Table 32. Standard errors for leave benefits: Access, civilian workers,! National Compensation Survey, March

2013
o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
AlLWOTKETS ..o 0.7 0.6 0.7 0.7 0.8 0.7 0.7 0.5 0.5
Worker characteristics
Management, professional, and related ................ 0.8 0.7 0.8 1.0 0.8 0.9 1.0 0.9 0.7
Management, business, and financial ............... 0.8 11 0.8 1.6 14 1.2 14 1.3 11
Professional and related .............cccceviiieeninnenne 1.0 0.9 1.1 1.1 0.8 1.0 1.2 1.0 0.8
TEACNETS ..c.iiiiitcee e 1.9 1.0 1.8 1.6 1.3 1.3 15 1.2 0.9
Primary, secondary, and special education
school teachers .........ccocoeeeviieeiiiieciieee 2.3 1.0 2.1 1.9 1.6 1.6 1.8 1.7 0.6
Registered NUISES ........ccccceeviiiieiiieeeiiieeee 1.6 1.8 1.8 3.0 1.6 1.8 3.3 29 1.6
SEIVICE .o 1.9 1.7 17 12 1.7 1.7 1.2 0.7 15
Protective Service ........cccocveviiviiniieiiiiiee e 25 2.4 2.4 2.8 2.6 2.6 2.9 1.6 1.9
Sales and offiCe .......oooviiiiiiiiie s 0.7 0.8 0.8 1.1 0.8 0.9 0.8 0.6 0.8
Sales and related 1.2 12 1.1 1.3 1.2 14 1.2 0.7 0.9
Office and administrative support ............cc........ 0.9 11 1.1 1.3 1.0 11 11 0.8 0.9
Natural resources, construction, and maintenance 1.3 1.7 1.3 1.3 1.7 15 1.6 0.8 1.7
Construction, extraction, farming, fishing, and
FOTESIIY i 2.3 25 2.3 1.9 2.2 2.1 1.9 11 2.0
Installation, maintenance, and repair ................. 14 2.4 1.3 1.9 2.8 2.3 2.2 11 2.6
Production, transportation, and material moving ... 14 15 14 15 1.8 1.7 14 0.8 15
Production ........cccooeeiiiiiii 11 2.0 11 1.6 2.0 2.0 17 1.2 14
Transportation and material moving .................. 2.0 1.9 1.9 1.9 2.2 2.2 2.0 0.8 2.2
FUILEIME i 0.5 0.6 0.5 0.9 0.9 0.7 0.8 0.6 0.5
Part time ...o.coooieicieceee e 1.3 1.1 1.6 0.8 13 1.2 0.8 0.4 1.0
UNION < 0.9 1.2 0.9 12 1.0 1.0 1.3 1.0 0.7
Nonunion 0.8 0.7 0.8 0.8 0.9 0.8 0.7 0.6 0.6
Average wage within the following categories:2
Lowest 25 Percent ........cccceeveeiiniiee e 15 1.3 1.4 0.9 1.4 1.4 0.9 0.5 11
Lowest 10 PErcent .........ccccvvveeeeriniivneeeeennnnne 2.3 1.7 2.2 1.0 1.7 1.7 1.1 0.6 1.9
Second 25 PErcent .....ccccoecveeeviiiee i 0.8 0.9 0.8 1.1 1.3 1.3 1.2 0.7 1.1
Third 25 percent ........ccccevveeieeieiinieeeeseenn 0.6 0.9 0.6 1.0 0.9 1.0 1.0 0.8 0.7
Highest 25 percent .........ccccooeeiiiiieiiniiee e 0.8 0.7 0.8 1.0 0.9 0.9 0.9 0.8 0.7
Highest 10 percent .........cccoovvcieiiiiieenneennn. 0.9 0.6 1.0 1.4 1.0 0.9 14 1.3 0.9
Establishment characteristics
Goods-producing iNdUSLIES ........ccccvvvveriveeeriienanns 0.8 1.6 0.9 1.3 1.4 1.2 1.4 0.9 1.1
Service-providing iNAUSEHES ........cccccvevieeeeiiienens 0.8 0.7 0.8 0.8 0.9 0.8 0.8 0.5 0.6
Education and health services ............ccccceveene. 1.4 13 1.4 1.4 1.0 1.4 1.7 1.1 1.0
Educational Services ..........cccooceveviiveinineennnns 1.3 0.8 1.3 1.6 1.0 0.8 1.2 1.0 0.7
Elementary and secondary schools ........... 14 0.8 1.2 15 1.3 0.7 1.2 1.3 0.7
Junior colleges, colleges, and universities 15 14 2.1 2.5 1.3 1.1 2.6 1.6 0.9
Healthcare and social assistance .................. 1.9 2.1 1.9 2.3 1.8 2.1 2.6 17 17
Hospitals 0.8 1.1 0.7 2.6 15 1.7 2.9 24 0.7
Public administration ............ccccveieviinniennennn. 1.4 14 1.4 2.3 1.6 1.4 1.8 1.9 1.3

See footnotes at end of table.




Table 32. Standard errors for leave benefits: Access, civilian workers,! National Compensation Survey, March

2013—Continued

o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .

eave leave leave leave Paid Unpaid

110 99 WOTKEIS ..eveiiieiieieeeecee e 11 11 1.1 11 11 1.0 0.7 0.7 1.0
110 49 WOTKETS ..ot 1.2 1.3 1.3 1.4 1.2 1.3 0.9 0.7 1.2
50 t0 99 WOTKEIS ...ceevviiiiiiiiiiiicceee e 2.0 1.9 1.8 1.9 2.0 2.3 1.7 11 15
100 WOTKErS OF MOTE .....cocveiririeiienieeniie e 0.7 0.6 0.6 0.9 0.8 0.7 0.9 0.7 0.5
100 t0 499 WOTKETS ...c.vveviviiiiiriiieiieeiee e 1.0 1.2 1.0 1.4 1.3 1.3 1.2 0.8 0.8
500 WOrKers or MOre ........ccceeeriieeenineeenieee e 0.9 0.9 0.8 1.1 1.1 0.9 1.2 1.0 0.7

Geographic areas

New ENgland .........coceeoeriiiiniiieneseeeseee e 2.8 1.9 2.6 15 4.2 3.0 4.1 1.2 3.8
Middle Atlantic ... 15 2.0 2.2 24 2.3 1.9 24 14 0.8
East North Central ..........cccooviiiiiiieiiee e, 1.9 1.8 14 1.9 1.6 15 1.6 1.0 11
West North Central ..........cccceveviininieniniee e, 14 2.2 2.2 17 35 2.4 2.9 3.3 2.8
South Atlantic 17 15 1.3 1.7 1.7 1.9 15 1.0 11
East South Central .........ccccooviieiiiiieeiieee e, 1.2 3.2 2.7 25 4.8 4.4 0.8 1.6 3.0
West South Central ..........cccceveviininiiiinice, 15 1.8 1.6 2.2 14 1.7 1.7 1.8 11
Mountain 1.7 18 1.7 2.0 2.8 3.1 3.6 17 13
PACIIC oo 2.6 1.6 2.6 18 13 1.3 1.2 1.6 1.0

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See

Technical Note for further explanation.

2 Surveyed occupations are classified into wage categories based on the
average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile

estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2013."

NOTE: For definitions of major plans, key provisions, and related terms, see the
"Glossary of
www.bls.gov/ncs/ebs/glossary20122013.htm.

Employee

Benefit

Terms"

at



Table 33. Standard errors for paid holidays: Number of days provided, civilian workers,! National Compensation
Survey, March 2013

Paid holidays

Mean | Median

Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number | number

than 5 than 14 | of days | of days
days days | days | days | days | days | days | days | days | days | days days
AlLWOTKEIS ..ottt 04| 03| 07| 07| 05| 05| 06| 05| 03] 03| 0.2 0.2 (?) 0.0
Worker characteristics

Management, professional, and related ................ 05| 0.2 11| 09| 08| 038 1.0 1.1( 06| 05| 04 0.4 0.1 0.2
Management, business, and financial . 04| 0.2 0.8 1.2 1.2 1.0 1.1 1.2 0.9 0.5 0.4 0.3 0.1 0.4
Professional and related ...................... 06| 03| 15| 11| 1.0 09| 12 12| 0.7 08| 04 0.6 0.1 0.0

TEACNEIS ..ot 15| 05| 15| 19| 19| 18| 23| 23| 10| 19| 21 3.2 0.3 0.0

Primary, secondary, and special education
school teachers .........cccooeeveviiiciicece. 26| 09| 26| 28 -| 16| 20| 3.6 14 - - - 0.5 0.7
Registered nurses . 21 - 51| 24| 17 1.7 1.6 13| 038 - 0.2 - 0.3 0.9
SErviCe ...ocovvvevieeeeeciee. 1.6 0.7 2.1 1.3 1.3 0.9 1.0 0.5 0.5 0.5 0.3 0.5 0.1 0.0

Protective service ...
Sales and office .......... . . . . . . . . . .
Sales and related ..........ccccocveeeeineenns 1.3 07 1.4 1.2 0.8| 0.7 0.6| 06| 0.2 0.2 - - 0.1 0.0

Office and administrative support ..........c.cccccee... 04| 03| 12| 12| o0.7| 08| 09| 05| 06| 04 02 0.3 0.1 0.0
Natural resources, construction, and maintenance 08| 08| 19| 14 10 10| 12| 08| 08| 04| 01 0.3 0.1 0.0
Construction, extraction, farming, fishing, and
FOTESITY oot 16| 09| 31| 23| 17| 19| 17| 12{ 07| 02| 01 0.4 0.1 0.0
Installation, maintenance, and repair ................. 07| 11| 26| 17| 11| 09| 1.8 11| 12| 06| 02 0.5 0.1 0.0
Production, transportation, and material moving ... 0.7 0.6( 13| 09| 11| o038 1.1f 09| 0.7 04| 04 0.3 0.1 0.0
ProducCtion ........oceeoiriiiiiieceee e 0.8 05| 16| 10 16| 12| 154 12| 08 - - 0.5 0.1 0.7
Transportation and material moving .................. 1.1 10| 19| 15( 16| 1.0 14| 10| 09| 05| 0.2 0.4 0.1 0.2
FUIltIME i 04| 02| 0.7 08| 05| 05| 06 05| 04 03| 02 0.2 (?) 0.0
Part time ......coooiiiee e 17| 0.7 19| 12| 08| 04| 09| 06| 02| 04| 01 0.2 0.1 0.0
UNION o 0.5 0.2 09| o6 09| 09| 10f 11| 09| 07| 06 0.6 0.1 0.0
NONUNION .t 0.5/ 03| 08| 08| 06| 05/ 0.7 05| 03| 03| 02 0.2 0.1 0.1
Average wage within the following categories:3
LOWESE 25 PEICENT ...ovevvieiveciieiieeiesieeesie e 13| 0.7 14| 1.0 08| 0.7 08| 06| 06| 02 0.2 0.2 0.1 0.0
Lowest 10 percent . 29| 16| 28| 14| 15| 15 1.0 0.8 - 0.1 - - 0.2 0.3
Second 25 PErCeNt ........ccovevvereeiieneerenieeeeniens 05| 03| 14| 09| 07| 05| 07| 05| 04| 03| 02 0.2 0.1 0.6
Third 25 PErcent .......c.cccccvveveneeneieeeseeeees 04| 03| 09| 10| o0.8| 08| 08| 07| 05| 04| 03 0.5 0.1 0.0

Highest 25 percent ....
Highest 10 percent

Establishment characteristics

Goods-producing iNdUSLHES ........ccovveeeeniieeiiieeenne 0.6/ 05| 12| 10| 11 1.0f 13| 09| 0.8 05| 0.6 0.4 0.1 0.0
Service-providing iNdUSEries .........ccoccvevvieeenineeenne 05| 03| 08| 08| 06| 06| 06f 05| 03| 03f 02 0.3 0.1 0.0
Education and health services 09| 04 2.0 1.7 1.0 0.8 14 1.2 05| 09| 04 0.8 0.1 0.5
Educational Services ..........cccccvveviiieniiiieennne. 0.7] 05| 0.6 1.0 13| 0.9 15 20| 0.8 13| 0.9 1.2 0.1 0.0
Elementary and secondary schools ........... 13| 0.7 12| 12| 13| 11| 16| 17| 10| 19| 14 1.3 0.2 0.7

Junior colleges, colleges, and universities 0.5/ 0.2 03| 08| 29 15| 23| 41| 14| 14| 14 1.9 0.2 1.1
Healthcare and social assistance .................. 14| 0.6 28| 25 1.4 1.2 1.7 11| 05 12| 0.2 0.8 0.2 0.0
Hospitals ......ccccovveviirieeieereee 0.8 -/ 5.1 22| 15| 13| 18 - 11| 25| 0.1 - 0.2 0.0

Public administration 0.1] 01 - -l 05| 3.0 1.9 21 2.4 1.6| 0.9 0.4 0.1 0.2

See footnotes at end of table.



Table 33. Standard errors for paid holidays: Number of days provided, civilian workers,! National Compensation
Survey, March 2013—Continued

Paid holidays

Mean | Median
Characteristics Less Greater | number | number

5 6 7 8 9 10 11 12 13 14
tzz;ss days | days | days | days | days | days | days | days | days | days th;;y:sm oy | @RS

1 to 99 workers ...
1 to 49 workers ..
50 to 99 workers ....

100 workers or more ..
100 to 499 workers ... . . . . . . . . . . . . d
500 WOrKErs Or MOIE ......cceevvveeiiiieeiiireesinaneennens 0.7 0.2 1.1 0.8 0.8 0.9 1.1 1.3 0.7 0.5 0.4 0.4 0.1 0.0

0.7 05| 12| 14 0.7 06| 07| 06| 04| 04 02 0.3 0.1 0.0
08| 0.7/ 16| 16| 08| 07| 0.7 08| 05| 04| 03 0.4 0.1 0.0

0:5 0:2 0:8 0:6 0:7 0:7 0.9 0:7 0:5 0:4 0.3 0.2 O:l 0:0

Geographic areas

New England ........cccccevviiiiiiiiinieeeee e 1.8 0.7 31| 29 1.1 3.0/ 3.2 1.6/ 0.8 1.4| 0.2 0.4 0.2 0.1
Middle AlantiC .........cooveeeiieeee e 15 1.0 1.2 26| 09 0.8 1.3| 05| 06| 04| 06 0.5 0.1 0.1
East North Central . 0.9 05 1.7 1.2 1.1 1.1 1.0f 0.7 08| 0.7( 05 0.9 0.1 0.1
West North Central 0.7 0.4 53 2.8 2.3 1.1 1.4 - 1.1 0.4 - 0.2 0.2 0.4
South AtlANTIC ...ccvveeiiiiecccee e 0.8 0.7 1.4 1.0 1.1 1.3 13| 08| 0.7 06| 04 0.2 0.1 1.0

East South Central
West South Central

25 07| 18| 23| 17| 12| 44| 25| 11| 04| 0.2 1.2 0.2 0.2
10| 1.0 19| 12| 13| 14| 18| 19| 13| 11| 03 0.5 0.1 1.0

MOUNEAIN .o 2.1 1.0 1.4 1.5 2.0 - 3.0 1.3 0.4 0.6 - 0.6 0.1 0.0
PaCifiC 1ooiveiieee e 1.0 0.3 1.0 1.9 2.0 1.2 1.3 1.4 1.3 0.9 0.6 0.7 0.1 0.8
1 Includes workers in the private nonfarm economy except those in private using data from the National Compensation Survey publication, "Employer Costs for
households, and workers in the public sector, except the federal government. See Employee Compensation - March 2013."
Technical Note for further explanation.
2 Less than 0.05. NOTE: Dash indicates no workers in this category or data did not meet publication
3 Surveyed occupations are classified into wage categories based on the average criteria. For definitions of major plans, key provisions, and related terms, see the
wage for the occupation, which may include workers with earnings both above and "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.

below the threshold. The categories were formed using percentile estimates generated



Table 34. Standard errors for paid sick leave: Type of provision, civilian
workers,! National Compensation Survey, March 2013

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed3 | consolidated

year? leave plan4
Al WOTKEIS .t 0.8 0.6 0.7

Worker characteristics
Management, professional, and related ................ 1.0 0.6 0.8
Management, business, and financial 1.3 1.1 1.0
Professional and related ..................... 1.3 0.7 1.1
Teachers .........ccee.... 1.3 1.2 1.0
Primary, secondary, and special educatio

school teachers ..........ccocvevieniiiiciicce, 1.7 1.6 1.3
Registered NUISES ........ccocevvivieriiereniieeens 3.5 0.4 3.6
SEIVICE ittt 2.2 2.3 1.7

Protective service .. 2.7 1.1 2.6
Sales and OffiCe ......ocoviiiiiiiiie e 1.1 0.5 1.0

Sales and related ..........cccoooeieeriiiiiniiie e 1.7 0.8 1.3

Office and administrative support .............ccccec... 1.4 0.6 1.3
Natural resources, construction, and maintenance 2.4 21 1.4

Installation, maintenance, and repair ................. 3.3 3.2 1.7
Production, transportation, and material moving:

Production ........ccceeieiiiiiiieieeee e 2.2 0.5 21
FUITEIME oot 0.8 0.5 0.7
UNION e 0.9 0.4 0.8
NONUNION oo 1.0 0.7 0.8
Average wage within the following categories:>

Lowest 25 PErcent ........ccovccveeeieeeiniiiiieeeeeeene 1.6 1.1 1.6

Second 25 percent 1.6 15 1.2

Third 25 percent .... 1.0 0.5 0.9

Highest 25 percent ... 1.0 0.6 0.8

Highest 10 percent ........ccccoooevviveiiiiiienienns 1.6 0.9 11
Service-providing iNAUSEIES .......cccocceeeriieeeniiieenne 0.9 0.7 0.8
Education and health services .. 15 0.5 14
Educational services ............. 1.0 0.5 0.8
Elementary and secondary schools ........... 1.2 0.5 11

Junior colleges, colleges, and universities 1.3 0.9 1.0
Healthcare and social assistance .................. 2.7 0.9 2.6
HOSPItAIS ..o 3.3 0.2 3.3

Public administration ............cccccevviieeniiieennnenn. 15 0.7 1.3
110 99 WOTKEIS ... 1.6 14 1.3

See footnotes at end of table.




