Table 40. Quality of life benefits: Access, civilian workers,! National Compensation

Survey, March 2013

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKETS . 10 6 6 38 52
Worker characteristics
Management, professional, and related ................ 17 12 11 53 68
Management, business, and financial ... 19 18 15 56 69
Professional and related ........................ . 16 9 9 52 68
Teachers .......cccoceveenns 13 3 6 48 65
Primary, secondary, and special educatio
school teachers ..........cccoovoeniiiciiiice 10 1 3 46 65
Registered NUISES ........cccceeeviiveeiniieeniieeeens 23 5 9 68 77
SEIVICE ..ttt 9 1 4 23 37
Protective service . 10 3 10 42 62
Sales and offiCe .......ooviiiiiiiiei 8 5 7 40 54
Sales and related ..........cooceeeiiiiieiiiie e, 4 3 3 39 53
Office and administrative support ............ccccce... 11 6 9 40 55
Natural resources, construction, and maintenance 6 2 3 28 41
Construction, extraction, farming, fishing, and
FOFESEIY i 3 2 3 20 31
Installation, maintenance, and repair ................. 9 2 3 35 49
Production, transportation, and material moving ... 5 2 3 30 46
Production ........ccccooviiiieniiiiic e 6 3 3 34 48
Transportation and material moving .................. 3 2 3 26 44
FUITTIME i 12 7 8 42 57
Part time ....oooeeeeieieeee e 6 1 3 25 36
UNION 1ttt 15 2 9 50 78
NONUNION ..t 10 6 6 36 48
Average wage within the following categories:3
Lowest 25 percent ..........cccccevvveiiiiiiie i, 6 1 2 21 32
Lowest 10 percent .... 6 - 1 15 24
Second 25 percent ....... 8 3 5 35 50
Third 25 percent ........ 11 7 9 43 59
Highest 25 percent .... . 17 12 12 56 72
Highest 10 percent ...........cccoceeeiniieeniineennns 18 15 14 59 76
Establishment characteristics
Goods-producing iNdUSEIES ..........cccceeirieeeiiiieennns 7 5 37 49
Service-providing iNdUSENES .........cccccevviveeriieeennns 11 6 7 38 53
Education and health services . 15 3 6 47 61
Educational Services .........ccocvvvveviiniieeneennnn. 13 4 8 49 67
Elementary and secondary schools ........... 9 1 3 44 66
Junior colleges, colleges, and universities 26 - 18 67 78
Healthcare and social assistance .................. 15 3 6 45 57
HOSPItAIS ..o 27 3 13 79 90
Public administration ...........ccccceviieeiiiieeniineene 17 6 17 54 77

See footnotes at end of table.




Table 40. Quality of life benefits: Access, civilian workers,! National Compensation

Survey, March 2013—Continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
110 99 WOIKEIS ...ttt 4 4 3 18 29
110 A9 WOIKEIS ..o 4 4 3 16 25
50 to 99 workers ..... 5 4 3 26 42
100 workers or more ... 16 7 9 56 74
100 to 499 workers .... 9 5 5 46 63
500 workers or more 22 9 14 65 84
Geographic areas

New ENgland ........ccocoeeeiiiiiniiieeee e 15 6 9 38 53
Middle Atlantic ......... 12 5 8 37 53
East North Central ... 11 5 5 39 51
West North Central .. 10 5 5 37 49
South Atlantic ........ccovvveeeiee e 10 7 5 39 54
East South Central .........ccccoeveeeiiiiiiiieeee e, 10 7 4 40 50
West South Central ... 8 5 3 38 53
MOUNLAIN ..evviieeciiiieee e 11 3 9 34 53
PACIIC cuveeeieiee e 10 5 11 37 51

1 Includes workers in the private nonfarm economy except
those in private households, and workers in the public sector,
except the federal government. See Technical Note for further
explanation.

2 A workplace program that provides for either the full or
partial cost of caring for an employee’s children in a nursery,
day care center, or a baby sitter in facilities either on or off the
emgloyer’s premises.

Surveyed occupations are classified into wage categories
based on the average wage for the occupation, which may

include workers with earnings both above and below the
threshold. The categories were formed using percentile
estimates generated using data from the National
Compensation Survey publication, "Employer Costs for
Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 41. Financial benefits: Access, civilian workers,! National Compensation Survey, March

2013

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Dependent Pre-tax ! .
Characteristics savings _ care H(_ealthcare savings with Flnanqal
account FIeX|b_Ie reimburse- reimburse- | no er_nplc_)yer planning
benefits ment contributions
ment
account
account
All WOTKEIS .o 21 20 38 40 24 19
Worker characteristics
Management, professional, and related ................ 29 31 57 61 34 27
Management, business, and financial .... 37 32 60 64 29 32
Professional and related .............cccceevieeiinnenn. 25 31 56 60 37 25
TEACNEIS ... 20 33 49 57 52 19
Primary, secondary, and special education
school teachers .........cccocveiviiieniiie e 20 34 48 58 53 18
Registered NUISES .........ccccevviieeiiiiieeniiieeene 24 38 68 69 32 25
Service 9 11 23 24 18 11
Protective SErviCe .........ccccvvieiieniieinieniieneenne 18 24 45 47 39 20
Sales and offiCe ......cooviiiiiiiii i 25 18 36 39 21 23
Sales and related 23 9 29 31 15 22
Office and administrative support ............ccccce.. 25 23 40 43 25 23
Natural resources, construction, and maintenance 17 16 27 31 20 15
Construction, extraction, farming, fishing, and
FOTESIIY et 11 12 17 20 17 9
Installation, maintenance, and repair ................. 21 19 35 41 22 20
Production, transportation, and material moving ... 17 15 29 31 16 13
Production .......ccccooiviiiiniei e 18 18 32 35 16 15
Transportation and material moving 16 13 26 27 16 10
Full time 24 24 44 48 27 22
Part time 10 7 19 18 14 11
UNION oottt 18 24 49 54 42 26
Nonunion 21 19 36 38 20 18
Average wage within the following categories:4
Lowest 25 Percent .......ccccccceevveeienieee e 9 7 18 18 14 10
Lowest 10 percent 4 3 11 9 10 5
Second 25 percent ........ 22 19 34 38 22 18
Third 25 percent ........cccccevvveeneiiiienieneeseee 24 24 44 47 27 22
Highest 25 percent ..........ccccovevieniieeiniieeiieenn 30 32 60 64 34 29
Highest 10 percent ..........ccccevveeiiieeesiieeenne 33 33 65 69 36 31
Establishment characteristics
Goods-producing iNdUSLHES .........ccoceeveveeriienieeninen. 19 18 33 36 16 17
Service-providing iINAUSEHES .......cocceveiiiiieiiiieens 21 20 39 41 25 20
Education and health services ..........ccccceevuneenn. 20 28 47 52 37 18
Educational Services ..........ccccevveerieeneenneennn. 22 33 53 60 54 20
Elementary and secondary schools ... 20 34 49 57 53 18
Junior colleges, colleges, and universities 30 35 66 74 64 29
Healthcare and social assistance 19 24 44 a7 25 17
HOSPItalS .....ooovveiiieiiieie e 22 41 73 75 33 29
Public administration ..........cccccccevveveiiiieniniieennn 23 32 58 58 62 31

See footnotes at end of table.



Table 41. Financial benefits: Access, civilian workers,! National
Compensation Survey, March 2013—Continued

(All workers = 100 percent)

Stock options

Characteristics

Total?

Performance

Signing

Other

Al WOTKEIS oot
Worker characteristics

Management, professional, and related ................
Management, business, and financial .... .
Professional and related .............ccocooeeviieennnnen.

TEACKNEIS ...eeiiiiiii it
Primary, secondary, and special education
school teachers ........ccocoveeviiieeniiiiisieeee
Registered NUISes .........ccoccevvieeeiniiieeniieeeeis

Service .
Protective SErviCe ........cccccoveeneeiiienienieenieene

Sales and OffiCe ......coocvveiiiiiiiiii e
Sales and related .
Office and administrative support .........cc.ccceee.

Natural resources, construction, and maintenance
Construction, extraction, farming, fishing, and

FOrESHY vt
Installation, maintenance, and repair .................

Production, transportation, and material moving ...
Production ........cccooeiiiiiiieiiee e
Transportation and material moving

Full time
Part time

UNION oo
Nonunion

Average wage within the following categories:4
LOWeSt 25 PErCENt .....coeevvvvveiiieeeeiee e
Lowest 10 percent
Second 25 percent ........ .
Third 25 PErcent .......cccevevveeieeeeeiee e e
Highest 25 percent ..........cccccovveeviiieiniiiennieeene
Highest 10 percent ..........ccccoocveeiniieeniieeennns

Establishment characteristics
Goods-producing iNdUSLHES ......ccceeevvvreeivereriieeenns

Service-providing iNAUSEHES ..........ccccevveeeeiiineennns
Education and health services ...........cccccevvene
Educational Services .........cccoccvevviiienieineennne.
Elementary and secondary schools ...

Junior colleges, colleges, and universities
Healthcare and social assistance ..................

HOSPItalS .....oeveiiieeeieeeee e

Public administration
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See footnotes at end of table.



