Table 2. Retirement benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2015

(All workers = 100 percent)

All retirement benefits2

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Lo - ST - L -
Access | Participation rate3 Access |Participation rate3 Access | Participation rate
AlLWOTKETS ..t 90 81 90 84 75 89 33 15 45
Worker characteristics

Management, professional, and related 92 82 89 87 76 87 34 15 44
Professional and related 92 81 89 87 76 87 33 14 41
Teachers 91 81 89 88 76 87 32 12 37

Primary, secondary, and special educatlon
school teachers 99 89 90 98 88 89 27 8 28
85 77 91 79 71 90 28 12 42
Protective service 92 84 92 86 79 92 32 13 42
Sales and office 89 81 91 83 74 90 35 18 50
Office and administrative support 90 82 91 84 75 90 35 17 48
Natural resources, construction, and mamtenance 96 88 92 90 81 90 35 18 53
Production, transportation, and material moving ... 85 78 91 79 71 91 26 12 45
Full time 99 89 90 93 82 89 37 17 45
Part time 39 33 85 36 31 87 9 4 38
97 88 90 95 85 89 34 12 35
84 75 90 75 66 88 32 17 54

Average wage within the following categories:4
Lowest 25 percent 75 67 90 68 61 90 26 12 45
Lowest 10 percent 61 54 89 53 47 89 19 9 49
Second 25 percent 93 83 89 87 76 88 34 16 48
Third 25 percent 94 84 89 89 78 87 34 16 47
Highest 25 percent .. 98 89 91 94 84 89 37 15 41
Highest 10 percent 98 89 91 92 81 89 43 17 39
Establishment characteristics

Service-providing industries ....... 90 81 90 84 74 88 33 15 45
Education and health services 91 80 88 85 74 87 32 13 42
Educational services ............cccceeuuee.. 91 81 89 88 e 87 29 11 37
Elementary and secondary schools .. 92 82 89 91 81 89 23 6 27
Junior colleges, colleges, and unlversmes 87 76 87 77 61 79 48 25 52
Health care and social assistance . 89 77 87 68 58 86 53 31 59
Hospitals 95 81 85 71 60 84 57 32 57
Public administration ..........cccccoecceivieeiiieenneen. 91 84 92 87 79 91 34 16 46
1 to 99 workers 78 70 89 68 60 88 28 18 63
1 to 49 workers . 70 63 90 60 52 88 23 14 59
50 to 99 workers .. 91 80 89 81 71 88 35 24 67
100 workers or more 91 82 90 86 s 89 33 14 43
100 to 499 workers 88 80 91 81 73 90 31 15 48
500 WOTrKErS OF MOTE ....ccouviieiiiieaiiieeiieeeaieee e 93 83 89 88 78 88 34 14 41

See footnotes at end of table.




Table 2. Retirement benefits: Access, participation, and take-up rates,! State and local government workers, National
Compensation Survey, March 2015—continued

(All workers = 100 percent)

All retirement benefits2

Defined benefit

Defined contribution

Characteristics cao ol Take-up oo o] Take-up o Take-up
Access | Participation rate3 Access |Participation rate3 Access | Participation rate
State govVerNMENt .........occeeeiiiieiiiieeniee e 93 84 90 87 75 86 42 20 47
Local government .........c.cccvveeeeeneeiieenieere e 89 80 90 83 74 89 29 13 44
Geographic areas
Northeast 91 81 89 87 76 88 30 8 27
New England .. 86 78 91 82 74 89 - 9 -
Middle Atlantic . 93 82 89 88 77 87 37 8 22
South 91 81 89 86 75 88 36 15 42
South AtIANTC ..o.veieeiieiereeieee e 91 80 88 88 76 86 50 17 34
East South Central 93 81 87 85 73 87 26 13 49
West South Central 90 83 92 82 75 92 21 13 65
Midwest 87 78 90 79 69 87 40 17 42
East North Central . 85 78 92 78 71 91 44 15 34
West North Central 91 79 87 79 65 82 33 20 60
West 90 82 91 85 78 91 22 18 81
Mountain 88 76 86 83 71 85 22 14 62
Pacific 91 85 93 86 80 93 21 19 89

1 The take-up rate is an estimate of the percentage of workers with access to a plan who participate in the plan, rounded for presentation. See Technical Note for more details.

2 Includes defined benefit pension plans and defined contribution retirement plans. Workers are considered as having access or as participating if they have access to or are participating in

at least one of these plan types.

3 The 2014 estimates are not strictly comparable to corresponding estimates in previous years. See technical note for more information.
4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 3. Retirement benefit combinations: Access, State and local
government workers, National Compensation Survey, March 2015

(All workers = 100 percent)

Defined Defined Defined
g benefit and ) I
Characteristics defi benefit only | contribution
efined only
contribution
Al WOTKETS .ottt 27 57 6
Worker characteristics

Management, professional, and related ................ 29 58 5
Professional and related . 29 58 5
Teachers .......cccccvvveeeen.. . 29 59 3

Primary, secondary, and special education
school teachers ........ccccvveeveeeciciec e 27 71 -
SEIVICE coiieeeieiiiiiee et e e e e rae e e e e e 22 56 6
Protective ServiCe .......ccccccvvviivieeeeeeiiiiieieee e, 26 59 6
Sales and office . 29 54 7
Office and administrative support ...........cccceeeeee 29 55 6
Natural resources, construction, and maintenance 29 61 6
Production, transportation, and material moving ... 19 60 7
FUILEIME e 31 62 6
Part time ....vveeeeeiiccceee e 6 30 3
UNION oot 32 63 2
NONUNION .oiiiiiiicicceee e 23 51 9

Average wage within the following categories:!
Lowest 25 Percent ........cccooccveeieeeeianiiiiieeeeeeee 19 49 7
Lowest 10 percent .. 11 42 8
Second 25 percent .. 28 60 6
Third 25 percent ...... 29 60 5
Highest 25 percent ..... . 33 61 4
Highest 10 percent ..........ccccoevvvvenienieeneennns 37 54 6
Establishment characteristics

Service-providing iNAUSEIES .........ccceeeerieeeniieeenne 27 57 6
Education and health services 27 59 5
Educational services ........... . 26 62 3
Elementary and secondary schools ........... 23 69 1
Junior colleges, colleges, and universities 38 39 10
Health care and social assistance ................. 32 36 21
HOSPIAIS ... 33 38 24
Public administration ...........cccccceeiiiiiiiiiieeeee, 30 57 4
110 99 WOTKEIS .eeeiiieiee e ciiee e e 18 50 10
1 to 49 workers . 13 a7 10
50 to 99 workers 26 55 9
100 WOTKEIS OF MOKE ..ocveeeeiiiiiieeeeeeeireee e e e e e 28 58 5
100 to 499 workers . 24 57 7
500 WOrKErs Or MOIE .......ceeeeeveeirivreeeeeeieiiirrneeenn 30 58 4

See footnotes at end of table.



Table 3. Retirement benefit combinations: Access, State and local
government workers, National Compensation Survey, March

2015—continued

(All workers = 100 percent)

Defl_ned Defined Defined
I benefit and ) S
Characteristics defi benefit only | contribution
efined only
contribution
State government .. . 36 51 6
Local governMENt ........ccevvveeeriiee s ereee e 24 59 5
Geographic areas

NOMNEAST ...vvveiee e 26 61 4
New England ........cccooieeiiiiiiiiee e 9 74 -
Middle ALIaNtiC ......cccveeeeeeiiiiiiieeee e 32 56 4
South . 31 55 5
South Atlantic .......ccccveevieeiiie e 47 41 3
East South Central ........ccccceevviieiiiieeeiee e, - 67 -
West South Central . . 12 70 8
MIAWEST ... 32 47 8
East North Central ............ccovvvveeeeeeiiiiiiieee e, 38 40 6
West North Central .. . - 58 -
WESL .ot 17 69 5
MOUNLAIN ©..oviviieee e 16 66 6
PaCifiC voovvive e - 70 4

1 surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 4. Defined benefit retirement plans:* Employee contribution requirement and
method of contribution, State and local government workers, National Compensation

Survey, March 2015

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of annual earnings?

Employee " T Employee
Characteristics contribution izl | Lzl fedl contribution
required Total PGS | AT i not required
annual annual
earnings earnings
Al WOTKEIS oviiiiiiie et se e see e e se e 89 78 6.9 6.9 11
Worker characteristics
Management, professional, and related ................ 90 80 7.0 6.9 10
Professional and related 91 81 7.1 6.9 9
TEACKNEIS .eveeeeeeeteeee e 92 85 7.3 7.0 8
Primary, secondary, and special education
school teachers ........ccccvveeeeeiiciiiiieec e, 92 85 7.4 7.0 8
Service 20 76 7.2 7.0 10
Protective SEIVICe .......ccccvvvvveiiveeeeiieeeriee e 90 7 7.5 7.4 10
Sales and offiCe .......ccccvviiieiiiii e 88 74 6.6 6.8 12
Office and administrative support ............ccc.c..... 87 74 6.7 6.8 13
Natural resources, construction, and maintenance 89 74 6.2 6.0 11
Production, transportation, and material moving ... 84 66 6.7 6.8 16
FUILEIME e 89 78 6.9 6.9 11
Part time .....oeeveeeeeeceee e 88 71 7.3 7.0 12
UNION ot e e 90 70 7.0 7.0 10
NONUNION .oiiiiiiee e 89 86 6.8 6.7 11
Average wage within the following categories:3
LOWESE 25 PErCeNnt .......cccocvvveriveeeniiee e 88 82 6.7 6.7 12
Lowest 10 PErcent .......cccccoevcvvvveeeeeeiniinnneeeenn. 90 84 7.1 6.7 10
Second 25 PErcent .......ccccoccveeiiiieeiiiiee e 88 75 6.7 6.9 12
Third 25 percent ........cccoccvevveriieenieiiee e 90 78 6.8 6.7 10
Highest 25 percent ........cccccceviiieeniiee e 91 76 7.4 7.0 9
Highest 10 percent .........c.cccoevviiiiiniieneenene. 93 74 7.7 7.5 7
Establishment characteristics
Service-providing iNdUSEIES ......ccccccevvveeiieresiiieeens 89 78 6.9 6.9 11
Education and health services ... 91 82 7.1 6.9 9
Educational Services ..........cccccveeevveinnnnns 92 84 7.1 7.0 8
Elementary and secondary schools ........... 92 84 7.1 7.0 8
Junior colleges, colleges, and universities 94 85 7.1 7.0 6
Health care and social assistance 78 63 6.5 6.7 22
Hospitals .........ccocvevieiiienice 76 61 6.7 6.7 24
Public administration ..........ccccceevvviveevieeecsienens 87 71 6.8 6.9 13
110 99 WOIKEIS ... 86 77 7.0 6.4 14
110 49 WOTKEIS ...evveeeciee e 94 80 6.7 6.4 6
100 WOTKEIS OF MOKE ..oevieeeeeiiiiiieee e e e e e e e 90 78 6.9 6.9 10
100 t0 499 WOIKEFS .....evveiiiieeeiiiiee e 87 78 7.2 6.9 13
500 WOrKErS OF MOTE .....oeevvieeeierieeesiieeeenieeeesenens 91 78 6.8 6.9 9

See footnotes at end of table.




Table 4. Defined benefit retirement plans:* Employee contribution requirement and
method of contribution, State and local government workers, National Compensation

Survey, March 2015—continued

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of annual earnings?

Employee " T Employee

Characteristics contribution Azl e | el (e contribution
required Total PGS | AT i not required

annual annual
earnings earnings
State governMEeNt ........ccccovvveeeriiieenieee e 90 75 6.6 6.8 10
Local government .... 89 79 7.0 6.9 11
Geographic areas

NOMhEASt ....oooiviiiiiiiic e 97 56 6.8 6.9 3
New England . 98 59 7.2 7.0 2
Middle Atlantic 96 56 6.6 6.9 4
SOULN o 92 91 6.1 6.4 8
South Atlantic 93 92 5.1 5.3 7
MIAWESE ... 88 80 7.7 7.0 12
East North Central .........ccccooviiiiiiiiniiciicnece 85 72 8.4 9.4 15
West North Central ... 95 94 6.9 6.0 5
WESE i 80 69 8.0 8.0 20
PACIIC .o 79 65 7.2 7.7 21

1 The 2014 estimates are not strictly comparable to corresponding estimates in previous years. See technical note for more

information.

2 The employee contributes a fixed percentage of his or her earnings to the retirement plan.
3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using wage

data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 5. Defined benefit retirement plans: Open, soft and hard freeze plans, State
and local government workers, National Compensation Survey, March 2015

(All workers participating in defined benefit plans = 100 percent)

Soft freeze?
Characteristics Open plans? .A.” S_o_me Hard freeze3
participants | participants
still accruing | still accruing
benefits benefits
AlLWOIKETS ... 40 60 (*) (*)
Worker characteristics
Management, professional, and related 39 61 - -
Professional and related .................... 39 61 — -
Teachers ... 40 60 - -
Primary, secondary, and special education
school teachers ........cccocoeveviieeiiieeiieee 40 60 - -
Service 41 59 - -
PrOteCtive SEIVICE .......cooevvevvererereeeeeseeeeeeeeeeeens 44 56 - (*)
Sales and OffiCe .......ooceiiiiiiiii s 39 61 - -
Office and administrative support ...........ccccceeene 39 61 - -
Natural resources, construction, and maintenance 43 57 - (*)
Production, transportation, and material moving ... 42 58 - -
FUILEIME ©.evee e 40 60 (*) (*)
Part time .....coooii 34 65 - -
UNION oo 35 65 - -
NONUNION .. 45 55 - -
Average wage within the following categories:>
Lowest 25 percent ....... 44 56 - -
Lowest 10 percent ... 40 60 — —
Second 25 percent ...... 42 58 - -
Third 25 percent ....... 39 61 - -
Highest 25 percent ...... 35 65 - -
Highest 10 percent ...........ccooeveieiiinieeneennnn. 32 68 - -
Establishment characteristics
Service-providing iNdUSEHES .........cvevevevevreeerennnes 40 60 (*) (*)
Education and health services .. 38 62 - -
Educational services ...........ccccoeevuns 37 62 - -
Elementary and secondary schools ........... 38 61 - -
Junior colleges, colleges, and universities 35 65 - -
Health care and social assistance ................. 43 57 - -
HOSPItAIS ..o 43 57 - -
Public administration ............ccocceveienieniieeneennn. 41 59 - -
110 QI WOIKEIS ..t 49 51 - -
1 t0 49 WOTKEIS ..ttt 51 49 - -
50 to 99 workers 47 53 - -
100 WOTKEFS OF MOTE ......vovvieeeieiiieieieieiees e 39 61 (") (")
100 t0 499 WOTKEFS ...ccvveiiiiiiiiiieiie e 39 61 - -
500 WOIKEFS OF MOTE ... 38 61 (*) (*)

See footnotes at end of table.




Table 5. Defined benefit retirement plans: Open, soft and hard freeze plans, State
and local government workers, National Compensation Survey, March

2015—continued

(All workers participating in defined benefit plans = 100 percent)

Soft freeze?
Characteristics Open plans? .A“ S_o_me Hard freeze3
participants | participants
still accruing | still accruing
benefits benefits
State goOVErNMENT .........eevrivieiiiiieeiiie e 34 66 - -
Local gQOVErNMENL ..........ccccoveveveveeeeeeeeeeeeeeeieeeeeeenns 42 58 (*) (*)
Geographic areas

NOMhEASt ....cceeeiiiiiiiee e 25 74 1 —
New England .........ccocoeiiiiiiiiiciicne e 30 68 - -
Middle AHaNtIC .......cceeeeeeeiiiiiiee e 23 76 - -
SOULN o 43 57 - -
South AlaNtiC ....ccvvveeiee e 50 50 - -
East South Central ..........cccoceveeeviiiiiiiiee e, 34 66 - -
West South Central .........cccceeeeeeiiiiiiiieeeeeeccins 37 63 — —
MIOWESL ..ottt 51 48 - (*)
East North Central .... 50 49 - 1
West North Central ..........cccceeeeeiiiiiiiieeee e, 53 47 — —
WESE i 35 65 - -
Mountain . 38 62 - -
PaCifiC .o, 34 66 - -

1 Plans open to new participants.

2 New employees are not allowed in the plan. Benefit accruals may continue for existing participants.
3 Participants in these plans stop accruing benefits on the date the plan is frozen. The benefit the employee receives is

calculated as of the day the plan was frozen.
4 Less than 0.5.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 6. Defined benefit frozen retirement plans:? Selected attributes,
State and local government workers, National Compensation Survey,

March 2015

(All workers participating in frozen defined benefit plans = 100 percent)

stopped accruing benefits2

Time since plan closed to new workers or

Characteristics
Greater than
1 year 2 to 5 years 5 years
Al WOTKEIS .o 2 64 34
Worker characteristics

Management, professional, and related ................ 2 62 36
Professional and related 2 61 37
TEACKNEIS .ooieeeieee e 1 61 38

Primary, secondary, and special education
school teachers ........cccccveeeveeecccicciiee, 60 39
SEIVICE coiiiieiiiiie et e a e - 67 -
Protective ServiCe .......c.cccovvvvvveeeeeeieiciiieeee e - 76 -
Sales and office 2 66 32
Office and administrative support ...................... 2 66 32
Natural resources, construction, and maintenance 3 69 29
Production, transportation, and material moving ... 2 58 40
FUILEIME .o 2 63 35
Part ime ..ooooeeeeecie e - 74 -
UNION et - 71 -
NONUNION oot 4 54 43

Average wage within the following categories:3
Lowest 25 percent ..........cccceevciieiiiine i 3 58 40
Lowest 10 percent 2 51 47
Second 25 percent 2 69 29
Third 25 percent .... 2 62 36
Highest 25 percent ... 1 66 34
Highest 10 percent ........cccccvcveeniiereniieeinnes - 65 -
Establishment characteristics

Service-providing industries ...........ccccceviieniennen. 2 64 34
Education and health services .. 2 60 37
Educational Services ..........cccvvvvveeeiiiivvvnennennnn 2 61 37
Elementary and secondary schools ........... 2 60 39
Junior colleges, colleges, and universities - 64 -
Health care and social assistance ................. 2 59 39
HOSPItAIS ..o - 52 -
Public administration ...........ccccccoeeieiiiiieeeeeeninn, 2 70 28
110 99 WOIKEIS ...vviviiiiiee e - 65 -
1 to 49 workers ... - 71 -
50 t0 99 WOTKEIS ....vveeiiiieeciiee e - 59 -
100 WOTKEIS OF MOIE ..ooeeeieiiiiiieee e e et e 2 64 35
100 to 499 workers ... 1 59 40
500 WOrKEers or MOre ........cccvveervveeeiieeesnieee s 2 65 33

See footnotes at end of table.




Table 6. Defined benefit frozen retirement plans:? Selected attributes,
State and local government workers, National Compensation Survey,
March 2015—continued

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or
stopped accruing benefits2
Characteristics
Greater than
1 year 2 to 5 years 5 years
State governMENt .........evevvevviiiiieieee e 3 65 32
Local government ..........occceevvivieiiiieeseee e 1 63 35
Geographic areas

NOMNEASE ... - 59 41
New England .........ccoooveiiiiiiniciiccceee - 67 33
Middle AHaNTC ......ooevveeiieiieee e - 56 a4
SOULN e 5 53 42
South AHANtIC ...eovvveeiiiee e 6 83 11
East South Central ..........ccoceeiieiiiiniinieeieee - 45 -
West South Central .........ccocceeiiiiieiiiiiiiiee s - 19 81
MIAWEST ©..cvviiicieecece et (*) 67 33
East North Central ........cccccoooiiiieiiiiiiinccieee - 72 -
West - 82 -
MOUNEAIN ..o - 76 24
PaCIfIC 1ovvveeeciee e - 84 -

1 Plans closed to new workers or plans that cease accruals for some or all plan participants.

2 The length of time is calculated based on the year the plan was modified. For example, plans frozen
after January 2014 are included in the "1 year" column. Those frozen between 2010 and 2013 are included in
the "2 to 5 year" column and plans frozen before 2010 are included in the "Greater than 5 years" column.

3 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2015.

4 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 7. Defined benefit frozen retirement plans:! Plan alternatives, State and local government workers,

National Compensation Survey, March 2015

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives to frozen plans?

No Alternatives Modified Enhanced
Characteristics alternative to| to frozen L ) existing New defined
existing New defined - -
frozen plans plans defined benefit plan def_mec_i contribution Other
benefit plan contribution plan
plan
Worker characteristics
Management, professional, and related - 100 94 6 - 16 -
Professional and related ...............cccoc... . - 100 94 5 - 16 —
Teachers ......cccooveiiiiii - 100 96 4 - 17 -
Primary, secondary, and special education
school teachers .........ccocvveeeeeiiiiiienecce, - 100 96 4 - 18 —
Sales and office - 100 93 7 - 18 1
Office and administrative support ...........cccceeeeee - 100 93 6 - 18 1
Natural resources, construction, and maintenance - 100 86 11 - 14 —
Production, transportation, and material moving ... - 100 20 7 - 21 -
Average wage within the following categories:3
Highest 25 percent ........ccccoveiiiiiiiniiiniicieeee - 100 96 4 - 17 -
Highest 10 percent ..........ccccvvvienvenieenieennns - 100 97 3 - 20 -
Establishment characteristics
Service-providing industries:
Education and health services ...........cccccceeenns - 100 95 5 - 16 -
Educational Services ..........cccccvvvvcueennnn. - 100 95 5 - 16 -
Elementary and secondary schools - 100 96 4 - 18 -
Junior colleges, colleges, and universities - 100 92 - - 11 -
Health care and social assistance - 100 94 6 - 9 -
HOSPIAIS ... - 100 96 4 - 3 -
1 to 99 workers:
1t0 49 WOTKEIS .ovvveeeiieeecee e - 100 92 - - - -
100 workers or more:
100 t0 499 WOIKEIS ..ccvveveeeiiiieeiiie e - 100 91 8 - 17 -
State governMENt .........ccooviviiiiiereeiiniiiiiee e - 100 90 10 - 15 -
Geographic areas
Northeast:
New England ........cccceevvieeeiiireciiie e - 100 96 4 - 3 -
South:
East South Central ..........cccccovvveeeeeciiiiiiieeeeeee, - 100 90 - - - -
West South Central .........cccccoviiiiiniiiecneee, - 100 95 3 - - -
MIAWEST ..evvviee e - 100 93 6 - 15 -
East North Central ..........ccccoceveiiiiiiiiieeeeeeec, - 100 97 - - 23 -
West North Central ........cccccocveeviieiiiie e — 100 87 - - - -
WESE et - 100 93 7 - 6 -
Mountain - 100 94 - - - -
PaCifiC ..oocveieeie e — 100 93 7 — — —

1 plans closed to new workers or plans that cease accruals for some or all plan participants.
2 The sum of the individual components may be greater than the total because some employers offer more than one alternative.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and

below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 8. Defined contribution retirement plans: Selected attributes, State and
local government workers, National Compensation Survey, March 2015

(All workers participating in defined contribution plans = 100 percent)

Employee contribution Employeoe ggrr:tnbunon
Characteristics P
Required | Not required Pretax Not pretax
Al WOTKEIS ..t 58 42 81 19
Worker characteristics
Management, professional, and related ................ 58 42 81 19
Professional and related 59 41 80 20
Teachers ........ccceeeueeee. 59 41 81 19
Primary, secondary, and special education
school teachers .......ccccocceveviee e 46 54 - —
SEIVICE ittt 60 40 81 19
Protective Service ........ccocoeeiiiiiiiiiieiiee e 68 32 - -
Sales and office .......cccovvviiieeiiineens 58 42 87 13
Office and administrative support 58 42 87 13
Natural resources, construction, and maintenance 57 43 69 31
Production, transportation, and material moving ... 47 53 - -
FUITEIME e 58 42 81 19
Part ime ..ooooeeeeeieec s 61 39 — —
UNION ittt 56 44 79 21
NONUNION oo 60 40 82 18
Average wage within the following categories:!
Lowest 25 Percent ..........ccccveeveeiiiiiiiiieeeeeeies 59 41 83 17
Lowest 10 percent ... 61 39 - -
Second 25 percent ... 56 44 81 19
Third 25 percent ....... 54 46 76 24
Highest 25 percent ......... 64 36 85 15
Highest 10 percent ..........ccccceveenieeneenneennn. 72 28 89 11
Establishment characteristics
Service-providing iNdUSEHES ........cocceveeiieeeniiieeens 58 42 81 19
Education and health services .. 59 41 78 22
Educational services .......... 59 41 78 22
Elementary and secondary schools ........... 49 51 - -
Junior colleges, colleges, and universities 69 31 80 20
Health care and social assistance ................. 58 42 77 23
HOSPItAIS ..o 63 37 75 25
Public administration ..........ccccccevieeiiniieniiieenn. 56 44 83 17
110 99 WOTKETS ...oeiiiiiiiii e 53 47 - -
50 to 99 workers .... 33 67 - -
100 WOTKEIS OF MOTE ...eeviiiieeiiiieeeiieeeeieeeesieee e 59 41 79 21
100 t0 499 WOTKETS ...c.eviiiiiiiiiieiiesiieeiee e 61 39 88 12
500 WOrkers or MOre ........ccccveerueeeeniieeeenieee s 58 42 76 24

See footnotes at end of table.




