Table 2. Retirement benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2014

(All workers = 100 percent)

All retirement benefits2

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Lo - ST - L -
Access | Participation rate3 Access |Participation rate3 Access | Participation rate
AlLWOTKETS ..t 89 81 91 83 75 89 33 16 48
Worker characteristics

Management, professional, and related 92 83 90 87 77 88 34 16 47
Professional and related 92 83 90 87 e 88 33 15 45
Teachers 91 82 90 88 7 88 31 13 41

Primary, secondary, and special educatlon
school teachers 99 90 91 98 89 90 27 9 34
84 76 91 7 70 91 29 13 45
Protective service 91 85 93 84 78 93 35 16 46
Sales and office 89 82 92 81 74 91 36 19 53
Office and administrative support 90 83 92 82 75 91 36 19 52
Natural resources, construction, and mamtenance 95 86 90 89 78 88 36 20 54
Production, transportation, and material moving ... 85 74 87 78 68 88 26 12 47
Full time 99 90 91 92 83 89 37 18 48
Part time 38 33 86 35 31 88 10 4 44
97 89 92 95 86 91 33 13 38
83 74 89 74 65 88 33 19 57

Average wage within the following categories*:
Lowest 25 percent 73 66 90 65 58 89 26 13 50
Lowest 10 percent 59 52 89 51 45 89 19 10 53
Second 25 percent 93 84 91 86 e 90 35 18 50
Third 25 percent 95 86 91 89 80 89 35 17 49
Highest 25 percent .. 98 89 91 94 84 89 37 16 44
Highest 10 percent 98 90 92 91 82 90 44 18 40
Establishment characteristics

Service-providing industries ....... 89 81 91 83 74 89 33 16 48
Education and health services . 90 81 90 85 75 88 32 14 45
Educational services ...........ccccceeueee.. 91 81 90 88 e 88 28 11 40
Elementary and secondary schools .. 92 83 90 91 82 89 23 7 32
Junior colleges, colleges, and unlversmes 86 76 88 76 62 82 a7 25 52
Health care and social assistance . 89 79 89 68 60 87 52 32 61
Hospitals 95 83 87 72 62 86 57 34 60
Public administration ..........cccccoeceveevieesiieeneen. 91 84 92 85 78 91 37 18 49
1 to 99 workers 77 69 89 67 57 86 28 20 71
1 to 49 workers . 68 60 87 57 47 82 26 17 67
50 to 99 workers .. 90 81 90 81 73 90 32 24 76
100 workers or more 91 83 91 86 s 90 34 15 45
100 to 499 workers 88 80 92 81 73 91 31 15 49
500 WOTrKErS OF MOTE ....ccouveieiiiieaiieee e eieee e 92 84 91 88 78 89 35 15 44

See footnotes at end of table.




Table 2. Retirement benefits: Access, participation, and take-up rates,! State and local government workers, National
Compensation Survey, March 2014—continued

(All workers = 100 percent)

All retirement benefits2

Defined benefit

Defined contribution

Characteristics cao ol Take-up oo o] Take-up o Take-up
Access | Participation rate3 Access |Participation rate3 Access | Participation rate
State govVerNMENt .........occeeeiiiieiiiieeniee e 93 84 90 86 76 87 43 21 49
Local government .........c.cccvveeeeeneeiieenieere e 88 80 91 82 74 90 30 14 47
Geographic areas
Northeast 90 81 91 86 77 90 29 8 27
New England .. 86 80 93 82 76 93 - 9 -
Middle Atlantic . 91 82 90 87 77 88 36 7 21
South 91 80 89 84 73 87 38 17 46
South AtIANTC ..o.veieeiieiereeieee e 91 80 88 88 76 86 51 18 35
East South Central 92 80 87 85 73 86 23 15 64
West South Central 89 81 91 77 70 90 24 17 71
Midwest 87 80 92 79 71 90 40 19 48
East North Central . 84 78 92 79 71 90 44 18 41
West North Central 91 83 91 79 70 89 32 21 63
West 90 83 93 85 79 92 21 17 81
Mountain 88 76 86 83 71 85 22 13 60
Pacific 91 86 95 86 82 95 21 19 88

1 The take-up rate is an estimate of the percentage of workers with access to a plan who participate in the plan, rounded for presentation. See Technical Note for more details.

2 Includes defined benefit pension plans and defined contribution retirement plans. Workers are considered as having access or as participating if they have access to or are participating in

at least one of these plan types.

3 The 2014 estimates are not strictly comparable to corresponding estimates in previous years. See technical note for more information.
4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 3. Retirement benefit combinations: Access, State and local
government workers, National Compensation Survey, March 2014

(All workers = 100 percent)

Defined Defined Defined
g benefit and ) I
Characteristics defi benefit only | contribution
efined only
contribution
Al WOTKETS .ottt 27 56 6
Worker characteristics

Management, professional, and related ................ 29 58 5
Professional and related . 28 59 5
Teachers .......cccccvvveeeen.. . 28 60 3

Primary, secondary, and special education
school teachers ........ccccvveeveeeciciec e 26 72 -
SEIVICE coiieeeieiiiiiee et e e e e rae e e e e e 22 54 7
Protective ServiCe .......ccccccvvviivieeeeeeiiiiieieee e, 28 56 7
Sales and office . 29 53 8
Office and administrative support ...........cccceeeeee 29 54 8
Natural resources, construction, and maintenance 30 59 7
Production, transportation, and material moving ... 19 59 7
FUILEIME e 31 62 6
Part time ....vveeeeeiiccceee e 6 29 3
UNION oot 31 64 2
NONUNION .oiiiiiiicicceee e 23 50 9

Average wage within the following categories?:
Lowest 25 Percent ........cccooocveeeeeeeiiiiiiiiieeeeee 18 47 8
Lowest 10 percent .. 11 40 8
Second 25 percent .. 28 58 7
Third 25 percent ...... 29 60 5
Highest 25 percent ..... . 33 61 4
Highest 10 percent ..........cccocevvveieiiieeneennns 38 54 6
Establishment characteristics

Service-providing iNAUSEIES ........ccocceeeviieeeniieenne 27 56 6
Education and health services 26 59 5
Educational services ........ . 25 62 3
Elementary and secondary schools ........... 22 69 1
Junior colleges, colleges, and universities 37 39 10
Health care and social assistance ................. 31 37 21
HOSPItAIS ..o 34 38 23
Public administration ............cccccceveiiiiiieieeeninn, 31 54 6
110 99 WOIKEIS ...veiviiiiiee et 17 49 11
1 to 49 workers . 14 43 12
50 to 99 workers 23 58 9
100 WOTKErS OF MOKE ..oceeeeeiiiiiiieeeeeeeiiireee e e e 28 57 5
100 to 499 workers . 25 56 7
500 WOrKEers Or MOIE ......ceeveeevicvriieeeeeeecireeeeeennn 30 58 5
State governMENt ..........eevveeiiiiiiiieee e 37 50 6

See footnotes at end of table.



Table 3. Retirement benefit combinations: Access, State and local
government workers, National Compensation Survey, March

2014—continued

(All workers = 100 percent)

Defl_ned Defined Defined
I benefit and ) S
Characteristics defi benefit only | contribution
efined only
contribution
Local governmMent ..........oocveveeieeeiiieee e 24 59 6
Geographic areas

NOMhEASE ...vvveieeeieeee e 25 60 4
New England . 9 74 -
Middle Atlantic . 32 56 4
SOULN e 31 53 7
South AHANLIC ...eeeeeeeiiiieeeeeec e 49 39 3
East South Central .. . - 69 -
West South Central ........ccccceeeeiiiiiiiiicee s 12 65 12
MIAWEST ..ot 32 47 8
East North Central ... . 38 40 6
West North Central .........cccceeeeeiiiiiiiiiiee e - 58 -
WESE .ot 17 69 5
Mountain . 16 66 6
PaCIfiC i - 70 4

1 surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 4. Defined benefit retirement plans:* Employee contribution requirement and
method of contribution, State and local government workers, National Compensation

Survey, March 2014

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of annual earnings?

Employee " T Employee
Characteristics contribution izl | Lzl fedl contribution
required Total PGS | AT i not required
annual annual
earnings earnings
Al WOTKEIS oviiiiiiie et se e see e e se e 88 78 6.8 6.6 12
Worker characteristics
Management, professional, and related ................ 89 80 6.8 6.8 11
Professional and related 90 82 6.9 6.8 10
TEACKNEIS .eveeeeiecteeee e 92 85 7.2 7.0 8
Primary, secondary, and special education
school teachers ........ccccvveeeeeiiciiiiieec e, 92 86 7.2 7.0 8
Service 88 76 7.0 6.9 12
Protective SEIVICe .......ccccvvvvveiiveeeeiieeeriee e 87 74 7.4 7.2 13
Sales and offiCe .......ccccvviiieiiiii e 86 76 6.4 6.4 14
Office and administrative support ............ccc.c..... 86 76 6.4 6.4 14
Natural resources, construction, and maintenance 87 74 6.1 6.0 13
Production, transportation, and material moving ... 84 71 6.6 6.8 16
FUILEIME e 88 78 6.7 6.6 12
Part time .....oeeveeeeeeceee e 88 75 7.0 7.0 12
UNION ot e e 88 71 6.8 7.0 12
NONUNION .oiiiiiiee e 88 86 6.7 6.4 12
Average wage within the following categories3:
LOWeSt 25 Percent ........ccoccvvveviveeiniieesnieeesneeene 87 82 6.6 6.4 13
Lowest 10 PErcent .......ccccceccvvvveeeernnninneneneenn. 90 86 7.0 6.4 10
Second 25 PErcent .......cccvevveeiiiieeiiiieesieee s 86 76 6.6 6.6 14
Third 25 percent ........cccocveveinienieeiiee e 89 79 6.6 6.4 11
Highest 25 percent ........cccccevvieeiniiee e 89 76 7.2 7.0 11
Highest 10 percent ........c.cccovvviiieniiiiienicnns 92 74 7.4 7.3 8
Establishment characteristics
Service-providing iNdUSEIEs .......c.ccccvvveviieeeviieeenns 88 78 6.8 6.6 12
Education and health services ... 91 83 6.9 6.8 9
Educational Services ..........ccocvvveveeeennns 92 85 7.0 6.8 8
Elementary and secondary schools ........... 92 85 7.0 6.9 8
Junior colleges, colleges, and universities 93 83 6.9 6.5 7
Health care and social assistance 78 67 6.1 6.4 22
Hospitals ........ccccocveniiniieniennne. 75 64 6.3 6.4 25
Public administration ...........ccccccceeviieeeviieeninnnnn. 84 69 6.6 6.6 16
110 99 WOIKEIS ...t 84 78 6.9 6.4 16
1t0 49 WOTKEIS ...vvvveeiiie e 93 85 6.3 6.0 7
50 t0 99 WOIKEIS ..ot 76 71 7.5 7.0 24
100 WOTKEIS OF MOTE ...eeeiiiieeiiiieesiieeeeieee e 89 78 6.7 6.6 11
100 t0 499 WOTKEIS ....vevveeiiieeeiiee e ciee e 86 78 7.0 6.8 14
500 WOrKers Or MOIE ......cceveeeveeviiieeeeeesiivieeeaen 89 78 6.7 6.5 11

See footnotes at end of table.




Table 4. Defined benefit retirement plans:* Employee contribution requirement and
method of contribution, State and local government workers, National Compensation

Survey, March 2014—continued

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of annual earnings?

Employee " T Employee

Characteristics contribution Azl e | el (e contribution
required Total PGS | AT i not required

annual annual
earnings earnings
State governMEeNt ........ccccovvveeeriiieenieee e 89 74 6.4 6.4 11
Local government .... 88 79 6.9 6.8 12
Geographic areas

NOMhEASt ....oooiviiiiiiiic e 96 64 6.4 6.8 4
New England . 98 59 7.2 7.0 2
Middle Atlantic 95 65 6.1 6.8 5
SOULN o 91 91 6.0 6.4 9
South Atlantic 93 93 5.1 6.0 7
MIAWESE ... 85 78 7.5 7.0 15
East North Central .........ccccooviiiiiiiiniiciicnece 80 68 8.2 9.0 20
West North Central ... 95 95 6.7 6.0 5
WESE i 79 69 7.9 8.0 21
PACIIC .o 78 64 7.0 7.0 22

1 The 2014 estimates are not strictly comparable to corresponding estimates in previous years. See technical note for more

information.

2 The employee contributes a fixed percentage of his or her earnings to the retirement plan.
3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

ECEC data for March 2014.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 5. Defined benefit retirement plans:! Open, soft and hard freeze plans, State
and local government workers, National Compensation Survey, March 2014

(All workers participating in defined benefit plans = 100 percent)

Soft freeze3
Characteristics Open plans2 .A.” S_o_me Hard freeze4
participants | participants
still accruing | still accruing
benefits benefits
AlLWOIKETS ... 40 60 (%) (%)
Worker characteristics
Management, professional, and related 40 60 - -
Professional and related .................... 41 59 — —
TEACKErS ..o 43 57 - -
Primary, secondary, and special education
school teachers ........cccocoeveviieeiiieeiieee 43 57 - -
Service 41 59 - -
PrOteCtive SEIVICE .......cooevvevvererereeeeeseeeeeeeeeeeens 46 54 - (%)
Sales and OffiCe .......ooceiiiiiiiii s 38 62 - -
Office and administrative support ...........ccccceeene 37 62 - -
Natural resources, construction, and maintenance 40 60 - -
Production, transportation, and material moving ... 41 58 - -
FUILEIME ©.vvieeee e 40 59 (%) (%)
Part time .....coooii 37 62 - -
UNION i 39 60 - -
NONUNION .. 41 59 - -
Average wage within the following categories®:
Lowest 25 percent ....... 41 59 - -
Lowest 10 percent ... 38 62 - (%)
Second 25 percent ...... 40 60 - -
Third 25 percent ....... 38 62 - -
Highest 25 percent ...... 41 59 - -
Highest 10 percent .........c.ccoocvveieiiiniieeneennne. 43 56 - -
Establishment characteristics
Service-providing iNdUSEHES .........coeveveveveereveeennnes 40 60 (®) (®)
Education and health services .. 40 60 - -
Educational services ...........ccccoeevuns 39 60 — —
Elementary and secondary schools ........... 40 59 - -
Junior colleges, colleges, and universities 36 64 - -
Health care and social assistance ................. 43 57 - -
HOSPItAIS ..o 43 57 - -
Public administration ............ccocceveienieniieeneennn. 40 59 - -
110 QI WOIKEIS ..t 45 54 - -
1 t0 49 WOTKEIS ..ttt 39 60 - -
50 to 99 workers 50 49 - -
100 WOTKEFS OF MOTE ......vovvieeeieiiieieieieiees e 39 60 (%) (%)
100 t0 499 WOTKEFS ...ccvveiiiiiiiiiieiie e 40 60 - -
500 WOIKEFS OF MOTE ... 39 60 (%) (%)

See footnotes at end of table.




Table 5. Defined benefit retirement plans:! Open, soft and hard freeze plans, State
and local government workers, National Compensation Survey, March
2014—continued

(All workers participating in defined benefit plans = 100 percent)

Soft freeze3
Characteristics Open plans2 .A“ S_o_me Hard freeze4
participants | participants
still accruing | still accruing
benefits benefits
State goOVErNMENT .........eevrivieiiiiieeiiie e 33 67 - -
Local government ..........ccoceviieeeniiee e 42 57 - -
Geographic areas

NOMNEASE .....veviieviicieieieie e 30 70 (%) -
New England .........ccocoeiiiiniiiiciiee e 29 69 - -
Middle AHaNtIC ........eeeeeeieiiiiiie e 30 70 - -
SOULN o 38 62 - -
South AlaNtiC ....ccvvveecee e, 38 62 - -
East South Central ..........cccoceveeiviiiiiiiiee e, 43 57 - -
West South Central .........cccceeeeeeiiiiiiiieeeececcins 36 64 — —
MIAWEST oo 48 50 - 1
East North Central .... 46 52 - 2
West North Central ..........cccceeeeeeiiiiiiiieeeeeeecs 53 47 - -
WESE ittt 43 57 - -
Mountain . 41 59 - -
PaCifiC ..o 44 56 — —

1 The 2014 estimates are not strictly comparable to corresponding estimates in previous years. See technical note for more
information.

2 Plans open to new participants.

3 New employees are not allowed in the plan. Benefit accruals may continue for existing participants.

4 Participants in these plans stop accruing benefits on the date the plan is frozen. The benefit the employee receives is
calculated as of the day the plan was frozen.

5 Less than 0.5.

6 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 6. Defined benefit frozen retirement plans:!2 Selected attributes,
State and local government workers, National Compensation Survey,

March 2014

(All workers participating in frozen defined benefit plans = 100 percent)

stopped accruing benefits3

Time since plan closed to new workers or

Characteristics
Greater than
1 year 2 to 5 years 5 years
Al WOTKEIS .o 18 49 33
Worker characteristics

Management, professional, and related ................ 17 48 35
Professional and related 17 47 36
TEACKNEIS .ooieeeieee e 15 47 38

Primary, secondary, and special education
school teachers ........cccccveeeveeecccicciiee, 15 46 39
SEIVICE coiiiieiiiiie et e a e 19 50 31
Protective ServiCe ........cccocovvvviieeeiiiee e 18 62 20
Sales and office ......ccccecvveviiviiiiienens 19 49 32
Office and administrative support 20 49 32
Natural resources, construction, and maintenance 19 56 25
Production, transportation, and material moving ... 13 53 34
FUILEIME .o 16 50 33
Part ime ..ooooeeeeecie e 34 38 28
UNION et 20 49 30
NONUNION oot 15 49 36

Average wage within the following categories*:
Lowest 25 percent ..........ccccevveiieiiiiie e 14 50 36
Lowest 10 percent 9 44 47
Second 25 percent 23 51 26
Third 25 percent .... 14 51 34
Highest 25 percent ... 18 46 35
Highest 10 percent ........cccccovcvveniieeeniieennnns 21 39 39
Establishment characteristics

Service-providing industries ...........ccccceviieniennen. 18 49 33
Education and health services .. 17 46 37
Educational Services .........cccvvvveeeiiiivinnennennnn 17 46 37
Elementary and secondary schools ........... 16 46 39
Junior colleges, colleges, and universities 19 51 30
Health care and social assistance ................. 18 45 38
HOSPItAIS ..o 20 38 43
Public administration ..........cccccceevvvieennierenninnnn. 20 53 27
110 99 WOIKEIS ...ovvviiiiiee et 14 58 28
1 to 49 workers ... 18 58 23
50 t0 99 WOTKEIS ....vvveiiiiee e - 58 -
100 WOFKEIS OF MOIE ..ooceeeeiiiiieee e e e 18 48 34
100 to 499 workers ... 13 48 39
500 WOrKErs OF MOYE ......ceevivereeiiireeiieeesnieeeseees 20 49 32

See footnotes at end of table.




Table 6. Defined benefit frozen retirement plans:!2 Selected attributes,
State and local government workers, National Compensation Survey,

March 2014—continued

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or
stopped accruing benefits3

Characteristics
Greater than
1 year 2 to 5 years 5 years
State governMENt .........evevvevviiiiieieee e 16 57 27
Local government ..........occceevvivieiiiieeseee e 18 46 35
Geographic areas

NOMNEASE «....eveeeeececeeeee e (®) 53 47
New England ........c.cccooveiiiiiiiniciiecceee - 68 32
Middle Atlantic ........ccccvveeviie e 1 a7 52
SOULN i 11 52 37
South AHANtIC ...eevivieiieee e 6 86 8
East South Central .........ccccevvcieeiviiee e, - - 54
West South Central ........cccceeveeeviiiiiiieee e 8 17 75
MIAWESE .ot 19 59 22
East North Central .........cccooevvciveiiiiee e, 21 54 25
West North Central ... - 69 -
WESE .ttt 45 32 22
MOUNEAIN Leeeiiiiee e - 66 -
PaCifiC ..o 59 - -

1 plans closed to new workers or plans that cease accruals for some or all plan participants.
2 The 2014 estimates are not strictly comparable to corresponding estimates in previous years. See

technical note for more information.

3 The length of time is calculated based on the year the plan was modified. For example, plans frozen
after January 2013 are included in the "1 year" column. Those frozen between 2009 and 2012 are included in
the "2 to 5 year" column and plans frozen before 2009 are included in the "Greater than 5 years" column.

4 Surveyed occupations are classified into wage categories based on the average wage for the

occupation, which may include workers with earnings both above and below the threshold. The categories

were formed using percentile estimates generated using ECEC data for March 2014.

5 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this

category or data did not meet publication criteria. For definitions of major plans, key provisions, and related

terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 7. Defined benefit frozen retirement plans:12? Plan alternatives, State and local government workers,
National Compensation Survey, March 2014

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives to frozen plans3

No Alternatives Modified Enhanced
Characteristics alternative to| to frozen L ) existing New defined
existing New defined - -
frozen plans plans defi ) defined contribution Other
efined benefit plan oo
benefit plan contribution plan
p
plan
Worker characteristics
Management, professional, and related - 100 92 7 - 18 -
Professional and related ...............cccoc... . - 100 93 7 - 17 —
Teachers ......cccooveiiiiii - 100 94 6 - 19 -
Primary, secondary, and special education
school teachers ........ccocveeviieiiiiiciiiieeee - 100 94 6 - 19 -
Sales and office - 100 92 8 - 19 1
Office and administrative support ...........cccceeeeee - 100 92 8 - 20 1
Natural resources, construction, and maintenance - 100 86 11 - 15 -
Production, transportation, and material moving ... - 100 89 8 - 23 -
Part ime ...oooeeeeeeee e - 100 94 - 11 -
URION e - 100 92 7 - 24 (*)
Average wage within the following categories>:
Lowest 25 Percent ......cccccvecveveeeeeieiiiiieiieee s - 100 93 7 - 16 —
Lowest 10 percent - 100 94 6 - 14 -
Highest 25 percent ........ - 100 93 7 - 20 -
Highest 10 percent - 100 94 6 - 26 -
Establishment characteristics
Service-providing industries:
Education and health services ...........ccccceeeuns - 100 94 6 - 16 (%)
Educational Services .........ccccoeeveeereneene - 100 94 6 - 17 —
Elementary and secondary schools - 100 94 6 - 19 -
Junior colleges, colleges, and universities - 100 95 4 - 9 -
Health care and social assistance - 100 92 8 - 11 -
Hospitals ......cccevviviiieiieciciee - 100 95 5 - 5 -
110 QI WOTKEIS ... - 100 88 - - - —
110 49 WOTKETS ...eeiiiiiiieiic et - 100 93 - - - -
50 t0 99 WOIKEIS ....oeeiiiiiiiieee e - 100 82 - - - -
100 workers or more:
100 t0 499 WOTKEIS ....evveeeieee e - 100 91 8 - 20 —
State governmMeNt .........c.ceevevviiiiiiieeee e - 100 89 11 - 17 —

See footnotes at end of table.



Table 7. Defined benefit frozen retirement plans:12? Plan alternatives, State and local government workers,
National Compensation Survey, March 2014—continued

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives to frozen plans3

No Alternatives Modified Enhanced
Characteristics alternative to| to frozen L ) existing New defined
existing New defined - -
frozen plans plans - ) defined contribution Other
defined benefit plan oo
) contribution plan
benefit plan
plan
Geographic areas
NOMNEAST ...vvveieee i - 100 94 6 - 25
New England ... - 100 97 3 - 3
Middle AlantiC .......cccccvveeviieecee e - 100 93 7 - 32
South
East South Central ............cccovvvveeeiiiiiiiiiiiee e, - 100 98 - - -
West South Central .. - 100 96 - - -
Midwest .....ccccveeeeeiiiines - 100 93 6 - 15
East North Central ............cccovvieeeeieiiiiiiieeee e, - 100 96 3 - 22
West North Central .........cccceeeeeiieiiiiieeeee s - 100 88 - - -
West - 100 89 - - -
MOUNEAIN ©..oviiiieeeccccieeeee e - 100 96 - - -
Pacific ....oooiieieee e - 100 87 - - -

Plans closed to new workers or plans that cease accruals for some or all plan participants.

