 8
500 workers or more . 100 28 27 - - - - - 1 66 7

Geographic area

New ENgland .........cccovoiiiiiiiiieieeee s 100 - - - - - - - 2 67 -

Middle Atlantic 100 17 16 1 8 8 4 5 1 75 7

East North Central 100 18 17 - - - - - 1 75 7

West North Central 100 23 22 2 3 3 3 3 1 69 8

South Atlantic ....... 100 16 15 - - - - - 1 76 8

East South Central 100 30 27 3 3 3 3 4 3 65 5

West South Central 100 18 16 - - - - - 2 79 4

Mountain .. 100 22 22 2 2 3 3 4 (?) 74 3

Pacific 100 19 19 = = = = = (2) 70 10
1 The employer that sponsors the plan automatically enrolls employees in the plan at a specified rate of more details.

contribution (e.g., 3 percent of earnings), unless the employee opts out of the plan.
Less than 0.5 percent.
3 The categories are based on the average wage for each occupation surveyed, which may include
workers both above and below the threshold. The average wages are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States, 2008." See Technical Note for

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were
reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 23. Standard errors for savings and thrift plans: Automatic enrollment,* private industry workers, National Compensation

Survey, 2009

With automatic enrollment

. _— . No
Characteristics eAr:thoolrrl\aetlﬁl D e_f aul't Default contribution as percent of earnings D e_f aul_t automatic N ot
available contribution 50th contribution enro!lment determinable
as percent 10th 25th . 75th 90th not available
: - - | percentile q - p
of earnings | percentile | percentile b percentile | percentile | determinable
(median)
Worker characteristic

AlLWOTKETS ... s 15 15 0.9 14 0.0 0.2 0.9 0.3 1.6 0.9
Management, professional, and related 25 25 0.0 0.8 0.0 13 11 0.3 2.7 15
Management, business, and financial .. 2.4 24 0.0 0.7 0.0 11 0.0 0.2 2.7 14
Professional and related 33 3.1 0.0 1.0 0.0 11 0.2 0.6 34 2.0
Service 2.7 2.6 - - - - - 0.4 34 21
Sales and office 2.0 2.0 - - - - - 0.8 2.3 15
Sales and related 4.4 4.3 - - - - - 11 5.0 4.1
Office and administrative support .. 21 2.0 0.0 0.2 0.0 15 0.0 0.9 2.3 1.0
Natural resources, construction, and maintenance ........... 25 25 - - - - - 0.3 5.2 4.9
Construction, extraction, farming, fishing, and forestry - - — — — — — - 9.0 -
Installation, maintenance, and repair . 3.8 - — — — — — 0.6 5.9 55
Production, transportation, and material moving 3.9 3.9 — — — — — 0.1 4.1 2.0
Production ..........cccceeeiiiiiiiiieee 4.7 4.7 - - - - - 0.2 4.9 19
Transportation and material moving .... 5.6 5.6 - - - - - - 5.9 4.0
Full time ... 1.6 1.6 0.0 0.9 0.0 0.3 1.3 0.3 1.7 0.9
Part time ... 3.6 35 - - - - - 0.4 3.7 11
Union 3.7 3.7 - - - - - - 4.0 2.2
Nonunion 1.6 1.7 - - - - - 0.3 1.7 0.9

Average wage within the following categories:2
Lowest 25 percent 2.4 2.4 — — — — — 0.2 2.9 11
Lowest 10 percent - - - - - - - 0.9 2.6 -
Second 25 percent 21 2.2 0.3 14 0.0 0.0 14 0.9 2.4 12
Third 25 percent ... 1.9 1.9 0.3 0.3 0.0 0.2 0.3 0.3 2.1 1.0
Highest 25 percent 25 25 - - - - - 0.3 2.8 18
Highest 10 percent ..... 4.2 4.2 — — — — — 0.4 4.6 2.8

Establishment characteristic

Goods-producing industries .. 35 35 0.8 0.0 0.2 0.0 0.0 () 3.1 2.3
Construction ... - - - - - - - 8.8 -
Manufacturing 4.6 4.6 — — — — — 0.1 3.6 2.2
Service-providing industries 1.7 1.7 — — — — — 0.4 1.9 1.0
Trade, transportation, and utilities .. 3.0 3.0 - - - - - 0.5 3.4 2.6
Wholesale trade - - - - - - - - 7.2 -
Retail trade ........ 4.5 4.5 - - - - - 1.2 4.2 2.8
Transportation and warehousing - - — — — — — - 9.2 -
Information .. - - - - - - - 14 6.8 -
Financial activities . 33 33 0.0 0.5 0.0 11 0.0 0.6 3.6 1.6
Finance and insurance .. 35 35 0.0 0.7 0.0 1.3 0.0 0.6 3.7 1.7
Credit intermediation and related activities 2.7 2.6 0.0 0.0 0.9 1.3 0.7 1.0 35 21
Insurance carriers and related activities 6.7 6.8 0.3 0.0 0.0 2.0 0.0 0.6 6.6 3.2
Professional and business services ..... - - - - - - - 1.0 55 -
Professional and technical services . - - - - - - - - 8.6 -
Education and health services . 3.0 3.0 1.0 0.0 0.7 0.8 0.0 0.4 33 11
Educational services - - - - - - - - 4.2 -
Junior colleges, colleges, and universities ............ - - - - - - - - 6.3 -
Health care and social assistance ............c.ccccoeeune 34 34 1.0 0.0 0.5 0.8 0.0 0.4 3.8 1.2

See footnotes at end of table.




Table 23. Standard errors for savings and thrift plans: Automatic enrollment,* private industry workers, National Compensation

Survey, 2009—Continued

With automatic enrollment

) S . No
Characteristics eAr:thoolrrl\aetlﬁl D e_f aul't Default contribution as percent of earnings D e_f aul_t automatic Not
available contribution 50th contribution enro!lment determinable
as percent 10th 25th il 75th 90th not available
of earnings | percentile | percentile EEEE percentile | percentile | determinable
(median)

1 to 99 workers 17 1.7 - - - - - 0.5 2.0 16
1 to 49 workers 25 24 - - - - - 0.6 25 2.0
50 to 99 workers 1.9 15 - - - - - 1.0 3.2 2.8

100 workers or more . 21 2.2 - - - - - 0.3 2.2 1.3
100 to 499 workers .. 3.0 3.0 0.0 0.8 0.0 0.7 0.0 0.2 3.6 21
500 WOTKErS OF MOTE .....coviieiiiiiiiiiicese e 2.9 3.0 - - - - - 0.6 3.0 12

Geographic area

New England ... - - - - - - - 11 13.2 -

Middle Atlantic . 15 15 0.0 0.0 0.0 0.7 0.0 0.7 2.8 21

East North Central .... 4.1 4.1 - - - - - 0.4 5.1 2.9

West North Central 4.6 4.5 0.3 0.7 0.0 0.0 0.9 0.8 4.8 34

South Atlantic ..... 3.2 3.2 - - - - - 0.5 3.2 22

East South Central . 7.0 7.6 0.6 0.0 0.0 0.2 12 2.7 6.9 33

West South Central 16 24 - - - - - 13 1.8 0.7

Mountain 4.6 4.7 1.0 0.0 0.0 0.0 14 0.2 5.1 15

Pacific . 5.0 4.8 - - - - - 0.4 5.3 2.0

1 The employer that sponsors the plan automatically enrolls employees in the plan at a specified rate

of contribution (e.g., 3 percent of earnings), unless the employee opts out of the plan.

The categories are based on the average wage for each occupation surveyed, which may include
workers both above and below the threshold. The average wages are based on the estimates published
in the "National Compensation Survey: Occupational Earnings in the United States, 2008." See

Technical Note for more details.

