Table 32. Leave benefits: Access, civilian workers,* March 2017

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid jury Egid Family leave2
Characteristics holi - funeral duty military
olidays leave |vacations | . .
eave leave leave Paid Unpaid
Al WOTKEIS it 76 72 74 59 62 34 15 88
Worker characteristics
Management, professional, and related ................ 81 89 77 78 81 51 25 93
Management, business, and financial . 96 94 95 82 84 53 28 94
Professional and related ...................... 75 88 69 76 80 50 24 93
TEACNEIS ... 36 85 20 75 80 56 24 93
Primary, secondary, and special education
school teachers ..........ccocoveveeiiiiniciicn, 32 96 19 81 87 59 27 96
Registered NUISeS ........cccccevvveeinieeeniieeees 89 90 89 75 82 50 23 95
SEIVICE .ttt 54 51 55 36 40 19 9 81
Protective service 79 77 76 62 64 51 18 91
Sales and office .......... 82 75 80 59 60 32 14 89
Sales and related 74 64 72 46 48 23 8 86
Office and administrative support ............cccecee.. 87 81 85 67 67 38 17 90
Natural resources, construction, and maintenance 82 63 80 49 51 24 10 85
Construction, extraction, farming, fishing, and
fOreStry ..ooveeieeeicceceee 70 51 68 34 38 17 8 82
Installation, maintenance, and repair 92 74 91 62 62 31 11 87
Production, transportation, and material moving ... 83 63 81 61 60 31 7 88
Production .......cccccoveiiiieienene e 90 62 87 65 63 31 8 88
Transportation and material moving ................. 76 65 75 58 57 31 6 87
Full time 88 84 87 71 73 42 18 91
Part time 40 36 35 26 28 13 5 79
UNION <ot 80 87 74 82 84 54 19 93
NONUNION ..t 75 69 74 56 58 31 14 87
Average wage within the following categories:3
Lowest 25 Percent .........ccccceevcveeiniieenneee e 54 46 52 31 33 14 6 81
Lowest 10 Percent ........coccceeeveveennverenineeennnes 42 31 42 22 25 9 4 77
Second 25 Percent ........ccoccveeiiiieeiiiiee e 83 72 82 62 64 32 13 88
Third 25 percent ..... 89 85 88 72 74 43 18 91
Highest 25 percent .... 83 91 80 81 83 54 25 94
Highest 10 percent ........cccccoocveniieeeniieninnes 83 92 80 82 85 57 26 94
Establishment characteristics
Goods-producing iNAUSEIES .........cocvevverieerneennn. 90 67 88 62 63 32 9 88
Service-providing iNAUSEIES .......cccocveeeriieeeriieeens 73 72 71 59 61 35 16 88
Education and health services 73 84 67 73 76 44 21 93
Educational Services ..........c.ccceuveevneenns 53 89 41 79 83 60 25 92
Elementary and secondary schools ........... 40 91 27 79 84 59 26 92
Junior colleges, colleges, and universities 81 89 71 85 88 70 23 96
Health care and social assistance 85 81 83 69 72 34 18 94
HOSPItalS .....ovevereeeiiieeseecen 93 93 93 84 88 49 28 95
Public administration ...........c.ccccevviieeiniieennieenn. 91 91 90 85 89 77 25 96

See footnotes at end of table.




Table 32. Leave benefits: Access, civilian workers,! March 2017—continued

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid jury Egid Family leave2
Characteristics holi - funeral duty military
olidays leave |vacations | . .
eave leave leave Paid Unpaid
110 99 WOIKEIS ...vvviiiiie e 69 61 68 45 48 21 11 82
1 to 49 workers ..... 68 59 67 40 43 19 10 80
50 to 99 workers ...... 71 67 69 57 60 28 13 88
100 workers or more .... 82 82 80 74 75 48 19 94
100 to 499 workers ..... . 82 77 79 67 67 38 15 94
500 WOrKErs OF MOYE ......ccecvuvreeiiieeeiirieeesreeeeanes 83 88 81 83 86 60 24 95
Geographic areas
NOMNEASE ...cvvveeciieceee e 75 74 73 66 73 39 18 87
New England . 73 73 70 66 74 41 14 91
Middle AtlantiC .......ccccvvevviie e 76 74 74 66 72 39 19 86
SOULN i 78 70 76 62 65 38 15 87
South Atlantic . 80 70 76 64 65 38 14 89
East South Central .........cccccvvveveeeviiee e, 80 70 79 57 63 36 12 84
West South Central ........cccceveeiiiiiiiiieeee s 75 70 74 61 66 39 17 84
Midwest . 74 67 74 59 59 30 13 20
East North Central .........ccooceevviee v, 75 67 74 60 59 29 15 89
West North Central .........cccevveeeviiiiiiieee s 72 68 73 58 60 31 11 91
West . 74 77 71 50 50 30 14 90
MOUNEAIN ..evvviiieec i 72 65 70 50 53 31 14 89
PaCifiC .ooovveeeciee e 75 83 71 51 48 29 14 20

1 Includes workers in private industry and state and local government. See Technical Note for further explanation.
2 The sum of paid and unpaid family leave may exceed 100 percent because some workers have access to both types of plans.
3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2017.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 33. Paid holidays: Number of days provided, civilian workers,* March 2017

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14 EEEEEEREES
days days
Al WOTKEIS ..ot 7 3 22 13 12 10 13 8 6 3 1 2 8 8
Worker characteristics
Management, professional, and related ................ 2 1 16 13 13 12 15 10 9 4 2 3 9 9
Management, business, and financial .... 1 1 14 10 15 12 20 9 9 3 2 3 9 9
Professional and related ...................... 3 1 17 14 12 12 12 10 9 4 2 3 9 9
TEACNEIS ..ot 6 - 17 - 5 6 12 12 7 6 4 12| 10 10
Primary, secondary, and special education
school teachers ........ccoocveeiiiieeiiicecieee 9 5 26 — 4 4 9 10 - 3 3 13 9 7
Registered nurses . - 1 28 18 19 13 6 6 3 2 1 - 8 8
SEIVICE .oovviviiieiieeiee i 12 6 26 16 9 6 7 6 6 3 1 2 7 7
Protective SErviCe .........ccveveiiieieiiiee e - - - 7 4 12 15 17 18 8 3 1( 10 10
Sales and offiCe .....cocvvviiiriiiiie e 12 3 23 12 12 8 14 6 4 2 1 1 8 7
Sales and related ..........ccccoecveeiineenn. 26 5 30 11 10 7 5 3 1 - - - 6 6
Office and administrative support 5 2 20 13 14 9 18 7 6 3 1 2 8 8
Natural resources, construction, and maintenance 5 5 30 17 11 8 11 6 3 2 1 1 8 7
Construction, extraction, farming, fishing, and
FOTESIY veiieiieie e 7 6 30 15 12 8 7 6 3 3 1 2 8 7
Installation, maintenance, and repair ................. 4 4 30 18 10 7 14 7 4 2 1 1 8 7
Production, transportation, and material moving ... 5 3 23 12 16 10 12 9 4 2l (?) 2 8 8
Production ........ccccooiiiiiiie e 3 2 21 10 13 13 17 11 5 2l (?) 3 9 9
Transportation and material moving .................. 7 4 25 15 21 7 8 6 3 2| (?) 2 8 7
FUITEIME e 4 3 20 13 13 10 14 9 6 3 1 2 8 8
Part time ..o 24 4 32 15 9 4 6 2 2 2l (?) 1 6 6
UNION e 2 2 14 9 11 8 12 15 13 5 3 5| 10 10
NONUNION ..ot 8 3 23 14 13 10 13 6 5 2 1 2 8 8
Average wage within the following categories:3
Lowest 25 Percent ........cccceeeiiieeenniiee e 19 7 33 15 9 5 6 2 1 1| (?) 1 6 6
Lowest 10 percent . 23 5 37 15 9 3 4 1 1 1 - - 6 6
Second 25 percent ... 6 4 24 15 13 9 12 7 5 2 1 2 8 8
Third 25 percent ..... 3 2 19 13 13 10 16 10 7 3 2 3 9 9
Highest 25 percent ... 2 1 14 12 14 13 16 10 10 4 2 3 9 9
Highest 10 percent .........ccccccevvviiiienieenieennne. 2 1 11 11 14 13 17 9 13 5 1 3 9 9
Establishment characteristics
Goods-producing iNdUSLHES .........ccovvuvverniieeeriieeenns 3 3 18 12 12 14 17 9 8 2 1 2 9 9
Service-providing iNdUSEIES .......cccccevveevieeeriieeenns 8 3 23 14 13 9 12 7 6 3 1 2 8 8
Education and health services 3 3 24 16 9 8 10 7 8 5 3 5 9 8
Educational Services ..........cccoooeeiiieieniieeennes 4 3 7 4 5 8 13 11 12 11 8 15( 11 11
Elementary and secondary schools ........... 6 4 13 6 4 7 11 11 7 7 6 16| 11 10
Junior colleges, colleges, and universities 1 1 1 3 5 8 13 12 18 16 10 13| 12 12
Health care and social assistance ................. 3 - 32 21 10 8 8 5 6 2 — — 8 7
HOSPItalS ..vvevveeiecece e 1 2 32 23 12 10 8 5 4 2 - - 8 7
Public administration .........c..cccoceiiieniennieeninennns - - - - 2 8 16 28 26 12 3| 11 11

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, civilian workers,* March 2017—continued

(All workers with paid holidays = 100 percent)

Paid holidays

Mean | Median

Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number | number

than 5 days | days | days | days | days | days | days | days | days | days than 14 EEEEEEREES

days days
1 to 99 workers ... 9 4 26 15 12 9 11 6 3 2 1 1 7 7
1 to 49 workers .. 9 4 27 16 12 8 11 5 3 2l (?) 1 7 7
50 to 99 workers ... 9 4 25 13 13 10 10 7 4 2 1 1 8 7
100 workers or more .. 5 2 18 12 13 10 14 9 8 4 2 3 9 9
100 to 499 workers ... 7 3 21 12 13 10 13 8 6 3 2 2 8 8
500 WOrKers or MOIe .......cceeeevevivveeeeeeeieiiirineeennn. 1 1 14 11 12 10 16 12 11 5 2 4 9 10
Geographic areas

NOIMhEASE ..eeiiiee e 6 2 16 14 11 9 13 10 10 3 1 3 9 9
New England 7 - 13 13 10 9 17 15 8 3 - 2 9 9
Middle Atlantic 6 3 17 14 11 8 12 9 11 3 1 3 9 8
SOULN e 9 3 22 13 12 11 12 6 5 3 1 2 8 8
South AtlaNtiC ....ccveeeviee e 9 2 24 13 12 11 13 6 6 2 1 1 8 8
East South Central ... 10 5 21 11 11 9 14 7 5 6 1 2 8 8
West South Central ..........ccccovevvieeevciiesiiieeees 9 5 21 16 13 12 8 7 4 2 2 2 8 7
MIAWEST ..eeeeiiiie e 5 2 26 14 14 9 13 6 4 3 1 3 8 8
East North Central . 5 2 25 16 13 8 14 6 4 3 1 3 8 8
West North Central 4 2 30 11 15 9 12 8 4 2 1 2 8 8
WESL ittt 6 4 21 13 13 9 13 9 6 3 2 2 8 8
Mountain ... 7 3 25 13 15 7 16 7 4 1 1 1 8 8
PaCIfIC 1oiivvieeieiee et 6 5 19 12 12 9 12 10 6 3 2 2 8 8

1 Includes workers in private industry and state and local government. See Technical Note for further explanation.

2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using wage data for March 2017.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 34. Paid sick leave: Type of provision, civilian workers,! March

2017

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed3 | consolidated
year? leave plan4
Al WOTKEIS ..vviiiiie ettt 71 4 25
Worker characteristics
Management, professional, and related ................ 68 5 26
Management, business, and financial ... 65 7 28
Professional and related ..................... 70 4 26
Teachers ..o 90 2 8
Primary, secondary, and special education
school teachers ........cccocvevieiiiiiiiiciens 91 1 8
Registered nurses 50 1 50
SEIVICE it 73 1 26
Protective ServiCe ........cccooviviieeiiiieeeiiieeeiee 78 4 18
Sales and office 69 3 28
Sales and related ...........ccooovveeiiiiinniiee e 66 3 31
Office and administrative support .............c........ 70 3 27
Natural resources, construction, and maintenance 76 5 19
Construction, extraction, farming, fishing, and
fOr@SHY e 76 - -
Installation, maintenance, and repair ................. 77 5 18
Production, transportation, and material moving ... 80 2 18
Production ..........cccoiiiiiiiii e 75 3 22
Transportation and material moving .................. 84 2 14
Full time ... 71 4 25
Part ime ..ooooeieeeieee e 74 1 25
Union .... 88 2 10
Nonunion 68 4 28
Average wage within the following categories:>
Lowest 25 PErcent ........ccooccveveieeeiniiiiiieeeeeene 72 2 26
Second 25 percent 72 2 26
Third 25 percent .... 73 3 24
Highest 25 percent ... 69 6 25
Highest 10 percent ........ccccccvevviiiiiiiiiienienns 67 8 24
Establishment characteristics
Service-providing iNdUSEres .......c.cccceeviveeeviiieeenns 71 3 25
Education and health services ...........c.cccceeeneeen. 71 1 28
Educational services 91 2 7
Elementary and secondary schools ........... 92 1 7
Junior colleges, colleges, and universities 91 4 6
Health care and social assistance ................. 56 (%) 43
HOSPItAIS .....ooviviiiiiiiicicccee 50 1 48
Public administration ............cccoeeevieeniiniienieenne 87 3 10

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, civilian workers,! March

2017—continued

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed3 | consolidated
year? leave plan4
1 to 99 workers 73 5 22
1 to 49 workers 71 6 23
50 to 99 workers 77 2 21
100 workers or more 70 3 27
100 to 499 workers 71 2 27
500 workers or more 68 4 28
Geographic areas

Northeast 75 4 21
New England 70 4 26
Middle Atlantic . 77 5 19
South ......ccee.. 70 4 26
South Atlantic 69 5 26
East South Central 76 5 19
West South Central 68 3 29
MIAWEST .oveeiiiee e 70 3 27
East North Central 72 3 25
West North Central .. 66 3 31
West ..coveeeeeis 71 3 25
Mountain 62 3 35
Pacific ...oooveeeie e, 75 3 22

1 Includes workers in private industry and state and local government. See Technical Note for further

explanation.