The 2014 estimates are not strictly comparable to corresponding estimates in previous years. See technical note for more information.

1
2
i The sum of the individual components may be greater than the total because some employers offer more than one alternative.

Less than 0.5.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 8. Defined contribution retirement plans: Selected attributes, State and
local government workers, National Compensation Survey, March 2014

(All workers participating in defined contribution plans = 100 percent)

Employee contribution Employeoe ggrr:tnbunon
Characteristics p
Required | Not required Pretax Not pretax
Al WOTKETS oo 58 42 80 20
Worker characteristics
Management, professional, and related ................ 58 42 79 21
Professional and related 58 42 78 22
Teachers .........cccuveeee... 57 43 77 23
Primary, secondary, and special education
school teachers .......ccccocceveviee e 44 56 68 32
SEIVICE ciieeiiieiiiee ettt e e e 61 39 80 20
Protective SErviCe ........ccccocvvieeeieeiiiieiiee e, 70 30 85 15
Sales and office .......cccovvviiieeiiineens 59 41 86 14
Office and administrative support 59 41 85 15
Natural resources, construction, and maintenance 58 42 69 31
Production, transportation, and material moving ... 45 55 69 31
FUITEIME e 58 42 80 20
Part ime ..ooooeeeeeieec s 57 43 73 27
UNION ittt 52 48 73 27
NONUNION oo 62 38 83 17
Average wage within the following categories?:
Lowest 25 Percent ..........ccccveeveeiiiiiiiiiieeeeeeins 59 41 81 19
Lowest 10 percent ... 60 40 83 17
Second 25 percent ... 57 43 81 19
Third 25 percent ....... 56 44 7 23
Highest 25 percent ......... 61 39 80 20
Highest 10 percent ...........cccceveveniennieeneennne. 66 34 81 19
Establishment characteristics
Service-providing iNAUSEHES ........ccccceevviiveeiniieeennns 58 42 80 20
Education and health services .. 58 42 75 25
Educational services .......... 57 43 74 26
Elementary and secondary schools ........... 46 54 69 31
Junior colleges, colleges, and universities 70 30 80 20
Health care and social assistance ................. 58 42 78 22
HOSPItAIS ..o 64 36 76 24
Public administration ............ccccccoeiiiiiiieieeniiinns 60 40 84 16
110 99 WOIKEIS .ooiiiiiiiee et 55 45 - -
50 to 99 workers ... 33 67 - -
100 WOTKEIS OF MOTE ...oveeeiiiieeeiiiireesiieeeenieeeesieeeanes 59 41 78 22
100 t0 499 WOTKEIS ....ovvecivieecieee et 58 42 83 17
500 WOrKers or MOIe ........ceeeeeeveiiveeeeeeeesiivennenn 59 41 76 24

See footnotes at end of table.




Table 8. Defined contribution retirement plans: Selected attributes, State and
local government workers, National Compensation Survey, March

2014—continued

(All workers participating in defined contribution plans = 100 percent)

Employee contribution

Employee contribution

Characteristics option
Required | Not required Pretax Not pretax
State government 64 36 83 17
Local government 55 45 78 22
Geographic areas
SOULH e 65 35 77 23
South AaNtiC ....occveeeiiiii e 55 45 71 29
East South Central ...........cooeviiiiiiniiiiicieee 62 38 - -
MIAWEST o 56 44 77 23
East North Central ..........ccccoviiiiiiiiiiiieeeen 45 55 70 30
WESE . 42 58 — —
MOUNEAIN ..o 43 57 - -
PaCIfiC .o 42 58 - -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 9. Health care benefits: Access, participation, and take-up rates,* State and local

government workers, National Compensation Survey, March 2014

(All workers = 100 percent)

Health care?

Medical care

Characteristics
L Take-up S Take-up
Access | Participation rate Access | Participation rate
Al WOTKETS ..ot 87 78 89 87 73 83
Worker characteristics

Management, professional, and related ................ 89 79 89 89 74 83
Professional and related . 89 79 89 89 73 82
TEACNEIS ... 88 79 89 88 73 82

Primary, secondary, and special education
school teachers .......cccooeviveeiiiviciiiieee e, 98 86 88 98 80 82
SEIVICE v 81 73 90 81 69 85
Protective service .. 89 82 92 89 78 88
Sales and office .......cccoceveeeiiiiiinnnnn. . 87 79 90 87 73 84
Office and administrative support ..............c....... 88 79 90 88 74 84
Natural resources, construction, and maintenance 95 87 91 95 82 86
Production, transportation, and material moving ... 82 73 89 81 66 82
FUITEIME oo 99 89 90 99 83 84
Part time .....ooeeeeeeee e 24 20 81 24 17 74
UNION e 95 87 91 95 80 84
NONUNION i 81 70 87 81 67 83

Average wage within the following categories3:
Lowest 25 Percent ........ccccceevceeiiniieeinniee e 68 58 86 68 55 80
Lowest 10 Percent ........ccccceevieevenieeeesiineennns 54 43 81 53 42 78
Second 25 PErcent .......ccoocceeeiiiiee e 92 84 91 92 78 86
Third 25 percent .......... 94 83 89 94 78 84
Highest 25 percent ...... 97 88 91 97 81 83
Highest 10 percent 97 90 93 97 82 84
Establishment characteristics

Service-providing iNdustries ...........cccccevviiniiennen. 87 78 89 87 73 83
Education and health services .. 88 77 88 88 71 81
Educational Services ..........cccccceevveiivnnnnn . 88 77 88 88 71 81
Elementary and secondary schools ........... 89 77 87 88 70 80
Junior colleges, colleges, and universities 84 78 92 84 73 87
Health care and social assistance ................. 89 77 87 88 71 81
Hospitals .......ccooeveeiieiiieiiceieeien 94 86 91 94 78 82
Public administration 88 82 92 88 77 88
110 99 WOIKEIS .ot 74 66 88 74 63 85
10 49 WOTKEIS ..evvveiiiieeeiiee e 65 57 87 65 54 84
50 t0 99 WOTKEIS ...veveeiviieeiiee et 87 78 90 87 75 86
100 workers or more ..... 89 80 90 89 74 83
100 to 499 workers ...... 86 76 89 86 71 83
500 workers or more .... 90 81 90 90 75 83

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2014—continued

(All workers = 100 percent)

Outpatient prescription drug

Dental care Vision care
coverage
Characteristics
S Take-up S Take-up S Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
AlLWOTKEIS .ttt 57 49 86 38 32 83 85 71 83
Worker characteristics

Management, professional, and related ................ 57 49 86 38 31 82 88 73 83
Professional and related 57 49 85 37 30 81 88 72 82
TEACKNEIS ... 56 48 85 35 28 82 87 72 82

Primary, secondary, and special education
school teachers ......ccccoecvieeveieiiiiiiieeeee 62 53 85 38 31 82 96 78 81
SEIVICE .vvveiieiieeiie e 52 45 87 36 30 83 79 66 84
Protective service .. 59 52 88 41 34 83 86 75 87
Sales and office ........ccocceveveiiiiiiinnns 59 51 87 41 36 86 86 72 85
Office and administrative support ...................... 58 51 87 42 36 86 86 73 85
Natural resources, construction, and maintenance 66 57 86 42 37 87 93 80 86
Production, transportation, and material moving ... 59 50 85 39 33 85 79 65 81
FUITEIME o 64 56 87 43 36 84 97 81 84
Part time .....oooieiieee e 18 14 77 14 10 74 23 17 74
UNION ittt 75 66 88 56 48 86 92 77 84
NONUNION i 42 35 84 24 19 79 80 66 83

Average wage within the following categories3:
Lowest 25 Percent ........cccceevveeiesiieennreee s 35 29 83 21 16 79 66 53 81
Lowest 10 Percent ........ccocceeereveeniieeenieeeennes 22 17 79 11 9 76 53 41 78
Second 25 PErcent .......ccovceeieiiiee e 62 54 87 42 35 85 89 76 85
Third 25 percent .......... 60 52 86 40 33 83 93 78 84
Highest 25 percent ...... 71 62 87 51 43 84 95 80 83
Highest 10 percent 74 65 87 55 47 85 95 81 85
Establishment characteristics

Service-providing iNdustries ...........cccccevviiiiennen. 57 49 86 38 32 83 85 71 83
Education and health services .. 54 46 85 34 28 81 86 70 81
Educational Services ..........cccccceeeeeinnnnns 54 46 85 34 28 80 86 70 81
Elementary and secondary schools ........... 54 46 84 35 28 80 87 69 80
Junior colleges, colleges, and universities 53 47 89 33 27 82 84 73 86
Health care and social assistance ................. 55 48 86 35 29 85 87 71 82
Hospitals ......ccovevieeiiiiieciceeeen 58 51 87 33 29 87 93 78 83
Public administration 62 55 88 45 39 87 86 75 87
110 99 WOIKETS ...oieiiiiiieiie et 42 37 89 30 26 86 71 61 85
10 49 WOTKETS ...vvveiiiieeiiee et 34 30 90 22 18 84 62 52 83
50 t0 99 WOTKEIS ...ovveeveviieceiiee e 53 47 89 41 36 87 84 74 87
100 workers or more ..... 59 51 86 39 33 83 87 73 83
100 to 499 workers ...... 53 47 88 31 28 90 84 69 83
500 workers or more .... 61 52 85 42 34 81 89 74 83

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up rates,* State and local
government workers, National Compensation Survey, March 2014—continued

(All workers = 100 percent)

Health care?

Medical care

Characteristics
L Take-up S Take-up
Access | Participation rate Access | Participation rate
State goOVErnMENT .......ccccevvveeiriiiee e 92 85 92 92 81 88
Local government ...........cccoeiieeiiiee e, 85 76 88 85 70 82
Geographic areas
NOMhEaSt .....oceeiiiiiee e 87 80 92 86 75 87
New ENgland ........cccoccveeiiiveeiiiie e 86 77 89 86 70 82
Middle Atlantic ... 87 81 93 86 76 88
South ....cceveeeiiiee, 90 78 86 90 75 83
South Atlantic ..... 89 77 86 89 73 82
East South Central ...... 92 83 90 92 81 87
West South Central ..... . 91 76 84 91 74 82
MIAWESTE ...vvvieeeiiecciieee e 82 72 88 82 65 80
East North Central .........cccceevvivieiiiee e 80 70 88 80 63 80
West North Central ... 85 74 87 85 68 80
WeSt ..o, . 88 83 95 87 74 85
MOUNLAIN .oiiviiecciiee e 86 79 92 86 72 84
PaCIfiC .oovveeeeieie e 88 84 96 88 75 86

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2014—continued

(All workers = 100 percent)

Outpatient prescription drug

Dental care Vision care
coverage
Characteristics
L Take-up - Take-up S Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
State government 59 54 90 41 36 87 91 80 88
Local government 56 47 85 37 30 82 84 68 82
Geographic areas
NOMhEAST ....eeeieiicieeee e 66 59 89 47 42 88 84 73 87
New England . 57 50 87 20 16 79 82 66 81
Middle Atlantic .........cccceeevcieeiie e 69 62 90 57 51 89 85 75 89
SOULN e 37 29 80 21 15 71 90 75 83
South Atlantic . 48 39 82 32 21 65 88 72 82
East South Central .........cccceevvvveeviieeeciiee e, 28 18 65 8 7 89 92 81 87
West South Central ...........cccoeeeiiiieeiiiiieeecieees 24 20 86 13 11 91 91 74 82
Midwest . 62 53 85 33 27 83 78 63 80
East North Central ..........ccceevvvveeciiee e, 66 55 83 46 38 83 79 63 80
West North Central .........ccccoeeeeeiiiiieeeee i, 54 49 89 11 9 78 76 62 81
West . 79 71 90 66 58 88 87 73 84
MOUNLAIN .eeeiiiecceie e 71 65 91 - - - 85 71 83
PaCIfiC .oovvieeeiie e 82 73 89 77 68 88 88 74 84

1 The take-up rate is an estimate of the percentage of workers with access to a plan who participate in the plan, rounded for presentation. See Technical Note for more details.
2 Health care is a collective term for the following benefits: medical, dental, and vision care benefits; and outpatient prescription drug coverage. If workers have access to or
participate in at least one of these benefits, they are considered as having access to or participating in health care.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 10. Medical care benefits: Share of premiums paid by employer and
employee, State and local government workers, National Compensation

Survey, March 2014

(In percent)

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
Al WOTKETS . 87 13 71 29
Worker characteristics

Management, professional, and related 87 13 69 31
Professional and related ....................... 87 13 69 31
TeAChers ....ccoeeiiiiie e 87 13 67 33

Primary, secondary, and special education
school teachers .........ccccovvvieniciieciece, 87 13 66 34
Service 87 13 73 27
Protective Service ........ccccceviiiiiiiiei i 87 13 78 22
Sales and office .........ccccvriiiiiiiiiiin 88 12 72 28
Office and administrative support ...........cccccee.ee 88 12 72 28
Natural resources, construction, and maintenance 88 12 73 27
Production, transportation, and material moving ... 87 13 72 28
FUILTIME ot 88 12 71 29
Part time ..o 82 18 69 31
UNIOM et 87 13 e 23
NONUNION i 88 12 64 36

Average wage within the following categories?:
Lowest 25 percent ....... 87 13 63 37
Lowest 10 percent ... 89 11 56 44
Second 25 percent ...... 88 12 73 27
Third 25 percent .... 88 12 71 29
Highest 25 percent ......... 87 13 74 26
Highest 10 percent ..........cccocvvvvenieeneeneeenn 88 12 79 21
Establishment characteristics

Service-providing iNdUSEHES ........cccceveviieeeniiieeens 87 13 71 29
Education and health services .. 87 13 67 33
Educational Services ..........c.cccvcvveveenns 87 13 66 34
Elementary and secondary schools ........... 86 14 64 36
Junior colleges, colleges, and universities 88 12 73 27
Health care and social assistance ................. 88 12 71 29
HOSPItAIS ..o 88 12 71 29
Public administration ...........cccoceviceeiiiiieeniinene 88 12 7 23
110 99 WOTKETS ..o 91 9 71 29
1 t0 49 WOTKEIS ...oeieiiiiieiiiee e 92 8 73 27
50 to 99 workers ... 91 9 69 31
100 WOTKErS OF MOTE .....coveiriiieiiiiieeniee e 87 13 71 29
100 t0 499 WOTKEIS .....ooeiiiiiiiieieieee e 88 12 69 31
500 WOTKErs OF MOTE ......cccuveriiiiiieniiieiiieneeeieees 87 13 71 29

See footnotes at end of table.




Table 10. Medical care benefits: Share of premiums paid by employer and
employee, State and local government workers, National Compensation

Survey, March 2014—continued

(In percent)

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
State government 87 13 74 26
Local government 87 13 69 31
Geographic areas
NOMhEAST ....evveeeieee e 88 12 85 15
New ENgland ........ccocoveeniiiiiniiiieeee e 84 16 79 21
Middle AHANLIC .......evveeeeeiiiiiieeee e 89 11 87 13
South 87 13 60 40
South Atlantic ..o 88 12 67 33
East South Central .........ccccoeviiiiiiiiiiiee e 88 12 55 45
West South Central .. 87 13 54 46
MIAWESTE .o 89 11 77 23
East North Central ...........ccooceeeeiiiiiiieieee e, 87 13 81 19
West North Central ... 91 9 70 30
WESL ittt 86 14 72 28
MOUNLAIN ..vveiiiieieiieee e 89 11 63 37
PaCIfiC «ovvveeeeie e 85 15 75 25

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile

estimates generated using ECEC data for March 2014,

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March 2014

(All workers with single coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy ploye
premium premium premium | contribution
Al WOTKEIS ..t 100 $476.39 29 $520.88 71 $458.33 $104.73
Worker characteristics

Management, professional, and related ................ 100 481.07 29 526.68 71 462.46 107.69

Professional and related ............cccccoeeeeniiineennn. 100 479.05 30 525.82 70 459.44 111.07

TeacChers ......ccoiiiiiiie e 100 482.57 32 527.57 68 461.47 114.65
Primary, secondary, and special education

school teachers .......cccccocvevvieenciie e, 100 483.20 32 525.68 68 463.03 121.92

SEIVICE ..vvveiieiieiieeiee 100 467.09 28 504.62 72 452.45 103.13

Protective service ... 100 485.55 29 520.97 71 471.56 103.00

Sales and office .......ccoeviviieiii i, 100 475.69 30 521.01 70 456.35 100.60

Office and administrative support ...........c.ccce... 100 476.43 29 525.22 71 456.34 101.71

Natural resources, construction, and maintenance 100 463.95 29 522.54 71 440.55 92.73

Production, transportation, and material moving ... 100 477.90 29 516.63 71 462.63 102.76

FUITEIME e 100 477.39 29 519.87 71 460.14 103.60

Part tiMe ...ovoceieeieecie e 100 451.20 29 546.32 71 412.34 133.47

Union .......... 100 516.14 31 568.90 69 492.47 120.17

Nonunion 100 436.95 27 465.85 73 426.37 90.28

Average wage within the following categories?:

Lowest 25 PEICENt .....ccceveeeiiiiiiieiie e 100 436.36 30 467.64 70 423.29 95.96

Lowest 10 percent . 100 418.18 30 417.18 70 418.60 87.32

Second 25 percent .... 100 481.82 28 535.22 72 460.91 99.97

Third 25 percent ..... 100 477.24 30 524.53 70 456.88 100.24

Highest 25 percent .... 100 498.54 28 544.02 72 480.81 118.12

Highest 10 percent ..........ccccceveevieeneenneennn 100 509.45 33 546.26 67 491.72 114.86

Establishment characteristics

Service-providing iNdUSEHES .......cccccceveeiiieeniieeens 100 476.76 29 521.07 71 458.61 105.02

Education and health services ...........c.ccceevunenn. 100 466.48 30 512.87 70 446.81 111.04

Educational Services ..........ccccovverieineeneeennn. 100 466.00 29 511.56 71 447.39 111.62

Elementary and secondary schools ........... 100 470.77 31 515.45 69 450.47 121.19

Junior colleges, colleges, and universities 100 455.30 23 492.44 77 444.39 81.32

Health care and social assistance ... 100 469.52 35 519.70 65 442.91 107.11

HOSPItalS .....cooveiieeiiiiiie e 100 469.40 40 520.55 60 435.07 111.48

Public administration ............ccccceviieiiienieiieene, 100 495.33 27 549.41 73 475.89 98.31

110 99 WOTKETS ..ot 100 477.15 44 518.48 56 444.78 83.17

1 to 49 workers .... 100 486.98 40 513.57 60 468.80 74.52

50 to 99 workers ..... 100 467.40 47 522.67 53 418.04 92.80

100 workers or more ... 100 476.30 27 521.36 73 459.60 106.75

100 to 499 workers .... 100 484.67 30 530.06 70 465.63 102.30

500 WOIKEI'S OF MOIE ..c.vveeuvieeiieeiiesiie e ere e 100 473.62 26 518.22 74 457.75 108.12

See footnotes at end of table.




Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March

2014—continued

(All workers with single coverage medical care benefits = 100 percent)

Total

Employee contribution not

Employee contribution required

required
Characteristics Average Average Average Average
Pefc.e”t .Of flat monthly Pefc.e”t .Of flat monthly Pefc.e”t 0 f flat monthly | flat monthly
participating participating participating
employer employer employer | employee
employees . employees . employees . e
premium premium premium | contribution
State government 100 $471.91 20 $546.83 80 $453.03 $87.75
Local government 100 478.22 33 514.34 67 460.87 112.89
Geographic areas
NOMNEASE ... 100 509.46 30 528.93 70 501.00 112.24
New England .........ccocevvriiniieineiee e 100 541.82 12 570.04 88 537.93 121.11
Middle AaNtiC .......ccecvevieieiiie e 100 498.69 36 524.38 64 484.02 108.16
South 100 430.88 28 473.59 72 414.61 93.47
South AHANLIC ..ocveiieicciece e 100 459.69 22 503.26 78 447.44 88.24
East South Central ..........ccoocvieirvieeneiienenen 100 396.17 15 429.43 85 390.25 70.89
West South Central . 100 409.58 45 461.10 55 367.48 128.90
MITWESE ..t 100 490.73 29 515.61 71 480.55 99.53
East North Central ..........cccoooiviiinicniiciiciece 100 505.84 18 558.70 82 494.04 103.76
West North Central .. 100 467.00 46 488.75 54 448.52 89.47
WESE ot 100 516.52 30 597.33 70 482.12 124.13
MOUNTAIN ..t 100 477.94 34 496.50 66 468.03 93.62
PACIfiC ...voiieicie 100 529.87 29 640.53 71 486.54 133.70

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above
and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 12. Medical care benefits, single coverage: Employee participation by type of
contribution, State and local government workers, National Compensation Survey,

March 2014

(All workers with contributory coverage = 100 percent)

Characteristics

Single coverage

Total with

contributory F;Lgﬁlr:?r Varies! i);:itnsovt\)/ﬁt Other2
coverage
AlLWOTKEIS .ttt 100 70 20 5 5
Worker characteristics

Management, professional, and related ................ 100 69 20 5 5
Professional and related . 100 70 20 5 5
TEACKNEIS .evveeeieeeee et 100 71 19 6 4

Primary, secondary, and special education
school teachers ........cccccvvevvieeeciiec e, 100 73 15 7 5
SEIVICE .iiiiieee ettt e 100 73 18 5 4
Protective SErViCe ........cccovveiiieeeriiie e 100 76 13 5 6
Sales and office .......cccoeveviiiiieiinnnnn, 100 69 22 4 5
Office and administrative support 100 68 22 4 6
Natural resources, construction, and maintenance 100 70 19 7 4
Production, transportation, and material moving ... 100 69 18 - -
FUITEIME e 100 70 19 5 5
Part ime ..ovoeciee e 100 63 28 - -
UNION 1ot 100 72 14 7 7
NONUNION oot 100 68 25 4 3

Average wage within the following categories3:
Lowest 25 percent ..........ccccceevveeeiiiiie e 100 71 22 4 3
Lowest 10 percent .... 100 80 15 - -
Second 25 percent ... 100 72 19 4 5
Third 25 percent ........ 100 72 18 6 4
Highest 25 percent ....... . 100 66 20 6 8
Highest 10 percent .........cccccocveeeniieeniieeennes 100 68 17 7 7
Establishment characteristics

Service-providing industries ............cccoceeniiicniennn. 100 70 20 5 5
Education and health services . 100 69 23 5 3
Educational ServiCes .........ccocvvvvveveeeiiiiiveneeenn. 100 70 22 5 3
Elementary and secondary schools ........... 100 73 16 7 4
Junior colleges, colleges, and universities 100 64 36 - -
Health care and social assistance ................. 100 62 28 4 5
HOSPItAIS ..o 100 65 25 - -
Public administration ..........ccccccccveviieenniiieennnnnn. 100 73 14 5 8
110 99 WOIKEIS ...t 100 65 20 — -
1 to 49 workers . 100 59 22 - -
50 to 99 workers 100 72 17 - -
100 WOTKEIS OF MOKE ..oevveeeiiiiiieeeeeeeiireee e e 100 70 20 5 5
100 to 499 workers 100 72 18 4 6
500 workers or more 100 70 20 5 4

See footnotes at end of table.




