Table 2. Retirement benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2009

(All workers = 100 percent)

All retirement benefits?2

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
Al WOTKEIS ..ttt 90 86 95 84 79 94 30 17 58
Worker characteristics
Management, professional, and related .. 92 87 95 87 82 94 30 17 56
Professional and related ...................... 91 87 95 87 82 94 28 16 55
TEACNEIS ... 91 88 96 89 84 95 24 13 52
Primary, secondary, and special education
school teachers ........ccccocvvvevviieeciiineeie, 97 94 97 96 94 97 17 7 45
Registered nurses . 94 86 92 76 71 93 48 29 60
SEIVICE .oooveeiieiiieeieeienn 84 79 95 77 73 95 28 17 60
Protective service ... 91 86 95 84 80 95 35 22 62
Sales and office .......cccoocveviiiiiniiiis 90 87 96 82 77 95 33 21 63
Office and administrative support ...................... 91 88 96 83 79 95 33 21 62
Natural resources, construction, and maintenance 94 91 97 87 83 96 34 18 54
Production, transportation, and material moving ... 88 85 97 80 78 97 23 15 67
FUITEIME it 99 95 96 92 87 95 34 20 59
Part time .....oooiieiec 41 37 89 38 34 90 10 5 53
UNION it 97 94 96 96 91 95 26 14 53
NONUNION oo 84 79 95 74 69 93 33 20 62
Wage percentiles:3
Lowest 10 Percent ........ccccceevvcvvreiniiresieen e 58 54 92 49 45 92 18 11 61
Lowest 25 Percent ........ccoccveevviveeiniireniiee e 74 69 94 65 61 94 25 14 58
Second 25 Percent ........ccoccveeiiiieeiiiee e 94 89 95 88 82 94 33 19 57
Third 25 percent ..... 95 91 96 89 84 95 32 19 58
Highest 25 percent . 97 94 96 94 89 95 31 18 59
Highest 10 percent ..... 97 94 96 92 87 94 33 19 58
Establishment characteristics
Service-providing iNdUSEres .......c.cccccveeviveeeviieennns 20 85 95 84 79 94 30 18 59
Education and health services 91 87 95 86 81 94 28 16 56
Educational Services ..........cccoccveriierinieeninnns 91 87 96 89 84 95 23 12 53
Elementary and secondary schools ........... 93 90 97 92 89 97 16 7 46
Junior colleges, colleges, and universities 86 79 92 78 66 85 48 29 61
Health care and social assistance ................. 92 83 90 70 62 89 57 37 66
Hospitals ............. 93 83 90 66 59 88 61 41 68
Public administration 89 85 96 83 79 95 34 21 60
110 99 WOTKEIS ...veeieiiieeiiee e 78 75 96 66 63 95 26 19 73
110 49 WOTKETS ...oeiiiiiiiiiiieiie e 72 68 95 58 54 93 25 18 72
50 to 99 workers ..... 88 85 97 78 76 97 28 21 74
100 workers or more ... 91 87 95 86 82 94 30 17 57
100 to 499 workers . 87 83 95 81 76 95 27 15 56
500 workers or more 93 89 95 88 83 94 32 18 57

See footnotes at end of table.




Table 2. Retirement benefits: Access, participation, and take-up rates,! State and local government workers, National
Compensation Survey, March 2009—Continued

(All workers = 100 percent)

All retirement benefits2 Defined benefit Defined contribution
Characteristics
Access | Participation Take-up | pccess Participation Take-up | ccess Participation Take-up
rate rate rate
State government .........ccccvceeeivieeeiiiee e 93 87 94 87 78 90 45 26 58
Local government ..........occeeveeiieiiecniieneeeesene 89 85 96 82 79 96 25 15 59
Geographic areas

New ENgland .........ooocviiiiiiiiiiiiesieceeeee e 86 83 97 86 83 97 7 6 85
Middle Atlantic ..... 92 86 94 89 82 92 19 12 64
East North Central .. 85 82 97 80 77 96 36 14 40
West North Central .........cccccoeviiiiiinienee e, 89 81 91 76 63 83 32 24 74
South AHANLIC ...coiieeeiiie e 91 85 94 88 81 93 49 21 44
East South Central .... 90 86 96 80 78 98 24 14 59
West South Central ........cccccoeviiiiienieneenee e, 90 88 98 78 77 98 26 18 70
MOUNEAIN .ot 89 86 97 84 81 97 22 15 67
PaCIfIC 1oveeee e 92 89 97 88 85 97 26 23 89

1 The take-up rate is an estimate of the percentage of workers with access to a plan surveyed, which may include workers both above and below the threshold. The percentile
who participate in the plan, rounded for presentation. See Technical Note for more details. values are based on the estimates published in the "National Compensation Survey:

2 Includes defined benefit pension plans and defined contribution retirement plans. The Occupational Earnings in the United States, 2008." See Technical Note for more details.
total is less than the sum of the individual items because some employees had access to
and participated in both types of plans. NOTE: For definitions of major plans, key provisions, and related terms, see the "Glossary

The percentile groupings are based on the average wage for each occupation of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 3. Defined benefit retirement plans: Employee contribution requirement and method
of contribution, State and local government workers, National Compensation Survey,

March 2009

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of earnings?