Table 34. Standard errors for paid sick leave: Type of provision, civilian
workers,! National Compensation Survey, March 2013—Continued

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed3 | consolidated

year? leave plan4
1t0 49 WOTKEIS ...vvvveeiiie e 2.0 1.8 1.6
50 t0 99 WOIKEIS ..ot 2.2 0.8 2.3
100 WOIKEIS OF MOKE ..oceeeeeiiiiieeeeeeeeieeeee e 1.0 0.4 0.8
100 to 499 workers ... 1.7 0.7 1.4
500 WOrKers Or MOIE .......ceeeeeveiriiieeeeeeeiivieeeeennn 1.3 0.4 1.3

Geographic areas

New England ..........cccooviiiiiniiiiiiiicceecce 2.3 1.0 3.0
Middle AHaNTIC ......oocvveieiiiereeee e 1.3 0.8 1.0
East North Central ..........coccvvveveeeieiiiiiiiee s 2.4 1.2 2.0
West North Central .........cccceeeeeiviiiiiiieeee e, 4.6 - -
South AHlANtIC ...vveeieeiiiee e 2.3 0.6 2.0
East South Central .........ccccccvviveeiiiiiiiiie s 2.6 1.2 3.3
West South Central ........cccceeeeiiiiiiiiieececccieeeen 2.1 0.6 2.5
MOUNEAIN ©.evviiiieeciccciieee e 2.0 1.0 1.8
PaCIfiC 1ooovvieeiiiie et 1.8 11 1.3

1 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

2 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

3 Plan does not specify maximum number of
days.

4 A consolidated leave plan provides a single
amount of time-off for workers to use for multiple
purposes, such as vacation, illness, or personal
business.

5 Surveyed occupations are classified into wage
categories based on the average wage for the
occupation, which may include workers with
earnings both above and below the threshold. The
categories were formed using percentile estimates
generated using data from the National
Compensation Survey publication, "Employer Costs
for Employee Compensation - March 2013."

NOTE: For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! civilian
workers,? National Compensation Survey, March 2013

Paid sick leave days by length of service3

Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15t0 29 than 29 days days
days days days d
ays
After 1 year
AlLWOTKETS ... 0.8 0.8 0.8 0.5 0.2 0.1 (*)
FUILEIME <o 0.8 0.8 0.9 0.5 0.2 0.2 (%)
1] o) o SRS 1.3 1.3 1.7 1.2 0.2 0.2 0.0
NONUNION .ottt e 0.9 0.9 0.9 0.4 0.2 0.2 0.0
110 QI WOTKEIS ..o 1.7 1.7 1.3 0.3 0.2 0.3 0.0
1 to 49 workers ..... 2.0 1.9 1.4 0.4 0.2 0.3 0.0
50 to 99 workers ...... 2.6 2.8 2.2 - - 0.4 0.7
100 workers or more ... 0.8 1.0 1.0 0.7 0.2 0.2 0.5
100 to 499 workers ..... 1.3 1.4 1.3 0.6 0.2 0.2 (%)
500 WOrKers Or MOre ........ceeeevevivivereeeeieiiiiinenenn. 1.1 1.4 1.6 1.0 0.3 0.3 0.0
After 5 years
Al WOTKETS .o 0.7 0.8 0.8 0.4 0.2 0.2 0.1
FUILEIME et 0.8 0.8 0.9 0.5 0.2 0.2 0.7
UNION et 1.1 1.3 1.6 1.2 0.3 0.3 (*)
Nonunion 0.9 0.9 0.9 0.4 0.2 0.2 (%)
110 99 WOIKEIS ...vvvvieeeiee e 1.6 1.7 1.3 0.3 0.3 0.3 0.3
110 49 WOIKEIS .ot 2.0 2.0 1.4 0.5 0.3 0.4 0.1
50 t0 99 WOTKEIS ..ot 2.6 2.8 2.2 - - 0.8 1.2
100 workers or more .... 0.8 1.0 1.1 0.6 0.3 0.2 0.4
100 to 499 workers ..... 1.3 1.4 1.4 0.6 0.4 0.3 (%)
500 workers or more ... 1.0 15 1.7 0.9 0.4 0.3 0.0

See footnotes at end of table.




Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! civilian
workers,? National Compensation Survey, March 2013—Continued

Paid sick leave days by length of service3
Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15t0 29 than 29 days days
days days days d
ays
After 10 years
Al WOTKEIS .vvieeiiie et sea e ea e 0.7 0.8 0.8 0.5 0.2 0.2 0.4
FUITtIME oo 0.8 0.8 0.8 0.5 0.2 0.3 0.5
UNION <ot 1.1 1.3 1.6 1.2 0.3 0.4 (%)
Nonunion 0.9 0.9 0.8 0.4 0.2 0.3 (*)
110 99 WOIKEIS ...oeeeiieiiee et 1.6 1.7 1.3 0.4 0.3 0.4 0.5
110 49 WOIKEIS ..ot 2.0 1.9 1.4 0.5 0.3 0.4 0.2
50 to 99 workers 2.6 2.8 2.2 - - 1.2 0.9
100 WOTKEIS OF MOTE ...ovveeiieeeeiieeeeieee e eieeeesineee e 0.7 1.0 1.0 0.7 0.3 0.2 0.5
100 t0 499 WOIKEIS .....ovveeiiiieeeiiiee et 1.3 1.4 1.4 0.6 0.4 0.4 (*)
500 WOrKers or MOIE .......cceeeevevivvreeeeeeieeiirrneeenen. 1.0 15 1.6 1.0 0.4 0.4 0.0
After 20 years
Al WOTKEIS .viieiiiie et re e eea e 0.7 0.8 0.8 0.5 0.2 0.3 0.5
FUILIME oo 0.8 0.8 0.8 0.5 0.2 0.3 0.5
UNION <ot 1.1 1.3 1.8 1.3 0.5 0.4 (%)
NONUNION ..ot 0.9 0.9 0.9 0.4 0.2 0.3 (*)
1 to 99 workers .... 1.6 1.7 1.3 0.4 0.3 0.4 0.5
1 to 49 workers ...... 2.0 2.0 1.5 0.5 0.3 0.4 0.3
50 to 99 workers ....... 2.4 2.7 2.2 — - 1.2 0.9
100 workers or more ..... 0.7 1.0 1.0 0.7 0.3 0.3 0.7
100 to 499 workers ...... 1.3 1.4 1.4 0.6 0.4 0.5 (%)
500 WOrKers or MOIE .......cceeeevevivvveeeeeeieiiivrneeennn. 1.0 15 1.6 1.1 0.4 0.5 0.0

1 Employees either are granted a specific number of days after completion
of the indicated length of service or accrue days during the next 12-month
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are
chosen arbitrarily and do not necessarily reflect individual provisions for
progression.

Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government.
See Technical Note for further explanation.

3 Employees eligible for paid sick leave but who have not fulfilled the
minimum service requirement are included as receiving O days.
4 Less than 0.05.

NOTE: Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 36. Standard errors for paid sick leave: Carryover provisions, civilian
workers,! National Compensation Survey, March 2013

Carryover provision2

No
Characteristics Total Unlimiteq Limit on days %E:g\yig;;er:
accumulation | accumulated
Al WOTKEIS .t 1.0 0.9 0.8 1.0
Worker characteristics

Management, professional, and related ................ 1.3 14 11 1.3

Management, business, and financial .. 14 1.2 1.6 14

Professional and related ....................... 1.6 1.8 1.3 1.6

TeAChErS ...oocviiiiiic 1.6 2.3 2.0 1.6
Primary, secondary, and special education

school teachers .........ccocoeeeviieiiiiiec e 1.6 2.6 2.3 1.6

Registered nurses 2.7 3.4 3.6 2.7

SEIVICE ittt 2.6 15 2.1 2.6

Protective Service ........ccooceoiiiiiiiiii e 3.7 35 2.7 3.7
Sales and office 1.2 1.0 1.1 1.2

Sales and related .........cccocveviiiiieiiiiie e 2.1 0.9 2.0 2.1

Office and administrative support ............c.cc...... 14 14 1.2 14
Natural resources, construction, and maintenance 2.0 1.3 1.9 2.0

Installation, maintenance, and repair ................. 2.6 1.3 2.7 2.6
Production, transportation, and material moving:

Production ..........cccceiviiiiiiiee e 2.7 1.3 2.4 2.7
FUITEIME o 1.0 1.0 0.8 1.0
UNION i 1.6 1.8 11 1.6
NONUNION i e 1.2 1.0 1.0 1.2
Average wage within the following categories:3

Lowest 25 percent .... 2.0 1.4 2.0 2.0

Second 25 percent ... 1.6 15 15 1.6

Third 25 percent ....... 1.6 1.4 1.0 1.6

Highest 25 percent ......... 1.0 1.0 1.0 1.0

Highest 10 percent 1.7 15 1.8 1.7
Service-providing iNdUStries ........c..cccoceevienieeninnn. 1.0 1.0 0.9 1.0
Education and health services .. 1.7 2.0 1.6 1.7
Educational services ..........cccocceeeeeveenn. 1.1 1.8 1.6 11
Elementary and secondary schools . 1.3 2.2 2.1 1.3

Junior colleges, colleges, and universities 1.6 3.7 3.1 1.6
Healthcare and social assistance .................. 3.2 3.6 3.2 3.2
HOSPItAIS ..o 1.9 3.3 3.3 1.9

Public administration ..........ccccoccevviieeiiiieeninnene 1.2 2.7 2.4 1.2
110 99 WOIKEIS ..evvieiiiieeciiee e 1.4 1.2 1.1 1.4

See footnotes at end of table.




Table 36. Standard errors for paid sick leave: Carryover provisions, civilian
workers,! National Compensation Survey, March 2013—Continued

Carryover provision2 No
Characteristics Total Unlimiteq Limit on days %E:g\yig;;er:
accumulation | accumulated
110 49 WOIKEIS ...evvviieeeeeecieee e 2.1 1.6 1.6 2.1
50 to 99 workers .... 2.9 1.7 2.7 2.9
100 WOIKErS OF MOTE ....ccoiviiiiieee e 1.2 1.2 1.1 1.2
100 t0 499 WOTKEIS ..ooeeeeeiiiiieieee et 1.8 1.2 1.7 1.8
500 WOrKErs Or MOYE ......ccocveeervrieesiieeesneneeneeens 1.8 1.7 1.2 1.8
Geographic areas
New England 4.1 2.1 3.1 4.1
Middle Atlantic 1.4 2.2 1.8 1.4
East North Central ..........ccccoeeeeeiiiiiiiieeee e 2.2 1.2 2.2 2.2
West North Central .........cccccevveeiiiiiiiiieee e 3.9 3.8 2.3 3.9
South Atlantic ............ 2.1 2.4 2.6 2.1
East South Central .... 3.1 5.2 3.9 3.1
West South Central ... 3.1 2.2 2.3 3.1
MOUNLAIN ..vvviiiiciiieee e 3.6 4.1 4.2 3.6
[ (o3 1o 3.1 2.5 1.4 3.1

1 Includes workers in the private nonfarm economy
except those in private households, and workers in the
public sector, except the federal government. See
Technical Note for further explanation.

2 Plans that allow employees to accumulate unused
sick leave from year to year.

3 Surveyed occupations are classified into wage
categories based on the average wage for the occupation,
which may include workers with earnings both above and

below the threshold. The categories were formed using
percentile estimates generated using data from the
National Compensation Survey publication, "Employer
Costs for Employee Compensation - March 2013."

NOTE: For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! civilian workers,?
National Compensation Survey, March 2013

Paid vacation days by length of service3

Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOIKEIS .. 0.3 0.7 0.7 0.5 0.4 0.2 0.1 0.0
Full time 0.3 0.7 0.7 0.5 0.4 0.2 0.1 0.0
Part time 1.6 2.1 1.6 0.7 0.7 0.3 0.2 0.0
UNION e 0.5 1.6 2.1 0.8 0.5 0.5 0.1 0.0
NONUNION oo 0.4 0.9 0.7 0.6 0.4 0.2 0.1 0.0
110 99 WOIKEIS ...vviiiiiiiee et 0.6 1.1 1.1 0.8 0.6 0.2 0.2 0.9
1 to 49 workers .. 0.7 15 1.3 0.9 0.7 0.2 0.2 1.7
50 to 99 workers .... 1.0 1.9 2.1 1.4 - - 0.2 1.7
100 workers or more ..... 0.3 0.8 0.8 0.7 0.5 0.2 0.1 0.0
100 to 499 workers ...... 0.6 1.2 1.2 0.8 0.7 0.3 0.1 0.0
500 WOIKEIrS OF MOIE ...vvvveeeeeeciirieeeeeeeeerireeee e 0.5 1.0 1.2 1.1 0.8 0.3 0.1 0.8
After 5 years
Al WOTKEIS .vveiiiii ettt etee e see e e 0.2 0.4 0.7 0.7 0.5 0.4 0.1 0.0
FUITHIME eeeiieeceee e 0.1 0.4 0.7 0.7 0.6 0.4 0.1 0.0
Part time ..ocooeeeeeeeeeee e 1.2 1.6 2.1 1.6 0.8 0.6 0.2 0.0
UNION e 0.1 0.7 1.3 1.6 0.5 0.8 0.2 0.0
NONUNION o 0.2 0.4 0.8 0.8 0.6 0.5 0.1 0.0
110 99 WOIKEIS ..evviiiiiie e 0.4 0.8 1.1 1.1 0.7 0.6 0.1 1.3
1 to 49 workers .. 0.6 1.0 1.3 15 0.8 0.7 0.2 0.8
50 to 99 workers .... 0.3 1.3 1.8 1.8 1.3 1.1 0.2 1.4
100 workers or more .. 0.2 0.4 0.8 0.9 0.8 0.6 0.1 0.0
100 to 499 workers ...... 0.3 0.6 1.2 1.4 1.1 0.6 0.1 0.0
500 WOrKers or MOre ........cccceveeeveeeriveeesiiveee s 0.1 0.5 0.9 1.1 1.2 0.9 0.2 0.0

See footnotes at end of table.




Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! civilian workers,?

National Compensation Survey, March 2013—Continued

Paid vacation days by length of service3
Mean Median
Characteristics Less than 5 1010 14 1510 19 20 to 24 Greater number of | number of
5to 9 days than 24 days days
days days days days d
ays
After 10 years
Al WOTKEIS .vveiiiiieeciiie e ecteee e ee s stee e ee e sea e 0.2 0.3 0.5 0.7 0.5 0.5 0.1 0.0
FUITHIME oo 0.1 0.3 0.5 0.7 0.6 0.5 0.1 0.0
Part time ..oooceeeeeeee e 1.2 1.4 1.6 1.8 1.2 1.0 0.3 0.0
UNION e 0.1 0.6 0.8 15 1.0 11 0.2 0.0
NONUNION oo 0.2 0.4 0.6 0.8 0.6 0.6 0.1 0.0
110 99 WOIKEIS ..evviiiiiie e 0.4 0.7 1.1 1.3 0.9 0.7 0.2 0.0
1 to 49 workers . 0.5 1.0 15 1.6 1.0 0.9 0.2 0.0
50 t0 99 WOIKEIS ..ot 0.3 1.2 1.6 2.0 1.9 1.2 0.3 0.0
100 WOIKErS OF MOYE ...cccoviiiiiiee e 0.2 0.3 0.5 0.9 0.7 0.7 0.1 0.7
100 to 499 workers .... . 0.3 0.5 0.7 1.2 1.0 0.8 0.2 0.0
500 WOIKETS OF MOTE .......oovevcerereeeeereeieeeieereneeena. 0.1 0.4 0.6 1.2 1.1 1.1 0.2 (*)
After 20 years
Al WOTKEIS ..veeiiiiee ettt 0.2 0.3 0.6 0.6 0.6 0.6 0.1 0.0
FUITEIME oveeeieeee e 0.1 0.3 0.6 0.6 0.7 0.7 0.1 0.0
Part time ......oooeeeiiiieee e 1.2 1.4 15 1.9 1.8 1.3 0.3 0.6
UNION e 0.1 0.6 0.6 1.0 15 1.3 0.2 1.0
Nonunion 0.2 0.4 0.6 0.7 0.7 0.7 0.1 0.0
110 99 WOTKETS ..evveiiiveee ittt 0.4 0.7 11 11 1.0 0.9 0.2 0.1
1 to 49 workers ....... . 0.5 1.0 1.4 1.4 1.2 0.9 0.3 0.0
50 to 99 workers ..... . 0.3 1.2 1.7 1.7 1.9 1.8 0.3 0.0
100 workers or more ...... . 0.2 0.3 0.4 0.6 0.9 0.9 0.1 0.0
100 to 499 workers .... . 0.3 0.5 0.6 1.0 1.0 1.0 0.3 0.0
500 WOrKErs Or MOIE ......ccceeeevivviieeeeeieiiiiieeeeeenn 0.1 0.3 0.3 0.8 1.3 1.4 0.2 0.6

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the
service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the
nearest full number of days.