Table 12. Medical care benefits, single coverage: Employee participation by type of
contribution, State and local government workers, National Compensation Survey,

March 2014—continued

(All workers with contributory coverage = 100 percent)

Single coverage

Characteristics Total with .
contributory F::,Lgﬁlrll?r Varies! i);:itnsovl\)/ﬁt Other2
coverage
State governmMeNt .......cccccveevviiiiieeeee e 100 65 32 - —
Local governMENt ..........coceeeeeieieinieee e 100 72 14 8 6
Geographic areas
NOMNEASE ...vvveieeeieceee e 100 60 23 10 8
New England .... 100 87 - - -
Middle Atlantic .. 100 a7 31 11 11
South ....cceeeeeieee 100 74 20 - -
South Atlantic ......... 100 72 25 - —
East South Central .... 100 71 - - -
West South Central ... 100 82 - 8 -
MIAWEST .ttt 100 73 19 6 2
East North Central .........ccoceevvveeviiie e 100 75 19 - -
West North Central .... 100 68 - - -
WESL .ottt 100 68 17 4 11
MOUNEAIN .o 100 72 - - -
PaCIfiC .ovveeeeiiee e 100 67 16 3 14

1 Based on worker attributes. For example, employee contributions may vary based on earnings, length of service, or age.

2 Includes contribution types not separately published such as composite rates, flexible benefits, and percent of earnings.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not
meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March 2014

(All workers with family coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy BOYE
premium premium premium | contribution
Al WOTKEIS ..t 100| $1,008.50 10| $1,307.10 90 $977.34 $450.76
Worker characteristics

Management, professional, and related ................ 100 996.36 9 1,324.07 91 963.64 474.79

Professional and related ............cccccoeeeeniiineennn. 100 985.20 10 1,337.60 90 948.38 490.20

TeacChers ......ccoiiiiiiie e 100 960.27 11 1,347.19 89 912.14 517.50
Primary, secondary, and special education

school teachers ........ccceevvveeiiiiiiiiiiiieecen, 100 951.28 13 1,343.12 87 895.51 550.27

SEIVICE ..vvveiieiieiieeiee 100 1,027.07 10 1,291.74 90 997.26 421.10

Protective service ... 100 1,126.30 10 1,367.41 90 1,100.59 359.03

Sales and offiCe .....oevviviiie e 100 1,029.21 10 1,268.15 90 1,003.66 422.33

Office and administrative support ...........c.ccce... 100 1,032.74 10 1,274.84 90 1,007.69 423.18

Natural resources, construction, and maintenance 100 1,006.05 10 1,384.82 90 966.88 401.30

Production, transportation, and material moving ... 100 1,013.08 11 1,204.84 89 990.27 432.00

FUITEIME e 100 1,008.73 10 1,313.77 90 977.10 448.71

Part tiMe ...ovoceieeieecie e 100 1,002.60 11 1,159.76 89 983.53 503.93

Union .......... 100 1,155.52 16 1,326.18 84 1,122.88 433.40

Nonunion 100 862.71 3 1,202.36 97 852.57 465.65

Average wage within the following categories?:

Lowest 25 PEICENt .....ccceveeeiiiiiiieiie e 100 843.28 6 1,287.94 94 818.10 492.01

Lowest 10 percent . 100 732.85 2 1,371.09 98 720.14 541.71

Second 25 percent .... 100 1,041.87 8 1,255.11 92 1,022.87 411.16

Third 25 percent ..... 100 1,004.60 10 1,315.71 90 972.18 451.52

Highest 25 percent .... 100 1,097.40 13 1,333.41 87 1,061.21 453.62

Highest 10 percent ..........ccccceveevieeneenneennn 100 1,167.32 18 1,319.76 82 1,134.18 413.50

Establishment characteristics

Service-providing iNdUSEHES .......cccccceveeiiieeniieeens 100 1,008.01 10 1,308.24 90 976.65 452.24

Education and health services ............cccccceveunnn. 100 944.44 9 1,327.76 91 905.08 503.74

Educational Services ..........ccccovverieineeneeennn. 100 926.38 10 1,332.85 90 882.36 515.15

Elementary and secondary schools ........... 100 908.09 11 1,342.70 89 853.03 562.49

Junior colleges, colleges, and universities 100 988.03 5 1,284.99 95 971.78 369.70

Health care and social assistance ... 100 1,057.50 6 1,279.39 94 1,042.23 434.84

HOSPItalS .....cooveiieeiiiiiie e 100 1,039.61 8 1,287.88 92 1,018.29 435.33

Public administration ............ccccceviieiiienieiieene, 100 1,120.24 10 1,289.19 90 1,103.52 370.41

110 99 WOTKETS ..ot 100 971.98 8 1,246.95 92 949.09 410.46

1 to 49 workers .... 100 1,002.43 6 1,156.81 94 991.75 368.79

50 to 99 workers ..... 100 942.08 - - - - -

100 workers or more ... 100 1,012.96 10 1,312.93 90 980.86 455.79

100 to 499 workers .... 100 1,026.40 9 1,428.10 91 991.36 462.62

500 WOIKEIS OF MOIE ...veeveeeeieiiiieeeeeeeeciieee e 100 1,008.67 10 1,284.03 90 977.43 453.56

See footnotes at end of table.




Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March

2014—continued

(All workers with family coverage medical care benefits = 100 percent)

Total

Employee contribution not

Employee contribution required

required
Characteristics Average Average Average Average
Pefc.e”t .Of flat monthly Pefc.e”t .Of flat monthly Pefc.e”t 0 f flat monthly | flat monthly
participating participating participating
employer employer employer | employee
employees . employees . employees . e
premium premium premium | contribution
State government 100| $1,057.23 3| $1,207.85 97| $1,053.44 $356.70
Local government 100 988.58 13 1,315.19 87 942.74 493.53
Geographic areas
NOMNEASE ... 100 1,255.89 28 1,292.97 72 1,241.51 344.22
New England .........ccocevvriiniieineiee e 100 1,339.12 8 1,365.37 92 1,336.96 377.23
Middle AaNtiC .......ccecvevieieiiie e 100 1,228.15 35 1,287.67 65 1,196.49 328.65
South 100 778.48 (?) 1,237.81 100 777.22 499.45
South AHANLIC ..eeviiieicciee e 100 898.98 (2) 1,257.03 100 897.70 450.59
East South Central .........ccccociviiiniiiiiiiicieen, 100 654.88 - - - - -
West South Central . 100 675.39 - - - - -
MITWESE .. 100 1,157.35 12 1,309.70 88 1,137.29 395.80
East North Central .........ccccooovieiiiiinciienenen 100 1,234.18 11 1,297.16 89 1,226.17 349.22
West North Central .. 100 1,037.55 12 1,327.83 88 997.29 469.16
WESE .ot 100 1,071.54 9 1,351.03 91 1,047.35 476.96
MOUNTAIN ..o 100 851.06 3 1,153.28 97 842.56 514.06
PACIfIC ©oviieieieceee e 100 1,148.02 11 1,370.23 89 1,123.94 463.08

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above
and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

2 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 14. Medical care benefits, family coverage: Employee participation by type of
contribution, State and local government workers, National Compensation Survey,

March 2014

(All workers with contributory coverage = 100 percent)

Characteristics

Family coverage

Total with

contributory F;Lgﬁlr:?r Varies! i);:itnsovt\)/ﬁt Other2
coverage
AlLWOTKEIS .ttt 100 72 17 6 4
Worker characteristics

Management, professional, and related ................ 100 72 17 6 4
Professional and related . 100 73 17 6 4
TEACKNEIS .evveeeieeeee et 100 74 15 7 3

Primary, secondary, and special education
school teachers ........cccccvvevvieeeciiec e, 100 76 13 8 4
SEIVICE .iiiiieee ettt e 100 75 15 6 4
Protective SErViCe ........cccovveiiieeeriiie e 100 78 11 5 6
Sales and office .......cccoeveviiiiieiinnnnn, 100 69 20 7 4
Office and administrative support 100 69 20 7 4
Natural resources, construction, and maintenance 100 71 17 8 4
Production, transportation, and material moving ... 100 72 15 9 4
FUITEIME e 100 73 17 7 4
Part ime ..ovoeciee e 100 68 24 6 2
UNION 1ot 100 72 14 8 6
NONUNION .ot 100 73 20 5 2

Average wage within the following categories3:
Lowest 25 percent ..........ccccceevveeeiiiiie e 100 75 17 6 2
Lowest 10 percent .... 100 82 11 - -
Second 25 percent ... 100 73 18 6 4
Third 25 percent ........ 100 73 16 8 3
Highest 25 percent ....... . 100 70 17 6 7
Highest 10 percent .........cccccocveeeniieeniieeennes 100 72 15 7 6
Establishment characteristics

Service-providing industries ............cccoceeniiicniennn. 100 73 17 6 4
Education and health services . 100 73 19 6 3
Educational ServiCes .........ccocvvvvveveeeiiiiiveneeenn. 100 74 18 6 2
Elementary and secondary schools ........... 100 76 14 8 3
Junior colleges, colleges, and universities 100 70 30 - -
Health care and social assistance ................. 100 69 23 - -
HOSPItAIS ..o 100 74 - 5 -
Public administration ..........ccccccccveviieenniiieennnnnn. 100 72 14 7 7
110 99 WOIKEIS ...t 100 72 13 — -
1 to 49 workers . 100 71 14 - -
50 to 99 workers 100 74 11 - -
100 WOTKEIS OF MOKE ..oevveeeiiiiiieeeeeeeiireee e e 100 72 18 6 4
100 to 499 workers 100 74 15 7 5
500 workers or more 100 72 19 6 4

See footnotes at end of table.




Table 14. Medical care benefits, family coverage: Employee participation by type of
contribution, State and local government workers, National Compensation Survey,

March 2014—continued

(All workers with contributory coverage = 100 percent)

Family coverage

Characteristics Total with .
contributory F::,Lgﬁlrll?r Varies! i);:itnsovl\)/ﬁt Other2
coverage
State governmMeNt .......cccccveevviiiiieeeee e 100 65 29 - —
Local governMENt ..........coceeeeeieieinieee e 100 76 12 8 5
Geographic areas
NOMNEASE ...vvveieeeieceee e 100 61 22 9 7
New England .... 100 89 - - -
Middle Atlantic .. 100 48 30 11 11
South ...cccvveeeeene 100 78 15 4 2
South Atlantic ......... 100 78 20 - —
East South Central .... 100 75 - - -
West South Central ... 100 81 - 11 -
MIAWEST .ttt 100 75 16 7 2
East North Central .........ccoceevvveeviiie e 100 76 18 4 2
West North Central .... 100 73 - - -
WESL .ottt 100 66 18 8 9
MOUNEAIN .o 100 80 13 - -
PaCIfiC .ovveiiciiee e 100 60 19 - -

1 Based on worker attributes. For example, employee contributions may vary based on earnings, length of service, or age.

2 Includes contribution types not separately published such as composite rates, flexible benefits, and percent of earnings.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not
meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 15. Medical care benefits: Monthly employee contributions for single and family coverage, State and local
government workers, National Compensation Survey, March 2014

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Characteristics

Single coverage!

Family coveragel

50th

50th

10th . 25th | percentile 75th _ 90th _ 10th . 25th | percentile 75th _ 90th _
percentile | percentile (median) percentile | percentile | percentile | percentile (median) percentile | percentile
AlLWOTKEI'S ... $20.00( $43.33 $76.93| $118.80| $192.93| $128.98| $219.64| $367.14| $605.00| $873.71
Worker characteristics
Management, professional, and related ................ 20.00 42.39 75.46 123.00 217.78 129.99 222.93 409.57 666.18 940.66
Professional and related ...........cccccocoeeiiiieennnnes. 20.00 42.03 76.93 128.12 232.00 132.00 231.08 411.52 667.00 976.14
TEACNEIS ..evvieiiiee e 20.00 40.62 75.00 139.66 270.00 124.52 219.23 446.33 717.45| 1060.00
Primary, secondary, and special education
SChool teachers .........ccceevvieeniciciceiee 20.00 42.86 80.10 150.00 289.32 124.52 222.93 504.75 756.09| 1088.44
SEIVICE .iiiiie it 20.57 47.80 76.93 118.80 162.91 122.12 210.13 324.98 522.11 768.91
Protective service 36.64 52.39 83.34 119.48 158.44 124.32 189.14 295.55 427.76 573.87
Sales and office ........ccccocvevviriienne 20.00 40.63 75.00 114.34 175.77 140.21 220.98 337.67 556.51 786.49
Office and administrative support ..............c....... 20.00 41.17 75.00 114.34 178.41 143.13 220.98 345.80 559.53 785.40
Natural resources, construction, and maintenance 28.96 42.88 75.00 114.34 142.97 118.01 189.14 313.70 495.88 769.38
Production, transportation, and material moving ... 23.06 49.25 84.02 118.80 156.62 120.25 217.64 351.20 605.07 834.00
Full time 20.00 43.33 75.46 117.69 190.96 129.99 219.64 367.14 601.00 868.50
Part time - 46.04 97.68 149.61 251.57 98.17 222.93 400.30 669.72| 1012.42
UNION L 25.00 52.00 78.08 124.81 203.70 100.00 183.34 302.72 526.47 957.24
Nonunion 20.00 38.42 71.00 114.49 168.79 170.30 250.46 431.03 644.84 834.92
Average wage within the following categories2:
Lowest 25 PErcent ........cccccevveveieeirenieeeneinenas 20.00 38.00 71.34 115.50 183.46 154.00 242.19 474.99 667.00 886.00
Lowest 10 percent .. 20.00 20.00 50.00 105.85 168.79 164.18 272.46 556.51 667.00 925.00
Second 25 percent . 22.76 43.02 76.93 114.34 160.80 129.99 210.13 321.00 517.92 744.62
Third 25 percent ..... 24.00 48.77 79.00 114.49 183.27 131.00 222.93 362.37 590.08 886.00
Highest 25 percent . 20.00 45.00 75.46 131.94 236.07 111.00 198.21 351.56 605.07 938.92
Highest 10 percent .........cccoceevereeeiieernenenn 20.00 45.96 73.90 127.83 270.04 115.28 198.38 330.55 547.78 938.92
Establishment characteristics
Service-providing iNdUSLHES .......ccccceevierieiieiiiranns 20.00 43.33 76.93 118.80 194.39 129.99 220.00 368.00 606.16 877.40
Education and health services . 20.00 40.00 75.98 126.30 235.00 129.99 232.00 426.56 667.00 989.22
Educational services ...........ccccceeueeenne 20.00 38.02 75.16 131.43 246.85 124.52 227.00 446.33 685.00| 1014.38
Elementary and secondary schools ........... 20.00 40.62 82.73 148.93 274.22 114.60 244.13 522.33 756.40| 1088.44
Junior colleges, colleges, and universities 20.00 - 68.85 103.17 135.47 160.78 219.23 321.00 - 667.00
Health care and social assistance ................. - 47.40 76.93 114.28 149.15 181.99 257.90 409.57 513.20 714.35
Hospitals - 46.04 76.93 114.34 153.00 222.93 310.78 409.57 487.70 667.00
Public administration ............ccccoeeeiniiiineienne 26.02 49.21 76.93 114.34 156.00 124.27 207.00 304.76 467.00 644.84
110 99 WOTKEIS ...oeiiiiiieiiiie e 22.76 40.63 71.00 101.54 136.80 140.21 185.52 338.48 609.00 862.47
1 to 49 workers .... 22.76 - - 98.09 131.94 140.21 170.36 236.00 539.00 746.23
50 to 99 workers .. - 40.00 77.90 105.03 - —-| 253.72 427.92 667.00 895.09
100 workers or more ... 20.00 43.96 76.93 121.83 197.21 127.87 220.98 368.16 600.00 876.83
100 to 499 workers . 20.00 38.42 69.10 118.80 185.24 129.99 221.07 409.57 625.10 871.17
500 WOTKEIS OF MOTE ...ccouvvveeiiiieeiiieeeieeeeeiee e 22.27 45.87 78.37 122.58 201.85 124.52 220.98 359.13 593.00 877.82

See footnotes at end of table.




Table 15. Medical care benefits: Monthly employee contributions for single and family coverage, State and local
government workers, National Compensation Survey, March 2014—continued

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coverage!

Family coveragel

Characteristics 10th | 25th S0h | 75th | ooth | 1oth | 25th S0th | 75t | ooth
percentile | percentile percentile percentile | percentile | percentile | percentile percentile percentile | percentile
(median) (median)
State government ..........cocccevveeiie e - $50.00 $76.93| $108.40| $137.04| $175.18| $220.98 $311.39| $434.68| $666.18
Local governmMEeNt ........cccveveerienieienienee e $20.00 40.00 75.00 127.41 229.00 115.31 216.65 421.55 667.00 975.32
Geographic areas

Northeast 38.02 61.88 85.33 130.25 190.67 97.70 196.13 304.76 413.19 627.51
New England .. 51.60 71.49 106.66| 153.96| 191.43 150.46| 227.71 302.72| 455.91| 630.67
Middle Atlantic 29.16 54.16 73.90| 106.29| 183.78 60.31| 140.82 304.76| 359.98| 627.51
South 20.00 38.00 70.06 112.48 166.50 170.30 269.20 449.44 667.00 862.47
South Atlantic .... 22.76 50.00 71.67 102.64 129.45 143.13 189.00 329.92 562.94 839.71
East South Central ... 20.00 20.00 - —-| 139.49 -| 315.26 593.00| 667.00| 685.00
West South Central 25.59 60.00 101.98| 159.00| 300.12| 327.66| 409.57 480.88| 732.00| 1001.92
Midwest .......ccceeeeeene 28.92 50.00 76.93 110.58 158.44 111.00 181.46 265.54 542.13 904.38
East North Central 28.49 50.00 76.93| 109.34| 199.66 99.61| 159.31 222.93| 439.20| 879.32
West North Central - 50.00 75.00|/ 118.05| 141.00 152.92| 232.00 367.14| 638.58| 904.87
WeSt .o - 39.99 78.57| 139.06| 240.92 108.44| 220.98 334.00( 622.00| 973.13
Mountain 26.37 39.99 48.15 89.69 240.92 202.78 232.23 484.00 728.82 930.69
Pacific ... - 32.33 82.00 140.72 264.32 81.91 176.55 298.18 526.00| 1056.20

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of participating workers pay the
same as or more than the premium shown, and half pay the same as or less than the premium shown. At the 25th percentile, one-fourth of participating workers pay the same or less than
theg)remium shown. The remaining percentiles follow the same logic.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 16. Insurance benefits: Access, participation, and take-up rates,* State and local government workers, National

Compensation Survey, March 2014

(All workers = 100 percent)

Life insurance

Short-term disability

Long-term disability

Characteristics Take-up Take-up Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
Al WOTKEIS .. 79 78 98 23 22 98 34 33 95
Worker characteristics
Management, professional, and related ................ 80 78 97 22 21 98 37 35 95
Professional and related ... . 79 7 97 20 20 97 36 34 95
TEACNEIS ..eeiiiiiiieciie e 78 76 97 19 18 97 36 35 96
Primary, secondary, and special education
school teachers ... 86 84 98 19 19 98 38 37 97
Service 76 74 98 23 23 97 26 25 95
Protective service 86 85 99 22 21 98 25 24 96
Sales and office 79 78 98 24 24 98 35 34 97
Office and administrative support .... 80 78 98 24 24 98 36 34 97
Natural resources, construction, and maintenance 91 89 98 28 28 100 45 44 99
Production, transportation, and material moving ... 76 76 99 22 21 99 28 27 95
Full time ... 90 88 98 25 24 98 39 37 96
Part time 22 21 96 12 12 98 10 9 92
union ... 86 85 98 27 27 98 33 32 97
Nonunion 74 72 97 19 18 97 35 33 94
Average wage within the following categories?:
Lowest 25 percent 61 60 97 19 18 98 27 26 96
Lowest 10 percent . 47 45 96 14 13 98 21 20 97
Second 25 percent 84 83 98 25 24 97 34 33 95
Third 25 percent 84 83 98 24 23 97 39 37 95
Highest 25 percent .... 89 87 97 25 24 98 38 37 96
Highest 10 percent 89 86 96 27 27 99 32 31 96
Establishment characteristics
Service-providing industries .................... 79 77 98 23 22 98 34 33 95
Education and health services 79 77 97 21 20 97 36 34 95
Educational services .............ccceeue.. . 79 77 97 20 20 98 36 34 95
Elementary and secondary schools ........... 78 76 98 20 19 99 34 33 96
Junior colleges, colleges, and universities 81 77 95 20 18 93 40 36 90
Health care and social assistance ... 81 78 96 24 23 96 38 36 95
Hospitals 90 87 97 23 22 97 41 40 98
Public administration ...........ccccevvveeviieeiiiee s 83 81 99 26 25 98 30 29 96
1 to 99 workers 62 61 98 19 19 98 36 35 95
1 to 49 workers ... 60 59 97 20 20 98 29 28 96
50 to 99 workers .. 65 64 99 18 18 98 47 44 95
100 workers or more ... 82 80 98 23 23 98 34 33 95
100 to 499 workers 74 73 98 19 19 96 31 30 97
500 WOrkers or MOre ........ccccooceeeeiieeeiiieee e 84 82 98 25 24 98 35 33 95

See footnotes at end of table.



Table 16. Insurance benefits: Access, participation, and take-up rates,* State and local government workers, National
Compensation Survey, March 2014—continued

(All workers = 100 percent)

Life insurance

Short-term disability

Long-term disability

Characteristics A particinati Take-up A Particinati Take-up A Participati Take-up
ccess articipation rate ccess articipation rate ccess articipation rate
State government 85 82 96 25 24 96 35 32 92
Local government e 76 98 22 22 98 34 33 96
Geographic areas
Northeast ....... 81 79 98 34 34 99 17 16 97
New England 73 67 91 7 7 100 15 14 93
Middle Atlantic 84 84 100 44 43 99 17 17 98
South 82 79 97 17 17 96 30 28 93
South Atlantic 83 81 98 27 26 95 44 41 94
East South Central .... 85 79 93 - - - 19 18 91
West South Central 78 76 98 11 11 100 15 14 94
Midwest 79 77 98 21 20 96 53 51 98
East North Central .. 79 76 97 25 24 95 50 48 96
West North Central . 78 78 99 13 13 99 57 57 100
West ..... 75 74 99 25 25 99 38 36 94
Mountain . 79 78 99 18 18 100 65 58 89
Pacific 73 72 99 28 28 99 29 28 98

1 The take-up rate is an estimate of the percentage of workers with access to a plan who participate in the plan, rounded for presentation. See Technical Note for more details.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 17. Life insurance plans: Employee contribution
requirement, State and local government workers, National

Compensation Survey, March 2014

(All workers with basic life insurance coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS .t
Worker characteristics

Management, professional, and related ................
Professional and related .
TEACKEIS ...t
Primary, secondary, and special education

school teachers ........cccocovvieeiiiiiiiiiieeece,

SEIVICE ..ottt
Protective service ... .
Sales and offiCe .......ccvvevveeiiiiiii
Office and administrative support .............cccee..
Natural resources, construction, and maintenance
Production, transportation, and material moving ...

FUITEIME oeeeieeee e
Part time ......coooviiiii e

L0131 o o PSS
NONUNMION oeiiieeeieieee e e

Average wage within the following categories?:
Lowest 25 percent ........cccoceeevieeeiiieee i
Second 25 percent ....
Third 25 percent ........
Highest 25 percent .......