Table 41. Financial benefits: Access, civilian workers,! National Compensation Survey, March

2013—Continued

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Dependent Pre-tax ' )
Characteristics savings _ care H(_ealthcare savings with Flnanqal
account FIeX|b_Ie reimburse- reimburse- | no er_nplc_)yer planning
benefits ment contributions
ment
account
account
1to 99 workers ........ 13 10 19 22 13 9
1 to 49 workers ... 11 9 18 20 12 8
50 to 99 workers ..... 17 15 24 29 19 14
100 workers or more 28 29 55 58 33 28
100 t0 499 WOTKEIS ....vvvveiiieeeiiie e 27 21 43 45 24 25
500 WOrKEers Or MOIE ......ccceevevuiviieieeeieiiiineeeeeen 29 36 67 71 42 32
Geographic areas
New ENgland ........coooceiiiiiiiiiiieeeee e 16 16 43 43 25 18
Middle AHANtIC ......oeeeeveeeieieee e 14 15 34 37 28 19
East North Central ..........cccceeivviieeiiie s 23 18 35 39 24 21
West North Central .. 22 26 41 46 18 21
South Atlantic .......... 23 23 38 40 23 20
East South Central .........ccccevevvieeiiiiee e 24 29 33 33 26 18
West South Central .......ccccceveeiviiiiiiieee e, 20 22 41 44 23 21
Mountain 21 19 43 45 22 18
PaCifiC 1ooivveeeiiie e 22 17 37 40 23 18

See footnotes at end of table.




Table 41. Financial benefits: Access, civilian workers,! National
Compensation Survey, March 2013—Continued

(All workers = 100 percent)

Stock options

Characteristics

1 to 99 workers
1 to 49 workers
50 to 99 workers

100 workers or more ...
100 to 499 workers .
500 workers or more

Geographic areas

New England ..
Middle Atlantic
East North Central
West North Central
South Atlantic
East South Central
West South Central .
Mountain ...
Pacific

Total2 |Performance| Signing Other
4 1 1 3
4 1 1 3
6 1 1 5
9 3 1 7
8 2 1 6
10 4 2 7
7 2 1 6
7 1 2 6
7 2 1 5
8 2 (3) 6
6 2 1 5
8 3 1 6
6 1 1 5
5 2 1 4
7 3 2 4

1 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

2 The sum of the individual components may be
greater than the total because some employees may
have access to more than one type of stock option.

3 Less than 0.5.

4 Surveyed occupations are classified into wage
categories based on the average wage for the
occupation, which may include workers with earnings

both above and below the threshold. The categories
were formed using percentile estimates generated
using data from the National Compensation Survey
publication, "Employer Costs for Employee
Compensation - March 2013."

NOTE: Dash indicates no workers in this category or
data did not meet publication criteria. For definitions
of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 42. Health-related benefits: Access, civilian workers,?
National Compensation Survey, March 2013

(All workers = 100 percent)

Retiree healthcare

Long-term benefits3
Characteristics care
insurance2 | Under age | Age 65 and
65 over
Al WOTKEIS ettt 18 24 22
Worker characteristics
Management, professional, and related ................ 29 38 35
Management, business, and financial .... 34 36 33
Professional and related ......................... . 27 38 36
TEACNEIS ..o 26 62 56
Primary, secondary, and special education
school teachers ........ccoccveeiiieiiiiicciieeee 20 66 58
Registered nurses . 26 23 18
SEIVICE it 10 14 12
Protective ServiCe .........ccooveiiieiiiiieeeiiieeeeen 18 47 41
Sales and office . 17 22 20
Sales and related ..........ccoooeeiiiiiiiinieneeee e 11 15 14
Office and administrative support ...........cccceeeeee 21 25 23
Natural resources, construction, and maintenance 13 20 18
Construction, extraction, farming, fishing, and
FOrESHY i 7 19 17
Installation, maintenance, and repair ................. 19 21 20
Production, transportation, and material moving ... 11 18 16
Production ..........ccceiiiieiiiiie e 10 17 15
Transportation and material moving .................. 13 20 16
Full time .... . 21 28 25
Part ime ....ooeeeeiiee e 8 12 11
Union ........... 24 59 52
Nonunion 17 18 17
Average wage within the following categories:4
Lowest 25 Percent .........ccooccveveeeeeiiniiiieieee e 7 8 7
Lowest 10 percent .. 5 5 5
Second 25 percent ..... 14 21 18
Third 25 percent ...... 21 29 26
Highest 25 percent ..... . 32 42 39
Highest 10 percent ........ccccceeveveeeviieessinnennns 37 45 42
Establishment characteristics
Goods-producing iNAUSENES .........ccoceerveeneereeennne. 13 20 18
Service-providing industries ...........cccoceeviniiennne. 19 25 23
Education and health services ...........ccccceeveene 22 35 31
Educational Services ...........cccocoeeerineeenne . 29 62 57
Elementary and secondary schools ........... 20 66 60
Junior colleges, colleges, and universities 53 63 61
Healthcare and social assistance .................. 17 15 12
HOSPIAIS ..ot 30 30 23
Public administration ............cccoeeviiieniinieenienns 27 73 69

See footnotes at end of table.



Table 42. Health-related benefits: Access, civilian workers,!
National Compensation Survey, March 2013—Continued

(All workers = 100 percent)

Retiree healthcare
Long-term benefits3
Characteristics care
insurance2 | Under age | Age 65 and
65 over
110 99 WOTKEIS ...vvvveeiiie e 8 8 7
1 to 49 workers .... 7 6 6
50 to 99 workers ..... 12 12 11
100 workers or more 27 39 36
100 t0 499 WOTKEFS ...vvvvveeiiiiiiiieee e 18 25 23
500 WOrKers or MOre ........ccceeveviuvvieeeeeeieiirieeeennn. 35 53 49
Geographic areas

New England ........cccovviiiiiiiiiiiiiiceee e 16 25 25
Middle Atlantic ......... 15 25 23
East North Central ............ccccvvveeeeiieiiiieicee e 16 24 22
West North Central ........cccceeeeeiviviiieeeee e, 15 22 18
South Atlantic 22 24 20
East South Central ...........ccccvveeeeiiiiiiiiiie e 22 29 24
West South Central ........ccceeeeiiiiiiiiiieeeeeeciieen 18 26 22
Mountain 17 21 21
PaCIfiC ..ooioieiiiee e 19 23 23

1 Includes workers in the private nonfarm
economy except those in private households,
and workers in the public sector, except the
federal government. See Technical Note for
further explanation.

2 A health plan that provides long-term
(more than 1 year) custodial care, home care, or
nursing home care. The plan, although
sponsored by the employer, may be fully paid for
by the employee.

3 A health plan that provides coverage to a
retiree beyond what is mandated by COBRA or
other health continuation laws. The plan,
although sponsored by the employer, may be
fully paid for by the employee.

4 Surveyed occupations are classified into
wage categories based on the average wage for
the occupation, which may include workers with
earnings both above and below the threshold.
The categories were formed using percentile
estimates generated using data from the
National Compensation Survey publication,
"Employer Costs for Employee Compensation -
March 2013."

NOTE: For definitions of major plans, key
provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 43. Nonproduction bonuses: Access, civilian workers,! National Compensation Survey, March 2013

(All workers = 100 percent)

Payment in
ch - Al . Qash . Emplo_yge End-of-year | Holiday lieu of Longevity | Referral Other
aracteristics nonproduction | profit-sharing | recognition b b benefits bonus bonus bonus?
bonuses? bonus bonus onus onus ene
bonus
Al WOTKEIS .t 39 4 3 9 7 6 4 5 11
Worker characteristics
Management, professional, and related ................ 45 6 5 10 5 9 2 7 15
Management, business, and financial . 55 8 6 16 6 8 3 7 18
Professional and related ...................... . 41 5 4 7 4 10 2 6 14
TEACNETS ..o 26 - 2 - 1 13 2 (*) 10
Primary, secondary, and special education
school teachers .........ccocoeveviiee i 29 - 2 - - 14 2 - 11
Registered nurses .. . 43 1 3 5 - 14 3 13 18
SEIVICE vt 26 1 2 5 6 3 3 3 7
Protective Service ........cccoccvviveiiiiiee i 38 - 6 2 4 10 9 3 13
Sales and office . 42 4 3 10 11 4 7 6 9
Sales and related ... 35 3 1 7 12 2 12 3 5
Office and administrative SUpport ............cc........ 47 5 4 12 10 6 4 7 11
Natural resources, construction, and maintenance 38 5 3 10 10 3 2 4 11
Construction, extraction, farming, fishing, and
FOrESIIY oo 33 3 1 12 10 2 2 1 8
Installation, maintenance, and repair 42 7 5 9 9 4 3 8 14
Production, transportation, and material moving ... 41 6 2 9 9 5 2 5 13
Production ........ccooiviiieiieie e a7 9 2 12 10 5 3 5 16
Transportation and material moving .................. 35 4 1 6 9 5 2 5 11
FUITIME e 45 5 4 10 8 7 4 6 14
Part time .....coooiiiiceceec e 21 1 2 4 5 2 3 3 4
Union ........ 36 5 4 3 2 14 3 3 15
Nonunion 39 4 3 10 8 4 4 6 11
Average wage within the following categories:5
Lowest 25 Percent ........cccoceeeveeiiiiiee i 26 1 1 6 7 2 4 4 6
Lowest 10 percent .. 20 (*) 1 5 6 1 1 3 3
Second 25 percent ..... 39 4 3 9 11 5 5 4 9
Third 25 percent ...... 45 5 4 10 8 8 4 6 14
Highest 25 percent ..... . 49 8 6 11 4 10 2 7 18
Highest 10 percent .........c.ccovvoieniinieeneennnn. 51 8 6 13 4 10 2 6 17
Establishment characteristics
Goods-producing iNdUSLIES ........ccccvveeriveeeiiineennns 49 10 2 14 10 5 2 5 16
Service-providing iNdustries ..........cccoceevieniiieninen. 37 3 3 8 7 6 4 5 11
Education and health services ..............ccocenne. 32 1 3 5 4 9 2 5 10
Educational services . 24 - 2 1 1 11 3 (*) 8
Elementary and secondary schools ........... 25 - 1 1 1 13 3 - 10
Junior colleges, colleges, and universities 22 - 4 (*) - 8 2 1 7
Healthcare and social assistance .................. 38 1 3 9 6 8 2 8 11
HOSPIAIS ..o 45 2 3 4 1 17 3 13 17
Public administration ............ccocevvieviiniiennennnn. 40 - 6 1 2 15 9 - 16

See footnotes at end of table.