Table 8. Defined contribution retirement plans: Selected attributes, State and
local government workers, National Compensation Survey, March

2015—continued

(All workers participating in defined contribution plans = 100 percent)

Employee contribution

Employee contribution

Characteristics option
Required | Not required Pretax Not pretax
State government 63 37 82 18
Local government 55 45 81 19
Geographic areas
SOULN oo 62 38 75 25
South AaNtiC ....occveeeiiiii e 55 45 70 30
East South Central ...........cooeviiiiiiniiiiicieee 59 41 - -
MIAWEST o 59 41 84 16
East North Central ..........ccccoviiiiiiiiiiiieeeen 51 49 82 18
WESE . 43 57 — —
MOUNEAIN ..o 49 51 - -
PaCIfiC .o 42 58 - -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 9. Health care benefits: Access, participation, and take-up rates,* State and local

government workers, National Compensation Survey, March 2015

(All workers = 100 percent)

Health care?

Medical care

Characteristics
L Take-up S Take-up
Access | Participation rate Access | Participation rate
Al WOTKETS ..ot 88 79 90 87 73 83
Worker characteristics

Management, professional, and related ................ 89 80 89 89 74 82
Professional and related . 89 79 89 89 73 82
TEACNEIS ..o 88 78 89 88 72 82

Primary, secondary, and special education
school teachers .......cccooeviveeiiiviciiiieee e, 98 86 88 98 79 81
ServiCe ...cooceevvveeeciieeenen. 82 74 90 82 69 85
Protective service .. 89 82 92 89 78 88
Sales and office .......cccoceveeeiiiiiinnnnn. . 88 80 91 88 74 84
Office and administrative support ..............c....... 88 80 91 88 74 84
Natural resources, construction, and maintenance 96 87 91 94 81 85
Production, transportation, and material moving ... 83 76 91 82 70 85
FUITEIME oo 99 89 90 99 83 84
Part time ....ccveeeeee e 25 21 83 24 18 73
UNION e 95 87 91 95 80 84
NONUNION i 81 71 88 81 67 83

Average wage within the following categories:3
Lowest 25 Percent ........cccceevveeiiniiee i 70 61 87 70 56 80
Lowest 10 Percent ........ccccceevveerenieeeesiieeeenns 54 45 83 54 43 80
Second 25 PErcent .......ccoocveeeriiieeniiee e 92 83 91 91 78 85
Third 25 percent .......... 93 83 89 93 78 84
Highest 25 percent ...... 97 89 91 97 81 84
Highest 10 percent 97 90 93 97 82 85
Establishment characteristics

Service-providing iNndustries ...........cccccevviiiiiennen. 88 79 90 87 73 83
Education and health services .. 88 78 89 88 72 81
Educational Services ..........cccccceeeeeiunnnn . 88 78 89 88 72 81
Elementary and secondary schools ........... 89 77 87 88 70 80
Junior colleges, colleges, and universities 86 80 93 86 75 87
Health care and social assistance ................. 88 78 89 88 72 81
Hospitals ......ccceevveeiieiiieiiceieeen 94 86 91 94 78 83
Public administration 88 81 92 88 77 87
110 99 WOIKEIS ..ot 75 66 88 75 63 83
110 49 WOIKEIS ..euvvveeeeeeeeiciieee e 66 58 88 66 56 84
50 t0 99 WOTKEIS ...vvveeiieeeciiie e 89 78 88 89 73 82
100 workers or more ..... 89 80 90 89 74 83
100 to 499 workers ...... 86 77 90 85 72 84
500 workers or more .... 91 81 90 91 75 83

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2015—continued

(All workers = 100 percent)

Outpatient prescription drug

Dental care Vision care
coverage
Characteristics
S Take-up S Take-up S Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
AlLWOTKEIS .ttt 57 49 85 38 32 84 86 72 83
Worker characteristics

Management, professional, and related ................ 57 49 85 37 31 83 88 72 82
Professional and related 57 48 84 36 30 82 88 72 82
TEACKNEIS ... 56 48 85 34 29 83 87 71 82

Primary, secondary, and special education
school teachers ......ccccoecvieeveieiiiiiiieeeee 62 52 84 37 31 84 96 78 81
SEIVICE .vvveiieiieeiie e 53 45 85 37 30 82 80 67 84
Protective service .. 60 52 86 42 35 83 87 76 87
Sales and office ........ccocceveveiiiiiiinnns 60 52 87 42 36 87 86 73 85
Office and administrative support ...................... 59 51 86 42 37 86 86 73 85
Natural resources, construction, and maintenance 65 57 88 41 36 88 92 79 86
Production, transportation, and material moving ... 61 52 86 39 35 89 81 69 85
FUITEIME o 64 55 86 43 36 84 97 81 84
Part time .....oooieiieee e 18 14 77 14 11 78 24 17 73
UNION ittt 75 65 87 56 48 86 92 78 84
NONUNION i 42 35 83 23 18 80 80 66 83

Average wage within the following categories:3
Lowest 25 Percent ........cccccceevveeiiniieinnniee e 36 30 83 21 17 78 68 55 81
Lowest 10 Percent ........ccocceeeveeeenieereniieeeennes 22 18 81 11 9 78 54 43 80
Second 25 PErcent .......ccoceeeiiiieeniiee e 62 53 86 41 35 86 89 76 85
Third 25 percent .......... 60 52 86 39 33 85 93 78 84
Highest 25 percent ...... 72 62 86 53 44 84 95 80 83
Highest 10 percent 74 65 88 54 47 86 95 80 85
Establishment characteristics

Service-providing industries ...........cccccevviiiiennen. 57 49 85 38 32 84 86 72 83
Education and health services .. 55 47 85 34 28 83 87 71 81
Educational Services ..........cccccceeveiinnnnn 55 46 85 34 28 83 87 70 81
Elementary and secondary schools ........... 54 45 83 34 28 83 87 69 79
Junior colleges, colleges, and universities 55 49 89 33 27 82 86 75 87
Health care and social assistance ................. 57 48 85 35 29 82 87 71 82
Hospitals .......covevveeiieiieciceeeen 58 51 88 32 27 84 93 77 83
Public administration 62 54 86 46 39 85 86 75 87
110 99 WOIKEFS ...oooiiiiiiieiiteie et 42 37 87 31 26 84 73 62 84
110 49 WOIKEIS ..evvvvieeeeeeeciieeeee et 32 28 88 20 16 80 65 55 85
50 t0 99 WOTKEIS ...vvveeciveeceiiee e 57 50 87 46 40 87 86 72 84
100 workers or more ..... 59 51 85 39 33 84 88 73 83
100 to 499 workers ...... 54 47 87 32 29 90 83 70 84
500 workers or more .... 61 52 85 42 34 82 89 74 83

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up rates,* State and local
government workers, National Compensation Survey, March 2015—continued

(All workers = 100 percent)

Health care?

Medical care

Characteristics
L Take-up S Take-up
Access | Participation rate Access | Participation rate
State goOVErnMENT .......ccccevvveeiriiiee e 93 86 92 93 81 87
Local government ...........cccoeiieeiiiee e, 86 76 89 85 70 82
Geographic areas
NOMhEaSt .....oceeiiiiiee e 88 81 92 87 76 87
New ENgland ........cccoccveeiiiveeiiiie e 86 77 89 86 72 84
Middle Atlantic ... 88 83 94 88 78 88
South ....cceveeeiiiee, 91 79 87 90 74 82
South Atlantic ..... 90 77 86 89 70 78
East South Central ...... 93 85 92 93 83 90
West South Central ..... . 91 78 85 91 75 83
MIAWESTE ...vvvieeeiiecciieee e 82 72 88 82 66 80
East North Central .........cccceevvivieiiiee e 80 71 88 80 64 80
West North Central ... 86 75 88 86 70 81
WeSt ..o, . 88 83 95 88 75 85
MOUNLAIN .oiiviiecciiee e 87 80 92 87 73 84
PaCIfiC .oovveeeeieie e 88 84 96 88 75 86

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2015—continued

(All workers = 100 percent)

Outpatient prescription drug

Dental care Vision care
coverage
Characteristics
L Take-up - Take-up S Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
State government 60 53 88 42 35 85 92 80 87
Local government 56 48 85 37 31 83 84 69 82
Geographic areas
NOMhEAST ....eeeieiicieeee e 67 60 88 47 42 88 85 74 87
New England . 57 48 85 20 16 80 82 67 82
Middle Atlantic .........cccceeevcieeiie e 71 64 89 58 52 89 86 7 89
SOULN e 37 29 78 20 14 71 90 74 82
South Atlantic . 48 38 80 30 20 66 88 69 79
East South Central .........cccceevvvveeviieeeciiee e, 28 18 65 8 7 85 92 83 90
West South Central ...........cccoeeeiiiieeiiiiieeecieees 24 20 84 13 11 85 91 75 83
Midwest . 62 53 86 34 28 84 78 63 81
East North Central ..........ccceevvvveeciiee e, 66 56 84 47 40 85 79 63 80
West North Central .........ccccoeeeeeiiiiieeeee i, 56 49 88 12 9 79 77 64 83
West . 79 70 89 66 58 87 88 74 84
MOUNLAIN .eeeiiiecceie e 71 65 91 - - - 87 73 84
PaCIfiC .oovvieeeiie e 82 72 88 78 68 88 88 74 84

1 The take-up rate is an estimate of the percentage of workers with access to a plan who participate in the plan, rounded for presentation. See Technical Note for more details.
2 Health care is a collective term for the following benefits: medical, dental, and vision care benefits; and outpatient prescription drug coverage. If workers have access to or
participate in at least one of these benefits, they are considered as having access to or participating in health care.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 10. Medical care benefits: Share of premiums paid by employer and
employee, State and local government workers, National Compensation

Survey, March 2015

(In percent)

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
Al WOTKETS . 87 13 71 29
Worker characteristics

Management, professional, and related 87 13 70 30
Professional and related ....................... 87 13 69 31
TeAChers ....ccoeeiiiiie e 88 12 68 32

Primary, secondary, and special education
school teachers .........ccccovvvieniciieciece, 87 13 66 34
Service 87 13 73 27
Protective Service ........ccccceviiiiiiiiei i 87 13 78 22
Sales and office .........ccccvriiiiiiiiiiin 88 12 73 27
Office and administrative support ...........cccccee.ee 88 12 73 27
Natural resources, construction, and maintenance 87 13 74 26
Production, transportation, and material moving ... 87 13 72 28
FUILTIME ot 88 12 71 29
Part time ..o 82 18 69 31
UNIOM et 87 13 78 22
NONUNION i 88 12 64 36

Average wage within the following categories:!
Lowest 25 percent ....... 87 13 64 36
Lowest 10 percent ... 88 12 56 44
Second 25 percent ...... 88 12 73 27
Third 25 percent .... 88 12 71 29
Highest 25 percent ......... 86 14 74 26
Highest 10 percent ..........cccccvvvierieeneeneeennn. 88 12 78 22
Establishment characteristics

Service-providing iNdUSEHES ........cccceveeiieeeiiieeens 87 13 71 29
Education and health services .. 87 13 67 33
Educational Services ..........c.occvcvevvens 87 13 66 34
Elementary and secondary schools ........... 87 13 64 36
Junior colleges, colleges, and universities 89 11 73 27
Health care and social assistance ................. 87 13 71 29
HOSPItAIS ..o 88 12 71 29
Public administration ...........c.coceviieeeiiiieeniinene 88 12 7 23
110 99 WOTKETS ..o 91 9 72 28
1 t0 49 WOTKEIS ...veeeiiiiieiieee e 91 9 75 25
50 to 99 workers ... 91 9 69 31
100 WOTKErS OF MOTE .....ooveiiiieiieiieeniee e 87 13 71 29
100 t0 499 WOTKEIS ....oeoeiiiiiiiieeeieee e 87 13 69 31
500 WOTKErs OF MOTE ......cccuveviiiiienireeieeneeeieenes 87 13 72 28

See footnotes at end of table.




Table 10. Medical care benefits: Share of premiums paid by employer and
employee, State and local government workers, National Compensation

Survey, March 2015—continued

(In percent)

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
State government 87 13 75 25
Local government 87 13 70 30
Geographic areas
NOMhEAST ....evveeeieee e 87 13 85 15
New ENgland ........ccocoveeniiiiiniiiieeee e 84 16 79 21
Middle AHANLIC .......evveeeeeiiiiiieeee e 89 11 86 14
South 88 12 60 40
South Atlantic ..o 88 12 68 32
East South Central .........ccccoeviiiiiiiiiiiee e 88 12 54 46
West South Central .. 87 13 54 46
MIAWESTE .o 88 12 77 23
East North Central ..........ccceeviiiiiiiieiiiieee e 86 14 81 19
West North Central ... 91 9 71 29
WESL ittt 86 14 72 28
MOUNLAIN ..vveiiiieieiieee e 89 11 65 35
PaCIfiC «ovvveeeeie e 85 15 75 25

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile

estimates generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March 2015

(All workers with single coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy ploye
premium premium premium | contribution
Al WOTKEIS ..t 100 $486.38 28 $522.68 72 $472.66 $105.64
Worker characteristics

Management, professional, and related ................ 100 490.43 28 523.65 72 477.84 107.28

Professional and related ............cccccoeeeeniiineennn. 100 489.14 28 524.40 72 475.34 110.38

TeacChers ......ccoiiiiiiie e 100 492.04 31 524.89 69 477.48 111.58
Primary, secondary, and special education

school teachers .........ccccocvevveeieccee i 100 492.28 32 528.01 68 475.71 119.38

SEIVICE ..vvveiieiieiieeiee 100 479.99 27 518.74 73 465.50 104.68

Protective service ... 100 503.76 28 538.73 72 489.90 105.91

Sales and office .......ccoeviviieiii i, 100 485.66 28 515.16 72 474.36 102.18

Office and administrative support ...........c.ccce... 100 487.08 27 520.18 73 474.91 103.31

Natural resources, construction, and maintenance 100 477.08 28 550.87 72 449.48 101.77

Production, transportation, and material moving ... 100 478.01 27 516.32 73 464.01 105.53

FUITEIME e 100 486.98 28 520.82 72 474.18 104.30

Part tiMe ...ovoceieeieecie e 100 471.05 27 570.67 73 433.93 139.88

Union .......... 100 526.21 29 557.38 71 513.45 123.34

Nonunion 100 446.32 26 483.39 74 433.45 88.62

Average wage within the following categories:!

Lowest 25 PEICENL .....cceveveiiiiiiieiie e 100 450.73 27 482.39 73 439.09 95.26

Lowest 10 percent . 100 429.65 28 439.29 72 425.98 88.86

Second 25 percent .... 100 489.48 28 531.34 72 473.37 103.82

Third 25 percent ..... 100 488.12 29 518.23 71 475.71 99.02

Highest 25 percent .... 100 507.93 26 549.47 74 493.37 119.93

Highest 10 percent ..........cccccveveenieeneeineennn 100 515.74 33 535.94 67 506.14 117.67

Establishment characteristics

Service-providing iNdUSEHES .......cccccvveeiieeeniiieeens 100 486.85 28 522.63 72 473.21 105.89

Education and health services ...........ccccceevunenn. 100 475.09 28 518.70 72 457.87 110.04

Educational Services ..........coccevverieeneeieeennn. 100 473.89 28 517.55 72 457.01 110.53

Elementary and secondary schools ........... 100 477.03 30 517.58 70 459.57 119.88

Junior colleges, colleges, and universities 100 467.50 22 515.01 78 454.19 80.68

Health care and social assistance ... 100 482.59 31 525.18 69 463.51 106.86

HOSPItalS .....coovveiiieiiciiieiieeeee 100 476.89 36 526.37 64 448.69 112.57

Public administration ............ccccceviieiiienieineene, 100 509.04 24 537.45 76 500.02 100.98

110 99 WOTKETS ..ot 100 487.44 41 508.55 59 472.58 84.00

1 to 49 workers .... 100 488.34 40 530.23 60 460.15 79.45

50 to 99 workers ..... 100 486.42 43 485.34 57 487.21 89.35

100 workers or more ... 100 486.25 26 525.40 74 472.67 107.69

100 to 499 workers .... 100 492.93 27 532.70 73 478.65 104.89

500 WOIKEI'S OF MOIE ....vvveueieeiieeiie s eve e 100 484.05 26 522.91 74 470.72 108.61

See footnotes at end of table.




Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March

2015—continued

(All workers with single coverage medical care benefits = 100 percent)

Total

Employee contribution not

Employee contribution required

required
Characteristics Average Average Average Average
Pefc.e”t .Of flat monthly Pefc.e”t .Of flat monthly Pefc.e”t 0 f flat monthly | flat monthly
participating participating participating
employer employer employer | employee
employees . employees . employees . e
premium premium premium | contribution
State government 100 $486.69 18 $518.98 82 $479.46 $88.10
Local government 100 486.25 31 523.56 69 469.39 114.08
Geographic areas
NOMNEASE ... 100 517.69 31 527.28 69 513.49 119.85
New ENgland ........ccoocveeiiiiieniiiieiee e 100 556.57 - - - - -
Middle AaNtiC .......cceevevieieiice e 100 504.24 37 521.84 63 494.12 116.58
South 100 440.49 27 492.62 73 421.38 89.41
South AHANLIC ..eoveiieeicciee e 100 473.29 22 514.96 78 461.82 85.78
East South Central ..........ccoocvieiiiieeneiieneseen 100 392.72 13 429.32 87 387.20 69.17
West South Central . 100 424.39 44 489.26 56 372.86 119.03
MITWESE ..t 100 498.04 27 530.28 73 486.08 103.10
East North Central ..........cccoooiviieniciiiiiice 100 509.93 15 577.99 85 497.89 107.64
West North Central .. 100 479.94 45 506.24 55 458.08 92.36
WESE .o 100 530.68 26 566.06 74 518.12 125.37
MOUNTAIN ..ot 100 494.81 27 516.34 73 486.35 92.07
PACIfiC .o.veieiiciece e 100 543.46 26 585.67 74 529.03 136.80

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above
and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 12. Medical care benefits, single coverage: Employee participation by type of
contribution, State and local government workers, National Compensation Survey,

March 2015

(All workers with contributory coverage = 100 percent)

Single coverage

Characteristics Total with Flat dollar Exists, but
contributory Varies?! amount Other?
amount
coverage unknown
Al WOTKEIS .ot 100 69 20 6 5
Worker characteristics

Management, professional, and related ................ 100 69 20 6 5
Professional and related . 100 70 20 5 5
TEACKNEIS .evveeeieeeee et 100 71 19 6 4

Primary, secondary, and special education
school teachers ........cccccvvevvieeeciiec e, 100 73 16 7 4
SEIVICE .iiiiieee ettt e 100 71 18 6 5
Protective ServiCe .........ccccevvvvieeeeeeieciiiieeeeeees 100 73 14 6 7
Sales and office .......cccoeveviiiiieiinnnnn, 100 66 22 6 6
Office and administrative support 100 66 22 6 6
Natural resources, construction, and maintenance 100 69 20 7 4
Production, transportation, and material moving ... 100 67 19 10 4
FUILEIME e 100 69 20 6 5
Part ime ..oooociee e 100 62 29 6 2
UNION ottt 100 70 15 9 7
NONUNION .ot 100 69 25 3 3

Average wage within the following categories:3
Lowest 25 percent ..........ccccceevveieieiiiie e 100 71 21 4 4
Lowest 10 percent .... 100 78 17 - -
Second 25 percent .... 100 69 20 5 5
Third 25 percent ........ 100 70 19 8 4
Highest 25 percent ....... . 100 67 20 6 7
Highest 10 percent ..........ccccocoeeviieeenineeennns 100 67 19 7 7
Establishment characteristics

Service-providing iNdUStries ..........cccceevviinieiinnene 100 69 20 6 5
Education and health services . 100 69 23 5 3
Educational Services .........cccccceeeviiivvnieeenennnns 100 70 22 5 3
Elementary and secondary schools ........... 100 73 17 6 3
Junior colleges, colleges, and universities 100 64 35 - -
Health care and social assistance ................. 100 64 26 6 5
HOSPIalS ...t 100 64 25 6 5
Public administration ...........ccccccoveevivieeeeeeiinnns 100 69 15 7 9
110 99 WOIKEIS ...t 100 64 19 - -
1 to 49 workers . 100 61 22 - -
50 to 99 workers 100 68 16 - -
100 WOTKEIS OF MOIE ...eveeeeeeciiiiiee e e eeeiireee e e e 100 70 20 5 5
100 to 499 workers 100 74 16 5 5
500 workers or more 100 68 21 5 5

See footnotes at end of table.




Table 12. Medical care benefits, single coverage: Employee participation by type of
contribution, State and local government workers, National Compensation Survey,

March 2015—continued

(All workers with contributory coverage = 100 percent)

Single coverage

Characteristics Total with Flat dollar Exists, but
contributory Varies! amount Other2
amount
coverage unknown
State governmMeNt .......cccccveevviiiiieeeee e 100 63 30 - —
Local governMENt ..........coceeeeeieieinieee e 100 72 15 7 6
Geographic areas
NOMNEASE ...vvveieeeieceee e 100 62 21 9 8
New England .... 100 89 - - -
Middle Atlantic .. 100 48 29 11 12
South ...cccvveeeeene 100 73 22 - -
South Atlantic ......... 100 69 28 - —
East South Central .... 100 74 - - -
West South Central ... 100 81 - 7 -
MIAWESE vt 100 73 20 - -
East North Central .........ccccevvveiviie e 100 74 20 - -
West North Central .... 100 70 - - -
WESE ittt 100 64 16 - -
MOUNEAIN .o 100 73 - 8 -
PaCIfiC .ovveeeeieie e 100 62 16 - -

1 Based on worker attributes. For example, employee contributions may vary based on earnings, length of service, or age.
2 Includes contribution types not separately published such as composite rates, flexible benefits, and percent of earnings.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include

workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not
meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March 2015

(All workers with family coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy BOYE
premium premium premium | contribution
Al WOTKEIS ..t 100| $1,035.71 9| $1,333.59 91| $1,006.02 $455.88
Worker characteristics

Management, professional, and related ................ 100 1,023.55 9 1,352.72 91 992.50 476.85

Professional and related ............cccccoeeeeniiineennn. 100 1,014.88 9 1,365.28 91 979.99 491.66

TeacChers ......ccoiiiiiiie e 100 989.32 11 1,369.48 89 943.15 516.34
Primary, secondary, and special education

school teachers .......cccccocvevvieenciie e, 100 982.24 13 1,360.20 87 929.63 547.61

SEIVICE ..vvveiieiieiieeiee 100 1,053.66 10 1,318.69 90 1,023.28 433.70

Protective service ... 100 1,151.51 10 1,398.32 90 1,124.14 372.61

Sales and office .......ccoeviviieiii i, 100 1,059.56 10 1,306.53 90 1,033.63 430.12

Office and administrative support ...........c.ccce... 100 1,062.95 9 1,315.35 91 1,037.50 433.02

Natural resources, construction, and maintenance 100 1,049.91 8 1,411.73 92 1,020.91 407.99

Production, transportation, and material moving ... 100 1,008.22 10 1,189.12 90 988.59 435.14

FUITEIME e 100 1,035.52 9 1,340.10 91 1,005.29 453.99

Part tiMe ...ovoceieeieecie e 100 1,040.67 10 1,180.48 90 1,025.25 505.34

Union .......... 100 1,191.38 16 1,348.73 84 1,163.10 435.71

Nonunion 100 879.38 3 1,252.77 97 868.36 473.55

Average wage within the following categories:!