Highest 10 percent

Establishment characteristics

Service-providing industries ...........cccocceevieniiennen.
Education and health services
Educational services ........
Elementary and secondary schools

Health care and social assistance ..... .
Public administration ..........cccccceeveiiiiiveneeeniinns

110 99 WOIKEIS ..ot
110 49 WOTKEIS ..vvveeiiiiiecieee e
100 WOIKErS OF MOTE ....ccouvviiieeee et
100 to 499 workers .
500 WOrKErs OF MOYE .....cccvcvveeeiiieeerieeeesiveee e

See footnotes at end of table.
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Table 17. Life insurance plans: Employee contribution
requirement, State and local government workers, National
Compensation Survey, March 2014—continued

(All workers with basic life insurance coverage = 100 percent)

Employee Employee
Characteristics contribution contribution not
required required
State government 15 85
Local government 9 91
Geographic areas
NOIMhEASt ....ccoeeiiiiiiiiee e 15 85
New ENgland ........ccoooveeriieiniieeeeee e 45 55
Middle AHaNtC .......ceeeeeeiiiiiiiieee e 6 94
South ..o 11 89
South Atlantic .. 8 92
West South Central 6 94
Midwest .........ccceeuveees 12 88
East North Central . 16 84
West North Central . 6 94
WESE ettt 2 98
MOUNEAIN .oveiiieeceee e 2 98
Pacific ..o 2 98

1 surveyed occupations are classified into wage categories based on the average wage for the

occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major

plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 18. Life insurance plans: Method of benefit payment, State and local government
workers, National Compensation Survey, March 2014

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment

- Fixed Variable .
Characteristics multiple of | multiple of | Flat dollar Vggﬁ:rle Other
annual annual amount
) A amount
earnings earnings
Al WOTKEIS vvvveiiiie et re e e 37 2 53 5 2
Worker characteristics

Management, professional, and related 36 2 55 5 3
Professional and related ........................ . 36 2 56 5 2
TEACNEIS ..ot 33 1 59 5 3

Primary, secondary, and special education
school teachers ........cccccvveveeeiiiiiiiieee e, 30 1 62 5 3
Service 40 3 51 5 2
Protective ServiCe .......cccccovviivieeeeeeiiiiiiiieee e 36 4 53 6 1
Sales and office ......cceevieeiiiiii 38 - 52 6 —
Office and administrative support ..........c.ccccee.. 38 - 52 6 -
Natural resources, construction, and maintenance 40 4 51 - -
Production, transportation, and material moving ... 36 2 49 - -
FUILEIME e 37 2 53 5 2
Part time .....oeeveeeieccee e 35 - 58 4 —
UNION o e 32 2 57 8 1
NONUNION ettt 42 2 50 2 4

Average wage within the following categories?:
Lowest 25 percent ........ 38 1 55 3 3
Lowest 10 percent .... 46 - 49 2 2
Second 25 percent ....... 40 2 50 5 3
Third 25 percent ..... 39 3 49 7 3
Highest 25 percent ....... 32 2 59 6 1
Highest 10 percent .............ccccceevvevrvrverevenennn. 34 3 59 4 (2)
Establishment characteristics

Service-providing iNdUSEIES .......ccccccvvevvieeeviieeenns 37 2 54 5 2
Education and health services 38 1 54 4 2
Educational Services ...........ccceceeeeinenn. . 36 1 55 5 3
Elementary and secondary schools ........... 31 1 61 4 3
Junior colleges, colleges, and universities 51 - 39 5 -
Health care and social assistance ................. 47 - 48 3 —
HOSPIAIS ..o 44 - 53 - -
Public administration ...........cccccceveeiiiiiiiiee e, 36 53 7 2
110 99 WOTKEIS ..ot 30 61 4
1t0 49 WOTKEIS ...vvvveeiiieeece e 26 - 61 -
50 to 99 workers . 35 - 61 — -
100 WOTKEIS OF MOTE ...eeeeiiiieeeiiieeeieeeeeeee e 38 2 53 5 2
100 t0 499 WOTKEIS ....evvveeivereciieeecieee e e 38 - 56 4 -
500 WOrKers Or MOKE .......ceveeeviiiniiieeeeesiiirieeeeenn 38 2 51 6 3

See footnotes at end of table.




Table 18. Life insurance plans: Method of benefit payment, State and local government
workers, National Compensation Survey, March 2014—continued

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment

Fixed

Variable

Characteristics multiple of | multiple of | Flat dollar Vggﬁ‘:rle Other
annual annual amount
) A amount
earnings earnings
State government .... 43 2 47 5 3
Local government ..........cccccovcveiviiniiienicnieenecene 35 2 56 5 2
Geographic areas
NOMNEAST ..o 33 1 52 14 -
New England .........ccooveeiiiiienniiieeiec e 19 - 67 - -
Middle Atlantic .. 37 1 47 14 —
5To10 11 43 2 48 2 6
South Atlantic ......... 55 2 30 2 11
East South Central ...........ccoovieeiiiiiiiiiiiieeeees 49 - 43 — —
West South Central ..........coccoeeeviieeiiiinesiiieeees 19 - 80 1 —
Midwest 45 48 4 -
East North Central ............ccccvvvveeeeeiiiiiiiiee e, 44 - 49 4 —
West North Central ..........ccocceeiiieeeiiee e 46 3 46 5 —
West 21 - 71 5 —
MOUNEAIN ©..iviiiiiie e 36 - 61 — —
Pacific ....oooiieeee e 15 4 75 5 —

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include

workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

ECEC data for March 2014.
2 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not
meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 19. Life insurance plans: Fixed multiple of annual earnings benefit formulas, State and local

government workers, National Compensation Survey, March 2014

(All workers with fixed multiple of annual earnings formula life insurance coverage = 100 percent)

Multiple of annual earnings amounts?

Mean Median
- Over 1.0 Greater multiple of | multiple of
Characteristics Iiegstiggg 1.0 ti_mes and L_Jnder 2.0 ti_mes th._s\n 2.0 ann_ual ann_ual
- earnings 2.0 times earnings times earnings earnings
earnings . )
earnings earnings
Al WOTKEIS .vviiiiiie et - 48 22 26 - 1.4 15
Worker characteristics

Management, professional, and related - 46 23 27 - 1.4 15

Professional and related .................... — 46 23 27 3 1.4 1.5

TEACNEIS ...vveeiiee ettt - 45 24 27 4 15 15
Primary, secondary, and special education

school teachers ........cccccvveveeeiiiiiiiieeccee, - 47 26 25 2 1.4 —

Service - 52 18 24 5 15 -

Protective ServiCe ........ccovvveeveeiiiiiiiieee e - 56 11 22 - 1.5 1.0

Sales and office ......cceeveeeiiiii - 51 23 24 2 1.4 —

Office and administrative support ............ccccce... - 51 24 24 2 1.4 -

Natural resources, construction, and maintenance - 48 20 28 - 1.4 -

Production, transportation, and material moving ... - 38 36 23 - 15 15

FUITTIME oo - 47 22 27 - 1.4 15

Part time ......ooooiiiiie e - 63 27 - - 1.2 1.0

L1310 o SRR - 57 27 11 - 1.4 1.0

NONUNION .oeiiiiieiiiiiiee e - 41 19 37 - 1.5 1.5

Average wage within the following categories2:

Lowest 25 percent ....... - 49 23 28 - 1.4 -

Lowest 10 percent ... - 42 20 - - 15 15

Second 25 percent ...... - 50 20 28 3 1.4 -

Third 25 percent ....... - 52 19 26 - 14 -

Highest 25 percent ...... - 42 27 23 - 15 15

Highest 10 percent .........c.ccooevviiiienciiineenene. - 41 26 - 11 1.6 15

Establishment characteristics

Service-providing industries ..........c.cccocceeviinieennne. - 48 22 26 - 14 15

Education and health services .. - 47 22 29 2 1.4 1.5

Educational services ...........cccceeenee. - 44 22 31 2 1.5 1.5

Elementary and secondary schools ........... - 43 27 29 1 1.4 15

Junior colleges, colleges, and universities - 44 - - 5 15 -

Health care and social assistance ................. - 60 20 - — 1.3 1.0

[ (0 o] = | R - 60 - - - 1.3 1.0

Public administration ..........ccccceeviiiiieieee e - 56 19 19 - 1.4 1.0

110 99 WOIKEIS ...t — 55 - - — 1.4 —

110 49 WOIKEIS .ot - 52 - - - 1.4 -

50 to 99 workers - 59 - - — 1.3 —

100 WOTKEIS OF MOIE ..eeeeeeeieiiiieeeee e et e e e — 47 23 27 — 1.4 1.5

100 t0 499 WOTKEFS .....vvveeieieeeciieeeciieeecvee e - 44 26 23 6 15 15

500 WOrKers Or MOre .......cceeeeeeiivivereeeeieiiirieeenn. - 48 21 28 — 1.4 —

See footnotes at end of table.




Table 19. Life insurance plans: Fixed multiple of annual earnings benefit formulas, State and local

government workers, National Compensation Survey, March 2014—continued

(All workers with fixed multiple of annual earnings formula life insurance coverage = 100 percent)

Multiple of annual earnings amounts?
Mean Median
. Over 1.0 Greater multiple of | multiple of
Characteristics Iiegstirtsgg 1.0 ti_mes and L_Jnder 2.0 ti_mes th._s\n 2.0 ann_ual ann_ual
o earnings 2.0 times earnings times earnings earnings
earnings ) )
earnings earnings
State government .... - 49 19 - 3 1.4 1.5
Local government .........ccccveveeiieeininiiesie e - 48 24 25 - 1.4 1.4
Geographic areas

NOINEASE ... - 30 50 6 13 1.6 15
New ENgland ........ccceveeiiiiiiiieceee e - 61 - - - 1.2 -
Middle Atlantic .. - 26 52 6 15 17 15
South ..o - 43 16 40 15 15
South Atlantic ............ - 49 16 34 - 1.4 -
West South Central .........cccoceeiiiiiiiiiieeiiieees - 34 - 27 - 15 15
MIAWEST i - 56 - - 3 1.4 1.0
East North Central - 69 11 16 4 1.3 1.0
West North Central - 35 - - - 15 15
WESL et - 73 - - - 1.2 1.0
Mountain .. - 65 - - - 1.2 1.0
PACIIC e - 81 - - - 1.1 1.0

1 Includes participants in plans in which insurance equaled a multiple of earnings plus or minus a specified amount.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both

above and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 20. Life insurance plans: Maximum benefit amounts, State and local government workers, National

Compensation Survey, March 2014

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

Maximum benefit amount?!

With With no
- maximum maximum
Characteristics benefit 10th 25th S0 75th 90th benefit
amount percentile | percentile percen s percentile | percentile amount
(median)
Al WOTKEIS ..ottt 51 $50,000 $50,000| $100,000( $250,000| $500,000 49
Worker characteristics
Management, professional, and related ................ 52 50,000 50,000 100,000 250,000 400,000 48
Professional and related 52 50,000 50,000 100,000 250,000 400,000 48
TEACNEIS ..ot 49 50,000 50,000 - 200,000 350,000 51
Primary, secondary, and special education
school teachers .......ccccccveveeeiiciiiieee e 43 50,000 50,000 - — - 57
SEIVICE ..oveeiiviiieeieeiiee 53 50,000 50,000 100,000 250,000 500,000 a7
Protective service .... 49 50,000 50,000 - - - 51
Sales and office .......cccevvveeiiiiiiiinns 49 50,000 50,000 - - 500,000 51
Office and administrative support ...........cccccecueee 49 50,000 50,000 - - 500,000 51
Natural resources, construction, and maintenance 47 - 50,000 100,000 - 400,000 53
Production, transportation, and material moving ... a7 50,000 - 100,000 - 450,000 53
FUITEIME oo 52 50,000 50,000 100,000 250,000 500,000 48
Part ime ..oeoociee e 50 50,000 50,000 - - - 50
UNION 1ottt 50 50,000 50,000 100,000 - 400,000 50
NONUNION ..t 53 50,000 50,000 100,000 250,000 500,000 a7
Average wage within the following categories2:
LOWESt 25 PEICENL ...cvvvevieceieeiie e 56 50,000 50,000 100,000 - 500,000 44
Lowest 10 Percent ........ccoceevvveeeinneeenineeennns 61 50,000 - 100,000 - 500,000 39
Second 25 PErCeNt ......ccccceeiiiiiieiieeieeiiee e 54 50,000 50,000 - 250,000 400,000 46
Third 25 percent ......... 50 50,000 50,000 - - 500,000 50
Highest 25 percent ..... a7 50,000 50,000 100,000 - 500,000 53
Highest 10 percent . 53 50,000 50,000 - - 500,000 47
Establishment characteristics
Service-providing industries ..........ccccocceevieviriiinnn. 52 50,000 50,000 100,000 250,000 500,000 48
Education and health services . 54 50,000 50,000 100,000 - 400,000 46
Educational Services ..........ccccceeeeviinnnns 54 50,000 50,000 100,000 — 400,000 46
Elementary and secondary schools ........... 43 50,000 50,000 100,000 175,000 300,000 57
Junior colleges, colleges, and universities 73 50,000 50,000 100,000 - - 27
Health care and social assistance ................. 57 50,000 - — 500,000 - 43
Hospitals .......ccccoovveieiiiiiicie 61 50,000 - - - - 39
Public administration 49 50,000 50,000 100,000 250,000 500,000 51
10 99 WOTKEIS ..ttt 35 50,000 100,000 - 250,000 - 65
110 A9 WOIKEIS ..o 30 - - - — — 70
100 WOTKEIS OF MOTE ...ovveeviieeeiveeeeieee s eeeeeesieee e 53 50,000 50,000 100,000 250,000 450,000 47
100 to 499 workers ..... 51 50,000 50,000 100,000 150,000 350,000 49
500 workers or more 53 50,000 50,000 100,000 - 500,000 47

See footnotes at end of table.




Table 20. Life insurance plans: Maximum benefit amounts, State and local government workers, National
Compensation Survey, March 2014—continued

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

Maximum benefit amount?!

With With no
- maximum maximum

Characteristics benefit 10th 25t | o e | 75t 90th benefit

amount percentile | percentile (median) percentile | percentile amount
State government 58 — $50,000 - —| $500,000 42
Local government 48 $50,000 50,000 $100,000 $200,000 400,000 52

Geographic areas

NOIMNEASE ...c.vveeiiiicce e 35 - 40,000 50,000 100,000 - 65
Middle Atlantic . 31 - 40,000 50,000 - 350,000 69
SOULN oo 54 50,000 - 100,000 250,000 - 46
South Atlantic ........ccceeeieeiii e, 39 50,000 - 200,000 - - 61
West South Central .. 56 50,000 50,000 - - - 44
MIAWESE e 48 50,000 - - 400,000 500,000 52
East North Central ..........ccccceeviiiiiiiiiieeee e, 46 50,000 50,000 150,000 — 250,000 54
West 75 50,000 50,000 - - 300,000 25
MOUNLAIN .oeiiiieeciiee e 74 - 50,000 - - - 26

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of the
participating workers receive the same as or more than the benefit shown, and half receive the same as or less than the benefit shown. At the 25th percentile,
one-fourth of the participating workers receive the same or less than the benefit shown. The remaining percentiles follow the same logic.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 21. Life insurance plans: Flat-dollar amount benefit formulas,! State and local
government workers, National Compensation Survey, March 2014

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts?

Characteristics 10th 25t | o e | 75t 90th
percentile | percentile (median) percentile | percentile
Al WOTKEIS ..ttt $5,000 $10,000 $20,000 $40,000 $50,000
Worker characteristics
Management, professional, and related ................ 5,000 10,000 20,000 40,000 50,000
Professional and related 5,000 10,000 20,000 40,000 50,000
Teachers ......cccoviiiiiiciee e - 10,000 25,000 50,000 50,000
Primary, secondary, and special education
school teachers ........ccoocveeviieeiiiieciieeee - 10,000 25,000 50,000 50,000
SEIVICE vttt ettt 5,000 10,000 20,000 40,000 50,000
Protective SErViCe ........cccvvvveviieeeriieeesiee e 5,000 10,000 20,000 35,000 50,000
Sales and OffiCe .....cocveeiviriiiiieee e 5,000 10,000 20,000 25,000 50,000
Office and administrative support ...........ccceeueee 5,000 10,000 20,000 25,000 50,000
Natural resources, construction, and maintenance 5,000 10,000 20,000 30,000 50,000
Production, transportation, and material moving ... - 10,000 20,000 25,000 50,000
FUITEIME oot 5,000 10,000 20,000 40,000 50,000
Part time ....oooieie - 15,000 20,000 50,000 50,000
UNION 1ottt 5,000 10,000 25,000 50,000 50,000
NONUNION ..t 5,000 10,000 - 25,000 50,000
Average wage within the following categories3:
Lowest 25 Percent .........ccccevevieeeiniieeeneee e - 10,000 20,000 25,000 50,000
Lowest 10 Percent ........coccceeereveeenierennieeennes - 10,000 20,000 25,000 50,000
Second 25 PErCENt .....ccoveeeiieiiiaiie e 5,000 10,000 20,000 30,000 50,000
Third 25 PErcent .....ccccovceveeviieee e siiee e siee e 5,000 10,000 20,000 40,000 50,000
Highest 25 percent ........ccccocvveiiiieniieeneeieeee 5,000 10,000 25,000 50,000 50,000
Highest 10 percent .........ccccocveeeiiiieennineennes 5,000 - 30,000 50,000 50,000
Establishment characteristics
Service-providing industries ...........cccoceeniiiiiennne. 5,000 10,000 20,000 40,000 50,000
Education and health services ... 5,000 10,000 20,000 40,000 50,000
Educational Services ..........ccccccoveerineennne 5,000 10,000 20,000 45,000 50,000
Elementary and secondary schools ........... - 10,000 20,000 50,000 50,000
Junior colleges, colleges, and universities 5,000 - 20,000 25,000 50,000
Health care and social assistance ................. 5,000 10,000 20,000 25,000 50,000
Hospitals ........ccooeveiiiiiieeciiene, 5,000 10,000 20,000 25,000 50,000
Public administration 5,000 10,000 20,000 30,000 50,000
110 99 WOTKEIS ..ottt - 10,000 20,000 30,000 50,000
110 49 WOIKEIS ...veeviiciieciie ettt 10,000 10,000 20,000 30,000 50,000
50 t0 99 WOTKETS ....covvieiiiiiiiiieeieeee e - - 20,000 - 50,000
100 WOTKEIS OF MOTE ....cveiiiieeeiieeeiieee e 5,000 10,000 20,000 40,000 50,000
100 t0 499 WOTKEIS ....eevveeiiiieeiiie e 10,000 10,000 20,000 30,000 50,000
500 WOTKErS OF MOTE ..cccvveiiiiiiiiiiieniee e 5,000 10,000 20,000 40,000 50,000

See footnotes at end of table.




Table 21. Life insurance plans: Flat-dollar amount benefit formulas,! State and local

government workers, National Compensation Survey, March 2014—continued

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts?

Characteristics 10th 250 | fccg:“me 75th 90th
percentile | percentile (median) percentile | percentile
State government $5,000 $5,000 $20,000 $25,000 $50,000
Local government - 10,000 20,000 45,000 50,000
Geographic areas
NOMNEASE ..ot 5,000 5,000 25,000 50,000 50,000
New England . 5,000 5,000 5,000 20,000 50,000
Middle Atlantic .........ccccveeeviiie e 5,000 - 40,000 50,000 50,000
SOULh oo 5,000 10,000 15,000 25,000 30,000
South Atlantic . - 10,000 - 25,000 30,000
East South Central ........cccceevviieeciiee e, 10,000 10,000 - 20,000 50,000
West South Central ........ccccceeeeiiiiiiiiiiieeeeeins 5,000 10,000 15,000 20,000 -
Midwest . 10,000 20,000 25,000 50,000 50,000
East North Central ..........ccccceevviie e, - 20,000 30,000 50,000 50,000
West North Central .........cccceeeeeieiiiiiieiee e 10,000 15,000 20,000 - 50,000
WeSt .oovviiiieeeee 5,000 10,000 20,000 50,000 50,000
Mountain 10,000 15,000 20,000 50,000 50,000
PacifiC ..o 5,000 10,000 25,000 50,000 50,000

1 Includes participants in plans providing a fixed benefit amount. Dollar amounts can be a flat amount or can vary by the

employee’s earnings or length of service.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the same as or more than the amount shown, and half receive the same as
or less than the amount shown. At the 25th percentile, one-fourth of participating workers receive the same or less than the amount

shown. The remaining percentiles follow the same logic.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 22. Short-term disability plans: Method of funding, State and local
government workers, National Compensation Survey, March 2014

(All workers with short-term disability coverage = 100 percent)

Non- Commercially | Legally
Characteristics commercially ) . Other
insured? insured required
Al WOTKEIS .vveiiie et 51 36 8 4
Worker characteristics
Management, professional, and related 53 34 9 4
Professional and related ................... 51 34 10 5
TEACNEIS ...vvveecieee et 52 34 11 3
Primary, secondary, and special education
school teachers ........cccooveivieiiiieieenn 47 40 - -
Service 51 38 7 5
Protective ServiCe ........ccccovvvivieeeeeiiiiiiiee e 56 34 - -
Sales and office .......ccocvvieiiiiiii e, 46 43 6 5
Office and administrative support ...........c.ccce.. 45 43 7 5
Natural resources, construction, and maintenance 55 37 - -
Production, transportation, and material moving ... 54 38 - -
FUITEIME e 51 37 8 3
Part time .....oooveiiiiee e 53 27 - -
L1 1o o PSRRI 43 41 13 3
NONUNION .iiiiiiiccicieee e 62 31 2 5
Average wage within the following categories?:
Lowest 25 Percent .......ccccceevieeieniiieeiniiee e 50 40 3 8
Lowest 10 PErcent ........occcuvvveeeeeeiiiinineeeennnne 48 37 - -
Second 25 PErcent .....ccceevcveveerieeesiieeesiee e 57 34 6 3
Third 25 Percent .......cccocceeeviieeiniiee e 50 38 8 3
Highest 25 percent .........ccccooveieiiiiiiniieeiieenn 49 34 14 3
Establishment characteristics
Service-providing industries ...........cccceevvieiieennen. 51 37 8 4
Education and health services ............cccceevunennn. 50 36 9 5
Educational Services ..........ccccceveeeviiciviveeeeennn. 50 36 8 6
Elementary and secondary schools ........... 43 44 6 7
Junior colleges, colleges, and universities 72 - 15 -
Health care and social assistance 53 32 - -
Hospitals .........cccceeviiiiiiciiennn. 53 41 - -
Public administration ..........ccccccvevveveiiiieesinnens 50 38 9
110 99 WOTKEIS ...veiiiiiiieiiiie et 46 51 - -
10 49 WOTKETS ...vvveiiiiie e 55 45 — -
50 t0 99 WOIKEIS ...t - 61 - -
100 workers or more ... 52 35 9 4
100 t0 499 WOTKEIS ....ovveiiiieeeiiie e 53 29 13 5
500 WOrKers or MOre ........cccceeeeeveeesiveeesinneeesnnens 52 36 8 4

See footnotes at end of table.




Table 22. Short-term disability plans: Method of funding, State and local

government workers, National Compensation Survey, March 2014—continued

(All workers with short-term disability coverage = 100 percent)

Non- Commercially | Legally
Characteristics commercially ) . Other

insured? insured required
State governMENt .........cooeviiiiiiiiieeeeee e 82 - 13 -
Local government .........ccccovcveniiiiicniceiec e 39 48 - -

Geographic areas

NOMhEAST ..o - 49 26 -
New England 7 - - -
Middle Atlantic — 50 27 -
SOULh e 65 33 - 3
South AtlANtIC ...cooveieiieee e 68 29 - 3
West South Central 51 46 - -
Midwest ................ 51 38 - -
East North Central .. 50 - - -
West North Central ..........ccoocveeiiiiieiiiiienieeee 55 41 - -
WESE et 66 26 5 3
Mountain .. - 65 - -
PaCIfIC et 76 16 - -

1 Employer assumes all risks and expenses of providing the benefit.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 23. Short-term disability plans: Employee contribution
requirement, State and local government workers, National

Compensation Survey, March 2014

(All workers with short-term disability coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS .oveiii ettt
Worker characteristics

Management, professional, and related ................

Professional and related .

Teachers ..o

Primary, secondary, and special education

school teachers .........ccooeveiiiiiiiicc e

SEIVICE ittt e saee e
Sales and office ........ccoccveviiiiiiniennene

Office and administrative support

Natural resources, construction, and maintenance

Production, transportation, and material moving ...

FUILEIME oo
Part time ....ccvveeee e

UNION e
NONUNION i

Average wage within the following categories!:
Lowest 25 percent .........cccceevveeiiiinieniiniee i
Lowest 10 percent .
Second 25 percent ....
Third 25 percent ........ .
Highest 25 percent ..........cccocevvenienieeneenneen,

Establishment characteristics

Service-providing iNdUSEHES .......ccccvveviieeeiiieenns
Education and health services
Educational services ..........c.ccocuveuen. .
Elementary and secondary schools .

Junior colleges, colleges, and universities
Health care and social assistance .................
Public administration ...........cccccevviieeiiieeenineens

100 WOIKEIS OF MOTE .....oovivvieeeee e
100 t0 499 WOTKEIS ....oeveeiiiieiiiee e
500 WOrKErS OF MOIE ....ceveeeeiiiiiiieeeeeeciiiee e

13

11
10
10
16
15
15

13
11

13
11

26
18

13

11

87

See footnotes at end of table.