Table 43. Nonproduction bonuses: Access, civilian workers,* National Compensation Survey, March 2013—Continued

(All workers = 100 percent)

Payment in
ch - Al . Qash . Employge End-of-year | Holiday lieu of Longevity | Referral Other
aracteristics nonproduction | profit-sharing | recognition b b benefits bonus bonus bonus?
bonuses? bonus bonus onus onus ene
bonus
110 99 WOIKEIS ..ot 35 3 2 11 10 3 1 3 8
1 to 49 workers . 34 3 2 11 11 3 1 2 6
50 to 99 workers .. 38 4 3 10 6 4 2 5 12
100 workers or more ... 43 5 4 7 5 8 6 7 15
100 to 499 workers .... 42 4 3 7 8 5 8 8 12
500 WOrKErS OF MOIE ...vcevveeeiciiiiieee e e e e e 44 7 5 6 2 10 3 7 18
Geographic areas
New England ........cccooeiiiiiiiiniiiiicniccec e 34 2 - 9 2 8 2 5 10
Middle Atlantic .......cccvveeiiire e 40 3 3 10 6 8 2 5 11
East North Central 42 6 3 10 6 8 5 5 14
West North Central .. 33 5 3 9 4 3 2 6 10
South Atlantic .......... 42 4 4 7 11 4 4 6 13
East South Central ..........ccccvvveeeiiiiiiiiece e, 35 4 1 7 9 2 5 5 14
West South Central ..........cccceeeeeiiiiiiiiiiee e, 46 5 2 12 12 3 5 7 13
Mountain 40 5 5 11 9 4 3 5 8
PaCIfiC .ovveeeeciie e 32 4 4 7 5 7 2 3 8

1 Includes workers in the private nonfarm economy except those in private households,
and workers in the public sector, except the federal government. See Technical Note for
further explanation.

2 The sum of the individual components may be greater than the total because some
emgloyees may have access to more than one type of nonproduction bonus.

Includes all other bonuses provided to employees and not published separately.
4 Less than 0.5.
5 Surveyed occupations are classified into wage categories based on the average wage

for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data
from the National Compensation Survey publication, "Employer Costs for Employee
Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 44. Unmarried domestic partner benefits: Access?, civilian workers,?
National Compensation Survey, March 2013

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
Al WOTKETS .ottt 15 14 32 26
Worker characteristics
Management, professional, and related 24 23 44 36
Management, business, and financial 22 22 52 44
Professional and related ................ccc.o..... 25 24 40 32
TEACNEIS ... 42 40 32 26
Primary, secondary, and special education
school teachers .........c.ccovvivenciieciecn, 50 48 29 25
Registered NUISES ........cccccceevviiveniieeeiiieeee 19 19 33 24
SEIVICE .ttt 9 8 20 16
Protective service 27 26 27 19
Sales and offiCe .......cccooeiiiiiiiiiiie 13 13 32 28
Sales and related ..........ccooeiiniiiinii e, 5 5 25 22
Office and administrative support ...........c.cccee.. 17 17 36 31
Natural resources, construction, and maintenance 12 12 26 21
Construction, extraction, farming, fishing, and
FOFESHIY oo 10 11 18 16
Installation, maintenance, and repair ................. 14 13 33 25
Production, transportation, and material moving ... 10 9 27 23
Production .........ccccooiiiiiiii e 6 5 26 22
Transportation and material moving .................. 13 13 28 24
FUITTIME o 18 17 38 32
Part time .....coovviiie e 6 6 12 10
UNION 1ttt 39 37 51 40
NONUNION e 11 11 28 24
Average wage within the following categories:3
Lowest 25 percent .........ccccevciiiiiiiienniieen e 4 4 12 11
Lowest 10 percent ... 2 2 7 6
Second 25 percent ...... 12 12 28 25
Third 25 percent ....... 18 17 39 33
Highest 25 percent ........cccccevveveeiieeeiicieee s 27 26 52 42
Highest 10 percent .........cccccovevvenieeeeniieeenne 28 26 60 49
Establishment characteristics
Goods-producing iNAUSLIES ..........cccceeeiiereiiienans 7 6 29 25
Service-providing iNdustries ...........ccccceveiieeninen. 16 16 32 27
Education and health services .. 25 24 30 25
Educational Services ..........cocvevevieeiicnnennnn. 43 42 34 28
Elementary and secondary schools ........... 49 a7 28 25
Junior colleges, colleges, and universities 36 35 49 38
Healthcare and social assistance .................. 12 12 27 23
HOSPItAIS ..o 23 23 34 25
Public administration ...........cccoceeevieeeiiiieeniinens 48 47 38 31

See footnotes at end of table.



Table 44. Unmarried domestic partner benefits: Access?, civilian workers,?
National Compensation Survey, March 2013—Continued

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
110 99 WOIKEFS ...t 5 5 20 18
110 49 WOIKEIS ..ottt 4 4 17 15
50 t0 99 WOTKEIS ...vvveeiviieciiee e 8 7 29 27
100 WOIKEIS OF MOTE ..ccccoviiiieiieee e e 24 23 43 34
100 to 499 workers ... 14 14 35 30
500 WOrKErs or MOre .......ccccveeeverveeeiinreeesineeennnnas 34 32 50 38
Geographic areas
New England ........ccccoooieiiiiiiinieeiee e 13 12 39 33
Middle AantiC ........ccceeeeiiiiiiiieee e 18 17 37 29
East North Central ..........ccccocvveeeeieiiiiieeeeee e 7 6 22 14
West North Central . 11 10 27 24
South Atlantic ........cccvveiieeei e 14 13 23 18
East South Central 19 19 17 13
West South Central 14 15 19 19
MOUNLAIN ..vvviieeeicciiee e 14 14 39 32
PACIIC covviiieiieieeee e 23 23 58 54

1 The percentage of workers with access to the
benefit reflects both the availability of the benefit and
the employer's policy on providing the benefit to
unmarried domestic partners. For more information, see
the Unmarried Domestic Partners Benefit Fact Sheet
at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 Includes workers in the private nonfarm economy
except those in private households, and workers in the
public sector, except the federal government. See
Technical Note for further explanation.

3 Surveyed occupations are classified into wage
categories based on the average wage for the

occupation, which may include workers with earnings
both above and below the threshold. The categories
were formed using percentile estimates generated using
data from the National Compensation Survey
publication,  "Employer  Costs for  Employee
Compensation - March 2013."

NOTE: Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 40. Quality of life benefits: Access, private industry workers, National

Compensation Survey, March 2013

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKETS . 10 6 6 35 48
Worker characteristics
Management, professional, and related ................ 18 15 11 53 66
Management, business, and financial ... 18 20 15 56 68
Professional and related ........................ 18 12 10 52 65
SEeIVICE ..o 9 1 3 19 30
Protective service 7 - 6 22 37
Sales and office .......... . 8 5 6 39 53
Sales and related ..........ccoocveeiiiiieniieeeeee e, 4 3 3 39 53
Office and administrative support ...........ccccceeueee 11 7 8 39 52
Natural resources, construction, and maintenance 5 2 3 25 37
Construction, extraction, farming, fishing, and
FOrESHY e 2 - 2 16 26
Installation, maintenance, and repair . 8 2 3 33 a7
Production, transportation, and material moving ... 5 2 2 30 45
Production .........ccccooiiiiiiiii e 6 3 3 34 48
Transportation and material moving .................. 3 2 2 25 42
FUITTIME i 11 7 7 40 53
Part time .....oocviiiiiiece e 6 1 2 23 34
UNION o 14 2 5 44 72
NONUNION ..t 9 6 6 34 46
Average wage within the following categories:?2
LOWeSt 25 PErcent .......ccccovecvevveeeeiniiiieiceeeeee 6 1 2 20 30
Lowest 10 percent .... 7 - 1 14 23
Second 25 percent .... 7 3 4 32 46
Third 25 percent ........ 10 7 7 39 53
Highest 25 percent ....... . 18 15 12 55 69
Highest 10 percent .........ccccooeeveviiieniecneennne. 19 19 15 60 75
Establishment characteristics
Goods-producing iNAUSEIES ..........ccceeiriieeeriiieennns 7 5 3 36 48
Construction 2 1 2 16 25
ManufacCturing ........ccccveeeieeeiniie e e e 10 7 3 44 57
Service-providing iNAUSEHES ..........ccccevvciveeiiiieennns 10 6 6 35 48
Trade, transportation, and utilities ..................... 3 2 2 38 55
Wholesale trade .........ccocoveeiiiieeniiieinieee e, 6 7 4 27 47
Retail trade 2 1 1 41 55
Transportation and warehousing ................... 2 2 3 35 61
ULIIIES oo 15 3 19 72 84

See footnotes at end of table.