3 Less than 0.05.

Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit



Table 24. Savings and thrift plans: Default enrollment amount as a percent of the employee maximum amount matched by
employer, private industry workers, National Compensation Survey, 2009

(All workers participating in savings and thrift plans = 100 percent)

Default enrollment amount as a percent of the employee
maximum amount matched by employer!

Automatic No automatic Not
Characteristics Total enrollment 50th enrollment determinable
available 10th 25th . 75th 90th available
. ) percentile . :
percentile | percentile (median) percentile | percentile
Worker characteristic

AlTWOTKETS ..t 100 19 33 50 50 71 100 74 7
Management, professional, and related ..............ccceceeeen. 100 19 33 50 67 71 100 74 7
Management, business, and financial 100 18 38 50 67 71 100 75 7
Professional and related .. 100 20 - - - - - 73 8
Service 100 13 33 33 50 67 100 83 4
Sales and office 100 20 33 50 50 71 100 73 6
Sales and related 100 26 30 38 50 67 100 65 9
Office and administrative support .... 100 18 33 50 50 71 100 77 5
Natural resources, construction, and maintenance ........... 100 10 - - - - - 79 11
Construction, extraction, farming, fishing, and forestry 100 - - - - - - 84 -
Installation, maintenance, and repair ............cccccceeveveene 100 13 - - - - - 76 11
Production, transportation, and material moving 100 24 - - - - - 68 7
100 24 - - - - - 71 4
Transportation and material moving . 100 25 — - - - - 64 11
FUITEIME .o 100 19 33 50 50 71 100 74 7
Part tiMe .....ooiiiiic e 100 20 - - - - - 77 3
Union 100 17 30 33 50 100 100 73 11
Nonunion 100 19 33 50 50 71 100 74 7

Average wage within the following categories:?2
LOWESE 25 PEICENL ...t 100 11 — - - - - 86 3
Lowest 10 percent 100 - — - - - - 95 -
Second 25 percent .. 100 21 33 43 50 50 100 73 6
Third 25 percent ...... 100 18 33 43 50 100 100 77 5
Highest 25 percent ..... 100 21 33 50 67 100 100 69 10
Highest 10 percent .... 100 22 33 50 67 71 100 67 11

Establishment characteristic

Goods-producing industries . 100 20 17 38 50 100 100 73 7
Construction 100 - - - - - - 83 —
Manufacturing .. 100 23 - - - - - 71 6
Service-providing industries 100 19 33 50 50 71 100 74 7
Trade, transportation, and utilities .... 100 23 30 50 50 100 100 65 11
Wholesale trade 100 - - - - - - 64 -
Retail trade 100 23 - - - - - 71 6
Transportation and warehousing . 100 - - - - - - 59 -
Information 100 - — - - - - 78 —
Financial activities ...... 100 26 33 50 50 71 100 68 6
Finance and insurance . 100 28 33 50 50 71 100 66 6
Credit intermediation and related activities 100 13 50 50 50 67 71 82 5
Insurance carriers and related activities ... 100 46 - - - - - 45 8
Professional and business services ........... 100 - - - - - - 78 -
Professional and technical services 100 - - - - - - 76 -
Education and health services 100 15 - - - - - 80 4
Educational services ................. 100 - - - - - - 89 -
Junior colleges, colleges, and universities 100 - - - - - - 82 -
Health care and social assistance .............ccccoceviiens 100 17 - - - - - 79 4

See footnotes at end of table.




Table 24. Savings and thrift plans: Default enrollment amount as a percent of the employee maximum amount matched by
employer, private industry workers, National Compensation Survey, 2009—Continued

(All workers participating in savings and thrift plans = 100 percent)

Default enrollment amount as a percent of the employee
maximum amount matched by employer!

Automatic No automatic Not
Characteristics Total enrollment 50th enrollment determinable
available 10th 25th . 75th 90th available
. ) percentile . :
percentile | percentile (median) percentile | percentile

1 to 99 workers 100 9 33 33 50 50 71 84 7
1 to 49 workers 100 10 33 33 50 50 71 84 6
50 to 99 workers .. 100 8 50 50 50 100 100 83 8
100 workers or more ... 100 25 33 50 50 100 100 68 7
100 to 499 workers 100 22 — - - - - 70 8
500 WOIKEIS OF MOME .....oviiiieiiiiiiiiieie st 100 28 33 50 75 100 100 66 7
New England 100 - - - - - - 67 -
Middle Atlantic ... 100 17 33 50 50 71 100 75 7
East North Central 100 18 33 38 38 50 100 75 7
West North Central 100 23 33 50 50 50 75 69 8
South Atlantic ....... 100 16 - - - - - 76 8
East South Central 100 30 - - - - - 65 5
West South Central .. 100 18 - - - - - 79 4
Mountain ........... 100 22 — - - - - 74 3
Pacific 100 19 - - - - - 70 10

1 The percentage is determined by the ratio of the default enrollment amount and the maximum

employee contribution matched by the employer, for those plans that specify both values.

2

The categories are based on the average wage for each occupation surveyed, which may

include workers both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United

States, 2008." See Technical Note for more details.



Table 24. Standard errors for savings and thrift plans: Default enrollment amount as a percent of the employee maximum
amount matched by employer, private industry workers, National Compensation Survey, 2009

Default enroliment amount as a percent of the employee
maximum amount matched by employer!

Automatic No automatic
Characteristics enroliment enroliment th
available 10th 25th S 75th 90th available | determinable
percentile | percentile sz ezl percentile | percentile
(median)
Worker characteristic

AlLWOTKEIS <. 15 0.0 14.2 0.0 20.4 0.0 1.6 0.9
Management, professional, and related 25 0.0 15.4 20.9 8.2 0.0 2.7 1.5
Management, business, and financial 2.4 15.7 0.0 22.4 35.5 0.0 2.7 14
Professional and related 3.3 - - - - - 3.4 2.0
Service 2.7 0.0 3.1 14.9 135 0.0 34 2.1
Sales and office . 2.0 2.0 0.0 0.0 2.1 0.0 2.3 1.5
Sales and related 4.4 1.8 12.9 33 20.7 14.6 5.0 4.1
Office and administrative support 2.1 9.9 0.0 0.0 0.0 0.0 2.3 1.0
Natural resources, construction, and maintenance ........... 25 - - - - - 5.2 4.9
Construction, extraction, farming, fishing, and forestry — - - - - - 9.0 -
Installation, maintenance, and repair ............ccccceeeeens 3.8 - - - - - 5.9 55
Production, transportation, and material moving .............. 3.9 - - - - - 4.1 2.0
Production .........cccoevviiieiiiiiicceeccee 4.7 - - - - - 4.9 1.9
Transportation and material moving 5.6 - - — - - 5.9 4.0
Full time 1.6 0.0 12.0 0.0 23.3 0.0 17 0.9
Part time 3.6 - - - - - 3.7 11
Union 3.7 11 3.0 13.9 33.3 0.0 4.0 2.2
Nonunion 1.6 0.8 5.8 4.6 11.4 0.0 17 0.9

Average wage within the following categories:2
Lowest 25 percent 2.4 - - - - - 2.9 11
Lowest 10 percent - - - — - - 2.6 -
Second 25 percent 2.1 2.8 12.7 0.0 12.7 22.0 2.4 1.2
Third 25 percent 1.9 4.8 12.1 4.2 32.8 0.0 2.1 1.0
Highest 25 percent ... 25 0.0 16.7 19.9 36.5 0.0 2.8 1.8
Highest 10 percent 4.2 10.0 12.3 0.0 135 0.0 4.6 2.8