Table 23. Short-term disability plans: Employee contribution
requirement, State and local government workers, National
Compensation Survey, March 2014—continued

(All workers with short-term disability coverage = 100 percent)

Employee Employee
Characteristics contribution contribution not
required required
State government 15 85
Local government 12 88
Geographic areas
NOMNEASTE ... 31 69
New ENgland ........ccoocveeiiiiieniiiieeee e - 100
Middle Atlantic .........ccceeiiiiiiii e 32 68
South
West South Central ..........cccoceiiiiiiiiniiieenen, - 100
Midwest ......ccccoviieenns 16 84
East North Central ........c.cccoooiiiiiiieniienicee, 19 81
West
MOUNEAIN ..ot - 100

1 surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in
this category or data did not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 24. Short-term disability plans: Method of benefit payment, State and local

government workers, National Compensation Survey, March 2014

(All workers with short-term disability coverage = 100 percent)

Dollar Fixed Pe_rcent
Characteristics Flat dollar amount percent of | varies by Other
amounts . annual annual
varies ) )
earnings earnings
Al WOTKEIS .ot 3 87 8 —
Worker characteristics

Management, professional, and related ................ - 88 7 2

Professional and related . - 88 6 2

Teachers .......cccoceeeeenne - 86 4 3
Primary, secondary, and special educatio

school teachers .......ccccccveeevveeciiec e - 86 3 -

SEIVICE oiieeiieciiiiee ettt e e a e e 2 87 10 -

Protective SErviCe ........ccoovveeeieiiiiiiiieeee e - 80 - -

Sales and office . 1 86 10 -

Office and administrative support ...........ccccceeueee 1 85 10 -

Natural resources, construction, and maintenance - 86 9 -

Production, transportation, and material moving ... 19 72 - -

FUILEIME oo 3 86 9 -

Part time .......ooooviiiiieie e - 88 8 -

UNION oo 5 84 8 -

NONUNION ..oeeiiieiiiee e 1 90 8 -

Average wage within the following categories?:

Lowest 25 Percent .......ccccooecvevieeeeiniiiiieiieeeeee - 93 3 —

Lowest 10 percent .... - 95 - -

Second 25 percent ... 3 82 13 -

Third 25 percent ........ . - 84 9 -

Highest 25 percent ........ccccoviiiiiiicniiiiiicieeee - 88 8 2

Establishment characteristics

Service-providing industries ...........cccocceeneniiennne. 3 87 9 -

Education and health services - 89 6 2

Educational Services .........ccccceceeeennennn . - 89 4 2

Elementary and secondary schools ........... - 90 3 2

Junior colleges, colleges, and universities - 86 11 -

Health care and social assistance ................. - 87 13 -

HOSPItalS ..ovecieeeceee e - 89 11 -

Public administration ...........cccccceeeeiiiiiiiee e, 2 84 12 -

110 99 WOTKEFS ..ot 94 - -

110 49 WOTKEIS .ot - 94 — -

50 to 99 workers . - 93 — —

100 WOTKEIS OF MOKE ..cceeeeeiivieeeeeeeeecitreee e 3 86 9 —

100 t0 499 WOTKEFS ...ovvvieeeiiiiiiiieee e ceiieiee e e - 85 11 -

500 WOrKers Or MOIe .......cceeeeveviuviiieeeeeseiireeeeennnn 3 86 9 —

See footnotes at end of table.




Table 24. Short-term disability plans: Method of benefit payment, State and local
government workers, National Compensation Survey, March 2014—continued

(All workers with short-term disability coverage = 100 percent)

Dollar Fixed Pe_rcent
Characteristics Flat dollar amount percent of | varies by Other
amounts . annual annual
varies ) )
earnings earnings
State government .........cccvceeevviiieinieie e - - 82 17 —
Local government ..........ccccceveveieeniieeneesiee e 4 - 88 5 -
Geographic areas
NOMNEASE ...vvvvveee e 3 - 94 1 -
New England .... - - 89 - -
Middle Atlantic .........cocovevieiiiince e 4 - 95 1 -
SOULN oo - - 86 10 -
South Atlantic ............ - - 84 - -
West South Central ... - - 92 - -
Midwest .....ccoevviiiiinnenn. - - 76 18 -
East North Central ...........cccoceveeiiiiiiiiieeceeecs 3 - 75 18 -
West North Central .........cccoceeeeeeiiiiiiiiieeeeeecins — — 78 - -
West - - 87 8 -
MOUNLAIN ..vvviieeeiciieee e - - 89 - -
PaCifiC ..o — - 87 8 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not
meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 25. Short-term disability plans: Duration of benefits, State and local government workers, National

Compensation Survey, March 2014

(All workers with short-term disability coverage = 100 percent)

Number of weeks?

- Fixed Duration
Characteristics duration 10th 25th Sl . 75th 90th varies
. . percentile . .
percentile | percentile (median) percentile | percentile
Al WOTKEIS ..ottt 83 13 22 26 26 52 17
Worker characteristics

Management, professional, and related ................ 81 13 22 26 - 52 19

Professional and related 78 13 22 26 — 52 22

Teachers .....cccocveeiieiiiee e, 77 13 22 26 52 52 23
Primary, secondary, and special education

school teachers .......ccccccveveeeiiciiiieee e 74 13 22 26 52 52 26

SEIVICE .ttt et et 86 - 24 26 26 52 14

Protective service 86 - 25 26 26 52 14

Sales and offiCe ........cccviviee i 81 - 22 26 26 52 19

Office and administrative support ...........cccccecueee 81 - 21 26 26 52 19

Natural resources, construction, and maintenance 88 - 24 26 26 52 12

Production, transportation, and material moving ... 78 - 22 26 26 - 22

FUITEIME oo 83 13 22 26 - 52 17

UNION oot 77 - 24 26 26 52 23

NONUNION ..ttt 89 13 21 26 52 52 11

Average wage within the following categories?:

Lowest 25 PEercent .........cccceeeeeeeiiiiiienieee e 84 13 21 26 — 52 16

Second 25 percent ... 88 - 22 26 26 52 12

Third 25 percent ....... 82 - 24 26 - 52 18

Highest 25 percent ..........ccccocceeiiiiieiniiieenieeene 77 13 22 26 26 52 23

Establishment characteristics

Service-providing iNdUStries ..........ccccoceviieniciinnene 82 13 22 26 26 52 18

Education and health services ..... 80 14 22 26 - 52 20

Educational services ...........cccccceeeunns 77 - 22 26 — 52 23

Elementary and secondary schools ........... 74 - 22 26 52 52 26

Junior colleges, colleges, and universities 88 25 26 26 26 52 12

Health care and social assistance ................. 93 13 20 26 26 52 7

Public administration ............cccccoeeviiiieeeiiiiiines 86 - 24 26 26 52 14

100 WOTKEIS OF MOKE ..eevveeeiiiiiieeeeeeeeiivieee e e e e 82 13 22 26 26 52 18

100 to 499 workers 87 12 20 26 26 52 13

500 WOIKErs OF MOIE .......ceeeeeeevivriieeeeeeeeiirreeeennn 81 - 22 26 - 52 19

See footnotes at end of table.




Table 25. Short-term disability plans: Duration of benefits, State and local government workers, National
Compensation Survey, March 2014—continued

(All workers with short-term disability coverage = 100 percent)

Number of weeks?

. Fixed Duration
Characteristics duration 10th 25th Sl . 75th 90th varies
. . percentile . .
percentile | percentile (median) percentile | percentile
State government 94 - 25 26 26 52 6
Local government 78 13 22 26 — 52 22
Geographic areas
NOIMNEASE ...eoviieiiiiiii et 79 26 26 26 26 - 21
Middle Atlantic ........ccoccveiierieii e 78 26 26 26 26 - 22
SOULN oo 95 13 22 26 52 52 5
South Atlantic ... 94 22 22 - 52 52 6
Midwest ................ 63 13 20 26 - 52 37
East North Central ..... 57 - 20 26 48 52 43
West North Central ..........ccooceeiiiiiiiiieeniieeee 81 13 18 24 26 - 19

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of the
participating workers receive the same as or more than the benefit shown, and half receive the same as or less than the benefit shown. At the 25th percentile,
one-fourth of the participating workers receive the same or less than the benefit shown. The remaining percentiles follow the same logic.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 26. Short-term disability plans: Fixed percent of annual earnings, State and local government workers,
National Compensation Survey, March 2014

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed N]lsilgn
. percent of
Characeristios Less than 50 percent 511059 60 percent 611069 t(;;e: ESES; el p(-:;ﬁgg;of
50 percent percent percent percent earnings earnings
AlLWOTKETS ..t - 31 8 29 21 12 61.1 60.0
Worker characteristics
Management, professional, and related ................ - 32 8 30 15 15 61.4 60.0
Professional and related . - 32 8 27 16 17 62.3 60.0
TEACNEIS oo — 34 6 28 11 21 63.1 60.0
Primary, secondary, and special education
school teachers ........ccccoccvveveeeiiiiiiieeee, - 36 3 28 11 21 62.7 60.0
SErVICE ...covvvviiieeeeeeee, — 32 — 26 27 6 59.6 60.0
Protective service .. - 39 - 30 25 5 58.8 60.0
Sales and office ........cccccveveeeiiiiiinnns . — 24 9 28 31 8 61.2 60.0
Office and administrative support ...................... - 23 9 29 31 9 61.3 60.0
Natural resources, construction, and maintenance - 29 - 33 22 - 62.6 60.0
Production, transportation, and material moving ... - 37 - 27 - - 60.8 60.0
FUITEIME o - 30 6 31 20 13 61.4 60.0
Part time ....cceveeeiee e - 42 - 4 26 - 57.2 55.0
UNION ittt - 22 9 31 28 10 61.3 60.0
NONUNION .o - 41 6 26 12 15 60.8 60.0
Average wage within the following categories?:
Lowest 25 Percent ........ccccceevveiienieei e - 38 6 26 18 12 60.1 60.0
Lowest 10 Percent ........ccoccveeervveeniirrennineennes - 46 - 27 14 - 59.0 60.0
Second 25 percent - 31 11 28 22 8 60.1 60.0
Third 25 percent .......... - 33 5 29 24 10 60.1 60.0
Highest 25 percent - 23 9 32 19 17 63.4 60.0
Establishment characteristics
Service-providing iINdUSEHES .......c.ccceeiiiieeniieeens - 31 8 29 21 12 61.1 60.0
Education and health services ...........cccceeveuneenn. — 32 11 25 14 17 62.0 60.0
Educational Services ........cccccocvuveeriunnenns - 34 11 24 12 19 62.3 60.0
Elementary and secondary schools - 38 4 27 14 17 61.5 60.0
Junior colleges, colleges, and universities - 20 28 15 8 - 66.9 60.0
Health care and social assistance - 23 14 33 25 - 59.9 60.0
Hospitals .......ooveeiiiieiieec e . - 23 23 34 - - 59.2 60.0
Public administration .............cccccoeviiiiiiiieeeiein, — 28 — 30 34 5 60.2 60.0
110 99 WOIKEIS ...vviiviiiee e - 44 - 33 - - 57.1 60.0
1 to 49 workers .. — 57 — - - - 55.5 50.0
50 to 99 workers - - - 47 - - 59.5 60.0
100 WOIKErS OF MOTE ..ooeeviiiiiieee e e - 29 9 28 20 14 61.6 60.0
100 to 499 workers ...... - 29 — 38 18 7 59.0 60.0
500 workers or more — 29 9 26 21 15 62.2 60.0

See footnotes at end of table.




Table 26. Short-term disability plans: Fixed percent of annual earnings, State and local government workers,
National Compensation Survey, March 2014—continued

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed h/][s(cggn
. percent of

Charaetenstcs Less than 50 percent 511059 60 percent 61 t0 69 $;e: :SES; Y p(:rsr?S;IOf

50 percent percent percent percent earnings eamnings
State government - 19 20 35 12 14 62.3 60.0
Local government — 35 3 26 24 12 60.6 60.0

Geographic areas

NOMhEAST ....veeeeiiieeee e — 19 - 26 46 6 62.2 66.0
Middle Atlantic . — 20 — 26 47 4 61.7 66.0
SOULN oo - 50 - 27 4 19 61.1 60.0
South Atlantic .........cccovvveeiieiiee e - 60 - 20 5 15 58.7 50.0
West South Central ... . - - - 54 - - 62.7 60.0
MIAWEST ..o - 36 - 25 19 20 62.1 60.0
East North Central ............cccovvveeeiiiiiiiiieee e, - 43 — 25 — 16 60.9 60.0
West . - 18 29 37 9 - 58.9 60.0
MOUNEAIN ..eeiiiee e - - - 45 - - 67.3 66.0
Pacific ...cooieeeeee e - 21 36 35 6 - 56.9 58.0

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 27. Short-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2014

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Maximum weekly benefit amount!

With With no
- maximum maximum
Characteristics benefit 10th 25th S0 75th 90th benefit
amount ercentile ercentile EErEEIlE ercentile ercentile amount
P P (median) P P
Al WOTKEIS .vviieiiie ettt 73 $185 - $692 $850 $1,662 27
Worker characteristics
Management, professional, and related ................ 75 185 $500 692 917 2,000 25
Professional and related 74 185 500 692 831 2,000 26
Teachers .....cccocveeiieiiiee e, 75 185 546 692 831 2,000 25
Primary, secondary, and special education
school teachers .......ccccccveveeeiiciiiieee e 73 - 546 692 831 - 27
SerViCe ...cooveeviieeecieeeens 69 170 200 521 750 1,500 31
Protective service .... 60 135 200 500 692 - 40
Sales and office .......ccccveveeeiiiiiiinns 75 200 - 595 987 1,662 25
Office and administrative support ............ccccccuee. 75 200 - 595 1,000 1,662 25
Natural resources, construction, and maintenance 67 135 - 584 692 1,500 33
Production, transportation, and material moving ... 58 170 - 692 1,000 1,500 42
FUITEIME oo 73 185 500 692 917 1,662 27
Part ime ..ooooceeee e 67 185 185 200 546 - 33
UNION ottt 79 170 200 546 831 1,662 21
NONUNION ..o 65 - 595 692 1,000 2,000 35
Average wage within the following categories2:
Lowest 25 Percent ........ccoceevvreeeiinieineee e 68 200 500 692 808 - 32
Lowest 10 Percent ........ccoceevvveeeinneeenineeennns 64 - - 692 1,100 - 36
Second 25 percent 73 185 200 595 — 1,662 27
Third 25 percent ......... 76 170 - 692 1,000 2,000 24
Highest 25 percent 74 170 - 595 831 1,662 26
Establishment characteristics
Service-providing iNAUSEHES .........ccccevvivieiiieeennns 72 185 - 692 900 1,662 28
Education and health services ............ccccevvveenne 73 185 500 692 831 2,000 27
Educational Services ........ccccceeveerivnnenne 74 185 500 692 831 2,000 26
Elementary and secondary schools . 72 - 500 692 831 - 28
Health care and social assistance ................. 67 170 Bilg 961 — 2,000 33
[ (0 o] - | R 69 170 - 987 1,500 2,000 31
Public administration ..........ccccccoeviiiiieieee e 72 170 200 595 — 1,662 28
1to 99 workers ......... 66 — 500 692 — 1,662 34
50 to 99 workers ...... 57 - - - 1,662 - 43
100 workers or more .... 73 170 - 692 850 1,662 27
100 t0 499 WOTKEIS ..ovvvveeeiiiciirieeee et 67 170 - 595 — 2,308 33
500 WOIKErs OF MOIE .......ceeevveeeiieeeiiireesiiieeennns 75 185 - 692 831 1,662 25

See footnotes at end of table.




Table 27. Short-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2014—continued

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Maximum weekly benefit amount!

With With no
. maximum maximum

Characteristics benefit 10th 25th o e | 78th 90th benefit

amount percentile | percentile Fzme dian) percentile | percentile amount
State goOVErNMENL ......cccoverereerereeeneeneseeeeneens 81 $135 $185 $595 - $1,662 19
Local government 69 200 462 692 $961 - 31

Geographic areas

NOMhEAST .....eiieiiiii i 87 170 200 584 831 850 13
Middle Atlantic .........cocceiieiiiin e 87 170 200 546 831 831 13
SOULN e 75 500 625 692 692 2,000 25
South Atlantic ... 81 500 692 692 692 2,000 19
Midwest ................ 34 - - 1,000 1,500 2,308 66
East North Central ..... 28 500 - 1,039 2,000 2,308 72
West North Central .........cccceeeeeeiiiiiiiieee e, 50 - - - - 1,500 50
WESE i 81 135 185 - 1,662 2,310 19
PACITIC .o 82 135 185 - - 2,000 18

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of the
participating workers receive the same as or more than the benefit shown, and half receive the same as or less than the benefit shown. At the 25th percentile,
one-fourth of the participating workers receive the same or less than the benefit shown. The remaining percentiles follow the same logic.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 28. Long-term disability plans: Employee contribution
requirement, State and local government workers, National

Compensation Survey, March 2014

(All workers with long-term disability coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS .oveiii ettt
Worker characteristics

Management, professional, and related ................
Professional and related .
TEACNEIS ...veieeeiee e
Primary, secondary, and special education

school teachers .........ccooeveiiiiiiiicc e

SEIVICE ittt e saee e
Protective service ... .
Sales and offiCe .......ooviiiiiiiiiie s
Office and administrative support .............cccec..

FUILEIME e
Part time ......ooooiiiiiieiee e

UNION e
NONUNION .oeiiiiiciieee e

Average wage within the following categories?:
Second 25 Percent .......ccooceeeiiiiee e
Third 25 percent ........
Highest 25 percent ....

Highest 10 percent

Establishment characteristics

Service-providing iNdustries ...........cccccevviiiiiennen.
Education and health services
Educational services ..........ccccceveeenne .
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Public administration ..........cccccceveiiiiiiereeeniiinnns

100 WOTKEIS OF MOTE ...eeevvereeiieeesiveeesereeesaee e
100 t0 499 WOTKEIS ..oeeveeeiiiiieieeeeeeeiiieee e e
500 WOrKEIrS OF MOIE ....oevieeeiiiiiiieeeeeecieee e

See footnotes at end of table.
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Table 28. Long-term disability plans: Employee contribution
requirement, State and local government workers, National
Compensation Survey, March 2014—continued

(All workers with long-term disability coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

State government
Local government

Geographic areas

NOMhEASE ...oeeeiiiiciiieee e
Middle AHANTIC .......vvveeeeeeiiiiiee e
SOULh oo
South Atlantic
Midwest ..........
East North Central ...........ccoocvveeeieiiiiieie e,
West
PaCIfiC .oovveeiiee e

19
18

({olNe) I é) ool e))

2
3

11

81
82

1 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories

were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans,

key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 29. Long-term disability plans: Method of benefit payment, State and
local government workers, National Compensation Survey, March 2014

(All workers with long-term disability coverage = 100 percent)

Fixed Percent
Characteristics percent of | varies by | Flat dollar Other
annual annual amounts
earnings earnings
Al WOTKETS oot 95 4 -
Worker characteristics
Management, professional, and related ................ 96 3 -
Professional and related 96 3 -
Teachers ........cccceveeeeeene . 97 - -
Primary, secondary, and special education
school teachers .......cccccocveevivecciie e, 96 - -
SEIVICE ciieeietiiiiee ettt a e 94 5 -
Protective SErviCe ........ccccocvvieeeeeeiiiieieee e 93 7 -
Sales and office 95 5 -
Office and administrative support .............cc....... 95 5 -
Natural resources, construction, and maintenance 98 — —
Production, transportation, and material moving ... 96 - -
FUILEIME oo 95 4 -
Part time .....oeeeiiiiiieeee e 95 — —
UNION et 96 2 -
NONUNION oeviieieieiee e 95 5 —
Average wage within the following categories?:
Lowest 25 PErcent ..........occcveeeeeeiiiiiiiieeeeeiiiiens 94 5 -
Lowest 10 percent ... 98 2 —
Second 25 percent ... 95 5 -
Third 25 percent ....... 95 4 -
Highest 25 percent ......... 97 1 -
Highest 10 percent ...........ccccveeenieeneeneeennn. 96 - -
Establishment characteristics
Service-providing iNdUSEHES ........cccceeevieeeniieeens 95 4 -
Education and health services .. 96 3 -
Educational services ......... 96 2 -
Elementary and secondary schools ........... 97 - 1
Junior colleges, colleges, and universities 95 - -
Health care and social assistance ................. 94 - -
HOSPItAIS ..o 95 - -
Public administration ............cccccoeiiiiiiieieeniiinns 93 6 -
110 99 WOIKEIS ...vvviiiieeeeeciieiie e 92 6 2
1 to 49 workers ... 90 7 -
50 t0 99 WOTKEIS ....eveeiiiieciiiee e 94 — -
100 WOIKErS OF MOTE .cccooiiiieieeeeeeeiieeee e 96 3 -
100 to 499 workers 96 - -
500 WOrKers Or MOre .......ccccveeereveeeriieeesveeesnenens 96 3 -

See footnotes at end of table.




Table 29. Long-term disability plans: Method of benefit payment, State and
local government workers, National Compensation Survey, March
2014—continued

(All workers with long-term disability coverage = 100 percent)

Fixed Percent
Characteristics percent of | varies by | Flat dollar Other
annual annual amounts
earnings earnings
State government ..........ccocceeeiiiieniiine e 89 - - -

Local government ........cccceveeeieeeeiiee e 97 2 - -

Geographic areas

NOMhEASE ...eeveeeiiii e 97 - - -
New England ........cocoeeeiiiiiiniiieeneee e 100 - - -
Middle AlantiC .......coccveeiiiee e 96 — — —

SOULN e 97 — — _

South Atlantic ........ccccveeveeeiiie e 98 - - -
East South Central .........ccccoevieiiiiiiiiiiee e 89 — — —
West South Central ..........ccccoceeeviieeeiiie e 100 - - -
MIAWESTE ... 93 6 - -
East North Central ..........cccoovveeeieeiiiiieieee e, 90 8 — -
West North Central ........ccccoecvveivciieesiiie e 96 - - -
West 96 - 1 -
MOUNLAIN ..evvvieiecciciee e 99 - - -
[ 107 SR 94 - 2 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using ECEC data for March 2014,

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category
or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 30. Long-term disability plans: Fixed percent of annual earnings, State and local government
workers, National Compensation Survey, March 2014

(All workers with a fixed percent of annual earnings long-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed Mf;eggn
Characteristics Greater PR ol percent of
Less than 60 percent 61 to 66 67 percent than 67 ErUE annual
60 percent percent percent earnings eamnings
AlTWOTKETS ..o 17 43 23 12 5 60.7 60.0
Worker characteristics
Management, professional, and related ................ 15 40 27 12 5 60.9 60.0
Professional and related 16 38 27 12 6 61.0 60.0
Teachers .....cccocvvevieiiice s 16 35 26 15 8 61.2 60.0
Primary, secondary, and special education
school teachers ........cccccvveveeeiiiciiieee e, 17 31 28 16 8 61.3 62.0
SEIVICE ..oveviiiiiiecieeiiee 21 46 16 11 5 60.5 60.0
Protective service .... 21 50 14 - - 60.3 60.0
Sales and office .......cccccceevviininnnn.n. 16 49 18 15 1 60.3 60.0
Office and administrative support ...........cccccccue. 17 49 18 16 1 60.3 60.0
Natural resources, construction, and maintenance 19 43 23 - - 60.3 60.0
Production, transportation, and material moving ... 13 55 - - - 61.6 60.0
FUITEIME it 15 44 24 12 4 60.8 60.0
Part time ...ccocvee e 40 21 13 - - 59.4 60.0
UNION 1ottt 22 42 13 16 7 60.6 60.0
NONUNION oo 12 44 32 9 2 60.9 60.0
Average wage within the following categories?:
Lowest 25 Percent ........ccoceevereeenineeenieee e 17 40 28 - - 60.8 60.0
Lowest 10 Percent ........cccceevevveeineeeenieneennes 18 40 25 - - 60.6 60.0
Second 25 PErcent .......covceeeiiiiieeiee e 15 45 24 12 3 60.8 60.0
Third 25 percent ......... 14 46 24 12 4 61.3 60.0
Highest 25 percent ..... 20 41 19 13 7 60.2 60.0
Highest 10 percent . 19 46 19 11 5 59.7 60.0
Establishment characteristics
Service-providing iNdUStries ..........ccccocevieenciinnen. 16 43 23 13 5 60.8 60.0
Education and health services . 16 42 25 12 5 60.8 60.0
Educational Services ...........cccceeeeviennns 16 38 26 14 6 61.2 60.0
Elementary and secondary schools ........... 17 31 29 16 7 61.5 62.0
Junior colleges, colleges, and universities 12 56 19 - - 60.6 60.0
Health care and social assistance ................. 20 60 - - - 58.0 60.0
Hospitals .......ccccocvvveieriieiicinee - 57 - - - 57.7 60.0
Public administration 18 44 22 13 3 60.5 60.0
110 99 WOIKEIS ... - 38 - - — 61.8 60.0
110 A9 WOTKEIS ..o — 36 - - — 62.0 60.0
50 t0 99 WOTKEIS .ooeeiiiiiiieee e - 40 - - - 61.6 60.0
100 workers or more .... 17 44 23 12 4 60.6 60.0
100 to 499 workers ..... 21 43 15 17 5 60.4 60.0
500 workers or more ... 16 44 25 11 4 60.7 60.0

See footnotes at end of table.