2 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

3 Employees eligible for paid vacations but who have not fulfilled the minimum

service requirement are included as receiving 0 days. Estimates include plans that are

exclusively for paid vacation and vacation plans that are part of a consolidated leave

plan that provides a single amount of time-off for workers to use for multiple purposes.
4 Less than 0.05.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 39. Standard errors for consolidated leave plans:! Access, civilian workers,? National

Compensation Survey, March 2013

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
Al WOTKETS .o 0.8 0.2| 0.2 02| 02 0.8 01| 0.1 01| 02
Worker characteristics
Management, professional, and related ................ 1.2 03| 03| 03| 04 1.2 0.1 0.1 0.1 0.2
Management, business, and financial ............... 1.1 0.5 0.3 0.4 0.4 1.1 0.2 0.1 0.1 0.2
Professional and related .............ccccovvvevineenens 16| 03| 03| 04| 04 16| 0.2 02| 02| 0.2
Teachers .........ccceenee. 50| 21| 21| 20| 20 50| 06| 0.7 0.7 0.9
Registered nurses ... 29| 04| 06| 0.7| 08 29| 04| 05| 06| 0.7
SEIVICE .ovveieiiiei e 1.7 05| 05| 06| 0.7 1.7/ 0.2 02| 03| 03
Protective service .. 2.8 1.0 1.3 1.4 1.3 28| 03| 03 03| 0.5
Sales and office ......... . 1.0/ 03| 03| 03| 03 1.0/ 0.1 0.1 0.1 0.2
Sales and related .........ccccevviieeiiiieeiiiee e 1.0/ 05| 05| 0.6 0.6 1.0f 0.1 0.1 0.1 0.2
Office and administrative support ............ccccce.. 1.4 03| 03| 04| 04 14| 0.1 0.2 0.2 02
Natural resources, construction, and maintenance 1.1 06| 0.7 0.8| 0.9 1.1( 0.1 0.1 0.2 03
Construction, extraction, farming, fishing, and
FOTESIIY eeeiiiiiii e 22| 08| 08| 10| 10 22 02| 02 03| 03
Installation, maintenance, and repair ................. 13| 0.7 10 10| 11 13| 0.2 0.2 03| 04
Production, transportation, and material moving ... 1.0 04| 04| 05| 05 1.0f 0.1 0.1 0.1 04
Production ........cccoviviiieniiiie e 1.4 04| 05| 06| 0.7 14| 0.1 0.1 0.2 0.6
Transportation and material moving 14| 0.7 0.7 0.7 0.7 1.4( 0.1 0.1 0.2 03
FUITEIME oo 0.8 02| 0.2 02| 03 0.8 01| 0.1 01| 02
Part time ...c.ooiieiie e 15| 05| 05| 0.6| 0.6 15| 0.1 0.2 0.2 03
UNION et 09| 05| 13| 16| 1.7 0.9 01| 0.1 01| 02
NONUNION ..ttt 09| 0.2 0.2 02| 02 09| 0.1 0.1 01| 0.2
Average wage within the following categories:3
Lowest 25 Percent ........cccceveviveeinineesneeeesneeennn 13| 05| 05| 06| 0.6 13| 0.2 0.2 0.2 02
Lowest 10 PErcent ........cccooeccvvveeeeeinninieneeeenn. 1.6 1.2 1.2 1.4 15 1.6 0.2 0.3 0.4 0.5
Second 25 percent 1.1 0.4 0.3 0.4 0.4 1.1 0.1 0.1 0.2 0.3
Third 25 percent .......... 09| 03 03| 04| 04 09| 01| 0.1 0.1 0.2
Highest 25 percent . 1.2 03| 03| 03| 04 12| 0.1 0.1 0.1 0.1
Highest 10 percent ........cccccoovvviveiiiniienienns 14| 04| 04| 05| 0.6 14| 0.2 01| 0.1 0.2
Establishment characteristics
Goods-producing iNAUSENES ..........cocveveeeneerneennne. 1.1 03| 04| 04| 05 1.1( 0.1 0.1 0.1 04
Service-providing iNAUSEIES .........cocceeeiiieeeniiieene 09| 0.2 02| 02| 03 09| 0.1 0.1 0.1 0.1
Education and health services ...........cccoccveveenne 20| 03| 03| 04| 05 20| 03| 03 03| 03
Educational SErvices ..........ccocevevineeiiieeneennns 09| 09| 11| 11| 1.2 09| 03| 03| 02| 03
Elementary and secondary schools ........... 1.2 09| 09| 0.9 1.0 1.2 0.2 0.2 0.2( 03
Junior colleges, colleges, and universities 1.0, 13| 16| 13 1.2 1.0f 04| 04| 03| 03
Healthcare and social assistance 24 04| 03| 04| 05 241 03| 04| 04| 05
Hospitals ........ccooeeiiiiiieiiens . 3.1 04| 05| 06| 07 3.1 04| 03| 03| 03
Public administration ..........cccccccevviieenniieeniinenn. 1.2 04| 06| 0.9 1.0 12| 02| 0.2 0.2 0.2

See footnotes at end of table.




Table 39. Standard errors for consolidated leave plans:! Access, civilian workers,? National

Compensation Survey, March 2013—Continued

With consolidated leave plan With no consolidated leave plan
Paid days by length of Paid vacation days by
Characteristics service length of service

Access (Mean number of days) Access (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
110 99 WOTKEIS ... 1.2 0.4 0.4 0.5 0.5 1.2 0.1 0.1 0.1 0.2
1 to 49 workers ... 1.4 0.5 0.5 0.6 0.6 1.4 0.1 0.1 0.2 0.2
50 to 99 workers . 19| 06| 05( 06| 0.7 19| 02 02| 02| 03
100 workers or more ... 1.0 0.2 0.2 0.3 0.3 1.0 0.1 0.1 0.1 0.2
100 to 499 workers .... 1.2 0.4 0.3 0.3 0.4 1.2 0.1 0.1 0.2 0.3
500 WOrKers or MOre .........cccceviveeneneeneseenens 16| 03| 03| 04| 04 16/ 02 01| 01| 0.1

Geographic areas

New England ........cccccovieiiiiiiiiiie e 1.7/ 09| 0.8 09| 1.0 1.7 03| 04| 04| 05
Middle AHaNtIC ........ooceiiiiiii s 2.0 0.6 0.7 0.6 0.7 2.0 0.2 0.1 0.1 0.1
East North Central .. 1.8 04| 03| 04| 05 18| 0.2 01| 0.2 0.2
West North Central .........cccccoeviiiiiinieiienceee, 1.7 04| 04| 04| 0.6 1.7 05| 04| 06| 16
South AHANLIC ...cooeeiiiiie e 1.5 0.5 0.4 0.4 0.4 15 0.2 0.2 0.2 0.3
East South Central . 29| 11| 09| 0.7| 08 29| 07| 05| 05| 04
West South Central 3.1 09| 09| 10| 1.0 3.1 01| 0.2 03| 02
MOUNEAIN oot 3.1 0.6 0.6 0.6 0.7 3.1 0.2 0.3 0.2 0.3
PaCIfIC 1ooveeeeiiiee e 2.2 0.5 0.6 0.9 1.0 2.2 0.1 0.1 0.1 0.2

1 A consolidated leave plan provides a single amount of time-off for
workers to use for multiple purposes, such as vacation, iliness, or personal
business. Those with no consolidated leave plan often have separate
leave plans for different purposes.

2 Includes workers in the private nonfarm economy except those in
private households, and workers in the public sector, except the federal
government. See Technical Note for further explanation.

3 Surveyed occupations are classified into wage categories based on
the average wage for the occupation, which may include workers with

earnings both above and below the threshold. The categories were
formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee
Compensation - March 2013."

NOTE: For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 32. Standard errors for leave benefits: Access, private industry workers, National Compensation Survey,

March 2013
o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
AlLWOTKETS ..o 0.8 0.7 0.8 0.8 0.9 0.8 0.7 0.6 0.6
Worker characteristics
Management, professional, and related ................ 0.8 1.0 0.8 1.3 1.1 1.2 1.2 1.2 1.0
Management, business, and financial ............... 0.8 1.2 0.7 1.7 1.6 1.3 15 15 1.2
Professional and related .............cccceviiieeninnenne 1.2 14 1.1 15 1.2 15 15 14 11
SEIVICE ittt 2.2 18 1.9 14 1.9 1.8 13 0.8 17
Protective SErvice ........cccccovvvriiinienieenee e 5.2 5.3 5.2 5.3 5.1 5.4 3.9 2.0 4.3
Sales and OffiCe .......cocviiiiiiiiii s 0.7 0.8 0.8 1.2 0.9 1.0 0.9 0.6 0.8
Sales and related ...........cocceeviiiieiiiiiiies 1.2 1.2 1.2 1.3 1.2 15 13 0.7 0.9
Office and administrative support ..........c.c.c....... 0.9 1.2 1.1 15 1.1 1.2 1.1 0.9 1.0
Natural resources, construction, and maintenance 14 1.9 1.4 1.3 1.9 1.7 1.6 0.9 1.9
Construction, extraction, farming, fishing, and
FOMESIIY oo 2.6 2.7 2.6 2.1 2.4 2.4 21 1.2 2.2
Installation, maintenance, and repair 15 2.6 1.4 1.9 3.1 25 2.4 11 2.8
Production, transportation, and material moving ... 15 1.6 15 1.6 1.8 1.8 14 0.8 15
Production ......ccccevieieniiie e 11 2.1 1.1 17 2.0 2.0 1.7 1.3 14
Transportation and material moving .................. 2.1 2.0 2.0 2.0 2.3 2.3 2.0 0.8 2.3
FUITEIME e 0.6 0.8 0.5 1.0 11 0.8 0.9 0.7 0.6
Part time ....cooooviiiieee e 15 1.1 1.7 0.9 14 13 0.9 0.4 11
UNION 1ttt 11 2.2 11 17 1.8 1.8 2.0 11 14
NONUNION ..o 0.9 0.8 0.9 0.9 1.0 0.9 0.7 0.6 0.6
Average wage within the following categories:!
Lowest 25 Percent ........cccceeveeeiiiiiee i 1.7 1.3 1.4 0.9 15 1.4 0.9 0.5 1.3
Lowest 10 Percent ........ccccceevveeeenieeeesiineennns 2.3 1.8 2.2 11 1.9 2.0 1.3 0.7 2.2
Second 25 PErcent .......ccoceeeiiiiee e 0.9 11 1.0 1.2 1.3 1.4 1.2 0.7 1.0
Third 25 percent .........cccevveeieeiiinieneeseeen 0.6 1.0 0.7 1.1 11 11 1.0 0.8 0.8
Highest 25 percent .........ccccocevveiienieeneenneee, 0.8 0.9 0.7 1.3 1.2 1.2 11 11 0.8
Highest 10 percent .........ccccoveieniieeeniiieeenns 0.8 0.8 0.7 1.6 1.3 1.2 1.6 1.8 1.2
Establishment characteristics
Goods-producing iNdUSLHES .........ccoceeveveeriiniieeninen. 0.8 1.6 0.9 1.3 1.4 1.3 14 0.8 11
Construction .........ccoceeveeene 2.1 21 2.2 1.7 2.0 2.0 15 11 2.6
Manufacturing 0.7 2.0 0.7 1.6 1.6 1.6 1.8 11 1.0
Service-providing iNdUSENes ........ccccccvevvveeeviiveeenns 0.9 0.8 1.0 0.9 1.1 1.0 0.9 0.6 0.7
Trade, transportation, and utilities ..................... 1.0 11 1.0 1.1 1.3 1.2 11 0.6 0.7
Wholesale trade .........ccoceeiiiiieiiiiieeiieeee, 1.0 2.2 1.2 2.8 2.6 2.2 2.4 1.7 1.8
Retail trade .......coocvvveiiriie e 1.2 1.3 1.2 1.3 1.3 14 14 0.5 0.9
Transportation and warehousing ................... 2.7 3.1 1.9 3.6 3.3 2.9 3.0 1.7 2.9
ULIIEIES oo 0.2 54 0.4 7.4 2.6 2.6 5.1 45 1.0

See footnotes at end of table.




Table 32. Standard errors for leave benefits: Access, private industry workers, National Compensation Survey,
March 2013—Continued

o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
INFOrMALioN ....ccoooiiiiiiiee e 1.4 1.6 1.1 2.9 2.5 2.1 3.3 2.8 1.0
Financial activities ........cccccceevieeiiniiee e 0.9 1.3 0.9 2.3 1.5 15 1.9 1.4 1.2
Finance and insurance ...........cccccoecvvveviiieeens 0.3 0.6 0.4 2.2 0.9 1.0 1.8 15 0.8
Credit intermediation and related activities 0.5 1.3 0.5 2.8 1.5 1.7 2.5 1.8 0.8
Insurance carriers and related activities .... 0.7 1.6 0.7 2.3 1.8 1.7 3.4 3.0 15
Real estate and rental and leasing ................ 3.3 4.9 3.3 5.2 5.4 5.1 3.8 34 3.9
Professional and business services ....... 2.1 2.3 2.0 3.0 2.8 2.6 2.0 2.0 2.4
Professional and technical services ... . 15 2.4 1.7 3.8 3.3 3.0 3.0 2.6 3.1
Administrative and waste services ................ 4.1 5.0 3.5 3.8 3.8 4.0 3.4 2.3 4.3
Education and health services ..........ccccccceevnnnns 1.8 1.9 1.8 2.1 1.6 1.9 2.3 1.6 15
Educational Services ..........cccoeveiiieiiniienanns 2.8 29 2.7 3.9 34 3.0 2.1 1.2 2.5
Junior colleges, colleges, and universities 1.4 14 1.3 2.2 1.1 1.1 2.1 1.8 1.3
Healthcare and social assistance .................. 2.0 2.1 2.0 2.4 1.9 2.2 2.6 1.8 1.8
Leisure and hospitality ...........ccceeiieeiiiiiieeniinene 2.8 2.4 2.8 2.0 2.4 2.4 15 1.0 2.6
Accommodation and food services .. 3.0 2.6 3.2 2.2 2.6 2.6 1.7 0.9 3.0
Other SEIVICES ...ccovviiiiiiiie et 4.3 3.1 3.7 3.0 3.5 3.6 2.4 2.1 2.5
10 99 WOTKETS .vvvieiiiieecieie e 1.2 11 11 1.1 1.1 1.0 0.7 0.7 1.0
10 49 WOTKEIS ..evveeiiiieecieie e 1.2 1.3 1.3 1.4 1.3 1.3 0.9 0.7 1.2
50 t0 99 WOIKEIS ...t 2.2 2.0 1.9 2.0 2.1 2.4 1.6 1.2 1.6
100 workers or more ... 0.8 0.9 0.7 1.1 1.0 0.9 1.1 0.8 0.7
100 t0 499 WOTKEIS ....vvveeieieeeieee e 1.1 1.3 1.1 1.6 1.4 1.4 1.2 0.9 0.9
500 WOrKEIrS OF MOIE ....ovvieeeiiiiiiieeeeeeciveeeee e 1.0 1.3 1.0 1.6 1.6 1.4 1.7 1.4 1.0
Geographic areas
New ENgland ........ccocoeeeiiieiniiieeeee e 3.3 2.1 2.8 1.7 4.9 3.6 4.4 1.6 4.4
Middle Atlantic .......ccocvveeiiiie e 1.8 2.3 2.6 2.8 2.8 2.2 2.6 1.6 0.9
East North Central ...........cccocvveeiiiiiieee e, 2.1 2.1 1.7 2.3 2.0 1.9 2.2 1.0 1.4
West North Central .........ccoooceeiiiiiieiiieeeeee e 2.0 3.2 2.3 1.8 4.5 2.7 2.6 2.9 3.3
South AtlANtIC ..oeoceieeeiice e 1.8 1.7 15 1.7 2.0 2.1 1.4 1.1 1.3
East South Central ..........ccccvvveeeieiiiiieee e, 1.8 4.0 2.3 3.6 6.0 5.7 1.2 1.1 3.9
West South Central .........cccceveeeiiiiiiiieeeee e, 1.8 2.2 2.0 2.4 1.9 2.0 1.7 2.1 1.3
MOUNLAIN .o 2.2 1.9 1.7 2.2 2.8 3.0 3.4 1.6 1.6
PaCIfiC covveieciee e 2.9 1.8 2.8 2.3 1.7 1.7 1.6 2.2 1.3
1 Surveyed occupations are classified into wage categories based on the
average wage for the occupation, which may include workers with earnings both NOTE: Dash indicates no workers in this category or data did not meet publication
above and below the threshold. The categories were formed using percentile criteria. For definitions of major plans, key provisions, and related terms, see the
estimates generated using data from the National Compensation Survey "Glossary of Employee Benefit Terms" at

publication, "Employer Costs for Employee Compensation - March 2013." www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 33. Standard errors for paid holidays: Number of days provided, private industry workers, National