Establishment characteristic

Go0ods-producing iNUSENES .........ccevveiirieriiniieieie e 35 5.8 14.7 4.2 17.0 0.0 3.1 2.3
Construction - - - - - - 8.8 -
Manufacturing ... 4.6 - - - - - 3.6 2.2
Service-providing industries ... 1.7 0.0 25 8.0 6.1 0.0 19 1.0
Trade, transportation, and utilities 3.0 4.8 5.7 0.0 0.0 0.0 34 2.6
Wholesale trade - - - - - - 7.2 -
Retail trade 4.5 - - — - - 4.2 2.8
Transportation and warehousing - - - - - - 9.2 -
Information - - - — — - 6.8 -
Financial activities 3.3 5.0 14 8.0 0.0 12.5 3.6 1.6
Finance and iNSUrance ..........cccveeeeveeneeeieenieenee s 35 5.0 1.4 8.0 0.0 12.5 3.7 1.7
Credit intermediation and related activities 2.7 0.0 0.0 8.7 9.6 0.0 35 2.1
Insurance carriers and related activities . 6.7 - - - - - 6.6 3.2
Professional and business services ...... - - - - - - 5.5 -
Professional and technical services - - - - - - 8.6 -
Education and health services .... 3.0 - - - - - 3.3 11
Educational services e ——— - - - - - - 4.2 -
Junior colleges, colleges, and universities ............ - - - - - - 6.3 -
Health care and social assistance .............c.ccceevene. 3.4 - - - - - 3.8 12

See footnotes at end of table.



Table 24. Standard errors for savings and thrift plans: Default enrollment amount as a percent of the employee maximum
amount matched by employer, private industry workers, National Compensation Survey, 2009—Continued

Default enroliment amount as a percent of the employee
maximum amount matched by employer!

AutoITnatic No aultlomatic Not
enroliment enroliment -
available 10th 25th S 75th 90th available | determinable
percentile | percentile sz ezl percentile | percentile
(median)

1 to 99 workers 1.7 0.0 14.0 0.0 0.0 19.4 2.0 1.6
1 to 49 workers .. 25 0.0 7.8 9.2 0.0 22.6 25 2.0
50 to 99 workers ... 1.9 11.3 0.0 3.3 44.6 0.0 3.2 2.8

100 workers or more . 2.1 3.0 7.7 23.1 26.3 0.0 2.2 1.3
100 to 499 workers .. 3.0 - - - - - 3.6 2.1
500 workers or more ... 2.9 6.2 0.0 33.9 0.0 0.0 3.0 1.2

Geographic area

New England - - - - - 13.2 -

Middle Atlantic . 1.5 3.1 8.1 15.3 0.0 0.0 2.8 2.1

East North Central . 4.1 3.2 14 14.5 24.9 32.7 5.1 2.9

West North Central 4.6 54 9.8 0.0 0.0 10.4 4.8 3.4

South Atlantic 3.2 - - - - - 3.2 2.2

East South Central 7.0 - - - - - 6.9 33

West South Central 1.6 - - - - - 1.8 0.7

Mountain ......... 4.6 - - — — - 51 1.5

Pacific ............. 5.0 - - - - - 5.3 2.0

1 The percentage is determined by the ratio of the default enroliment amount and the
maximum employee contribution matched by the employer, for those plans that specify both

values.

United States, 2008." See Technical Note for more details.

2 The categories are based on the average wage for each occupation surveyed, which

may include workers both above and below the threshold. The average wages are based on
the estimates published in the "National Compensation Survey: Occupational Earnings in the



Table 25. Savings and thrift plans: Maximum employee contributions, private industry workers, National Compensation Survey, 2009

(All workers participating in savings and thrift plans = 100 percent)

Percent of earnings, up to Internal Revenue Code limitt

Characteristics Total O.f 10th 25th Sy . 75th 90th Revenue Other determinable
earnings ’ : percentile : . S
percentile percentile (median) percentile percentile Code limit
Worker characteristic

AlLWOTKETS .ttt 100 44 15 25 40 50 75 55 - -

Management, professional, and related 100 45 15 25 40 50 75 54 - -
Management, business, and financial 100 46 15 20 30 50 75 54 - -
Professional and related 100 45 18 25 50 50 75 54 - -

Service ....ccccoeviviinenns 100 31 20 25 35 50 75 69 - -
Protective service 100 - - - - - - 69 -

Sales and office ...... 100 46 15 20 30 50 75 54 - -
Sales and related ... 100 45 15 20 50 50 75 54 - -
Office and administrative support 100 46 15 25 30 50 75 53 - -

Natural resources, construction, and maintenance ........... 100 40 15 20 40 50 85 60 - -
Construction, extraction, farming, fishing, and forestry 100 - - - - - - 78 - (2)
Installation, maintenance, and repair 100 51 - - - - - 49 - -

Production, transportation, and material moving . 100 46 15 20 50 50 75 52 - -
Production ........cccccviiiiiiiii 100 40 15 30 50 60 75 56 - -
Transportation and material moving ... 100 54 15 20 50 50 75 46 - -

Full time 100 43 15 25 40 50 75 56 - -

Part time 100 53 - - - - - 47 - -

Union 100 47 15 18 35 50 50 53 - -

Nonunion .... 100 44 15 25 45 50 75 55 - -

Average wage within the following categories:3
Lowest 25 percent 100 38 15 20 50 60 80 61 - -

Lowest 10 percent .. 100 35 — - - - - 65 - -
Second 25 percent 100 43 15 25 45 50 75 56 - -
Third 25 percent 100 45 15 20 30 50 75 54 - -
Highest 25 percent . 100 45 16 25 45 50 75 54 - -

Highest 10 percent 100 46 18 25 50 50 75 54 - -

Establishment characteristic

Go00ds-producing iNAUSENES ........ccvrieeeiirieeiineere s 100 42 15 30 50 60 75 54 - -
Construction 100 - - - - - - 79 - -
Manufacturing 100 47 15 30 50 60 75 49 - -

Service-providing iNAUSEHES ..........coovevveriiieienienn 100 44 15 20 40 50 75 55 - -
Trade, transportation, and utilities . 100 44 15 20 50 50 80 56 - -

Wholesale trade . 100 47 - - - - - 53 - -

Retail trade 100 44 - - - - - 56 - -

Transportation and warehousing ... 100 42 - - - - - 58 - -
Information 100 66 25 25 30 50 50 34 - -
Financial activities .. 100 61 15 20 25 50 60 39 - -

Finance and insurance ... 100 65 15 20 25 50 60 35 - -

Credit intermediation and related activities . 100 71 15 15 25 40 60 29 - -
Insurance carriers and related activities .. 100 59 15 25 25 50 60 41 - -
Professional and business services 100 34 25 25 40 50 60 66 -

Professional and technical services ... 100 - - - - - - 76 - -
Education and health services ......... 100 40 - - - - - 59 - -

Educational services ..........cc.ccoce..... 100 - - - - - - 74 - (2)

Junior colleges, colleges, and universities 100 8 - - - - - 87 - -
Health care and social assistance 100 42 - - - - - 57 - -

See footnotes at end of table.