2 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

4 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,

such as vacation, illness, or personal business.

5 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2017.

6 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 35. Paid sick leave: Number of annual days by service requirement,? civilian workers,? March 2017

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service3

Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to 29 than 29 days days
days days days d
ays
After 1 year
Al WOTKEIS oot 22 44 29 5 1 8 6
Full time 20 43 31 5 1 8 7
Part time 34 50 13 2 (%) 6 6
UNION et 16 27 47 10 (%) 9 10
NONUNION ..eiiiiiiie e e 24 48 24 4 1 8 6
110 QI WOTKEIS ...evveeeiiiee e 27 48 21 3 1 7 6
1 to 49 workers 27 51 19 3 1 7 5
50 t0 99 WOTKEIS ...t 29 42 26 - - 7 6
100 WOTKEIS OF MOTE ...vvveeiiieeeieieeeieeeesieeeesaeeeeenens 18 40 35 7 1 9 8
100 to 499 workers 22 47 26 5 1 8 6
500 WOrKers or MOre ........ceeeeveviuviereeeeieiiiiireeennn. 13 33 45 9 1 10 10
After 5 years
AlTWOTKETS ..o 21 44 29 6 1 8 6
FUILEIME e 19 43 31 6 1 9 7
Part tiMe ...ovovevevieeeieeeieieveee e 33 51 13 3 (*) 7 6
UNION ottt 14 27 a7 11 1 10 10
NONUNION ..ot 23 48 24 4 1 8 6
110 99 WOIKEIS ...t 27 48 21 3 1 7 6
1 to 49 workers ..... 26 51 19 3 1 7 6
50 to 99 workers 28 42 25 - - 7 6
100 WOTKEIS OF MOYE ..ovvveeeiiiiiieeeeeeeeiveeee e e e e 16 40 35 7 1 9 8
100 t0 499 WOTKEFS ...vevveeeiieiiiiiieee e, 21 47 26 5 1 8 6
500 WOrKers OF MOIE .......cceeeeeeeivvveeeeeeieeiirreenennn 12 32 44 10 2 10 10

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,! civilian workers,?2 March

2017—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service3

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 10 years
AlTWOTKETS ..ot 21 43 29 6 1 9 7
Full time 19 42 31 6 1 9 7
Part time 32 50 14 3 (%) 7 6
UNION ottt 13 28 46 12 1 10 10
NONUNION ..o 23 48 24 4 1 8 6
110 99 WOIKEIS ..ot 27 48 21 4 1 7 6
110 49 WOIKEIS ..ot 26 51 19 3 1 7 6
50 to 99 workers 28 42 26 - - 7 6
100 WOTKEIS OF MOTE ....eveevveeeeieeeeeieeeeeeeeeesneee e 16 40 35 8 1 10 8
100 t0 499 WOTKEFS ...oevvveeiieiiiiieee e 20 47 26 5 1 9 6
500 WOrKErs OF MOIE ......ceveeeeeeciirreeeeeeieiiivreeeenn 11 32 45 10 2 11 10
After 20 years
Al WOTKEIS .t 21 43 29 6 1 9 7
FUITTIME oo 19 42 31 6 1 9 7
a1 1= T 32 50 14 3 *) 7 6
UNION ottt 13 27 46 12 1 11 10
NONUNION ..eeeieieiiiiieie e 23 48 24 4 1 8 6
110 99 WOIKEIS ... 27 48 21 4 1 7 6
1 to 49 workers ...... 26 51 19 4 1 7 6
50 to 99 workers ....... 28 41 26 - - 7 6
100 workers or more ..... 16 40 35 8 1 10 8
100 to 499 workers ...... 20 47 26 5 1 9 6
500 workers or more ... 11 32 45 10 2 11 10

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do
not necessarily reflect individual provisions for progression.

2 Includes workers in private industry and state and local government. See Technical Note for further explanation.
3 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

4 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 36. Paid sick leave: Carryover provisions, civilian workers,* March 2017

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision2

No
Characteristics Total UnIimiteq Limit on days (;:)?(r)e/igi\:)er{
accumulation | accumulated
Al WOTKETS .t 56 21 35 44
Worker characteristics
Management, professional, and related ................ 67 30 37 33
Management, business, and financial .. 53 21 32 a7
Professional and related ....................... 72 33 39 28
TEACNEIS ... 86 49 37 14
Primary, secondary, and special education
school teachers .........ccoooeeevieeiiiee e 88 50 38 12
Service 61 22 39 39
Protective SErvice ........ccoccovvriiinienieenie e 76 45 31 24
Sales and OffiCe ......coocieiiiiiiiii e 49 15 34 51
Sales and related ..........ccocceeeinneenn. 47 7 39 53
Office and administrative support 51 19 31 49
Natural resources, construction, and maintenance 42 13 29 58
Installation, maintenance, and repair ................. 41 13 28 59
Production, transportation, and material moving ... 41 10 31 59
Transportation and material moving .................. 45 10 35 55
FUITEIME oo 56 22 34 44
Part time ....oooveeiieeeeeee e 52 13 39 48
UNION ittt st 73 36 37 27
NONUNION .ottt 51 17 35 49
Average wage within the following categories:3
Lowest 25 percent .... 48 12 36 52
Second 25 percent ... 52 19 34 48
Third 25 percent ....... 58 21 36 42
Highest 25 percent ......... 63 28 34 37
Highest 10 percent 60 25 35 40
Establishment characteristics
Service-providing iNndustries ...........ccccceevevriiennen. 59 23 37 41
Education and health services ............ccceveenne. 81 37 45 19
Educational services ...........cccoeeenneen. 87 51 35 13
Elementary and secondary schools ........... 87 52 36 13
Junior colleges, colleges, and universities 89 56 33 11
Health care and social assistance ................. 75 19 56 25
HOSPItalS ..o, 92 29 64 8
Public administration ............ccocvevveriienneenneenn. 94 58 36 6

See footnotes at end of table.




Table 36. Paid sick leave: Carryover provisions, civilian workers,! March

2017—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision2 No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
110 99 WOIKEIS ..ot 45 14 31 55
10 49 WOTKEIS ...vveeiiieeeciee et 38 10 28 62
50 t0 99 WOIKEIS ...cvvviviiieeeeciiiieeee e 59 22 37 41
100 WOFKEIS OF MOTE ... eeeirreee e 65 26 38 35
100 t0 499 WOTKEIS ....evveevireeeiiee e 57 18 39 43
500 WOrKErs OF MOIE ....ccvveeeiiiiiiiieeeeeciiveeeee e 74 35 38 26
Geographic areas
NOMhEaSt ....oveieiie e 54 16 38 46
New England ... 58 13 44 42
Middle Atlantic . 52 16 36 48
SOULN o 58 25 33 42
South Atlantic .........ccccvvevieiiiiieee e 60 27 33 40
East South Central ... 53 21 32 47
West South Central ........cccceeeveviiiiieeeeeecciii. 56 24 32 44
MIAWEST .ot 52 18 34 48
East North Central .... 49 18 31 51
West North Central ..........ccccceeeeeiiiiiiiieceee s 59 18 41 41
WESE ettt 59 22 37 41
MOUNLAIN .oiiiiiieeceee e 68 23 45 32
PaCIfiC .oovvieeeiie e 56 22 34 44

1 Includes workers in private industry and state and local government. See Technical Note for further explanation.
2 Plans that allow employees to accumulate unused sick leave from year to year.
3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2017.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 38. Paid vacations: Number of annual days by service requirement,* civilian workers,?2 March 2017

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service3

Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOTKEIS ..t 7 30 37 16 7 2 11 10
Full time 5 28 40 18 7 2 11 10
Part time 27 44 20 5 4 1 7 5
UNION e e 7 31 43 13 4 1 10 10
NONUNION oiiiieiieccceee e 8 30 36 17 7 2 11 10
110 99 WOTKETS ...vvveiiiiee e e st see e 11 39 35 11 4 1 9 10
1 to 49 workers .. 11 39 36 10 4 1 9 10
50 to 99 workers 9 39 34 14 4 1 9 10
100 WOTKErS OF MOTE ..veeeiiviveeiiieeesiieeeeenieeeeneee e 5 23 39 21 9 3 12 10
100 to 499 workers 6 28 40 18 6 2 11 10
500 WOrKErs Or MOIE .......cccevevueriieeeeeieeiiireeeeennn 3 16 39 24 14 4 14 12
After 5 years
Al WOIKEIS ...t 2 10 32 35 15 6 15 15
FUILEIME oo 1 8 31 37 16 6 15 15
Part time .....oeeeiiiiiieeeeec e 7 27 37 20 6 2 12 10
UNION e 1 7 38 40 11 4 14 15
NONUNION eeiiieiicciieeee e 2 10 31 35 16 6 15 15
110 99 WOIKEIS ...vviiiiiieee et 3 15 36 33 11 2 13 13
1 to 49 workers .. 3 17 35 32 11 2 13 12
50 to 99 workers .... 3 10 38 34 12 2 14 15
100 WOTKEIS OF MOTE ..oeceiviiiiieeee s 1 6 28 38 19 9 16 15
100 t0 499 WOIKEIS ...ooeeeiiiiiiieee e 1 7 34 36 16 6 15 15
500 WOrKers or MOre ........ccceveerveeesiveeesinneeesnenes 1 4 22 39 21 12 17 15

See footnotes at end of table.




Table 38. Paid vacations: Number of annual days by service requirement,* civilian workers,?2 March 2017—continued

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service3

Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 10 years
Al WOTKEIS ..ottt 2 7 15 38 24 14 17 15
FUITEIME oeeieieeeeee e 1 5 14 39 26 15 18 17
Part tiMe ..ococvveeeeieee e 7 19 26 33 9 6 14 14
UNION e (%) 3 12 52 24 9 18 15
NONUNION .ot 2 7 16 36 24 15 17 15
110 99 WOIKEIS ...veviiiiiiee et 3 11 22 36 21 7 15 15
1 to 49 workers 3 13 23 35 19 7 15 15
50 t0 99 WOTKEIS ....vveeiiiie e 3 7 19 39 25 7 16 15
100 WOTKEIS OF MOTE ..occeviiiiiieee e 1 3 10 40 26 20 19 19
100 to 499 workers .... 1 4 13 42 24 16 18 16
500 WOTKEIrS OF MOIE ...vceveeeieeciivieeieeeeeeiiiieeeeeen 1 3 8 37 28 24 20 20
After 20 years
Al WOTKEIS ..vveiiiiee et 2 6 11 19 33 29 20 20
FUITHIME e 1 5 11 18 35 30 21 20
Part time ..ococeeeecee e 6 18 15 25 20 15 16 16
UNION et (%) 2 4 12 48 33 22 20
Nonunion 2 7 13 20 30 28 20 20
110 99 WOIKEIS ...veiiieieeeceeeee et 3 11 18 23 28 17 17 17
1to 49 workers ....... 3 12 20 24 26 16 16 15
50 to 99 workers ..... 3 6 15 22 34 19 18 20
100 workers or more ...... 1 3 6 16 37 38 23 21
100 to 499 workers .... 1 3 7 20 36 33 22 20
500 WOrKers or MOre ........cccvveevveeeeiieeesinieee s 1 2 5 11 37 44 24 23

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number

of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual

provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.
2 Includes workers in private industry and state and local government. See Technical Note for further explanation.
3 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
exclusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

4 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 39. Consolidated leave plans:! Access, civilian workers,? March 2017

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) AcCess (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
AlLWOTKEIS .o 33 15 19 22 24 67 9 13 15 18
Worker characteristics
Management, professional, and related ................ 41 17 21 24 26 59 11 15 17 20
Management, business, and financial ... 37 17 21 23 26 63 11 15 17 20
Professional and related .................. 43 17 21 24 26 57 11 15 17 20
TEACNEIS ..o 21 12 13 13 13 79 12 14 16 18
Registered NUISES ........cccceeevviieeiniieeniieeeeis 70 19 23 26 28 30 11 15 17 19
Service 32 14 18 21 23 68 7 11 14 16
Protective ServiCe ..........ccovvvvieieninicineeeens 19 16 20 23 26 81 10 13 15 19
Sales and office ........ccociiiiiiiiiiiii e, 36 13 18 21 24 64 8 13 15 18
Sales and related 34 11 16 19 23 66 7 12 14 17
Office and administrative support ...........cccceeee. 37 15 19 22 25 63 9 13 16 18
Natural resources, construction, and maintenance 19 11 15 18 21 81 7 11 13 16
Construction, extraction, farming, fishing, and
FOTESIIY o 22 10 14 17 19 78 7 11 13 15
Installation, maintenance, and repair ................. 18 12 17 19 22 82 7 11 14 17
Production, transportation, and material moving ... 20 11 15 18 21 80 7 11 15 18
Production ......ccoceviriiniiieeeeeee e 22 11 15 18 21 78 7 11 15 18
Transportation and material moving .................. 18 12 15 18 22 82 7 12 15 18
Full time 33 15 20 23 25 67 9 13 16 18
Part time 34 10 15 16 18 66 6 10 12 15
UNION it 15 15 20 23 27 85 9 13 17 21
Nonunion 36 15 19 22 24 64 9 12 15 17
Average wage within the following categories:3
Lowest 25 Percent .........ccccvvvvveeiniiie e 30 11 16 18 20 70 6 11 13 15
Lowest 10 percent . 23 10 15 17 19 e 5 10 12 13
Second 25 percent ... 33 14 19 22 25 67 8 12 15 17
Third 25 percent ........cccocvevviiiieniciic e 32 15 19 23 25 68 9 13 16 19
Highest 25 percent ........cccccceveviiieniieeieenieene 36 17 21 23 26 64 11 15 17 20
Highest 10 percent ........cc.cccceveneniveneneeniene 36 17 21 23 26 64 12 16 18 21
Establishment characteristics
Goods-producing iNAUSENES ........c.cccvvevveeniircnienne. 24 11 15 18 21 76 7 11 15 18
Service-providing iNAUSEHES .........cccceeviiveeniiieennns 35 15 19 22 25 65 9 13 16 18
Education and health services ............c.ccocueenee. 49 17 21 24 26 51 11 15 17 19
Educational Services ...........ccccovvveviivnennnne. 12 14 15 17 17 88 13 15 18 20
Elementary and secondary schools ........... 13 11 12 12 12 87 11 13 16 18
Junior colleges, colleges, and universities 8 18 21 23 25 92 15 17 19 22
Health care and social assistance ................. 62 17 22 25 27 38 10 14 17 19
Hospitals ........cccoeviveeniieneee, 77 20 25 28 31 23 13 16 19 21
Public administration 10 17 22 25 29 90 11 14 17 22

See footnotes at end of table.