Lowest 25 PEICENL .....cceveveiiiiiiieiie e 100 880.93 5 1,287.76 95 858.52 493.92

Lowest 10 percent . 100 764.04 2 1,418.68 98 751.44 554.76

Second 25 percent .... 100 1,055.46 8 1,295.64 92 1,034.51 426.50

Third 25 percent ..... 100 1,032.34 10 1,349.86 90 998.97 451.30

Highest 25 percent .... 100 1,133.94 13 1,356.75 87 1,102.74 455.48

Highest 10 percent ..........cccccveveenieeneeineennn 100 1,195.41 18 1,326.44 82 1,169.24 418.38

Establishment characteristics

Service-providing iNdUSEHES .......cccccvveeiieeeniiieeens 100 1,035.42 9 1,333.95 91 1,005.55 457.40

Education and health services ............cccccceveunnn. 100 971.10 9 1,355.79 91 933.23 508.21

Educational Services ..........coccevverieeneeieeennn. 100 951.25 10 1,357.97 90 908.78 517.17

Elementary and secondary schools ........... 100 929.98 11 1,360.36 89 878.08 564.24

Junior colleges, colleges, and universities 100 1,019.24 5 1,366.74 95 998.96 370.52

Health care and social assistance ... 100 1,095.20 6 1,333.88 94 1,080.25 454.33

HOSPItalS .....coovveiiieiiciiieiieeeee 100 1,065.78 7 1,331.37 93 1,045.07 459.36

Public administration ............ccccceviieiiienieineene, 100 1,145.37 9 1,317.13 91 1,129.07 381.32

110 99 WOTKETS ..ot 100 1,005.60 8 1,226.06 92 986.67 406.75

1 to 49 workers .... 100 1,061.28 9 1,224.42 91 1,045.79 361.73

50 to 99 workers ..... 100 943.15 - - - - -

100 workers or more ... 100 1,039.32 10 1,344.66 90 1,008.38 461.85

100 to 499 workers .... 100 1,046.38 7 1,566.47 93 1,014.70 476.97

500 WOrKErS OF MOIE ....covveeiieiiiiieee et 100 1,037.01 11 1,304.29 89 1,006.20 456.65

See footnotes at end of table.




Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March

2015—continued

(All workers with family coverage medical care benefits = 100 percent)

Total

Employee contribution not

Employee contribution required

required
Characteristics Average Average Average Average
Pefc.e”t .Of flat monthly Pefc.e”t .Of flat monthly Pefc.e”t 0 f flat monthly | flat monthly
participating participating participating
employer employer employer | employee
employees . employees . employees . e
premium premium premium | contribution
State government 100| $1,092.82 2| $1,333.60 98| $1,086.89 $363.96
Local government 100 1,012.41 12 1,333.59 88 969.52 497.37
Geographic areas
NOMNEASE ... 100 1,280.37 28 1,301.20 72 1,272.20 358.41
New England .........ccocevvriiniieineiee e 100 1,369.51 8 1,371.70 92 1,369.31 385.55
Middle AaNtiC .......ccecvevieieiiie e 100 1,249.51 35 1,295.34 65 1,224.83 345.17
South 100 793.71 (?) 1,296.69 100 792.74 500.11
South AHANLIC ..eeviiieicciee e 100 932.68 (2) 1,294.72 100 932.02 440.87
East South Central .........ccccociviiiniiiiiiiicieen, 100 625.54 - - - - -
West South Central . 100 702.52 - - - - -
MITWESE .. 100 1,181.80 10 1,410.65 90 1,157.56 397.80
East North Central .........ccccooovieiiiiinciienenen 100 1,260.81 8 1,418.94 92 1,247.22 348.75
West North Central .. 100 1,062.34 12 1,402.46 88 1,015.54 475.50
WESE .ot 100 1,119.83 9 1,347.55 91 1,100.44 490.57
MOUNTAIN ..o 100 904.41 4 1,188.78 96 891.15 529.62
PACIfIC ©oviieieieceee e 100 1,196.84 10 1,375.47 90 1,179.05 475.90

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above
and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

2 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 14. Medical care benefits, family coverage: Employee participation by type of
contribution, State and local government workers, National Compensation Survey,

March 2015

(All workers with contributory coverage = 100 percent)

Family coverage

Characteristics Total with Flat dollar Exists, but
contributory Varies?! amount Other?
amount
coverage unknown
Al WOTKEIS .ot 100 72 17 6 4
Worker characteristics
Management, professional, and related ................ 100 72 17 6 4
Professional and related . 100 73 17 6 4
TEACKNEIS .evveeeieeeee et 100 74 16 7 3
Primary, secondary, and special education
school teachers ........cccccvvevvieeeciiec e, 100 75 14 8 3
SEIVICE .iiiiieee ettt e 100 74 16 6 5
Protective ServiCe .........ccccevvvvieeeeeeieciiiieeeeeees 100 76 12 5 7
Sales and office .......cccoeveviiiiieiinnnnn, 100 69 20 6 5
Office and administrative support 100 69 20 6 5
Natural resources, construction, and maintenance 100 72 17 7 4
Production, transportation, and material moving ... 100 70 17 10 3
FUILEIME e 100 72 17 6 4
Part ime ..oooociee e 100 68 25 6 2
UNION ottt 100 70 14 9 7
NONUNION .ot 100 74 20 4 2
Average wage within the following categories:3
Lowest 25 percent ..........ccccceevveieieiiiie e 100 74 17 5 3
Lowest 10 percent .... 100 80 13 - -
Second 25 percent .... 100 72 18 6 4
Third 25 percent ........ 100 72 17 8 3
Highest 25 percent ....... . 100 70 17 6 6
Highest 10 percent ..........ccccocoeeviieeenineeennns 100 72 16 6 6
Establishment characteristics
Service-providing iNdUStries ..........cccceevviinieiinnene 100 72 17 6 4
Education and health services . 100 72 19 6 3
Educational Services .........cccccceeeviiivvnieeenennnns 100 73 19 5 3
Elementary and secondary schools ........... 100 75 15 7 3
Junior colleges, colleges, and universities 100 70 29 - -
Health care and social assistance ................. 100 68 22 - -
HOSPIalS ...t 100 73 19 - -
Public administration ...........ccccccoveevivieeeeeeiinnns 100 71 14
110 99 WOIKEIS ...t 100 73 14 -
1 to 49 workers . 100 72 15 - -
50 to 99 workers 100 73 12 - -
100 WOTKEIS OF MOIE ...eveeeeeeciiiiiee e e eeeiireee e e e 100 72 18 6 4
100 to 499 workers 100 76 13 6 4
500 workers or more 100 71 19 5 5

See footnotes at end of table.




Table 14. Medical care benefits, family coverage: Employee participation by type of
contribution, State and local government workers, National Compensation Survey,

March 2015—continued

(All workers with contributory coverage = 100 percent)

Family coverage

Characteristics Total with Flat dollar Exists, but
contributory Varies! amount Other2
amount
coverage unknown
State governmMeNt .......cccccveevviiiiieeeee e 100 66 28 - —
Local governMENt ..........coceeeeeieieinieee e 100 75 13 8 5
Geographic areas
NOMNEASE ...vvveieeeieceee e 100 62 20 9 8
New England .... 100 89 - - -
Middle Atlantic .. 100 49 28 11 12
South ...cccvveeeeene 100 77 17 4 2
South Atlantic ......... 100 75 22 - —
East South Central .... 100 76 - - -
West South Central ... 100 81 - 10 -
MIAWEST .ttt 100 75 17 6 2
East North Central .........ccoceevvveeviiie e 100 75 19 5 2
West North Central .... 100 75 - - -
WESE it 100 66 17 7 9
MOUNEAIN .o 100 79 13 - -
PaCIfiC .ovveiiciiee e 100 62 19 - -

1 Based on worker attributes. For example, employee contributions may vary based on earnings, length of service, or age.

2 Includes contribution types not separately published such as composite rates, flexible benefits, and percent of earnings.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not
meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 15. Medical care benefits: Monthly employee contributions for single and family coverage, State and local
government workers, National Compensation Survey, March 2015

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coverage!

Family coveragel

Characteristics 10th | 25th S0h |75t | ooth | 10th | 25th S0h | 75t | ooth
: .1 | percentile ’ ) . .1 | percentile ) )
percentile | percentile (median) percentile | percentile | percentile | percentile (median) percentile | percentile
AlLWOTKEI'S ... $21.89| $46.41 $79.00| $122.95| $197.74| $135.54| $222.93| $368.47| $609.00| $889.32
Worker characteristics
Management, professional, and related ................ 20.47 45.04 79.00 125.00 214.37 139.60 230.00 408.45 666.18 934.03
Professional and related ...........cccccocoeeiiiieennnnes. 20.00 45.00 80.30 131.94 230.00 144.80 232.00 421.86 667.00 956.44
TEACNEIS ..evvieiiiee e 20.45 44.64 79.12 135.58 261.82 125.44 230.00 443.41 710.00| 1019.18
Primary, secondary, and special education
SChool teachers .........ccceevvieeniciciceiee 21.95 48.15 84.74 148.93| 272.00 125.44| 237.30 501.00 775.62| 1061.00
SEIVICE .iiiiie it 22.52 50.00 76.93 120.00 167.81 121.10 214.94 330.85 562.24 802.69
Protective service 39.99 55.84 84.26 119.99 159.49 121.10 197.76 297.67 436.48 602.13
Sales and office ........ccccocvevviriienne 20.02 41.86 79.18 121.18 187.30 149.23| 230.00 347.67 600.00| 835.75
Office and administrative support ..............c....... 21.61 42.88 79.00 121.18 191.25 149.48 229.22 362.03 602.78 837.40
Natural resources, construction, and maintenance 29.25 43.33 82.00 120.32 156.32 120.00 183.80 324.02 499.92 732.00
Production, transportation, and material moving ... - 50.00 90.27 123.23 182.03 120.44| 233.70 365.32 600.39 834.00
Full time 21.78 46.18 78.37 121.18 196.24 139.60| 222.93 367.84 607.88| 883.00
Part time 30.10 60.00 101.60 154.50 268.83 98.43 230.00 385.80 667.00| 1023.55
UNION L 30.00 57.41 84.26 132.91 225.92 103.89 196.38 310.81| 526.47 921.53
Nonunion 20.00 38.00 71.94 115.00 165.14 170.36| 253.93 435.68 666.18| 862.00
Average wage within the following categories:2
Lowest 25 PErcent ........cccccevveeeieeieneeeeneinenas 20.00 38.00 76.74 119.44 190.00 158.92 248.34 473.69 667.00| 905.00
Lowest 10 percent .. 20.00 - 59.02 114.49 183.30 162.63 272.46 562.24 667.00| 938.72
Second 25 percent . 22.76 43.33 76.93 118.03 170.64 125.67 218.35 329.96 562.94 752.44
Third 25 percent ..... 24.98 50.00 79.52 120.00 182.85 137.94 230.00 363.00 601.00| 880.10
Highest 25 percent . 24.96 50.00 83.58 137.47 249.01 115.00 209.20 337.00 605.00| 951.70
Highest 10 percent .........cccoceevereeeieeicriennn 23.82 46.81 76.74 136.90| 281.77 115.00 203.05 325.50| 548.05| 939.08
Establishment characteristics
Service-providing iNdUSLHES .......ccccceeveerieiiieiiieanne 21.78 46.18 79.00 122.95 198.20 137.94 222.93 368.85 609.00 890.79
Education and health services . 20.00 41.64 78.54 126.30 230.00 140.00 232.00 421.86 668.46 966.50
Educational Services ...........ccccceeuernne 20.00 39.46 78.54 127.41 240.74 125.44 232.00 446.38 685.00 998.50
Elementary and secondary schools ........... 20.22 45.87 84.74 145.28 265.38 125.44 248.63 526.47 785.40| 1064.00
Junior colleges, colleges, and universities 20.00 - 68.85 103.17 135.58 162.25 221.00 324.02 - 667.00
Health care and social assistance ................. 25.00 58.00 76.93 115.00 151.32 171.76 254.13 421.86 538.06 746.23
Hospitals - - 86.30 120.18 159.49 222.93 324.02 421.86 536.19 688.22
Public administration ............ccccocceeiniiiinneienns 29.25 50.00 80.83 116.62 160.91 129.99 215.60 316.50| 486.48| 666.18
110 99 WOTKEIS ...oeiiiiiieiiiie e 22.76 46.74 79.52 102.36 137.49 120.25 180.00 321.84 609.00 862.00
1 to 49 workers ... 22.76 46.74 82.18 102.49 150.00 140.21 172.49 316.88 562.94 720.89
50 to 99 workers .. - 49.00 75.00 101.96 133.83 —-| 180.63 —| 625.04| 907.41
100 workers or more ... 21.67 46.18 79.00 123.83| 200.13 139.04 229.22 372.16 607.88| 892.80
100 to 499 workers . 20.00 39.99 76.93 122.94 190.00 142.18 230.00 421.86 667.00 920.00
500 WOTrKEIS OF MOTE ...ccouvvveeiiieeiiieeeieee e 24.11 47.87 79.29 125.00 203.09 137.94 228.78 362.03 599.02 889.00

See footnotes at end of table.




Table 15. Medical care benefits: Monthly employee contributions for single and family coverage, State and local
government workers, National Compensation Survey, March 2015—continued

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coverage!

Family coveragel

Characteristics 10th | 25th S0h | 75th | ooth | 1oth | 25th S0th | 75t | ooth
percentile | percentile percentile percentile | percentile | percentile | percentile percentile percentile | percentile
(median) (median)
State government ..........cocccevveeiie e - $50.00 $76.93| $109.04| $139.66| $162.25| $222.93 $320.88| $435.74| $650.97
Local governmMEeNt ........cccveveerienieienienee e $21.78 45.32 84.04 132.00 226.00 120.32 233.56 418.00 667.00 959.17
Geographic areas

Northeast 41.74 66.19 91.26 138.44 207.23 103.89 202.81 321.84 410.40 627.75
New England .. 55.91 76.04 115.89| 155.68| 207.23 165.85| 241.00 316.50| 435.30| 623.48
Middle Atlantic 30.00 59.93 76.74| 110.09| 198.20 64.09| 163.83 324.02| 376.10| 627.75
South 20.00 38.00 70.13 115.00 162.69 171.76 282.49 459.10 667.00 888.00
South Atlantic .... 25.00 50.00 71.67 103.17 141.66 - 180.00 329.00 562.94 748.87
East South Central ... 20.00 20.00 - —-| 13449 193.32| 324.95 609.31| 667.00|/ 685.00
West South Central 25.00 60.00 104.00| 150.00| 235.96| 313.62| 421.86 513.91| 756.40| 979.00
Midwest .......ccceeeeeene 28.85 56.39 84.96 115.98 190.00 116.26 198.23 270.86 554.00 869.00
East North Central 32.00 58.12 84.62 112.48 206.11 102.47 175.45 235.21 438.97 861.57
West North Central - - 88.00| 118.05| 142.12 152.92| 232.00 365.20| 640.24| 910.08
WeSt .o 25.00 40.00 79.00| 149.61| 261.81 91.51| 220.98 334.00( 677.56| 959.12
Mountain 26.72 39.99 49.00 88.05 226.45 203.05 234.31 501.00 786.49 951.70
Pacific ... 24.00 45.36 85.26| 155.27| 263.60 74.29| 175.95 303.58| 605.01| 1019.18

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of participating workers pay the
same as or more than the premium shown, and half pay the same as or less than the premium shown. At the 25th percentile, one-fourth of participating workers pay the same or less than
theg)remium shown. The remaining percentiles follow the same logic.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 16. Insurance benefits: Access, participation, and take-up rates,* State and local government workers, National

Compensation Survey, March 2015

(All workers = 100 percent)

Life insurance

Short-term disability

Long-term disability

Characteristics Take-up Take-up Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
Al WOTKEIS .. 80 78 98 23 23 97 35 33 95
Worker characteristics
Management, professional, and related ................ 80 78 97 22 21 96 37 35 94
Professional and related .............ccccooeiiiiiennns 79 7 97 21 20 97 36 35 95
TEACNEIS ..eeiiiiiiieciie e 78 76 97 19 18 96 36 35 96
Primary, secondary, and special education
school teachers .........cccccvveviiiicenicies 85 84 98 20 19 97 38 37 97
SEIVICE ntieiiieiieeieete ettt 77 75 98 24 23 97 26 25 95
Protective SEerviCe .......cccocviiieeiiiieeiiee s 86 84 98 22 21 98 25 25 97
Sales and office .......cccceeviiveiinnnnn. . 80 78 98 25 24 98 36 35 97
Office and administrative SUPPOIt ..........ccceeveee 80 79 98 25 24 98 36 35 97
Natural resources, construction, and maintenance 92 91 99 27 27 99 43 42 98
Production, transportation, and material moving ... 77 76 98 24 23 98 30 27 91
Full time 90 88 98 25 24 97 39 37 95
Part time ... 23 21 95 13 13 97 11 9 90
UNION oottt 86 85 98 28 27 98 34 33 96
NONUNION ..ot 74 72 97 19 18 96 35 33 94
Average wage within the following categories:2
Lowest 25 percent ...........cceveeiiiiiiiiiiniin s 63 61 97 20 19 97 28 26 95
Lowest 10 percent 48 46 96 14 14 98 21 20 98
Second 25 percent ... 84 82 98 24 23 96 35 33 94
Third 25 percent ....... 83 82 98 25 24 97 38 36 95
Highest 25 percent ... 89 87 97 24 24 98 39 37 96
Highest 10 percent 89 86 96 27 27 98 31 30 96
Establishment characteristics
Service-providing iNAUSENES .......ccoevvvevieiiiiiiniens 80 78 98 23 23 97 34 33 95
Education and health services ............cccoceevvennn 79 77 97 21 21 97 36 34 95
Educational Services ...........cccceeeueee . 79 77 97 21 20 97 36 34 95
Elementary and secondary schools ........... 78 76 98 20 20 97 34 33 96
Junior colleges, colleges, and universities 83 79 95 20 18 93 41 37 91
Health care and social assistance ................. 80 77 96 25 24 97 39 37 96
HoSpItalS ......ooeviieeiiiieiieeees 89 86 97 24 24 98 41 40 98
Public administration 83 81 98 26 25 97 30 29 95
110 99 WOTKEFS ..ooiiiiiiieiieciie et 63 61 97 20 19 94 38 34 91
1 to 49 workers .. 62 60 97 20 19 92 32 29 90
50 to 99 workers 64 62 97 20 20 98 47 43 92
100 workers or more .. 82 80 98 24 23 97 34 33 96
100 to 499 workers ... . 74 73 97 20 19 96 32 31 97
500 WOrkers or More ........cccceeceeeeiieeeiiiee e 85 83 98 25 24 98 35 33 95

See footnotes at end of table.



Table 16. Insurance benefits: Access, participation, and take-up rates,* State and local government workers, National
Compensation Survey, March 2015—continued

(All workers = 100 percent)

Characteristics

Life insurance

Short-term disability

Long-term disability

T Take-up L Take-up L Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
State government 86 83 96 25 24 95 35 32 91
Local government e 76 98 22 22 98 35 33 96
Geographic areas
Northeast ....... 81 79 98 34 34 99 17 16 97
New England 72 66 93 7 7 100 15 14 93
Middle Atlantic 85 84 99 44 44 99 17 17 98
South 82 79 97 18 17 95 30 28 93
South Atlantic 83 81 98 27 25 93 43 40 93
East South Central .... 85 80 93 - - - 21 19 91
West South Central 77 76 98 11 11 100 15 14 94
Midwest 79 7 98 21 20 96 53 52 97
East North Central .. 79 76 96 26 24 95 50 48 95
West North Central . 79 79 100 12 12 99 58 58 99
West ..... 75 74 99 27 26 99 39 36 95
Mountain . 80 79 99 23 22 97 65 59 90
Pacific 74 73 99 28 28 99 29 28 98

1 The take-up rate is an estimate of the percentage of workers with access to a plan who participate in the plan, rounded for presentation. See Technical Note for more details.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 17. Life insurance plans: Employee contribution
requirement, State and local government workers, National

Compensation Survey, March 2015

(All workers with basic life insurance coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS .t
Worker characteristics

Management, professional, and related ................
Professional and related .
TEACKEIS ...t
Primary, secondary, and special education

school teachers ........cccocovvieeiiiiiiiiiieeece,

SEIVICE ..ottt
Protective service ... .
Sales and offiCe .......ccvvevveeiiiiiii
Office and administrative support .............cccee..
Natural resources, construction, and maintenance
Production, transportation, and material moving ...

FUITEIME oeeeieeee e
Part time ......coooviiiii e

L0131 o o PSS
NONUNMION oeiiieeeieieee e e

Average wage within the following categories:!
Lowest 25 Percent ........cccoceeeeieeeiiiiee i
Second 25 percent ....
Third 25 percent ........
Highest 25 percent .......

Highest 10 percent

Establishment characteristics

Service-providing industries ...........ccccceviiniiennen.
Education and health services
Educational services ........
Elementary and secondary schools ..

Health care and social assistance ........ .
Public administration ..........cccccceveviiiiiineee i,

110 99 WOIKEIS ...vvvvveeeieeecctiieeee e
10 49 WOTKETS ...vveeiiiee e
50 t0 99 WOIKEIS ....cceviviiiieeeeeiiieeee e

100 workers or more .
100 t0 499 WOTKEIS ....vvveiiiveeeiiie e
500 WOIKErs OF MOIE .....cvveeeeeiiiiiieeeeeseeiiiieeeeeen

See footnotes at end of table.
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Table 17. Life insurance plans: Employee contribution
requirement, State and local government workers, National
Compensation Survey, March 2015—continued

(All workers with basic life insurance coverage = 100 percent)

Employee Employee
Characteristics contribution contribution not
required required
State government 15 85
Local government 9 91
Geographic areas
NOIMhEASt ....ccoeeiiiiiiiiee e 16 84
New ENgland ........ccoooveeriieiniieeeeee e 48 52
Middle AHaNtC .......ceeeeeeiiiiiiiieee e 6 94
South ..o 11 89
South Atlantic .. 7 93
West South Central 6 94
Midwest .........ccceeuveees 12 88
East North Central . 15 85
West North Central . 6 94
WESE ettt 2 98
MOUNEAIN .oveiiieeceee e 2 98
Pacific ..o 2 98

1 surveyed occupations are classified into wage categories based on the average wage for the

occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major

plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 18. Life insurance plans: Method of benefit payment, State and local government
workers, National Compensation Survey, March 2015

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment

- Fixed Variable .
Characteristics multiple of | multiple of | Flat dollar Vggﬁ:rle Other
annual annual amount
) A amount
earnings earnings
Al WOTKEIS vvvveiiiie et re e e 37 2 53 5 2
Worker characteristics

Management, professional, and related 36 2 55 5 3
Professional and related ........................ . 36 2 55 5 3
TEACNEIS ..ot 32 1 59 5 3

Primary, secondary, and special education
school teachers ........cccccvveveeeiiiiiiiieee e, 29 1 62 5 3
Service 40 3 50 5 2
Protective ServiCe .......cccccovviivieeeeeeiiiiiiiieee e 36 4 53 6 1
Sales and office ......cceevieeiiiiii 39 - 51 6 —
Office and administrative support ..........c.ccccee.. 39 - 52 6 -
Natural resources, construction, and maintenance 40 4 52 - -
Production, transportation, and material moving ... 37 2 51 - -
FUILEIME e 37 2 53 5 2
Part time .....oeeveeeieccee e 36 - 57 5 —
UNION o e 33 2 57 8 1
NONUNION ettt 42 2 50 4

Average wage within the following categories:!
Lowest 25 percent ........ 39 1 54 3 3
Lowest 10 percent .... 47 - 49 - 2
Second 25 percent ....... 40 2 50 5 3
Third 25 percent ..... 39 3 48 7 3
Highest 25 percent ....... 32 2 59 6 1
Highest 10 Percent ..........ccccoeoveveveverereneennn 34 3 59 4 (2)
Establishment characteristics

Service-providing iNdUSEIES .......ccccccvvevvieeeviieeenns 37 2 53 5 2
Education and health services 38 2 54 4 3
Educational Services ...........ccceceeeeinenn. . 36 1 55 4 3
Elementary and secondary schools ........... 31 1 61 4 3
Junior colleges, colleges, and universities 51 - 40 5 -
Health care and social assistance ................. 49 - 46 3 —
HOSPIAIS ..o 45 - 51 - -
Public administration ...........cccccceveeiiiiiiiiee e, 36 52 7 2
110 99 WOTKEIS ..ot 30 60 4
1t0 49 WOTKEIS ...vvvveeiiieeece e 26 - 61 -
50 to 99 workers . 37 - 59 — -
100 WOTKEIS OF MOTE ...eeeeiiiieeeiiieeeieeeeeeee e 38 2 52 5 2
100 t0 499 WOTKEIS ....evvveeivereciieeecieee e e 40 - 55 4 -
500 WOrKers Or MOKE .......ceveeeviiiniiieeeeesiiirieeeeenn 37 2 52 6 3

See footnotes at end of table.