Table 25. Savings and thrift plans: Maximum employee contributions, private industry workers, National Compensation Survey,

2009—Continued

(All workers participating in savings and thrift plans = 100 percent)

Percent of earnings, up to Internal Revenue Code limitt A
ny amount
ch - Total Percfent 50th up to Internal oth Not
aracteristics ota o 10th 25th i 75th 90th Revenue ther determinable
earnings q ) percentile . . e
percentile percentile (median) percentile percentile Code limit
1 to 99 workers 100 37 15 20 30 50 75 62 - -
1 to 49 workers 100 40 15 20 30 50 75 60 - -
50 to 99 workers 100 32 15 15 30 50 60 66 - -
100 workers or more . 100 48 15 25 50 50 75 51 - -
100 to 499 workers 100 43 15 25 50 50 75 57 - -
500 WOTKErS OF MOIE ....ooviiiiiiiiieeiee e 100 54 16 25 50 50 75 45 - -
Geographic area

New England .... 100 29 15 18 25 50 75 69 - -
Middle Atlantic .. 100 46 15 25 50 50 75 53 - -
East North Central 100 40 - - - - - 60 - -
West North Central 100 41 - - - - - 59 - -
South Atlantic 100 45 15 25 50 50 75 55 - -
East South Central 100 33 - - - - - 67 - -
West South Central 100 51 - - - - - 49 - -
Mountain ... 100 52 25 30 50 50 75 47 - -
Pacific 100 46 15 20 30 50 75 50 - -

1 The distribution of maximum employee contributions expressed as a percent of earnings should not
be compared with data published by BLS on this topic in previous years due to changes in coding
procedures.

2 | ess than 0.5 percent.

3 The categories are based on the average wage for each occupation surveyed, which may include
workers both above and below the threshold. The average wages are based on the estimates published in
the "National Compensation Survey: Occupational Earnings in the United States, 2008." See Technical

Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data
were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 25. Standard errors for savings and thrift plans: Maximum employee contributions, private industry workers, National

Compensation Survey, 2009

Percent of earnings, up to Internal Revenue Code limit?

Characteristics of 10th 25th <0l ; 75th 90th Revenue Other determinable
earnings f f percentile ’ . -~
percentile percentile (median) percentile percentile Code limit
Worker characteristic

AlLWOTKETS .. 1.8 0.0 3.1 10.7 0.0 0.0 17 - -

Management, professional, and related .............c.c.ccoenne 2.6 3.2 0.0 11.4 0.0 0.0 2.6 - -
Management, business, and financial 2.9 0.8 2.6 12.3 0.0 6.8 2.9 - -
Professional and related ... 4.0 4.6 0.0 10.5 34 14 4.0 - -

Service 6.1 6.1 8.2 10.2 0.0 14.2 6.1 - -
Protective service - - - - - - 11.7 -

Sales and office .... 2.6 0.0 7.5 6.3 0.0 4.8 2.6 - -
Sales and related .............. 4.9 0.0 6.7 6.3 0.0 9.7 5.0 - -
Office and administrative support 2.8 0.0 6.1 6.9 5.5 3.3 2.8 - -

Natural resources, construction, and maintenance ........... 5.0 0.7 6.1 17.5 7.3 16.4 5.0 - -
Construction, extraction, farming, fishing, and forestry - - - - - - 6.8 - (?)
Installation, maintenance, and repair ...........c.cccocveenenne 6.5 - - - - - 6.5 - —

Production, transportation, and material moving .. 3.8 0.0 55 0.0 8.1 0.0 3.7 - -
Production 5.3 0.7 7.2 0.0 9.6 0.0 4.6 - -
Transportation and material moving . 6.3 0.0 1.4 55 0.0 15.0 6.4 - -

Full time ... 1.8 0.4 0.0 8.1 0.0 1.0 1.7 - -

Part time ... 5.4 - - - - 5.4 - -

Union 4.6 0.9 7.6 7.3 0.0 13.3 4.6 - -

Nonunion ... 1.9 0.0 2.6 9.2 0.0 0.0 1.8 - -

Average wage within the following categories:3
Lowest 25 percent 4.3 0.0 6.9 0.0 21.4 0.0 4.2 - -

Lowest 10 percent 10.4 - - - - - 10.4 - -
Second 25 percent 2.7 0.2 3.1 13.3 0.0 3.1 2.6 - -
Third 25 percent 3.0 0.0 6.3 12.4 0.0 0.0 2.9 - -
Highest 25 percent ... 2.2 1.6 0.0 9.6 0.0 1.0 2.2 - -

Highest 10 percent 34 3.7 1.7 11.1 0.0 6.0 3.3 - -

Establishment characteristic

Go0ds-producing iNUSENES .........ccevveiiieirieiiiienie e 4.7 17 5.5 0.0 11.6 0.0 4.0 - -
Construction - - - - - - 7.0 - -
Manufacturing ... 5.4 17 6.3 0.0 13.6 0.0 4.4 - -

Service-providing industries .. 2.4 0.0 7.3 11.0 0.0 35 2.4 - -
Trade, transportation, and utilities 4.3 0.3 0.0 0.0 6.8 54 4.3 - -

Wholesale trade ............ 6.6 - - - - - 6.6 - -

Retail trade 5.3 - - - - - 5.3 - -

Transportation and warehousing .. 10.9 - - - - - 10.9 - -
Information 8.0 2.0 7.8 12.9 0.0 0.0 8.0 - -
Financial activities 4.3 0.0 2.9 0.0 1.0 11.0 43 - -

Finance and inSUranCe ...........ccccvvevveeneesiiee e 4.1 0.0 0.0 0.0 1.0 12.8 4.1 - -

Credit intermediation and related activities 4.8 0.0 4.6 2.6 13.0 10.0 4.8 - -
Insurance carriers and related activities 7.1 0.6 6.7 2.2 9.9 19.2 7.1 - -
Professional and business services .. 6.6 6.8 0.0 15.4 11.8 0.0 6.6 -

Professional and technical services .. - - - - - - 7.7 - -
Education and health services ....... 4.3 - - - - - 43 - -

Educational services - - - - - - 8.2 - (2)

Junior colleges, colleges, and universities ... 2.0 - - - - - 3.1 - -
Health care and social assistance 4.7 - - - — - 4.7 - -

See footnotes at end of table.



Table 25. Standard errors for savings and thrift plans: Maximum employee contributions, private industry workers, National

Compensation Survey, 2009—Continued

Percent of earnings, up to Internal Revenue Code limit?

Percent Anty allrr;ountl Not
- up to Interna o
Characteristics eargifngs 10th ) 25th ) pei:oet:tile 75th ) 90th ) Reven_ue; Other determinable
percentile percentile (median) percentile percentile Code limit
110 99 WOTKEIS ..oiviiiiiiieiie ettt 3.0 0.0 1.0 6.1 2.8 22.6 3.0 - -
1 to 49 workers 3.6 0.3 2.0 7.3 11.3 17.2 3.6 - -
50 to 99 workers . 3.9 0.0 2.8 5.8 1.0 14.0 3.6 - -
100 workers or more 2.2 0.9 0.0 2.8 0.0 0.0 2.1 - -
100 to 499 workers 2.9 0.2 4.8 34 0.0 6.7 2.7 - -
500 workers or more 3.2 2.8 0.0 8.6 8.8 0.0 3.1 - -
Geographic area

NEW ENGIANG ..o 4.6 2.7 2.9 4.7 0.0 14.7 3.2 - -
Middle Atlantic 4.6 2.9 1.0 13.0 5.2 9.7 4.6 - -
East North Central 3.2 - - - - - 3.2 - -
West North Central ... 4.7 - - - - - 4.7 - -
South Atlantic 2.8 2.2 0.0 0.0 13.9 6.6 2.8 - -
East South Central 5.1 - - - - - 4.8 - -
West South Central ... 7.8 - - - — — 7.9 - -
Mountain .... 5.5 3.7 7.7 7.6 13.8 6.5 5.8 - -
Pacific 6.4 0.0 9.0 12.3 0.0 1.7 45 - -

1 The distribution of maximum employee contributions expressed as a percent of earnings
should not be compared with data published by BLS on this topic in previous years due to changes in

coding procedures.
2 Less than 0.05.