Table 39. Consolidated leave plans:! Access, civilian workers,? March 2017—continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) AcCess (Mean number of days)
1 5 10 20 1 5 10 20

year |years |years |years year | years | years | years

110 99 WOTKETS ..ot 28 12 17 19 20 72 8 12 14 16
1 to 49 workers ... 27 12 16 19 20 73 8 12 14 15
50 to 99 workers . 30 13 17 20 21 70 8 12 15 17
100 workers or more ... 37 16 20 23 27 63 10 14 17 20
100 to 499 workers ... 37 14 19 22 25 63 9 13 16 20
500 WOrKErs O MOre .......cccuvervieiiienieeieeneeeieene 38 18 22 25 28 62 11 14 17 21

Geographic areas

NOMhEASE ...eeiiiiii e 29 16 20 22 25 71 9 14 16 19
New England .........ccoocieeiiiiieiniieeiee e 34 16 21 23 26 66 9 13 16 19
Middle Atlantic . 27 15 19 22 25 73 9 14 16 19
SOULN oo 31 14 18 21 24 69 8 12 15 17
South AHANLIC ...oovveviiciciecceeeeceeee 31 15 19 22 24 69 9 12 15 17
East South Central . 24 15 19 22 25 76 8 12 15 17
West South Central 35 13 17 20 22 65 8 12 14 17
MITWEST ..o 36 15 19 23 25 64 8 13 16 19
East North Central .. 33 15 20 23 26 67 8 13 16 19
West North Central ........ccceoeveerenenienceeneene 40 14 19 21 24 60 8 12 16 19
WESL . 37 14 19 22 24 63 9 13 15 18
Mountain . 43 14 18 21 23 57 9 13 5 17
PACIfiC .ovviieeeieseee 34 14 19 22 24 66 9 13 15 18

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.

2

Includes workers in private industry and state and local government. See Technical Note for further explanation.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2017.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 46. Paid leave combinations: Access, civilian

workers,! March 2017

(All workers = 100 percent)

Sick leave | Vacation
Characteristics and and
vacation holidays
All WOTKETS ..ot 63 70
Worker characteristics
Management, professional, and related ................ 74 75
Management, business, and financial ... 92 95
Professional and related ....................... 67 67
Teachers .......cccceeveveenns 18 16
Primary, secondary, and special educatio
school teachers .........ccccovvvienciiecnce, 16 13
Registered NUISES ........cccceeviieieniieeeiiieeee 86 86
SEIVICE .ottt 43 47
Protective service 70 73
Sales and OffiCe ......ccoceeiiiiiiiii e 71 e
Sales and related ..........ccoceiiiiiiiniie, 59 67
Office and administrative support ..........c.c......... 78 83
Natural resources, construction, and maintenance 60 75
Construction, extraction, farming, fishing, and
FOTESEIY i 46 60
Installation, maintenance, and repair ................. 73 89
Production, transportation, and material moving ... 60 78
Production ........cccoocieiiiiiiii 61 86
Transportation and material moving .................. 60 71
FUITTIME oo 76 84
Part time ....oooeieeieeesee e 25 28
UNION it 67 72
NONUNION .ottt 63 69
Average wage within the following categories:2
Lowest 25 percent .........cccceevcieeiiiiiee i 38 44
Lowest 10 percent .... 25 33
Second 25 percent .... 67 79
Third 25 percent ..... 79 85
Highest 25 percent . 77 78
Highest 10 percent ..........ccccoveeeeniieeiniieeennnns 78 78
Establishment characteristics
Goods-producing iNdUStries .........cccceveveeviiicieeninen. 65 85
Service-providing iNAUSEHES ........c.cccveviveeiiiiieenns 63 67
Education and health services 63 64
Educational Services .........ccocvovenvenireeneennne. 41 37
Elementary and secondary schools ........... 27 22
Junior colleges, colleges, and universities 70 69
Health care and social assistance ................. 78 81
HOSPItAlS ..o 92 92
Public administration ..........ccccccevieeeiiiieeniinene 90 89

See footnotes at end of table.




Table 46. Paid leave combinations: Access, civilian

workers,! March 2017—continued

(All workers = 100 percent)

Sick leave | Vacation
Characteristics and and
vacation holidays
110 99 WOIKEIS ..ot 54 62
110 49 WOIKEIS ..euvvvieeeeeeeiiieee e 53 62
50 t0 99 WOTKEIS ...vvveiiieeeiiiee e e 56 63
100 WOIKErS OF MOTE ....ccccvvviiiieee et 73 77
100 t0 499 WOTKEIS ....eeveiiiiiiieeeeieee e 69 76
500 WOrKErS OF MOYE ....vevevvieeeiiieeesieeeesivee e e 77 79
Geographic areas
NOMhEASE ...eeveeeiiie e 66 70
New England .........cccocoveviiiiiiniiiiicnieeee e, 63 67
Middle Atlantic .......ccccveeriiieeee e 66 71
SOULh oo 64 72
South Atlantic ........ccccceeeieiiie e 65 72
East South Central ........ccccceevvvveiicieeiiie e 64 75
West South Central .. 62 69
MIAWESLE ...vveeieecieieee e 61 69
East North Central ..........cccovveeeeiieiiiiieeeeee e, 60 70
West North Central ... 62 67
WESE o 64 68
MOUNAIN ..vveiieeiieiciiieeee e 59 66
PaCIfiC covvveeeieie e 67 68

1 Includes workers in private industry and state and local government. See

Technical Note for further explanation.

2 Surveyed occupations are classified into wage categories based on the average
wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated

using wage data for March 2017.

Note: For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 32. Leave benefits: Access, private industry workers, March 2017

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid jury Egid Family leavel
Characteristics holi - funeral duty military
olidays leave |vacations | . .
eave leave leave Paid Unpaid
Al WOTKEIS it 77 68 76 56 57 29 13 87
Worker characteristics
Management, professional, and related ................ 90 88 88 76 79 45 24 93
Management, business, and financial . 97 93 97 82 83 48 29 94
Professional and related ...................... 86 85 83 73 76 42 22 93
SeIVICE .vvviiiiiiiccre e 50 46 52 30 33 11 7 79
Protective service 64 58 58 32 30 16 5 84
Sales and office .......... 82 73 80 57 58 29 13 88
Sales and related ..........cccooieiiiiiieniiie e 74 64 72 46 48 23 8 86
Office and administrative support ............cccccee.. 87 79 85 64 64 32 16 89
Natural resources, construction, and maintenance 80 60 78 46 a7 20 9 84
Construction, extraction, farming, fishing, and
FOTESIIY oviiiiiiiicice 67 47 65 29 33 12 7 80
Installation, maintenance, and repair ................. 92 73 91 61 61 28 10 87
Production, transportation, and material moving ... 83 62 82 61 59 30 6 88
Production .........ccccoveviiiiiiiniienicec e 90 62 87 64 63 31 7 88
Transportation and material moving 77 63 76 57 55 28 5 87
FUIEIME e 90 81 91 67 69 35 16 90
Part time ......oooeeeieeeceee e 41 35 36 24 25 11 5 79
UNION i 89 79 89 76 77 40 12 92
NONUNION ..o 76 67 75 54 55 28 13 87
Average wage within the following categories:2
Lowest 25 percent ..........cccceeiciiiiiiiiniiiiee, 51 43 50 27 30 11 6 80
Lowest 10 PErcent ......cccccvecvveeveeeeeiinvieeeeennn 41 30 42 21 24 9 4 76
Second 25 Percent ........cccoccveeviiieeniiee e 82 69 82 58 59 26 11 88
Third 25 percent ..... 90 81 89 68 69 35 14 90
Highest 25 percent ... 92 89 91 78 80 48 24 93
Highest 10 percent ........cccccvvvvennierenieeninnes 93 92 92 80 83 53 24 94
Establishment characteristics
Goods-producing industries .. 90 67 88 61 62 32 9 88
Construction ..........ccceenee. 73 51 68 32 34 10 5 78
ManUfaCtUNNG ......ccoovevivieniieiieere e 97 74 96 75 75 42 10 92
Service-providing industries ............cccocceeveeriiennn. 75 69 74 55 56 28 14 87
Trade, transportation, and utilities .... 81 69 80 57 57 29 7 89
Wholesale trade ..........cccceevieveennnne 92 80 89 68 69 28 10 87
Retail trade ......... 75 62 74 48 a7 23 7 88
Transportation and warehousing .. 86 74 87 70 71 45 6 93
ULIIIGIES v 100 98 99 88 86 58 13 96

See footnotes at end of table.




Table 32. Leave benefits: Access, private industry workers, March 2017—continued

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid jury Egid Family leavel
Characteristics holi - funeral duty military
olidays leave |vacations | . .
eave leave leave Paid Unpaid
Information ............... 97 96 96 92 89 50 34 97
Financial activities ......... . 94 93 94 83 86 54 31 94
Finance and insurance .................o..... 98 96 97 90 92 66 38 96
Credit intermediation and related activitie 98 95 98 91 93 68 34 97
Insurance carriers and related activities .... 97 95 96 87 91 61 40 95
Real estate and rental and leasing ................ 84 85 85 61 65 18 10 87
Professional and business services .... 78 69 75 52 54 28 16 82
Professional and technical services 92 87 90 67 73 42 27 87
Administrative and waste services .. 60 47 55 27 27 9 6 75
Education and health services ............. 82 80 79 68 70 31 18 93
Educational Services ..........ccoovvveeeeiiiiivennnennn. 65 79 56 72 71 40 20 89
Junior colleges, colleges, and universities 81 84 73 88 90 58 22 95
Health care and social assistance ................. 85 80 83 67 70 30 18 93
Leisure and hospitality ............cccceeniiienniirenninenn. 37 38 42 17 24 8 6 78
Accommodation and food services .. 34 35 42 16 22 6 5 77
Other SEIVICES .....ccvveieiiee e 65 62 68 40 36 14 9 80
110 99 WOIKEIS ...eeviiiieiee ettt 70 59 69 43 45 18 10 81
1t0 49 WOTKETS ...vvvveeiiiveeie e 68 58 67 39 42 17 9 79
50 t0 99 WOIKEIS ..ot 73 63 72 54 56 22 12 87
100 workers or more .... . 86 79 85 71 72 41 17 94
100 t0 499 WOTKEIS ....vvveeeveeeecriee e 84 75 82 65 65 34 13 94
500 WOrKers Or MOIE ......ccvveeeviiiiiieeeeeesiiveeeeeen 90 86 90 82 83 52 23 94
Geographic areas
NOMNEASTE ... 77 71 76 62 70 33 17 86
New England ..... 75 71 73 62 71 36 13 90
Middle Atlantic ... 77 71 76 61 69 33 18 84
South ..oovvvveeeien, 80 66 79 58 60 31 12 85
South Atlantic .......... 80 66 78 61 61 32 13 88
East South Central ..... 81 66 83 54 59 28 10 83
West South Central . 79 66 78 56 60 31 13 82
Midwest .......ccceeveuneeenne 76 64 77 56 55 26 11 89
East North Central ... 77 63 77 57 55 26 12 88
West North Central .. 73 64 76 55 56 27 10 90
WESt v 74 75 72 46 45 24 14 89
Mountain .. . 73 61 72 47 50 26 15 88
PaCifiC .oocvveeeciee e 75 82 72 45 42 23 13 920

1 The sum of paid and unpaid family leave may exceed 100 percent because some workers have access to both types of plans.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2017.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 33. Paid holidays: Number of days provided, private industry workers, March 2017