Table 18. Life insurance plans: Method of benefit payment, State and local government
workers, National Compensation Survey, March 2015—continued

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment

Fixed

Variable

Characteristics multiple of | multiple of | Flat dollar Vggﬁ‘:rle Other
annual annual amount
) A amount
earnings earnings
State government .... 43 2 47 5 3
Local government ..........cccccovcveiviiniiienicnieenecene 35 2 55 5 2
Geographic areas
NOMNEAST ..o 32 1 53 14 -
New England .........ccooveeiiiiienniiieeiec e 17 - 70 - -
Middle Atlantic .. 37 1 48 15 —
5To10 11 43 2 47 2 6
South Atlantic ......... 53 2 32 1 12
East South Central ...........ccoovieeiiiiiiiiiiiieeeees 51 - 42 — —
West South Central ..........coccoeeeviieeiiiinesiiieeees 20 - 77 1 —
Midwest 46 46 4 -
East North Central ............ccccvvvveeeeeiiiiiiiiee e, 44 - 49 4 —
West North Central ..........ccocceeiiieeeiiee e 50 3 42 5 —
West 21 - 71 4 —
MOUNEAIN ©..iviiiiiie e 36 - 61 — —
Pacific ....oooiieeee e 15 4 75 5 —

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include

workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2015.
Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not
meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 19. Life insurance plans: Fixed multiple of annual earnings benefit formulas, State and local

government workers, National Compensation Survey, March 2015

(All workers with fixed multiple of annual earnings formula life insurance coverage = 100 percent)

Multiple of annual earnings amounts?

Mean Median
- Over 1.0 Greater multiple of | multiple of
Characteristics Iiegstirtsgg 1.0 ti_mes and L_Jnder 2.0 ti_mes th._s\n 2.0 ann_ual ann_ual
- earnings 2.0 times earnings times earnings earnings
earnings . )
earnings earnings
Al WOTKEIS .vviiiiiie et - 48 22 27 - 1.4 15
Worker characteristics

Management, professional, and related - 46 22 28 - 1.4 15

Professional and related .................... — 46 23 28 3 1.4 1.5

TEACNEIS ...vveeiiee ettt - 45 22 28 4 15 15
Primary, secondary, and special education

school teachers ........cccccvveveeeiiiiiiiieeccee, - 47 25 26 2 1.4 —

Service - 53 18 24 6 15 -

Protective ServiCe ........ccovvveeveeiiiiiiiieee e - 56 11 22 - 1.5 1.0

Sales and office ......cceeveeeiiiii - 51 22 25 2 1.4 —

Office and administrative support ............ccccce... - 51 23 24 2 1.4 -

Natural resources, construction, and maintenance - a7 22 27 - 1.4 1.4

Production, transportation, and material moving ... - 38 36 23 - 15 15

FUITTIME oo - 47 22 27 - 1.4 15

Part time ......oooviiiee e - 64 - - - 1.2 1.0

L1310 o SRR - 56 28 11 - 1.4 1.0

NONUNION .oeiiiiieiiiiiiee e - 41 17 39 - 1.5 1.5

Average wage within the following categories:2

Lowest 25 percent ....... - 47 22 30 - 1.4 15

Lowest 10 percent ... - 41 - - - 15 15

Second 25 percent ...... - 51 20 27 2 14 -

Third 25 percent ....... - 51 19 27 - 1.4 -

Highest 25 percent ...... - 43 26 23 - 15 15

Highest 10 percent .........c.ccooevevveiiiniiieneennnn. - 43 24 - 10 15 15

Establishment characteristics

Service-providing industries .........cccccooeenieiieennne. - 48 22 27 - 1.4 15

Education and health services .. - 47 21 30 2 1.4 1.5

Educational services ...........cccceeenee. - 44 21 32 2 1.5 1.5

Elementary and secondary schools ........... - 43 26 30 1 1.4 15

Junior colleges, colleges, and universities - 44 - - 5 15 -

Health care and social assistance ................. - 61 20 - - 1.3 1.0

[ [0 o] - | S - 59 - - - 1.3 -

Public administration ..........cccccceevviiiiiieee i - 56 19 18 - 1.4 1.0

110 99 WOIKEIS ...t e et — 56 - - - 1.4 —

110 49 WOTKEIS ..vvvieiiieeecieec e - 47 - - - 1.5 -

50 to 99 workers - 66 - - - 1.2 1.0

100 WOIKErS OF MOTE .....covvvvieeeeee e - 47 22 28 — 1.4 1.5

100 t0 499 WOTKEIS ....evvecvieeeieec e - 43 26 26 5 1.5 15

500 WOrKErS OF MOIE ....oeveeeeiiiiiieee et e e - 49 20 28 - 1.4 -

See footnotes at end of table.




Table 19. Life insurance plans: Fixed multiple of annual earnings benefit formulas, State and local
government workers, National Compensation Survey, March 2015—continued

(All workers with fixed multiple of annual earnings formula life insurance coverage = 100 percent)

Multiple of annual earnings amounts?

Mean Median
. Over 1.0 Greater multiple of | multiple of
Characteristics Iiegstirtsgg 1.0 ti_mes and L_Jnder 2.0 ti_mes th._s\n 2.0 ann_ual ann_ual
o earnings 2.0 times earnings times earnings earnings
earnings . )
earnings earnings
State government .... - 49 18 - 3 1.4 —
Local government .........cccveveeiieeiiiiiiesie e - 47 24 25 - 1.4 15
Geographic areas

NOMhEAST ....evveeciiie e e - 32 48 7 14 1.6 15
Middle AHANLIC .......cevveeeiiiiiiieeee e - 27 50 7 16 1.7 1.5
South ...cocvveeeienn, - 43 15 41 - 15 15
South Atlantic ... - 48 15 36 1.4 -
East South Central .... - - - 62 - 1.6 2.0
West South Central .........cccceeeeeeeiiiiiiiiieeeeeeis - 34 - 30 - 1.5 1.5
MIAWESTE oo - 55 - - 2 1.4 -
East North Central - 69 12 16 4 1.3 1.0
West North Central - 35 - - - 1.5 1.5
WESE it - 73 - - - 1.2 1.0
Mountain .. - 65 - - - 1.2 1.0
PaCiIfiC ..o - 81 - - - 1.1 1.0

1 Includes participants in plans in which insurance equaled a multiple of earnings plus or minus a specified amount.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 20. Life insurance plans: Maximum benefit amounts, State and local government workers, National

Compensation Survey, March 2015

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

Maximum benefit amount?!

With With no
- maximum maximum
Characteristics benefit 10th 25th S0 75th 90th benefit
amount percentile | percentile percen s percentile | percentile amount
(median)
Al WOTKEIS ..ottt 52 $50,000 $50,000| $100,000( $250,000| $450,000 48
Worker characteristics
Management, professional, and related ................ 53 50,000 50,000 100,000 250,000 400,000 47
Professional and related 53 50,000 50,000 100,000 250,000 400,000 47
TEACNEIS ..ot 50 50,000 50,000 100,000 200,000 350,000 50
Primary, secondary, and special education
school teachers .......ccccccveveeeiiciiiieee e 44 50,000 50,000 - — 250,000 56
SEIVICE ..oveeiiviiieeieeiiee 54 50,000 50,000 100,000 250,000 500,000 46
Protective service .... 49 50,000 50,000 - - - 51
Sales and office .......cccevvveeiiiiiiiinns 49 50,000 50,000 - - 500,000 51
Office and administrative support ...........cccccecueee 49 50,000 50,000 - - 500,000 51
Natural resources, construction, and maintenance 48 - 50,000 100,000 - 400,000 52
Production, transportation, and material moving ... 46 50,000 - 100,000 - 450,000 54
FUITEIME oo 52 50,000 50,000 100,000 250,000 500,000 48
Part ime ..oeoociee e 50 50,000 50,000 - - - 50
UNION 1ottt 50 50,000 50,000 100,000 - 400,000 50
NONUNION ..t 54 50,000 - 100,000 250,000 500,000 46
Average wage within the following categories:2
LOWESt 25 PEICENE ..oovvvveiieciieeiie e 52 50,000 50,000 100,000 - 500,000 48
Lowest 10 Percent .........ccoceevvveeeineeeesinneeennns 59 50,000 - 100,000 - 500,000 41
Second 25 PErCeNt ......ccccceeieiiiieeiieaieeniie e 57 50,000 50,000 - 250,000 400,000 43
Third 25 percent ......... 51 50,000 50,000 100,000 250,000 500,000 49
Highest 25 percent ..... a7 50,000 50,000 100,000 - 400,000 53
Highest 10 percent . 55 50,000 50,000 100,000 - 400,000 45
Establishment characteristics
Service-providing industries ..........ccccoceevieiirinnnnn. 53 50,000 50,000 100,000 250,000 450,000 47
Education and health services . 55 50,000 50,000 100,000 250,000 400,000 45
Educational Services ..........ccccceeeviennnns 55 50,000 50,000 100,000 — 400,000 45
Elementary and secondary schools ........... 45 50,000 50,000 100,000 200,000 275,000 55
Junior colleges, colleges, and universities 73 50,000 50,000 100,000 - - 27
Health care and social assistance ................. 57 50,000 - — 500,000 — 43
Hospitals ......cccoevvviiiieiieeiiecene 59 50,000 100,000 - 500,000 - 41
Public administration 48 50,000 50,000 - 250,000 500,000 52
10 99 WOTKEIS ..eiiiiiieiiieiie et 37 50,000 100,000 - - - 63
110 49 WOIKEIS ..o 37 50,000 - - — — 63
50 t0 99 WOTKETS ....ooviiiiiiiieiieeieeseee e 37 50,000 100,000 - 250,000 500,000 63
100 workers or more .... 53 50,000 50,000 100,000 250,000 400,000 47
100 to 499 workers ..... 52 50,000 50,000 100,000 150,000 - 48
500 workers or more ... 54 50,000 50,000 100,000 — 500,000 46

See footnotes at end of table.




Table 20. Life insurance plans: Maximum benefit amounts, State and local government workers, National
Compensation Survey, March 2015—continued

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

Maximum benefit amount?!

With With no
. maximum maximum

Characteristics benefit 10th 25t | o e | 75t 90th benefit

amount percentile | percentile (median) percentile | percentile amount
State government 60 — $50,000 - —| $500,000 40
Local government 49 $50,000 50,000 $100,000 $250,000 400,000 51

Geographic areas

NOIMNEASE ...c.vveeiiiicce e 34 - 40,000 50,000 100,000 - 66
New England ... 54 50,000 - 100,000 - - 46
Middle AANtIC ....ecveveeeiereeereeeree e 31 25,000 40,000 50,000 - 350,000 69
SOULh oo 55 50,000 - 100,000 250,000 - 45
South Atlantic 40 50,000 - 200,000 280,000 - 60
West South Central ..........cccoeeviieeeiiiee e 57 50,000 50,000 - 250,000 - 43
MIAWEST ... 48 50,000 - - 400,000 500,000 52
East North Central .... 47 50,000 50,000 150,000 - 250,000 53
WWESE ettt 75 50,000 50,000 - 150,000 300,000 25
MOUNLAIN ...eviiiiiic e 74 - 50,000 — — — 26

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of the
participating workers receive the same as or more than the benefit shown, and half receive the same as or less than the benefit shown. At the 25th percentile,
one-fourth of the participating workers receive the same or less than the benefit shown. The remaining percentiles follow the same logic.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 21. Life insurance plans: Flat-dollar amount benefit formulas,! State and local
government workers, National Compensation Survey, March 2015

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts?

Characteristics 10th 25th rSOt::til 75th 90th
percentile | percentile ‘?nggian;e percentile | percentile
Al WOTKEIS ..ttt $5,000 $10,000 $20,000 $40,000 $50,000
Worker characteristics
Management, professional, and related ................ 5,000 10,000 20,000 41,116 50,000
Professional and related 5,000 10,000 20,000 41,116 50,000
Teachers ......cccoviiiiiiciee e - 10,000 25,000 50,000 50,000
Primary, secondary, and special education
school teachers ........ccocveveeeiicciiiiecc e, - 10,000 25,000 50,000 50,000
SEIVICE ittt 5,000 10,000 20,000 40,000 50,000
Protective SErViCe ........cccvvvveviieeeriieeesiee e 5,000 10,000 20,000 36,225 50,000
Sales and offiCe ....ccccevvieiiiiie e 5,000 10,000 20,000 30,000 50,000
Office and administrative support ...........ccceeueee 5,000 10,000 20,000 30,000 50,000
Natural resources, construction, and maintenance - 10,000 20,000 30,000 50,000
Production, transportation, and material moving ... - 10,000 20,000 30,000 50,000
FUITEIME oot 5,000 10,000 20,000 40,000 50,000
Part time ..oococvee e - 15,000 25,000 50,000 50,000
UNION 1ottt 5,000 10,000 25,000 50,000 50,000
NONUNION oot 5,000 10,000 - 25,000 50,000
Average wage within the following categories:3
Lowest 25 Percent .........ccccevevieeeiniiie e - 10,000 20,000 25,000 50,000
Lowest 10 Percent ........ccceeerviveeeniereniienennes - 10,000 15,000 25,000 50,000
Second 25 PErCENt .....ccoceeeiiriiiaiie e 5,000 10,000 20,000 30,000 50,000
Third 25 Percent .....cccoovceveeiieee e 5,000 10,000 20,000 40,000 50,000
Highest 25 percent ........c.cccoovveviiienieeieeneeee 5,000 10,000 25,000 50,000 50,000
Highest 10 percent .........ccccocveeeniieeniinnennes 5,000 - - 50,000 50,000
Establishment characteristics
Service-providing industries ..........c.ccccceeniiiiiennn. 5,000 10,000 20,000 40,000 50,000
Education and health services ... 5,000 10,000 20,000 41,116 50,000
Educational Services .........ccccvvvveveeennennns 5,000 10,000 20,000 45,000 50,000
Elementary and secondary schools ........... - 10,000 - 50,000 50,000
Junior colleges, colleges, and universities 5,000 - 20,000 25,000 50,000
Health care and social assistance ................. 5,000 10,000 20,000 25,000 50,000
Hospitals ........cccoeveiiiiiieiiene, 5,000 10,000 20,000 25,000 50,000
Public administration 5,000 10,000 20,000 30,000 50,000
110 99 WOIKEIS ...vvvieiiie e - 10,000 20,000 30,000 50,000
110 49 WOTKETS ..ovieviieiieciie ettt 10,000 10,000 20,000 30,000 50,000
50 t0 99 WOIKEIS ....vvvieciiee et - - 20,000 - 50,000
100 WOTKEIS OF MOKE ..oeveeeeiiiiiieeeeeeeiireee e e 5,000 10,000 20,000 40,000 50,000
100 t0 499 WOTKEIS .....eeveeiiieeeiiie e 10,000 10,000 20,000 37,500 50,000
500 WOIKErS OF MOTE .....oevviieiieeiiiieesieieeesieeee e 5,000 10,000 20,000 40,000 50,000

See footnotes at end of table.




Table 21. Life insurance plans: Flat-dollar amount benefit formulas,! State and local

government workers, National Compensation Survey, March 2015—continued

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts?

Characteristics 10th 250 | fccg:“me 75th 90th
percentile | percentile (median) percentile | percentile
State government $5,000 $5,000 $20,000 $25,000 $50,000
Local government - 10,000 20,000 50,000 50,000
Geographic areas
NOMNEASE ..ot 5,000 5,000 25,000 50,000 50,000
New England . 5,000 5,000 - 20,000 50,000
Middle Atlantic .........ccccveeeviiie e 5,000 - 40,000 50,000 50,000
SOULh oo 5,000 10,000 15,000 25,000 30,000
South Atlantic . - 10,000 - 25,000 30,000
East South Central ........cccceevviieeciiee e, 10,000 10,000 - 20,000 50,000
West South Central ........ccccceeeeiiiiiiiiiiieeeeeins 5,000 10,000 15,000 20,000 -
Midwest . 10,000 20,000 25,000 50,000 50,000
East North Central ..........ccccceevviie e, - 20,000 30,000 50,000 50,000
West North Central .........cccceeeeeieiiiiiieiee e 10,000 15,000 20,000 45,000 50,000
WeSt .oovviiiieeeee 5,000 10,000 20,000 50,000 50,000
Mountain 10,000 15,000 20,000 50,000 50,000
PacifiC ..o 5,000 10,000 25,000 50,000 50,000

1 Includes participants in plans providing a fixed benefit amount. Dollar amounts can be a flat amount or can vary by the

employee’s earnings or length of service.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the same as or more than the amount shown, and half receive the same as
or less than the amount shown. At the 25th percentile, one-fourth of participating workers receive the same or less than the amount

shown. The remaining percentiles follow the same logic.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 22. Short-term disability plans: Method of funding, State and local
government workers, National Compensation Survey, March 2015

(All workers with short-term disability coverage = 100 percent)

Non- Commercially | Legally
Characteristics commercially ) . Other
insured? insured required
AlLWOTKETS .ot 51 37 - -
Worker characteristics
Management, professional, and related 52 35 10 3
Professional and related ................... 51 35 11 3
Teachers ......ccocveiiiiie 52 35 11 2
Primary, secondary, and special education
school teachers ........cccooveivieiiiieieenn 47 41 - -
Service 51 38 7 4
Protective Service ........ccococeviiiieniieeiiiiee e 57 33 - -
Sales and offiCe ......cooviiiiiiiii 45 45 7 4
Office and administrative support ...........c.ccce.. 45 45 7 4
Natural resources, construction, and maintenance 55 37 - -
Production, transportation, and material moving ... 57 37 - -
FUITEIME e 51 38 - -
Part ime ..o 53 29 10 7
UNION ittt 43 41 - -
NONUNION .o 61 32 2 4
Average wage within the following categories:2
Lowest 25 Percent .......ccccceevveeieniieeenniiee e 52 40 - -
Lowest 10 PErcent ........ccoccevveeeeeeiiiviineeeeennns 47 40 - -
Second 25 PErcent .....ccceevcveeeerieeesiieeeseee e 55 36 6 2
Third 25 percent .......cccocceeeriiee e 48 41 8 3
Highest 25 percent ..........ccccovvvieiiiiiiniieeeieenn 51 33 15 2
Highest 10 percent .........cccocvveveeiiiiciicnneennn 46 41 - -
Establishment characteristics
Service-providing iNdUStries ...........cccoccevieenieennen. 51 38 - -
Education and health services ...........c.ccccevuneen. 50 37 9 4
Educational ServiCes .........cccccocveeniiieeaiineenne 50 37 9 4
Elementary and secondary schools ........... 43 46 6 5
Junior colleges, colleges, and universities 72 - 15 -
Health care and social assistance ................. 53 34 - -
HOSPItAIS ..oeoeveeecieeeee e 49 45 - -
Public administration ............cccccevviiiennierenninenn. 50 39 - -
110 99 WOTKEIS ...vvvveieie e 45 54 - -
1t0 49 WOTKEIS ..o 55 45 - -
50 to 99 workers .. - 65 - -
100 workers or more 52 35 - —
100 t0 499 WOTKETS ...c.vvviiiiiiiieiiieiieesiee e 53 31 - -
500 WOrkers or MOre .........occuveeviueeeeiiiieeenieee s 52 37 8 3

See footnotes at end of table.




Table 22. Short-term disability plans: Method of funding, State and local

government workers, National Compensation Survey, March 2015—continued

(All workers with short-term disability coverage = 100 percent)

Non- Commercially | Legally
Characteristics commercially ) . Other

insured? insured required
State governMENt .........cooeviiiiiiiiieeeeee e 82 - 13 -
Local government .........ccccovcveniiiiicniceiec e 40 49 7 4

Geographic areas

NOMhEAST ..o - 49 26 -
New England 76 - - -
Middle Atlantic — 51 27 -
SOULh e 64 33 - 3
South AtlANtIC ...cooveieiieee e 67 30 - 3
West South Central 50 47 - -
Midwest ................ 54 40 — —
East North Central .. 52 41 - -
West North Central ..........ccoocveeiiiiieiiiiienieeee 60 36 - -
WESLE ittt 64 28 5 3
Mountain .. - 68 - -
PaCIfIC et 76 16 - -

1 Employer assumes all risks and expenses of providing the benefit.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 23. Short-term disability plans: Employee contribution
requirement, State and local government workers, National

Compensation Survey, March 2015

(All workers with short-term disability coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS .oveiii ettt
Worker characteristics

Management, professional, and related ................

Professional and related .

Teachers ..o

Primary, secondary, and special education

school teachers .........ccooeveiiiiiiiicc e

SEIVICE ittt e saee e
Sales and office ........ccoccveviiiiiiniennene

Office and administrative support

Natural resources, construction, and maintenance

Production, transportation, and material moving ...

FUILEIME oo
Part time ....ccvveeee e

UNION e
NONUNION i

Average wage within the following categories:!
Lowest 25 percent ........ccccceevveeiiviniee i
Lowest 10 percent .
Second 25 percent ...
Third 25 percent ........
Highest 25 percent ....
Highest 10 percent

Establishment characteristics

Service-providing industries ...........cccceevciniiennnn.
Education and health services
Educational services ........ .
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance .................
Public administration ............ccccccoeviiiiiiiieeiiiinnn,

100 WOTKEIS OF MOTE ...eeeiivvreeiiieeecireeeeeneeesnvee e e
100 t0 499 WOIKEIS ..oevveeiiciiiiiiee e e
500 WOTIKEIS OF MOIE ...vvvveeeeieciiirieeee e et

See footnotes at end of table.
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Table 23. Short-term disability plans: Employee contribution
requirement, State and local government workers, National
Compensation Survey, March 2015—continued

(All workers with short-term disability coverage = 100 percent)

Employee Employee
Characteristics contribution contribution not
required required
State government 15 85
Local government 12 88
Geographic areas
NOMNEASTE ... 30 70
New ENgland ........ccoocveeiiiiieniiiieeee e - 100
Middle Atlantic .........ccceeiiiiiiii e 32 68
South:
West South Central ..........ccoceiiiiiiiniiieeen, - 100
Midwest ......ccccoviieenns 15 85
East North Central 19 81
WESE it 4 96

1 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in
this category or data did not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 24. Short-term disability plans: Method of benefit payment, State and local

government workers, National Compensation Survey, March 2015

(All workers with short-term disability coverage = 100 percent)

Dollar Fixed Pe_rcent
Characteristics Flat dollar amount percent of | varies by Other
amounts . annual annual
varies ) )
earnings earnings
Al WOTKEIS .ot 3 86 9 —
Worker characteristics

Management, professional, and related ................ - 87 8 2

Professional and related . - 87 7 2

Teachers .......cccoceeeeenne - 86 5 3
Primary, secondary, and special educatio

school teachers .......ccccccveeevveeciiec e - 86 3 -

SEIVICE oiieeiieciiiiee ettt e e a e e 2 87 10 -

Protective SErviCe ........ccoovveeeieiiiiiiiieeee e - 79 - -

Sales and office . 1 86 10 -

Office and administrative support ...........ccccceeueee 1 85 11 -

Natural resources, construction, and maintenance - 86 9 -

Production, transportation, and material moving ... 17 73 - -

FUILEIME oo 3 86 9 -

Part time .......ooooviiiiieie e - 87 8 -

UNION oo 5 84 9 -

NONUNION ..oeeiiieiiiee e 1 90 9 -

Average wage within the following categories:!