3 The categories are based on the average wage for each occupation surveyed, which may
include workers both above and below the threshold. The average wages are based on the

estimates published in the "National Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria. For

definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 26. Savings and thrift plans: Maximum employee contribution matched by employer, private industry workers, National

Compensation Survey, 2009

(All workers participating in savings and thrift plans = 100 percent)

Specified

Maximum employee contribution matched by employer

. X Not
Characteristics Total matching 10th 25th 50th ) 75th 00th Other! determinable
percent . . percentile ) .
percentile percentile (median) percentile percentile
Worker characteristic

All workers 100 62 3.0 4.0 6.0 6.0 6.0 35 2
Management, professional, and related 100 61 3.0 4.0 6.0 6.0 6.0 35 3
Management, business, and financial 100 58 4.0 5.0 6.0 6.0 6.0 37 5
Professional and related ... 100 64 3.0 4.0 5.0 6.0 6.0 34 2
SEIVICE ..uvvvvieriieeiieiiees 100 68 3.0 4.0 5.0 6.0 6.0 31 2
Protective service .. 100 77 4.0 5.0 6.0 6.0 7.0 - -
Sales and office ... 100 63 3.0 5.0 6.0 6.0 6.0 36 1
Sales and related .............. 100 59 2.0 4.0 5.0 6.0 6.0 41 (2)
Office and administrative support .. . 100 64 4.0 5.0 6.0 6.0 6.0 35 1
Natural resources, construction, and maintenance ........... 100 68 4.0 5.0 6.0 6.0 7.0 25 7
Construction, extraction, farming, fishing, and forestry 100 69 4.0 5.0 6.0 6.0 7.0 - -
Installation, maintenance, and repair 100 68 4.0 4.0 6.0 6.0 7.0 27 5
Production, transportation, and material moving 100 60 3.0 5.0 6.0 6.0 7.0 39 1
Production 100 61 3.0 5.0 6.0 6.0 7.0 38 1
Transportation and material moving . 100 58 2.5 4.0 5.0 6.0 6.0 41 2
FUITEIME o 100 62 3.0 4.0 6.0 6.0 6.0 35 3
Part tiMe ..o 100 67 3.0 4.0 5.0 6.0 6.0 32 1
Union 100 74 3.0 5.0 6.0 6.0 6.0 21 5
Nonunion .. 100 61 3.0 4.0 6.0 6.0 6.0 36 2

Average wage within the following categories:3
LOWESE 25 PEICENE ...ttt 100 70 3.0 4.0 5.0 6.0 6.0 28 1
Lowest 10 percent 100 72 4.0 4.0 6.0 6.0 6.0 - -
Second 25 percent ... 100 60 3.0 4.0 6.0 6.0 6.0 39 1
Third 25 percent .... 100 65 3.0 4.0 6.0 6.0 6.0 33 2
Highest 25 percent ... 100 60 4.0 4.0 6.0 6.0 6.0 36 4
Highest 10 percent 100 60 4.0 4.0 6.0 6.0 6.0 38 2

Establishment characteristic

Goods-producing industries .. 100 65 3.0 5.0 6.0 6.0 7.0 33 2
Construction 100 71 4.0 5.0 6.0 6.0 7.0 - -
Manufacturing ... 100 63 3.0 5.0 6.0 6.0 8.0 36 1
Service-providing industries 100 62 3.0 4.0 6.0 6.0 6.0 36 2
Trade, transportation, and utilities 100 58 2.0 4.0 5.0 6.0 6.0 41 1
Wholesale trade 100 47 25 4.0 6.0 7.0 8.0 51 2
Retail trade 100 60 2.0 3.0 5.0 5.0 6.0 40 (?)
Transportation and warehousing .. 100 64 3.0 5.0 5.0 6.0 6.0 36 -
Information 100 64 - - — — - 29 7
Financial activities .......... 100 72 4.0 5.0 6.0 6.0 7.0 23 6
Finance and insurance .. 100 74 4.0 5.0 6.0 6.0 7.0 24 2
Credit intermediation and related activities 100 82 4.0 5.0 6.0 6.0 6.0 17 1
Insurance carriers and related activities 100 65 4.0 5.0 6.0 6.0 7.0 33 2
Professional and business services ............ 100 55 4.0 4.0 6.0 6.0 6.0 45 -
Professional and technical services 100 50 4.0 4.0 6.0 6.0 6.0 50 -
Education and health services 100 71 3.0 4.0 4.0 6.0 6.0 26 3
Educational services .................. 100 69 - - — — - 24 7
Junior colleges, colleges, and universities .. 100 67 2.0 3.0 4.0 5.0 6.0 24 9
Health care and social assistance ............cc.ccoceevenne. 100 71 3.0 4.0 4.0 6.0 6.0 26 3

See footnotes at end of table.




Table 26. Savings and thrift plans: Maximum employee contribution matched by employer, private industry workers, National

Compensation Survey, 2009—Continued

(All workers participating in savings and thrift plans = 100 percent)

Maximum employee contribution matched by employer
Specified Not
Characteristics Total matching 10th 25th 50th ) 75th 00th Other! determinable
percent . . percentile ) .
percentile percentile (median) percentile percentile
1 to 99 workers 100 60 3.0 4.0 6.0 6.0 6.0 35 5
1 to 49 workers . 100 58 3.0 4.0 6.0 6.0 6.0 36 5
50 to 99 workers 100 64 3.0 4.0 6.0 6.0 6.0 32 4
100 workers or more . 100 64 3.0 4.0 6.0 6.0 6.0 35 1
100 to 499 workers .. 100 62 3.0 4.0 6.0 6.0 7.0 37 (2)
500 workers or more 100 65 4.0 4.0 5.0 6.0 6.0 33 2
Geographic area

NeW ENgIand ...........coooeiiiiiiiiieee e 100 65 4.0 5.0 6.0 6.0 6.0 - -
Middle Atlantic .... 100 66 3.0 4.0 6.0 6.0 6.0 29 5
East North Central 100 61 3.0 4.0 6.0 6.0 6.0 38 (?)
West North Central 100 61 - - - - - 36 3
South Atlantic 100 65 4.0 4.0 5.0 6.0 6.0 33 3
East South Central 100 57 3.0 4.0 5.0 6.0 7.0 42 1
West South Central 100 58 4.0 4.0 5.0 6.0 7.0 39 3
Mountain 100 70 3.0 4.0 6.0 6.0 6.0 30 -
Pacific 100 57 3.0 5.0 6.0 6.0 8.0 42 (?)

1 Includes a maximum dollar amount specified by employer.

2 Less than 0.5 percent.

3 The categories are based on the average wage for each occupation surveyed, which may
include workers both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no
data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 26. Standard errors for savings and thrift plans: Maximum employee contribution matched by employer, private
industry workers, National Compensation Survey, 2009

Maximum employee contribution matched by employer

Speciﬁed Not
Characteristics matching 10th 25th 50th i 75th 90th Other? determinable
percent ) . percentile . ’
percentile percentile (median) percentile percentile
Worker characteristic