Compensation Survey, March 2013

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14 Ruilke SRS
days y: Y’ Y’ Y’ Y’ Y’ y: y: Y’ Y’ days
AlLWOTKETS ... 05| 03| 07| 08| 06| 05| 06 04| 03| 02| 02 0.2 >0 1
Worker characteristics
Management, professional, and related ................ 05| 0.2 13| 11| 10| 0.9 1.2 1.1( 0.7 05| 03 0.5| >0 >0
Management, business, and financial . 05| 0.2 10| 13| 13| 11 1.2 13| 1.0 05| 04 03| >0 0
Professional and related ...................... 0.7/ 03| 19 13| 13| 11| 15| 12| 0.7 07| 04 0.8 >0 >0
SeIVICE ..ooitiiiiieec e 20| 09| 25| 17| 16| 11| 11| 03| 06| 01| 04 0.4 >0 0
Protective ServiCe .........cccccoviiiiiiiiiniiieiiesieens - - 74| 6.7 - -| 14| 04 10| 01| 01 -1 >0 0
Sales and offiCe ......ocovvieiiiiiie 0.6/ 04| 1.0( 11| o0.6| 06| 0.7 04| 04 02| 01 0.2| >0 0
Sales and related ..........ccocceeveeiieeennes 14| 0.7 1.4 1.2 0.8| 0.7 0.6| 06| 0.2 0.2 - - >0 0
Office and administrative support 05| 0.3 13| 14| 08| 038 1.0f 05| 05| 04 02 03| >0 0
Natural resources, construction, and maintenance 09| 09| 22| 16f 11| 11| 14f 08| 08| 04 - - >0 0
Construction, extraction, farming, fishing, and
FOTESITY oo 19| 10| 37| 27| 19| 22| 21| 09| 04 - - 0.2 >0 1
Installation, maintenance, and repair ................. 0.8 1.2 2.9 1.8 1.2 1.0 1.9 1.2 1.3 0.6 — — >0 0
Production, transportation, and material moving ... 0.7 0.6 13| 10| 11| o038 1.1( 0.9| 0.7 - - 03| >0 0
Production ........cocceoiniiiiiiecneeeseeee e 0.8 o0.6| 17| 10 16| 12| 154 12| 08 - - 0.5 >0 1
Transportation and material moving .................. 1.1( 1.0 19| 15 17 11 15 09| 10| 05 - - >0 0
FUIltIME e 0.4 03| 08| 09 06| 06| 07| 05| 04| 03| 02 0.3 >0 0
Part time ..o 18| 08| 20| 13| 08| 05| 10| 05| 02| 02 -1 >0 0
Union ....... 0.7/ 03| 14| 10f( 15| 11| 15/ 13| 09| 08| 038 0.8 >0 1
Nonunion 05| 03| 08| 09| 06| 05| 06/ 05| 04| 02| 01 0.2 >0 0
Average wage within the following categories:!
LOWeSt 25 PErcent .......ccccooovuevieeeeeeiiiiiiiieeeeee 1.6 0.8 1.7 11 0.9 0.8 0.8 0.5 - 0.1 - 0.1 >0 0
Lowest 10 percent . 35| 18| 31| 15| 17 -1 0.7 - - - - - >0 1
Second 25 percent ... 0.7] 04| 13| 10| 08| 05| 08| 04| 03| 03| 02 0.2| >0 0
Third 25 percent ..... 05| 03| 12| 11 09| 08| 09 07| 05| 05/ 03 0.5 >0 0
Highest 25 percent ... 04| 0.2 08| 09| 0.7 1.0f 09| 09| 0.7 05| 03 04| >0 0
Highest 10 percent .........cccccceeveviiiieniecnieennne. - - 11| 09| 10| 1.2 13| 14| 10| 07| 04 0.6 >0 1
Establishment characteristics
Goods-producing iNdUSLHES .........ccovvveeeniieeriieeenne 06| 05| 12| 10| 12 1.0f 13| 09| 0.8 05| 0.7 04| >0 0
CONSEIUCLION ....vviiiiiiiciiccc e 15 16| 31| 28 1.8 1.6 21| 0.7 - - - - >0 >0
ManufaCturing .........ccoeeverieiniiiieee e 0.7/ 04| 15| 09| 14| 13| 16 12| 11| 08| 09 0.5 >0 >0
Service-providing iNdustries ...........ccccccevvienieiinnene 0.6/ 0.3 10| 09| 0.7 06| 0.7 05| 04| 02f 02 03| >0 0
Trade, transportation, and utilities .... 09| 0.7 12| 1.0/, 09| 06| 07| 06| 06| 04 02 0.2| >0 0
Wholesale trade .........c.ccocveevvrunenen. 0.8 0.7 22| 23| 21| 17| 13| 20| 09 - - 09| >0 >0
Retail trade ........cccocoveeeriiiencninenn, 13| 1.0 15| 10| 09| 0.7 03 - - - - - >0 0
Transportation and warehousing 16| 1.7 25| 25| 31| 13| 22| 17 - - - —-| >0 0
ULIHItIES v - - - - - 38| 6.7 - 25 - - —-| >0 0

See footnotes at end of table.




Table 33. Standard errors for paid holidays: Number of days provided, private industry workers, National
Compensation Survey, March 2013—Continued

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14
days y \ \ y y y y y y \ days
INfOrmMation ........ccccevvieeeiiiec e - - 3.3 3.2 2.6 2.4 2.3 1.4 1.2 0.2 - - >0 1
Financial activities ................ 0.5 0.4 1.2 1.2 1.8 0.9 1.7 15 0.6 0.4 — - >0 1
Finance and insurance ..........cccccoeevveviiieeennnes 0.2 0.1 0.8 0.8 1.8 1.1 1.7 0.6 0.5 0.2 — - >0 >0
Credit intermediation and related activities 03| 0.3 1.3| 08| 20 1.1 25| 09| 05 - - - >0 0
Insurance carriers and related activities .... - - 1.4 2.0 2.9 2.1 2.3 1.0 0.9 0.4 — - >0 1
Real estate and rental and leasing ................ —-| 14| 43| 49| 41| 16 - - 24 - - —-| >0 1
Professional and business services ........ 1.1 04| 3.0 1.7 1.7 2.2 1.6 14 1.0 0.4 - - >0 0
Professional and technical services .... - - 2.0 1.9 2.7 2.7 2.8 1.4 1.5 0.6 — - >0 1
Administrative and waste services ...... 1.4 0.9 59 3.0 2.1 29 2.0 - - - — - >0 1
Education and health services ........... 14| 0.6 27| 25 1.4 1.1 20| 09| 04| 09| 03 1.0 >0 0
Educational Services .........ccccccveeeviicivnieeeennnnns 0.1 1.1 0.5 1.8 1.7 1.2 3.5 15 1.7 1.3 1.2 3.0 >0 >0
Junior colleges, colleges, and universities 0.2 03| 05| 02 12| 10| 1.1 19| 17| 18| 13 29 >0 >0
Healthcare and social assistance .................. 16| 0.7 30| 27 15| 1.3 1.9 1.0 - 1.0 - 0.9 >0 >0
Leisure and hospitality ..........c.ccceeviieeiniieennnnnn. 44| 16| 29| 29| 25| 13 - 0.7 - - - - >0 >0
Accommodation and food services ................ 5.0 1.9 2.8 3.3 2.5 1.7 - - - - — - >0 1
Other SEIVICES ...ocoivvvieiiiieeeiiee e 2.1 2.8 3.1 3.0 3.4 1.2 2.3 1.1 1.1 - — —[ >0 >0
110 99 WOIKEIS ...t 0.7 05 1.2 1.4, 08| 0.6 0.7/ 06| 04| 04| 02 0.3| >0 0
1 to 49 workers .. 09| 0.7 1.6 1.7 0.9 0.7 0.7 08| 05| 04| 03 0.4 >0 0
50 to 99 workers 1.3 0.4 1.7 1.5 1.2 1.4 1.8 0.8 0.8 0.9 - - >0 0
100 WOTKEIS OF MOKE ..ooeeeeiiiiiiieeeeeeeetieee e 0.6 0.3 0.9 0.8 0.8 0.8 1.0 0.7 0.5 0.3 0.3 0.3 >0 0
100 to 499 workers ... 08| 05 1.2 1.0 1.0 1.1 1.1( 0.7 06| 03| 03 0.2 >0 1
500 WOrKEers Or MOIE .......ccccvvveeerveeeiiireesinneenens 1.0 0.3 1.6 1.2 1.1 1.1 1.4 1.3 0.8 0.5 0.4 0.4 >0 0
Geographic areas
New England ... 20 0.7 35| 31 1.2 34| 34 1.8 14| 0.7 0.2 0.3 >0 1
Middle Atlantic .... 1.7 11 14| 29 1.0 0.9 13| 06| 05| 04 - - >0 0
East North Central . 1.0 05 1.8 1.4 1.3 1.1 1.1y 0.7 09| 0.7 04 1.0 >0 >0
West North Central 0.9 04| 58| 26| 24 1.1 15 15| 04| 05 - - >0 >0
South Atlantic ........ 1.0 0.8 1.7 1.2 1.2 1.3 13| 06| 08| 0.6 - - >0 0
East South Central 29| 0.8 221 31 1.1 14| 35 2.6 1.3 - 03 - >0 1
West South Central ... 1.1 1.1 2.4 1.3 1.3 1.4 1.9 2.0 15 0.4 0.2 0.5 >0 0
Mountain ................ 2.5 1.1 1.6 1.8 24 -1 31 1.6| 04| 0.2 - - >0 1
PaCIfiC ..ooioiiiieeee e 1.1 0.3 1.0 2.2 2.5 1.3 1.6 11 1.3| 0.8 - - >0 0
1 Surveyed occupations are classified into wage categories based on the average >0 value too small to display.
wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated NOTE: Dash indicates no workers in this category or data did not meet publication
using data from the National Compensation Survey publication, "Employer Costs for criteria. For definitions of major plans, key provisions, and related terms, see the

Employee Compensation - March 2013." "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 34. Standard errors for paid sick leave: Type of provision, private
industry workers, National Compensation Survey, March 2013

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS .t 1.0 0.7 0.9
Worker characteristics
Management, professional, and related ................ 15 0.9 1.2

Management, business, and financial 15 1.2 1.2

Professional and related ..................... 2.0 1.0 1.8
ServiCe ....cocvevvieeeniiee e 3.0 - -

Protective service .. 7.8 - -
Sales and office ......... 13 0.5 11

Sales and related ...........ccoovveeiiiieiniiic e 1.7 0.8 1.3

Office and administrative support ...........cccceeueee 1.6 0.7 15
Natural resources, construction, and maintenance 2.8 25 1.8

Installation, maintenance, and repair ................. 3.7 - -
Production, transportation, and material moving:

Production .........cccceeiiiiiiiiie e 2.2 0.5 2.1
FUILEIME oo 1.0 0.6 0.9
NONUNION ..t 11 0.8 1.0
Average wage within the following categories:4

Second 25 PErCeNnt .....ccceevveveeiiireeiiireesieee s 1.6 1.3 1.3

Third 25 Percent ........cocceeeviieeeiiee e 1.2 0.8 1.1

Highest 25 percent ... 1.3 0.8 1.0

Highest 10 percent 21 1.1 15
Establishment characteristics
Goods-producing industries:

Manufacturing ..........ccceevceeeiiinieniee e 2.3 1.0 1.8
Service-providing industries ...........cccocceeveerieennen. 12 0.9 1.0

Trade, transportation, and utilities 14 0.6 1.2

Wholesale trade .............cceeee. 3.2 2.0 2.3
Retail trade ........ 1.6 0.8 14
Utilities ............ 4.1 - -

Information ............. 3.5 2.8 2.9

Financial activities ...........cccooveviiiiiiniinecneee 19 0.6 2.0

Finance and insurance ...........ccccooceveviieeennns 2.0 0.7 21

See footnotes at end of table.




Table 34. Standard errors for paid sick leave: Type of provision, private
industry workers, National Compensation Survey, March

2013—Continued

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated

yearl leave plan3
Credit intermediation and related activities 2.3 0.7 2.3
Insurance carriers and related activities .... 3.6 1.2 3.7
Real estate and rental and leasing .. 5.2 1.5 5.6
Professional and business services ....... 3.6 - -
Professional and technical services 3.6 2.1 3.2
Education and health services ..........c.cccceceeennn. 2.5 0.8 2.5
Educational SErvices .........cccovvvveeeveicivveennennn. 2.3 1.4 1.9
Junior colleges, colleges, and universities 1.7 1.8 1.1
Healthcare and social assistance .................. 2.9 1.0 2.8
Leisure and hospitality 4.9 1.4 4.7
Other services ............. 49 2.9 4.0
110 99 WOIKEIS ...eeeviiieieeeeecieee e 1.7 1.5 1.4
1 to 49 workers ... 2.1 1.9 1.6
50 to 99 workers .... 2.4 0.9 2.5
100 workers or more 1.4 0.6 1.1
100 t0 499 WOTKEIS ....vevveeviieeciiee e vee e 2.0 0.8 1.7

Geographic areas

New ENgland .........ooooeiiiiiiiiiiiee e 2.4 15 3.5
Middle AIaNtIC .......c.evveeeieeiiieeee e 1.9 1.1 1.3
East North Central ...........cccovvveeeeeiieiiiiieeee e 2.7 1.4 2.5
West North Central .........cccceeveeeviiiiiiiee e 4.7 - -
South AtlaNtiC ......cooooiviiiiee e 2.9 0.8 2.5
East South Central .... 3.9 1.8 5.0
West South Central .........cccccveviviiee e, 3.0 0.6 3.3
MOUNLAIN ..eiviiiieecicieee e 2.6 1.5 2.1
PaCifiC ..oooceviieie e 2.2 1.3 1.6

1 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

2 plan does not specify maximum number of
days.

3 A consolidated leave plan provides a single
amount of time-off for workers to use for multiple
purposes, such as vacation, illness, or personal
business.

4 Surveyed occupations are classified into wage
categories based on the average wage for the
occupation, which may include workers with

earnings both above and below the threshold. The
categories were formed using percentile estimates
generated using data from the National
Compensation Survey publication, "Employer Costs
for Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category
or data did not meet publication criteria. For
definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee
Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! private
industry workers, National Compensation Survey, March 2013

Paid sick leave days by length of service?

Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15t0 29 than 29 days days
days days days d
ays
After 1 year
AlTWOTKETS ..o 0.9 0.9 0.8 0.3 0.2 0.2 0.0
FUILEIME oo 1.0 1.0 0.8 0.4 0.2 0.2 0.0
NONUNION ..iiiiiiecee e e 1.0 1.0 0.9 0.4 0.2 0.2 0.0
110 99 WOIKEIS ... 1.8 1.8 1.3 0.3 0.3 0.3 0.0
110 49 WOTKEIS ...evvieeiiee et 2.1 1.9 1.4 0.4 0.2 0.4 0.0
50 to 99 workers ...... 2.8 3.1 2.2 - — 0.5 0.0
100 workers or more .... 11 1.2 1.0 0.5 0.3 0.2 (3)
100 to 499 workers ..... 1.6 1.7 1.5 0.6 0.2 0.2 0.0
After 5 years
Al WOTKEIS .vvieiiiee et 0.9 0.9 0.7 0.3 0.3 0.2 0.0
FUILEIME et 1.0 1.0 0.8 0.3 0.3 0.2 0.0
NONUNION .ottt 1.0 1.0 0.9 0.3 0.3 0.2 0.0
110 99 WOTKEIS ... 1.7 1.8 1.3 0.3 0.3 0.4 0.0
1 to 49 workers ..... 2.1 2.0 1.5 0.4 0.3 0.4 0.0
50 to 99 workers ...... 2.8 3.1 2.2 - - 0.9 (3)
100 workers or more .... 1.0 1.2 1.1 0.4 0.4 0.2 (3)
100 t0 499 WOIKEFS .....ovveevivieeeiieeecireeeeiree e 1.6 1.7 1.6 0.4 0.5 0.3 0.0

See footnotes at end of table.




Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! private
industry workers, National Compensation Survey, March 2013—Continued

Paid sick leave days by length of service?
Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15t0 29 than 29 days days
days days days d
ays
After 10 years
Al WOTKEIS .vvieeiiie et sea e ea e 0.9 0.9 0.8 0.3 0.2 0.3 0.0
FUITtIME oo 1.0 1.0 0.8 0.3 0.3 0.3 0.0
NONUNION ..viiiiiiiiiieee e 1.0 1.0 0.9 0.3 0.3 0.3 0.0
110 QI WOIKEIS ...evveeeeiiee et 1.8 1.8 1.3 0.3 0.3 0.5 0.0
110 49 WOIKEIS oo 2.1 2.0 1.5 0.4 0.3 0.4 0.0
50 t0 99 WOTKEFS .......voveeececeeeeeeeeeeeeeeeeneeeneen 2.9 3.1 2.2 - - 1.4 (3)
100 workers or more 1.0 1.3 1.0 0.4 0.4 0.4 (3)
100 t0 499 WOTKEFS .....vvveeivieeeiieeeeiieeeevee e 1.6 1.7 1.6 0.4 0.5 0.4 0.0
After 20 years
Al WOTKETS oot 0.9 0.9 0.8 0.3 0.3 0.3 0.0
FUILEIME oo 1.0 1.0 0.8 0.4 0.3 0.4 0.0
NONUNION ..oiiiiiiiicccce e 1.0 1.0 0.9 0.3 0.3 0.3 0.0
110 99 WOIKEIS .ot 1.8 1.8 1.3 0.4 0.3 0.5 0.0
1 to 49 workers ...... 2.2 2.0 1.5 0.5 0.3 0.4 0.0
50 to 99 workers ....... 2.7 3.0 2.2 - - 1.4 (%)
100 workers or more ..... 1.0 1.3 1.0 0.4 0.4 0.5 (3)
100 to 499 workers 1.6 1.7 1.6 0.4 0.5 0.6 0.0

1 Employees either are granted a specific number of days after completion
of the indicated length of service or accrue days during the next 12-month
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are
chosen arbitrarily and do not necessarily reflect individual provisions for
progression.