Lowest 25 Percent .......c.cccoccveveeeeeinniiiiiiieeeeee - 90 7 —

Lowest 10 percent .... - 95 - -

Second 25 percent ... 3 83 11 -

Third 25 percent ........ - 84 10 -

Highest 25 percent ....... . - 88 8 2

Highest 10 percent .........ccccocevevveiienieenieennne. - 90 5 3

Establishment characteristics

Service-providing iNAUSEHES ..........ccccevviiveeiniiieennnns 3 86 9 -

Education and health services - 89 6 2

Educational services ........... - 89 4 2

Elementary and secondary schools ........... - 90 3 2

Junior colleges, colleges, and universities - 85 11 -

Health care and social assistance ................. - 86 14 -

HOSPItalS ... - 89 11 -

Public administration ............ccccooeiiiiiiiee e, 2 83 13 -

110 99 WOIKEIS .cciiieiiee et e e 94 - -

1 to 49 workers . - 94 - -

50 to 99 workers - 94 - -

100 WOIKEIS OF MOTE .ccceoiieiiieeeeeeeiiereee e 3 85 10 -

100 to 499 workers - 84 12 -

500 WOTIKEIS OF MOIE ...vveveeeeiiiirieee e et 3 86 9 —

See footnotes at end of table.




Table 24. Short-term disability plans: Method of benefit payment, State and local
government workers, National Compensation Survey, March 2015—continued

(All workers with short-term disability coverage = 100 percent)

Dollar Fixed Pe_rcent
Characteristics Flat dollar amount percent of | varies by Other
amounts . annual annual
varies ) )
earnings earnings
State government .........cccvceeevviiieinieie e - - 81 18 —
Local government ..........ccccceveveieeniieeneesiee e 4 - 88 5 -
Geographic areas
NOMNEASE ...vvvvveee e 3 - 94 1 -
New England .... - - 88 - -
Middle Atlantic .........cocovevieiiiince e 4 - 94 1 -
SOULN oo - - 85 - -
South Atlantic ............ - - 83 - -
West South Central ... - - 91 - -
Midwest .....ccoevviiiiinnenn. - - 75 18 -
East North Central ...........cccoceveeiiiiiiiiieeceeecs 3 - 75 18 -
West North Central .........cccoceeeeeeiiiiiiiiieeeeeecins — — 76 - -
West - - 88 8 -
MOUNLAIN ..vvviieeeiciieee e - - 91 - -
PaCifiC ..o — - 87 8 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not
meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 25. Short-term disability plans: Duration of benefits, State and local government workers, National

Compensation Survey, March 2015

(All workers with short-term disability coverage = 100 percent)

Number of weeks?

. Fixed Duration
Characteristics duration 10th 25th Sl . 75th 90th varies
. . percentile . .
percentile | percentile (median) percentile | percentile
Al WOTKEIS ..ottt 83 13 22 26 26 52 17
Worker characteristics
Management, professional, and related ................ 81 13 22 26 - 52 19
Professional and related 79 13 22 26 - 52 21
TEACKNEIS ...eeiiiiiii et 77 13 22 26 52 52 23
Primary, secondary, and special education
school teachers ........ccocveevieeeniieieieeee 74 13 22 26 52 52 26
SEIVICE ..oveeiiviiieeieeiiee 86 13 24 26 26 52 14
Protective service .... 86 - 25 26 26 52 14
Sales and office ........ccccoevriieeinnnnn. 81 - 21 26 26 52 19
Office and administrative support ...........cccccecueee 81 - 21 26 26 52 19
Natural resources, construction, and maintenance 88 - 24 26 26 52 12
Production, transportation, and material moving ... 78 - 22 26 - 52 22
FUITEIME oo 83 13 22 26 26 52 17
UNION it 77 - 24 26 26 52 23
NONUNION ..ttt 89 13 21 26 - 52 11
Average wage within the following categories:?2
Lowest 25 PErcent .........cccceeeeveeiiiiiierieee e 85 13 21 26 — 52 15
Second 25 percent .. 87 - 22 26 26 52 13
Third 25 Percent ........cccceeviieeeniiee e 83 - 24 26 - 52 17
Highest 25 percent ..........ccccoccoeeiiieiniiieenieeene 77 - 22 26 26 52 23
Highest 10 percent .........ccccooevviiiiieniicneennne. 63 - 25 26 26 52 37
Establishment characteristics
Service-providing industries ..........ccccocceerieiiienene. 83 13 22 26 26 52 17
Education and health services ............cccccoeueene 80 13 22 26 - 52 20
Educational Services .........ccccovvveeiiiveeiiineennns 78 - 22 26 — 52 22
Elementary and secondary schools ........... 74 13 22 26 52 52 26
Junior colleges, colleges, and universities 89 25 26 26 26 52 11
Health care and social assistance ................. 94 13 20 26 26 52 6
Public administration ............ccccevvviiieniiieneenne. 86 - 24 26 26 52 14
100 WOTKEIS OF MOTE ....eeeiiiiieeiiie et 82 13 22 26 26 52 18
100 to 499 workers ..... 88 12 20 26 26 52 12
500 workers or more 81 - 22 26 - 52 19
State governmMEeNt ........ccccovvcreeeiiieeeninee e 94 = 25 26 26 52 6
Local government ..........ccccceveveieeiiieenie e 78 13 22 26 - 52 22

See footnotes at end of table.




Table 25. Short-term disability plans: Duration of benefits, State and local government workers, National
Compensation Survey, March 2015—continued

(All workers with short-term disability coverage = 100 percent)

Number of weeks?

- Fixed Duration
Characteristics duration 10th 25th Sl . 75th 90th varies
. . percentile . .
percentile | percentile (median) percentile | percentile
Geographic areas
NOMNEASE .....veiiiiiiiieiee e 78 26 26 26 26 - 22
Middle Atlantic ........ccccveeviiee i 78 26 26 26 26 - 22
SOULN o 96 13 22 26 52 52 4
South Atlantic ... 95 18 22 - 52 52 5
MIAWESTE oo 63 13 20 26 - 52 37
East North Central ..........ccccceeveeeiiiiiiieee e, 59 - 20 26 52 52 41
West North Central .........cccceeeeeeiiiiiiiieee e 79 13 18 24 26 — 21

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of the
participating workers receive the same as or more than the benefit shown, and half receive the same as or less than the benefit shown. At the 25th percentile,
one-fourth of the participating workers receive the same or less than the benefit shown. The remaining percentiles follow the same logic.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 26. Short-term disability plans: Fixed percent of annual earnings, State and local government workers,
National Compensation Survey, March 2015

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed N]lsilgn
. percent of
Characeristios Less than 50 percent 511059 60 percent 611069 t(;;e: ESES; el p(-:;ﬁgg;of
50 percent percent percent percent earnings earnings
AlLWOTKETS ..t - 30 8 28 22 12 61.1 60.0
Worker characteristics
Management, professional, and related ................ - 31 8 29 17 15 61.5 60.0
Professional and related . - 31 8 27 17 16 62.2 60.0
TEACNEIS oo — 34 6 27 13 20 63.0 60.0
Primary, secondary, and special education
school teachers ........ccccoccvveveeeiiiiiiieeee, - 35 3 28 13 20 62.6 60.0
SErVICE ...covvvviiieeeeeeee, — 32 — 26 26 6 59.7 60.0
Protective service .. - 38 - 30 25 5 58.8 60.0
Sales and office ........cccccveveeeiiiiiinnns . — 23 9 28 33 8 61.4 60.0
Office and administrative support ...................... - 23 9 28 32 8 61.4 60.0
Natural resources, construction, and maintenance - 29 - 33 22 - 62.7 60.0
Production, transportation, and material moving ... - 44 - 21 - - 59.6 60.0
FUITEIME o - 29 6 31 21 13 61.5 60.0
Part time ....cceveeeiee e - 43 5 25 - 57.0 55.0
UNION ittt - 22 10 30 29 9 61.3 60.0
NONUNION .o - 41 5 26 13 15 60.8 60.0
Average wage within the following categories:!
Lowest 25 Percent ........ccccceevvveienieei s - 39 4 28 18 11 59.9 60.0
Lowest 10 Percent ........ccocceeereveennienrennnneennes - 45 - 27 16 - 59.1 60.0
Second 25 PErcent .......ccovcevieriiie e - 31 - 25 22 9 60.1 60.0
Third 25 percent .......... - 30 5 27 28 9 60.5 60.0
Highest 25 percent ...... - 23 9 33 18 17 63.2 60.0
Highest 10 percent - 20 10 40 15 14 62.4 60.0
Establishment characteristics
Service-providing industries ...........ccccoevveeneennnn. - 30 8 28 22 12 61.1 60.0
Education and health services .. - 32 11 25 16 16 61.9 60.0
Educational Services ..........ccccceeeeeeicnnnnnn . — 33 11 24 14 18 62.3 60.0
Elementary and secondary schools ........... - 37 4 27 16 16 61.4 60.0
Junior colleges, colleges, and universities - 20 28 15 8 - 67.1 60.0
Health care and social assistance ................. - 23 14 32 26 - 59.9 60.0
Hospitals ........ccccoovvvcieniiiiiene - 23 22 31 - - 59.3 60.0
Public administration - 27 - 30 34 5 60.3 60.0
110 99 WOIKEIS ...t - 43 — 34 - - 57.1 60.0
110 49 WOIKEIS ...vvvvviieeeeeiecieeee e — 55 — — — — 55.8 50.0
50 t0 99 WOIKEIS ..ot - - - 45 - - 59.1 60.0
100 workers or more ..... - 29 9 28 22 13 61.6 60.0
100 to 499 workers ...... — 31 — 35 19 7 58.8 60.0
500 workers or more .... — 28 9 26 22 15 62.3 60.0

See footnotes at end of table.




Table 26. Short-term disability plans: Fixed percent of annual earnings, State and local government workers,
National Compensation Survey, March 2015—continued

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed h/][s(cggn
. percent of

Charaetenstcs Less than 50 percent 511059 60 percent 61 t0 69 $;e: :SES; Y p(:rsr?S;IOf

50 percent percent percent percent earnings eamnings
State government - 17 20 36 12 14 62.5 60.0
Local government — 35 3 26 25 11 60.5 60.0

Geographic areas

NOMNEASE ..o - 19 - 26 47 6 62.2 66.0
Middle Atlantic . — 20 — 25 48 4 61.7 66.0
SOULN oo - 49 - 26 6 19 61.0 60.0
South Atlantic .........cccovvveeiieiiee e - 59 - 20 6 15 58.5 50.0
West South Central ... . - - - 53 - - 62.7 60.0
MIAWEST ..o - 37 - 25 19 18 62.2 60.0
East North Central ............cccovvveeeiiiiiiiiieee e, - 42 — 25 — 17 61.2 60.0
West . - 18 27 36 - - 59.0 60.0
MOUNEAIN ..eeiiiee e - - - 39 27 - 65.6 60.0
Pacific ...cooieeeeee e - 21 36 35 - - 57.0 58.0

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 27. Short-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2015

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Maximum weekly benefit amount!

With With no
- maximum maximum
Characteristics benefit 10th 25th S0 75th 90th benefit
amount ercentile ercentile EErEEIlE ercentile ercentile amount
P P (median) P P
Al WOTKEIS .vviieiiie ettt 72 $185 - $692 $850 $1,662 28
Worker characteristics
Management, professional, and related ................ 74 185 $500 692 961 2,000 26
Professional and related 73 185 500 692 850 2,000 27
Teachers .....cccocveeiieiiiee e, 75 185 546 692 831 2,000 25
Primary, secondary, and special education
school teachers .......ccccccveveeeiiciiiieee e 73 - 546 692 831 2,310 27
SerViCe ...cooveeviieeecieeeens 69 170 200 521 769 1,500 31
Protective service .... 60 135 200 500 692 - 40
Sales and office .......ccccveveeeiiiiiiinns 74 200 - 595 987 1,662 26
Office and administrative support ............ccccccuee. 74 200 - 595 1,000 1,662 26
Natural resources, construction, and maintenance 67 135 - 595 692 1,500 33
Production, transportation, and material moving ... 63 170 - 692 - - 37
FUILEIME e 73 185 500 692 961 2,000 27
Part ime ..ooooceeee e 67 185 185 - 604 - 33
UNION ottt 79 170 200 546 850 1,662 21
NONUNION ..o 64 - 595 692 917 2,000 36
Average wage within the following categories:2
Lowest 25 Percent ........ccoceevevveeiinie v 68 200 500 692 769 - 32
Lowest 10 Percent .........ccoceevvveeeineeeesinneeennns 64 - 500 692 - 2,000 36
Second 25 PErcent .......ccooceeeeiiiieeniee e 71 185 200 595 — 1,662 29
Third 25 percent ......... i 170 - 692 - 2,000 23
Highest 25 percent ..... 73 170 - 604 831 - 27
Highest 10 percent . 76 170 - 831 831 - 24
Establishment characteristics
Service-providing industries ..........c.cccoceeniiiiiennne. 72 185 - 692 917 - 28
Education and health services . 72 185 500 692 850 2,000 28
Educational services .........ccccccceeeviennnns 73 185 500 692 831 2,000 27
Elementary and secondary schools ........... 71 - 500 692 831 — 29
Health care and social assistance 65 170 521 961 - 2,000 35
Hospitals .......cccoveviiiieiieeieeiee 66 170 - 987 1,500 2,000 34
Public administration ...........cccccceeeeeiiiiiiineeeee, 71 170 200 595 — 1,662 29
110 99 WOTKEIS ..eiiieieee e 66 - 500 692 - 1,662 34
50 to 99 workers 55 - - — 1,662 — 45
100 WOTKEIS OF MOIE ..oeeeeeeiiiiieeeeeeeeeitreee e e e e 73 170 - 692 850 2,000 27
100 t0 499 WOTKEFS .....ovveeirieeeiieeeciiee e eeee e 68 170 - 692 - 2,308 32
500 WOrKers Or MOIe .......cceeeeveiiivirereeeeieiivineeennn 74 185 - 692 831 1,662 26

See footnotes at end of table.




Table 27. Short-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2015—continued

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Maximum weekly benefit amount!

With With no
- maximum maximum

Characteristics benefit 10th 25th . r5coet:1‘me 75th 90th benefit

amount percentile | percentile Fzme dian) percentile | percentile amount
State goOVErNMENL ......cccoverereerereeeneeneseeeeneens 81 $135 $185 $595 - $1,662 19
Local government 69 200 462 692 $961 2,000 31

Geographic areas

NOMheast ........ccccvviiiiiiii e 87 170 200 584 831 850 13
Middle Atlantic ........ccccveeeiiee i 88 170 200 546 831 831 12
SOULN e 73 500 625 692 692 2,000 27
South Atlantic ... 79 500 692 692 692 2,000 21
Midwest ................ 33 - - - - 2,308 67
East North Central .. 30 500 692 1,000 2,000 2,308 70
WESE i 80 135 185 - 1,662 2,500 20
[ (o3| { oSSR 82 135 185 - - 2,000 18

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of the
participating workers receive the same as or more than the benefit shown, and half receive the same as or less than the benefit shown. At the 25th percentile,
one-fourth of the participating workers receive the same or less than the benefit shown. The remaining percentiles follow the same logic.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 28. Long-term disability plans: Employee contribution
requirement, State and local government workers, National

Compensation Survey, March 2015

(All workers with long-term disability coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS .oveiii ettt
Worker characteristics

Management, professional, and related ................
Professional and related .
TEACNEIS ...veieeeiee e
Primary, secondary, and special education

school teachers .........ccooeveiiiiiiiicc e

SEIVICE ittt e saee e
Protective service ... .
Sales and offiCe .......ooviiiiiiiiiie s
Office and administrative support .............cccec..

FUILEIME e
Part time ......ooooiiiiiieiee e

UNION e
NONUNION .oeiiiiiciieee e

Average wage within the following categories:!
Second 25 Percent .......ccoceeeiiiiee e
Third 25 percent ........
Highest 25 percent ....

Highest 10 percent

Establishment characteristics

Service-providing iNdustries ...........cccccevvieieennnn.
Education and health services
Educational services ..........cccccveveeenne .
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Public administration ..........ccccccceveviiiiiineee i,

100 WOTKEIS OF MOTE ...veeevereeciieeeeiieeesiteeesaaee e
100 t0 499 WOTKEIS ..eevveeiviiiiiieeeeeeireee e e e
500 WOrKErS OF MOIE ...veevveeeiiiiiiiieee e ee e

See footnotes at end of table.
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18
22
24
17
18
19

17
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18
17

82




Table 28. Long-term disability plans: Employee contribution
requirement, State and local government workers, National
Compensation Survey, March 2015—continued

(All workers with long-term disability coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

State government
Local government

Geographic areas

NOMhEASE ...oeeeiiiiciiieee e
Middle AHANTIC .......vvveeeeeeiiiiiee e
SOULh oo
South Atlantic
Midwest ..........
East North Central ..
West North Central .........cccoeeovvviiieeeeeececiiene.

18
17

w N
00 UToTo 0N

82
83

1 surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories

were formed using percentile estimates generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans,

key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 29. Long-term disability plans: Method of benefit payment, State and
local government workers, National Compensation Survey, March 2015

(All workers with long-term disability coverage = 100 percent)

Fixed Percent
Characteristics percent of | varies by | Flat dollar Other
annual annual amounts
earnings earnings
Al WOTKETS oot 96 3 -
Worker characteristics
Management, professional, and related ................ 96 3 -
Professional and related 96 3 -
Teachers ........cccceveeeeeene . 97 - -
Primary, secondary, and special education
school teachers .......cccccocveevivecciie e, 96 - -
SEIVICE ciieeietiiiiee ettt a e 95 4 -
Protective SErviCe ........ccccocvvieeeeeeiiiieieee e 93 6 -
Sales and office 95 5 -
Office and administrative support .............cc....... 95 5 -
Natural resources, construction, and maintenance 98 — —
Production, transportation, and material moving ... 96 - -
FUILEIME oo 96 3 -
Part time .....oeeeiiiiiieeee e 95 — —
UNION et 96 2 -
NONUNION oeviieieieiee e 95 5 —
Average wage within the following categories:!
Lowest 25 PErcent ..........occovveeeeeeiiiiiiiieieeeneiens 94 5 -
Lowest 10 percent ... 98 2 —
Second 25 percent ... 95 4 -
Third 25 percent ....... 95 4 -
Highest 25 percent ......... 97 - 1
Highest 10 percent ...........cccceveeiieeneeneeennn 96 - -
Establishment characteristics
Service-providing iINAUSEHES .......cccocveeeviiieeiieeens 96 4 -
Education and health services .. 96 3 -
Educational services ......... 96 3 -
Elementary and secondary schools ........... 97 - 1
Junior colleges, colleges, and universities 95 - -
Health care and social assistance ................. 95 - -
HOSPItAIS ..o 95 - -
Public administration ............ccccccoeveiiiiieeeeeeeinn, 93 6 —
110 99 WOIKEIS ...veiiieiieee et e e 92 6 2
1 to 49 workers ... 91 5 —
50 t0 99 WOTKEIS ....veveiiieeiiie e 93 — —
100 WOTKEIS OF MOIE ..oceeeeeiiiiiiieeeeeeeiiireee e e 96 3 -
100 to 499 workers 97 - —
500 WOrKErs Or MOre .......ccovvuveeiiiiieeiiiieeesieeeennees 96 3 —

See footnotes at end of table.




Table 29. Long-term disability plans: Method of benefit payment, State and
local government workers, National Compensation Survey, March
2015—continued

(All workers with long-term disability coverage = 100 percent)

Fixed Percent
Characteristics percent of | varies by | Flat dollar Other
annual annual amounts
earnings earnings
State government ..........ccocceeeiiiieniiine e 89 - - -

Local government ........cccceveeeieeeeiiee e 98 1 - -

Geographic areas

NOMhEASE ...eeveeeiiii e 97 - - -
New England ........cocoeeeiiiiiiniiieeneee e 100 - - -
Middle AlantiC .......coccveeiiiee e 97 - - -

SOULN e 97 — — _

South Atlantic ........ccccveeveeeiiie e 98 - - -
East South Central .........ccccoevieiiiiiiiiiiee e 89 — — —
West South Central ..........ccccoceeeviieeeiiie e 100 - - -
MIAWESTE ... 93 6 - -
East North Central ..........cccoovveeeieeiiiiieieee e, 91 8 — —
West North Central ........ccccoecvveivciieesiiie e 96 - - -
West 97 - 1 -
MOUNLAIN ..evvvieiecciciee e 100 - - -
[ 107 SR 94 - 2 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category
or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 30. Long-term disability plans: Fixed percent of annual earnings, State and local government
workers, National Compensation Survey, March 2015

(All workers with a fixed percent of annual earnings long-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed Mf;eggn
Characteristics Greater PR ol percent of
Less than 60 percent 61 to 66 67 percent than 67 ErUE annual
60 percent percent percent earnings eamnings
Al WOTKEIS ..ot 17 44 22 12 5 60.7 60.0
Worker characteristics
Management, professional, and related ................ 15 41 26 12 6 60.9 60.0
Professional and related 16 39 26 12 7 60.9 60.0
Teachers .....cccocvvevieiiice s 16 36 26 14 8 61.2 60.0
Primary, secondary, and special education
school teachers ........cccccvveveeeiiiciiieee e, 17 32 27 16 8 61.3 62.0
SEIVICE ..oveviiiiiiecieeiiee 21 a7 17 10 5 60.4 60.0
Protective service .... 20 51 14 - - 60.4 60.0
Sales and office .......cccccceevviininnnn.n. 16 50 18 15 1 60.3 60.0
Office and administrative support ...........cccccccue. 17 49 18 16 1 60.3 60.0
Natural resources, construction, and maintenance 19 43 21 - - 60.1 60.0
Production, transportation, and material moving ... 13 56 - - - 61.6 60.0
FUITEIME it 15 45 23 12 4 60.8 60.0
Part time ...ccocvee e 41 21 13 - - 58.9 60.0
UNION 1ottt 21 43 12 16 7 60.5 60.0
NONUNION oo 13 45 31 9 2 60.8 60.0
Average wage within the following categories:1
Lowest 25 Percent ........ccoceeveveeininieineee e 16 41 26 - - 60.8 60.0
Lowest 10 Percent ........ccoceevvvveennneeenineeennns 18 39 25 - - 60.7 60.0
Second 25 PErcent ......ccoveeeeirieeeeiiee e 15 a7 22 12 4 60.7 60.0
Third 25 percent ......... 13 46 24 13 3 61.3 60.0
Highest 25 percent ..... 20 42 19 12 8 60.2 60.0
Highest 10 percent . 18 47 18 10 6 59.8 60.0
Establishment characteristics
Service-providing iNdUStries ..........ccccccevvienieiinnene 16 44 23 12 5 60.8 60.0
Education and health services . 16 42 24 12 5 60.8 60.0
Educational Services ..........ccccceeevveunnns 15 39 26 13 6 61.3 60.0
Elementary and secondary schools ........... 16 32 29 15 7 61.5 62.0
Junior colleges, colleges, and universities 12 56 20 - - 60.6 60.0
Health care and social assistance ................. 22 59 - 5 - 57.7 60.0
Hospitals .........ccocvvcieriieiicinee - 56 - 6 - 57.4 60.0
Public administration 18 46 20 13 60.4 60.0
110 99 WOIKEIS ... - 39 - 15 - 61.8 60.0
110 A9 WOIKEIS ..ot — 38 - - - 62.4 60.0
50 t0 99 WOTKEIS ...oeeiiiiiiieee et - 40 - - - 61.2 60.0
100 workers or more .... 17 45 22 12 4 60.6 60.0
100 to 499 workers ..... 20 43 15 17 5 60.4 60.0
500 workers or more ... 16 45 25 10 4 60.6 60.0

See footnotes at end of table.