AlLWOTKETS . 2.0 0.0 0.0 0.0 0.0 0.0 2.0 0.4
Management, professional, and related ..............cc.ccceenene 31 0.5 0.0 0.6 0.0 0.0 2.9 0.9
Management, business, and financial . 3.1 1.2 1.4 0.0 0.0 1.0 3.0 1.9
Professional and related . 4.2 0.2 0.0 1.0 0.0 0.0 4.2 0.7
Service 4.8 0.0 0.0 1.0 0.0 0.0 5.0 0.7
Protective service 10.0 0.0 14 0.4 0.0 0.9 - -
Sales and office ...... 29 0.1 1.3 0.0 0.0 0.3 2.8 0.2
Sales and related 4.8 0.2 0.5 0.0 0.0 0.0 4.8 0.2
Office and administrative support 3.3 1.3 0.2 0.0 0.0 0.8 3.3 0.2
Natural resources, construction, and maintenance ........... 5.2 0.4 0.5 0.0 0.0 0.4 5.0 4.2
Construction, extraction, farming, fishing, and forestry 9.6 0.4 0.0 0.0 0.0 0.4 - -
Installation, maintenance, and repair .............ccccceevieenne 6.1 1.4 1.5 0.0 0.0 3.4 5.8 3.4
Production, transportation, and material moving .............. 4.2 0.4 0.9 0.0 0.0 12 4.1 0.7
Production .........cccoceiiiiiiiiiiiiiceees 4.7 0.6 0.7 0.0 0.0 14 4.8 0.5
Transportation and material moving 6.9 0.5 1.2 0.4 0.0 1.2 6.3 14
Full time 2.0 0.0 0.0 0.0 0.0 0.0 2.0 0.4
Part time 4.4 1.4 1.2 0.0 0.0 0.0 4.5 0.5
Union 4.7 11 1.2 0.0 0.0 2.1 5.1 2.3
Nonunion 21 0.0 0.0 0.0 0.0 0.0 21 0.4

Average wage within the following categories:2
Lowest 25 percent 5.0 0.4 0.4 0.0 0.0 0.0 5.0 0.6
Lowest 10 percent . 11.6 11 0.6 13 0.0 0.0 - -
Second 25 percent 2.9 0.0 0.0 0.7 0.0 15 2.9 0.3
Third 25 percent 3.3 11 0.0 0.0 0.0 0.6 2.9 0.6
Highest 25 percent .... 25 1.4 0.1 0.0 0.0 0.0 2.8 0.9
Highest 10 percent ... 3.9 0.3 1.2 0.0 0.0 0.0 3.8 0.5

Establishment characteristic

G00ds-producing iNAUSENES ........cceiiriiiiiiieieneseeie s 3.2 0.5 0.2 0.0 0.0 12 3.8 15
Construction ... 9.5 1.5 0.4 0.0 0.0 1.1 - -
Manufacturing . 4.0 0.5 0.6 0.0 0.0 0.6 4.1 0.4
Service-providing industries ... 25 0.0 0.0 1.2 0.0 0.0 2.3 0.6
Trade, transportation, and utilities 3.4 0.5 0.6 0.0 0.0 0.4 3.2 0.6
Wholesale trade 6.9 1.2 2.0 0.0 0.7 2.1 6.6 2.0
Retail trade 4.3 0.0 1.2 0.0 0.0 0.0 4.3 0.2
Transportation and warehousing .... 10.0 0.3 1.3 0.0 0.5 0.0 10.0 -
Information 7.3 — - - - - 8.3 3.7
Financial activities 3.3 0.0 0.0 0.0 0.0 1.0 3.2 2.2
Finance and iNSUrancCe ..........coccoeeerieiiiesieenee e 3.2 0.0 0.0 0.0 0.0 0.7 3.2 0.6
Credit intermediation and related activities . 3.1 0.0 0.0 1.1 0.0 0.0 3.0 1.0
Insurance carriers and related activities .. 6.9 0.0 0.0 0.3 0.0 0.0 7.3 1.6
Professional and business services .... 6.5 0.0 0.4 0.0 0.0 0.0 6.5 -
Professional and technical services 9.1 0.0 11 0.0 0.0 0.0 9.1 -
Education and health services ..... 3.5 0.0 0.1 0.2 0.0 0.0 3.7 13
Educational SEIVICES .......ccccvvvvieiiiiiiieiieiieeiee e 7.3 — - - - - 7.2 2.3
Junior colleges, colleges, and universities ............ 6.0 0.0 0.2 0.9 0.0 0.8 5.9 2.6
Health care and social assistance .............cccccceevvene 3.9 0.0 0.2 0.2 0.0 0.0 4.2 1.5

See footnotes at end of table.




Table 26. Standard errors for savings and thrift plans: Maximum employee contribution matched by employer, private
industry workers, National Compensation Survey, 2009—Continued

Maximum employee contribution matched by employer

Speciﬁed Not
Characteristics matching 10th 25th 50th i 75th 90th Other? determinable
percent : : percentile ; ;
percentile percentile (median) percentile percentile
10 99 WOTKEIS .viiiiiiiiiieiie ettt 34 0.7 0.0 0.0 0.0 0.0 3.4 1.1
1 to 49 workers 3.7 1.1 0.8 0.0 0.0 0.0 4.2 2.0
50 to 99 workers . 5.6 0.8 0.0 0.0 0.0 12 5.0 2.6
100 workers or more .. 21 0.3 0.0 0.0 0.0 0.9 2.2 0.2
100 to 499 workers ... 3.9 0.0 1.0 0.0 0.0 0.4 4.0 0.1
500 workers or more ... 2.9 0.6 0.0 11 0.0 0.0 2.8 0.5
Geographic area

New England 11.6 0.9 0.4 0.0 0.0 0.0 - -
Middle Atlantic .. 6.3 1.3 0.0 0.0 0.0 0.9 6.6 0.5
East North Central 6.0 0.9 0.0 0.8 0.0 0.7 6.1 0.4
West North Central . 7.1 - - - - - 7.8 25
South Atlantic ...... 2.7 0.3 0.0 1.0 0.0 0.0 2.9 13
East South Central 7.4 1.3 0.0 1.3 0.0 2.3 7.8 0.6
West South Central 55 13 0.0 1.0 0.0 11 4.7 1.6
Mountain 7.4 0.2 11 0.0 0.0 0.0 7.4 -
Pacific 4.0 0.7 0.0 0.0 0.0 25 3.9 0.3

1 Includes a maximum dollar amount specified by employer.

2 The categories are based on the average wage for each occupation surveyed, which
may include workers both above and below the threshold. The average wages are based on
the estimates published in the "National Compensation Survey: Occupational Earnings in the

United States, 2008." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 27. Savings and thrift plans: Method of employer matching contributions, private industry workers, National Compensation

Survey, 2009

(All workers participating in savings and thrift plans = 100 percent)

Specified

Specified matching percent

. X Not
Characteristics Total matching 10th 25th 50th ) 75th 00th Other! determinable
percent . . percentile ) .
percentile percentile (median) percentile percentile
Worker characteristic

All workers 100 62 25 50 50 100 100 35 2
Management, professional, and related 100 61 - - - - - 35 3
Management, business, and financial 100 58 50 50 80 100 100 37 5
Professional and related ... 100 64 - - - - - 34 2
SEIVICE ..uvvvvieriieeiieiiees 100 68 - - - - - 31 2
Protective service .. 100 77 - - - - - - -
Sales and office ... 100 63 50 50 80 100 100 36 1
Sales and related .............. 100 59 - - - - - 41 (2)
Office and administrative support .. . 100 64 50 50 50 100 100 35 1
Natural resources, construction, and maintenance ........... 100 68 25 40 50 75 100 25 7
Construction, extraction, farming, fishing, and forestry 100 69 - - - - - - —
Installation, maintenance, and repair 100 68 25 50 50 80 100 27 5
Production, transportation, and material moving 100 60 25 50 50 100 100 39 1
Production 100 61 25 50 50 100 100 38 1
Transportation and material moving . 100 58 25 50 50 100 100 41 2
FUITEIME o 100 62 25 50 50 100 100 35 3
Part tiMe ..o 100 67 25 50 50 100 100 32 1
Union 100 74 - - - - - 21 5
Nonunion .. 100 61 25 50 50 100 100 36 2