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14 EEEEEEREES
days days
AlLWOTKEIS ..o 7 3 25 15 14 10 12 6 4 2 1 2 8 7
Worker characteristics
Management, professional, and related ................ 2 1 18 15 15 13 15 8 7 2 1 2 9 8
Management, business, and financial .... 1 1 16 11 16 13 21 8 7 2 1 2 9 9
Professional and related ...................... 2 1 20 17 14 13 12 8 7 2 1 2 9 8
SEIVICE ..o, 14 8| 32| 19| 10 6 5 2 2 1l Y 1l 7 6
Protective SErviCe .........ccooeveiiieieniieeeiiee e - - 29 - - - 4 - - - - 1 7 7
Sales and office ......cccceeviiiiiiiici 13 3 26 14 13 9 14 4 2 1 (Y 1 7 7
Sales and related ..........cccoeeriieninenns 26 5 30 11 10 7 5 3 1 - - - 6 6
Office and administrative support 6 2 23 15 15 10 18 5 3 1 1 1 8 8
Natural resources, construction, and maintenance 6 6 33 18 11 8 10 4 2 1 1 1 7 7
Construction, extraction, farming, fishing, and
FOrESHIY e 8 7 35 17 13 9 5 2 - - - 1 7 7
Installation, maintenance, and repair ................. 4 4 32 19 10 7 13 5 3 1 1 1 8 7
Production, transportation, and material moving ... 5 3 24 13 17 10 13 8 4 2 (Y 2 8 8
ProduCHion ........c.ceueeeeeeeeeeeeeieeeeeee e 3 2 21| 10| 13| 13| 17| 11 5 2 (Y 3 9 9
Transportation and material moving .................. 7 4 26 16 21 7 8 5 2 - - 2 8 7
FUll tiMe .o 5 3 23 15 15 11 14 6 4 2 1 2 8 8
PArt tiME ...ovveecececeeee et 25 4| 34| 15 9 3 5 1 1 1l (Y (M| 6 6
UNION <o - 2 20 13 17 10 12 9 7 2 - 4 9 8
Nonunion 8 3 25 15 13 10 12 5 4 1| (1Y) 1 8 7
Average wage within the following categories:?2
LOWESt 25 PEICEN ....veveereveeeieeeeceeeeeeee e 21 7 35| 16 9 5 4 2 1 - - (M) 6 6
Lowest 10 percent . 25 4 39 13 10 3 4 - - - - - 6 6
Second 25 percent ... 7 5 28 17 13 9 12 5 2 1l Y 1 7 7
Third 25 Percent ........cccoceeeeiieeiiiee e 3 2 23 15 15 11 15 7 4 1 1 2 8 8
Highest 25 percent .......cccccceivieieeiien e, 2 1 16 14 16 14 16 8 8 3 1 2 9 9
Highest 10 Percent ..........ccoccevevveveeneneeneene 1 1 13 12 16 14 17 8 11 3 1 2 9 9
Establishment characteristics
Goods-producing iNAUSENES .........ccoveerveereeniieenene. 3 3 19 12 12 14 17 8 7 1 2 9 9
CONSLIUCHION ...eviiiiiceeeic e 7 8 39 19 13 10 4 1 - - — — 7 6
ManUfaCtUNNG ......oooveriiieiecieseeee e 2 2 11 9 12 16 21 11 10 3 1 3 9 9
Service-providing iNdUSEHES ..........ccccovveeieiiiieennns 9 3 26 16 14 9 11 5 3 1 1 1 8 7
Trade, transportation, and utilities .... 17 5 32 13 13 6 6 4 1 1 (1Y) 1 7 6
Wholesale trade ...........ccceerrnnenen. 3 2 26 16 15 11 14 6 2 - - 2 8 8
Retail trade .........c.cccceereccerennnnn. 32 8| 39| 11 5 2 1 1l (Y - - -1 5 6
Transportation and warehousing ................... - 4 25 14 29 4 8 7 2 - - - 8 8
ULIHIGES wveeeeeeee e - - - - 10 28 15 21 - - - —-| 10 9

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, private industry workers, March 2017—continued

(All workers with paid holidays = 100 percent)

Paid holidays

Mean | Median

Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number | number

than 5 days | days | days | days | days | days | days | days | days | days than 14 EEEEEEREES

days days
INFOrMAtioN ......cocuviiieieeiieeee e, - - 17 32 10 12 17 8 - - - — 8 8
Financial activities ................ 1 - 10 9 18 17 36 6 3 1 - - 9 9
Finance and insurance ...........cccccecevevveeeeeenn, - - 6 6 18 18 43 6 2 1 - - 9 10
Credit intermediation and related activities - 5 4 15 7 62 5 2 - - - 9 10
Insurance carriers and related activities .... - - 9 10 24 23 22 6 3 - - - 9 9
Real estate and rental and leasing ................ 5 - 25 22 16 13 - 5 - - - - 8 7
Professional and business services ........ 6 2 23 13 19 12 11 7 5 - - - 8 8
Professional and technical services .... 5 - 13 13 24 13 14 6 6 - - - 8 8
Administrative and waste services ...... 9 4 35 12 12 10 - 7 - - — — 7 7
Education and health services ........... 3 - 30 20 10 8 8 5 5 2 - 3 8 7
Educational SEerviCes ........cccccovvreiiiuvresivneennns - 2 - 5 7 10 15 12 11 9 6 18| 12 11
Junior colleges, colleges, and universities - 2 - 4 7 7 12 11 16 15 7 18| 12 12
Health care and social assistance ................. 3 - 34 22 11 8 7 4 5 1 — — 7 7
Leisure and hospitality .........ccccccveveveeeriieeninnen. 18 - 29 26 13 4 - 2 - - - - 6 6
Accommodation and food services ................ 19 - 25 32 14 3 - - - - — - 6 7
Other SEIVICES .....cccevviiiiieee e 9 20 13 16 4 18 - - 7 - 5 8 8
110 99 WOTKENS ...oeeeeeeeceeeeeeeee e 10 4| 28| 16| 13 9| 11 4 3 1l (Y 1l 7 7
1 to 49 workers .. 10 4 28 17 12 8 11 4 3 1l (Y 1 7 7
50 to 99 workers 9 4 28 14 15 10 10 5 3 - - H 7 7
100 WOTKEIS OF MOTE ...evveevieeeeiiieecieeeeseeeeesieee e 5 2 21 14 15 11 14 7 5 2 1 2 8 8
100 to 499 workers ... 8 3 23 14 14 11 13 6 4 2 - - 8 8
500 WOrKers or MOIE .......cceeeevevivvieeeeeeieiiiireeeennn. - — 17 15 16 11 17 9 7 2 1 3 9 9
Geographic areas

Northeast ......... 7 3 19 16 12 10 14 8 7 20 (Y 2 8 8
New England .. 8 - 15 15 11 10 17 11 5 2 - 2 8 8
Middle Atlantic 6 3 20 16 13 10 13 7 7 2 - - 8 8
South .....ccoeeeeeeee 10 4 25 15 13 11 11 5 3 1 1 1 7 7
South Atlantic .... 10 3 26 14 13 11 12 4 3 1 1 1 7 7
East South Central ... 10 4 23 12 11 9 15 7 4 - - 2 8 8
West South Central .. 10 5 24 18 14 13 8 5 20 (H] Y 1 7 7
Midwest ..........c.c........ 5 2| 29| 15| 15 8| 13 5 3 2 (Y 2 8 7
East North Central . 5 2 27 17 15 8 14 5 3 2 (M) 3 8 7
West North Central .........cccceeeeeeeviiiiiiieee e, 4 - 34 12 17 9 11 6 3 2 - 1 8 7
WESL .ottt 7 5 24 14 15 9 12 7 4 - - 1 8 7
Mountain ... 9 3 28 15 16 7 12 5 4 - - - 7 7
PaCifiC .oovveieieiee e 7 5 22 14 14 10 12 7 5 - - 1 8 8

1 Less than 0.5.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using wage data for March 2017.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 34. Paid sick leave: Type of provision, private industry workers,

March 2017

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS ..vviiiiie ettt 67 4 29
Worker characteristics
Management, professional, and related ................ 60 7 33
Management, business, and financial ... 61 8 31
Professional and related ..................... 60 6 34
SEIVICE ..vveieeiieeeieeieee 69 1 30
Protective ServiCe ........ccccoeiviieeiniiieennieeeseeenn 62 - -
Sales and office .......cccociiiiiiiiii, 67 3 30
Sales and related 65 3 31
Office and administrative support ...................... 67 3 29
Natural resources, construction, and maintenance 75 5 19
Installation, maintenance, and repair ................. 76 6 19
Production, transportation, and material moving ... 79 2 19
Transportation and material moving .................. 83 2 15
FUIlTEIME oo 67 5 29
Part ime ... 72 1 27
UNION it 85 2 13
NONUNION oo 65 4 30
Average wage within the following categories:4
Lowest 25 percent .... 71 2 28
Second 25 percent 69 2 29
Third 25 percent .... 69 4 27
Highest 25 percent ... 62 8 30
Highest 10 percent .........cccccoocveeiiieeeniienennes 60 10 29
Establishment characteristics
Goods-producing iNAUSEHES .........cocvevveeieenneenne. 70 6 24
Construction ................. 73 6 21
Manufacturing 69 6 26
Service-providing iNduStries ............cccccevveereeenen. 67 4 29
Trade, transportation, and utilities ..................... 72 3 24
Wholesale trade 79 5 16
Retail trade .........ccooeviiieiiieec e 64 3 33
Transportation and warehousing ................... 84 - -
Utilities 79 2 19
INfOrMAtion .......cccooveiiiiei e 71 9 20
Financial activitieS .........c.ccccevvieeiniiieeiee e, 62 5 33
Finance and insurance ...........ccccoveceeeiineenne 61 5 35
Credit intermediation and related activities 70 2 28
Insurance carriers and related activities .... 47 5 48
Real estate and rental and leasing ................ 67 4 28
Professional and business services .................. 66 8 26
Professional and technical services .............. 61 8 31

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, private industry workers,

March 2017—continued

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Education and health services ...........ccccevevuneenn. 59 1 40
Educational SErviCes ..........cccocuvreeiiveeesiieeesinnns 83 5 12
Junior colleges, colleges, and universities 82 8 10
Health care and social assistance ................. 55 - -
Leisure and hospitality .........cccooeeeveeiniiniiinnenns 77 - -
Accommodation and food services ................ 77 - -
Other SEIVICES ....ccoiviiiiiieee e 72 24
110 99 WOIKEIS ...vviiiiiiieeeeeciieeee et e e 71 5 24
110 49 WOIKEIS .. 70 6 24
50 t0 99 WOTKEIS ....vvveiiiieeiiie e 74 2 24
100 WOTKEIS OF MOIE ..oeeeeeeiiiiieeeeeeceiiieee e e e e 64 3 33
100 t0 499 WOIKEIS ...ooeeeeieiiiiieieee e 68 2 30
500 WOrKEers Or MOIE .......ceeeeevcuvreeeeeeeeeiiireeeeeennn 58 5 37
Geographic areas
NOMNEASTE ..ccvvieeciee e 71 5 25
New England ........cccocveveiiiiiiiieeiiee e 64 5 31
Middle AIaNtiC ......cceveeeeeeiiiiieeeeee e, 73 5 22
L5011 o PSS 66 5 30
South Atlantic .......cooovvviieeiiee e 65 6 29
East South Central .........ccccevvieeiiiiieeieeeeen 72 5 23
West South Central ..........ccccoveevieeeeiiieeciiee s 63 3 34
Midwest:
East North Central ...........cccoeevvvveeeiiiiiiieeeeen, 68 3 29
WEST e 69 4 28
MOUNEAIN ..evvviiiee e 56 4 40
Pacific ..o, 73 4 23

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

3 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,

such as vacation, illness, or personal business.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2017.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 35. Paid sick leave: Number of annual days by service requirement,! private industry workers,

March 2017

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service?2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 1 year
Al WOTKETS oot 26 52 19 2 1 7 6
FUILEIME e 24 52 21 2 1 7 6
Part time ....oeveeeee e 36 53 8 - - 6 5
UNION <ot 25 46 26 3 (3) 7 6
NONUNION ..ot 26 53 18 2 1 7 6
110 QI WOTKEIS ...evvieeeiiee e 30 53 15 2 1 6 5
1 to 49 workers ..... 29 54 15 2 1 6 5
50 to 99 workers 32 49 17 - - 6 5
100 WOTKEIS OF MOIE ..eceeeeeiciiiiieeeeee et e e 22 52 22 3 1 8 6
100 t0 499 WOIKEFS .....ovveeiiieeeiieeecieeeeeiee e 26 54 17 2 1 7 6
500 WOrKers Or MOKe .......cceeeeeeviviiereeeeseiiiirreeennn. 16 48 31 4 1 9 7
After 5 years
Al WOTKETS ..o 25 53 19 3 1 7 6
Full time .... 23 52 21 3 2 8 6
Part time ....oeveeeeiiecceee e 35 54 8 - - 6 5
UNION oo a e 21 48 27 3 1 8 6
NONUNION <.oiiiiiiiicccce e 25 53 18 2 1 7 6
110 99 WOIKEIS ..ot 29 53 15 2 1 7 5
1 to 49 workers .. 28 54 15 2 1 7 5
50 to 99 workers ...... 31 50 17 - - 6 5
100 workers or more ... 20 52 23 3 2 8 6
100 t0 499 WOTKEFS ...vevvieeiieiiiiiieee e, 24 55 17 2 1 7 6

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,! private industry workers,

March 2017—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service?2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
500 WOrKEers Or MOIE .......ceeeeeeevivrveeeeeeeeiiirreeeennn 14 47 32 4 3 10 7
After 10 years
Al WOTKEIS .vvieiiie e e 24 52 19 3 1 8 6
FUILEIME o 22 52 21 3 2 8 6
Part time ...occveeeeie e 34 53 10 - - 6 5
UNION oo 20 49 27 3 2 9 6
[0 o T¥ ] 1o o SRR 25 53 18 3 1 8 6
110 99 WOIKEIS ... 29 53 16 2 1 7 5
1 to 49 workers 28 54 15 2 1 7 5
50 t0 99 WOTKEIS ...ocevviiiiieee et e e 31 49 17 - - 7 5
100 WOTKEIS OF MOIE ...eveeeiieiiiiiieeeee et 20 52 23 3 2 9 6
100 to 499 workers 24 55 18 2 1 8 6
500 WOrKEers Or MOIE ........cccvuveeeiveeeiiieeesineeennns 13 a7 32 5 3 11 7
After 20 years
Al WOTKETS oot 24 52 19 3 1 8 6
Full time 22 52 21 3 2 8 6
Part time 34 53 10 - - 6 5
11 1o ) o USSR 20 48 27 3 2 9 6
Nonunion 25 53 18 3 1 8 6
110 QI WOTKEIS ..o 29 53 16 2 1 7 5
1 to 49 workers ...... 28 54 15 2 1 7 5
50 to 99 workers ....... 31 49 18 - - 7 5
100 workers or more ..... 20 52 23 3 2 9 6
100 to 499 workers ... 24 55 18 2 1 8 6
500 WOrKers or MOre ........ceeeeeevirvvereeeeeeiiirneennnn. 13 47 32 5 3 11 7

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

2 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

3 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For

definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 36. Paid sick leave: Carryover provisions, private industry workers,

March 2017

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision!