Employees eligible for paid sick leave but who have not fulfilled the

minimum service requirement are included as receiving 0 days.
3 Less than 0.05.

NOTE: Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 36. Standard errors for paid sick leave: Carryover provisions, private
industry workers, National Compensation Survey, March 2013

Carryover provision!

No
Characteristics L o carryover
Total UnI|m|teq Limit on days provision
accumulation | accumulated
AlTWOTKETS ..ot 1.2 0.8 1.0 1.2
Worker characteristics
Management, professional, and related ................ 1.8 14 1.6 1.8

Management, business, and financial .. 1.6 11 1.9 1.6

Professional and related ....................... 2.5 2.1 2.1 2.5
SEIVICE .oooivieiiie e 3.3 1.1 3.0 3.3

Protective service ..... 8.2 2.9 7.6 8.2
Sales and office ......... 1.3 1.0 1.2 1.3

Sales and related ........cccccccveevnennnn. 2.2 0.9 2.0 2.2

Office and administrative sUpport ............cc........ 1.6 15 14 1.6
Natural resources, construction, and maintenance 2.2 0.9 2.2 2.2

Installation, maintenance, and repair ................. 2.9 1.0 3.0 2.9
Production, transportation, and material moving:

Production ..........ccooiiiiiiiiecice e 2.7 1.3 2.4 2.7
FUITTIME oo 1.1 0.8 1.0 1.1
NONUNION e 1.3 0.9 1.1 1.3
Average wage within the following categories:2

Second 25 Percent ........ccccovevieieeniieneeneeeee 2.0 2.0 1.9 2.0

Third 25 percent .......ccoccveviiieiniee e 1.9 0.9 1.4 1.9

Highest 25 percent ......... 1.3 0.8 14 1.3

Highest 10 percent 2.3 1.3 24 2.3
Establishment characteristics
Goods-producing industries:

ManufacCturing ........ccocveeeiiieeiiie e 2.3 1.2 2.0 2.3
Service-providing industries 1.3 0.9 11 1.3

Trade, transportation, and utilities ..... 15 0.6 15 15

Wholesale trade ..........cccccvvevineeenne 2.6 15 2.5 2.6
Retail trade ........ 2.3 1.0 2.2 2.3
Utilities ..... 5.0 3.8 5.1 5.0

Information ... 4.0 2.2 3.6 4.0

Financial activities ..........cccovrviiieniiiiecieee, 2.0 1.3 17 2.0

Finance and insurance ..........cccccoovevvvieeeeennnns 2.1 1.1 2.1 2.1

See footnotes at end of table.




Table 36. Standard errors for paid sick leave: Carryover provisions, private
industry workers, National Compensation Survey, March 2013—Continued

Carryover provision! No
Characteristics Total Unlimiteq Limit on days %E:g\yig;;er:
accumulation | accumulated
Credit intermediation and related activities 3.2 1.4 3.1 3.2
Insurance carriers and related activities .... 4.2 2.4 4.2 4.2
Real estate and rental and leasing ... 6.9 - - 6.9
Professional and business services ..... 35 15 3.0 35
Professional and technical services . 4.2 2.0 4.3 4.2
Education and health services .............. 3.2 3.3 3.1 3.2
Educational ServiCes ..........cocccveeeeeiiirveeneeennnn, 3.9 2.4 3.9 3.9
Junior colleges, colleges, and universities 2.4 15 2.5 2.4
Healthcare and social assistance 3.6 4.1 3.6 3.6
Leisure and hospitality ...........c.cccecuvenee. 4.2 1.4 4.0 4.2
Other SEIVICES ....ccocvvvvveieieeeeecieeee e 55 - - 55
110 99 WOIKEIS ...t 1.4 1.2 1.1 1.4
1 to 49 workers ... 2.1 1.6 1.7 2.1
50 to 99 workers 3.0 0.8 2.8 3.0
100 WOIKErS OF MOTE ..ot 1.5 0.8 1.4 15
100 t0 499 WOTKEIS ..ooeeeeeiiiiieeeee et 2.2 1.1 2.1 2.2
Geographic areas
New England .........cccoooeeiiiiiiinieieeec e 5.0 1.9 4.7 5.0
Middle AHaNtIiC .......ccceeeeeiiiiiiieee e 1.8 1.7 2.1 1.8
East North Central .. 2.6 1.0 2.8 2.6
West North Central .........ccccoecveeeviiee e 3.2 0.8 3.1 3.2
South Atlantic ......coccvviiiie e 3.0 3.1 3.1 3.0
East South Central .... 4.1 4.0 4.5 4.1
West South Central ... 3.2 1.3 3.0 3.2
Mountain .... 4.6 3.0 3.8 4.6
PaCIfiC covviiiciiiieeee e 3.6 2.2 2.5 3.6

1 Plans that allow employees to accumulate unused
sick leave from year to year.

2 surveyed occupations are classified into wage
categories based on the average wage for the occupation,
which may include workers with earnings both above and
below the threshold. The categories were formed using
percentile estimates generated using data from the
National Compensation Survey publication, "Employer

Costs for Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the
"Glossary of Employee Benefit  Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 37. Standard errors for paid sick leave: Limit on days accumulated, private industry
workers, National Compensation Survey, March 2013

Limit on paid sick leave days accumulated (in number of days)!

Mean
Characteristics 10th 25th 50th _ 75th 00th number of
. . percentile . . days
percentile | percentile (median) percentile | percentile
AlLWOTKETS .ot 15 0.0 0.0 1.8 6.6 15
Worker characteristics
Management, professional, and related ................ 0.3 1.0 4.0 121 10.8 2.4

Management, business, and financial . - 2.1 3.2 9.3 12.2 2.9

Professional and related ...................... 1.9 3.2 7.5 16.3 9.5 2.8
SEIVICE .vvieieeiieeiee e 0.3 2.7 4.5 2.3 24.0 3.4

Protective Service ........ccocceeviiiiniiiiiiiee e 0.0 0.0 — - - 9.5
Sales and offiCe .......cccocviriiiiiiin 2.9 2.1 0.2 1.6 11.0 21

Sales and related ............ccceeeneee. 0.0 6.1 0.0 0.0 13.0 2.7

Office and administrative support - 3.3 0.0 15.8 13.9 2.6
Natural resources, construction, and maintenance 0.7 1.7 6.6 175 35 4.1

Installation, maintenance, and repair ................. 1.4 3.0 7.6 - 35 4.6
Production, transportation, and material moving:

Production ........cccceeeiiiiiieiie e 0.0 2.6 3.0 0.0 13.2 1.8
FUITEIME e - 0.2 0.0 0.0 2.3 1.6
NONUNION ..t 1.8 0.2 3.9 0.0 16.6 14
Average wage within the following categories:2

Second 25 PErCeNt .....ccceevveveerieeesiieeesiee e — 1.8 0.0 11.9 6.9 1.6

Third 25 percent ..... 1.8 0.6 0.0 2.8 14.4 1.9

Highest 25 percent .... - 3.4 5.4 3.1 11.8 2.3

Highest 10 percent ..........cccoccveveeniiecnecineenn - 4.4 114 14.7 10.0 3.9
Establishment characteristics
Goods-producing industries:

ManufaCturing ........ccocceeiiiieieiee e 0.0 11 1.7 6.5 - 3.9
Service-providing iNdUStries .........cccccvevieenieeninen. 0.0 2.4 0.0 3.3 12.3 1.6

Trade, transportation, and utilities ..................... - - 0.0 15.7 14.2 2.4

Wholesale trade .........coccceeeviveeiiiieeciiee e 0.8 0.0 - 4.2 - 4.0
Retail trade - - 0.0 34 4.8 14
Utilities .......... 0.0 14.3 13.3 0.0 8.1 3.6

INFOrMAation ........ccceeiiiiiieie e — 0.0 - 20.4 31.9 7.7

Financial activities ..........ccccoovviiinieniiiniceeen, 3.1 3.2 6.8 19.9 15.4 3.0

Finance and insurance ...........cccccceeeeniieeenne 4.1 2.3 9.0 7.6 27.5 3.9

See footnotes at end of table.




Table 37. Standard errors for paid sick leave: Limit on days accumulated, private industry
workers, National Compensation Survey, March 2013—Continued

Limit on paid sick leave days accumulated (in number of days)!
Mean
Characteristics 10th 25th 50th _ 75th 00th number of
. . percentile . ; days
percentile | percentile (median) percentile | percentile
Credit intermediation and related activities 0.0 4.7 8.4 - 22.6 4.1
Insurance carriers and related activities .... 2.7 - - 6.9 - 10.2
Real estate and rental and leasing - - - - - 5.9
Professional and business services ....... - 4.2 0.0 9.7 37.0 6.5
Professional and technical services ... — — 5.5 - - 4.9
Education and health services ............. 1.6 2.4 35 13.5 4.9 3.2
Educational Services ..........ccccccuverivenens 2.4 4.8 1.6 7.2 24.8 4.7
Junior colleges, colleges, and universities 14 - 5.7 11 21.1 3.0
Healthcare and social assistance 3.0 2.9 10.3 8.3 125 3.8
Leisure and hospitality ............ccceeeveen.. . 0.9 0.0 - - 1.6 4.2
Other SEIVICES ...ccoeviiiiiiiee e — - - - - 5.6
110 99 WOIKEIS ...vvvvvieeieiiietieeee et 2.3 1.8 6.1 6.2 9.8 1.7
110 49 WOIKEIS .eeviiiiiiee e - 2.3 4.6 8.2 10.8 2.0
50 t0 99 WOIKEIS ....covviveiiieeeeeiiieee e 0.0 2.6 5.0 9.6 24.4 3.3
100 workers or more . 0.5 2.3 0.0 9.6 5.3 2.0
100 t0 499 WOTKEIS ....vvveeiiieeeiie e 1.0 2.2 0.0 114 15.2 1.8
Geographic areas
New ENgland ........ccoooeeeiiiiiiiieeeee e - - 3.4 - 7.1 5.4
Middle Atlantic .... . 0.0 2.1 11.1 16.6 14.3 5.3
East North Central ........ccccveeviiveeiiee e - 3.3 0.0 9.7 7.3 3.1
West North Central ........cccccoeeeveiiiiiiiie e - 4.3 0.4 4.9 12.8 4.3
South Atlantic ........... 2.1 15 1.9 3.8 20.5 2.6
East South Central ... - 4.4 2.5 - 25.8 4.7
West South Central ..... 0.8 - 6.7 6.3 16.5 4.7
Mountain ................ . - - 1.8 8.0 20.8 54
[ 103 1o SRR 1.2 2.0 0.7 0.6 8.8 3.7

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate
position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the same as
or more than the amount shown, and half receive the same as or less
than the amount shown. At the 25th percentile, one-fourth of
participating workers receive the same or less than the amount shown.
The remaining percentiles follow the same logic.

2 surveyed occupations are classified into wage categories based
on the average wage for the occupation, which may include workers

with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the
National Compensation Survey publication, "Employer Costs for
Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! private industry
workers, National Compensation Survey, March 2013

Paid vacation days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOIKEIS .. 0.4 0.8 0.7 0.5 0.4 0.2 0.1 0.0
Full time 0.3 0.9 0.8 0.6 0.5 0.2 0.1 0.0
Part time 1.7 2.1 1.6 0.7 0.7 0.4 0.2 0.0
UNION e 0.8 2.0 2.7 0.9 - - 0.2 1.6
NONUNION oo 0.4 0.9 0.8 0.6 0.5 0.2 0.1 0.0
110 99 WOIKEIS ...vviiiiiiiee et 0.7 1.1 1.2 0.8 0.6 0.2 0.2 1.5
1 to 49 workers .. 0.8 1.6 1.3 0.9 0.8 0.2 0.2 1.4
50 to 99 workers .... 1.1 2.0 2.3 1.4 - - 0.2 1.5
100 workers or more ..... 0.4 1.0 0.9 0.8 0.6 0.3 0.1 0.0
100 to 499 workers ...... 0.6 1.3 1.2 0.8 0.7 0.4 0.2 0.0
500 WOrKers Or MOre ........cccecveereeineeniinieeninens 0.5 1.2 15 1.4 11 0.4 0.2 (%)
After 5 years
Al WOTKEIS .vveiiiiie et eiee et eee e e 0.2 0.4 0.8 0.7 0.5 0.4 0.1 0.0
FUITHIME oeeieeeeee e 0.1 0.4 0.8 0.8 0.6 0.5 0.1 0.0
Part time ..ooooeeeeeie e 1.3 1.7 2.3 1.6 0.8 0.6 0.2 0.0
UNION e 0.1 0.9 1.8 2.0 0.7 1.2 0.3 1.4
NONUNION .. 0.2 0.5 0.9 0.9 0.6 0.5 0.1 0.0
110 99 WOIKEIS ...vviiiiiiie e 0.4 0.8 1.1 1.2 0.7 0.6 0.2 1.1
1 to 49 workers .. 0.6 1.1 1.3 15 0.8 0.8 0.2 0.4
50 to 99 workers .... 0.3 1.3 1.9 1.9 1.4 11 0.2 1.0
100 workers or more .. 0.2 0.4 1.0 1.0 0.8 0.6 0.1 0.0
100 to 499 workers ...... 0.3 0.6 1.3 15 11 0.6 0.2 0.2
500 WOrKers or MOYE .......ccccvvveervereriieeesnieee s 0.1 0.6 1.3 1.4 1.4 11 0.2 0.0

See footnotes at end of table.




Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! private industry
workers, National Compensation Survey, March 2013—Continued

Paid vacation days by length of service2
Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to 19 20to 24 than 24 days days
days days days days d
ays
After 10 years
Al WOTKEIS .vveiiiiieeciiie e ecteee e ee s stee e ee e sea e 0.2 0.3 0.6 0.8 0.6 0.5 0.1 0.0
FUITHIME oo 0.1 0.3 0.6 0.8 0.7 0.6 0.1 0.0
Part time ..oooceeeeeeee e 1.3 15 1.7 2.0 1.3 1.0 0.3 0.0
UNION e 0.1 0.6 1.3 2.1 1.3 1.6 0.3 0.0
NONUNION oo 0.2 0.4 0.7 0.8 0.7 0.6 0.1 0.0
110 99 WOIKEIS ..evviiiiiie e 0.4 0.7 1.2 1.4 0.9 0.7 0.2 0.0
1 to 49 workers . 0.6 1.0 1.5 1.7 1.1 0.9 0.2 0.0
50 t0 99 WOIKEIS ..ot 0.3 1.2 1.7 2.1 2.0 1.3 0.3 0.0
100 WOIKErS OF MOYE ...cccoviiiiiiee e 0.2 0.4 0.6 1.0 0.8 0.8 0.1 0.9
100 to 499 workers .... . 0.3 0.5 0.8 1.3 11 0.9 0.2 0.0
500 WOrKers or MOre ........cccceveeeveeeeiveeesinveeesnnnes 0.1 0.5 0.8 1.3 1.3 1.3 0.2 0.0
After 20 years
Al WOTKEIS .t 0.2 0.4 0.6 0.6 0.7 0.7 0.1 0.0
FUITEIME e 0.1 0.3 0.7 0.7 0.7 0.8 0.1 0.0
Part time .....ccvvveeiee e 1.3 15 1.6 1.9 1.8 1.4 0.3 1.1
UNION e 0.1 0.6 0.8 15 1.6 1.7 0.4 0.0
Nonunion 0.2 0.4 0.7 0.7 0.7 0.7 0.2 0.0
110 99 WOTKETS ...vveeieeeeeeee e 0.4 0.7 1.1 1.1 1.1 0.9 0.2 (3)
1 to 49 workers ....... . 0.6 1.0 15 1.4 1.2 1.0 0.3 0.0
50 to 99 workers ..... . 0.3 1.2 1.8 1.7 2.0 1.9 0.4 0.0
100 workers or more ...... . 0.2 0.3 0.4 0.7 0.9 1.0 0.2 0.0
100 to 499 workers .... . 0.3 0.5 0.6 1.1 1.1 1.1 0.3 0.0
500 WOrKErs Or MOIE ......ceeeeveviiiiieieeeeeiiiiieeaaeen 0.1 0.4 0.4 1.0 15 1.7 0.3 1.1

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the
service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the
nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum
service requirement are included as receiving 0 days. Estimates include plans that are

exclusively for paid vacation and vacation plans that are part of a consolidated leave
plan that provides a single amount of time-off for workers to use for multiple purposes.
3 Less than 0.05.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 39. Standard errors for consolidated leave plans:! Access, private industry workers, National

Compensation Survey, March 2013

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
AlLWOTKETS .o 0.8 02| 02| 02 03 0.8/ 01| 0.1 01| 02
Worker characteristics

Management, professional, and related ................ 1.2 03| 03| 03| 04 1.2 0.1 0.1 0.1 0.2
Management, business, and financial ............... 1.2 0.5 0.4 0.4 0.4 1.2 0.2 0.1 0.1 0.2
Professional and related .............ccccovvvevineenens 18| 03| 04| 04| 04 18| 0.1 02| 02| 03
SeIVICE .oveiiviiiiciee e 20| 05| 05 06| 0.7 20| 02| 03| 03| 03
Protective service .. 6.7 1.3 1.8 1.8 15 6.7 04| 0.9 1.0 1.1
Sales and office ........ 1.0 03| 0.3 03| 03 1.0/ 0.1 0.1 0.1 0.2
Sales and related ...........cccceevennee . 1.0 05| 05| 0.6| 0.6 1.0f 0.1 0.1 0.1 0.2
Office and administrative support ...................... 15| 03| 03| 04| 04 15 0.1 0.2 0.2 0.2
Natural resources, construction, and maintenance 13| 06| 0.8 08| 0.9 13| 0.1 0.1 0.2 0.3