Average wage within the following categories:3
LOWESE 25 PEICENE ...ttt 100 70 25 50 50 100 100 28 1
Lowest 10 percent 100 72 - - — — - - -
Second 25 percent ... 100 60 25 50 50 100 100 39 1
Third 25 percent .... 100 65 25 50 50 100 100 33 2
Highest 25 percent ... 100 60 - - - - - 36 4
Highest 10 percent 100 60 - - - - - 38 2

Establishment characteristic

Goods-producing industries .. 100 65 25 50 50 100 100 33 2
Construction 100 71 - - - - - - -
Manufacturing ... 100 63 25 50 50 100 100 36 1
Service-providing industries 100 62 32 50 65 100 100 36 2
Trade, transportation, and utilities 100 58 25 50 100 100 100 41 1
Wholesale trade 100 47 - - - - - 51 2
Retail trade 100 60 — — — — — 40 (?)
Transportation and warehousing .. 100 64 25 35 50 100 100 36 -
Information 100 64 50 50 50 80 100 29 7
Financial activities .......... 100 72 50 50 100 100 100 23 6
Finance and insurance .. 100 74 50 50 100 100 100 24 2
Credit intermediation and related activities 100 82 50 100 100 100 100 17 1
Insurance carriers and related activities 100 65 - - - - - 33 2
Professional and business services ............ 100 55 - - - - - 45 -
Professional and technical services 100 50 - - - - - 50 -
Education and health services 100 71 - - - - - 26 3
Educational services .................. 100 69 - - — — - 24 7
Junior colleges, colleges, and universities .. 100 67 - - - - - 24 9
Health care and social assistance ............cc.ccoceevenne. 100 71 - - - - - 26 3

See footnotes at end of table.



Table 27. Savings and thrift plans: Method of employer matching contributions, private industry workers, National Compensation

Survey, 2009—Continued

(All workers participating in savings and thrift plans = 100 percent)

Specified matching percent
Specified Not
Characteristics Total matching 10th 25th 50th ) 75th 00th Other! determinable
percent . . percentile ) .
percentile percentile . percentile percentile
(median)

1 to 99 workers 100 60 25 50 75 100 100 35 5
1 to 49 workers . 100 58 50 50 100 100 100 36 5
50 to 99 workers 100 64 25 50 50 100 100 32 4

100 workers or more . 100 64 25 50 50 100 100 35 1
100 to 499 workers .. 100 62 25 50 50 100 100 37 (?)
500 workers or more 100 65 50 50 65 100 100 33 2

Geographic area

NeW ENgland ..........ccoceeiiiiiiiiiiiee e 100 65 - - - - - - -

Middle Atlantic ... 100 66 25 50 50 100 100 29 5

East North Central 100 61 25 50 50 100 100 38 (?)

West North Central 100 61 - - - - - 36 3

South Atlantic 100 65 25 50 50 100 100 33 3

East South Central 100 57 - - - - - 42 1

West South Central 100 58 - - - - - 39 3

Mountain 100 70 - - - - - 30 -

Pacific 100 57 - - - - - 42 (?)

1 Includes a maximum dollar amount specified by employer.

2 Less than 0.5 percent.

3 The categories are based on the average wage for each occupation surveyed, which may
include workers both above and below the threshold. The average wages are based on the
estimates published in the "National Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no
data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 27. Standard errors for savings and thrift plans: Method of employer matching contributions, private industry
workers, National Compensation Survey, 2009

Specified matching percent

Speciﬁed Not
Characteristics matching 10th 25th 50th i 75th 90th Other? determinable
percent ) . percentile . ’
percentile percentile (median) percentile percentile
Worker characteristic

AlLWOTKETS . 2.0 0.0 0.0 0.0 0.0 0.0 2.0 0.4
Management, professional, and related ..............cc.ccceenene 31 - - - - - 2.9 0.9
Management, business, and financial . 3.1 0.0 0.0 26.1 0.0 0.0 3.0 1.9
Professional and related . 4.2 - - - - - 4.2 0.7
Service 4.8 - - - - - 5.0 0.7
Protective service 10.0 - - - - - - -
Sales and office ...... 29 22.7 0.0 28.5 0.0 0.0 2.8 0.2
Sales and related 4.8 - - - - - 4.8 0.2
Office and administrative support 3.3 16.5 0.0 23.6 0.0 0.0 3.3 0.2
Natural resources, construction, and maintenance ........... 5.2 0.0 13.3 0.0 155 0.0 5.0 4.2
Construction, extraction, farming, fishing, and forestry 9.6 - - - - - - -
Installation, maintenance, and repair .............ccccceevieenne 6.1 2.0 0.0 7.3 22.3 0.0 5.8 3.4
Production, transportation, and material moving .............. 4.2 0.0 0.0 0.0 0.0 0.0 4.1 0.7
Production .........cccoceiiiiiiiiiiiiiceees 4.7 0.0 0.0 0.0 4.9 0.0 4.8 0.5
Transportation and material moving 6.9 2.9 19.7 0.0 12.3 0.0 6.3 14
Full time 2.0 1.0 0.0 1.6 0.0 0.0 2.0 0.4
Part time 4.4 8.4 2.9 13.9 0.0 0.0 4.5 0.5
Union 4.7 - - - - - 5.1 2.3
Nonunion 21 1.0 0.0 2.0 0.0 0.0 21 0.4

Average wage within the following categories:2
Lowest 25 percent 5.0 0.0 0.0 0.0 0.0 0.0 5.0 0.6
Lowest 10 percent . 11.6 - - - - - - -
Second 25 percent 2.9 2.8 0.0 0.0 0.0 0.0 2.9 0.3
Third 25 percent 3.3 0.0 0.0 0.0 0.0 0.0 2.9 0.6
Highest 25 percent .... 25 - - - - - 2.8 0.9
Highest 10 percent ... 3.9 - - - - - 3.8 0.5

Establishment characteristic

G00ds-producing iNAUSENES ........cceiiriiiiiiieieneseeie s 3.2 0.0 12.2 0.0 26.6 0.0 3.8 15
Construction ... 9.5 - - - - - - -
Manufacturing . 4.0 0.0 0.0 0.0 8.8 0.0 4.1 0.4
Service-providing industries ... 25 15.3 0.0 20.2 0.0 0.0 2.3 0.6
Trade, transportation, and utilities 3.4 0.0 0.0 44.9 0.0 0.0 3.2 0.6
Wholesale trade 6.9 - - - - - 6.6 2.0
Retail trade 4.3 - - - - - 4.3 0.2
Transportation and warehousing .... 10.0 0.0 15.5 3.9 24.0 0.0 10.0 -
Information 7.3 0.0 0.0 6.1 0.0 0.0 8.3 3.7
Financial activities 3.3 0.0 8.6 0.0 0.0 0.0 3.2 2.2
Finance and iNSUrancCe ..........coccoeeerieiiiesieenee e 3.2 0.0 9.4 0.0 0.0 0.0 3.2 0.6
Credit intermediation and related activities . 3.1 0.0 0.0 0.0 0.0 7.2 3.0 1.0
Insurance carriers and related activities .. 6.9 - - - - - 7.3 1.6
Professional and business services .... 6.5 - - - - - 6.5 -
Professional and technical services 9.1 - - - - - 9.1 -
Education and health services ..... . 3.5 - - - - - 3.7 13
Educational SEIVICES .......ccccvvvvieiiiiiiieiieiieeiee e 7.3 — - - - - 7.2 2.3
Junior colleges, colleges, and universities ............ 6.0 - - - - - 5.9 2.6
Health care and social assistance .............cccccceevvene 3.9 — - - - - 4.2 15

See footnotes at end of table.