Table 30. Long-term disability plans: Fixed percent of annual earnings, State and local government
workers, National Compensation Survey, March 2015—continued

(All workers with a fixed percent of annual earnings long-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed Mf;eggn
Characteristics Greater PR ol percent of
Less than 60 percent 61 to 66 67 percent than 67 ErUE annual

60 percent percent percent earnings earnings
State government 11 53 24 - - 60.8 60.0
Local government 18 41 22 13 5 60.7 60.0

Geographic areas

NOMhEASE .. 7 60 - 20 - 61.8 60.0
Middle Atlantic . 9 62 - 18 - 61.4 60.0
SOULN i 9 a7 37 - - 60.7 60.0
South AtlantiC ......coocvveiieiiie e 8 37 50 - - 61.2 62.0
East South Central - 60 - - - 58.9 60.0
West South Central - 79 - - - 59.5 60.0
MIAWEST ettt 30 37 11 11 11 59.5 60.0
East North Central .... 46 19 11 13 12 58.2 60.0
West North Central .........ccoceeiiiiiiiniiiecieee - 61 - 8 - 61.4 60.0
WEST ittt - 44 22 22 - 62.0 60.0
Mountain - - 25 33 - 63.4 66.0
PACIfIC c.vveiiieiiie i 14 52 20 - - 60.8 60.0

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 31. Long-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2015

(All workers participating in fixed percent of annual earnings long-term disability plans = 100 percent)

Maximum monthly benefit amount?

With With no
- maximum maximum
Characteristics benefit 10th 25th S0 75th 90th benefit
amount ercentile ercentile EErEEIlE ercentile ercentile amount
P P (median) P P
Al WOTKEIS .vviieiiie ettt 65 - $3,900 $5,000 $6,000 $10,000 35
Worker characteristics
Management, professional, and related ................ 66 - 3,900 5,000 6,000 9,000 34
Professional and related 65 - 3,900 5,000 6,000 8,750 35
TEACNEIS ..ot 64 - 3,900 5,000 6,000 8,000 36
Primary, secondary, and special education
school teachers ........cccccvvveee v, 61 - 3,900 5,000 5,250 7,500 39
SerViCe ...cooveeviieeecieeeens 63 - 4,000 5,000 7,000 10,000 37
Protective service .... 64 - 4,500 5,000 7,500 10,000 36
Sales and office .......ccccveveeeiiiiiiinns 60 - - 5,000 6,000 10,000 40
Office and administrative support ...........cccccecuee. 61 - 3,000 5,000 6,000 10,000 39
Natural resources, construction, and maintenance 65 - 3,900 5,000 7,000 10,000 35
Production, transportation, and material moving ... 77 - 3,500 5,000 7,500 10,000 23
FUITEIME oo 66 - 3,900 5,000 6,000 10,000 34
Part time ....ccveeeee e 47 - 5,000 5,000 6,500 10,000 53
UNION ottt 61 $2,500 4,000 5,000 6,000 10,000 39
[N\ 0T o T¥ ] 1o o SR 69 - 3,900 5,000 6,000 10,000 31
Average wage within the following categories:2
Lowest 25 Percent ........ccoceevevveeiinie v 63 - 3,900 5,000 6,000 8,000 37
Lowest 10 Percent .........ccoceevvveeeineeeesinneeennns 55 - 3,900 5,000 6,000 8,000 45
Second 25 PErcent .......ccooceeeeiiiieeniee e 63 - 3,900 5,000 7,000 10,000 37
Third 25 percent ......... 68 - 3,900 5,000 6,000 10,000 32
Highest 25 percent ..... 66 - 4,000 5,000 6,667 10,000 34
Highest 10 percent . 72 - 4,000 5,000 6,000 8,000 28
Establishment characteristics
Service-providing iNdUStries ..........ccccoevevvieniiiinnne 65 - 3,900 5,000 6,111 10,000 35
Education and health services . 64 - 3,900 5,000 6,000 9,000 36
Educational Services ..........ccccceeeviennnns 65 - 3,900 5,000 6,000 8,750 35
Elementary and secondary schools ........... 63 - 3,900 5,000 6,000 8,000 37
Health care and social assistance ................. 58 800 4,500 5,000 7,000 - 42
Public administration ..........cccccceevviiiieieee i 65 - 3,900 5,000 7,000 10,000 35
1to 99 workers ...... 61 3,000 3,900 5,000 5,000 6,000 39
1 to 49 workers ..... 70 3,000 3,900 5,000 5,000 6,000 30
50 to 99 workers 53 - - 5,000 5,000 — 47
100 WOTKEIS OF MOIE ..eeeeeeeiciiireeeeeeeeeitreee e e e e e e 66 - 3,900 5,000 7,000 10,000 34
100 t0 499 WOIKEFS ....evvveeviiieeeiieeeeiree e cvee e 58 - 4,400 5,000 6,500 10,000 42
500 WOrKers Or MOre ........ceeeevevivvveeeeeeieiiirnneeenn. 68 - 3,900 5,000 7,000 10,000 32

See footnotes at end of table.




Table 31. Long-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2015—continued

(All workers participating in fixed percent of annual earnings long-term disability plans = 100 percent)

Maximum monthly benefit amount?

With With no
- maximum maximum
Characteristics benefit 10th 25th S0 75th 90th benefit
amount ercentile ercentile EErEEIlE ercentile ercentile amount
P P (median) P P
State government 59 - — $5,000 $7,000 $10,000 41
Local government 67 = $3,900 5,000 6,000 9,400 33
Geographic areas

NOMNEASE ..ot 82 - 4,000 5,000 6,500 10,000 18
Middle Atlantic . 82 - - 5,000 7,000 10,000 18
SOULN e 85 $800 - 3,900 6,000 9,000 15
South Atlantic ........ccceeeieeiii e, 84 800 - 3,900 5,000 8,000 16
Midwest 50 3,500 5,000 5,000 6,500 9,400 50
East North Central ..........ccccoeevvieieciee e, 46 3,000 4,500 5,000 7,500 10,000 54
West North Central .........cccceeeeeiiiiiiiiicee e 56 3,500 5,000 5,000 5,250 7,500 44
West 53 3,000 5,000 5,000 6,000 10,000 a7
PaCifiC .ooiveeeciee e 59 - 4,500 5,000 6,000 10,000 41

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of the
participating workers receive the same as or more than the benefit shown, and half receive the same as or less than the benefit shown. At the 25th percentile,
one-fourth of the participating workers receive the same or less than the benefit shown. The remaining percentiles follow the same logic.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 32. Leave benefits: Access, State and local government workers, National Compensation Survey, March

2015

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury F_’gid Family leavel
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
Al WOTKETS .. 67 90 60 58 85 91 76 16 94
Worker characteristics
Management, professional, and related ................ 55 91 43 63 87 92 76 17 95
Professional and related ............c.ccccocveiiiennennn. 50 91 36 64 87 93 75 16 95
TeAChers ....ccoeiiiiiie e 31 89 12 69 86 92 73 16 94
Primary, secondary, and special education
school teachers ........cccoooevevieiiieeiee 27 96 9 79 90 97 75 17 98
SEIVICE .ottt 79 86 76 50 82 88 73 15 93
Protective Service .........ccoceevieeiiniiee i 87 90 89 53 88 92 81 16 96
Sales and offiCe .......oooviiiiiiii s 85 89 84 52 84 90 78 16 95
Office and administrative support ...........cccccee.. 86 90 85 54 85 91 80 16 95
Natural resources, construction, and maintenance 97 95 96 47 87 93 86 15 94
Production, transportation, and material moving ... 73 88 63 62 80 88 74 16 93
FUITEIME oo 74 98 67 64 91 97 82 17 98
Part time ....oooeieeieeeee e 30 42 21 26 52 58 43 11 76
UNION it 69 97 57 70 94 98 82 20 98
NONUNION ..t 66 83 61 48 78 85 71 13 91
Average wage within the following categories:2
Lowest 25 percent ........cccceevieeeiniiee e 64 76 57 43 73 80 66 14 88
Lowest 10 PErcent .........cocccvvvveeeeriiiiinieeeeennnne 49 63 41 35 63 70 55 9 82
Second 25 PErcent .....cccevcveeeviieeesiee e 87 93 84 55 88 93 81 17 96
Third 25 percent .........ccccevveiieniiiniene e 73 93 64 62 88 93 80 16 95
Highest 25 percent ..........ccccoceiiiiieiiniiee e 49 97 37 71 93 98 79 18 98
Highest 10 percent ..........ccccvvevenienneeneeenn. 47 98 37 63 95 97 81 18 98
Establishment characteristics
Service-providing iNdUStries ..........cccoceeveirieeninen. 67 90 59 58 85 91 76 16 94
Education and health services ..........c.cccccevueenne 55 90 43 62 85 92 74 16 95
Educational Services ..........cocveveriviiiienneennn. 50 90 36 63 86 93 74 15 95
Elementary and secondary schools ........... 41 91 26 71 85 93 72 16 94
Junior colleges, colleges, and universities 78 89 64 38 87 90 81 12 95
Health care and social assistance ................. 88 88 88 55 82 87 70 20 95
HOSPItAIS ..o 94 92 94 52 86 90 74 22 95
Public administration ............ccoccevvieeiiiieenineens 88 89 89 53 87 91 82 16 94
110 99 WOTKEFS ..o 69 80 66 46 76 80 62 14 88
1 t0 49 WOTKEIS ...oeieiiiiieeiiie e 67 72 65 37 66 73 57 13 83
50 t0 99 WOTKEIS ...coviiieiiiiiiiiieiee e 72 91 67 61 90 90 68 14 94
100 WOTKEIS OF MOTE ...eeeiveeeeiiieeeiieeesieeeseneee e 67 91 59 60 87 92 78 16 95
100 t0 499 WOTKETS ...c.veeiiiiiiiiiieiiesie e 64 88 61 59 80 88 68 15 92
500 WOrKers Or MOre .......ccccueeeririeeiiiieenieee e 68 92 58 60 89 94 81 17 96

See footnotes at end of table.




Table 32. Leave benefits: Access, State and local government workers, National Compensation Survey, March

2015—continued

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury F_’gid Family leavel
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
State governMENt .........cccoeviiiiiieeeeeierieeeee e 90 94 85 52 92 94 89 18 97
Local government .........ccccevvieviiiiicnie e 59 88 51 60 83 90 71 15 93
Geographic areas
NOINEASE ... 60 90 56 73 92 92 76 10 95
New England . 54 89 48 81 87 91 67 11 95
Middle Atlantic 63 91 60 71 93 93 79 10 94
South ..oooiiiiies 69 91 62 53 82 91 83 16 95
South Atlantic 77 92 65 52 85 91 84 22 97
East South Central .........ccccoviiiiiiiiiiiiiee e 71 91 64 38 83 91 87 - 91
West South Central . 56 88 54 62 78 90 78 11 95
MITWEST ..o 67 87 55 59 80 88 64 21 90
East North Central .........c.ccooeiviniiiencnicee 66 86 53 65 79 88 60 28 91
West North Central .. 69 90 58 49 82 88 72 - 89
WESL o 69 89 63 53 91 93 76 16 96
MOUNLAIN ..t 58 83 53 54 86 92 76 - 96
PACIfIC wovviiiieieseeee 73 92 67 53 92 93 76 18 96

1 The sum of paid and unpaid family leave may exceed 100 percent because some workers have access to both types of plans.
2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 33. Paid holidays: Number of days provided, State and local government workers, National Compensation

Survey, March 2015

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
pes| s e |7l e | o || x|z s e |oerismbemmbe
days days | days | days | days | days | days | days | days | days | days days
Al WOTKEIS .t 3 1 4 2 4 8 13 20 18 12 6 8| 11 11
Worker characteristics

Management, professional, and related ................ 4 1 5 3 4 9 13 19 16 11 7 8| 11 11
Professional and related 5 2 7 3 5 9 12 16 15 11 7 8| 11 11
TEACNEIS ..ot 11 3 12 5 6 11 12 11 8 6 9 8| 10 10

Primary, secondary, and special education
school teachers ........ccccveeviieeeiiieiiiieeee 14 - 17 - - 7 12 11 6 3 - 7 9 9
SEIVICE .oovveviiieciieeieeainnn 2 1 2 2 3 8 13 21 17 14 6 11| 12 11
Protective service ... - 1 - — 2 9 15 27 20 16 4 6] 11 11
Sales and office .......ccccvevviieiiiiieee, - - 2 1 5 7 14 20 24 12 7 7 11 11
Office and administrative support ...........ccccceeeeee - - 2 1 4 7 15 20 24 12 7 7 11 12
Natural resources, construction, and maintenance - - 1 - 6 6 15 25 22 13 3 71 11 11
Production, transportation, and material moving ... 6 - 4 6 6 4 14 22 17 8 6 —-| 10 11
FUITEIME e 2 1 4 2 4 8 13 21 19 12 6 8| 11 11
Part time ..o 6 2 4 4 - 8 14 13 8 - 5 12| 11 10
UNION 1ottt 2 1 5 2 2 7 11 21 21 14 7 7| 11 11
NONUNION ..t 3 1 3 3 6 9 16 20 15 10 6 9| 11 11

Average wage within the following categories:!
Lowest 25 Percent .........ccceveeveeeeniieeeniiee s, 4 2 5 3 7 9 15 18 16 8 5 9 11 11
Lowest 10 Percent ........ccoceevvvveennneeenieeeennns 7 4 4 3 - 8 16 15 15 5 3 - 10 10
Second 25 PErcent .......cooueeeeiieieeiiee e 1l (?) 2 2 3 7 15 23 19 12 6 9 11 11
Third 25 percent ..... 2 - 6 - 3 7 13 21 20 12 7 6 11 11
Highest 25 percent .... 5 - 2 - 3 9 9 18 18 18 7 8| 11 11
Highest 10 percent . 3 - - 4 13 7 15 15 24 7 8| 12 12
Establishment characteristics

Service-providing iNdUStries ..........ccccccevvienieiinnnne 3 1 4 2 4 8 14 20 18 12 6 8| 11 11
Education and health services 5 2 7 3 5 7 13 14 12 11 8 12| 11 11
Educational services ..........cccccoeeviuneenn. 6 2 7 3 6 8 13 13 9 10 9 14| 11 11
Elementary and secondary schools ........... 8 3 11 4 4 7 14 11 8 7 11 13| 11 10
Junior colleges, colleges, and universities 2 - 1 - - 9 13 - 11 13 8 16| 12 11
Health care and social assistance ................. - - 7 4 3 5 9 - 27 - 5 4] 11 12
HOSPItalS .....evveiiiieiiiieeee e - - - 7 - 4 - - 25 - 2 5/ 11 12
Public administration (A (®) - - 2 9| 14| 27| 25| 14 4 4] 11 11
110 99 WOTKEFS ..eiiiiieiiieiee e - - 3 4 10 15 27 16 9 2 41 11 11
1t0 49 WOTKEIS ..o - - - - — 8 17 29 17 - - 5] 11 11
50 t0 99 WOTKETS ....ooviiiiiiiiiiie e - - 6 - - - - 24 16 5 - 3| 10 11
100 workers or more ... 3 1 4 2 4 8 13 19 18 12 7 9| 11 11
100 to 499 workers .... 4 2 3 3 3 7 14 20 18 15 6 5/ 11 11
500 workers or more ... 3 1 4 2 4 8 13 19 18 12 7 10| 11 11

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, State and local government workers, National Compensation

Survey, March 2015—continued

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
pes| s e |7l e | o || x|z s e |oerismbemmbe
days days | days | days | days | days | days | days | days | days | days days
State government 1 -1 (?) 1 - 11| 11| 24| 19| 14 5 10| 12 11
Local government 4 2 6 3 4 7 15 18 18 11 7 7] 11 11
Geographic areas
NOMhEASE ...eiiiiiiiii e 1 1 - 2 - 3 8 15 32 18 6 12| 12 12
New England .. - - - - - - - - 29 - - - 12 12
Middle Atlantic 1 1 - - - 4 - 14 33 15 8 14| 13 12
SOULN o 3 1 7 2 6 7 11 20 15 9 7 11| 11 11
South Atlantic .... 1 - 9 - 2 - 13 23 19 8 9 4| 11 11
East South Central .........cccceevvieeevciee e, - 3 - - - - - 11 13 - - 20| 11 10
West South Central .........cccceeeeeiiiiiiiiiieee e, 4 - 4 — 5 5 7 20 - - 8 21| 12 12
Midwest 5 - 3 5 4 13 19 - 18 7 4 2| 10 11
East North Central ..........cccccvevvee e 5 - 3 4 3 16 22 12 15 9 6 - 10 10
West North Central .........cccceeeeeeeiiiiiiiiee e 3 - 4 — 4 - 12 - - - — - 10 11
West - - - 1 3 - 16 25 13 19 7 6| 11 11
[ [ 1841 = U S - - - - - 3 35 23 13 - - 70 11 11
PaCIfiC .oevieiiiiei e - - - 1 3 - 10 25 13 20 9 5| 11 11

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

2 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 34. Paid sick leave: Type of provision, State and local
government workers, National Compensation Survey, March 2015

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS .viiiiiiie ettt 85 2 12
Worker characteristics
Management, professional, and related ................ 86 2 11
Professional and related 86 2 12
TEACNEIS ... 88 2 10
Primary, secondary, and special education
school teachers .........cccevevieeiiicciieeee 89 2 9
SEIVICE ittt 84 3 13
Protective service .. 82 5 12
Sales and OffiCe ......ccovviiiiiiiie e 84 3 13
Office and administrative support .............c........ 84 3 13
Natural resources, construction, and maintenance 86 2 12
Production, transportation, and material moving ... 80 - -
FUITEIME e 85 2 12
Part time ....ooviiiiece e 87 2 11
UNION et 87 3 10
NONUNION .. 84 2 14
Average wage within the following categories:4
Lowest 25 Percent .........ccccevvcivieiniiienniin e 85 1 14
Lowest 10 percent 86 1 13
Second 25 percent ... 85 2 12
Third 25 percent .... 83 3 14
Highest 25 percent ... 88 3 9
Highest 10 percent ........cccccocveeiiieeeniieninnns 20 3 8
Establishment characteristics
Service-providing industries ...........cccccevveeniennnn. 85 2 12
Education and health services .. 87 2 11
Educational Services ...........ccccveenee. 89 2 9
Elementary and secondary schools ........... 89 2 9
Junior colleges, colleges, and universities 88 - -
Health care and social assistance ................. 73 3 24
Hospitals 70 4 25
Public administration ..........ccccccceevvvvreniiereniennnnn 82 4 14
10 99 WOTKEIS ...oeeiiiiieiiiee e 83 14
110 49 WOTKEIS ..ovvvieiiiieeeiiee e 86 -
50 t0 99 WOTKETS ...ocvviiiieiiieiie e 79 - -
100 workers or more .. 86 2 12
100 to 499 workers 89 2 9
500 WOrKErs OF MOTE ......cccuverieirieeiiieniieeieesieens 85 3 13

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, State and local
government workers, National Compensation Survey, March

2015—continued

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated

yearl leave plan3
State governMENt .........evevvevviiiiieieee e 90 2 8
Local government ..........occceevvivieiiiieeseee e 84 3 14

Geographic areas

NOMNEASE ... 91 3 5
New England .........ccoooveiiiiiiniciiccceee 93 - -
Middle AHaNTC ......ooevveeiieiieee e 90 - -
SOULN e 85 2 14
South AHANtIC ...eovvveeiiiee e 83 - -
East South Central ..........ccoceeiieiiiiniinieeieee 86 2 12
West South Central .........ccocceeiiiiieiiiiiiiiee s 87 2 11
MIAWESE .ot 86 2 11
East North Central .........ccccoooiiiieiiiiiiiiccieee 89 2 9
West North Central ... 83 - -
WESE it 80 4 16
MOUNEAIN .. 83 - -
PaCIfiC oo 80 16

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

3 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,

such as vacation, iliness, or personal business.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government
workers, National Compensation Survey, March 2015

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to 29
days 5to 9 days days days thc?n 29 days days
ays
After 1 year
AlLWOIKETS ... 7 15 60 17 (3) 11 12
FUILTIME oo 7 14 61 17 (3) 11 12
Part ime ...ooooeieeee e 22 51 17 - 10 11
UNION oot 6 10 64 20 (3) 12 12
NONUNION ..t 9 20 56 15 (3) 11 12
110 QI WOIKEIS ...t - 22 52 22 - 11 12
1 to 49 workers ..... - 16 54 25 - 12 12
50 to 99 workers - - 49 19 - 11 12
100 WOTKErS OF MOTE ......covveiriiieiiinriesieeeiee e 8 14 61 17 (3) 11 12
100 t0 499 WOTKETS ...ocuvveiveiiieiiieiee e 7 13 60 20 1 12 12
500 WOrKers Or MOIE ........coccueeeiniieniiiieeniieeeaies 8 15 61 16 (3) 11 12
After 5 years
AlLWOIKETS ..ot 7 15 59 19 (3) 12 12
Full time ... 7 14 59 20 (3) 12 12
Part time ..o 22 52 17 - 11 11
UNION et 6 10 61 23 (3) 12 12
NONUNION .. 8 20 56 16 (3) 11 12
110 99 WOTKETS .. - 21 51 24 - 12 12
1 to 49 workers .. - 15 52 29 — 12 12
50 to 99 workers ...... - - 50 18 - 11 12
100 workers or more ... 7 14 59 19 (3) 12 12
100 to 499 WOIKEIS .....ooveiiiiieeiiiceeiiee e 7 12 57 23 1 12 12
500 WOrKErs Or MOre ........cccoevvieiiienieeiienreeiene 7 14 60 17 (3) 11 12

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government
workers, National Compensation Survey, March 2015—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2
Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th;m 29 days days
ays
After 10 years
AlLWOTKETS ..ot 7 15 58 20 (3) 12 12
Full time 7 14 58 20 1 12 12
Part time 21 52 18 - 11 11
UNION et 6 9 61 24 (3) 12 12
NONUNION ...ovieeeeeeeec e 8 21 54 16 (3) 11 12
1t0 QI WOIKEIS ...evveeeiiiee e - 20 52 25 - 12 12
110 49 WOIKEIS ..o - 14 53 30 - 13 12
50 to 99 workers - - 50 19 - 11 12
100 WOTKEFS OF MOTE ... 7 14 58 20 (3) 12 12
100 t0 499 WOIKEIS .....oveeeiivieeeiiieeeeiiee e 7 11 57 24 1 12 12
500 WOrKErs O MOre .......cccveriiiiiienieeieeneeeiens 7 15 59 18 (3) 12 12
After 20 years
Al WOTKEIS evviieiiie et 7 15 58 20 1 12 12
FUITTIME oo 6 14 58 20 1 12 12
Part time ...oceveeeeeeeeeee e 21 52 18 - 11 11
UNION ot 5 9 61 23 2 12 12
NONUNION ..evvieeeiiiec et 8 21 54 16 1 11 12
110 99 WOIKEIS ... - 20 52 24 - 12 12
1 to 49 workers ...... - 14 53 28 - 13 12
50 to 99 workers ....... - - 50 19 - 11 12
100 workers or more ..... 7 14 58 19 1 12 12
100 to 499 workers ...... 7 11 57 22 2 12 12
500 workers or more ... 7 15 59 18 1 12 12

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

2 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

3 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 36. Paid sick leave: Carryover provisions, State and local government
workers, National Compensation Survey, March 2015

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision!