Construction, extraction, farming, fishing, and
FOTESITY oo 26| 08| 09 11| 11 26| 02| 02 03| 04
Installation, maintenance, and repair ................. 1.5 0.8 1.1 1.1 1.2 1.5 0.2 0.2 0.3 0.4
Production, transportation, and material moving ... 1.0 04| 05| 05| 05 1.0/ 0.1 0.1 0.1 04
ProducCtion ........cocceceriiicnieicseecsee e 14| 04| 05 06| 0.7 14| 0.1 02| 02| 06
Transportation and material moving .................. 15| 0.7/ 0.7 0.7 0.7 15( 0.1 0.1 0.2( 03
Full time ... . 09| 02| 02| 03| 03 09| 01| 0.1 01| 02
Part time .......oocovviiieeeeee 1.6/ 05| 05| 06| 0.6 16| 0.1 02| 0.2 03
UNION ot 12| 06| 1.6( 19| 20 12| 02 02| 02| 0.2
NONUNION .o 09| 0.2 0.2 0.2 0.3 09| 01| 0.1 0.1 0.2

Average wage within the following categories:2
Lowest 25 Percent .........ccooccvveeieeeiiniiiiecee e 1.5 0.6 0.6 0.7 0.8 15 0.1 0.2 0.2 0.3
Lowest 10 percent ... 1.8 1.5 1.5 1.6 1.8 1.8 0.2 04 04 0.5
Second 25 percent ...... . 12| 04| 03| 04| 04 1.2 0.1 0.1 0.2 03
Third 25 Percent ........ccccecvvvecenieicneeeneeeenes 09| 03| 03| 04| 04 09| 01| 0.1 01| 02
Highest 25 Percent .........ccceeeveveenineeneneeiens 1.2 03| 03| 03| 04 12| 0.1 0.1 0.1 0.2
Highest 10 percent ..........cccooevveveneiiieeneennns 15| 04| 04| 05| 0.6 15| 0.2 01| 0.1 0.2
Establishment characteristics

Goods-producing iNUSLIES .........ccocveeeriieeeriiieenne 11| 03| 04| 04| 05 1.1( 0.1 0.1 0.1 04
Construction .........c......... 25| 08| 09 11| 12 25| 02| 02 02 03
Manufacturing 1.2 04| 04| 04| 05 12| 0.1 0.1 0.1 0.5
Service-providing iNAUSEIES ........ccocceeeiiieeeniiieeee 1.0 0.2 0.2 0.2| 03 1.0f 0.1 0.1 0.1 01
Trade, transportation, and utilities ..................... 0.9 0.4 0.3 0.4 0.4 0.9 0.1 0.1 0.1 0.2
Wholesale trade .........cccoceeviiriienieeiieiecee. 21 05| 05| 06| 038 21 02| 02 03| 03
Retail trade ..........ccceveiienennne 1.0/ 05| 0.6 06| 0.6 1.0 0.1 01| 01| 0.2
Transportation and warehousing . 26| 09| 0.7 0.9 1.1 26| 02| 03[ 04| 05
Information ..........cooeeviinieiieceee 29 17| 17 18| 19 29 02| 02 03| 04

See footnotes at end of table.




Table 39. Standard errors for consolidated leave plans:! Access, private industry workers, National

Compensation Survey, March 2013—Continued

With consolidated leave plan With no consolidated leave plan
Paid days by length of Paid vacation days by
Characteristics service length of service

Access (Mean number of days) AcCess (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
Financial activities ........cccccccvevvvee v ecie e, 19| 03| 03[ 03| 03 19( 0.2 01| 0.1 o0.2
Finance and insurance 1.8 0.2 0.2 0.2 0.2 1.8 0.2 0.1 0.1 0.2
Credit intermediation and related activities 22| 04| 04| 05| 04 22| 02| 0.2 02| 0.2
Insurance carriers and related activities .... 34| 03[ 03| 0.2 0.2 34| 03| 03[ 04| 05
Real estate and rental and leasing 6.0/ 1.1 10 10| 1.2 6.0/ 0.2| 0.4 04| 0.5
Professional and business services ......... 25| 05| 04| 04| 06 25| 03| 0.2 03| 04
Professional and technical services 32| 07( 05| 04| 0.6 32| 03| 03[ 03| 04
Administrative and waste services ................ 4.7 0.9 0.9 1.0 0.9 4.7 0.3 0.3 0.5 0.6
Education and health services ..........cccccceeeeennns 2.4 0.4 0.3 0.4 0.5 2.4 0.3 0.3 0.4 0.4
Educational SEerviCes .........ccovvvveeeeeiiivveennennn. 2.3 0.7 1.0 1.1 1.2 2.3 0.4 0.4 0.4 0.4
Junior colleges, colleges, and universities 14| 0.7/ 09| 0.8| 0.9 1.4( 03| 03| 04| 04
Healthcare and social assistance .................. 2.6 0.4 0.4 0.4 0.5 2.6 0.3 0.4 0.4 0.5
Leisure and hospitality 32| 16| 16| 18| 21 32| 02| 03[ 04| 05
Accommodation and food services ................ 3.0 1.8 1.8| 20| 24 3.0/ 02| 03| 04| 05
Other SEIVICES ....ccoveiiiiiiiieee e 3.4 1.5 1.6 1.6 1.8 3.4 0.4 0.4 0.5 0.5
110 99 WOTKEIS ...vvveeeiiie e 1.2 0.4 0.4 0.5 0.5 1.2 0.1 0.1 0.2 0.2
1t0 49 WOTKEIS ...vvviieiiiecceie e 1.4, 05| 05| 0.6| 0.6 1.4( 0.1 01| 0.2( 0.2
50 to 99 workers . 2.1 0.6 0.5 0.6 0.7 2.1 0.2 0.2 0.2 0.3
100 workers or more 1.1 0.2 0.3 0.3 0.3 1.1 0.1 0.1 0.1 0.2
100 t0 499 WOIKEIS .....ovveevieeeciiee e 1.3| 04| 03| 04| 04 1.3 0.1| 0.2 02 04
500 WOrKers or MOre .......cccceevecvvrieeeeeeiciireeeeennn. 1.9 0.3 0.3 0.4 0.4 1.9 0.2 0.1 0.1 0.2

Geographic areas

New ENgland ......cccccovviveiiiee e 1.8/ 09| 08| 0.9 1.0 1.8/ 03| 04| 04| 05
Middle Atlantic ..... 22| 06| 0.7 0.6| 0.7 22| 02| 01 0.1 01
East North Central .. 21| 04| 03| 04| 05 21| 02| 0.2 02| 0.2
West North Central . 21| 06| 05 05| 0.7 21| 03| 03| 0.6 1.7
South Atlantic ...... 16| 05| 04| 04| 04 1.6/ 0.2 02| 03| 03
East South Central . 39| 10( 0.8| 06| 0.7 39| 04| 03| 03| 03
West South Central 3.4 1.0 0.9 1.1 1.1 34| 01| 0.2 03| 03
Mountain .............. 31| 06| 06| 06| 0.7 31 01| 0.3 02| 03
PaCIfiC .oicvveeiiiiee s 24| 05| 0.7 0.9 1.0 24| 02| 041 0.1 0.2

1 A consolidated leave plan provides a single amount of time-off for
workers to use for multiple purposes, such as vacation, iliness, or personal
business. Those with no consolidated leave plan often have separate
leave plans for different purposes.

Surveyed occupations are classified into wage categories based on
the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were

formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee
Compensation - March 2013."

NOTE: For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 32. Standard errors for leave benefits: Access, State and local government workers, National

Compensation Survey, March 2013

o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
All WOTKETS ..ttt 1.0 0.6 1.0 1.3 1.0 0.8 11 11 0.6
Worker characteristics
Management, professional, and related ................ 15 0.8 1.3 1.4 1.1 0.8 1.0 1.1 0.6
Professional and related 1.6 0.8 1.4 14 1.2 0.8 1.0 1.2 0.6
TEAChErS ...ooviiiiieie e 2.0 11 1.6 15 1.3 0.8 13 13 0.8
Primary, secondary, and special education
school teachers .........ccccoevviencinecice, 2.0 12 15 1.7 1.3 0.6 14 14 0.5
Service 14 14 15 2.2 14 1.3 17 13 11
Protective Service ........ccooceeiiiiiiiiiie i 1.6 11 1.3 3.0 1.7 1.2 1.8 2.2 0.9
Sales and offiCe .......cccoceiiiiiiiiii 1.9 1.9 2.0 25 2.1 2.0 25 1.9 14
Office and administrative support ............cc........ 1.9 1.9 2.0 25 1.9 1.8 2.2 1.9 11
Natural resources, construction, and maintenance 1.7 1.9 1.9 3.1 2.4 2.2 2.7 2.0 2.0
Production, transportation, and material moving ... 3.0 3.1 4.0 4.8 4.8 4.8 4.6 2.6 2.2
FUITEIME o 1.0 0.4 0.9 1.4 0.9 0.7 1.0 11 0.4
Part tiMe ...oeieeecieecee et 2.1 2.3 2.1 1.8 2.8 2.6 25 1.6 2.3
UNION ittt 1.2 0.4 1.2 1.4 0.8 0.6 1.2 1.6 0.3
NONUNION ..ttt 15 11 15 1.8 1.6 1.2 1.6 1.3 1.0
Average wage within the following categories:!
Lowest 25 percent .........ccccoevceiiiiiiieniiiienniee 15 1.6 1.8 2.0 1.8 1.8 2.0 1.6 1.2
Lowest 10 Percent ........ccccevvvvveeenvennieeneeennn 24 2.8 2.7 25 2.4 25 2.9 2.0 2.0
Second 25 PErcent .......cccocveeeriiieiniiiie e 0.8 0.8 1.1 2.0 1.3 0.8 1.3 14 0.7
Third 25 percent ........ccccevveeieeiieenieeieesee s 2.0 15 2.0 2.1 1.7 1.7 1.8 15 14
Highest 25 percent .........ccccooevviiiinieenecieee, 1.8 0.6 15 1.4 0.8 0.4 13 14 0.4
Highest 10 percent .........cccccoveevenieeeesineennnns 2.8 0.5 2.6 2.2 0.9 0.8 1.6 1.6 0.4
Establishment characteristics
Service-providing industries ...........ccccceevviniiennen. 1.0 0.6 1.0 1.3 1.0 0.8 11 11 0.6
Education and health services ... 14 0.8 1.4 1.6 14 1.0 1.2 1.3 0.5
Educational Services ..........cccooceveniieeiniieennne 14 0.7 15 1.7 1.2 0.7 1.3 1.2 0.6
Elementary and secondary schools ........... 15 1.0 1.3 15 1.3 0.6 1.2 14 0.7
Junior colleges, colleges, and universities 2.1 2.0 3.2 3.7 2.0 1.7 4.1 2.2 1.3
Healthcare and social assistance .................. 3.2 3.1 3.1 4.4 4.8 5.0 4.0 4.2 1.8
HOSPItalS ..o 15 1.6 15 5.9 6.1 6.4 4.4 6.1 2.1
Public administration ............ccoccvevveviiennienneene. 14 14 1.4 2.3 1.6 14 18 1.9 1.3
110 99 WOIKEFS ...eoiiiieiiieiie it 3.0 2.8 3.1 3.2 3.0 3.1 3.7 2.1 2.6
10 49 WOTKEIS ..evvveiiiieeeiiee e 4.5 4.5 4.6 4.4 4.7 5.1 5.1 2.8 4.1
50 t0 99 WOTKEIS ....oeeiiiiiiiiiieeiiee e 2.8 1.8 3.3 49 2.2 2.2 4.1 3.1 23
100 WOTKEIS OF MOTE ...ccoiviieiiiieeiiiee e 1.1 0.6 1.0 1.4 1.1 0.7 11 1.3 0.5
100 t0 499 WOTKEIS ...ocvvevieeiiiciie et 2.3 1.3 2.0 2.5 2.2 1.7 2.4 2.1 11
500 WOTKEIS OF MOTE ....eeeivviiiiieiiesiie e 11 0.6 1.2 15 11 0.8 1.2 1.3 0.5

See footnotes at end of table.




Table 32. Standard errors for leave benefits: Access, State and local government workers, National
Compensation Survey, March 2013—Continued

o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
State governmMENt .........ccovcvveiiiiie e 1.3 1.2 1.7 3.0 2.0 1.8 2.3 2.4 0.7
Local government .........cccceeveeenieiiieenie e 1.0 0.8 11 1.3 11 0.9 1.2 1.2 0.7
Geographic areas
New ENgland ........ccocoveeiiiiiniiieeec e 3.6 3.0 3.1 1.7 35 1.7 3.6 3.0 2.2
Middle Atlantic ........cccoveiiiiiie 1.0 1.3 15 0.7 1.1 1.6 4.4 1.4 0.6
East North Central .........c.ccovovviiiiiiiinieecccee 2.4 2.6 1.8 25 25 1.9 3.2 2.1 2.2
West North Central .........ccccooviiiiiiiinieeeee, 3.1 1.8 3.3 4.7 3.8 4.1 5.0 - 3.2
South AtlANtIC ..oooveiieiiee e 2.5 1.2 2.3 34 3.0 1.6 2.2 29 1.0
East South Central ..........cccocveiiiiiiiniiiec e 5.2 1.6 5.1 4.2 4.8 4.2 3.9 — 2.2
West South Central ..........cccoceeiiiieeiniiie e, 3.7 2.2 2.9 51 3.7 3.0 2.9 1.8 1.8
MOUNEAIN oo 2.8 3.0 4.1 6.7 29 2.3 3.4 - 1.4
PaCIIC coveieeeiie e 2.1 1.3 29 3.2 1.7 15 1.7 3.1 0.8
1 Surveyed occupations are classified into wage categories based on the
average wage for the occupation, which may include workers with earnings both NOTE: Dash indicates no workers in this category or data did not meet publication
above and below the threshold. The categories were formed using percentile criteria. For definitions of major plans, key provisions, and related terms, see the
estimates generated using data from the National Compensation Survey "Glossary of Employee Benefit Terms" at

publication, "Employer Costs for Employee Compensation - March 2013." www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 33. Standard errors for paid holidays: Number of days provided, State and local government workers, National

Compensation Survey, March 2013

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14
days y \ Yy y y y y y \ \ days
Al WOTKEIS .vvveiiiie e se e 05| 0.2 04| 06| 06| 14| 13 1.8 13| 13| 0.6 0.5 0.1 0.0
Worker characteristics

Management, professional, and related ................ 0.7] 03| 0.7 08| 09 1.7 13| 25| 14| 18| 038 0.5 0.1 0.0
Professional and related ...... 0.9 0.4 1.0 1.0 1.1 1.6 1.3 2.8 1.5 2.2 0.9 0.5 0.1 0.0
TEACKNEIS ...vveeiiie et 21| 07| 21| 22| 25| 23 1.7 27| 12| 27| 23 2.0 0.3 0.8

Primary, secondary, and special education
school teachers ........ccocceeviieeiiiiiiieee 3.0 - 3.1 — — 1.7 2.3 3.0 1.2 - — 0.9 0.3 0.7
SEIVICE woiiiiiee ittt nae e 1.0{ 0.2 05| 06| 05| 15 1.7 1.6/ 18| 18| 0.8 15 0.2 0.1
Protective service - 0.2 - - 0.8 2.5 2.4 2.5 2.9 2.3 1.2 0.6 0.1 0.1
Sales and office ........ccocoeiiiiiiiiiiieen. - -| 05| 05| 10| 16| 24| 23| 25| 15| 09 11 0.1 0.4
Office and administrative support ..... - -| 06| 05| 10| 17| 25| 24| 25| 16| 09 11 0.1 0.6
Natural resources, construction, and maintenanc - - 0.6 - 1.9 1.9 2.7 3.3 2.5 1.3 0.7 1.7 0.2 0.0
Production, transportation, and material moving ... 2.3 - - 25| 23 16| 38| 47| 3.0 20| 14 1.9 0.3 0.0
FUILEIME e 05| 0.2 05| 05| 05| 14| 13 19| 14| 13| 07 0.5 0.1 0.0
Part time ....oocovee it 1.6 0.7 11| 17 - 19| 23| 33| 21 - 1.3 15 0.2 0.7
UNION oot 05| 0.3 0.7 07| 05| 16 1.1 20| 18| 14| o038 0.7 0.1 0.4
NONUNION ..ot 09| 03| 06| 06| 12 1.8 23| 23| 16| 19| 08 0.8 0.1 0.0

Average wage within the following categories:!
Lowest 25 percent ...... 15| 06| 0.7 0.7 16| 18| 28| 20 18| 14| 038 1.2 0.2 0.0
Lowest 10 percent . - 12| 12| 13| 22| 21| 35| 27| 20| 13| 11 - 0.5 11
Second 25 percent ... 0.3| 0.2 04| 06| 09 1.6 13| 26| 18| 16| 07 1.4 0.1 0.1
Third 25 Percent ........ccocceeveevieineeniieenee e 0.6 - 1.1 -| 08| 20| 17| 26| 18| 17| 13 0.6 0.1 0.0
Highest 25 percent ..........ccccoceveieiieiieenieneee 1.2 04| 05| 14| 07 1.4| 08| 22| 17| 26| 1.2 1.2 0.2 0.8
Highest 10 percent .........ccccoevviiiieniieneennne. 14 - -| 06| 15 23 1.1f 39| 20| 51 16 2.0 0.2 0.2
Establishment characteristics