No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
Al WOTKETS oot 45 10 36 55
Worker characteristics
Management, professional, and related ................ 53 13 40 47
Management, business, and financial .. 44 11 33 56
Professional and related ....................... 58 14 44 42
SEIVICE ...ooivvveeeee e, 50 9 42 50
Sales and office ...... 43 9 34 57
Sales and related .........ccccoeeviiiiiiiee e 46 7 40 54
Office and administrative support .............c.c...... 41 10 31 59
Natural resources, construction, and maintenance 34 6 28 66
Installation, maintenance, and repair ................. 35 9 26 65
Production, transportation, and material moving ... 38 7 31 62
Transportation and material moving .................. 41 6 34 59
FUITEIME oo 45 10 35 55
UNION e 49 9 41 51
NONUNION .oeiiiiiiiicieee e e 45 10 35 55
Average wage within the following categories:?2
Lowest 25 percent .........ccccevciiiiiiieniinicnniiee 43 7 35 57
Second 25 percent ... 44 9 35 56
Third 25 percent ....... 46 9 36 54
Highest 25 percent ......... 48 11 37 52
Highest 10 percent 46 11 35 54
Establishment characteristics
Goods-producing industries:
CONSEIUCION ...evvviiieeeiecciiiee e 31 2 29 69
Service-providing industries 48 10 38 52
Trade, transportation, and utilities 44 7 37 56
Wholesale trade ..........cccocvveeineenne 29 7 21 71
Retail trade ........cccceevevieeiiieeeie e 47 7 40 53
Transportation and warehousing ................... 53 5 48 47
ULIHtIES e 55 - - 45
Information ... 24 12 12 76
Financial activities ..........cccveveeiviiiiiiiiie e 38 9 29 62
Finance and insurance 42 9 33 58
Credit intermediation and related activities 40 9 32 60
Insurance carriers and related activities .... 48 13 35 52
Real estate and rental and leasing 26 - - 74
Professional and business services .................. 36 9 27 64
Professional and technical services .............. 41 14 27 59
Education and health services 72 13 58 28
Educational Services ..........ccceveveiieeeiniieeans 71 15 56 29
Junior colleges, colleges, and universities 82 25 57 18
Health care and social assistance ................. 72 13 59 28
Leisure and hospitality ...........c.cccocvvenee. 45 11 34 55
Accommodation and food services ... 49 - - 51
Other SEIVICES ....cooviiiiiiiee e 48 9 39 52

See footnotes at end of table.




Table 36. Paid sick leave: Carryover provisions, private industry workers,

March 2017—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision!

No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
110 99 WOIKEIS ..ot 38 8 30 62
10 49 WOTKEIS ...vveeiiieeeciee et 34 6 27 66
50 t0 99 WOIKEIS ...cvvviviiieeeeciiiieeee e 50 11 39 50
100 WOFKEIS OF MOTE ... eeeirreee e 52 11 41 48
100 t0 499 WOTKEIS ....evveevireeeiiee e 48 10 38 52
500 WOrKErs OF MOIE ....ccvveeeiiiiiiiieeeeeciiveeeee e 60 13 46 40
Geographic areas
NOMhEaSt ....oveieiie e 42 8 34 58
New England ... 46 5 40 54
Middle Atlantic . 41 8 33 59
SOULN o 48 12 36 52
South Atlantic .........ccccvvevieiiiiieee e 51 14 38 49
East South Central ... 42 6 36 58
West South Central ........cccceeeveviiiiieeeeeecciii. 45 11 34 55
WESE ettt ettt 49 9 40 51
Mountain . 57 8 49 43
PaCIfiC .oovviieeiiieeee e 46 9 37 54

1 plans that allow employees to accumulate unused sick leave from year to year.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2017.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of

Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 37. Paid sick leave: Limit on days accumulated, private industry workers, March 2017

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated carryover days)

Limit on paid sick leave days accumulated (in number of days)?2

Mean
Characteristics 10th 25th 50th _ 75th 00th number of
. . percentile . . days
percentile | percentile (median) percentile | percentile
Al WOIKEIS .. 5 10 30 65 120 50
Worker characteristics
Management, professional, and related ................ 6 20 45 90 130 63
Management, business, and financial . 5 14 30 60 120 57
Professional and related ...................... 8 25 50 90 130 66
SEIVICE .ooviieeiiee e 5 - 21 - 90 35
Protective SErviCe ........cccoovvvieeieeeiiiiiiiiee e - - - - - 55
Sales and offiCe .......ccovvevieiiiiiii e, 5 10 30 60 115 44
Sales and related .........ccccceevveeevenne 6 10 30 30 - 33
Office and administrative support 5 - 30 72 120 51
Natural resources, construction, and maintenance 5 7 18 60 120 45
Installation, maintenance, and repair ................. 5 10 30 - 150 57
Production, transportation, and material moving ... 5 10 20 73 150 50
Transportation and material moving .................. 6 10 24 115 151 63
FUITEIME ooeeieeee e 5 10 30 65 120 52
UNION ittt 6 - 60 130 180 83
NONUNION eiviieiee et 5 10 30 60 108 44
Average wage within the following categories:3
Lowest 25 Percent ........cccccceevveeienieei i 5 10 20 30 69 30
Second 25 percent . 5 10 30 65 120 49
Third 25 percent ..... 5 10 30 69 120 52
Highest 25 percent ........cccccevvceveevieeeencieee s 6 14 38 90 150 63
Highest 10 percent .........cccccoviveennivieniieeenne - 15 40 120 198 70
Establishment characteristics
Goods-producing industries:
CONSEIUCION ...vvviviieeeec e 5 5 10 - - 17
Service-providing industries ................. 6 13 30 72 120 54
Trade, transportation, and utilities .... 5 11 30 73 150 52
Wholesale trade ...........ccceeevvveennns - 10 20 30 60 28
Retail trade .........cccovvvveeeeiiiiieeee e 5 - 30 30 - 31
Transportation and warehousing ................... - - - 150 184 94
ULIlItIES vvvveeieee e - - - - - 7
Information .............. - - - - 130 75
Financial activities .. 10 20 - 90 - 72
Finance and insurance ...........cccccovevveviienens 15 20 52 90 180 78
Credit intermediation and related activities — - - 90 110 65
Insurance carriers and related activities .... 15 - 60 130 365 105
Real estate and rental and leasing - - - - - 29
Professional and business services .... 5 10 - 50 60 33
Professional and technical services — 6 - 42 50 26
Education and health services ...........ccccceevuneenn. 11 30 60 90 130 69
Educational Services ..........ccccceeveeevricivivnennenns 12 20 - - 130 67
Junior colleges, colleges, and universities 12 24 60 120 130 77
Health care and social assistance ................. 11 30 60 90 120 69
Leisure and hospitality ...........cccoceveenne 5 6 10 19 60 21
Accommodation and food services .. — — - - - 17
Other SEIVICES .....covviviiiiee e — 13 30 50 90 39

See footnotes at end of table.




Table 37. Paid sick leave: Limit on days accumulated, private industry workers, March
2017—continued

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated carryover days)

Limit on paid sick leave days accumulated (in number of days)?2
Mean
Characteristics 10th 25th r50trr]1t_| 75th 90th nur&ﬁber of
percentile | percentile ?ﬁqg(?iarf percentile | percentile ays
10 99 WOTKETS ..vvvieiiieee it 5 10 30 40 90 42
110 49 WOIKEIS ... 5 10 30 35 - 31
50 t0 99 WOTKEIS ....eveeiiiieeiiiie e 6 10 30 75 - 62
100 WOTKEIS OF MOTE ..veeeciviveeeiiieeeeieeeeeeeesiee e s 6 10 38 75 130 56
100 t0 499 WOIKEIS ....veeeeiviieiiiee e 5 10 30 60 100 41
500 WOrKErs Or MOIE ......cccevveiiirieeeeeececiiireeeeeennn 6 15 60 120 151 75
Geographic areas
NOIMNEASE ..oveiiecie e e 5 - 50 100 150 64
New England ........ccoocveeiiiiieniiiieeee e 5 - - - 137 54
Middle Atlantic .........ccoceeeiiiiiiieeeeee e, - 15 50 107 165 68
LYo 10 1 o [N 6 11 30 65 120 51
South Atlantic .... 7 - 30 65 120 57
East South Central .........cccccvveeieeeiiiiiiiieeee e 5 10 30 60 90 44
West South Central .......cccceeeeeeiiiiieeeeeeeeecinnee. — — 30 73 108 46
West . 6 10 24 50 110 42
MOUNLAIN ..evvviiieee i 6 — - - 120 46
PACIIC ..ovveeeieeiee ettt 6 9 24 50 100 40

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by length of service.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median,
half of participating workers receive the same as or more than the amount shown, and half receive the same as or less than the amount shown. At
the 25th percentile, one-fourth of participating workers receive the same or less than the amount shown. The remaining percentiles follow the same
logic.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2017.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 38. Paid vacations: Number of annual days by service requirement, private industry workers, March 2017

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOTKEIS ..t 8 33 35 16 6 2 10 10
Full time 5 31 37 18 7 2 11 10
Part time 28 45 19 4 4 1 7 5
UNION e e 8 40 35 12 3 1 9 10
NONUNION oiiiieiieccceee e 8 32 35 17 7 2 11 10
110 99 WOTKETS ...vvveiiiiee e e st see e 11 40 34 11 4 1 9 9
1 to 49 workers .. 12 40 35 9 4 1 9 9
50 to 99 workers 9 41 31 14 4 1 9 10
100 WOTKErS OF MOTE ..veeeiiviveeiiieeesiieeeeenieeeeneee e 5 25 36 22 9 3 12 10
100 to 499 workers 7 30 37 19 6 2 11 10
500 WOrKErs Or MOIE .......cccevevueriieeeeeieeiiireeeeennn 3 19 34 25 14 5 14 12
After 5 years
Al WOIKEIS ...t 2 11 32 34 15 6 15 15
FUILEIME oo 1 8 31 36 17 6 15 15
Part time .....oeeeiiiiiieeeeec e 7 28 37 19 6 2 12 10
UNION e - 7 44 35 10 - 14 13
NONUNION eeiiieiicciieeee e 2 11 31 34 16 6 15 15
110 99 WOIKEIS ...vviiiiiieee et 3 15 36 32 11 2 13 12
1 to 49 workers .. 3 17 35 31 11 2 13 12
50 to 99 workers .... 3 10 38 33 13 3 14 14
100 WOTKEIS OF MOTE ..oeceiviiiiieeee s 1 6 29 36 19 9 16 15
100 t0 499 WOIKEIS ...ooeeeiiiiiiieee e 1 8 34 35 17 6 15 15
500 WOrKers or MOre ........ccceveerveeesiveeesinneeesnenes 1 4 21 37 22 14 18 15

See footnotes at end of table.




Table 38. Paid vacations: Number of annual days by service requirement,! private industry workers, March

2017—continued

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Lessthan5| . o | 101014 | 15t019 | 20t024 f;t;?tze; ””g“:esr €l "”g“:esr €l
days Y days days days d Y Y
ays
After 10 years
AlLWOTKEIS ..ottt 2 7 16 37 24 14 17 15
Full time 1 5 14 38 26 16 18 16
Part time 7 19 27 33 8 6 13 13
UNION e - - 11 55 23 8 17 15
NONUNION eeiiiiiiieie e 2 8 17 35 24 15 17 15
110 99 WOIKEIS ...vviiiiiieee et 3 11 22 35 21 7 15 15
110 49 WOIKEIS ... 3 13 23 34 19 7 15 15
50 to 99 workers . 3 7 19 39 24 8 16 15
100 WOTKErS OF MOTE ..oeeeiiiiiiieeee st e e 1 3 10 39 26 21 19 20
100 t0 499 WOIKEIS ....vveeeiviieeciiieeeee et 1 4 13 41 25 17 18 16
500 WOIKEIrS OF MOIE ...vvvveeeeeeiiiiieeee e s 1 2 7 35 29 27 21 20
After 20 years
Al WOTKEIS ..vveiiee ettt 2 7 12 20 31 28 20 20
FUITEIME oo 1 5 12 19 33 30 20 20
Part time ..ococeeeeeeeeeeee e 7 19 16 26 18 15 16 16
UNION et - - 4 12 48 34 22 20
NONUNION oo e 2 7 13 21 29 28 19 20
110 99 WOIKEIS ..evviiiiieeicee e 3 11 19 24 27 16 17 15
1 to 49 workers ....... 3 13 20 24 24 16 16 15
50 to 99 workers ..... 3 6 16 23 34 18 18 20
100 workers or more ...... 1 3 6 17 35 40 23 20
100 to 499 workers .... 1 4 6 21 35 34 22 20
500 workers or more .. 1 2 4 11 34 48 24 24

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number

of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual

provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.
2 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
exclusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 39. Consolidated leave plans:! Access, private industry workers, March 2017

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) AcCess (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
AlLWOTKEIS .o 35 14 19 22 24 65 8 12 15 17
Worker characteristics
Management, professional, and related ................ 45 17 21 24 26 55 11 15 17 19
Management, business, and financial ............... 41 17 21 23 26 59 11 15 17 19
Professional and related ............ccccceviiniienncnnns 48 17 21 24 26 52 11 15 17 19
SerVICe ..o 37 14 18 21 22 63 6 11 13 14
Protective service .. . 39 16 19 22 25 61 6 8 10 12
Sales and office ......cccooviiiiiiiici 38 13 18 21 24 62 8 12 15 17
Sales and related ..........ccoovvriiiiieiiieeiecen 34 11 16 19 23 66 7 12 14 17
Office and administrative support ............cccccc.e.. 41 15 19 22 25 59 8 13 15 18
Natural resources, construction, and maintenance 20 10 15 18 20 80 7 11 13 15
Construction, extraction, farming, fishing, and
FOrESIIY i 23 9 13 16 17 77 7 10 12 13
Installation, maintenance, and repair ................. 18 11 16 19 22 82 7 11 14 16
Production, transportation, and material moving ... 20 11 15 18 21 80 7 11 15 18
Production .........ccccooiiieiiiiiie e 22 11 15 18 21 78 7 11 15 18
Transportation and material moving .................. 19 12 15 18 22 81 7 12 15 18
Full time 36 15 19 22 25 64 8 13 15 18
Part time 35 10 15 16 18 65 6 10 12 14
UNION 1 18 14 19 23 26 82 8 13 16 21
NONUNION ..ottt 38 14 19 22 24 62 8 12 15 17
Average wage within the following categories:2
Lowest 25 Percent ........ccoccveeevieeeeniieesnieeeeieeenn 31 11 16 18 20 69 6 10 13 14
Lowest 10 percent 22 10 15 17 19 78 5 10 12 i
Second 25 percent ...... 35 14 18 22 24 65 7 12 14 17
Third 25 percent .......... 35 15 19 22 25 65 8 13 15 18
Highest 25 percent ...... 40 17 21 23 26 60 10 14 17 20
Highest 10 percent 38 17 21 23 25 62 12 15 18 20
Establishment characteristics
Goods-producing iNAUSENES .........cccvveerveereenineenne. 24 11 15 18 21 76 7 11 14 18
Construction ...........cc...... 24 10 14 16 17 76 6 10 11 13
Manufacturing .... 24 12 16 19 22 76 8 12 15 19
Service-providing iNAUSEHES ..........ccccevviiveeiiiieennns 38 15 19 22 25 62 8 12 15 17
Trade, transportation, and utilities ..................... 27 11 16 19 23 73 7 11 14 17
Wholesale trade .........ccccoeevieiiiiiiiiicee 22 11 16 18 21 78 8 12 15 17
Retail trade ..........cccoevervieenennn. 35 10 16 19 23 65 6 11 13 16
Transportation and warehousing . 14 12 17 22 28 86 8 12 16 19
ULIIEIES vveeeeeeeee e 25 14 17 19 24 75 9 13 16 20

See footnotes at end of table.