Table 40. Quality of life benefits: Access, private industry workers, National
Compensation Survey, March 2013—Continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs

programs
INFOrMAation ........ccceeeviiieccee e 30 7 12 66 79
Financial activities ........... . 21 15 19 56 66
Finance and insurance ..........ccccccoeevvevvveeennnn. 27 19 23 67 77
Credit intermediation and related activities 27 12 22 65 77
Insurance carriers and related activities .... 20 25 21 67 77
Real estate and rental and leasing - - 5 19 31
Professional and business services ...... 10 15 9 30 43
Professional and technical services .. 11 28 17 40 52
Administrative and waste services .... 6 3 - 11 23
Education and health services ............... . 16 3 6 44 54
Educational ServiCes .........cccovvvveveeeviicivennnnnnn. 18 7 14 42 48
Junior colleges, colleges, and universities 26 10 22 69 78
Healthcare and social assistance .................. 15 2 5 44 55
Leisure and hospitality ..........ccoccevvvveinieiennieeene 8 3 14 25
Accommodation and food services ................ 8 - 3 13 26
Other SEIVICES ...ooveeeiiiiiiieeee e 6 4 5 13 26
110 99 WOIKEIS ... 4 4 3 18 28
1 to 49 workers . 4 4 3 15 24
50 to 99 workers 4 4 3 25 40
100 WOTKEIS OF MOIE ...eveeeeeeiiiiieeeeeeeeiireee e e 16 8 9 56 73
100 to 499 workers 9 5 5 47 64
500 workers or more 27 11 14 69 84

Geographic areas

New England .... 14 6 9 39 50
Middle Atlantic ...... 11 6 9 36 48
East North Central ... 11 6 4 38 49
West North Central .. 9 6 4 36 46
South Atlantic .......... 10 7 5 35 49
East South Central .. 7 6 4 39 51
West South Central .... 8 6 2 37 52
Mountain ............... 10 3 7 30 48
[ 103 1o 9 5 8 31 45
1 A workplace program that provides for either the full or estimates generated using data from the National

partial cost of caring for an employee’s children in a nursery,
day care center, or a baby sitter in facilities either on or off the
emgloyer’s premises.

Surveyed occupations are classified into wage categories
based on the average wage for the occupation, which may
include workers with earnings both above and below the
threshold. The categories were formed using percentile

Compensation Survey publication, "Employer Costs for
Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 41. Financial benefits: Access, private industry workers, National Compensation Survey, March

2013

(All workers = 100 percent)

Section 125 cafeteria benefits

Pre-tax
Characteristics sg(\e/ﬁ:tghs Flexibl Depczr:gent H(_ealéhcare savmgsl with depélgéggn Fllnanqal
account f exible | burse- | "€imburse- | noemployer| " o\, planning
enefits ment ment contributions
account
account
Al WOTKEFS ..o 20 17 35 37 17 5 19
Worker characteristics

Management, professional, and related ................ 30 29 58 60 24 8 28
Management, business, and financial . 38 32 59 63 23 9 33
Professional and related ..............ccccceviinennn. 26 28 57 59 25 7 25
SEIVICE .ottt 7 9 19 19 12 3 9
Protective service - 17 27 30 11 3 8
Sales and office ..o 25 17 35 37 18 4 23
Salesand related ..........ccoccoevviiiiiiiiiiiin e 23 9 29 31 15 3 22
Office and administrative support ............ccccce... 26 22 38 41 20 5 23
Natural resources, construction, and maintenance 16 13 24 28 15 3 14

Construction, extraction, farming, fishing, and
FOTESHIY oo 10 9 12 15 11 2 8
Installation, maintenance, and repair ................. 21 17 33 39 19 4 19
Production, transportation, and material moving ... 17 14 29 30 14 3 12
Production .......coceeviiieiiiieeeeeeee 18 18 32 34 16 5 15
Transportation and material moving .................. 15 11 25 27 13 2 10
FUITTIME ot 24 21 41 44 19 5 21
Part time ....coooveeeeeeee e 9 6 18 16 12 2 10
UNION it 17 17 41 46 24 7 23
NONUNION ..o 21 17 34 36 17 4 18

Average wage within the following categories:3
Lowest 25 percent .........ccccevcvieiiiiie v 8 6 16 16 12 2 10
Lowest 10 Percent ........ccccceevvveeeinneeenineeennns 4 3 10 8 8 2 5
Second 25 PErcent .......ccovceeeiniiienniee e 21 16 29 33 16 4 17
Third 25 percent ........cccceevieviieiicniieenecrceine 23 22 39 43 18 5 21
Highest 25 percent .........cccocoeviiiiinieniecseee, 32 29 60 63 24 8 30
Highest 10 percent ..........ccccoceeeinieeeniineennns 36 34 68 71 27 10 33
Establishment characteristics

Goods-producing iNAUSENES ..........ccceeevveeniriineennn. 19 18 32 36 16 5 17
CONSLIUCHION ..ot 10 10 10 15 10 2 8
Manufacturing ..........cccceeeveeeiiieee e 24 22 41 44 18 6 21
Service-providing industries ..........ccccocveriinieennne. 20 17 35 37 17 5 19
Trade, transportation, and utilities ..................... 24 13 32 33 17 3 20
Wholesale trade 25 23 33 35 14 5 17
Retail trade ........cccoevviieniiiereseee e 24 7 28 29 17 2 22
Transportation and warehousing ................... 22 17 38 39 18 2 15
ULIHItIES v 47 50 81 79 10 5 49

See footnotes at end of table.




Table 41. Financial benefits: Access, private industry workers, National
Compensation Survey, March 2013—Continued

(All workers = 100 percent)

Stock options

Characteristics

Total?

Performance

Signing

Other

Al WOTKEIS oot
Worker characteristics

Management, professional, and related ................
Management, business, and financial .... .
Professional and related .............ccocooeeviieennnnen.

SEIVICE ..ttt
Protective service . .

Sales and offiCe ......coovviiiiiiieii e
Sales and related ..........cooeeeiiiiiiniiie e,
Office and administrative support .........cc.cccce...

Natural resources, construction, and maintenance
Construction, extraction, farming, fishing, and

FOTESIIY it
Installation, maintenance, and repair .................

Production, transportation, and material moving ...
Production ........cocceeiiieeniiee e
Transportation and material moving ..................

FUILEIME et
Part ime ..ovoeciee e

UNION oo
NONUNION ..o

Average wage within the following categories:3
Lowest 25 Percent ..........cccceevveeiiiiiie e,
Lowest 10 percent
Second 25 percent ........
Third 25 percent .........
Highest 25 percent .....
Highest 10 percent

Establishment characteristics

Goods-producing iNAUSENES ..........ccceeevveerericnienne.
CONSIUCION ..eviiiiiiieeieccc e
ManufaCturing ........ccovveeiiiiieiieceeee e

Service-providing industries ..........ccccoceeneereiennne.
Trade, transportation, and utilities ....................
Wholesale trade .
Retail trade .........ccocvviviiiiiicc
Transportation and warehousing ...................
ULIlItIES .o
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See footnotes at end of table.



Table 41. Financial benefits: Access, private industry workers, National Compensation Survey, March

2013—Continued

(All workers = 100 percent)

Section 125 cafeteria benefits

Pre-tax
Characteristics sg(\e/ﬁ:tghs Flexibl Depczr:gent H(_ealéhcare savmgsl with depcjlgéggn Fllnanqal
account f exible | . burse- | "€imburse- | no employer IRAL planning
enefits ment ment contributions
account
account
INFOrMAtioN .....cooiiiiiiiiee s 35 22 73 72 28 6 33
Financial activities ..........ccccceeeeeeiviiiiieeeee e, 42 38 61 63 21 10 40
Finance and insSurance ..........cccccoeevvevivneennns 50 43 73 75 22 12 50
Credit intermediation and related activities 56 48 73 77 25 16 50
Insurance carriers and related activities .... 45 38 71 71 20 7 49
Real estate and rental and leasing ................ - 21 21 23 17 5 -
Professional and business services ................. 22 21 38 43 17 4 20
Professional and technical services .............. 34 27 49 53 21 8 26
Administrative and waste services .. 10 10 20 27 12 2 8
Education and health services ..........cccccceevvnnen 19 22 44 46 24 7 16
Educational Services .........cccccveeeveiivreeeeeeeennns 15 23 50 51 33 12 18
Junior colleges, colleges, and universities 23 32 72 76 47 16 31
Healthcare and social assistance .................. 19 22 43 46 22 6 16
Leisure and hospitality ..........c.cccoeeeiieeiiiieennnenn. 3 5 12 9 8 2 7
Accommodation and food services .. 3 4 12 9 7 1 8
Other SEIVICES .....cccvvveiiiieeciiee e e 7 5 12 18 12 4 7
110 99 WOIKEIS ... 12 10 19 21 12 3 9
110 49 WOTKEIS ...evveeeciee e 11 8 17 19 11 3 8
50 t0 99 WOTKEIS ...ccoiviiiiieee e 17 14 24 27 17 5 13
100 workers or more ... 29 26 54 56 23 6 30
100 to 499 workers . 28 20 43 45 19 5 26
500 workers or more 31 35 69 72 28 8 36
Geographic areas
New ENgland .........ccoeeiiiiiiniiie e 16 18 43 44 20 7 17
Middle Atlantic ......... 15 15 34 36 20 7 17
East North Central ... 23 19 34 38 20 4 20
West North Central .. 22 23 36 42 11 3 18
South Atlantic .......... 21 19 34 35 17 5 19
East South Central .. 22 23 32 30 15 3 20
West South Central . 20 18 37 39 15 2 22
Mountain .................. 20 16 39 42 16 3 17
PaCIfiC .vveeiciee e 21 11 32 34 17 5 16

See footnotes at end of table.