Service-providing iNAUSEHES ..........ccccevvveeeiiieeennns 05| 0.2 04| 06| 06| 14| 13 1.8 13| 13| 0.6 0.5 0.1 0.0
Education and health services ..........c.cccceeenneen. 0.8 0.4 0.9 1.0 1.4 1.0 1.6 3.0 1.2 1.9 1.0 1.0 0.1 0.0
Educational Services ........ccccceeveervvnenns 1.0 0.5| 0.9 1.2 1.7 1.1 1.8 26| 09 1.7 1.2 1.2 0.1 0.0
Elementary and secondary schools 1.4 08| 14| 12 1.3 11 1.7 1.8 0.8| 20| 15 1.1 0.2 0.7
Junior colleges, colleges, and universities 0.9 - 0.2 - - 24| 38 - 21| 19| 21 2.5 0.2 1.1
Healthcare and social assistance - - 25| 15| 10| 15| 22 - 43 - 1.0 - 0.3 0.7
HOSPItalS .....oeveiiieeeieeeeee e - - - 24 - 14 - -| 53 - 04 - 0.4 1.1
Public administration ...........cccccceeeeiiiiiiiieeeee, 0.1 0.1 - - 0.5 3.0 1.9 2.1 2.4 1.6 0.9 0.4 0.1 0.2
110 99 WOIKEIS ...vvveeeiiiee e - -| 09| 14( 24| 26| 25| 37| 3.0| 18| 11 0.5 0.2 0.0
1 to 49 workers .... - - - - -| 21| 33| 56| 42| 28| 15 0.7 0.2 0.0
50 t0 99 WOTKEIS ....vevieieie e - - 20| 27 - - - 44| 40| 23 - - 0.3 0.9
100 WOTKEIS OF MOTE ...evveeiiieeeieeeeeieeeseeeeeesinee e 0.5 0.3 0.5 0.6 0.7 1.3 1.3 1.9 1.4 1.4 0.7 0.6 0.1 0.0
100 to 499 workers .... 1.4( 0.7 09| 13 08| 15| 21| 26| 22| 35| 12 0.9 0.2 0.0
500 WOrKEers Or MOrE .......ccoccvveeiiieeeiiiieesiiieeennees 0.5/ 0.2 0.6| 05| 09 1.4| 15| 24| 16| 12| 08 0.7 0.1 (2)

See footnotes at end of table.




Table 33. Standard errors for paid holidays: Number of days provided, State and local government workers, National
Compensation Survey, March 2013—Continued

Paid holidays

Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14

days y \ Yy y y y y y \ \ days
State government ... . 0.2 -/ 01| 04 - 29| 24| 44| 28| 26| 09 1.1 0.1 0.5
Local govErNMENL ........cccovveeiiieiieiiiesie e 0.8 04| 0.7/ 08| 07| 0.8 14| 1.4 11| 12| 0.8 0.6 0.1 0.0

Geographic areas

New ENngland ......ccccooveiveiiiiieeie e e - - - - - - - - 7.6 - - - 0.2 0.0
Middle Atlantic .... 0.2| 01 - - - 04 - 21| 18| 12| 1.2 0.6 0.1 0.0
East North Central . 1.6 - - 12| 09| 27| 26| 22| 34 18| 16 0.8 0.2 0.0
West North Central 1.2 - 1.9 - 20 - 34 - - - - - 0.3 0.0
South AlaNtIC ....cocveviecee e 0.5 - 1.2 -1 0.8 -l 19| 3.7 32| 25| 16 0.9 0.2 0.0
East South Central - 1.6 - - - - - 3.2 3.3 2.5 - 4.9 0.3 1.4
West South Central - - 17| 13| 10| 13| 21| 43| 30| 71| 21 1.3 0.5 1.0
MOUNLAIN ... - - - - - 1.4 6.5 4.6 2.7 - - 2.3 0.2 0.9
PaCifiC .ooiuveiiieiee e - - - - 04 -| 20| 3.0 24| 29| 21 0.9 0.2 0.9

1 Surveyed occupations are classified into wage categories based on the average
wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated
using data from the National Compensation Survey publication, "Employer Costs for

Employee Compensation - March 2013."

2 Less than 0.05.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 34. Standard errors for paid sick leave: Type of provision, State
and local government workers, National Compensation Survey, March

2013
Sick leave provision
Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
AlLWOTKEIS ..t 0.9 0.4 0.8
Worker characteristics
Management, professional, and related ................ 0.9 0.4 0.9
Professional and related 1.0 0.4 1.0
TEACNEIS ....veie et 1.2 0.5 1.1
Primary, secondary, and special education
school teachers .........cccocoeiiiiiiiiicnen, 1.4 0.6 1.3
SEIVICE 1ottt 1.5 0.5 1.4
Protective service .. 21 0.8 1.9
Sales and office ......cooviiiiiii 1.6 0.9 1.3
Office and administrative support ............cccccee.. 1.6 0.9 1.3
Natural resources, construction, and maintenance 2.2 0.4 2.2
Production, transportation, and material moving ... 3.9 - -
FUITEIME oo 0.8 0.4 0.8
Part ime ..ooooeeeeee e 25 0.9 2.4
UNION it 1.0 0.5 0.9
NONUNION oo 1.4 0.4 1.3
Average wage within the following categories:4
Lowest 25 Percent ........ccocceevvciveenniiienniee e 1.6 0.4 1.7
Lowest 10 percent 2.5 0.5 2.4
Second 25 percent ... 1.1 0.6 1.0
Third 25 percent .... 1.6 0.8 1.4
Highest 25 percent ... 1.0 0.5 0.9
Highest 10 percent ........c.ccccovvvveveniiiiienienns 1.2 0.7 0.9
Establishment characteristics
Service-providing iNdUSEIES ........ccoccveeriieeeriineenne 0.9 0.4 0.8
Education and health services .. 1.0 0.4 1.0
Educational services ..........ccccccvevernee. 1.0 0.4 1.0
Elementary and secondary schools ........... 1.3 0.5 12
Junior colleges, colleges, and universities 1.6 0.7 14
Healthcare and social assistance .................. 31 0.6 31
HOSPIAIS ..o 4.5 0.9 4.6
Public administration ............ccccceeviieeniiieennnnnn. 15 0.7 1.3
110 99 WOTKETS ..ottt 25 1.7 24
1t0 49 WOTKEIS ..o 3.9 - -
50 to 99 workers ... 4.2 - -
100 WOTKErS OF MOTE .....oovuveeiieiiieniee et 0.9 0.3 0.9
100 t0 499 WOIKEIS .....eeveiiiieeiiiee e 1.6 0.7 1.8
500 WOrKers Or MOre .......cccceevvvreienienieenie s 11 0.4 1.0

See footnotes at end of table.




Table 34. Standard errors for paid sick leave: Type of provision, State
and local government workers, National Compensation Survey, March

2013—Continued

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated

yearl leave plan3
State government 1.1 0.6 1.0
Local government 1.1 0.4 1.0

Geographic areas

New England ........cccooviiiiiniiiiiceceeee e 15 - -
Middle AHANLIC .......oooiiiiiiieeeee e 11 0.9 0.4
East North Central ..........ccoceiiiiiiiiiieiec s 2.4 0.8 2.6
West North Central ..........ccccoeviiiiiiniciiciccee, 3.3 - -
South AHaNTIC ....oovveieiieee e 2.3 - -
East South Central ..........cccoeiiiiiiiiiieiiee s 2.9 0.8 3.5
West South Central .........ccccovviiiiieniciiiciceee, 31 - -
MOUNTAIN .ot 5.0 - -
PaCIfiC oot 2.1 1.3 1.8

1 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

2 Plan does not specify maximum number of
days.

3 A consolidated leave plan provides a single
amount of time-off for workers to use for multiple
purposes, such as vacation, illness, or personal
business.

4 Surveyed occupations are classified into wage
categories based on the average wage for the
occupation, which may include workers with

earnings both above and below the threshold. The
categories were formed using percentile estimates
generated using data from the National
Compensation Survey publication, "Employer Costs
for Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category
or data did not meet publication criteria. For
definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee
Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! State and
local government workers, National Compensation Survey, March 2013

Paid sick leave days by length of service?

Mean Median
Characteristics Greater number of | number of
Lessthan 5 5t0 9 days 10to 14 15to 29 than 29 days days
days days days d
ays
After 1 year
Al WOTKEIS ..ot 0.9 11 1.7 1.6 0.1 0.2 0.0
Full time 0.9 1.2 1.7 1.6 0.1 0.2 0.0
Part time - 1.9 2.8 25 — 0.3 0.6
UNION ot 0.7 1.0 2.2 2.0 0.1 0.2 0.0
NONUNION .oviiiiiiiccce e 15 1.8 2.3 1.7 0.1 0.2 0.0
110 99 WOTKETS ...eeeeeeeeececeeeeeeeeee e - 4.8 4.4 3.1 - 0.3 (%)
1 to 49 workers ..... - 3.9 53 4.0 - 0.5 (3)
50 to 99 workers ...... 2.1 - 7.8 5.2 — 0.5 1.2
100 workers or more ... 0.9 11 1.8 1.7 0.1 0.2 0.0
100 to 499 workers ..... - 1.9 2.6 2.3 - 0.3 0.0
500 WOrkers or MOre ........cceeevevivvveeeeeeieeiinrreeennn. 1.1 1.4 2.1 1.9 0.1 0.2 0.0
After 5 years
Al WOTKEIS .ot ciiee et eea e 0.9 1.1 1.7 15 0.1 0.2 0.0
FUILIME e 0.9 1.2 1.7 1.6 0.1 0.2 0.0
Part iMe ..oveecieee e - 2.0 2.7 2.4 - 0.2 1.0
UNION oottt 0.7 1.0 21 1.9 0.1 0.2 0.0
NONUNION ..o 15 1.9 2.3 1.7 0.1 0.2 0.0
110 99 WOTKETS ...eeeeeeeeeeeceeeeeeeeeee e - 4.9 4.9 3.3 - 0.3 (3)
1 to 49 workers ..... - 3.8 5.2 4.2 - 0.5 (3)
50 to 99 workers ...... - - 8.4 5.7 - 0.5 0.6
100 workers or more .... 0.9 1.2 1.8 1.6 0.1 0.2 0.0
100 to 499 workers ..... - 2.0 2.8 2.7 — 0.3 0.0
500 WOrKErs OF MOIE .......ceevvveeeiiieeiiireeeieeneenens 1.2 14 2.0 1.7 0.1 0.2 0.0

See footnotes at end of table.




Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! State and
local government workers, National Compensation Survey, March 2013—Continued

Paid sick leave days by length of service?
Mean Median
Characteristics Greater number of | number of
Lessthan 5 5t0 9 days 10to 14 15to 29 than 29 days days
days days days d
ays
After 10 years
Al WOTKETS ..t 0.9 15 1.8 1.6 0.1 0.2 0.0
FUITTIME oo 0.9 1.6 1.8 1.6 0.1 0.2 0.0
Part time ....oooveiiiiieiceeeee e - 21 2.8 25 - 0.2 1.1
UNION o 0.7 1.0 2.1 1.9 0.1 0.2 0.0
NONUNION .ottt 15 2.7 2.4 1.8 0.2 0.2 0.0
110 99 WOTKETS ...eoeeeeeeeececeeeeeeeee e - 5.0 4.9 33 - 0.3 (3)
1 to 49 workers - 3.8 5.4 4.2 - 0.5 ©
50 t0 99 WOTKETS ....ooviiiiiiiieiie e - - 8.6 5.7 - 0.5 0.5
100 WOTKEIS OF MOTE ....eoeiiieieaieieeeieee e e e s 0.9 1.6 1.8 1.7 0.1 0.2 0.0
100 to 499 workers - 2.0 29 2.8 - 0.3 0.0
500 WOTKEIS OF MOTE ..ccvviiiiiiiiieieesiie e 1.2 19 21 1.8 0.1 0.2 0.0
After 20 years
Al WOTKEIS .t 0.8 15 1.8 1.7 0.4 0.2 0.0
FUITEIME oo 0.9 1.6 1.8 1.8 0.4 0.2 0.0
Part ime ...oooceieeeeee e - 21 2.8 25 - 0.2 1.2
UNION o e e 0.6 1.0 2.2 2.1 0.7 0.2 0.0
Nonunion 15 2.7 2.4 1.8 0.2 0.2 0.0
110 99 WOTKETS ..vvieieiiiieiieeeeeeeeees e - 5.0 4.9 3.2 - 0.4 ()
1 to 49 workers ...... - 3.8 5.4 4.0 - 0.6 (3)
50 to 99 workers ....... - - 8.6 5.7 - 0.5 0.5
100 workers or more ..... 0.9 1.6 1.9 1.8 0.4 0.2 0.0
100 to 499 workers ...... 1.8 2.0 2.8 2.7 0.9 0.3 0.0
500 WOrKers Or MOIE .......ccoccueeeriiieeiiiieeaiiee e 11 1.9 2.1 1.9 0.3 0.2 0.0
1 Employees either are granted a specific number of days after completion minimum service requirement are included as receiving 0 days.
of the indicated length of service or accrue days during the next 12-month 3 Less than 0.05.
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are NOTE: Dash indicates no workers in this category or data did not meet
chosen arbitrarily and do not necessarily reflect individual provisions for publication criteria. For definitions of major plans, key provisions, and related
progression. terms, see the "Glossary of Employee Benefit Terms" at

Employees eligible for paid sick leave but who have not fulfilled the www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 36. Standard errors for paid sick leave: Carryover provisions, State and

local government workers, National Compensation Survey, March 2013

Carryover provision!

No
Characteristics Total Unlimiteq Limit on days %E:g\yig;;er:
accumulation | accumulated
AlTWOTKETS ..ot 0.9 1.9 15 0.9
Worker characteristics
Management, professional, and related ................ 0.8 2.0 1.8 0.8
Professional and related ....................... 0.9 2.2 1.9 0.9
TEACNEIS ..ot 1.1 2.3 2.1 1.1
Primary, secondary, and special education
school teachers ........ccccvvvveeeiiiiiiiiiieee e, 1.2 2.6 2.4 1.2
SEIVICE ..coovtviiiee e, 1.8 2.4 1.9 1.8
Protective service 2.7 35 3.0 2.7
Sales and offiCe .......cccceevveeiiiiiiie e 15 2.9 2.5 15
Office and administrative support ............c.cc...... 14 2.9 2.6 14
Natural resources, construction, and maintenance - 3.7 - -
Production, transportation, and material moving ... 0.8 4.3 4.1 0.8
FUITEIME oo 0.9 2.0 1.6 0.9
Part time ....ccovveeeee e 2.0 3.0 2.7 2.0
UNION ittt 0.7 1.7 1.6 0.7
NONUNION e 1.6 3.0 2.2 1.6
Average wage within the following categories:2
Lowest 25 Percent ........cccoceevceeiiiciee i 2.3 3.1 2.0 2.3
Lowest 10 percent - 4.4 - -
Second 25 percent ...... 1.0 2.6 2.3 1.0
Third 25 percent ....... 1.3 2.4 2.0 13
Highest 25 percent ......... 0.8 1.8 1.6 0.8
Highest 10 percent 11 2.2 1.9 11
Establishment characteristics
Service-providing iNdUStries ..........ccccoeevieenieeninnn. 0.9 1.9 15 0.9
Education and health services .. 1.0 2.0 1.7 1.0
Educational services ..........cccceceeveneenn. 1.0 2.0 1.8 1.0
Elementary and secondary schools . 1.1 2.2 2.2 11
Junior colleges, colleges, and universities 2.4 4.6 3.6 2.4
Healthcare and social assistance .................. 2.6 5.3 4.3 2.6
HOSPItalS ..o - 6.7 - -
Public administration ..........cccccceveiiiiiieei e, 1.2 2.7 2.4 1.2
110 99 WOIKEIS ..ot 2.9 5.2 4.0 2.9
110 49 WOIKEIS ..evvviiiieeeie it 4.4 6.2 6.0 4.4
50 to 99 workers .... 2.8 7.9 6.7 2.8
100 WOTKEIS OF MOIE ..veveeeeeeciirieeeeeeeeeiirreee e e e e 0.9 1.8 15 0.9
100 t0 499 WOTKEIS ....evvecieeeieieee e 1.8 35 3.0 1.8
500 WOTrKEIS OF MOIE ...eveveeeeiiiiiiieee et e e 1.0 1.8 1.6 1.0

See footnotes at end of table.