Table 39. Consolidated leave plans:! Access, private industry workers, March 2017—continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) AcCess (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
INFOrMALION ..o 28 16 22 25 27 72 11 14 17 21
Financial activities .............. 42 16 20 23 26 58 11 14 16 19
Finance and insurance ...........ccccccoevviiveeeennn. 45 17 21 24 26 55 12 15 17 20
Credit intermediation and related activities 34 16 20 24 26 66 12 15 17 20
Insurance carriers and related activities .... 64 17 21 24 26 36 10 14 16 20
Real estate and rental and leasing ................ 31 14 18 20 21 69 9 12 14 15
Professional and business services 38 16 20 22 24 62 9 13 15 17
Professional and technical services .............. 43 17 20 22 24 57 10 14 16 18
Administrative and waste services ................ 38 15 19 22 24 62 6 11 13 14
Education and health services 60 17 21 25 26 40 10 14 17 19
Educational ServiCes ........ccccevvvrerivvresiereennns 21 13 15 17 18 79 13 17 19 20
Junior colleges, colleges, and universities 15 17 21 24 26 85 14 17 19 21
Health care and social assistance ................. 64 17 22 25 27 36 10 14 17 18
Leisure and hospitality .........ccccccveveiereriieeeinnen. 23 11 16 19 21 77 6 10 12 13
Accommodation and food services ................ 23 11 16 19 21 77 5 10 12 12
Other SEIVICES ....ocoeeiiiiiiiieee e 27 11 14 15 17 73 8 12 14 15
110 99 WOIKEIS ..ot e e 29 12 17 19 20 71 7 11 14 15
1 to 49 workers ... 28 12 16 19 20 72 7 11 13 15
50 10 99 WOTKEIS ....vvveeeeeieeeieeeeeteee et 32 13 17 20 21 68 7 12 14 16
100 WOTKEIS OF MOTE ...vveeeiiieeecirieeeieeeeeieeeeseeee s 42 16 20 23 27 58 9 13 16 20
100 to 499 workers .... 39 14 19 22 25 61 8 13 16 19
500 WOrKers or MOre ........ceeeeeevecivveeeeeeeeeirvenennn. 45 18 22 26 28 55 10 14 17 20

Geographic areas

Northeast ............. 32 16 20 22 25 68 9 13 16 18
New England ... 37 16 21 23 27 63 9 13 16 18
Middle Atlantic . 30 15 19 22 25 70 9 13 16 18
South ..oooceveiiene 34 14 18 21 23 66 8 12 14 16
South Atlantic ..... 34 15 19 21 24 66 8 12 14 16
East South Central . 26 15 19 22 25 74 7 11 14 16
West South Central ... 38 13 17 19 22 62 8 12 14 16
Midwest .......cccceeveeene 37 15 19 23 25 63 7 12 16 18
East North Central . 35 15 20 23 26 65 7 12 16 18
West North Central ..........ccceevveeeeveieeeiiiieeeeieeens 43 14 19 21 24 57 8 12 15 18
WESE .ttt 40 14 18 21 23 60 8 12 15 17
Mountain . 45 14 18 21 23 55 8 12 15 17
PACIIC .oovveeeieiee ettt 37 14 19 22 23 63 8 13 15 17

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2017.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 46. Paid leave combinations: Access, private

industry workers, March 2017

(All workers = 100 percent)

Sick leave | Vacation
Characteristics and and
vacation holidays
All WOTKETS ..ot 64 72
Worker characteristics
Management, professional, and related ................ 84 86
Management, business, and financial ... 92 96
Professional and related ....................... 80 81
SEIVICE i 38 43
Protective service 45 53
Sales and office ...... 70 76
Sales and related ..........ccoceeiiiiiiiniiieee, 59 67
Office and administrative support ...........c.c.cc... 77 83
Natural resources, construction, and maintenance 57 73
Construction, extraction, farming, fishing, and
FOrESIIY e 41 56
Installation, maintenance, and repair ................. 71 89
Production, transportation, and material moving ... 60 79
Production .........ccccoiiiiiiiii e 60 86
Transportation and material moving .................. 61 73
FUITTIME oo 78 88
Part time ... 25 28
UNION it 7 86
NONUNION e 63 70
Average wage within the following categories:1
Lowest 25 Percent ..........cccceeeveeiiiiiiiiieeeee s 35 42
Lowest 10 percent . 26 32
Second 25 percent . 66 78
Third 25 percent ..... 77 86
Highest 25 percent .... 87 90
Highest 10 percent ...........ccccevevenieniieeneennne. 89 91
Establishment characteristics
Goods-producing iNAUSLIES .........ccccueveriiveeiniiieennns 64 85
Construction 46 62
ManufaCturing ..........cocceeveeeneiieeiiese e 73 95
Service-providing iNndustries ...........ccccceeviiniiennen. 64 69
Trade, transportation, and utilities ...........c......... 66 76
Wholesale trade .........ccocceeeiiieeiiiieenieeeee, 79 89
Retail trade 57 68
Transportation and warehousing ................... 73 84
ULIlIIES oo 97 99

See footnotes at end of table.




Table 46. Paid leave combinations: Access, private
industry workers, March 2017—continued

(All workers = 100 percent)

Sick leave | Vacation
Characteristics and and
vacation holidays
INfOrmMation ........cccceeiviieeiiec e 95 95
Financial activities ...........cccoceveeiieiiiiieeee e 91 93
Finance and insurance ...........ccccoevvvveeeeeennnns 95 97
Credit intermediation and related activities 95 98
Insurance carriers and related activities .... 94 95
Real estate and rental and leasing ................ 80 82
Professional and business services .................. 66 72
Professional and technical services .............. 85 89
Administrative and waste services 42 49
Education and health services ...........ccccceevvnnnnne 74 76
Educational Services ..........cccccceeeveiiiiveeneennnnns 55 53
Junior colleges, colleges, and universities 71 71
Health care and social assistance 77 80
Leisure and hospitality ............ccccecuveee. 27 30
Accommodation and food services 25 29
Other SEIVICES ....ccvvveiiiiee e 56 61
110 99 WOIKEIS ..ot 54 63
110 49 WOIKEIS ..ouvvveeeeeeeeiieeee et 53 62
50 to 99 workers .... 58 67
100 WOIKErS OF MOTE ....ccouviviiieee e 76 82
100 t0 499 WOTKEIS ..ooeeeeeiiiiieeeee et 71 79
500 WOrKErS OF MOYE ....oeveviieeeriieeesieeeeevee e e 84 88
Geographic areas
NOMhEaSt ....ooeiiiiii e 67 72
New England 65 69
Middle AtlantiC .......ccovveeeiiieee e 68 73
SOULh oo 64 74
South Atlantic .........cccceeeiiiiii e 64 74
East South Central .........cccceevviveiiiieeiiie e 64 78
West South Central .........ccccevveeiiiiiiiiieeee e 63 73
MIAWESLE ...veeeieeciceee e 62 71
East North Central ..........cccooveeeeiieiiiiieeecceec, 61 72
West North Central ... 62 70
WESE i 64 68
MOUNAIN L.vveiieiiieiciieee e 59 68
PaCIfiC .ovveieeiie e 66 68

1 surveyed occupations are classified into wage categories based on the average
wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated

using wage data for March 2017.

Note: For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 32. Leave benefits: Access, State and local government workers, March 2017

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid jury Egid Family leavel
Characteristics holi - funeral duty military
olidays leave |vacations | . .
eave leave leave Paid Unpaid
Al WOTKEIS it 68 91 60 82 87 70 25 94
Worker characteristics
Management, professional, and related ................ 57 93 47 83 88 69 26 94
Professional and related 52 93 40 82 88 67 27 94
Teachers ..o 32 92 15 81 87 64 27 94
Primary, secondary, and special education
school teachers ..........ccocvevieiiiciiciiccn, 28 99 13 85 91 64 29 96
Service 78 84 74 78 84 67 23 93
Protective ServiCe .........ccooovrviieeiiiieeniieeeeeeen 90 91 89 85 90 78 27 97
Sales and office .......cccociiiiiiiii 88 92 86 83 89 75 25 95
Office and administrative sUpport ............cccecee.. 88 92 86 84 89 75 25 96
Natural resources, construction, and maintenance 96 95 97 87 89 70 24 95
Production, transportation, and material moving ... 71 89 63 81 86 71 20 93
FUIEIME o 74 99 67 87 93 75 27 97
Part ime ... 34 45 23 50 55 39 12 78
UNION i 69 97 57 90 93 71 28 95
NONUNION .t 67 86 63 76 83 69 22 94
Average wage within the following categories:2
Lowest 25 Percent ........cccooccvvveveeiinniiinieeee e 64 78 58 71 78 61 21 89
Lowest 10 percent . 51 65 44 63 70 52 17 88
Second 25 percent .... 88 95 85 85 90 75 26 96
Third 25 percent ..... 70 97 63 87 92 76 25 97
Highest 25 percent .... 52 96 41 87 91 69 28 95
Highest 10 percent ........ccccevvvveeiieeesieensnnnns 49 94 37 87 89 71 27 95
Establishment characteristics
Service-providing iNAUSEIES .......cccoceeeriieeeniineenne 67 91 60 82 87 70 25 94
Education and health services ...........ccccceevvnenn. 55 92 44 82 88 67 25 94
Educational Services ..........c.ccccoveevneenns 49 92 37 81 87 66 26 93
Elementary and secondary schools 39 92 26 80 87 63 27 92
Junior colleges, colleges, and universities 81 92 70 83 87 77 23 97
Health care and social assistance 92 93 91 86 92 76 21 95
HOSPItalS .....cvevvrieeeiieeeneeee 92 93 90 86 91 73 19 92
Public administration ...........c.ccccevviieenniieenninenn. 91 91 90 85 89 77 25 96
110 99 WOTKETS ..ot 64 89 56 79 85 66 22 92
1 to 49 workers ... 71 87 65 80 82 65 22 93
50 to 99 workers .. 57 92 46 78 88 67 22 91
100 workers or more ... 69 92 62 83 88 71 26 95
100 to 499 workers ... 68 90 60 80 83 61 29 93
500 WOrKers or MOre .......ccccceveereeeiienieeieeniens 70 93 63 85 90 76 24 96

See footnotes at end of table.




Table 32. Leave benefits: Access, State and local government workers, March 2017—continued

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid jury Egid Family leavel
Characteristics holi - funeral duty military
olidays leave |vacations | . .
eave leave leave Paid Unpaid
State government .........cccceeeivieieiniee e 93 95 87 90 94 87 22 98
Local government ..........cocceeveeevieineienieenic e 60 90 52 80 85 64 26 93
Geographic areas
NOMhEAST ....eeviiiiiiiiiiee e 64 90 57 93 92 74 23 94
New England ..... 59 90 54 92 90 72 19 95
Middle Atlantic ... 66 90 58 93 93 75 24 94
South oo 69 92 62 82 91 78 27 95
South Atlantic .......... 77 91 66 82 90 76 20 94
East South Central .. . 71 90 61 72 85 77 25 92
West South Central .........ccccovieiieniiinicicee, 56 94 56 86 95 81 37 97
MIAWESE ..o 66 90 55 79 84 55 29 95
East North Central ... . 67 89 54 79 84 56 37 95
West North Central ..........coccevieiieiiiinicicee, 63 92 56 79 84 55 - 96
WESE it 71 92 67 77 81 66 19 92
Mountain . 66 87 61 66 73 61 - 98
PACIfiC ..vvieiiice e 74 94 69 82 85 68 21 89

1 The sum of paid and unpaid family leave may exceed 100 percent because some workers have access to both types of plans.
2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2017.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 33. Paid holidays: Number of days provided, State and local government workers, March 2017