Table 41. Financial benefits: Access, private industry workers, National
Compensation Survey, March 2013—Continued

(All workers = 100 percent)

Stock options

Characteristics
Total2 |Performance| Signing Other
Information ... 31 18 2 14
Financial activities ...... 19 7 5 16
Finance and insSurance ..........cccccoeccvveviveeennnns 23 9 6 20
Credit intermediation and related activities 24 13 9 21
Insurance carriers and related activities .... 23 6 2 19
Real estate and rental and leasing ................ - - - -
Professional and business services .................. 11 4 3 8
Professional and technical services .. 12 4 3 9
Administrative and waste services .... 6 2 2 4
Education and health services ............ 2 - (%) 1
Educational Services ..........cccocoeeineeeiiineennns 1 - 1 (%)
Junior colleges, colleges, and universities 2 - 1 (%)
Healthcare and social assistance .................. 2 - - 2
Leisure and hospitality ..........ccccevieieiiiiiennieeene 2 - - 2
Accommodation and food services ................ 3 - - 2
Other SEIVICES ....ccvvvieeiiiieciiee e e - - - -
110 99 WOIKEIS ... 5 1 1 4
1 to 49 workers .. 4 1 1 3
50 to 99 workers ... 7 2 1 5
100 workers or more . 12 4 2 9
100 t0 499 WOTKEFS .....evveeeiireeiivieeciiee e seee e 9 3 1 7
500 WOrKers Or MOre ........ceeeeveviviveeeeeeisiiinineneenns 15 6 4 11
Geographic areas
New ENgland ........ccoooieeiiiiieiiii e 8 3 1 7
Middle Atlantic . 8 2 2 7
East North Central . 8 3 1 6
West North Central .........cccceeeeeiiiiiiiieee e, 9 3 1 7
South AHANTIC ..vvveeeeeicieieeee e 7 2 1 6
East South Central 11 4 2 8
West South Central 7 2 1 5
MOUNEAIN ...t 5 2 1 5
PaCifiC 1ooiriie i 8 3 2 5

1 An individual retirement plan that can be
sponsored by the employer, but with no employer
contributions. The employee establishes either a
traditional (with tax-deductible contributions) or Roth
(contributions are made post-tax but accumulate
tax-free until retirement) IRA plan with a financial
institution, and authorizes the payroll deduction by
the employer.

2 The sum of the individual components may be
greater than the total because some employees may
have access to more than one type of stock option.

3 Surveyed occupations are classified into wage
categories based on the average wage for the

occupation, which may include workers with earnings
both above and below the threshold. The categories
were formed using percentile estimates generated
using data from the National Compensation Survey
publication, "Employer Costs for Employee
Compensation - March 2013."

4 Less than 0.5.

NOTE: Dash indicates no workers in this category or
data did not meet publication criteria. For definitions
of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 42. Health-related benefits: Access, private industry workers,
National Compensation Survey, March 2013

(All workers = 100 percent)

Retiree healthcare
Long-term benefits?2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKEIS ettt 16 16 14
Worker characteristics

Management, professional, and related ................ 28 23 22
Management, business, and financial .... . 34 29 27
Professional and related ......................... . 26 20 19
SerVICE ..o . 7 5 4
Protective ServiCe .........ccoovveviieeiniieeeiiieesneene 7 - 7
Sales and office .....cccooviiiiii 16 17 16
Sales and related . 11 15 14
Office and administrative support ...........ccceeeeee 19 19 17
Natural resources, construction, and maintenance 11 15 14

Construction, extraction, farming, fishing, and
FOTESIIY e 4 12 11
Installation, maintenance, and repair ................. 18 17 16
Production, transportation, and material moving ... 11 16 13
Production ........cceoviiiiiinieiie e 10 16 15
Transportation and material moving .................. 12 16 12
FUITEIME oo 19 18 17
Part ime ..ooooeeeeeeee e 8 8 8
UNION e 22 42 34
Nonunion 15 13 12

Average wage within the following categories:3
Lowest 25 percent ...... 6 6 5
Lowest 10 percent .. 5 4 4
Second 25 percent ..... 11 12 10
Third 25 percent ... 18 18 16
Highest 25 percent ..... . 32 30 28
Highest 10 percent ........c.cccovviviniiiiiieniiennns 38 33 32
Establishment characteristics

Goods-producing iNdUSLHES ......ccceeevvereeivieeriieeenns 12 19 17
CONSLIUCLION ..o 3 9 8
Manufacturing ......c.cooocveeiiiiee e 16 23 21
Service-providing iNdUSEries .........ccocceveeveeenineeenns 17 15 14
Trade, transportation, and utilities . . 14 18 16
Wholesale trade ........cccoocveeviiieiniiee e, 12 11 8
Retail trade .........ccoooeeiiiiiiii e 10 16 15
Transportation and warehousing . 23 30 25
ULIHIGIES v 51 69 65

See footnotes at end of table.



Table 42. Health-related benefits: Access, private industry workers,
National Compensation Survey, March 2013—Continued

(All workers = 100 percent)

Retiree healthcare
Long-term benefits?2
Characteristics care
insurancel | Under age | Age 65 and
65 over
INfOrMation .......ccceveeeeeeiiiieee s 47 43 42
Financial activities .............. . 40 37 36
Finance and insurance .................. 49 47 46
Credit intermediation and related activitie 53 49 47
Insurance carriers and related activities .... 42 41 40
Real estate and rental and leasing ................ 12 - 4
Professional and business services .. 18 13 12
Professional and technical services .............. 27 16 16
Administrative and waste services ................ 5 6 4
Education and health services 16 12 10
Educational services ............. . 26 24 24
Junior colleges, colleges, and universities 48 45 44
Healthcare and social assistance .................. 15 10 8
Leisure and hospitality ..........cccooeeiiieniiniicnienns 4 2 2
Accommodation and food services 5 2 2
Other SEIVICES ....cccoviiiiiiiieee e 5 4 4
110 99 WOTKEIS ...vvvveeiiie e 8 6 6
110 49 WOIKEIS ..o 7 5 5
50 t0 99 WOIKEIS ...t 11 9 9
100 workers or more ... 26 27 24
100 to 499 workers .... 19 19 18
500 WOrKers Or MOre .......cccceevevvrvveeeeeeeeiirieeeennn. 35 38 34
Geographic areas
New England ..o 17 16 17
Middle ALIANTIC .....c.vvvveeeeeeeceee e 15 15 14
East North Central ... 16 19 18
West North Central .. 13 14 13
South Atlantic .......... 18 14 12
East South Central ...........ccccvvveeeiiiiiiiiieeec s 18 21 17
West South Central .......cccceeeeeiiiiiiiieeeeeeccciveeeeen 17 17 14
Mountain 16 13 13
PaCIfiC ..o 14 13 13

1 A health plan that provides long-term
(more than 1 year) custodial care, home care, or
nursing home care. The plan, although
sponsored by the employer, may be fully paid for
by the employee.

2 A health plan that provides coverage to a
retiree beyond what is mandated by COBRA or
other health continuation laws. The plan,
although sponsored by the employer, may be
fully paid for by the employee.

3 Surveyed occupations are classified into
wage categories based on the average wage for
the occupation, which may include workers with

earnings both above and below the threshold.
The categories were formed using percentile
estimates generated using data from the
National Compensation Survey publication,
"Employer Costs for Employee Compensation -
March 2013."

NOTE: Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 43. Nonproduction bonuses: Access, private industry workers, National Compensation Survey, March 2013

(All workers = 100 percent)

Payment in
ch - Al . Qash . Emplo_yge End-of-year | Holiday lieu of Longevity | Referral Other
aracteristics nonproduction | profit-sharing | recognition b b benefits bonus bonus bonus?
bonuses! bonus bonus onus onus ene
bonus
Al WOTKEIS .t 40 5 3 10 9 4 3 6 11
Worker characteristics
Management, professional, and related ................ 51 8 5 13 6 8 2 9 16
Management, business, and financial . 58 10 6 18 6 7 2 8 18
Professional and related ...................... 47 7 5 11 6 9 1 9 15
SeIVICE .vvvieiiieeeseeei 25 1 2 6 6 2 2 3 7
Protective service .... 32 - 6 - 5 - - 4 -
Sales and office ........... 43 5 3 11 12 4 7 6 9
Sales and related ...........cccceevcvienienns 35 3 1 7 12 2 12 3 5
Office and administrative support ..........c.cc....... 49 6 4 14 12 5 4 8 11
Natural resources, construction, and maintenance 38 6 3 11 11 2 1 5 11
Construction, extraction, farming, fishing, and
FOTESHY .ot 33 3 - 13 11 1 (3) 1 8
Installation, maintenance, and repair ................. 43 8 5 9 10 3 2 8 15
Production, transportation, and material moving ... 41 6 2 9 9 5 2 5 14
Production .......ccceviiieniiieeseeesee e 47 9 2 12 10 5 2 5 16
Transportation and material moving .................. 36 4 1 7 9 4 1 5 11
FUITTIME ot 47 6 4 12 10 5 3 7 14
Part time ....eooeeeiieeeee e 23 1 2 4 5 1 3 4 4
UNION i 36 10 4 6 3 8 1 5 18
NONUNION .ottt 41 5 3 11 9 4 3 6 11
Average wage within the following categories:4
Lowest 25 percent ...... 26 1 1 6 7 1 3 4 5
Lowest 10 percent .. 19 (3) 1 5 6 1 1 3 3
Second 25 percent ..... 40 4 2 9 13 4 5 5 9
Third 25 percent ...... 46 6 3 12 9 6 3 6 13
Highest 25 percent ..... 54 10 6 14 5 8 1 9 20
Highest 10 percent .........ccccoceeeeiiieeiniinennnnns 57 11 7 17 5 7 1 8 20
Establishment characteristics
Goods-producing iNdUSHES .........cccoeevveeiienciieninen. 49 10 2 14 10 5 2 5 16
CONSIIUCHON ..t 38 4 - 17 11 1 1 1 7
Manufacturing ..........ccceeeieeeiniieeieee e 53 13 3 12 9 7 2 6 19
Service-providing iNdUSEres .........cccceeveveeeiiineennns 39 4 3 9 8 4 3 6 10
Trade, transportation, and utilities .... 39 4 1 7 13 3 8 3 8
Wholesale trade ..........cccoceeviiniiiiieniieneee, 50 6 2 14 10 5 - 4 16
Retail trade ........cccccoovieiniiieice 35 2 1 5 16 2 13 4 2
Transportation and warehousing .. 37 9 2 7 7 3 - - 14
ULIlIEIES e 58 - 6 19 - 5 - - 22

See footnotes at end of table.