Table 36. Standard errors for paid sick leave: Carryover provisions, State and
local government workers, National Compensation Survey, March

2013—Continued

Carryover provision! No
Characteristics Total Unlimited | Limit on days c?;le/i(s)i\genr
accumulation | accumulated | P
State governMENT ........cccveevriiiieieeeeeeriiieeee e e e 1.7 3.5 2.8 1.7
Local government .........ccceeeiiieeniiec i 0.9 1.9 1.6 0.9
Geographic areas
New England 14 5.2 5.8 14
Middle Atlantic 1.6 2.1 1.4 1.6
East North Central .........cccceeeevieeeviiee e, 1.4 3.4 2.6 1.4
West North Central .........cccccevveeiiiiiiiiiiee e, 1.4 7.3 6.8 1.4
SoUth AtlANTIC ..veeieviee e 2.5 5.1 4.8 2.5
East South Central .........cccceeevvveeviiie e, - 9.0 - -
West South Central .........cccccevveeiviiiiiiiee e, 3.0 6.3 3.8 3.0
MOUNAIN ..veviieiciiiieee e — 9.0 — —
PaCIfiC covveeeeeie e 0.9 4.2 3.5 0.9

1 Plans that allow employees to accumulate unused
sick leave from year to year.

2 Surveyed occupations are classified into wage
categories based on the average wage for the occupation,
which may include workers with earnings both above and
below the threshold. The categories were formed using
percentile estimates generated using data from the
National Compensation Survey publication, "Employer

Costs for Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the
"Glossary  of Employee Benefit  Terms"  at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 37. Standard errors for paid sick leave: Limit on days accumulated, State and

local government workers, National Compensation Survey, March 2013

Limit on paid sick leave days accumulated?

Mean
Characteristics 10th 25th 50th _ 75th 00th number
percentile | percentile percentile percentile | percentile of days
(median)
Al WOTKEIS .ottt 9.4 0.0 8.6 0.0 15.5 2.9
Worker characteristics

Management, professional, and related 10.9 13.2 9.4 0.0 19.0 4.1
Professional and related ................... - 114 10.8 0.0 26.2 45
Teachers ......ccccoeviiiii - 11.5 11.8 0.3 22.1 5.6

Primary, secondary, and special education
school teachers .........cccocoeeeiiieiiiiene, — 14.3 13.6 7.4 8.3 6.6
Service 0.0 5.4 6.5 7.4 16.0 55
Protective ServiCe .........cccocvvviieeiniieeiiiieeeieeee - - 28.1 37.3 24.8 8.9
Sales and office ......ooviiiiiii 7.8 0.0 16.7 20.5 5.1 6.2
Office and administrative support ............cccccee.. 8.3 0.0 155 22.4 4.2 6.3
Natural resources, construction, and maintenance - - - - - 7.4
Production, transportation, and material moving ... - - 29.2 19.9 17.6 12.0
FUITEIME oo 8.9 1.3 8.9 0.0 11.8 3.2
Part time ....ooiiieie e - 16.6 12.2 26.9 26.9 9.6
UNION ittt 10.2 0.0 8.0 4.1 5.9 3.9
NONUNION oo 6.5 0.6 18.0 8.5 32.0 4.2

Average wage within the following categories:2
LOWeSt 25 Percent ........ccoccveeeviiveeeniieesiieeeeieeen 0.0 1.6 35 1.7 20.6 49
Lowest 10 PErcent .......ccccvecvveeeeeernniiiiieeeeenn. — — - - - 6.2
Second 25 PErcent ......ccccevccveeiieeeesiireeseee s 8.7 8.1 6.0 0.0 14.9 4.8
Third 25 Percent .......ccocceevveeeiiiee e 7.2 14.4 35 0.0 5.3 6.1
Highest 25 percent ........cccccovieeiiiieenniieeeen - 0.0 7.1 22.2 154 4.6
Highest 10 percent ........ccccooeviiiniiniieenienns 4.4 134 0.0 21.2 23.5 4.9
Establishment characteristics

Service-providing iNAUSEIES .......cccocceeeviieeeiiieenns 8.9 0.0 10.6 0.0 14.6 3.0
Education and health services ...........ccccceeeuenne. 10.3 9.9 9.5 2.1 17.8 4.1
Educational SErvices ..........ccoocevveineiiieennennns 10.9 7.1 8.5 3.2 14.0 4.2
Elementary and secondary schools ........... 12.9 14.0 131 4.3 6.2 5.3
Junior colleges, colleges, and universities 9.9 11.2 18.0 26.9 55.9 5.2
Healthcare and social assistance .................. 15.7 0.5 - 16.4 - 13.8
HOSPItAIS ..o - - - - - 10.9
Public administration ...........cccccccevviieenniieenninenn. 3.1 8.8 0.0 26.7 18.4 5.7
110 99 WOTKEIS ...eeeiiiiie e 4.5 4.4 7.7 0.3 3.1 55
1 to 49 workers . - - - 5.2 - 8.5
50 to 99 workers 0.0 - 10.9 - 42.7 7.4
100 WOTKErS OF MOTE .....oovvieiieiiiee e eiee e eeee e 5.9 7.2 10.9 4.2 6.3 35
100 to 499 workers 9.0 14.4 0.0 0.0 24.1 6.4
500 WOrKers Or MOre ........cccvuveerieeeeiiieeenieeesnees - 14.0 14.5 12.6 4.9 4.8

See footnotes at end of table.




Table 37. Standard errors for paid sick leave: Limit on days accumulated, State and
local government workers, National Compensation Survey, March 2013—Continued

Limit on paid sick leave days accumulated?
Mean
Characteristics 10th 25th 50th _ 75th 00th number
percentile | percentile percentile percentile | percentile of days
(median)
State governMENt ..........oevveeviiiiiiieeeeeeeee e - 15.3 10.6 19.3 60.6 7.0
Local government ..........cccceveeeiieiiiiiiienieenec e 8.8 10.2 0.8 0.0 12.4 3.4
Geographic areas

New ENgland ........ccoocveveiiiie e 18.0 0.0 31.3 155 28.8 8.5
Middle AHaNTIC ......ooveeiiiiiee e 7.3 0.0 25.0 24.4 18.7 4.5
East North Central .... 8.8 8.6 1.2 6.6 74.5 8.0
West North Central .........ccccceeviiiiieniiiecie e, 10.8 - 3.8 26.0 0.0 6.7
South AHANTIC ..eeeeeiieiiee e - - 9.5 0.0 3.6 7.5
East South Central ... - - - - - 131
West South Central .. 6.5 - 18.1 - - 10.8
Mountain ................... - - - - - 20.1
PaCIfiC ..evieiieiie e - 26.5 7.9 - 40.5 10.6

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate
position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the
same as or more than the amount shown, and half receive the
same as or less than the amount shown. At the 25th percentile,
one-fourth of participating workers receive the same or less than
the amount shown. The remaining percentiles follow the same
logic.

2 surveyed occupations are classified into wage categories
based on the average wage for the occupation, which may

include workers with earnings both above and below the

threshold.  The categories were formed using percentile
estimates generated using data from the National
Compensation Survey publication, "Employer Costs for

Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! State and local
government workers, National Compensation Survey, March 2013

Paid vacation days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOTKEIS ..ot 0.7 0.8 1.6 1.7 1.0 0.2 0.2 0.0
Full time 0.7 0.8 1.7 1.7 1.0 0.3 0.2 0.0
Part time 2.0 2.4 5.9 — 2.5 - 0.4 0.4
UNION e 0.6 1.4 1.8 1.3 0.6 0.3 0.2 0.6
NONUNION ..ottt 11 0.8 2.6 2.7 1.7 0.3 0.3 (%)
110 99 WOIKEIS ..vviiiiiieeeeeeiieeee e e e - 2.7 3.3 2.2 1.1 - 0.3 1.3
1 to 49 workers .. 2.2 3.7 5.1 - 2.2 - 0.5 0.8
50 to 99 workers .... 1.9 3.0 3.9 3.7 - - 0.4 0.2
100 workers or more ..... 0.6 0.9 1.7 1.8 1.1 0.3 0.2 0.0
100 to 499 workers ...... 1.3 2.3 3.4 2.8 1.3 0.1 0.3 1.2
500 WOrKErs OF MOIE ....ceveeeeeeciirieeeeeeeeeiireeeeee e 0.8 0.8 1.8 1.9 1.3 0.4 0.2 0.0
After 5 years
Al WOTKEIS .vveiiiiieeciiie e eeee e eee st see e nea e 0.3 0.6 15 1.4 1.7 0.5 0.2 0.0
FUITHIME eeeiieecee e 0.3 0.6 1.6 15 1.8 0.6 0.2 0.0
Part time ..ococeeeeeie e 1.1 2.0 5.8 5.9 - - 0.4 1.3
UNION e 0.2 1.0 1.4 1.8 0.8 0.8 0.2 0.0
NONUNION .o 0.5 0.5 2.3 2.0 2.8 0.7 0.3 (3)
110 99 WOIKEIS ...vviiviiiiee et - 1.5 3.6 4.2 1.6 - 0.3 0.0
1 to 49 workers .. — 0.9 4.6 5.1 2.6 - 0.5 0.0
50 to 99 workers .... - - 4.3 5.6 1.3 - 0.4 0.0
100 workers or more .. 0.3 0.6 1.6 1.5 1.9 0.6 0.2 0.0
100 to 499 workers ...... 0.5 1.2 3.8 3.7 1.6 11 0.3 0.0
500 WOrKers or MOre ........cccceveevveeesiieeesinveeesnenes 0.4 0.7 1.6 1.6 2.2 0.8 0.2 0.0

See footnotes at end of table.




Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! State and local
government workers, National Compensation Survey, March 2013—Continued

Paid vacation days by length of service2
Mean Median
Characteristics Less than 5 1010 14 1510 19 20 to 24 Greater number of | number of
5to 9 days than 24 days days
days days days days d
ays

After 10 years
AlLWOTKETS ..o 0.3 0.4 0.9 1.8 1.6 0.7 0.2 (®)
FUILEIME <o 0.3 0.4 0.9 1.8 1.6 0.8 0.2 (%)
Part time ..ococeeeeceee e - 1.4 3.1 5.9 2.7 - 0.4 0.6
UNION e 0.2 0.8 0.8 2.0 14 1.0 0.2 0.0
NONUNION .. 0.5 0.4 15 2.6 2.4 1.0 0.3 (3)
110 99 WOIKEIS ...t - - 2.7 4.2 3.0 1.4 0.4 0.9

1 to 49 workers . — — 3.8 5.4 4.5 2.1 0.6 0.9

50 t0 99 WOTKEIS ...ovveeiiieeeciiee e - - 2.5 6.0 3.2 2.7 0.5 1.8
100 WOTKErS OF MOTE ...cceiuieieeiiiieeiiee e 0.3 0.5 0.8 1.9 1.6 0.8 0.2 ()

100 to 499 workers .... . - - 1.8 3.3 2.2 15 0.4 0.2

500 WOIKETS OF MOTE ......ovveerereeeneeeiereieecenenenae 0.3 0.5 0.9 1.9 1.9 1.0 0.2 (®)
After 20 years
Al WOTKEIS ..veeiiiiee ettt 0.3 0.4 0.7 1.3 1.7 1.6 0.2 0.1
FUITEIME oveeeieeee e 0.3 0.4 0.7 1.4 1.8 1.6 0.2 0.2
Part time ......oooeeeiiiieee e - - 2.4 2.7 6.4 3.2 0.6 0.7
UNION e 0.1 0.7 0.5 0.8 2.4 2.0 0.2 1.1
Nonunion 0.5 0.4 1.2 2.2 2.3 2.2 0.3 0.4
110 99 WOIKEIS ...vviviiieieeieeciireeee et - - 2.7 4.1 34 34 0.5 0.4

1 to 49 workers ....... . - - 3.8 3.1 4.9 4.3 0.7 0.6

50 to 99 workers ..... . - - 2.4 - 6.2 5.8 0.8 1.0
100 workers or more ...... . 0.3 0.5 0.5 1.3 2.0 1.7 0.2 0.2

100 to 499 workers .... . - - 1.6 3.4 35 3.2 0.4 0.6

500 WOrKErs Or MOIE ......ccceeeevivviieeeeeieiiiiieeeeeenn 0.3 0.5 0.4 1.3 2.1 1.8 0.2 0.7

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the
service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the
nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum
service requirement are included as receiving 0 days. Estimates include plans that are

exclusively for paid vacation and vacation plans that are part of a consolidated leave
plan that provides a single amount of time-off for workers to use for multiple purposes.
3 Less than 0.05.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 39. Standard errors for consolidated leave plans:! Access, State and local government
workers, National Compensation Survey, March 2013

With consolidated leave plan

With no consolidated leave plan

Paid days by length of

Paid vacation days by

Characteristics service length of service
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
Al WOTKETS .o 09| 04| 04| 05| 06 09| 0.2 02 02| 02
Worker characteristics
Management, professional, and related ................ 1.2| 0.7/ 0.6| 0.7 0.7 1.2 03| 03| 03 0.2
Professional and related ............cccccceeviiieennneen. 1.5 0.9 0.8 0.8 0.9 15 04| 0.3 0.3 0.3
SEIVICE ittt 1.4 08| 0.7 09| 10 14| 0.2 02| 0.2 03
Protective service .. 1.7 0.8 1.0 1.4 1.6 1.7 0.3 0.3 0.3 0.4
Sales and office .......ccceeveiiiiiiiinnnn . 1.3 05| 0.6 0.9| 0.9 13| 03| 03| 0.2 03
Office and administrative support .... . 1.1 05| 06| 09| 0.8 1.1( 0.2 0.2 0.2 03
Natural resources, construction, and maintenance 1.6 1.1 11 1.2 1.3 1.6 0.3 0.3 0.2 0.3
Production, transportation, and material moving ... 23| 15| 14| 19| 20 23| 05| 04| 04| 04
FUITEIME e 1.0/ 05| 04| 05| 0.6 1.0/ 0.2 02| 0.2 02
Part time .....oooieee e 3.0 13| 16| 24| 27 3.0/ 05| 03| 03| 05
UNION e 1.0 06| 0.8 11| 12 1.0/ 0.1 0.1 0.1 0.2
NONUNION ..t 1.4 05| 04| 05| 0.6 14| 03| 03| 03| 03
Average wage within the following categories:2
Lowest 25 percent ....... 1.7\ 05| 05 0.7 0.7 1.7{ 03| 03| 03| 04
Lowest 10 percent ... 3.8 0.8 0.8 1.0 1.2 3.8 0.7 0.6 0.6 0.8
Second 25 percent ...... . 1.0/ 06| 06| 0.7 0.8 1.0 0.2 0.2 0.2 0.2
Third 25 percent ........cccoccveveerieenieesiie e 1.2 08| 0.7 09| 11 12| 03| 03| 03| 03
Highest 25 percent ..........ccccceveeiiieiieiieenieenne 15 10| 12 11| 1.0 15| 0.2 02| 02 03
Highest 10 percent ........cccccevveeeiiereniienennnes 1.7\ 17| 20| 20| 20 1.7 04| 04| 04 04
Establishment characteristics
Service-providing iNAUSEIES ........ccocceeeriieeeniineenne 1.0 04| 04| 05| 06 1.0f 0.2 0.2 0.2 0.2
Education and health services ..........cccccceevneenn. 1.1 0.8 0.7 0.8 0.8 1.1 04( 04| 03 0.3
Educational Services ..........c.ccccueevneenne. 0.7 23| 29| 27| 26 0.7/ 04| 04| 03| 03
Elementary and secondary schools 0.7] 10( 09| 1.2 1.6 0.7 0.2| 0.2 02| 04
Junior colleges, colleges, and universities 14| 29| 35| 29| 23 1.4( 0.7 06| 05 05
Healthcare and social assistance 3.2 07| 05| 08| 09 32| 04| 05| 05| 05
Hospitals ........cccooeeviiiieniens . 49| 09| 0.7 09| 11 49| 0.6/ 0.6 0.6| 0.6
Public administration ...........ccccccevviiieniiieenninenn. 1.2 0.4 0.6 0.9 1.0 1.2 0.2 0.2 0.2 0.2
110 99 WOTKEIS ..o 2.1 1.0 0.7 11 1.2 21 0.3 0.3 0.3 0.5
1 to 49 workers .. 27| 15| 11| 16| 22 27| 04| 04| 05| 07
50 to 99 workers 33| 13| 1.0 15| 13 33| 03| 03| 03| 038
100 WOTKErS OF MOTE .....couveeiieiiiie e eiee e siee e 1.0 0.5 0.5 0.6 0.7 1.0 0.2 0.2 0.2 0.2
100 to 499 workers ...... 22 11| 08| 12| 14 22| 03| 02 03| 04
500 workers or more 1.1 05| 06| 0.7 0.7 11f 03| 03| 0.2 0.2

See footnotes at end of table.




Table 39. Standard errors for consolidated leave plans:! Access, State and local government
workers, National Compensation Survey, March 2013—Continued

With consolidated leave plan With no consolidated leave plan
Paid days by length of Paid vacation days by
Characteristics service length of service
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
State government 0.8 1.2 1.4 1.2 1.0 0.8 04( 04| 03 0.3
Local government 1.4 0.4 0.4 0.6 0.7 1.4 0.1 0.1 0.1 0.2
Geographic areas
Middle AHANLIC ......ccoeoviiieici e 0.8 14| 13| 17| 15 08| 03| 04| 03| 03
East North Central ..........ccceeiiiiiiiiiiee e 22| 20| 23| 21 25 22| 04| 03| 03| 03
South AHANLIC ..o 13| 07| 06| 08| 1.2 13| 03| 03| 03| 03
East South Central . 28| 16| 10 0.7| 038 28| 16| 15| 15| 16
West South Central 29 11| 09| 13| 13 29| 03| 04| 04| 04
PACIfIC v 28| 04| 07 13| 13 28| 03| 04 04| 04

1 A consolidated leave plan provides a single amount of time-off for
workers to use for multiple purposes, such as vacation, iliness, or personal
business. Those with no consolidated leave plan often have separate
leave plans for different purposes.

2 Surveyed occupations are classified into wage categories based on
the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were

formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee
Compensation - March 2013."

NOTE: For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.
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