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number | number
than 5 days | days | days | days | days | days | days | days | days | days than 14 EEEEEEREES
days days
Al WOTKEIS ..ot 2 2 5 3 4 7 15 20 18 12 6 6| 11 11
Worker characteristics
Management, professional, and related ................ 4 2 7 4 3 7 13 19 15 12 6 71 11 11
Professional and related ...................... 4 3 8 5 3 7 13 18 14 12 6 7] 11 11
TeAChErS ... 9 4 15 8 4 6 12 13 8 6 5 10( 10 10
Primary, secondary, and special education
school teachers ........ccccvveveeeiiiiiiiieee e, 12 6 22 8 - 4 10 - 3 3 4 11 9 8
SEIVICE oovviiiiiteiie ettt 2 1 4 3 4 7 18 19 21 12 6 5 11 11
Protective service - - - 2 - 7 20 23 26 12 4 1| 11 11
Sales and office .......ccocvvevieeiiiiiiiiieee - - 2 1 4 8 14 22 24 11 6 7] 11 11
Office and administrative support ............ccccce... - - 2 1 4 8 14 21 24 11 6 7 11 11
Natural resources, construction, and maintenance - - - - 4 6 20 27 15 - 4 8| 11 11
Production, transportation, and material moving ... - - 4 - 9 8 - 25 17 12 - -| 10 11
Full time 2 1 5 3 4 7 15 21 19 12 6 6| 11 11
Part time 8 3 6 4 4 5 15 15 16 10 6 9/ 10 11
UNION 1ottt 3 - 6 3 - 4 13 24 22 10 5 70 11 11
NONUNION ©.iiiiiiiie e 2 3 3 6 10 16 17 15 13 6 6| 11 11
Average wage within the following categories:1
LOWeSt 25 PErCeNt ......cccovvvveiiieeeniee e 3 2 5 3 5 8 16 16 17 13 5 6| 11 11
Lowest 10 percent . 4 4 8 4 9 6 15 11 13 14 5 7] 11 10
Second 25 percent .... (2) 1 3 2 4 8 16 22 20 12 7 6 11 11
Third 25 PErcent .......cccvvveviieeeeeiee e ssee e 2 2 8 4 2 6 15 23 18 10 5 6| 11 11
Highest 25 percent ........cccccceeviiieniieeeniee e, 4 1 3 4 3 7 12 19 19 12 6 9| 11 11
Highest 10 percent .........cccccoeviiiiiiiieieenene. - - 1 7 4 7 10 18 21 13 4 12| 12 12
Establishment characteristics
Service-providing industries ..........c.cccoceeniiiiiennne. 2 2 5 3 4 7 15 20 18 12 6 7 11 11
Education and health services 4 3 8 5 4 7 13 13 13 12 7 11| 11 11
Educational services ..........ccccceeeenn. 5 3 8 4 4 6 13 11 13 12 8 13 11 11
Elementary and secondary schools ........... 8 5 13 6 4 4 12 10 8 8 6 16| 11 10
Junior colleges, colleges, and universities - - - 2 3 9 14 13 19 17 11 10| 12 12
Health care and social assistance ................. - - - 8 - 8 16 19 16 - 2 - 10 10
HOSPItAlS ..veevieeiiecieee e - - 14 13 - - - 15 17 - 1 - 9 10
Public administration ...........cccccccevvieeeviieesinnen. - - - - 2 8 16 28 26 12 4 3| 11 11
10 99 WOTKEIS ..vviiiieiieeiee st 3 - 3 - 5 16 27 15 14 4 71 11 11
1 to 49 workers .... - - 3 - 2 5 17 29 15 16 3 5[ 11 11
50 to 99 workers ..... 5 - 2 - 3 5 15 24 14 11 5 9| 11 11
100 WOTKEIS OF MOTE ....coeiiiiieeiieeeeieeeeeiee e 2 1 5 3 4 8 15 19 19 11 6 6| 11 11
100 t0 499 WOTKEFS ....evvveeivieeeiiieeeiveeeeeee e 5 - 4 - 3 9 14 21 17 11 7 5[ 11 11
500 WOrKers Or MOKe .......cceeeeveiiuiirereeeeieiireneeeenn 1 1 6 3 5 8 15 18 21 11 5 7] 11 11

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, State and local government workers, March 2017—continued

(All workers with paid holidays = 100 percent)

Paid holidays

Mean | Median

Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number | number

than 5 days | days | days | days | days | days | days | days | days | days than 14 EEEEEEREES

days days
State government ... - -1 (?) 2 3 9 12 26 23 16 6 20 11 11
Local governMENt ..........cocueieiiiiieniiee e 3 2 7 4 4 6 16 18 16 9 5 9| 11 11
Geographic areas

NOMhEASE ..o - - - - 2 1 7 27 34 8 5 12| 12 12
New England .. - - - - - - - 40 24 - - - 11 11
Middle Atlantic - - - - - 1 6 23 38 8 6 13| 12 12
South .....cceeveneee 3 2 7 2 6 9 13 17 17 14 6 5 11 11
South AIaNtIC ...eeeveeeeeeeee e - - 10 3 4 10 15 17 21 9 4 4| 11 11
East South Central ...........ccooviveveeiiiiiiiiieee e, 7 8 - — — 7 13 9 - 21 4 - 10 10
West South Central .. - - - — 7 9 7 20 16 18 — 6| 12 12
MIAWESE .o 4 2 6 8 4 10 18 16 13 9 5 5| 10 10
East North Central 5 - 6 9 - 9 15 14 13 13 6 6| 10 11
West North Central 4 3 - 5 — 13 24 19 14 - 3 3| 10 10
WESE i - - 3 1 2 6 22 26 13 13 5 71 11 11
MOUNLAIN ©..eviiiiiee e - - - - 4 8 42 17 6 3 4 6| 11 10
PaCIfiC .ovvieiiiiie e - 2 - 1 5 13 30 15 18 6 7| 12 11

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using wage data for March 2017.

2 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 34. Paid sick leave: Type of provision, State and local

government workers, March 2017

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS ..vviiiiie ettt 89 2 10
Worker characteristics
Management, professional, and related ................ 90 1 9
Professional and related 90 1 9
TEACNEIS ... 92 1 7
Primary, secondary, and special education
SChoOl teaChers ..........cceueueueceereeereee. 93 (%) 7
SEIVICE ittt e 86 4 10
Protective service .. 86 6 8
Sales and offiCe ......ccoviiiiiiiiie e 88 2 10
Office and administrative support .............c........ 88 2 10
Natural resources, construction, and maintenance 83 - -
Production, transportation, and material moving ... 88 - -
FUITEIME et 88 2 10
Part time .....oooiiiice e 89 2 9
UNION et 92 2 7
NONUNION ..t 86 1 13
Average wage within the following categories:>
Lowest 25 Percent .......ccccvccuveeeieeeiiiiiiniinee e 89 1 10
Lowest 10 percent 87 2 11
Second 25 percent ... 88 2 11
Third 25 percent .... 85 2 13
Highest 25 percent ... 92 2 7
Highest 10 percent .........cccccoveeeniieeeniieninnes 92 1 7
Establishment characteristics
Service-providing industries ............cccocceeveenneennn. 89 2 10
Education and health services .. 90 1 9
Educational services ...........cccceeeenee. 93 1 6
Elementary and secondary schools ........... 93 1 7
Junior colleges, colleges, and universities 95 1 3
Health care and social assistance ................. 67 - -
Hospitals 59 - -
Public administration ............cccoceevveeeniiniiiineenns 87 3 10
110 99 WOTKEIS ...eeiiiiiiieeiiee e 89 -
110 49 WOTKETS ...oeiiiiiiiiiiieeie et 86 - -
50 t0 99 WOTKEIS ....oeeiiiiiiiiiiiie e 93 - -
100 workers or more .. 88 2 10
100 to 499 workers 90 - -
500 WOrkers or MOre ........ccceverrieeeniiieeniieee e 87 2 10

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, State and local
government workers, March 2017—continued

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated

yearl leave plan3
State government 89 1 10
Local government 88 2 10

Geographic areas

Northeast 95 - -
New England 99 - -
Middle Atlantic . 94 - -
SOULN o 86 1 12
South Atlantic 85 1 14
East South Central .. 92 - -
West South Central . 85 2 13
Midwest .......ccceeeeen. 91 1 8
East North Central 91 2 8
West North Central 91 - -
WESE oo 85 - -
Mountain 86 - -
Pacific 85 - -

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

3 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,

such as vacation, illness, or personal business.
4 Less than 0.5.

5 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2017.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government

workers, March 2017

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service?2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to 29
days 5to 9 days days days thc?n 29 days days
ays
After 1 year
AlLWOIKETS ... 9 14 62 14 (3) 11 12
FUILEIME ..ot 8 13 63 15 (3) 11 12
Part ime ...ooooeiiee e 19 28 46 - - 9 10
UNION e - 10 65 16 - 12 12
NONUNION ..o - 18 59 12 - 11 12
110 99 WOTKEFS ..o - 15 61 12 - 10 12
1 to 49 workers ..... - 15 63 14 - 11 12
50 to 99 workers 16 14 59 10 - 10 10
100 WOTKETS OF MOTE ... 8 14 63 15 (3) 11 12
100 t0 499 WOTKETS ...ocuvveieiiiiiiiieiie e - 14 65 15 - 12 12
500 WOrKers Or MOIE ........coccvveeeiiieeiiiieeniiee e 9 14 62 15 (3) 11 12
After 5 years
AlLWOTKETS ..ot 9 14 61 16 (3) 11 12
Full time ... 8 13 62 17 (3) 12 12
Part ime ...ooooeeeeee e 18 28 46 - - 9 10
UNION o - 10 64 18 - 12 12
NONUNION ..t 9 18 58 14 (3) 11 12
110 QI WOTKEIS ..ot - 14 60 14 - 11 12
1 to 49 workers .. - 14 63 16 — 11 12
50 to 99 workers ...... 16 14 58 12 - 10 10
100 workers or more ... 8 14 61 17 (3) 12 12
100 to 499 WOIKEFS .....ooeeiiiiieiiiieeeiiee e - 14 63 17 — 12 12
500 WOrKErs O MOrE .......cccuvervieiiienieeieenreeeeene 9 14 60 16 (3) 11 12

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government

workers, March 2017—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service?2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to 29
days 5to 9 days days days thc?n 29 days days
ays
After 10 years
AlLWOIKETS ... 9 14 60 17 (3) 11 12
Full time 8 13 62 17 (3) 12 12
Part time 18 28 46 - - 9 10
UNION it - 10 63 19 - 12 12
NONUNION ..viviiiiiieieieicee s 9 19 58 14 (3) 11 12
110 QI WOTKEIS ...t - 14 60 14 - 11 12
1t0 49 WOTKEIS ... - 14 62 17 - 12 12
50 to 99 workers 16 13 59 12 - 10 10
100 WOTKEFS OF MOTE ......vevevececeeeeeeeieeeeeeeseeenenene 8 14 61 17 (3) 12 12
100 to 499 WOIKEFS .....ooveiiiiieiiiieeeiee e - 14 62 18 - 12 12
500 WOrKErs Or MOre .......ccceevvieiiienieenieeneeeieens 9 14 60 17 (3) 11 12
After 20 years
AlLWOIKETS ... 9 14 60 17 (3) 12 12
FUILEIME oot 8 13 61 18 (3) 12 12
Part time ....ooooveeiiiieeeee e 18 28 46 - - 9 10
UNION 1ot 8 10 63 19 1 12 12
NONUNION ..ot 9 19 58 14 (3) 11 12
110 99 WOTKEIS ...t - 14 60 14 - 11 12
1to 49 workers ...... - 14 62 17 - 12 12
50 to 99 workers ....... 16 13 58 13 - 10 10
100 workers or more ..... 8 14 60 18 1 12 12
100 to 499 workers ...... 5 14 61 18 1 12 12
500 workers or more .... 9 14 60 17 (3) 11 12

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

2 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

3 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 36. Paid sick leave: Carryover provisions, State and local government

workers, March 2017

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision!

No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
Al WOTKETS oot 92 60 33 8
Worker characteristics
Management, professional, and related ................ 92 60 31 8
Professional and related 91 60 32 9
Teachers .........cccuveeee... 90 57 33 10
Primary, secondary, and special education
school teachers .......ccccccvvevvee e, 90 56 34 10
SEIVICE oottt a e e 90 58 32 10
Protective SErviCe ........cccocvvvieeeiieiiiieieee e, 93 58 35 7
Sales and office .....cccceeviiiieeiiiiee, 94 60 34 6
Office and administrative support 94 60 35 6
Natural resources, construction, and maintenance 96 55 41 4
Production, transportation, and material moving ... 93 53 40 7
FUITEIME oeiieieeee e 92 60 33 8
Part time .....oooeeiiiiiiiieeec e 90 57 33 10
UNION et 93 60 33 7
NONUNION .oeviiiiciecieee e 91 59 32 9
Average wage within the following categories:2
Lowest 25 percent .........ccccevciiiiiiieniinicnniiee 91 56 35 9
Lowest 10 percent ... 89 55 34 11
Second 25 percent ... 94 64 30 6
Third 25 percent ....... 92 61 32 8
Highest 25 percent ......... 92 58 33 8
Highest 10 percent ...........cccceveieniennieeneennnn. 90 57 33 10
Establishment characteristics
Service-providing iNAUSEHES .........ccccveviieeiiiiieenns 92 60 33 8
Education and health services .. 91 61 30 9
Educational services .......... 90 60 30 10
Elementary and secondary schools ........... 90 57 33 10
Junior colleges, colleges, and universities 91 69 22 9
Health care and social assistance ................. - 67 - -
HOSPItAIS ..o - 68 - -
Public administration ............ccccccoeeiiiieeeeeniinnn, 94 58 36 6
110 99 WOIKEIS ..evvviiiieeeeeciiiee et 91 58 33 9
1 to 49 workers ... 90 55 35 10
50 to 99 workers 93 61 32 7
100 WOIKEIS OF MOTE .occoiiiiiiiieeeeeecireee e 92 60 32 8
100 to 499 workers 95 54 41 5
500 WOTIKEIS OF MOIE ..vvvevieeeiiiireeee e et 91 63 28 9

See footnotes at end of table.




Table 36. Paid sick leave: Carryover provisions, State and local government

workers, March 2017—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision!

No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
State governmeNt .........ccoocceeiiiiieiiiine e 95 74 21 5
Local government .........ccceeveeeneeniieenie e 91 55 37 9
Geographic areas
NOMhEASt ...ceveieiiiiee e 94 44 50 6
New England ... 94 38 56 6
Middle Atlantic ......ccoccveeiiireeee e 94 46 48 6
SOULN e 89 66 23 11
South Atlantic ........... 91 71 20 9
East South Central ... 90 67 23 10
West South Central .. 87 60 28 13
MIAWESTE .ot 90 49 42 10
East North Central ..........cccovvveeeeieiiiiiieeeee e, 91 52 39 9
West North Central ... 90 42 47 10
WESL . 97 73 24 3
MOUNLAIN ..vvvieieieecciieeeee e e — 64 — —
PaCIIC covvieeciie e 97 77 20 3

1 Plans that allow employees to accumulate unused sick leave from year to year.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2017.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 37. Paid sick leave: Limit on days accumulated, State and local government

workers, March 2017

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated

carryover days)

Limit on paid sick leave days accumulated?