Table 43. Nonproduction bonuses: Access, private industry workers, National Compensation Survey, March

2013—Continued

(All workers = 100 percent)

Payment in
ch I Al . _Cash . Emplo_yge End-of-year | Holiday lieu of Longevity | Referral Other
aracteristics nonproduction | profit-sharing | recognition b b benefit b b b 2
bonuses? bonus bonus onus onus enefits onus onus onus
bonus
Information ............... 59 15 13 14 1 9 - 19 26
Financial activities ......... 68 11 7 21 7 4 2 11 20
Finance and insurance .............c.cco..... 75 13 8 24 5 5 2 13 23
Credit intermediation and related activitie 76 14 5 22 5 5 - 14 23
Insurance carriers and related activities .... 74 10 14 24 5 4 5 11 25
Real estate and rental and leasing 43 3 4 10 15 - - 5 8
Professional and business services .... 43 7 5 11 7 5 2 9 12
Professional and technical services 51 9 7 16 9 5 - 8 14
Administrative and waste services .. 29 5 3 4 4 3 1 9 8
Education and health services ..........c.ccccceevnnnns 36 1 2 8 6 8 2 8 10
Educational ServiCes ..........cccccveeeeeiiiiveereeennnns 25 - 3 3 5 11 1 1 3
Junior colleges, colleges, and universities 21 - 1 - - 13 - 3 2
Healthcare and social assistance .................. 37 1 2 9 6 8 2 9 11
Leisure and hospitality ...........cccceeiceeeiiiiieeniinen. 21 - 2 4 7 - 1 2 6
Accommodation and food services .. 19 - 2 3 6 - - 2 6
Other SEIVICES .....cccveeviiiieecie e 31 - 2 14 7 - 2 4
110 99 WOIKEIS ...vviiviieieeiictiieee e 35 3 2 11 10 3 1 3 7
10 49 WOTKETS ...vvveeieee e ccee e 34 3 2 11 11 3 1 2 6
50 t0 99 WOIKEIS ...covviiiiveeeeeecieee e 38 4 3 10 7 4 2 6 12
100 workers or more 47 7 4 9 6 6 6 10 16
100 to 499 workers 43 4 3 8 9 4 8 9 12
500 WOrKEers Or MOIE ......ccceeeeviviiiiieeeieiiiiieeeeeennn 52 12 5 10 3 9 2 11 21
Geographic areas
New England .........cccooviiiiniiciiiiiiiiceeee 33 2 - 11 2 6 - 5 8
Middle Atlantic ....... 41 4 3 11 7 7 2 6 10
East North Central .... 44 6 4 12 7 7 4 6 15
West North Central ... 36 6 3 10 5 3 2 7 10
South Atlantic ........... 43 5 4 8 13 4 4 6 11
East South Central ...... 40 5 2 8 11 2 4 6 16
West South Central ..... 48 6 2 13 13 2 4 8 13
Mountain ..........c.ceeveeen 44 6 5 13 10 4 3 6 8
Pacific .... 31 5 2 8 6 3 2 4 9

1 The sum of the individual components may be greater than the total because some
employees may have access to more than one type of nonproduction bonus.

2 Includes all other bonuses provided to employees and not published separately.

3 Less than 0.5.

4 Surveyed occupations are classified into wage categories based on the average wage
for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data

from the National Compensation Survey publication, "Employer Costs for Employee
Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 44. Unmarried domestic partner benefits: Access?, private industry
workers, National Compensation Survey, March 2013

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
Al WOTKETS .ottt 9 8 31 26
Worker characteristics
Management, professional, and related 13 12 47 39
Management, business, and financial 18 17 54 46
Professional and related ................ccc.o..... 10 10 43 35
SEIVICE ittt 3 3 19 15
Protective Service ........ccooceviiiiiiiiie e 3 3 16 10
Sales and office 9 9 31 28
Sales and related ..........ccoeeeiiiiiieniie e, 5 5 25 22
Office and administrative support ..............cc...... 12 12 35 31
Natural resources, construction, and maintenance 8 9 25 21
Construction, extraction, farming, fishing, and
FOrESIIY e 5 7 16 15
Installation, maintenance, and repair ................. 11 10 33 25
Production, transportation, and material moving ... 9 8 27 23
Production ..........cccooiiiiiiii e 6 5 26 22
Transportation and material moving .................. 11 11 27 24
FUITTIME ot 10 10 38 32
Part time ....ccoeeii 4 4 12 10
Union ......... 27 24 48 36
Nonunion 7 7 30 25
Average wage within the following categories:?
Lowest 25 PErcent ..........ccccvveeeeeiniiiiiieieee s 3 3 12 11
Lowest 10 percent ... 2 2 7
Second 25 percent ...... 7 7 27 24
Third 25 percent ....... 10 10 38 32
Highest 25 percent ......... 17 16 53 43
Highest 10 percent ..... . 18 17 62 50
Establishment characteristics
Goods-producing iNAUSLIES ..........ccceverieeeeniiieenns 7 6 29 25
Construction 4 6 18 17
ManufaCturing ..........ccooeevveeniiiieeeee e 7 6 34 28
Service-providing iNdUSEHES ........cccceeeiieeeniiieenns 9 9 32 26
Trade, transportation, and utilities ..................... 9 9 30 25
Wholesale trade ..........ccoevieeneniiiienieeieeenn 6 5 32 28
Retail trade 6 6 24 21
Transportation and warehousing ................... 19 18 44 32
ULIILIES oo 37 36 65 59

See footnotes at end of table.



Table 44. Unmarried domestic partner benefits: Access?, private industry
workers, National Compensation Survey, March 2013—Continued

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
INFOrmMAation ........ccoeviviiee e 26 24 63 42
Financial activities .... 28 27 56 52
Finance and insurance ..........cccccccevvvveereeennnn, 35 34 67 62
Credit intermediation and related activities 37 36 66 62
Insurance carriers and related activities .... 31 29 63 57
Real estate and rental and leasing ................ - - 20 20
Professional and business services .................. 7 6 36 31
Professional and technical services .............. 7 7 49 40
Administrative and waste services ................ — - 20 21
Education and health services ...........ccc.cccevunen. 9 8 30 25
Educational Services ..........cccccceeeeeiiicvveereeennnns 7 7 42 35
Junior colleges, colleges, and universities 7 7 57 44
Healthcare and social assistance .................. 9 9 27 23
Leisure and hospitality - - 17 12
Accommodation and food services ................ - 17 11
Other SEIVICES ....cooeiiiveieee e 5 5 16 14
110 99 WOIKEIS ..evvviieieeeeecee et 4 4 20 18
110 49 WOIKEIS ..ottt 4 4 17 15
50 t0 99 WOTKEIS ...vvveevivireiiieeeeiee e 5 5 29 27
100 WOIKEIS OF MOTE ...ccooviiiiiieee e 14 14 45 36
100 t0 499 WOTKEIS ..ooeeeeiiiieiieee et 9 9 37 32
500 WOrKErs Or MOYE ......ccovvveeerieieeeriireesneee e 21 19 56 41
Geographic areas
New ENgland ........ccoooveeiiiiinieeeeee e 9 9 40 33
Middle Aantic ........ccceeeeiiiiiiiieee e 11 11 33 26
East North Central ..........ccccoceveeeiiiiiiiieeee e 7 5 22 15
West North Central ..........ccccceveeiviiiiieeeee e, 8 7 29 25
South Atlantic ........ccccveiieeeiee e 8 8 25 20
East South Central 5 5 22 16
West South Central 6 7 21 20
MOUNLAIN ..vvviieiciicieee e 7 7 38 32
[ (o3 1o 12 12 53 49

1 The percentage of workers with access to the
benefit reflects both the availability of the benefit and
the employer's policy on providing the benefit to
unmarried domestic partners. For more information, see
the Unmarried Domestic Partners Benefit Fact Sheet
at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 sSurveyed occupations are classified into wage
categories based on the average wage for the
occupation, which may include workers with earnings
both above and below the threshold. The categories

were formed using percentile estimates generated using
data from the National Compensation Survey
publication, "Employer  Costs  for Employee
Compensation - March 2013."