No
Characteristics Unlimited | Limit on days carryover
Total : provision
accumulation | accumulated
Al WOTKETS oo 92 63 29 8
Worker characteristics
Management, professional, and related ................ 92 62 29 8
Professional and related 91 62 30 9
Teachers .........cccuveeee... 90 59 31 10
Primary, secondary, and special education
school teachers .......ccccovceveviee e 89 57 32 11
SEIVICE ittt ettt e e e e 92 66 26 8
Protective ServiCe ........cccocvvvieeeeieiiiiieeeee e, 90 65 26 10
Sales and office .....ccccvvveviieeiiieee, 92 64 28 8
Office and administrative support 93 64 29 7
Natural resources, construction, and maintenance — 60 — -
Production, transportation, and material moving ... 97 62 34 3
FUITEIME i 92 63 29 8
Part time ......ooooiiiiiiieec e 95 68 27 5
UNION e 94 66 28 6
NONUNION ovviiiiiiecieee e 89 60 29 11
Average wage within the following categories:2
Lowest 25 Percent ..........ccccveeveeiiiiiiiiieeeeeeies 90 60 30 10
Lowest 10 percent ... 90 58 32 10
Second 25 percent ... 93 65 29 7
Third 25 percent ....... 91 65 26 9
Highest 25 percent ......... 92 63 29 8
Highest 10 percent ...........ccccvveveniennieenennnne. 92 63 29 8
Establishment characteristics
Service-providing iNAUSEHES .........ccccveviieeeiiiiieennns 92 63 29 8
Education and health services .. 91 62 29 9
Educational services .......... 91 62 29 9
Elementary and secondary schools ........... 90 59 31 10
Junior colleges, colleges, and universities 93 71 22 7
Health care and social assistance ................. 89 60 29 11
HOSPItaIS ... 91 66 26 9
Public administration ............ccccccoeiiiiiieeeeeniinn, 95 67 28 5
110 QI WOIKEIS ...evvieeciiee e 88 53 35 12
1 to 49 workers ... - 52 - -
50 to 99 workers - 54 - -
100 WOTKEIS OF MOTE ...vvveeiiieeeiirieeeciveeeeieeaesieee e 92 64 28 8
100 to 499 workers 92 51 41 8
500 WOrKers Or MOre .......ccccueeeveeeeeniieeeniieeeeenens 92 69 24 8

See footnotes at end of table.




Table 36. Paid sick leave: Carryover provisions, State and local government
workers, National Compensation Survey, March 2015—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision! No
Characteristics Unlimited | Limit on days carryover
Total : provision
accumulation | accumulated
State government .........ccoocceeviiiie i 95 76 19 5
Local government ........ccccevveeieeesiiee e 90 58 33 10
Geographic areas
NOMhEASE ...ceveeeiiiie e 94 59 34 6
New England ... 94 48 46 6
Middle AHANLIC .......eveeeeeeeiiiiiieee e, 93 64 30 7
SOULN e 88 63 25 12
South Atlantic ........... 88 68 20 12
East South Central ... - 59 - -
West South Central .. 87 57 30 13
MIAWESTE ..o 93 51 42 7
East North Central ...........ccooveeeeiiiiiiiiieeeee e, 92 53 38 8
West North Central ... 95 46 50 5
WESL .t 96 81 16 4
MOUNAIN ..vvviieeeiciciieeeee e — 72 — —
PaCIfiC «ovveeeeie e 96 84 13 4

1 Plans that allow employees to accumulate unused sick leave from year to year.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 37. Paid sick leave: Limit on days accumulated, State and local government
workers, National Compensation Survey, March 2015

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated

carryover days)

Limit on paid sick leave days accumulated?

Mean
Characteristics 10th 25th 50th _ 75th 00th number
percentile | percentile percentile percentile | percentile of days
(median)
AlLWOTKEIS .ot 43 90 130 180 240 139
Worker characteristics

Management, professional, and related ................ 45 90 135 180 240 144
Professional and related ............ccccccceevviieennnenn. 60 100 145 180 230 145
Teachers ..o 60 100 150 180 240 150

Primary, secondary, and special education
school teachers ........ccocceeeiiieiiiiiccnieeee 60 100 150 180 240 149
SEIVICE ..oovvveiiiiee e 30 60 120 180 225 123
Protective service 30 - 120 180 234 123
Sales and office ......cccoceeiiiiiiii, - 90 130 180 240 140
Office and administrative support ............cccccee.. 40 90 128 180 240 140
Natural resources, construction, and maintenance - - - - - 124
Production, transportation, and material moving ... - - 135 219 250 150
FUITEIME oo 43 90 130 180 240 138
Part time ....ooiiieiecee e - 93 130 199 250 145
UNION it 80 120 160 200 250 161
Nonunion 30 60 120 180 212 116

Average wage within the following categories:3
Lowest 25 Percent ........ccocceeevieeeiniieenniie e 30 60 120 180 200 117
Lowest 10 PErcent ........cccooocvveeveeeinniinnieeeeenn. 30 45 90 140 199 103
Second 25 percent .... 40 90 130 180 240 139
Third 25 percent ..... 45 90 120 180 240 136
Highest 25 percent . 60 120 160 199 240 158
Highest 10 percent ........ccccooevieiiniiiiienienns 90 125 160 200 250 164
Establishment characteristics

Service-providing iNdustries ............cccoccevveereeennn. 43 90 130 180 240 139
Education and health services 53 90 145 180 240 147
Educational Services ..........cccoccveinierenieeninnes 50 90 145 180 240 146
Elementary and secondary schools ........... 50 90 140 180 240 145
Junior colleges, colleges, and universities - 120 180 180 200 158
Health care and social assistance ................. - 90 150 180 225 150
Hospitals ............. - 90 135 180 200 139
Public administration 30 60 120 180 225 122
110 99 WOTKEIS ...vvvieiiieeciiee e — 56 90 120 180 96
110 49 WOTKETS ...eoiiiiiiiieiie e - - - - - 92
50 to 99 workers ..... - - - - - 102
100 workers or more ... 45 90 139 180 240 145
100 to 499 workers . 35 80 120 180 225 131
500 workers or more 60 110 150 200 240 153

See footnotes at end of table.




Table 37. Paid sick leave: Limit on days accumulated, State and local government
workers, National Compensation Survey, March 2015—continued

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated
carryover days)

Limit on paid sick leave days accumulated?
Mean
Characteristics 10th asth | SN | 7t goth | umber
percentile | percentile ?median) percentile | percentile y
State government - 120 180 180 240 159
Local government 40 84 120 180 240 134
Geographic areas
NOMNEASE ..ooviee et 110 150 180 200 260 180
New England ........cccoovvveiiiiiiiiec e 105 120 180 200 250 165
Middle Atlantic ... 120 160 180 200 300 188
South 30 66 120 180 240 124
South Atlantic .......... 60 90 120 180 180 127
East South Central ...........cccovevveeiiiiiiiiieee e, - — - - - 145
West South Central ........ccccccoeeeviieeiiiineniiee s — — 110 175 - 108
Midwest 45 80 120 180 205 131
East North Central ............ccccvveeeeeiiiiiiiiiee e, 45 100 120 180 255 145
West North Central .........cccceeveeiiiiiiiieeeeeeeciiees 45 65 120 145 180 113
West 30 60 120 156 200 119
MOUNEAIN ...uviiiieec e - - - - - 108
PaCIfIC .oicvvieiiiiee et - 100 125 - 200 126

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by length of service.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the same as or more than the amount shown, and half receive the same as
or less than the amount shown. At the 25th percentile, one-fourth of participating workers receive the same or less than the amount
shown. The remaining percentiles follow the same logic.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 38. Paid vacations: Number of annual days by service requirement,! State and local government workers,
National Compensation Survey, March 2015

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?
Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁ;erftzei "”’;:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKEIS .ttt 3 10 58 18 9 1 12 12
FUITEIME e 3 10 59 18 9 1 13 12
Part time ......oooeeeiiiec e 10 23 41 - 6 - 11 10
L8] [ To o PSPPSR 3 13 60 16 6 1 12 11
NONUNION et 4 8 56 20 11 1 13 12
110 99 WOIKEIS ...vvvvveieieeeeecieeeee e — 13 60 15 6 — 12 12
1 to 49 workers .. 3 14 64 - 7 - 12 11
50 to 99 workers .... . 6 - 55 20 5 - 12 12
100 WOIKEIS OF MOTE ....cooviivivieeeeee et 3 10 57 19 9 1 13 12
100 t0 499 WOTKEIS ....veeeiiiieeiiiie e 2 15 59 17 6 1 12 12
500 WOIKErs OF MOIE .....cvveeeieiiiiiieeeeeeeciiiieeeee e 4 8 57 19 10 2 13 12
After 5 years
Al WOTKEIS ..ottt et 1 4 27 49 14 5 16 15
Full time .... . 1 4 26 50 14 5 16 15
Part time ......ooeeiiiiec e 8 11 39 33 - - 13 13
UNION e 1 6 22 54 12 5 15 15
NONUNION .iiiieiieicee e 2 3 31 45 15 4 16 15
110 99 WOIKEIS ...vviiiiiiiee et e e - 4 31 55 6 - 15 15
1 to 49 workers .. - - 31 56 8 - 15 15
50 to 99 workers .... — — 31 54 5 — 15 15
100 workers or more ..... . 2 4 26 48 15 5 16 15
100 t0 499 WOIKEIS ...ovveeiieiiiiiiee e - - 35 47 8 5 15 15
500 WOrKErS OF MOIE ...vcvveeeeeeciirieeeeeeeeerirreee e 2 5 23 49 17 5 16 15

See footnotes at end of table.



Table 38. Paid vacations: Number of annual days by service requirement,! State and local government workers,
National Compensation Survey, March 2015—continued

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 %er‘;’“ze‘{ "”g“:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 10 years
Al WOTKEIS ..t 1 2 9 52 26 10 18 18
Full time 1 1 8 52 27 10 18 18
Part time — 7 21 50 15 - 16 16
UNION .o (3) 3 9 50 27 11 18 18
NONUNION oeviiiiiecce e 1 1 9 54 26 9 18 18
10 99 WOTKETS ..evvviiiiiee e - - 11 59 21 7 17 18
110 49 WOIKEIS ...t — - - 53 27 6 18 18
50 to 99 workers - - 10 68 11 8 17 17
100 WOTKEIS OF MOTE ..veeeveveieeciieeesiveeeeeeeeesneee e s 1 2 9 51 27 10 18 18
100 t0 499 WOIKEIS ..oevveeiieiiiiiieee e - - 10 55 25 7 18 18
500 WOrKErs OF MOIE .....cceeeeveiiiriieeeeeieeiiireeeeeenn 1 2 8 50 28 11 19 18
After 20 years
Al WOTKEIS .vveiiiii et eee et e e saee e 1 1 5 14 47 32 22 22
FUITHIME oo 1 1 5 14 47 33 22 22
Part time ..ooooeeeeceie e - - 14 18 46 14 19 20
UNION e (3) 2 5 11 47 35 22 22
NONUNION ..o 1 1 6 17 46 29 22 22
110 99 WOIKEIS ...veiiviiieee e - - 8 17 45 28 21 22
1to 49 workers ....... - - - 13 47 30 21 22
50 to 99 workers ..... - - 9 - 42 25 21 21
100 workers or more ...... 1 1 5 14 47 32 22 22
100 to 499 workers .... - - 7 18 44 30 22 21
500 workers or more .. 1 1 4 12 48 33 22 23

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number

of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual

provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.
2 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
exclusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

3 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 39. Consolidated leave plans:! Access, State and local government workers, National

Compensation Survey, March 2015

(All workers with paid vacations = 100 percent)

Characteristics

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Access (Mean number of days)

1 5 10 20
year |years |years |years

Paid vacation days by
length of service

Access (Mean number of days)

1 5 10 20
year |years |years | years

Al WOIKEIS .ot
Worker characteristics

Management, professional, and related ................
Professional and related .................
SEIVICE .ovviiiiiiiiiiiee e
Protective service ..
Sales and office .......cccceeeiiiiieiiinnnne .
Office and administrative support ...........ccccceeueee
Natural resources, construction, and maintenance
Production, transportation, and material moving ...

FUITEIME e
Part ime ...ococvee e

UNION oot
[N\ 0T o TU ] 1o o SR

Average wage within the following categories:2
Lowest 25 Percent .........cccceevceeeiniiee i
Lowest 10 Percent ........cccceeeveveennnerenieenennes
Second 25 Percent ........ccocceeeiiiieeiiiie e
Third 25 percent ..........
Highest 25 percent ......
Highest 10 percent

Establishment characteristics

Service-providing industries ............ccccceeniinciennne.
Education and health services ..
Educational Services ..........ccocvveeeeeennnns .
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance .................

Hospitals .......ccoeviieeiiiieee,

Public administration

110 99 WOIKEIS ...t
100 WOTKEIS OF MOIE ..oeeeeeeiiiirieeeeeeceitieee e
100 t0 499 WOTKEFS ...vvvvveeiiiiiiiiieee e
500 WOrKers Or MOre ........ceeeeeevinivereeeeseiiiirneeennn.

See footnotes at end of table.

11 18 22 26 29

89 12 15 18 21




Table 39. Consolidated leave plans:! Access, State and local government workers, National

Compensation Survey, March 2015—continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of

Paid vacation days by

- service length of service
Characteristics

Access (Mean number of days) Access (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
State governmMENt ......c..eeevveeviiiiiiieee e e e 6 19 22 25 27 94 13 16 19 23
Local government .... 13 18 22 26 29 87 11 14 17 21

Geographic areas

NOMhEASE ...vvveieeiicee s 3 20 23 26 29 97 12 16 19 22
Middle Atlantic . 3 19 23 26 30 97 12 16 19 22
SOULN e 12 18 21 24 27 88 12 15 17 21
South AANtIC ....ooeoeeeiiiiieeeeeee e 9 18 21 23 27 91 12 15 18 22
East South Central . 12 20 24 28 30 88 12 15 18 21
West South Central 19 16 20 23 26 81 11 14 16 20
MIAWEST ... 11 18 23 26 28 89 11 14 17 21
East North Central .. 8 19 23 26 29 92 11 14 17 21
WESE e 13 19 24 28 31 87 12 15 17 21
PaCifiCc ..o 13 20 25 29 31 87 12 15 17 21

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 40 . Quality of life benefits: Access, State and local government workers,
National Compensation Survey, March 2015

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKEIS .vvviiiiie ettt ste e e e 13 4 11 52 74
Worker characteristics
Management, professional, and related 14 4 10 53 74
Professional and related ........................ . 13 4 8 53 74
TEACNEIS ...vvee et 12 3 5 51 71
Primary, secondary, and special education
school teachers ........ccoocceeiiieeiiiiicieee 9 1 3 49 71
Service 12 5 10 50 74
Protective ServiCe .......ccccccvviiviieieeeieiiiiieeeeeens 12 5 13 56 81
Sales and office ......cceeveeiiiiiii 15 4 16 51 73
Office and administrative support ..........c.cccce... 16 5 16 52 75
Natural resources, construction, and maintenance 11 2 11 55 75
Production, transportation, and material moving ... 6 - 13 43 69
FUILEIME e 14 5 11 55 78
Part time ....ooeeeeeeeeccee e 8 2 7 38 54
11 ] o) o S SSTSSN 16 2 13 56 84
NONUNION .eiiiiiiii e 11 6 8 49 65
Average wage within the following categories:?2
LOWeSt 25 Percent ........ccccvveeviieeerinee e 10 4 5 43 62
Lowest 10 percent .... 9 - 3 38 52
Second 25 percent ....... 16 6 14 54 79
Third 25 percent ..... 15 4 13 57 78
Highest 25 percent ....... . 13 3 11 55 79
Highest 10 percent .........ccccoevviiiicniienieennne. 16 4 11 55 79
Establishment characteristics
Service-providing industries ..........ccccooeeviinieennne. 13 4 11 52 74
Education and health services 13 4 7 51 73
Educational Services .........c.cocccveerveeenne . 13 3 6 50 72
Elementary and secondary schools ........... 8 1 3 46 71
Junior colleges, colleges, and universities 29 - - 64 77
Health care and social assistance ................. 16 - 15 57 80
[ [0 o] - | 19 - - 62 81
Public administration ..........cccccceeviiiiiiveeeeeiiiiens 16 5 17 55 77
110 99 WOIKEIS ... 8 5 5 35 47
110 49 WOIKEIS oottt 7 6 5 32 38
50 to 99 workers - 3 - 41 61
100 WOTKEIS OF MOIE ...eeeeeeeeciiiieeeeeeeeeiiereee e e e 14 4 12 54 78
100 t0 499 WOIKEFS .....evveeviieeeiiiee e 9 1 6 39 57
500 WOrKers or MOre ........ceeeeeeviciveeeeeeeesiiveenenn 16 5 14 60 85

See footnotes at end of table.




Table 40 . Quality of life benefits: Access, State and local government workers,
National Compensation Survey, March 2015—continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
State goVErNMENt ........ccooviiiiiiiieeeieiiieee e 28 - 20 68 84
Local government ..........ccccccvcveviiniienicnieeneceene 8 2 7 46 70
Geographic areas

NOMhEAST ..o 19 - 5 41 80
New England .........ccocveeiiiiienniiieeiee e - - 5 35 76
Middle Atlantic .. 19 - 5 43 82
SOULN i 11 7 5 52 69
South AHANTIC ....eeveeeiiieiieee e 10 8 5 60 83
East South Central .... - - - 41 46
West South Central ... 6 2 5 47 62
Midwest ....ccccveeiiiiiiiee. 12 - - 48 67
East North Central ............cccovvieeeeeeiiiiiiiieee e, 10 1 14 49 66
West North Central .........cccceeeeeeiiiiiiieeeeee s - - - 46 68
West 15 4 24 65 85
MOUNLAIN ...uvviiiiie e 17 - 21 64 89
Pacific ....ooooeieiee e 14 4 26 66 83

1 A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care

center, or a baby sitter in facilities either on or off the employer’s premises.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 41. Financial benefits: Access, State and local government workers, National

Compensation Survey, March 2015

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Saving_s . .
L . Dependent | Health care | plans with | Financial
Characteristics savings . : h )
account FIeX|b_Ie care er)_(lbIe erX|b‘Ie no er_nplqyer planning
benefits spending spending | contribution3
account! account?
Al WOTKETS .t 24 34 54 60 60 24
Worker characteristics

Management, professional, and related ................ 25 37 56 63 61 25

Professional and related ............ccccoceeviieeiinnenn. 24 37 56 63 61 24

Teachers ..o 23 36 51 61 57 20
Primary, secondary, and special education

school teachers .........cccocveiviieiiiiiienn 21 37 51 62 57 19

SErViCe ..oooveeevieee e 21 28 51 56 58 24

Protective service ... 23 29 59 60 61 29

Sales and office ......cccociiiiiiiiiii, 24 35 56 60 61 26

Office and administrative support .............ccce.. 24 35 57 61 62 27

Natural resources, construction, and maintenance 25 36 54 57 62 25

Production, transportation, and material moving ... 22 32 41 43 56 15

FUITEIME oo 25 38 59 64 65 26

Part time ...c.oooiieie et 16 16 31 35 35 15

UNION i 21 32 57 64 64 29

Nonunion 26 37 52 56 57 20

Average wage within the following categories:4

Lowest 25 Percent ........ccccceevieeieniieeinieee e 23 30 45 50 51 19

Lowest 10 PErCent ........cccccvvvveeeeeiiiiinieieeeennne 18 24 35 40 47 14

Second 25 percent ... 24 34 59 62 64 28

Third 25 percent ..... 24 38 58 63 62 28

Highest 25 percent . 24 35 57 65 64 24

Highest 10 percent .........cccocevevieniieciecnneennn 22 32 50 61 60 25

Establishment characteristics

Service-providing iNdUStries ..........cccocvevieeieennen. 24 34 54 60 60 24

Education and health services 25 36 54 62 59 22

Educational Services ...........cccoccveiiiveeniienenns 26 36 54 63 60 22

Elementary and secondary schools ........... 22 36 50 59 56 19

Junior colleges, colleges, and universities 39 36 66 75 73 30

Health care and social assistance ................. 17 41 55 58 53 28

Hospitals ............. 21 50 55 56 55 27

Public administration 23 32 58 59 63 30

10 99 WOTKEIS ...vvviiiiiieiiie et 18 22 33 37 43 20

110 49 WOTKETS ...ooiiiiiiiiiiiieeie e 16 18 32 34 37 17

50 to 99 workers ..... 20 27 35 41 51 25

100 workers or more ... 25 36 58 63 63 25

100 to 499 workers . 17 31 43 45 55 20

500 workers or more 27 38 63 70 65 27

See footnotes at end of table.




Table 41. Financial benefits: Access, State and local government workers, National
Compensation Survey, March 2015—continued

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Savings
L . Dependent | Health care | plans with | Financial
Characteristics savings . : h ;
account FIeX|b_Ie care er)_(lbIe erX|b‘Ie no er_nplqyer planning
benefits spending spending | contribution3
account! account?
State government 35 35 72 74 77 39
Local government 20 34 48 55 54 19
Geographic areas
NOMhEaSt ....coovieiiieiici e 6 12 36 45 68 26
New England ........ccoocveeiiiiieiiiieeieeeeeee e 15 - 42 41 55 -
Middle Atlantic ... 3 14 34 a7 72 26
South ..o 30 45 60 65 61 19
South Atlantic .......... 33 46 64 69 57 25
East South Central ..........ccccooviiiiiiiiiiieeeeen - 51 38 46 67 -
West South Central .........ccccovviviienicniieneeee, 22 39 66 69 64 15
Midwest 22 25 49 55 55 28
East North Central ..........ccoceiiiiiiiiiieieeeeen 22 16 40 46 56 24
West North Central ..........cccceviiiiiniiiniciceen, 23 40 65 69 54 36
West 30 44 66 69 57 28
MOUNEAIN oo 25 - 65 67 63 26
PACIfiC ..vviiiiiiiccie e 32 46 66 70 55 28

1 Formerly referred to as Dependent care reimbursement account.

2 Formerly referred to as Health care reimbursement account.

3 Savings plans established by the employer on behalf of the employee, but with no employer contribution. These are cash or deferred
arrangement plans or individual retirement accounts used to fund savings and retirement plans authorized by section 401(k), 403(b), or 457 of
the Internal Revenue Code. The employees’ contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the

employer to fund the established plan.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March

2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 42. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March 2015

(All workers = 100 percent)

Retiree health care

Long-term benefits?2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKEIS .ot 29 71 66
Worker characteristics

Management, professional, and related ................ 31 74 68
Professional and related . 31 74 68
TEACKNEIS .oeieeiieeee e 27 73 66

Primary, secondary, and special education
school teachers ........cccccvveeeeeiicciiiiee e, 22 74 65
SEIVICE coiiieeiiieee e 26 66 60
Protective service . . 26 74 66
Sales and offiCe .......ccocvveiieiiii 29 70 65
Office and administrative support ...........cccceeueee 30 72 66
Natural resources, construction, and maintenance 27 65 60
Production, transportation, and material moving ... 16 68 62
FUITEIME et 31 75 69
Part time ..ocoocvee e 15 49 a7
UNION e 27 78 72
NONUNION oot 30 65 60

Average wage within the following categories:3
Lowest 25 Percent .........ccccvevcvieiniiie e 21 59 54
Lowest 10 percent ..... 19 46 42
Second 25 percent ..... 32 74 69
Third 25 percent ...... 34 76 71
Highest 25 percent ..... . 30 77 70
Highest 10 percent ........cccccocveeiniieeniieeennns 34 80 76
Establishment characteristics

Service-providing industries ...........cccoceenieieieennn. 29 71 65
Education and health services 32 73 66
Educational Services ..........ccovvveeeeeennnns . 31 73 67
Elementary and secondary schools ........... 22 72 66
Junior colleges, colleges, and universities 57 75 72
Health care and social assistance 39 72 61
Hospitals ......cccevviiieiiiiieceee, . 41 74 62
Public administration ..........cccccccevviieeeniieenninnnn. 27 73 69
110 99 WOIKEIS ...eeviiiieiee et 16 45 39
110 49 WOIKEIS ..t 12 41 36
50 t0 99 WOTKEIS ....vvviiiiiee e 22 51 44
100 workers or more .... . 31 75 69
100 t0 499 WOTKEIS ....eeeveiiiieeiiiee e 18 65 57
500 WOrKErs OF MOYE ......ccevvvvveeiiireeeiereesieneennees 35 79 73

See footnotes at end of table.