Mean
Characteristics 10th 25th 50th _ 75th 00th number
. .| percentile - . of days
percentile | percentile (median) percentile | percentile
Al WOTKEIS vttt tee e 30 75 125 180 250 137
Worker characteristics
Management, professional, and related ................ 30 90 150 190 260 147
Professional and related ............cccocceevviieeninenn. 30 90 150 190 252 147
TEACNEIS ...evvie et 30 100 160 200 260 156
Primary, secondary, and special education
school teachers ........ccccocoeiviieiiiinenn, — 100 160 200 260 160
SEIVICE ..oovvveiiieee e 25 45 120 165 250 120
Protective service 30 45 120 150 250 119
Sales and office ......cccooeeiiiiii. 30 60 120 200 255 135
Office and administrative support ............cccccee.. 30 60 120 200 255 134
Natural resources, construction, and maintenance 13 48 100 132 200 107
Production, transportation, and material moving ... 10 - 120 200 240 125
FUITEIME oveeeee e 30 75 125 180 250 137
Part time .....ocveeeiee e 10 - 150 200 250 145
UNION oot 30 110 160 200 280 160
Nonunion 20 60 100 150 200 113
Average wage within the following categories:3
Lowest 25 Percent ........ccocceeeviiveeiniieennieeeeeenn - 60 115 180 240 118
Lowest 10 percent .........cccceeveeieiiiiniiiiien s - - 90 120 200 104
Second 25 percent ... - 60 120 180 240 130
Third 25 percent ..... 30 75 120 180 250 134
Highest 25 percent . - 110 160 200 265 162
Highest 10 percent ........cccccooevveviiiinieennenns - 139 160 200 250 168
Establishment characteristics
Service-providing iNdUStries ...........cccooeevveerieeennnn. 28 75 128 180 250 138
Education and health services 30 90 150 197 260 148
Educational Services ..........cccoceveenierenieenennnns 27 90 160 200 260 150
Elementary and secondary schools ........... 28 90 160 200 260 151
Junior colleges, colleges, and universities 15 100 150 200 240 148
Health care and social assistance ................. - - - - 129
Hospitals ............. - - - - 104
Public administration 30 56 120 165 240 121
110 99 WOTKETS ...vvvveiiie e 40 90 120 180 260 135
110 49 WOIKEIS ..eviiiiieee et 40 - 120 175 200 128
50 to 99 workers ..... - 90 120 190 285 142
100 workers or more ... 25 75 132 185 250 138
100 to 499 workers . - 60 120 180 260 134
500 workers or more 27 90 145 200 240 141

See footnotes at end of table.




Table 37. Paid sick leave: Limit on days accumulated, State and local government
workers, March 2017—continued

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated
carryover days)

Limit on paid sick leave days accumulated?
Mean
Characteristics 10th asth | SN | 7t goth | umber
percentile | percentile Fzmedian) percentile | percentile y
State government 40 90 130 200 300 152
Local government 27 71 125 180 240 134
Geographic areas
NOMNEASE ..o 40 120 175 200 300 170
New England ..........ccoooieiieiiienieiicese e - 120 150 190 230 151
Middle Atlantic ... 38 160 190 200 300 178
South - 60 96 150 180 108
South Atlantic .......... - 90 120 162 180 118
East South Central ...........cccoveeeeeiiiiiiiieeeeeeee, - 72 150 160 - 125
West South Central ........c.coccoeeevieeeiiii e 20 — 90 120 180 90
Midwest - 60 120 185 265 139
East North Central ............ccccvveeeeeiiiiiiieeeeeeees - — 137 240 340 160
West North Central .........cceeeveeiiiiiiiiieeeeecciiees - 60 114 150 185 108
West - 60 120 180 248 123
MOUNEAIN ...uvviiieec i - — - - - 126
PaCifiC ...cocviieeeee e - - 130 180 248 120

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by length of service.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the same as or more than the amount shown, and half receive the same as
or less than the amount shown. At the 25th percentile, one-fourth of participating workers receive the same or less than the amount
shown. The remaining percentiles follow the same logic.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
wage data for March 2017.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 38. Paid vacations: Number of annual days by service requirement,* State and local government workers,

March 2017

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Lessthan5| . o | 101014 | 15t019 | 20t024 E;e:tzei ””g“:esr €l "”?:esr €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKEIS .t 4 12 57 16 10 1 13 12
Full time 3 11 58 16 10 2 13 12
Part time .. 9 27 44 15 - - 11 10
UNION e 4 14 58 15 7 2 12 11
NONUNION .iiiiiiee e 3 10 56 17 12 1 13 12
10 99 WOTKETS ...vvviiiiiie e e s 7 17 58 14 - - 11 11
110 49 WOIKEIS vt 7 16 59 13 5 - 11 12
50 t0 99 WOIKEIS ....cvviviiieeeeeecieeee e 7 19 56 16 - - 11 10
100 workers or more 3 10 57 17 12 2 13 12
100 t0 499 WOIKEIS ..oevveeiiiiiiiieeee e e e e 3 12 64 11 8 1 12 12
500 WOrKErs Or MOIE ......cceeeveiiiiiieeeeeieciiieeeeeeen 3 10 54 19 13 2 13 12
After 5 years
Al WOIKEIS .. 2 5 29 46 14 6 16 15
FUITEIME oo s 1 4 28 46 14 6 16 15
Part time .....oooeiiiiieeee e 4 13 38 33 9 3 14 14
Union ....... 2 6 26 49 13 5 15 15
Nonunion 2 4 30 43 14 6 16 15
1to 99 workers ..... - 6 36 45 10 - 14 15
1to 49 workers ....... - 7 36 42 11 - 15 15
50 to 99 workers ..... - 5 36 47 8 - 14 15
100 workers or more ...... 1 5 27 46 15 7 16 15
100 to 499 workers .... 1 5 35 47 7 5 15 15
500 WOTKEIS OF MOIE ...vevveeeeeeciivieeeeeeeeeiiieeee e 1 5 23 46 18 7 16 15

See footnotes at end of table.



Table 38. Paid vacations: Number of annual days by service requirement,* State and local government workers,

March 2017—continued

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Lessthan5| . o | 101014 | 15t019 | 20t024 f;t;?tze; ””g“:esr €l "”g“:esr €l
days Y days days days d Y Y
ays

After 10 years
Al WOIKEIS .. 1 3 12 47 26 11 18 18
Full time 1 3 11 48 27 11 18 18
Part time 3 9 22 42 18 6 16 16
UNION e 1 3 12 48 25 12 18 18
NONUNION eeiiiiiiieie e 1 3 12 47 27 10 18 18
110 99 WOIKEIS ...vviiiiiieee et 2 2 12 54 25 5 17 17
110 49 WOIKEIS ... 2 2 9 60 21 6 18 17
50 to 99 workers — — 17 44 30 4 17 17
100 WOTKErS OF MOTE ..oeeeiiiiiiieeee st e e 1 3 12 46 26 12 19 18
100 t0 499 WOIKEIS ....vveeeiviieeciiieeeee et 1 3 14 51 23 8 18 18
500 WOIKEIrS OF MOIE ...vvvveeeeeeiiiiieeee e s - - 11 43 28 14 19 19

After 20 years
Al WOTKEIS ..vveiiee ettt 1 2 7 13 47 30 22 22
FUILEIME oo 1 2 6 13 47 31 22 22
Part time ..ococeeeeeeeeeeee e - 13 22 39 17 19 20
UNION et — — 5 11 48 33 22 22
NONUNION oo e 1 3 7 15 46 28 22 22
110 99 WOIKEIS ...vvivveieiee e 2 1 7 16 46 27 21 21
1 to 49 workers ....... 2 1 6 17 49 26 21 21
50 to 99 workers ..... — — 10 15 42 30 21 21
100 workers or more ...... 1 2 6 12 47 31 22 22
100 to 499 workers .... — — 7 16 46 28 22 21
500 workers or more .. - - 6 11 48 33 23 23

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number

of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual

provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.
2 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
exclusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 39. Consolidated leave plans:! Access, State and local government workers, March 2017

(All workers with paid vacations = 100 percent)

Characteristics

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Access (Mean number of days)

1 5 10 20
year |years |years |years

Paid vacation days by
length of service

AcCess (Mean number of days)

1 5 10 20
year |years |years | years

Al WOTKEIS ..ot
Worker characteristics

Management, professional, and related ................
Professional and related ..............ccooevvevieeennnn,
TEACKNEIS .oeeeeeieeeee e
Primary, secondary, and special education

school teachers ........cccocveveeeiiciiiiieec e,

SEIVICE oottt
Protective SEIVIiCe .......ccccovvvveriieeeriieeesiee e
Sales and office ........cccvvvveeieeiiiinns
Office and administrative support
Natural resources, construction, and maintenance

FUILEIME oo
Part time .......coovvviiiiiiiee e

UNION oo e
NONUNION .oeiiiiieiiiieie e

Average wage within the following categories:2
Lowest 25 percent ..........cccceevciieiiiiie i,
Lowest 10 Percent ......cccccoeccvvvveeeeeeiiiiieeneeennn
Second 25 percent
Third 25 percent ..........
Highest 25 percent .
Highest 10 percent ..........ccccvcveeeniveennienennns

Establishment characteristics

Service-providing industries .........

Education and health services ..

Educational Services .........c.ccccveervveeans .

Elementary and secondary schools ...........

Health care and social assistance .................
Hospitals .......cccoovveviiniiiiiene.

Public administration

110 QI WOTKEIS ...evveeeceiiee et
100 workers or more .
100 t0 499 WOTKEFS ...vevvieeiieiiiiiieeee e
500 WOrKErS OF MOTE ....oveevevieeeieiieeeniieeeeieeee s

See footnotes at end of table.

14 17 21 23 26

86 12 15 18 21




Table 39. Consolidated leave plans:! Access, State and local government workers, March

2017—continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of

Paid vacation days by

- service length of service

Characteristics Access (Mean number of days) Access (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
State governMENt ........ccceevvveeeriereeneee e 9 18 21 24 27 91 13 16 19 23
Local government .... 17 17 20 23 26 83 11 14 17 21

Geographic areas

NOMNEAST ... 5 16 19 22 25 95 11 15 18 22
New England ... 6 11 15 19 21 94 10 14 18 23
Middle AHANLC ..o 5 19 20 24 26 95 12 16 19 22
SOULN o 13 18 21 23 27 87 12 15 17 21
South Atlantic 14 18 21 24 28 86 12 15 17 21
East South Central ............cccoeviiiiiiiiiiicies 13 19 20 24 27 87 12 15 18 21
MIAWESE ..o 20 16 19 21 24 80 12 14 18 22
East North Central .. 21 16 19 22 25 79 12 15 18 22
WESL e 18 18 22 25 28 82 12 15 17 21
MOUNEAIN ..t 25 17 19 22 25 75 13 15 18 21
PACIIC 1o 15 20 24 28 31 85 12 15 17 21

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2017.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 46. Paid leave combinations: Access, State and
local government workers, March 2017

(All workers = 100 percent)

Sick leave | Vacation
Characteristics and and
vacation holidays

Al WOTKEIS . 60 58

Worker characteristics

Management, professional, and related 46 43
Professional and related ..................... 39 36
TEACNEIS ...vvvieiee e 15 10
Primary, secondary, and special education
school teachers ........cccooeveviee e 12 8
Service 73 72
Protective SErviCe .......cccoovvvvviveeeieiiiiiene e 88 88
Sales and offiCe .......cociiiiiiiii s 85 84
Office and administrative support ..........c.c......... 86 85
Natural resources, construction, and maintenance 95 95
Production, transportation, and material moving ... 61 60
FUILEIME e 66 64
Part time .......cooooiiee e 21 20
L1310 o PR 57 55
NONUNION .oeiiiiiciiiieee e 63 60

Average wage within the following categories:1
Lowest 25 Percent ...........cccvveveeiiiiiiiiieee e 57 55

Lowest 10 percent . 42 41
Second 25 percent ... 85 84
Third 25 percent ..... 62 60
Highest 25 percent .... 40 37

Highest 10 percent ...........ccocvveveniennieeneennnn. 37 34

Establishment characteristics
Service-providing iNdUStries ...........cccoceeveenieeninen. 59 57
Education and health services 44 40
Educational Services ...........ccccoeevviieeennnns 36 33
Elementary and secondary schools ........... 25 21
Junior colleges, colleges, and universities 69 68
Health care and social assistance ................. 91 90
HOSPItAlS ..o 90 89
Public administration ..........c.cccccoeiiiiiiieieeniiinns 90 89
110 99 WOTKEIS ..vvvieiiiiecciieee et 55 52
110 49 WOIKEIS ...evviiiieee et 64 63
50 to 99 workers . 46 41
100 workers or more 61 60
100 t0 499 WOTKEIS ..oeeeeieiiiiiiiee e 60 58
500 WOrKers or MOre ........ceeeeeeveciveeeeeeeesiivenenn 62 60

See footnotes at end of table.



Table 46. Paid leave combinations: Access, State and
local government workers, March 2017—continued

(All workers = 100 percent)

Sick leave | Vacation
Characteristics and and

vacation holidays
State governMENt .........cooviiiiiiiieeeieiiiiiee e 86 86
Local government .........ccoceeveeiiieniiienie i 51 49

Geographic areas

NOMhEAST ....evveeiiee e 56 55
New ENgland ........ccocoveeiiiiiiniiiiiee e 53 53
Middle Atlantic . 57 56
SOULN e 61 59
South Atlantic ........ccccvveiieeeee e 66 64
East South Central ... 60 59
West South Central .. 55 51
Midwest ......ccceeveiiininenn. 54 52
East North Central ...........ccooceveiiieiiiiiieecee e, 53 52
West North Central ........cccccoevveeviie e 56 52
West 66 63
MOUNEAIN ..vviiiieiieieee e 61 56
PaCiIfiC .ooevieieee e 68 67

1 surveyed occupations are classified into wage categories based on the average
wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated

using wage data for March 2017.

Note: For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.
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