NOTE: Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 40. Quality of life benefits: Access, State and local government workers, National
Compensation Survey, March 2013

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKEIS .vvviiiiie ettt ste e e e 13 4 11 52 74
Worker characteristics
Management, professional, and related 14 4 9 53 74
Professional and related ........................ . 13 4 8 53 74
TEACKNEIS ...vveeieiee et 12 2 5 51 71
Primary, secondary, and special education
school teachers ........ccoocveeiiieeiiiiiiee 8 1 3 49 71
Service 11 5 10 50 74
Protective SErviCe ........ccoovvvvveeeeeiiiiiiieee e 12 5 13 55 80
Sales and office ......cceeveeeiiiii 15 5 16 50 72
Office and administrative support ..........c.ccccce... 16 5 16 51 74
Natural resources, construction, and maintenance 11 3 12 54 74
Production, transportation, and material moving ... 6 - 13 42 69
FUITTIME oo 14 5 11 54 77
Part time .......ooooiiiiieeeceee e 8 2 6 39 54
UNION o e e e e 16 2 13 56 84
NONUNION ..eiiiiieiiiiie e 11 6 8 49 66
Average wage within the following categories:?2
LOWeSt 25 Percent ........ccccvveeviieeerinee e 9 4 5 43 62
Lowest 10 percent .... . 8 - 3 38 53
Second 25 percent ....... . 16 5 14 53 78
Third 25 percent ..... . 15 4 13 57 78
Highest 25 percent ....... . 13 3 11 55 78
Highest 10 percent .........ccccoevviiiicniienieennne. 16 4 10 54 79
Establishment characteristics
Service-providing iNAUSEHES ..........ccccevvieeeiiiieennns 13 4 11 52 74
Education and health services 13 4 7 51 73
Educational services ........... . 12 3 6 50 72
Elementary and secondary schools ........... 8 1 2 46 70
Junior colleges, colleges, and universities 27 - - 65 78
Healthcare and social assistance .................. 15 - 15 58 79
HOSPIalS ... 18 - - 62 81
Public administration ...........cccccooeeiiiiiieeeeeiiinns 17 6 17 54 77
110 99 WOIKEIS .o et 8 5 4 35 49
1 to 49 workers . 7 6 5 31 38
50 to 99 workers - 2 4 41 65
100 WOTKEIS OF MOTE ...vveeeeiieeeciiieeesireeeeieeeeseeee s 14 4 12 54 77
100 to 499 workers 9 2 6 38 55
500 WOIKEers Or MOIE .......coeevvveeeiiieeesiieessieeeanes 15 5 13 60 85

See footnotes at end of table.



Table 40. Quality of life benefits: Access, State and local government workers, National
Compensation Survey, March 2013—Continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs

programs

State goVErNMENt ........ccooviiiiiiiieeeieiiieee e 27 - 20 69 84
Local government ..........ccccccvcveviiniienicnieeneceene 8 2 7 46 70

Geographic areas

New ENgland ......ccccoovviveiiiiieeee e - - 5 35 76
Middle ALIaNtIC ......cevveeeeeeeieieee e 19 - 5 44 82
East North Central ... 9 14 48 66
West North Central ........cccccovveveeiiiee e - - - 46 68
South AHANTIC ..vvvveeeeiiieiiee e 10 - 5 60 83
East South Central ..... - - - 42 a7
West South Central .... 6 2 5 46 62
Mountain .................. 18 - 21 62 88
PaCIfiC ..o 14 4 26 65 82
1A workplace program that provides for either the full or estimates generated using data from the National

partial cost of caring for an employee’s children in a nursery,
day care center, or a baby sitter in facilities either on or off the
emgloyer’s premises.

Surveyed occupations are classified into wage categories
based on the average wage for the occupation, which may
include workers with earnings both above and below the
threshold. The categories were formed using percentile

Compensation Survey publication, “"Employer Costs for
Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 41. Financial benefits: Access, State and local government workers, National

Compensation Survey, March 2013

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Dependent Pre-tax ' )
Characteristics savings _ care H(_ealthcare savings with Flnanqal
account FIeX|b_Ie reimburse- reimburse- | no er_nplc_)yer planning
benefits ment contributions
ment
account
account
Al WOIKEIS ..t 23 34 54 60 60 24
Worker characteristics

Management, professional, and related ................ 24 37 56 63 60 24
Professional and related ............cccccceveviieeiinnenn. 24 37 55 63 60 24
TEACKEIS oo 22 36 50 60 56 20

Primary, secondary, and special education
school teachers ........ccccocvevvvecciee e, 20 37 51 61 55 19
SEeIVICE ..oovviiviiieee e 20 28 50 54 57 23
Protective service ... 22 29 58 59 59 28
Sales and offiCe ...cuvvvviiiiiie e 23 35 55 59 61 26
Office and administrative support .............ccccee.. 23 35 56 60 62 27
Natural resources, construction, and maintenance 24 38 55 59 63 22
Production, transportation, and material moving ... 21 32 40 43 56 14
FUITEIME oot 25 38 58 64 64 26
Part tiMe ...ceeeieeiiecr e 13 16 29 34 36 14
Union .......... 20 32 57 64 63 29
Nonunion 26 36 51 56 57 20

Average wage within the following categories:!
Lowest 25 PErcent .........occcvveeeeeiiiiiiiiiieeeeeeiens 21 29 44 49 51 18
Lowest 10 percent . 17 24 35 39 48 14
Second 25 percent .... 24 34 58 61 64 27
Third 25 percent ..... 24 39 59 65 62 28
Highest 25 percent .... 23 36 56 65 63 23
Highest 10 percent ..........ccccceveeriieeneenneennn 20 32 49 60 60 26
Establishment characteristics

Service-providing industries ...........cccceevviiiiennnn. 23 34 54 59 60 24
Education and health services .............ccceevunnenn. 23 36 54 62 59 22
Educational services ..........cccccveveeerrnns 24 36 53 62 60 21
Elementary and secondary schools ........... 21 36 50 58 55 19
Junior colleges, colleges, and universities 34 36 63 73 73 27
Healthcare and social assistance 19 41 56 59 54 28
Hospitals ........ccovevviieiieeiee, 21 50 56 57 56 27
Public administration ..........ccccccceevveveeniieeesnnnnnnn 23 32 58 58 62 31
110 99 WOIKEIS ...vviiieiieee et 19 22 35 39 43 19
1 to 49 workers ... 17 19 33 35 41 14
50 to 99 workers ..... 23 25 37 44 46 26
100 workers or more ... 23 36 57 63 62 25
100 to 499 workers .... 15 30 41 44 55 18
500 WOrKErs OF MOYE ......cccviuiveeiiieeeiieeesnieeeenees 26 38 62 69 64 27

See footnotes at end of table.




Table 41. Financial benefits: Access, State and local government workers, National
Compensation Survey, March 2013—Continued

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Dependent Pre-tax ! )
Characteristics savings _ care H(_ealthcare savings with Flnanqal
account FIeX|b_Ie reimburse- reimburse- | no er_nplc_)yer planning

benefits ment contributions
ment
account
account
State governmMeNt .........ccooccveviiiieniiiie s 31 34 72 74 78 38
Local government .......ccccccveevieeeesiee e 20 34 48 54 53 19
Geographic areas

New ENgland ........ccoocveeiiiiiniiieeeee e - - 42 41 55 -
Middle AHaNLIC .....ooceeiiiiiiieie e 3 14 33 46 72 26
East North Central . 22 16 40 46 54 24
West North Central 22 40 64 69 54 36
South AHaNTIC ...ooovvveiieiieiee e, 34 46 64 70 58 24
East South Central ... - 51 38 46 67 -
West South Central ........cccccoeviiiiiiiieiieeiee e, 19 39 65 67 63 15
MOUNEAIN .ot 24 - 65 67 63 26
PaCIfiC .oovveeiieciicce et 27 46 65 69 54 27

1 sSurveyed occupations are classified into wage categories
based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer

Costs for Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did not
meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 42. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March 2013

(All workers = 100 percent)

Retiree healthcare

Long-term benefits?2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKEIS .ot 28 71 65
Worker characteristics

Management, professional, and related ................ 31 75 68
Professional and related . 30 74 68
TEACKNEIS .oeieeiieeee e 27 73 66

Primary, secondary, and special education
school teachers ........cccccvveeeeeiicciiiiee e, 21 74 65
SEIVICE coiiieeiiieee e 25 65 59
Protective service . . 25 73 66
Sales and offiCe .......ccocvveiieiiii 29 70 65
Office and administrative support ...........cccceeueee 29 71 66
Natural resources, construction, and maintenance 29 66 58
Production, transportation, and material moving ... 16 68 62
FUITEIME et 31 75 69
Part time ..ocoocvee e 15 48 a7
UNION e 26 78 72
NONUNION oot 30 65 60

Average wage within the following categories:3
Lowest 25 Percent .........ccccvevcvieiniiie e 21 58 53
Lowest 10 percent ..... 17 45 40
Second 25 percent ..... 32 75 69
Third 25 percent ...... 32 7 71
Highest 25 percent ..... . 30 77 70
Highest 10 percent ........cccccocveeiniieeniieeennns 33 80 75
Establishment characteristics

Service-providing iNdustries ...........cccoccevneereennn. 28 71 65
Education and health services 31 73 66
Educational Services ..........cccocceeeereueeene . 30 73 67
Elementary and secondary schools ........... 22 72 66
Junior colleges, colleges, and universities 56 74 71
Healthcare and social assistance .................. 38 72 61
HOSPItAIS ..o 41 73 60
Public administration ...........cccccceeeviiiiiieinee s 27 73 69
110 99 WOIKEIS ...vvvvvvieeeeieeciteeee et 17 47 40
1t0 49 WOTKEIS ...vvvveeiiie e 13 41 34
50 to 99 workers ... . 24 56 49
100 WOTKEIS OF MOTE ...oeeiiiiieeiiieesiiee e 30 75 69
100 t0 499 WOTKEIS ....vvvveeveeeeeieee e ciee e 18 63 55
500 WOrKers Or MOIe .......ceeeeevicuvriieeeeeeeiivieneeennn 34 78 73

See footnotes at end of table.