Table 30. Long-term disability plans: Fixed percent of annual earnings, State and local government
workers, National Compensation Survey, March 2014—continued

(All workers with a fixed percent of annual earnings long-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed Mf;eggn
Characteristics Greater PR ol percent of
Less than 60 percent 61 to 66 67 percent than 67 ErUE annual

60 percent percent percent earnings earnings
State government 11 51 26 - - 60.9 60.0
Local government 18 41 23 13 5 60.7 60.0

Geographic areas

NOMEASE ...vvvveeeiieecee e, 7 60 - 20 - 61.7 60.0
Middle Atlantic . 9 62 - 19 - 61.4 60.0
SOULN i 9 45 40 - - 60.9 60.0
South AtlantiC ......coocvveiieiiie e 7 36 53 - - 61.5 62.0
East South Central - 59 - - - 58.8 60.0
West South Central - 79 - - - 59.5 60.0
MIAWEST ettt 31 36 11 11 10 59.4 60.0
East North Central .... 46 18 12 12 12 58.0 60.0
West North Central ...........cccccveevieeeiiiie e - 60 - 11 - 61.3 60.0
WEST ittt 11 44 23 22 1 62.1 60.0
Mountain - - 26 33 - 63.5 66.0
PaCIfiC .ovveeiiee e 14 51 20 - - 61.0 60.0

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 31. Long-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2014

(All workers participating in fixed percent of annual earnings long-term disability plans = 100 percent)

Maximum monthly benefit amount?

With With no
- maximum maximum
Characteristics benefit 10th 25th S0 75th 90th benefit
amount ercentile ercentile EErEEIlE ercentile ercentile amount
P P (median) P P
Al WOTKEIS .vviieiiie ettt 66 - $3,900 $5,000 $6,000 $10,000 34
Worker characteristics
Management, professional, and related ................ 67 - 3,900 5,000 6,000 9,000 33
Professional and related 65 - 3,900 5,000 6,000 8,750 35
TEACNEIS ..ot 65 - 3,900 5,000 6,000 8,000 35
Primary, secondary, and special education
school teachers ........cccccvvveee v, 62 - 3,900 5,000 5,500 8,000 38
SerViCe ...cooveeviieeecieeeens 64 - 4,000 5,000 7,500 10,000 36
Protective service .... 65 - 4,500 5,000 7,500 10,000 35
Sales and office .......ccccveveeeiiiiiiinns 61 - - 5,000 6,000 10,000 39
Office and administrative support ...........cccccecuee. 61 - - 5,000 6,000 10,000 39
Natural resources, construction, and maintenance 67 - 3,900 5,000 6,000 9,400 33
Production, transportation, and material moving ... 80 - 3,500 5,000 7,500 10,000 20
FUILEIME e 67 - 3,900 5,000 6,000 10,000 33
Part ime ..ooooceeee e a7 - - 5,000 6,000 10,000 53
UNION ottt 62 $2,500 4,000 5,000 6,000 10,000 38
NONUNION i 69 - 3,900 5,000 6,000 10,000 31
Average wage within the following categories2:
Lowest 25 Percent ........ccoceevvreeeiinieineee e 62 - 3,900 5,000 6,000 8,000 38
Lowest 10 Percent ........ccoceevvveeeinneeenineeennns 54 - 3,900 5,000 7,000 10,000 46
Second 25 PErcent .......covceeeiiieieeniiee e 66 - - 5,000 7,000 10,000 34
Third 25 percent ......... 66 - 3,900 5,000 6,000 10,000 34
Highest 25 percent ..... 68 - 4,000 5,000 - 9,500 32
Highest 10 percent . 73 2,500 4,500 5,000 6,500 8,000 27
Establishment characteristics
Service-providing iNdUSEres ..........cccceveviieiieiinnene 66 - 3,900 5,000 6,500 10,000 34
Education and health services . 64 - 3,900 5,000 6,000 9,000 36
Educational Services ..........ccccceeeeviinnnns 65 - 3,900 5,000 6,000 8,750 35
Elementary and secondary schools ........... 63 - 3,900 5,000 6,000 8,000 37
Health care and social assistance ................. 58 - 4,500 5,000 7,000 - 42
Public administration ..........ccccccoeviiiiieieee e 67 - 3,900 5,000 6,500 10,000 33
1to 99 workers ......... 63 3,000 3,900 5,000 5,000 6,000 37
50 to 99 workers ...... 54 - - 5,000 5,000 - 46
100 workers or more .... 66 - 3,900 5,000 7,000 10,000 34
100 t0 499 WOTKETS ...occvvevieeieeciieeiie et 59 - 4,000 5,000 6,000 10,000 41
500 WOIKErs OF MOIE .......ceeevveeeiieeeiiireesiiieeennns 68 - 3,900 5,000 7,000 10,000 32

See footnotes at end of table.




Table 31. Long-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2014—continued

(All workers participating in fixed percent of annual earnings long-term disability plans = 100 percent)

Maximum monthly benefit amount?

With With no
. maximum maximum

Characteristics benefit 10th 25t | o e | 75t 90th benefit

amount percentile | percentile (median) percentile | percentile amount
State government 61 - $3,500 $5,000 $7,000 $10,000 39
Local government 67 - 3,900 5,000 6,000 9,500 33

Geographic areas

NOMNEASE ...eoviieiiiiiii et 82 - 4,000 5,000 6,500 10,000 18
Middle Atlantic . 82 - - 5,000 7,000 10,000 18
SOULN oo 85 $800 - 3,900 6,000 9,000 15
South Atlantic ........ccoeeeeee i, 84 800 - 3,900 5,000 9,000 16
Midwest 51 - 5,000 5,000 6,500 9,100 49
East North Central ........cccccooiiiiiiiiieiieeieiiee 45 3,000 4,500 5,000 7,500 10,000 55
West North Central .........cccceeeeeeiiiiiiiiieee e 58 3,500 5,000 5,000 5,250 7,500 42
West 54 3,000 5,000 5,000 6,000 10,000 46
MOUNTAIN v 46 - 5,000 5,000 7,000 10,000 54
Pacific ..o 61 3,000 5,000 5,000 6,000 10,000 39

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median, half of the
participating workers receive the same as or more than the benefit shown, and half receive the same as or less than the benefit shown. At the 25th percentile,
one-fourth of the participating workers receive the same or less than the benefit shown. The remaining percentiles follow the same logic.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 32. Leave benefits: Access, State and local government workers, National Compensation Survey, March

2014

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury F_’gid Family leavel
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
Al WOTKETS .. 67 89 59 58 85 91 76 16 94
Worker characteristics
Management, professional, and related ................ 55 90 43 63 87 92 76 17 95
Professional and related ............c.ccccocveiiiennennn. 50 90 36 64 87 93 75 16 95
TeAChers ....ccoeiiiiiie e 31 89 12 68 85 92 73 16 94
Primary, secondary, and special education
school teachers ........cccoooevevieiiieeiee 27 96 9 7 90 97 74 17 98
SEIVICE .ottt 78 85 76 50 81 87 72 15 93
Protective Service .........ccoceevieeiiniiee i 87 90 89 55 88 92 81 16 96
Sales and offiCe .......oooviiiiiiii s 85 89 84 52 83 89 78 16 95
Office and administrative support ...........cccccee.. 85 90 84 54 84 90 79 16 95
Natural resources, construction, and maintenance 96 95 95 48 85 92 85 15 94
Production, transportation, and material moving ... 72 88 63 61 79 87 74 16 93
FUITEIME oo 74 98 66 64 91 97 82 17 98
Part time ....oooeieeieeeee e 30 41 21 26 51 57 42 11 77
UNION it 69 97 57 71 94 98 81 20 98
NONUNION ..t 66 82 61 a7 77 84 71 12 91
Average wage within the following categories?:
Lowest 25 percent ........ccccceeeieeiiniiee e 62 74 55 41 71 79 64 13 88
Lowest 10 PErcent .........cocccvvvveeeeriiiiinieeeennnnns 48 61 40 35 61 68 53 10 81
Second 25 PErcent .....ccccevcveeeeiieeesee e 87 93 84 57 88 94 81 17 96
Third 25 percent .........ccccevveeneeniiinie e 73 93 65 63 88 93 80 17 96
Highest 25 percent ..........ccccocveiiiiieniiieee e 50 97 37 71 93 98 79 17 98
Highest 10 percent ..........cccovvvienienieeneeenn 47 98 37 63 95 97 81 18 98
Establishment characteristics
Service-providing iNdUStries ..........cccocceevvenieeninen. 67 89 59 58 85 90 75 16 94
Education and health services ..........c.cccccevunenne 55 90 42 62 85 92 73 16 95
Educational Services ..........cocveveviiiiienneennn. 50 90 35 62 85 92 74 15 95
Elementary and secondary schools ........... 41 91 26 70 85 93 72 16 94
Junior colleges, colleges, and universities e 88 64 38 86 89 80 12 96
Health care and social assistance ................. 89 88 88 57 83 87 70 20 95
HOSPItAIS ..o 94 92 94 54 87 90 75 22 95
Public administration ...........c.cocceevvieeiiiieenineene 88 89 89 54 86 91 82 16 94
110 99 WOTKETS ..ot 68 79 65 44 73 78 60 13 87
1 t0 49 WOTKEIS ...oveiiiiiieiiie e 67 70 64 35 62 71 56 14 83
50 t0 99 WOTKEIS ...coviiiiiiiiieiie et 70 90 66 57 88 88 67 10 94
100 WOTKEIS OF MOTE ...eeeivieeeiieeeeiieeesneeeesnaee e 67 91 58 60 86 92 78 16 95
100 t0 499 WOTKETS ...c.vveivieiiiiiieiiesie e 64 88 60 60 81 88 69 15 92
500 WOrKErs OF MOTe .......cocueeeririeeriieeesieee e 68 92 58 60 88 94 81 17 96

See footnotes at end of table.




Table 32. Leave benefits: Access, State and local government workers, National Compensation Survey, March

2014—continued

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury F_’gid Family leavel
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
State governMENt .........cccoeviiiiiieeeeeierieeeee e 90 94 84 52 90 93 89 18 97
Local government .........ccccevvieviiiiicnie e 59 88 51 60 83 90 71 15 93
Geographic areas
NOMhEAST ..o 60 89 56 72 90 91 75 10 95
New England . 53 88 47 81 87 91 67 11 95
Middle Atlantic 63 90 59 69 92 91 78 10 94
South ..oooiiiiies 69 90 62 52 81 90 82 15 95
South Atlantic 77 92 65 53 85 91 84 22 97
East South Central .........ccccoviiiiiiiiiiiiiee e 71 90 64 35 82 90 86 - 91
West South Central . 56 88 54 60 75 90 77 8 95
MITWEST ..o 67 87 55 60 80 88 65 22 90
East North Central .........c.ccooeiviniiiencnicee 66 86 53 66 79 88 60 28 91
West North Central .. 69 90 58 50 82 88 72 - 89
WESL o 69 89 63 54 90 92 76 16 96
MOUNLAIN ..t 58 83 53 52 86 92 76 - 96
PACIfIC wovviiiieieseeee 73 91 66 55 92 93 76 18 96

1 The sum of paid and unpaid family leave may exceed 100 percent because some workers have access to both types of plans.
2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and

below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 33. Paid holidays: Number of days provided, State and local government workers, National Compensation

Survey, March 2014

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
pos s | o | 7| 8o |||z a e |Crememmberoimbe
days days | days | days | days | days | days | days | days | days | days days
Al WOTKEIS .t 3 1 4 2 4 8 14 20 18 12 6 8| 11 11
Worker characteristics

Management, professional, and related ................ 4 1 6 2 4 9 13 18 16 12 6 7 11 11
Professional and related 5 1 8 3 5 9 12 16 15 12 6 7] 11 11
TEACNEIS ..ot 11 2 13 4 6 11 12 10 8 8 7 7| 10 10

Primary, secondary, and special education
school teachers ........ccccveveeeivciiiiieee s 14 - 19 - - 7 12 11 6 - - 7 9 9
SEIVICE .oovveviiieciieeieeainnn 2 1 2 2 3 8 13 21 16 14 8 10| 12 11
Protective service ... - 1 - — 2 9 15 27 18 16 6 4] 11 11
Sales and office .......ccocvvvieeiiiiiiiiieeee - - 2 1 5 7 15 20 24 12 7 6| 11 11
Office and administrative support ...........ccccceeeeee - - 2 1 4 7 15 20 24 12 7 7 11 11
Natural resources, construction, and maintenance - - 1 - 5 7 16 27 22 10 3 7 11 11
Production, transportation, and material moving ... 6 - 4 6 6 6 14 22 17 8 6 —-| 10 11
FUITEIME e 3 1 4 2 4 8 14 21 19 12 6 7| 11 11
Part ime ..oooocvee e 7 1 4 4 - 9 13 13 7 - 7 12| 11 11
UNION 1ottt 2 1 5 2 2 7 11 20 22 14 7 7| 11 11
NONUNION ..o 3 1 3 2 6 9 16 20 15 10 6 8| 11 11

Average wage within the following categories®:
Lowest 25 Percent ........cccocvvevveeeeninee e 4 2 5 3 7 9 14 19 15 8 5 8| 11 11
Lowest 10 Percent ........ccoceevvveeeiineeenineeennns 7 4 5 - 8 8 15 16 14 4 5 - 10 10
Second 25 PErcent .......cooeeeeiiiieeiee e 1l (?) 2 2 3 8 15 22 19 13 7 9 11 11
Third 25 percent ..... 2 - 7 - 3 7 15 21 20 12 6 5| 11 11
Highest 25 percent .... 5 - 2 - 3 9 9 17 17 17 7 8| 11 11
Highest 10 percent . - - - 2 4 14 8 14 16 23 7 9| 12 12
Establishment characteristics

Service-providing iNdUStries ..........ccccccevvienieiinnnne 3 1 4 2 4 8 14 20 18 12 6 8| 11 11
Education and health services 5 1 7 3 5 7 13 13 13 12 8 12| 11 11
Educational services ..........cccccceeeviinnnns 6 2 7 3 6 8 14 13 9 11 9 14| 11 11
Elementary and secondary schools ........... 8 3 11 4 4 7 14 11 8 8 9 13| 11 10
Junior colleges, colleges, and universities 2 - 1 - - 8 14 - 11 13 9 15| 12 11
Health care and social assistance ................. - - 7 4 3 5 8 - 27 - 6 3] 11 12
HOSPItalS .....evveiiiieiiiieeee e - - - 6 - 4 - - 25 - 3 - 11 12
Public administration (A ®) - - 2 9 13 27 25 14 5 4] 11 11
110 99 WOTKEFS ..eiiiiieiiieiee e - - 3 4 10 15 26 18 7 3 41 11 11
110 49 WOTKETS ..viiiiieiieciie et - - - - - 7 17 28 19 8 4 4 11 11
50 t0 99 WOTKETS ....vvvveieeeecieee e - - 6 6 - - - 24 - 5 - 3| 10 11
100 workers or more ... 3 1 4 2 3 8 13 19 18 13 7 8| 11 11
100 to 499 workers .... 5 2 3 3 3 7 14 21 16 16 7 5| 11 11
500 workers or more ... 3 1 4 2 4 8 13 19 19 12 7 9| 11 11

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, State and local government workers, National Compensation

Survey, March 2014—continued

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
bl s o | 7] | 0|0 a2 | | |Creser|nbersimbe
days days | days | days | days | days | days | days | days | days | days days
State government (%) - (?) 1 - 11| 12| 24| 19| 14 6 9| 12 11
Local government 4 1 6 3 4 7 14 18 18 11 6 7] 11 11
Geographic areas
NOMEASE ...vvvveeeieeecee e 1 1 - 2 - 3 8 14 32 18 7 12| 12 12
New England .. - - - - - - - - 29 - - - 12 12
Middle Atlantic 1 1 - - - 3 - 13 33 15 8 13| 13 12
SOULh oo 4 1 7 1 6 7 12 21 15 9 7 10| 11 11
South Atlantic .... 1 - 10 - 2 - 14 24 18 9 9 2| 11 11
East South Central .........cccceevvieeevciee e, - 3 - - - 3 - 12 13 5 - 19| 11 10
West South Central .........cccceeeeeiiiiiiiiiieee e, 4 - 4 — 5 5 7 20 - - 8 20| 12 12
Midwest 5 - 4 5 4 14 19 - 18 7 4 2| 10 10
East North Central ..........cccccvevvee e 5 - 3 4 4 16 22 12 15 9 6 - 10 10
West North Central .........cccceeeeeeeiiiiiiiiee e 3 - 5 — 4 - 13 - - - — - 10 11
West - - - 1 3 - 15 25 13 18 7 6| 11 11
[ [ 1841 = U S - - - - - 3 35 23 13 - - 70 11 11
PaCifiC ..o - - - 1 3 10 25 13 20 9 6| 11 11

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

2 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 34. Paid sick leave: Type of provision, State and local
government workers, National Compensation Survey, March 2014

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS .viiiiiiie ettt 84 2 13
Worker characteristics
Management, professional, and related ................ 86 2 12
Professional and related 86 2 12
TEACNEIS ... 87 2 11
Primary, secondary, and special education
school teachers ........cccocvveeeeiiciiieeee e, 88 2 10
SEIVICE coiiiiiiieiet e 83 3 14
Protective service .. 81 5 14
Sales and offiCe .......ccccvvvveeiiii 84 3 13
Office and administrative support .............c........ 84 3 13
Natural resources, construction, and maintenance 85 2 13
Production, transportation, and material moving ... 80 - -
FUITEIME e 84 2 13
Part time ..ooooceeeecie e 87 3 11
UNION et 86 3 11
NONUNION oot 83 2 15
Average wage within the following categories4:
Lowest 25 Percent .........cccccevvcveeeniinenneen e 84 1 14
Lowest 10 percent 84 1 15
Second 25 percent ... 85 2 13
Third 25 percent .... 81 3 16
Highest 25 percent ... 87 3 10
Highest 10 percent ........cccccocveeniieeeniienennes 89 3 8
Establishment characteristics
Service-providing iNdustries ...........cccccevieeniennnn. 84 2 13
Education and health services .. 86 2 12
Educational services ...........ccccvveeeenn. 88 2 10
Elementary and secondary schools ........... 88 2 10
Junior colleges, colleges, and universities 88 - -
Health care and social assistance ................. 73 3 24
Hospitals 71 4 25
Public administration ..........ccccccevvvrenniireniennnnn 82 4 15
110 99 WOIKEIS ...veviiiiieeeeeecieee e 81 16
1t0 49 WOTKEIS ...veeveeiiie e 84 -
50 t0 99 WOTKEIS ....vveiiiiieeciire e 78 - -
100 workers or more .. 85 2 13
100 to 499 workers 89 2 9
500 WOrKErs OF MOYE ......ceevivereeivireeiieeesnieeesnees 84 3 14

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, State and local
government workers, National Compensation Survey, March

2014—continued

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated

yearl leave plan3
State governMENt .........evevvevviiiiieieee e 89 2 9
Local government ..........occceevvivieiiiieeseee e 83 3 15

Geographic areas

NOMNEASE ... 91 3 5
New England .........ccoooveiiiiiiniciiccceee 93 - -
Middle AHaNTC ......ooevveeiieiieee e 90 - -
SOULN e 83 2 16
South AHANtIC ...eovvveeiiiee e 80 - -
East South Central ..........ccoceeiieiiiiniinieeieee 85 2 13
West South Central .........ccocceeiiiiieiiiiiiiiee s 86 - -
MIAWESE .ot 86 2 12
East North Central .........ccccoooiiiieiiiiiiiiccieee 89 2 9
West North Central ... 82 - -
WESE it 80 4 16
MOUNEAIN .. 83 - -
PaCIfiC oo 79 17

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

3 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,

such as vacation, iliness, or personal business.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government
workers, National Compensation Survey, March 2014

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to 29
days 5to 9 days days days thc?n 29 days days
ays
After 1 year
AlLWOIKETS ... 7 15 60 17 (3) 11 12
FUILTIME oo 7 15 61 17 (3) 11 12
Part ime ...ooooeieeee e 22 54 14 - 10 11
UNION oot 6 10 64 20 (3) 12 12
NONUNION ..t 9 20 56 14 (3) 11 12
110 QI WOIKEIS ...t — 21 56 19 11 12
1 to 49 workers ..... - 15 59 21 - 12 12
50 to 99 workers - 28 52 17 — 11 12
100 WOTKErS OF MOTE ......covveiriiieiiinriesieeeiee e 8 15 61 17 (3) 11 12
100 t0 499 WOTKETS ...ocuvveiveiiieiiieiee e - 13 60 18 - 11 12
500 WOrKers Or MOIE ........coccueeeiniieniiiieeniieeeaies 8 15 61 16 (3) 11 12
After 5 years
AlLWOIKETS ..ot 7 15 59 19 (3) 12 12
Full time ... 7 14 59 19 (3) 12 12
Part time ..o 22 55 13 - 10 11
UNION et 6 10 61 23 (3) 12 12
NONUNION .. 9 20 56 15 (3) 11 12
110 99 WOTKETS .. 20 55 21 11 12
1 to 49 workers .. - 14 57 25 — 12 12
50 to 99 workers ...... - - 54 16 - 11 12
100 workers or more ... 7 14 59 19 (3) 12 12
100 to 499 WOIKEIS .....ooveiiiiieeiiiceeiiee e - 12 57 22 - 12 12
500 WOrKErs Or MOre ........cccoevvieiiienieeiienreeiene 7 15 59 18 (3) 11 12

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government
workers, National Compensation Survey, March 2014—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th;m 29 days days
ays
After 10 years
AlLWOTKETS ..ot 7 15 58 20 (3) 12 12
Full time 7 15 58 20 (3) 12 12
Part time 21 55 15 - 10 11
UNION <ot 6 10 60 24 (3) 12 12
NONUNION ...ovieeeeeeeec e 9 21 55 16 (3) 11 12
1t0 QI WOIKEIS ...evveeeiiiee e - 19 56 21 - 12 12
110 49 WOIKEIS ..o 4 - 57 26 — 12 12
50 to 99 workers - - 54 17 - 11 12
100 WOTKEFS OF MOTE ... 7 15 58 19 (3) 12 12
100 t0 499 WOTKEFS ...vevvveeiiiiiiiiieee e - 11 57 23 - 12 12
500 WOrKErs O MOre .......cccveriiiiiienieeieeneeeiens 7 16 58 18 (3) 12 12
After 20 years
Al WOTKEIS evviieiiie et 7 15 58 19 1 12 12
FUITTIME oo 7 15 58 20 1 12 12
Part time ...oceveeeeeeeeeee e 21 55 15 - 10 11
UNION ot 5 10 61 23 2 12 12
NONUNION ..evvieeeiiiec et 9 21 54 15 1 11 12
110 99 WOIKEIS ... - 19 56 20 - 12 12
1to 49 workers ...... 4 - 57 24 — 13 12
50 to 99 workers ....... - - 54 17 - 11 12
100 workers or more ..... 7 15 58 19 1 12 12
100 to 499 workers ...... 8 11 58 21 2 12 12
500 workers or more ... 7 16 58 18 1 12 12

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

2 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

3 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 36. Paid sick leave: Carryover provisions, State and local government
workers, National Compensation Survey, March 2014

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision!