Table 42. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March
2015—continued

(All workers = 100 percent)

Retiree health care
Long-term benefits?
Characteristics care
insurance! | Under age | Age 65 and
65 over
State governmMENt ......ccveevveeviiiiiiieee e 47 86 84
Local governmMent ..........cocveeeeieeeinieee e 22 66 59
Geographic areas

NOMhEASE ...vvveieeeieieee e 15 83 78
New England .... 10 - 74
Middle Atlantic .. 17 85 79
South ...ocovevveeenee. . 37 72 65
South Atlantic ......... . 44 76 70
East South Central .... - 55 49
West South Central ... . 26 76 68
MIAWESE ..ot 17 58 50
East North Central .........ccccovevviee v 14 56 51
West North Central .... . - 62 48
WESE .ot 38 75 73
MOUNEAIN ©oeiiiiiie e 24 74 73
PaCifiC ..ooioieeiiee e 43 75 73

1 A health plan that provides long-term (more than 1 year) custodial care, home care, or nursing
home care. The plan, although sponsored by the employer, may be fully paid for by the employee.

2 Ahealth plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the
employee.

g Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 43. Nonproduction bonuses: Access, State and local government workers, National Compensation

Survey, March 2015

(All workers = 100 percent)

All Employee . Payment in .
Characteristics nonproduction | recognition Eng-of-year Holiday lieu of Longevity | Referral | = Other
onus bonus benefits bonus bonus bonus2
bonuses? bonus b
onus
AlLWOTKETS .ot 32 4 1 1 13 6 1 13
Worker characteristics

Management, professional, and related .... 31 4 (3) 1 13 4 1 13

Professional and related 30 3 (3) 1 12 4 1 13

Teachers 28 2 - - 13 2 - 13
Primary, secondary, and special education

school teachers 31 2 - - 15 3 - 15

33 4 1 2 12 7 - 12

45 7 - 3 15 11 - 17

Sales and office 33 4 2 2 14 6 1 12

Office and administrative support 33 4 2 2 14 6 1 12

Natural resources, construction, and maintenance 37 3 — 2 14 14 — 10

Production, transportation, and material moving ... 29 2 - - 14 5 — 8

Full time ... 36 4 1 2 15 7 1 14

Part time 9 1 - 1 3 1 - 3

Union ... 39 5 - - 22 5 - 13

Nonunion 26 3 1 5 6 1 12

Average wage within the following categories:4

Lowest 25 percent 24 2 1 3 7 5 - 9

Lowest 10 percent . 17 (3) 1 3 4 5 - 6

Second 25 percent 35 5 1 2 13 8 1 14

Third 25 percent 35 4 1 1 13 6 1 15

Highest 25 percent ... 35 5 (3) - 19 4 (®) 13

Highest 10 percent 37 5 - - 20 3 - 14

Establishment characteristics

Service-providing iNdUSLHES ........ccccevveriiiiiienienne 32 4 1 1 13 6 1 13

Education and health services 27 3 1 1 12 3 1 11

Educational services ............cccc....... . 25 2 - - 12 3 - 10

Elementary and secondary schools ........... 26 1 - - 14 3 - 11

Junior colleges, colleges, and universities 22 6 - - 6 3 - 9

Health care and social assistance 40 8 4 6 9 6 4 14

Hospitals 40 5 - 6 8 5 5 16

Public administration ..........cccccoeceeiiireniieeneeen. 42 6 1 2 17 9 - 16

1 to 99 workers 34 - 4 7 11 10 - 10

1 to 49 workers ... 32 - 3 8 7 - - 9

50 to 99 workers .. 38 - 5 6 16 10 - 11

100 workers or more ... 32 4 (3) 1 13 5 1 13

100 to 499 workers 31 1 2 1 13 7 1 11

500 WOTKErs OF MOTE ........ccccovevverererrerererenenenaes 32 5 - (3) 13 5 1 14

See footnotes at end of table.



Table 43. Nonproduction bonuses: Access, State and local government workers, National Compensation
Survey, March 2015—continued

(All workers = 100 percent)

Al Employee | &y o Holid Pa?{menft " | Longevity| Referral h
Characteristics nonproduction | recognition nb-o -year| rioliday Ieu o ongevity | Referral Other
onus bonus benefits bonus bonus bonus2
bonuses? bonus b
onus
State governmMENt .........occceeiiiieiiiie e 42 11 - - 12 8 2 19
Local GOVEINMENT ........cevvereereeeeeeereeeeeseeeae s 29 1 1 2 13 5 (3) 10
Geographic areas
Northeast 39 - - 19 5 - 19
New England ... 41 - - - 23 9 - -
Middle Atlantic 38 - - - 17 3 - 20
South 33 3 1 3 5 8 1 16
South Atlantic 40 5 - 3 5 7 3 22
West South Central 31 3 2 - 7 8 - 15
Midwest 24 1 - 14 7 - 7
East North Central 28 1 - - 19 8 - 7
West North Central . 18 - - - 5 - - 6
West 33 11 - - 21 1 - 7
Mountain 17 - - - - 1 - -
Pacific 39 14 - - 29 1 - 6

1 The sum of the individual components may be greater than the total because some employees may have access to more than one type of nonproduction bonus.

2 Includes all other bonuses provided to employees and not published separately.

3 Lessthan 0.5.

4 sSurveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, National Compensation Survey, March 2015

(All workers = 100 percent)

Defined benefit
retirement survivor Health care benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
All WOTKEIS .vveiiieeciiie et 50 49 34 29
Worker characteristics

Management, professional, and related 53 52 35 29
Professional and related ....................... 53 52 34 29
TeaChers .....cccooviiiiiiie e 52 50 32 26

Primary, secondary, and special education
school teachers ........cccocvvvveeiiiiiiiiiinee, 56 54 30 26
Service 43 42 31 24
Protective ServiCe ........cccovvvvvveeeieiiiiiiie e 44 42 35 26
Sales and office .......ccvvevieiiiii e, 52 51 37 32
Office and administrative support ...........c.cccee.. 53 53 38 33
Natural resources, construction, and maintenance 45 45 33 27
Production, transportation, and material moving ... 39 40 31 29
FUITTIME v 55 54 38 31
Part time .....coeeeeiieeiee e 21 21 14 14
L1310 o RS 53 51 54 45
NONUNION oeiiiiieiiieee e 47 47 17 15

Average wage within the following categories:2
Lowest 25 percent ....... 38 38 15 13
Lowest 10 percent ... 31 31 8 7
Second 25 percent ...... 51 50 37 31
Third 25 percent .... 53 52 39 32
Highest 25 percent ......... 58 55 48 40
Highest 10 percent ..........cccccvvviencieenecineennn 63 56 56 47
Establishment characteristics

Service-providing iNdUStries .........ccccocceevierieennen. 50 49 34 29
Education and health services .. 52 50 33 27
Educational services ..........ccceouveeeunnn. 53 52 33 27
Elementary and secondary schools ........... 53 51 28 24
Junior colleges, colleges, and universities 54 52 48 37
Health care and social assistance ................. 42 42 30 26
HOSPItaAlS ..o 43 45 30 29
Public administration ..........cccccceviviiiiineeeniiinnns 49 48 39 32
110 99 WOIKEIS ..evvvvieeeeeeeciteeeeee e 32 32 17 16
110 49 WOTKEIS ..uvveeiiieiecieic e 26 26 11 10
50 to 99 workers .... 42 41 27 24
100 WOIKEIS OF MOTE ... 52 51 37 30
100 t0 499 WOTKEIS ....ovvecviieeeiiee e 42 42 24 20
500 WOrKErSs OF MOIE ....ccveeeeiiiiiiieeeeeeiiveeeee e 56 54 41 34

See footnotes at end of table.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, National Compensation Survey, March

2015—continued

(All workers = 100 percent)

Defined benefit

retirement survivor

Health care benefits

Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
State goOVErNMENT .......c.ceeviieeiiiiieee e 60 58 45 35
Local government ...........ccceeieeeiiieee e 46 45 31 26
Geographic areas
NOMhEASE ...eeveeiiiiiieee e 53 47 51 44
New England .........cccoooeeiiiiniiniieieee e 34 27 36 28
Middle AHaNtIC .......ceeveeeiiiiiiieee e 61 54 57 50
SOULN o 53 54 10 8
South AtlaNtiC ....cccvvveeceeeccee e, 44 45 12 7
East South Central ..........cccocvveeeiieiiiiiiieee e 68 70 - -
West South Central .........ccoccoeeiiiiieiiiineeieeee 57 58 11 12
MIAWEST e - - 22 -
East North Central . — - 25 11
WESLE ittt 76 75 75 69
MOUNLAIN .eiiiiiieeciie e 61 60 48 33
PaCIfiC .oovveeeeiiie e 82 81 84 82

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see the Unmarried
Domestic Partners Benefit Fact Sheet at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile

estimates generated using wage data for March 2015.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major

plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 45. Medical care benefit combinations: Access, State and local government workers, National Compensation

Survey, March 2015

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance benefits

Retirement Medical Medical Life No medical
Characteristics Medical Medical benefits | No medical insurance
care and |care and no care and no
care and care and no and_no care and no life life and_no life
retirement | retirement medical retirement insurance | insurance medical insurance
benefits benefits care benefits ) ) care .
. benefits benefits X benefits
benefits benefits
Al WOTKEIS .t 87 1 3 9 78 9 1 11
Worker characteristics

Management, professional, and related ................ 89 1 3 8 79 10 1 10

Professional and related . 88 1 3 8 78 11 1 10

TEACNELS ... 88 (1) 3 9 78 11 1 11
Primary, secondary, and special education

school teachers .........cccecvvveeeeiiiiiiineeneen, 98 — 1 1 85 13 - -

SEIVICE ciiiiieiieiiiete e s ettt e e e et e e e e 81 1 4 14 75 7 2 16

Protective SErviCe ........ccccovvvieeieeeiiiiiiieee e 89 — - 8 84 5 2 9

Sales and office .......ccoocvveeeieeviiiiienen. 87 1 3 10 79 9 1 12

Office and administrative support 88 (1Y) 3 9 79 9 1 11

Natural resources, construction, and maintenance 94 - - 4 90 4 2 4

Production, transportation, and material moving ... 81 - 4 75 7 - -

FUILEIME oo 98 1 1 (H 90 9 (H 1

Part time ....ocveieeiieeeeee e 22 2 17 59 18 7 5 71

Union ....... 95 (1) 3 2 85 10 1 4

Nonunion 80 1 4 15 73 8 1 18

Average wage within the following categories:2

Lowest 25 PErcent ........coocceveeeeeeiiiiiiiiieeeeeeene 68 2 7 23 61 9 2 28

Lowest 10 percent . 52 3 9 37 45 9 3 43

Second 25 percent .... 90 1 3 6 83 8 1 7

Third 25 percent ........ 93 &) 1 5 83 10 (H 6

Highest 25 percent ... 97 &) 1 2 89 8 1 2

Highest 10 percent ... 96 - - 2 88 8 1 3

Establishment characteristics

Service-providing iNAUSEHES .......cccccveeeiiiieniieeens 87 1 3 9 78 9 1 11

Education and health services ... . 87 1 3 8 78 10 1 11

Educational SErviCes .........cccccvevveeriieesnivenennns 87 1 4 8 78 10 1 11

Elementary and secondary schools ........... 88 1 4 7 76 12 1 10

Junior colleges, colleges, and universities 85 1 2 12 82 4 1 13

Health care and social assistance ................. 88 - 1 - 79 - - 11

HOSPItAIS ..o 93 - - 4 89 6 - -

Public administration ..............cccceceveveveveeueeennne. 88 &) 3 9 82 7 1 11

10 99 WOTKETS ...vvvveiiiie it 74 - - 21 61 14 1 23

1 to 49 workers . 65 - - 28 60 6 2 32

50 t0 99 WOIKEIS .....vevvviveieeeeeciieeee e 88 — — 9 63 25 - -

100 WOTKEIS OF MOTE ...oeeiiiieeiiiieesieeeeeieeeseiee e s 88 1 3 8 81 8 1 10

100 to 499 workers .... . 84 - - 11 73 12 2 13

500 WOrKers Or MOre .......cccceeviuvvereeeeeeiiiireeeeeenn, 90 1 3 7 84 7 1 9

See footnotes at end of table.



Table 45. Medical care benefit combinations: Access, State and local government workers, National Compensation

Survey, March 2015—continued

(All workers = 100 percent)

Medical care benefits and defined benefit

Medical care benefits and defined contribution

retirement retirement
. Medical Defined | No medical . Medical Defined | No medical
- Medical care benefit care Medical care contribution care
Characteristics care . ) . care . - .
benefits benefits retirement benefits benefits benefits retirement benefits
and defined an(_j no and_no an(_j no and defined anq no and_no anq no
benefit deflne_d medical defme_d tributi def_lneql medical def_mec_i
enefi contribution
retirement b_eneflt care bgneflt retirement con}nbutlon care con_trlbutlon
retirement benefits retirement retirement benefits retirement
Al WOTKEIS .t 81 6 3 10 32 56 1 12
Worker characteristics
Management, professional, and related ................ 84 5 3 8 33 56 1 10
Professional and related 84 5 3 8 32 57 1 10
TEACKNEIS .evveeeiieiee e 85 3 3 9 31 57 1 11
Primary, secondary, and special education
school teachers ..........ccccevvvveeiiiiiiiinieneen. 97 — — 1 27 70 — 2
SEIVICE woiieieiiitiite et e e e e e et e e e e e e 74 7 4 14 27 55 2 17
Protective ServiCe .......cccccovvvvieiieeeieiiiieeee e 83 6 2 9 31 58 1 10
Sales and office .......ccoocvveeeeeiiiiiiineeen. 81 7 2 10 34 54 1 11
Office and administrative support 82 6 2 10 34 54 1 11
Natural resources, construction, and maintenance 88 6 2 4 33 61 2 4
Production, transportation, and material moving ... 75 8 - - 25 57 - -
FUILEIME oo 92 7 1 (H 37 62 (H 1
Part time ....ocveieeiieeeeee e 21 3 15 60 4 20 5 71
Union ....... 93 2 3 2 33 62 1 4
Nonunion 72 9 3 16 31 50 1 18
Average wage within the following categories:2
Lowest 25 PErcent ........coocceveeeeeeiiiiiiiiieeeeeeene 62 8 6 24 24 46 2 28
Lowest 10 percent . 45 9 8 38 16 38 3 43
Second 25 percent .... 84 7 3 6 33 58 1 8
Third 25 percent ........ 88 5 1 6 34 60 1 6
Highest 25 percent ... 93 4 1 2 37 60 H 3
Highest 10 percent ... 90 6 1 2 43 54 - -
Establishment characteristics
Service-providing iNAUSEHES .......cccocveeeviiieniieeens 81 6 3 10 32 55 1 12
Education and health services ... 82 6 3 9 31 57 1 11
Educational SErviCes .........cccccvevveeriuieessivneennns 85 3 4 8 28 60 1 11
Elementary and secondary schools ........... 87 1 4 7 22 66 1 11
Junior colleges, colleges, and universities 75 11 2 12 47 39 1 13
Health care and social assistance ................. 67 22 1 11 52 36 - -
HOSPItAIS ..o 71 24 - - 55 39 2 4
Public administration ............ccccceeviiiiiiiieieeiinnn, 84 4 2 9 33 55 1 11
10 99 WOTKETS ...vvveiiiee e 65 10 3 21 27 48 - -
1 to 49 workers 55 11 4 29 - 44 - 32
50 to 99 workers 79 10 2 9 35 54 - -
100 WOTKEIS OF MOTE ..vveeivereeciieeesiieeeeeieeesnvee e s 84 5 3 8 32 57 1 10
100 to 499 workers .... 77 8 4 11 30 55 1 14
500 WOrKErs OF MOIE ......cceeeveviiriieeeeeceeiiieeeeeeen 86 5 2 7 33 57 1 9

See footnotes at end of table.



Table 45. Medical care benefit combinations: Access, State and local government workers, National Compensation

Survey, March 2015—continued

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance benefits

Retirement Medical Medical Life No medical
Characteristics Medical Medical benefits | No medical insurance
care and |care and no care and no
care and care and no and_no care and no life life and_no life
retirement | retirement medical retirement insurance | insurance medical insurance
benefits benefits care benefits ) ) care .
. benefits benefits X benefits
benefits benefits
State goVErNMENT ...........covveveveverieereeerereiesenes s 93 1 1 6 86 8 (H 6
Local government .........ccocveveerieeneciicese e 84 1 4 11 76 9 2 13
Geographic areas
NOMhEAST ...vvveeeeeiiee s 86 - - 8 79 8 2 10
New England ........ccooceeeeniiiiiiiiiee e 83 - - 11 70 17 2 12
Middle Atlantic .. 88 - - 7 83 5 2 10
SOULN i 89 1 1 8 81 9 (H 9
South AHANIC ..o, 89 &) 2 9 82 7 1 10
East South Central .... 92 - - 6 85 - - -
West South Central .........cccocoeeeviieeiiiiee e 89 2 1 8 77 14 - 9
MIAWESTE ..eeeiiiieeciee e 81 1 6 12 77 5 2 16
East North Central 79 1 6 15 77 3 2 18
West North Central 85 - - 9 78 8 1 13
WESE .ttt 87 - - 9 75 13 1 12
Mountain . 86 — — 11 79 - - 13
PaCIfIC vovvveeeciee et 88 - - 9 73 15 1 11

See footnotes at end of table.



Table 45. Medical care benefit combinations: Access, State and local government workers, National Compensation

Survey, March 2015—continued

(All workers = 100 percent)

Medical care benefits and defined benefit

Medical care benefits and defined contribution

retirement retirement
. Medical Defined | No medical . Medical Defined | No medical
- Medical care benefit care Medical care contribution care
Characteristics care . ) . care . - .
. benefits retirement benefits . benefits retirement benefits
benefits benefits

and defined and no and no and no and defined and no and no and no

. defined medical defined o defined medical defined

benefit h h contribution oo o
; benefit care benefit ) contribution care contribution

retirement ; i A retirement - - .
retirement benefits retirement retirement benefits retirement
State GOVEIMMENE ........cevereiieireriieieie e 87 7 (H 6 42 51 (H 6
Local government .........ccocveveerieeneciicese e 79 6 4 11 28 57 1 13
Geographic areas

NOMhEAST ...vvveeeeeiiee s 83 5 4 9 29 58 1 12
New England ........ccooceeeeniiiiiiiiiee e 80 - - 11 - 75 - 13
Middle Atlantic .. 84 4 5 8 36 52 1 11
SOULN i 84 6 1 8 35 55 1 9
South Atlantic ......ccccoeviviiiiiiiee e, 87 3 1 9 48 41 1 10
East South Central .... 84 - - - 26 67 - -
West South Central .........cccccoveeviieeeiiiee e 81 10 1 8 20 71 - -
MIAWEST ..eiiiiiiecieee e 74 8 5 13 38 44 2 16
East North Central 73 7 5 15 42 38 2 18
West North Central 75 - - 10 32 54 - -
WESE .ttt 83 5 3 10 21 67 1 12
Mountain . 80 6 2 11 21 66 2 12
= 1oL 1o 84 4 3 9 21 67 H 12

1 Lessthan 0.5.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 46. Paid leave combinations: Access, State and local government workers, National Compensation

Survey, March 2015

(All workers = 100 percent)

Personal Person_a I
. . ) leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick .
. leave, paid leave,
Characteristics leave _and Igave and anq qnd Ie_ave, or family vacation. or
vacation sick leave | vacation holidays pa||d farTIy leave, or holidays?
eave 2
vacation
Al WOTKEIS .vvveiiiee et 34 56 59 57 92 92 87
Worker characteristics
Management, professional, and related ................ 26 61 43 41 94 94 86
Professional and related ............ccccceeviiiiniennnne 21 61 36 34 94 94 85
TEACKNEIS ...vveeieiee et 9 65 12 9 93 93 80
Primary, secondary, and special education
school teachers ........ccooceeviieeniiieieee 7 76 9 7 98 98 85
SEeIVICE .oovvvveeviieeeiiee s 41 48 76 74 87 88 86
Protective service .... 50 52 88 85 91 92 92
Sales and office .......ccccceevviiiinnnnnn. 48 51 83 82 91 91 90
Office and administrative support ..........c.cccccee... 49 52 84 83 92 92 90
Natural resources, construction, and maintenance 46 46 95 95 96 96 98
Production, transportation, and material moving ... 36 59 59 59 91 95 91
FUILEIME e 38 63 66 65 99 100 95
Part time ....cocoveeeiiiee ettt 7 19 20 18 51 52 45
18] o) o S SSTSIN 38 69 57 56 98 99 92
Nonunion 30 45 61 59 86 87 83
Average wage within the following categories:?2
Lowest 25 Percent ........ccoceevvieeeiineennieee e 25 39 56 54 80 81 78
Lowest 10 percent 14 30 40 39 69 69 65
Second 25 percent ..... 47 54 84 83 95 96 94
Third 25 percent ......... 40 61 64 63 94 95 91
Highest 25 percent ..... 26 70 37 35 98 99 88
Highest 10 percent 26 62 37 34 98 98 81
Establishment characteristics
Service-providing industries ..........ccccoceeniiiieennne. 33 56 59 57 92 92 87
Education and health services . 24 59 42 40 93 93 86
Educational Services .........ccccooeeriiiiveesiineennns 20 60 35 33 93 93 85
Elementary and secondary schools ........... 17 68 26 24 94 94 84
Junior colleges, colleges, and universities 28 37 64 62 90 90 86
Health care and social assistance ................. 54 55 86 87 90 91 90
Hospitals ............. 51 51 91 93 94 96 95
Public administration 51 52 88 87 91 91 91
110 99 WOIKEIS ... 34 45 66 64 81 82 80
110 49 WOIKEIS .ot 30 35 65 64 74 74 73
50 to 99 workers ...... 40 59 67 65 93 93 91
100 workers or more .... 34 57 58 57 93 94 88
100 to 499 workers ..... 34 56 59 58 91 92 87
500 workers or more 34 58 57 56 94 94 88

See footnotes at end of table.




Table 46. Paid leave combinations: Access, State and local government workers, National Compensation

Survey, March 2015—continued

(All workers = 100 percent)

Personal Person_a I
. . ) leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick .
. leave, paid leave,
Characteristics leave and | leave and and and leave, or family vacation. or
vacation sick leave | vacation holidays pa||d farTIy leave, or holidays?

eave 2

vacation
State government 49 52 84 83 95 95 93
Local government 28 57 50 48 91 91 85

Geographic areas

NOMNEAST ....vvvieiiie e 46 71 55 55 93 93 86
New ENgland ........coccoeeeiiiiiiiicc e 45 78 46 46 91 92 86
Middle Atlantic .........cccoeeiiiiiiiiii e, 46 68 59 58 94 94 86
South 29 51 61 59 93 94 89
South AtlaNtIC ...cocvveeeiiee e 34 52 64 63 93 94 89
East South Central 17 37 63 58 92 93 91
West South Central 29 57 54 51 94 94 89
MIAWESTE oo 32 58 55 54 89 89 86
East North Central ..........ccccceevieiiiiiiiieeee e, 37 64 53 52 87 88 85
West North Central ... 24 48 57 56 91 91 88
WESL .ottt 34 51 63 62 92 92 85
MOUNLAIN ..o 22 a7 52 51 20 90 87
PACIfiC eveeeieiie e 38 52 67 66 93 93 85

1 Includes workers with access to one or more of these leave benefits.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using wage data for March 2015.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.
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