Table 42. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March

2013—Continued

(All workers = 100 percent)

Retiree healthcare
Long-term benefits?
Characteristics care

insurance! | Under age | Age 65 and

65 over
State governmMENt ......ccveevveeviiiiiiieee e 48 86 84
Local governmMent ..........cocveeeeieeeinieee e 22 66 59

Geographic areas

New ENgland ........ccoooeiiiiiiiieee e 10 - -
Middle Atlantic ......... 16 85 79
East North Central ... 15 55 50
West North Central .. - 62 48
South Atlantic .......... 43 76 69
East South Central ..... - 56 49
West South Central .... . 26 75 67
MOUNEAIN ©..iviieiee e 23 74 74
PaCIfIC 1oovveee et 43 74 72

1 A health plan that provides long-term
(more than 1 year) custodial care, home care, or
nursing home care. The plan, although
sponsored by the employer, may be fully paid for
by the employee.

2 A health plan that provides coverage to a
retiree beyond what is mandated by COBRA or
other health continuation laws. The plan,
although sponsored by the employer, may be
fully paid for by the employee.

3 Surveyed occupations are classified into
wage categories based on the average wage for
the occupation, which may include workers with

earnings both above and below the threshold.
The categories were formed using percentile
estimates generated using data from the
National Compensation Survey publication,
"Employer Costs for Employee Compensation -
March 2013."

NOTE: Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 43. Nonproduction bonuses: Access, State and local government workers, National Compensation

Survey, March 2013

(All workers = 100 percent)

All Employee . Payment in .
Characteristics nonoroducti i End-of-year | Holiday lieu of Longevity | Referral Other
production | recognition bonus bonus benefits bonus bonus bonus2
bonusest bonus
bonus
Al WOTKEIS .ottt 31 4 1 1 12 6 1 12
Worker characteristics

Management, professional, and related ................ 30 4 (%) 1 12 4 1 13
Professional and related ................ 29 3 (3) 1 12 4 1 12
Teachers .........ccceeeee. 26 2 - - 13 2 - 11

Primary, secondary, and special educatio
school teachers ..........ccoccvevieniiiiiciiccn, 29 2 - - 15 3 - 12
SEIVICE ittt 33 4 1 2 11 8 - 12
Protective ServiCe ........ccccocvviiieeiniiieniiieeeeen 43 7 - 3 14 12 - 16
Sales and office .......ccccccvevvireninenn. 32 4 2 2 13 5 1 12
Office and administrative support 32 4 2 2 13 6 1 12
Natural resources, construction, and maintenance 34 3 - 2 13 11 - 10
Production, transportation, and material moving ... 28 2 - - 12 5 - 9
FUIEIME oo 35 4 1 2 14 6 1 14
Part ime ..ooooeieeeeeee s 9 1 — 1 3 1 - 3
UNION ittt 36 5 - - 21 5 - 12
NONUNION oo 27 3 1 2 5 6 1 12

Average wage within the following categories:4
Lowest 25 Percent ........cccoccveevveeeiiiiiiiieeeeeens 24 2 1 3 6 5 - 10
Lowest 10 percent 18 — 1 3 4 4 — 7
Second 25 percent ... 34 5 1 2 11 8 1 12
Third 25 percent ....... 35 4 1 1 13 6 1 16
Highest 25 percent ... 32 5 (*) - 18 4 (*) 11
Highest 10 percent .........cccocceevveeineeiiieennennns 32 4 - - 19 3 - 11
Establishment characteristics

Service-providing industries ...........cccccevieeniennen. 31 4 1 2 12 5 1 12
Education and health services .... 27 3 1 1 11 3 1 11
Educational Services ...........cccoccueeenunen. 24 2 - - 11 3 - 10
Elementary and secondary schools ........... 25 1 - - 13 3 - 10
Junior colleges, colleges, and universities 22 6 - - 6 3 - 10
Healthcare and social assistance .................. 44 8 4 6 9 5 4 16
Hospitals 43 5 - 5 9 5 5 16
Public administration ..........cccccceevvireniineennennnn. 40 6 1 2 15 9 - 16
10 99 WOTKEIS ..ot 32 2 4 7 9 9 - 12
110 49 WOTKEIS ..ovvvvieiiieeciiie e 32 — 3 9 6 9 - 12
50 t0 99 WOTKETS ...oovviiiieiiieiie e 33 5 5 3 13 8 - 12
100 workers or more . 31 4 (3) 1 13 5 1 12
100 to 499 workers 32 1 2 2 13 7 - 11
500 WOIKETS OF MOFE ......vveeererriereeeieecenneenaas 31 5 - (3) 12 5 1 13

See footnotes at end of table.




Table 43. Nonproduction bonuses: Access, State and local government workers, National Compensation

Survey, March 2013—Continued

(All workers = 100 percent)

All Employee . Payment in .
Characteristics nonoroducti i End-of-year | Holiday lieu of Longevity | Referral Other
production | recognition bonus bonus benefits bonus bonus bonus2
bonuses? bonus
bonus
State government ........ccccvceveivieieiiiie e 42 11 — — 12 7 2 21
Local OVEIMMENT ...........c.cvoveveeeeieeeeeeeeeieieeeesee e 27 1 1 2 12 5 (®) 9
Geographic areas

New ENgland ........ccoooviiiiiiiiiiee e 41 - - - 24 9 - 18
Middle Atlantic .. 31 — — — 15 3 - 15
East North Central ..........ccocevvviiieiiie s 29 1 - - 19 8 - 7
West North Central .........cccceeveeiiiiiiiiiee e 19 — - - 4 - - 8
South Atlantic .......... 41 5 - 3 4 6 3 24
West South Central . 32 3 2 - 7 9 - 15
Mountain ........... 16 - - - - 1 - -
PaCIfIC .ooovveeiciiee s 36 14 - - 27 1 - 4

1 The sum of the individual components may be greater than the total because
some employees may have access to more than one type of nonproduction bonus.

2 Includes all other bonuses provided to employees and not published
separately.

3 Less than 0.5.

4 Surveyed occupations are classified into wage categories based on the
average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile

estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, National Compensation Survey, March 2013

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
All WOTKEIS .vveiiieeciiie et 50 48 33 28
Worker characteristics

Management, professional, and related 53 52 34 29
Professional and related ....................... 54 52 34 28
TeaChers .....cccooviiiiiiie e 52 50 31 25

Primary, secondary, and special education
school teachers ........cccocvvvveeiiiiiiiiiinee, 56 54 30 25
Service 42 41 30 24
Protective ServiCe ........cccovvvvvveeeieiiiiiiie e 44 42 35 25
Sales and office .......ccvvevieiiiii e, 51 50 36 31
Office and administrative support ...........c.cccee.. 53 52 37 32
Natural resources, construction, and maintenance 46 46 33 27
Production, transportation, and material moving ... 40 41 30 28
FUITTIME v 55 54 37 31
Part time .....coeeeeiieeiee e 21 21 14 13
L1310 o RS 53 50 54 45
NONUNION oeiiiiieiiieee e 47 47 16 14

Average wage within the following categories:2
Lowest 25 percent ....... 37 37 14 13
Lowest 10 percent ... 30 30 7 7
Second 25 percent ...... 51 50 35 29
Third 25 percent .... 53 52 37 32
Highest 25 percent ......... 58 56 48 39
Highest 10 percent ..........cccccvvviencieenecineennn 62 55 56 47
Establishment characteristics

Service-providing iNdUSEHES ........ccceeeviieeeiiieeens 50 48 33 28
Education and health services .. 52 50 32 26
Educational Services .........ccocvvverieeneeneennnn. 53 51 32 27
Elementary and secondary schools ........... 53 51 28 24
Junior colleges, colleges, and universities 53 51 45 34
Healthcare and social assistance .................. 43 43 29 26
HOSPItAIS ..o 42 44 29 28
Public administration ............cccccoeiiiiiiiiieeniiinn, 48 47 38 31
110 99 WOTKEIS ..vvvieiiiieecieee e 34 33 17 15
1 to 49 workers ... 27 26 11 10
50 t0 99 WOTKEIS ....eeeiiiiiiiiiiee e 44 43 26 23
100 WOTKEIS OF MOTE ...ccccvveeeeiieeeeitee e s eee e 52 51 36 30
100 to 499 workers 42 43 24 20
500 workers or more 55 53 40 33

See footnotes at end of table.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, National Compensation Survey, March

2013—Continued

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
State goOVErNMENT .......c.ceeviieeiiiiieee e 59 58 43 34
Local government ...........ccceeieeeiiieee e 46 45 30 26
Geographic areas
New England ........cccccoveiiiiiiiiniieccc e 34 28 35 28
Middle Atlantic ........cccoeeiiiie e, 60 53 56 48
East North Central ...........cccoveveeiiiiiiieee e, - - 25 11
South AtlANtIC ..oooveeieice e 45 45 11 6
East South Central ........ccccceevvvvviiiiee e, 70 71 - 2
West South Central .........cccccvveeiiiiiiiiieeeee e, 55 56 10 11
MOUNAIN ..vveeieiciciieee e 61 60 49 34
PaCIIC covvieeeiie e 82 80 83 81

1 The percentage of workers with access to the
benefit reflects both the availability of the benefit and
the employer's policy on providing the benefit to
unmarried domestic partners. For more information, see
the Unmarried Domestic Partners Benefit Fact Sheet
at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 Surveyed occupations are classified into wage
categories based on the average wage for the
occupation, which may include workers with earnings
both above and below the threshold. The categories

were formed using percentile estimates generated using
data from the National Compensation Survey
publication, "Employer  Costs  for Employee
Compensation - March 2013."

NOTE: Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.
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