No
Characteristics Unlimited | Limit on days carryover
Total : provision
accumulation | accumulated
Al WOTKETS oo 92 64 28 8
Worker characteristics
Management, professional, and related ................ 92 63 29 8
Professional and related 92 63 30 8
Teachers .........cccuveeee... 91 60 31 9
Primary, secondary, and special education
school teachers .......ccccovceveviee e 91 59 32 9
SEIVICE ettt ettt a e e e e 91 66 25 9
Protective SErvice ........cccocvvveeeeieeiiiiiiieeee e, 91 65 26 9
Sales and office ......cccoevviiieeiiiiee, 92 65 27 8
Office and administrative support 93 65 28 7
Natural resources, construction, and maintenance — 58 — -
Production, transportation, and material moving ... 97 63 34 3
FUITEIME oo 92 63 29 8
Part time .....oooeiiiiiieiieee e 95 68 27 5
UNION e 94 67 28 6
NONUNION oeiiiiiieecceee et 90 61 29 10
Average wage within the following categories2:
Lowest 25 Percent ..........ccccveeveeiiiiiiiiiieeeeeeins 91 61 30 9
Lowest 10 percent ... 89 58 31 11
Second 25 percent ... 93 65 28 7
Third 25 percent ....... 92 66 26 8
Highest 25 percent ......... 92 63 29 8
Highest 10 percent ...........cccceveveniennieeneennne. 91 64 27 9
Establishment characteristics
Service-providing iNAUSEHES ........ccccceevviiveeiniieeennns 92 63 29 8
Education and health services .. 91 63 29 9
Educational services .......... 92 63 29 8
Elementary and secondary schools ........... 91 60 31 9
Junior colleges, colleges, and universities 93 71 22 7
Health care and social assistance ................. 90 63 27 10
HOSPItAIS ..o 93 69 23 7
Public administration ............ccccccoeiiiiiiieieeniiinns 95 67 28 5
110 99 WOIKEIS .ooiiiiiiiee et 87 52 35 13
1 to 49 workers ... 83 51 32 17
50 to 99 workers 92 54 38 8
100 WOTKEIS OF MOTE ...vvveeiiieeecirieeesiieeeeieeeeeieee e 93 65 28 7
100 to 499 workers 92 52 40 8
500 WOrKers Or MOre ........ccovveeeeiieereiiieeenieeeenes 93 69 24 7

See footnotes at end of table.




Table 36. Paid sick leave: Carryover provisions, State and local government
workers, National Compensation Survey, March 2014—continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision! No
Characteristics Unlimited | Limit on days carryover
Total : provision
accumulation | accumulated
State government .........ccoocceeviiiie i 95 76 19 5
Local government ........ccccevveeieeesiiee e 91 59 32 9
Geographic areas
NOMhEASE ...ceveeeiiiie e 93 61 33 7
New England ... 94 49 44 6
Middle AHANLIC .......eveeeeeeeiiiiiieee e, 93 65 28 7
SOULN e 89 64 25 11
South Atlantic ........... 90 69 21 10
East South Central ... - 62 - -
West South Central .. 86 57 29 14
MIAWESTE ..o 93 51 42 7
East North Central ...........ccooveeeeiiiiiiiiieeeee e, 92 53 38 8
West North Central ... 95 47 49 5
WESL .t 96 80 16 4
MOUNAIN ..vvviieeeiciciieeeee e — 72 — —
PaCIfiC «ovveeeeie e 96 83 13 4

1 Plans that allow employees to accumulate unused sick leave from year to year.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of

Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 37. Paid sick leave: Limit on days accumulated, State and local government
workers, National Compensation Survey, March 2014

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated

carryover days)

Limit on paid sick leave days accumulated?

Mean
Characteristics 10th 25th 50th _ 75th 00th number
percentile | percentile percentile percentile | percentile of days
(median)
AlLWOTKEIS .ot 43 90 125 180 240 138
Worker characteristics

Management, professional, and related ................ - 90 135 180 231 143
Professional and related ............ccccccceevviieennnenn. 60 100 145 180 230 145
Teachers ..o 60 100 150 180 240 150

Primary, secondary, and special education
school teachers ........ccocceeeiiieiiiiiccnieeee 60 100 150 180 240 149
SEIVICE ..oovvveiiiiee e 30 60 120 180 225 122
Protective service - - 120 180 231 120
Sales and office ......cccoceeiiiiiiii, 40 90 128 180 240 140
Office and administrative support ............cccccee.. 45 90 130 180 240 141
Natural resources, construction, and maintenance - - - - - 126
Production, transportation, and material moving ... - - 130 219 250 149
FUITEIME oo 42 90 125 180 240 138
Part time ....ooiiieiecee e - 93 120 180 250 145
UNION it 83 120 160 200 250 162
Nonunion 30 60 110 180 200 115

Average wage within the following categories3:
Lowest 25 percent ........ccccceeevceeeiniieenniee e 30 60 120 180 200 119
Lowest 10 PErcent .......ccccoecvveveeeernniiineeeeeenn. 30 50 90 150 200 106
Second 25 percent .... 45 90 120 180 240 136
Third 25 percent ..... 40 83 120 180 240 134
Highest 25 percent . - 120 160 182 250 158
Highest 10 percent ........ccccooevviiiniiiiienienns 90 130 160 200 250 166
Establishment characteristics

Service-providing iNduStries ...........cccoccevveerneennn. 42 90 128 180 240 139
Education and health services 57 100 145 180 240 147
Educational Services ..........cccocceeeniieeenieeninnes 57 100 145 180 240 147
Elementary and secondary schools ........... 50 90 140 180 240 145
Junior colleges, colleges, and universities 90 120 180 180 200 160
Health care and social assistance ................. - 90 - 180 - 146
Hospitals ............. - - 130 180 200 133
Public administration 30 60 120 180 225 121
110 99 WOTKETS ...vvvveiiieeciiee e 30 60 90 120 180 96
110 49 WOTKETS ...eoiiiiiiiiiiie e - - 90 120 - 89
50 to 99 workers ..... - 60 100 120 180 103
100 workers or more ... 45 90 135 180 240 145
100 to 499 workers . 36 80 120 180 219 130
500 workers or more 60 102 150 200 240 153

See footnotes at end of table.




Table 37. Paid sick leave: Limit on days accumulated, State and local government
workers, National Compensation Survey, March 2014—continued

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated
carryover days)

Limit on paid sick leave days accumulated?
Mean
Characteristics 10th asth | SN | 7t goth | umber
percentile | percentile ?median) percentile | percentile y
State government - 120 180 180 240 156
Local government 40 90 120 180 234 134
Geographic areas
NOMNEASE ..ooviee et 120 150 180 200 300 181
New England ........cccoovvveiiiiiiiiec e 105 120 150 200 250 160
Middle Atlantic ... 150 160 200 225 300 194
South 30 66 120 180 240 123
South Atlantic .......... 60 90 120 180 180 127
East South Central ...........cccovevveeiiiiiiiiieee e, - — - - - 141
West South Central ........ccccccoeeeviieeiiiineniiee s 30 — 100 156 - 108
Midwest 45 90 120 180 200 131
East North Central ............ccccvveeeeeiiiiiiiiiee e, 45 100 120 180 255 144
West North Central .........cccceeveeiiiiiiiieeeeeeeciiees 45 — 120 145 180 113
West 30 60 120 156 200 120
MOUNEAIN ...uviiiieec e - - - - - 108
PaCIfIC .oicvvieiiiiee et - 100 125 - 200 127

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by length of service.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the same as or more than the amount shown, and half receive the same as
or less than the amount shown. At the 25th percentile, one-fourth of participating workers receive the same or less than the amount
shown. The remaining percentiles follow the same logic.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 38. Paid vacations: Number of annual days by service requirement,! State and local government workers,
National Compensation Survey, March 2014

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?
Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁ;erftzei "”’;:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKEIS .ttt 4 10 58 18 9 1 12 12
FUITEIME e 3 10 59 18 9 1 13 12
Part time ......oooeeeiiiec e 11 22 41 - 6 - 11 10
L8] [ To o PSPPSR 3 13 60 17 6 1 12 11
NONUNION et 4 8 57 18 11 1 13 12
110 99 WOIKEIS ...vvvvveieieeeeecieeeee e — 13 62 13 6 — 11 12
1 to 49 workers .. 4 14 67 - 7 - 11 11
50 to 99 workers .... . 6 13 55 20 - - 12 12
100 WOIKEIS OF MOTE ....cooviivivieeeeee et 3 10 58 18 9 1 13 12
100 t0 499 WOTKEIS ....veeeiiiieeiiiie e 3 14 60 16 6 1 12 12
500 WOIKErs OF MOIE .....cvveeeieiiiiiieeeeeeeciiiieeeee e 4 8 57 19 10 1 13 12
After 5 years
Al WOTKEIS ..ottt et 2 4 27 49 14 5 15 15
Full time .... . 1 4 27 49 14 5 16 15
Part time ......ooeeiiiiec e 9 11 39 34 - - 13 13
UNION e 1 6 22 53 12 5 15 15
NONUNION .iiiieiieicee e 2 3 31 45 15 5 16 15
110 99 WOIKEIS ...vviiiiiiiee et e e - 4 33 52 7 14 15
1 to 49 workers .. - - 34 50 9 - 14 15
50 to 99 workers .... — — 32 54 4 — 14 15
100 workers or more ..... . 1 4 26 48 15 5 16 15
100 t0 499 WOIKEIS ....oeeveciiiieeiieieeeee e 1 4 34 48 9 4 15 15
500 WOrKErS OF MOIE ...vcvveeeeeeciirieeeeeeeeerirreee e 2 5 24 48 17 5 16 15

See footnotes at end of table.



Table 38. Paid vacations: Number of annual days by service requirement,! State and local government workers,
National Compensation Survey, March 2014—continued

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 %er‘;’“ze‘{ "”g“:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 10 years
Al WOTKEIS ..t 1 2 9 52 26 10 18 18
Full time 1 1 9 53 26 10 18 18
Part time - 7 22 50 14 - 16 16
UNION .o (3) 3 10 50 26 11 18 18
NONUNION eeiiiiiiiciee e 2 1 9 54 25 9 18 18
10 99 WOTKETS ...vvveeiiiie e - - 11 60 19 6 17 17
110 49 WOIKEIS ...t — - - 55 23 6 17 17
50 to 99 workers - - 10 67 13 7 17 17
100 WOTKEIS OF MOTE ..veeeieviveeeiieeesiieeeeseeeesnvee e 1 2 9 51 27 10 18 18
100 t0 499 WOIKEIS ..oovveeieeiiiiiee e - - 10 55 25 7 18 18
500 WOrKErs Or MOIE ......ccceeeeiuiriieeeeeieciiireeeeeean 1 2 9 50 27 11 19 18
After 20 years
Al WOTKEIS .vveiiiiie et ecieee e eee e e eee e sea e 1 1 6 15 46 31 22 22
FUITHIME oo 1 1 5 15 46 32 22 22
Part time ..oooceeeeeee e - - 16 17 46 14 19 20
UNION e (3) 2 5 11 47 35 22 22
NONUNION ..o 2 1 6 18 46 28 22 22
110 99 WOIKEIS ...veiiviiieee e - - 10 17 44 26 21 21
1to 49 workers ....... - - - 13 43 28 21 21
50 to 99 workers ..... - - 9 - 44 23 21 21
100 workers or more ...... 1 1 5 14 46 32 22 22
100 to 499 workers .... - - 7 18 43 30 22 21
500 workers or more .. 1 1 4 13 48 33 22 23

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number

of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual

provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.
2 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
exclusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

3 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 39. Consolidated leave plans:! Access, State and local government workers, National

Compensation Survey, March 2014

(All workers with paid vacations = 100 percent)

Characteristics

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Access (Mean number of days)

1 5 10 20
year |years |years |years

Paid vacation days by
length of service

Access (Mean number of days)

1 5 10 20
year |years |years | years

Al WOIKEIS .ot
Worker characteristics

Management, professional, and related ................
Professional and related .................
SEIVICE .ovviiiiiiiiiiiee e
Protective service ..
Sales and office .......cccceeeiiiiieiiinnnne .
Office and administrative support ...........ccccceueee
Natural resources, construction, and maintenance
Production, transportation, and material moving ...

FUILEIME e
Part ime ..ooooceee e

UNION oo
NONUNION oo

Average wage within the following categories2:
Lowest 25 Percent .........ccccvevcveeiniiie s
Lowest 10 Percent ........cocceeereveenneerenieenenines
Second 25 Percent ........ccoccveeiiiieeiiiie s
Third 25 percent ..........
Highest 25 percent ......
Highest 10 percent

Establishment characteristics

Service-providing industries ............cccocceeveeriniennn.
Education and health services ..
Educational Services ..........cccccveeeviennnns .
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance .................

Hospitals ......ccceevvveeiiiieee.

Public administration

110 99 WOIKEIS ...t
110 49 WOIKEIS ..t
50 t0 99 WOIKEIS ..ot

100 workers or more .....
100 to 499 workers ......
500 workers or more ....

See footnotes at end of table.

10 19 22 26 29

90 12 15 17 21




Table 39. Consolidated leave plans:! Access, State and local government workers, National

Compensation Survey, March 2014—continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of

Paid vacation days by

- service length of service
Characteristics

Access (Mean number of days) Access (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
State governmMENt ......c..eeevveeviiiiiiieee e e e 5 20 23 26 28 95 13 16 18 23
Local government .... 13 18 22 26 29 87 11 14 17 21

Geographic areas

NOMhEASE ...vvveieeiicee s 3 19 23 25 28 97 12 16 19 22
Middle Atlantic . 3 18 22 26 29 97 12 16 19 22
SOULN e 12 18 22 25 28 88 12 15 17 21
South AANtIC ....ooeoeeeiiiiieeeeeee e 9 19 21 24 27 91 12 15 17 21
East South Central . 13 20 24 28 30 87 12 15 17 21
West South Central 15 17 21 24 27 85 11 14 16 21
MIAWEST ... 11 18 22 25 28 89 11 14 17 21
East North Central .. 8 19 23 26 29 92 11 14 17 21
WESE it 12 19 24 28 30 88 12 15 17 21
PaCifiCc ..o 12 19 24 29 31 88 12 15 17 21

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 40. Quality of life benefits: Access, State and local government workers, National
Compensation Survey, March 2014

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKEIS .vvviiiiie ettt ste e e e 13 4 11 52 74
Worker characteristics
Management, professional, and related 14 4 10 53 74
Professional and related ........................ . 13 4 8 53 74
TEACNEIS ...vvee et 12 3 5 51 71
Primary, secondary, and special education
school teachers ........ccoocceeiiieeiiiiicieee 9 1 3 49 71
Service 11 5 10 51 74
Protective ServiCe .......ccccccvviiviieieeeieiiiiieeeeeens 12 5 13 56 80
Sales and office ......cceeveeiiiiiii 15 5 16 50 73
Office and administrative support ..........c.cccce... 16 5 16 52 74
Natural resources, construction, and maintenance 12 3 12 54 74
Production, transportation, and material moving ... 6 - 12 42 69
FUILEIME e 14 5 11 54 78
Part time ....ooeeeeeeeeccee e 8 2 6 39 54
11 ] o) o S SSTSSN 16 2 13 56 84
NONUNION .eiiiiiiii e 11 6 8 49 66
Average wage within the following categories?:
LOWESt 25 PErCent ........covvvveriiieeeiiiee e 9 4 5 43 62
Lowest 10 percent .... . 8 - 3 37 53
Second 25 percent ....... . 16 6 14 53 79
Third 25 percent ..... . 15 4 13 57 78
Highest 25 percent ....... . 13 3 11 55 78
Highest 10 percent ........c.ccccovivieniiiieenienns 16 4 11 54 79
Establishment characteristics
Service-providing industries ...........cccocceeneniiennn. 13 4 11 52 74
Education and health services 13 4 7 51 73
Educational Services .........ccccoeeeeeinneennn . 13 3 6 51 72
Elementary and secondary schools ........... 8 1 2 46 71
Junior colleges, colleges, and universities 27 - - 65 78
Health care and social assistance ................. 15 - 15 57 79
HOSPItalS ..ovecieeeceee e 18 - - 62 81
Public administration ...........cccccceveeiiiiiiiiieee e, 17 6 17 55 77
110 99 WOTKEIS ...evveveieeeeeeitieeee et 8 5 4 34 46
110 49 WOTKEIS .ot 7 7 5 32 38
50 to 99 workers . 8 - - 36 56
100 WOTKEIS OF MOKE ..cceeeeeiivieeeeeeeeecitreee e 14 4 12 55 78
100 t0 499 WOIKEIS .....vvveeiieeeeiiee e 9 1 6 39 57
500 WOrKers Or MOIE .......ceeeeeveiiviiieeeeeeiiiiieeeeennn 16 5 14 60 85

See footnotes at end of table.



Table 40. Quality of life benefits: Access, State and local government workers, National
Compensation Survey, March 2014—continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
State goVErNMENt ........ccooviiiiiiiieeeieiiieee e 27 - 20 68 84
Local government ..........ccccccvcveviiniienicnieeneceene 8 2 7 46 70
Geographic areas

NOMhEAST ..o 18 - 5 41 80
New England .........ccocveeiiiiienniiieeiee e - - 5 35 76
Middle Atlantic .. 19 - 5 44 82
SOULN i 11 7 5 52 69
South AHANTIC ....eeveeeiiieiieee e 11 - 5 60 83
East South Central .... - - - 42 46
West South Central ... 6 2 5 46 61
Midwest ....ccccveeiiiiiiiee. 11 - - 47 67
East North Central ............cccovvieeeeeeiiiiiiiieee e, 9 2 14 48 66
West North Central .........cccceeeeeeiiiiiiieeeeee s - - - 46 68
West 15 4 24 65 84
MOUNLAIN ...uvviiiiie e 17 - 21 64 89
Pacific ....ooooeieiee e 14 4 26 66 83

1 A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care
center, or a baby sitter in facilities either on or off the employer’s premises.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 41. Financial benefits: Access, State and local government workers, National

Compensation Survey, March 2014

(All workers = 100 percent)

Section 125 cafeteria benefits

Savings
Characteristics si(\e/ﬁ’lntghs _ De;::ea?gent He_alth care | plans with Finanf:ial
account FIeX|b_Ie reimburse- reimburse- | no emplqyer planning
benefits ment contribution!
ment
account
account
All WOTKEIS .o 23 34 54 60 60 24
Worker characteristics

Management, professional, and related ................ 25 37 56 63 61 25
Professional and related . 24 37 55 63 61 24
TEACKNEIS ... 23 36 51 61 57 20

Primary, secondary, and special education
school teachers ........ccccocvevvvecciee e, 21 37 51 62 57 18
SEIVICE ittt 21 27 51 55 58 23
Protective Service ........ccccoceviiiieiiiiieeiieeeeen 22 29 58 60 61 28
Sales and office 23 35 55 60 61 26
Office and administrative support .............ccccee.. 24 35 56 60 62 27
Natural resources, construction, and maintenance 25 37 55 59 64 22
Production, transportation, and material moving ... 22 32 41 42 56 15
FUITEIME oot 25 38 59 65 65 26
Part tiMe ...ceeeieeiiecr e 15 16 30 34 36 14
UNION ettt 21 32 57 64 64 29
NONUNION oo 26 36 52 57 57 20

Average wage within the following categories?:
Lowest 25 PErcent .........occovveeeeeeiiiiiiiiieeenens 22 30 44 49 51 19
Lowest 10 percent 17 23 35 39 48 13
Second 25 percent ..... 24 33 59 62 64 27
Third 25 percent ......... 25 38 58 64 63 28
Highest 25 percent ........ 23 36 57 65 64 23
Highest 10 percent 22 33 50 61 61 25
Establishment characteristics

Service-providing iNdUSEHES ........cccceveeiiieeiiieeens 23 34 54 60 60 24
Education and health services . . 24 36 54 62 59 22
Educational Services ..........ccccovverieineeneeennn. 25 36 54 62 60 21
Elementary and secondary schools ........... 21 36 50 58 56 19
Junior colleges, colleges, and universities 37 36 64 74 73 29
Health care and social assistance ................. 18 40 55 59 53 29
HOSPItaAIS ..o 21 49 56 56 55 28
Public administration ...........ccccceevieeiiniien e, 23 32 58 59 62 30
10 99 WOTKETS ...oveiiiiieeiiiie e 17 22 33 37 43 19
1 to 49 workers 17 19 35 38 40 15
50 t0 99 WOTKEIS ....eveiiiiieiiieee e 18 26 31 37 47 24
100 WOTKErS OF MOTE .....eovviiriiieiieeieesiee e 24 36 57 63 63 25
100 to 499 workers 16 30 42 45 55 19
500 workers or more 27 38 63 69 65 27

See footnotes at end of table.



Table 41. Financial benefits: Access, State and local government workers, National
Compensation Survey, March 2014—continued

(All workers = 100 percent)

Section 125 cafeteria benefits
Savings
Characteristics si(\e/ﬁ:tghs _ De;::ea?gent He_alth care | plans with Finanf:ial
account FIeX|b_Ie reimburse- reimburse- | no emplqyer planning
benefits ment contribution!
ment
account
account
State governmMeNt .........ccooccveviiiieniiiie s 34 34 72 74 78 39
Local government .......ccccccveevieeeesiee e 20 34 48 55 54 19
Geographic areas
NOMNEAST ... 6 12 35 45 68 25
New England ..... 15 - 42 41 55 -
Middle Atlantic ... 3 14 33 46 73 26
South ..oooceiiiiiiins 29 45 60 65 62 19
South Atlantic ........coeieiieiiieie e 33 46 65 70 59 24
East South Central .........cccceevviiveiiiiieniee e, - 51 39 46 67 —
West South Central .... 19 39 66 69 64 15
MIAWESE ..ot 22 25 49 55 55 28
East North Central ..........ccocevviieeiiiiieieeeeen 22 16 40 46 55 24
West North Central .. 23 40 64 69 54 36
WWESE ittt 30 44 65 68 57 27
MOUNEAIN .eeiiiiiieciiiee e 24 — 65 67 63 26
PACIfiIC . 32 46 65 69 54 28

1 savings plans established by the employer on behalf of the employee, but with no employer contribution. These are cash or deferred
arrangement plans or individual retirement accounts used to fund savings and retirement plans authorized by section 401(k), 403(b), or 457 of
the Internal Revenue Code. The employees’ contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the

employer to fund the established plan.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March

2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 42. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March 2014

(All workers = 100 percent)

Retiree health care

Long-term benefits?2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKEIS .ot 29 71 65
Worker characteristics

Management, professional, and related ................ 31 74 68
Professional and related . 31 74 68
TEACKNEIS .oeieeiieeee e 27 73 66

Primary, secondary, and special education
school teachers ........cccccvveeeeeiicciiiiee e, 22 74 65
SEIVICE coiiieeiiieee e 25 65 59
Protective service . . 26 73 66
Sales and offiCe .......ccocvveiieiiii 29 70 65
Office and administrative support ...........cccceeueee 30 72 67
Natural resources, construction, and maintenance 28 67 58
Production, transportation, and material moving ... 16 68 62
FUITEIME et 31 76 69
Part time ..ocoocvee e 15 48 46
UNION e 26 78 71
NONUNION oot 31 65 60

Average wage within the following categories3:
Lowest 25 Percent .........ccccceevceeeinciieenneiee e 21 57 53
Lowest 10 percent ..... 17 44 40
Second 25 percent ..... 32 75 69
Third 25 percent ...... 33 77 71
Highest 25 percent ..... . 30 77 70
Highest 10 percent ........ccccccoceeenieeennienennes 33 80 76
Establishment characteristics

Service-providing industries ............cccoceenienenienn. 29 71 65
Education and health services 31 73 66
Educational Services ..........cccovvvveveeennnnns . 30 73 67
Elementary and secondary schools ........... 22 72 65
Junior colleges, colleges, and universities 56 74 71
Health care and social assistance 39 72 61
Hospitals ......cccoeviieiiiiieecee, . 42 74 62
Public administration ..........cccccccevveivericirenninnnnn 27 73 68
110 99 WOIKEIS ...eeeviiiiiee et 16 45 38
110 49 WOIKEIS ...t 13 42 35
50 t0 99 WOTKEIS ....vveeiiiee e 21 51 42
100 workers or more .... . 31 75 69
100 t0 499 WOTKEIS ....eevveeiiieeiiiee e iiee e 19 64 57
500 WOrKErS OF MOTE ......ceeiivireeiiireeeiereenieeeennees 35 79 73

See footnotes at end of table.