Table 27. Standard errors for savings and thrift plans: Method of employer matching contributions, private industry
workers, National Compensation Survey, 2009—Continued

Specified matching percent

Speciﬁed Not
Characteristics matching 10th 25th 50th i 75th 90th Other? determinable
percent ) . percentile . ’
percentile percentile (median) percentile percentile
10 99 WOTKEIS .viiiiiiiiiieiie ettt 34 9.9 0.0 20.4 0.0 0.0 3.4 11
1 to 49 workers 3.7 17.8 0.0 25.3 0.0 0.0 4.2 2.0
50 to 99 workers . 5.6 1.0 9.3 18.8 0.0 0.0 5.0 2.6
100 workers or more .. 21 1.4 0.0 0.0 0.0 0.0 2.2 0.2
100 to 499 workers ... 3.9 0.0 2.0 0.0 13.7 0.0 4.0 0.1
500 workers or more ... 2.9 2.9 0.0 20.8 0.0 0.0 2.8 0.5
Geographic area

New England 11.6 - - - - - - -
Middle Atlantic .. 6.3 9.5 0.0 0.0 0.0 0.0 6.6 0.5
East North Central 6.0 2.0 0.0 2.8 0.0 0.0 6.1 0.4
West North Central . 7.1 - - - - - 7.8 25
South Atlantic ...... 2.7 55 0.0 6.5 0.0 0.0 2.9 13
East South Central 7.4 - - - - - 7.8 0.6
West South Central 55 - - - - - 4.7 1.6
Mountain 7.4 - - - - - 7.4 -
Pacific 4.0 - - - - - 3.9 0.3

1 Includes a maximum dollar amount specified by employer.

2 The categories are based on the average wage for each occupation surveyed, which
may include workers both above and below the threshold. The average wages are based on
the estimates published in the "National Compensation Survey: Occupational Earnings in the

United States, 2008." See Technical Note for more details.

NOTE: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 28. Savings and thrift plans: Maximum potential employer contribution,* private industry

workers, National Compensation Survey, 2009

(Includes all workers participating in savings and thrift plans that specify matching contributions)

Maximum potential employer contribution
Characteristics 10th 25th o e 75th 90th
percentile percentile ‘zme dian) percentile percentile
Worker characteristic

AlLWOTKEIS .. 15 2.1 3.0 4.8 6.0
Sales and offiCe ......cceiiiiiiiiiie 2.0 3.0 35 5.0 6.0
Office and administrative SUPPOIt ........cccceevvveereernennnen. 2.0 3.0 3.0 5.0 6.0
Natural resources, construction, and maintenance . 15 2.0 3.0 4.0 6.0
Production, transportation, and material moving .............. 1.5 2.0 3.0 4.0 6.0
Production 15 25 3.0 4.2 6.0
Transportation and material moving ... 1.0 2.0 25 35 6.0
Full time ... 1.5 24 3.0 4.8 6.0
Part time ... 1.3 2.0 3.0 5.0 5.0
NONUNION <.t 15 2.1 3.0 5.0 6.0

Average wage within the following categories:?2
Second 25 percent 1.5 2.1 3.0 4.5 6.0
Third 25 percent 15 2.0 3.0 4.0 6.0

Establishment characteristic
Goods-producing industries . 15 2.0 3.0 4.0 6.0
Manufacturing 15 2.0 3.0 4.0 6.0
Service-providing industries .... 15 25 3.0 5.0 6.0
Trade, transportation, and utilities 1.3 2.1 3.0 5.0 6.0
Transportation and warehousing 13 2.1 25 3.0 6.0
Financial activities ... 3.0 3.0 5.0 6.0 6.0
Finance and insurance .......... . 3.0 35 5.0 6.0 6.0
Credit intermediation and related activities ........... 3.0 4.0 5.0 6.0 6.0
1 to 99 workers 1.5 3.0 3.0 5.0 6.0
1 to 49 workers . 2.0 3.0 3.0 5.0 6.0
50 to 99 workers 1.5 2.0 3.0 4.0 6.0
100 workers or more 15 2.0 3.0 4.5 6.0
100 to 499 workers ... 1.5 2.0 3.0 4.5 6.0
500 WOTKEI'S OF MOTE .....covviiiiieie it 2.0 25 3.0 5.0 6.0
Geographic area

Middle Atlantic 15 2.1 3.0 4.0 5.5
East North Central ... 1.5 2.0 3.0 4.8 6.0
SOUth AHANTIC ..ot 15 2.0 3.0 4.0 6.0

1 The maximum potential employer contribution is determined by
multiplying the maximum employee contribution subject to matching by the
employer matching percent, for those plans that specify both values.

2 The categories are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold.
The average wages are based on the estimates published in the "National

Compensation Survey: Occupational Earnings in the United States, 2008."
See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms,
see the "Glossary  of Employee Benefit ~ Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 28. Standard errors for savings and thrift plans: Maximum potential employer
contribution,! private industry workers, National Compensation Survey, 2009

Maximum potential employer contribution
Characteristics 10th 25th eﬁg‘m . 75th 90th
percentile percentile F()me dian) percentile percentile
Worker characteristic

AlLWOTKETS ..o 0.0 0.5 0.0 0.4 0.0
Sales and offiCe .......cceiiiiiiiiiie 0.6 0.0 0.6 0.0 0.0
Office and administrative support . 0.7 0.0 0.5 0.1 0.0
Natural resources, construction, and maintenance ........... 0.7 0.3 0.0 0.6 15
Production, transportation, and material moving .............. 0.3 0.2 0.0 0.3 0.6
Production 0.1 0.8 0.0 0.4 0.4
Transportation and material moving 0.3 0.1 0.5 0.7 13
Full time (2) 05 0.0 0.4 0.0
Part time 0.3 0.2 0.2 0.0 0.0
NONUNION <.t 0.0 0.5 0.0 0.7 0.0

Average wage within the following categories:3
Second 25 percent 0.0 0.5 0.0 0.8 0.0
Third 25 percent 0.0 (2) 0.0 0.8 0.0

Establishment characteristic

Goods-producing industries 0.0 0.0 0.0 0.6 0.6
Manufacturing 0.0 0.7 0.0 0.4 0.6
Service-providing industries ..... 0.1 0.5 0.0 0.1 0.0
Trade, transportation, and utilities . 0.3 0.3 0.1 0.2 0.9
Transportation and warehousing 0.1 0.5 0.0 15 0.7
Financial activities 0.0 0.6 0.2 0.0 0.6
Finance and iNSUranCe ...........cccooovevveieineneneseesneen 0.0 0.5 0.0 0.0 0.8
Credit intermediation and related activities ........... 0.0 0.4 0.0 0.0 0.5
1to 99 workers . 0.3 0.4 0.0 0.2 0.0
1 to 49 workers . 0.6 0.0 0.5 0.0 0.0
50 to 99 workers .. 0.3 0.4 0.0 0.3 0.0
100 workers or more 0.0 0.1 0.0 0.4 0.0
100 to 499 workers 0.0 (2) 0.0 0.6 13
500 workers or more 0.4 0.7 0.5 0.4 0.0
Middle Atlantic 0.2 0.9 0.0 0.6 1.0
East North Central 0.0 0.0 (2) 1.3 0.0
SOUth AHANLIC ..o 0.3 0.7 0.0 0.9 0.0

1 The maximum potential employer contribution is determined by
multiplying the maximum employee contribution subject to matching by the
employer matching percent, for those plans that specify both values.

Less than 0.05.

3 The categories are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold.
The average wages are based on the estimates published in the "National

Compensation Survey: Occupational Earnings in the United States, 2008."
See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms,
see the "Glossary  of Employee Benefit ~ Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.