Table 42. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March
2014—continued

(All workers = 100 percent)

Retiree health care
Long-term benefits?
Characteristics care
insurance! | Under age | Age 65 and
65 over
State governmMENt ......ccveevveeviiiiiiieee e 48 86 84
Local governmMent ..........cocveeeeieeeinieee e 22 66 59
Geographic areas

NOMhEASE ...vvveieeeieieee e 15 82 77
New England .... 10 - -
Middle Atlantic .. 16 84 78
South ...ocovevveeenee. . 38 72 65
South Atlantic ......... . 44 77 69
East South Central .... - 55 49
West South Central ... . 28 75 68
MIAWESE ..ot 17 58 50
East North Central .........ccccovevviee v 15 55 51
West North Central .... . - 62 48
WESE .ot 38 75 73
MOUNEAIN ©oeiiiiiie e 24 74 73
PaCifiC ..ooioieeiiee e 43 75 72

1 A health plan that provides long-term (more than 1 year) custodial care, home care, or nursing
home care. The plan, although sponsored by the employer, may be fully paid for by the employee.

2 Ahealth plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the
employee.

g Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 43. Nonproduction bonuses: Access, State and local government workers, National Compensation

Survey, March 2014

(All workers = 100 percent)

All Employee . Payment in .
Characteristics nonproduction | recognition Eng-of-year Holiday lieu of Longevity | Referral | = Other
onus bonus benefits bonus bonus bonus2
bonuses? bonus b
onus
AlLWOTKETS .ot 31 4 1 1 12 6 1 12
Worker characteristics

Management, professional, and related .... 30 4 (3) 1 12 4 1 12

Professional and related 28 3 (3) 1 12 4 1 12

Teachers 25 2 - - 13 2 - 11
Primary, secondary, and special education

school teachers 28 2 - - 15 3 - 12

33 4 1 2 12 8 - 12

44 7 - 3 15 12 - 17

Sales and office 32 4 2 2 13 5 1 12

Office and administrative support 32 4 2 2 14 5 1 12

Natural resources, construction, and maintenance 35 3 — 2 13 11 — 11

Production, transportation, and material moving ... 28 2 - - 13 5 — 8

Full time ... 35 4 1 2 14 6 1 14

Part time 9 1 - 1 3 1 - 3

Union ... 36 5 - - 21 5 - 12

Nonunion 27 3 1 5 6 1 12

Average wage within the following categories*:

Lowest 25 percent 23 1 1 3 6 5 (3) 10

Lowest 10 percent . 17 (3) 1 3 4 4 - 6

Second 25 percent 36 5 1 2 12 8 - 14

Third 25 percent 34 4 1 1 13 6 1 15

Highest 25 percent ... 32 5 (®) - 18 3 - 11

Highest 10 percent 31 4 - - 19 3 - 10

Establishment characteristics

Service-providing iNdUSLHES ........ccccevveriiviiienieene 31 4 1 1 12 5 1 12

Education and health services 26 3 1 1 11 3 1 10

Educational services ............ccccce.... . 24 2 - - 11 3 - 10

Elementary and secondary schools ........... 25 1 - - 13 3 - 10

Junior colleges, colleges, and universities 22 6 - - 6 3 - 9

Health care and social assistance 41 8 4 6 9 5 4 15

Hospitals 43 5 - 5 9 5 5 17

Public administration ..........cccccoeeveiiieeniieeneen. 41 6 1 2 16 9 - 16

1 to 99 workers 32 - 4 7 10 8 - 11

1 to 49 workers ... 31 - 3 8 6 8 - 12

50 to 99 workers .. 34 - 4 5 15 9 - 9

100 workers or more ... 31 4 (3) 1 13 5 1 12

100 to 499 workers 31 1 2 2 13 7 1 11

500 WOTKErs OF MOTE ........ccccovevverererrerererenenenaes 31 5 - (3) 13 5 1 13

See footnotes at end of table.



Table 43. Nonproduction bonuses: Access, State and local government workers, National Compensation
Survey, March 2014—continued

(All workers = 100 percent)

Al Employee | &y o Holid Pa?{menft " | Longevity| Referral h
Characteristics nonproduction | recognition nb-o -year| rioliday Ieu o ongevity | Referral Other
onus bonus benefits bonus bonus bonus2
bonuses? bonus b
onus
State governmMENt .........occceeiiiieiiiie e 41 11 - - 12 7 2 20
Local government .........c.cccveeeeeeeeiiienieeie e 28 1 1 2 12 5 9
Geographic areas
Northeast 34 - - 17 5 - 15
New England ... 41 - - - 24 9 - 15
Middle Atlantic 31 - - - 15 3 - 15
South 33 3 1 3 5 8 1 17
South Atlantic 41 5 - 4 5 6 3 24
West South Central 31 3 2 - 7 8 - 15
Midwest 25 1 1 14 7 - 7
East North Central 29 1 - - 20 8 - 7
West North Central . 18 - - - 4 - - 7
West 31 11 - - 20 1 - 6
Mountain 17 - - - - 1 - -
Pacific 37 14 - - 27 1 - 4

1 The sum of the individual components may be greater than the total because some employees may have access to more than one type of nonproduction bonus.

2 Includes all other bonuses provided to employees and not published separately.

3 Lessthan 0.5.

4 sSurveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, National Compensation Survey, March 2014

(All workers = 100 percent)

Defined benefit
retirement survivor Health care benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
All WOTKEIS .vveiiieeciiie et 50 49 34 28
Worker characteristics

Management, professional, and related 53 52 35 29
Professional and related ....................... 54 52 34 29
TeaChers .....cccooviiiiiiie e 52 50 32 26

Primary, secondary, and special education
school teachers ........cccocvvvveeiiiiiiiiiinee, 56 54 30 26
Service 42 41 30 24
Protective ServiCe ........cccovvvvvveeeieiiiiiiie e 44 42 35 25
Sales and office .......ccvvevieiiiii e, 51 51 37 32
Office and administrative support ...........c.cccee.. 52 52 37 32
Natural resources, construction, and maintenance 46 46 33 27
Production, transportation, and material moving ... 39 40 30 28
FUITTIME v 55 54 37 31
Part time .....coeeeeiieeiee e 21 21 14 13
L1310 o RS 53 50 54 45
NONUNION oeiiiiieiiieee e 47 47 17 14

Average wage within the following categories?:
Lowest 25 percent ....... 37 37 15 13
Lowest 10 percent ... 30 30 7 7
Second 25 percent ...... 52 51 35 29
Third 25 percent .... 53 52 38 32
Highest 25 percent ......... 58 55 48 40
Highest 10 percent ..........cccccvveieniieineenneennn. 63 56 56 47
Establishment characteristics

Service-providing iNdUStries .........c.cccocveveenieennen. 50 49 34 28
Education and health services .. 51 50 32 27
Educational services ..........cccecueeeeueenn. 53 52 33 27
Elementary and secondary schools ........... 53 51 28 24
Junior colleges, colleges, and universities 53 51 46 36
Health care and social assistance ................. 43 43 29 26
HOSPItAIS ..o 43 46 30 29
Public administration ..........cccccceveviiiiieneeeniiinnns 48 47 38 32
110 99 WOIKEIS ..ottt 33 33 16 15
110 49 WOIKEIS ..evviiiieeee et 28 27 11 9
50 to 99 workers .... 41 41 24 22
100 WOFKEIS OF MOTE ...t 52 51 36 30
100 t0 499 WOTKEIS ....oveeeiirieeiiee e 43 43 25 21
500 WOrKErs OF MOIE ....cccveeeiiiiiiieeeeeeiiiriee e e 55 53 40 33

See footnotes at end of table.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, National Compensation Survey, March

2014—continued

(All workers = 100 percent)

Defined benefit

retirement survivor

Health care benefits

Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
State goOVErNMENT .......c.ceeviieeiiiiieee e 59 58 44 34
Local government ...........ccceeieeeiiieee e 46 45 30 26
Geographic areas
NOMNEASTE .. 53 46 50 43
New England .........cccoooeeiiiiniiniieieee e 34 28 35 28
Middle AHaNtIC .......ceeveeeiiiiiiieee e 60 53 56 49
SOULN o 53 54 10 8
South AtlaNtiC ....cccvvveeceeeccee e, 45 45 11 7
East South Central ..........cccocvveeeiieiiiiiiieee e 69 70 - -
West South Central .........ccoccoeeiiiiieiiiineeieeee 56 57 11 11
MIAWEST e - - 22 -
East North Central . — - 25 11
WESLE ittt 76 75 74 68
MOUNLAIN .eiiiiiieeciie e 61 60 48 33
PaCIfiC .oovveeeeiiie e 82 80 84 81

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see the Unmarried
Domestic Partners Benefit Fact Sheet at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile

estimates generated using ECEC data for March 2014,

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major

plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 45. Medical care benefit combinations: Access, State and local government workers, National Compensation

Survey, March 2014

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance benefits

Retirement Medical Medical Life No medical
Characteristics Medical Medical benefits | No medical insurance
care and |care and no care and no
care and care and no and_no care and no life life and_no life
retirement | retirement medical retirement insurance | insurance medical insurance
benefits benefits care benefits ) ) care .
. benefits benefits X benefits
benefits benefits
Al WOTKEIS .t 86 1 3 10 78 9 1 12
Worker characteristics

Management, professional, and related ................ 89 1 3 8 79 10 1 10

Professional and related . 88 1 3 8 78 11 1 10

TEACNELS ... 88 (1) 3 9 78 11 1 11
Primary, secondary, and special education

school teachers .........cccecvvveeeeiiiiiiineeneen, 98 — 1 1 85 13 - -

SEIVICE ciiiiieiieiiiete e s ettt e e e et e e e e 79 1 4 15 74 7 2 17

Protective SErviCe ........ccccovvvieeieeeiiiiiiieee e 88 — - 9 84 5 2 10

Sales and office .......ccoovveeeeeeiiiiiiinneenn. 86 1 3 10 79 9 1 12

Office and administrative support 87 (1Y) 3 10 79 9 1 12

Natural resources, construction, and maintenance 94 - - 4 90 5 - -

Production, transportation, and material moving ... 80 - 5 - 73 7 3 16

FUILEIME ©ooeeeeeeececee e 98 1 1 (H 90 9 (H 1

Part time ....ocveieeiieeeeee e 21 2 17 59 17 6 5 71

Union ....... 94 (1) 3 2 85 10 2 4

Nonunion 79 1 4 16 73 8 1 19

Average wage within the following categories?:

Lowest 25 PErcent ........ccoccevveeveeeiiiiiiiiieee e 66 2 7 25 59 9 2 30

Lowest 10 percent . 50 3 9 38 45 9 2 44

Second 25 percent .... 91 1 3 6 83 8 1 7

Third 25 percent ........ 93 &) 1 5 84 10 (H 6

Highest 25 percent ... 97 &) 1 2 88 9 1 2

Highest 10 percent ... 96 - - 2 89 8 1 2

Establishment characteristics

Service-providing iNAUSEHES .......cccccveeeiiiieniieeens 86 1 3 10 78 9 1 12

Education and health services ... . 87 1 4 9 78 10 1 11

Educational SErviCes .........cccccvevveeriieesnivenennns 87 1 4 9 77 10 1 11

Elementary and secondary schools ........... 88 1 4 7 76 12 1 10

Junior colleges, colleges, and universities 83 1 3 13 80 4 1 15

Health care and social assistance ................. 88 - 1 - 81 - - 11

HOSPItAIS ..o 94 - - 4 90 - - 5

Public administration ............ccccccooviiiiiiiieeeeeinn, 88 — — 9 81 7 1 11

110 99 WOTKETS ...vvvviiiie et 73 - 21 61 13 2 24

1 to 49 workers 63 - 30 58 7 2 33

50 to 99 workers 87 - - 10 64 - - 12

100 WOTKEIS OF MOTE ..vveeivvieeeiireesieeeesieeeseieeesnees 88 1 3 8 81 8 1 10

100 to 499 workers .... . 84 - - 10 73 13 2 13

500 WOrKEers Or MOIE .......ceeeeeveuvveieeeeeeeiiireeeeenn, 90 1 3 7 83 7 1 9

See footnotes at end of table.



Table 45. Medical care benefit combinations: Access, State and local government workers, National Compensation

Survey, March 2014—continued

(All workers = 100 percent)

Medical care benefits and defined benefit

Medical care benefits and defined contribution

retirement retirement
. Medical Defined | No medical . Medical Defined | No medical
- Medical care benefit care Medical care contribution care
Characteristics care . ) . care . - .
benefits benefits retirement benefits benefits benefits retirement benefits
and defined an(_j no and_no an(_j no and defined anq no and_no anq no
benefit deflne_d medical defme_d tributi def_lneql medical def_mec_i
enefi contribution
retirement b_eneflt care bgneflt retirement con}nbutlon care con_trlbutlon
retirement benefits retirement retirement benefits retirement
Al WOTKEIS .t 81 6 3 10 32 55 1 12
Worker characteristics
Management, professional, and related ................ 84 5 3 8 33 56 1 10
Professional and related . 84 5 3 8 32 57 1 10
TEACKNEIS .evveeeiieiee e 86 3 3 9 31 58 1 11
Primary, secondary, and special education
school teachers ..........ccccevvvveeiiiiiiiinieneen. 98 — — 1 27 71 — 2
SEIVICE woiieieiiitiite et e e e e e et e e e e e e 73 8 4 15 28 53 2 18
Protective ServiCe .......cccccovvvvieiieeeieiiiieeee e 82 7 2 9 33 55 1 10
Sales and office .......ccoocvveeeeeiiiiiiineeen. 79 8 2 11 35 52 1 11
Office and administrative support 80 7 2 10 35 53 1 11
Natural resources, construction, and maintenance 88 7 — - 36 59 - -
Production, transportation, and material moving ... 73 7 - - 24 57 - -
FUILEIME oo 92 7 1 (H 37 62 (H 1
Part time ....ocveieeiieeeeee e 20 3 15 61 4 19 5 71
Union ....... 93 2 3 2 32 62 1 4
Nonunion 71 10 3 16 32 49 1 18
Average wage within the following categories?:
Lowest 25 PErcent ........ccoccevveeveeeiiiiiiiiieee e 59 9 6 26 24 44 2 30
Lowest 10 percent . 43 10 8 39 17 37 3 44
Second 25 percent .... 84 7 2 6 34 57 1 8
Third 25 percent ........ 88 6 1 5 34 60 1 6
Highest 25 percent ... 93 4 1 2 37 60 H 3
Highest 10 percent ... 90 7 1 2 44 53 - -
Establishment characteristics
Service-providing iNAUSEHES .......cccocveeeviiieniieeens 80 7 3 10 32 55 1 12
Education and health services ... . 82 6 3 9 31 57 1 11
Educational SErviCes .........cccccvevveeriuieessivneennns 84 3 4 9 27 60 1 12
Elementary and secondary schools ........... 87 1 4 7 22 67 1 11
Junior colleges, colleges, and universities 74 11 2 14 46 38 1 15
Health care and social assistance ................. 68 21 1 11 51 37 - -
HOSPItAIS ..o 71 23 - - 55 39 1 4
Public administration ............ccccceeviiiiiiiieieeiinnn, 83 5 2 9 35 53 1 11
10 99 WOTKETS ...vvveiiiee e 63 11 4 22 27 47 1 25
1 to 49 workers 52 12 4 31 - 41 - 33
50 to 99 workers 78 9 3 10 31 56 - -
100 WOTKEIS OF MOTE ..vveeivereeciieeesiieeeeeieeesnvee e s 83 6 3 8 33 56 1 10
100 to 499 workers .... . 77 8 4 11 30 55 1 14
500 WOrKErs OF MOIE ......cceeeveviiriieeeeeceeiiieeeeeeen 85 5 2 8 34 56 1 9

See footnotes at end of table.



Table 45. Medical care benefit combinations: Access, State and local government workers, National Compensation

Survey, March 2014—continued

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance benefits

Retirement Medical Medical Life No medical
Characteristics Medical Medical benefits | No medical insurance
care and |care and no care and no
care and care and no and_no care and no life life and_no life
retirement | retirement medical retirement insurance | insurance medical insurance
benefits benefits care benefits ) ) care .
. benefits benefits X benefits
benefits benefits
State GOVEIMMENE ........cevereiieireriieieie e 92 1 1 7 85 7 (H 8
Local government .........ccocveveerieeneciicese e 84 1 4 11 76 9 1 13
Geographic areas
NOMhEAST ...vvveeeeeiiee s 86 - - 9 79 8 2 11
New England ........ccooceeeeniiiiiiiiiee e 83 - - 11 71 16 2 11
Middle Atlantic .. 86 - - 9 82 5 2 11
SOULN i 89 1 1 8 81 9 (H 9
South AHANIC ..o, 89 &) 2 9 82 7 1 10
East South Central .... 91 - - 7 85 - - -
West South Central .........cccocoeeeviieeiiiiee e 88 - - 8 77 13 - -
MIAWESTE ..eeeiiiieeciee e 81 1 6 12 77 5 2 16
East North Central 78 1 6 15 76 3 2 18
West North Central 85 - - 9 77 8 1 14
WESE .ttt 87 - - 10 74 13 1 12
Mountain . 85 — — 11 79 - - 13
PaCIfIC vovvveeeciee et 88 - - 9 73 15 1 11

See footnotes at end of table.



Table 45. Medical care benefit combinations: Access, State and local government workers, National Compensation

Survey, March 2014—continued

(All workers = 100 percent)

Medical care benefits and defined benefit

Medical care benefits and defined contribution

retirement retirement
. Medical Defined | No medical . Medical Defined | No medical
- Medical care benefit care Medical care contribution care
Characteristics care . ) . care . - .
. benefits retirement benefits . benefits retirement benefits
benefits benefits

and defined and no and no and no and defined and no and no and no

. defined medical defined o defined medical defined

benefit h h contribution oo o
; benefit care benefit ) contribution care contribution

retirement ; i A retirement - - .
retirement benefits retirement retirement benefits retirement
State GOVEIMMENE ........cevereiieireriieieie e 86 - - 7 42 50 (H 7
Local government .........ccocveveerieeneciicese e 79 6 4 11 28 57 1 14
Geographic areas

NOMhEAST ...vvveeeeeiiee s 82 5 4 10 29 58 1 13
New England ........ccooceeeeniiiiiiiiiee e 80 - - 11 - 75 - 13
Middle Atlantic .. 83 4 5 9 35 51 1 13
SOULN i 83 7 1 9 37 54 1 9
South Atlantic ......ccccoeviviiiiiiiee e, 87 3 1 9 51 39 1 10
East South Central .... 84 - - - 23 69 - -
West South Central .........cccccoveeviieeeiiiee e 77 14 1 8 24 67 - -
MIAWEST ..eiiiiiiecieee e 73 8 6 13 38 44 2 16
East North Central 73 7 6 15 41 38 3 18
West North Central 74 - - 10 31 54 - -
WESE .ttt 83 5 2 10 21 67 1 12
Mountain . 80 6 2 11 20 66 2 12
[ 107 S 84 4 3 10 21 67 - -

1 Lessthan 0.5.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Because of rounding, sums of individual items may not equal totals. Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 46. Paid leave combinations: Access, State and local government workers, National Compensation

Survey, March 2014

(All workers = 100 percent)

Personal Person_a I
. . ) leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick .
. leave, paid leave,
Characteristics leave _and Igave and anq qnd Ie_ave, or family vacation. or
vacation sick leave | vacation holidays pa||d farTIy leave, or holidays?
eave 2
vacation
Al WOTKEIS .vvveiiiee et 34 56 59 57 91 92 87
Worker characteristics
Management, professional, and related ................ 26 60 43 41 93 94 85
Professional and related ............ccccceeviiiiniennnne 21 61 36 34 94 94 84
TEACKNEIS ...vveeieiee et 9 64 12 9 93 93 79
Primary, secondary, and special education
school teachers ........ccooceeviieeniiieieee 7 75 9 7 98 98 84
SEeIVICE .oovvvveeviieeeiiee s 42 48 75 73 86 87 86
Protective service .... 52 53 87 85 91 92 92
Sales and office .......ccccceevviiiinnnnnn. 48 51 83 82 90 91 89
Office and administrative support ..........c.cccccee... 49 52 84 82 91 92 90
Natural resources, construction, and maintenance 47 47 94 94 95 96 97
Production, transportation, and material moving ... 36 57 58 58 91 94 91
FUILEIME e 39 62 66 65 99 100 95
Part time ....cocoveeeiiiee ettt 7 18 19 18 49 51 45
18] o) o S SSTSIN 39 70 56 55 98 99 92
Nonunion 29 44 60 59 86 86 82
Average wage within the following categories?:
Lowest 25 Percent .........cccceeveieeeiinienniieiennieeene 23 37 54 52 79 80 7
Lowest 10 percent 14 29 39 38 67 67 64
Second 25 percent ..... 48 55 84 83 95 96 94
Third 25 percent ......... 40 61 64 64 95 95 91
Highest 25 percent ..... 26 69 37 35 98 99 87
Highest 10 percent 26 62 37 34 98 99 80
Establishment characteristics
Service-providing industries ..........ccccoceeniienieennne. 34 56 58 57 91 92 87
Education and health services . 24 59 42 40 93 93 85
Educational Services .........ccccoeveriiiveenieneennns 19 59 35 33 93 93 84
Elementary and secondary schools ........... 17 67 26 24 94 94 84
Junior colleges, colleges, and universities 27 37 64 61 89 89 85
Health care and social assistance ................. 55 56 86 87 91 92 91
Hospitals ............. 54 53 91 94 95 96 95
Public administration 52 52 88 87 91 91 91
110 99 WOTKEIS ... et 32 42 65 63 81 81 80
110 49 WOIKEIS .ot 29 33 64 63 72 73 73
50 to 99 workers ...... 36 56 65 64 92 92 89
100 workers or more ... 34 57 58 56 93 93 88
100 to 499 workers ..... 35 57 59 57 91 91 87
500 workers or more 34 57 57 56 94 94 88

See footnotes at end of table.




Table 46. Paid leave combinations: Access, State and local government workers, National Compensation

Survey, March 2014—continued

(All workers = 100 percent)

Personal Person_a I
. . ) leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick .
. leave, paid leave,
Characteristics leave and | leave and and and leave, or family vacation. or
vacation sick leave | vacation holidays pa||d farTIy leave, or holidays?

eave 2

vacation
State government 48 51 84 83 94 94 93
Local government 29 57 50 48 91 91 85

Geographic areas

NOMNEAST ....vvvieiiie e 45 69 55 54 92 92 84
New ENgland ........coccoeeeiiiiiiiicc e 45 77 46 46 92 92 85
Middle Atlantic .........cccoeeiiiiiiiiii e, 45 66 58 57 92 92 84
South 28 49 61 59 93 94 89
South AtlaNtIC ...cocvveeeiiee e 35 52 64 63 93 94 89
East South Central 15 34 63 59 92 92 90
West South Central 26 54 54 51 93 94 89
MIAWESTE oo 33 59 55 54 89 89 86
East North Central ..........ccccceevieiiiiiiiieeee e, 38 65 53 52 87 88 85
West North Central ... 25 49 57 56 91 91 88
WESL .ottt 35 52 63 61 92 92 85
MOUNLAIN ..o 22 46 52 51 20 90 87
PACIfiC eveeeieiie e 40 54 66 65 92 92 85

1 Includes workers with access to one or more of these leave benefits.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20132014.htm.
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