Employee Employee
Characteristics contribution Mean fixed |Median fixed | contibution
required Total percent of percent of | not required
earnings earnings
Al WOTKEIS ittt 78 72 6.4 6.4 22
Worker characteristics
Management, professional, and related ................ 79 72 6.5 6.4 21
Professional and related ............ccccccceeevvveeennenn. 80 73 6.5 6.4 20
TEACKNEIS .eeveeiieeiee e 81 75 6.8 6.4 19
Primary, secondary, and special education
school teachers ........ccccvveeviee e, 80 75 6.8 6.4 20
Registered NUISES ........cccceevvieeiniieeniieeenies 73 68 6.3 6.0 27
SEIVICE ittt ettt 78 72 6.7 6.5 22
Protective SErViCe ........cccvvvvevivveesiieeesiee e 75 70 7.1 7.0 25
Sales and offiCe .......ccccvvveiieiiii e 76 71 6.0 6.0 24
Office and administrative support ............ccc.c..... 76 70 6.0 6.0 24
Natural resources, construction, and maintenance 75 72 5.8 6.0 25
Production, transportation, and material moving ... 80 73 6.2 6.0 20
FUITEIME oieieceece e 77 72 6.4 6.4 23
Part time ....oocvee e 87 76 6.8 7.0 13
UNION ot 78 69 6.4 6.5 22
NONUNION ..o 78 75 6.4 6.4 22
Wage percentiles:2
Lowest 10 PErCeNnt ........ccocvvverrveeerireeerneeeenieene 80 77 6.4 6.4 20
Lowest 25 Percent ........ccocceeeviieeeniieesniieee e 78 74 6.3 6.4 22
Second 25 PErcent .......cccovvveeiiiieeiiiie e 77 71 6.2 6.0 23
Third 25 PErcent .....ccoeeceveeeieeeciee e e e seee s 74 69 6.3 6.3 26
Highest 25 percent ........cccccevvieeiiiiee e 82 74 6.6 6.4 18
Highest 10 percent .........cccccoeveeiiiieniiiniienienns 85 75 6.9 7.3 15
Establishment characteristics
Service-providing industries ............cccocceeneenieennn. 78 72 6.4 6.4 22
Education and health services ..........cccccceeeeennn. 81 74 6.5 6.4 19
Educational ServiCes ..........cccoecveeniirenieerennes 82 75 6.6 6.4 18
Elementary and secondary schools ........... 81 76 6.6 6.4 19
Junior colleges, colleges, and universities 84 71 6.4 6.4 16
Health care and social assistance ................. 72 65 6.1 5.5 28
HOSPIAIS ..o 64 60 5.7 55 36
Public administration ...........cccccceeeeeiiiiiiiiee e, 73 67 6.2 6.0 27
110 99 WOTKETS ..ot 79 73 6.0 6.0 21
110 49 WOTKEIS oo 85 81 5.9 6.0 15
50 t0 99 WOTKEIS ....eeeiiiiiiiiiiee e 73 65 6.1 6.0 27
100 WOTKEIS OF MOTE ...eeveiiiieeeiieeaeieeeeniieeeeeeee e 78 72 6.4 6.4 22
100 t0 499 WOTKEFS ...vvvvveeeiiiiiiieeeeeeiieee e e e 79 73 6.4 6.4 21
500 WOrKers Or MOre .......ccceeevecvrviieeeeeeciirieeeenn, 77 71 6.4 6.4 23

See footnotes at end of table.




Table 3. Defined benefit retirement plans: Employee contribution requirement and method
of contribution, State and local government workers, National Compensation Survey,

March 2009—Continued

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of earnings?

Employee Employee

Characteristics contribution Mean fixed |Median fixed | contibution

required Total percent of percent of | not required

earnings earnings
State governmMENt ......ccceeevveeviiiieeieee e e s 78 66 5.9 6.0 22
Local governmMent ..........ooceeeeeieee i 78 74 6.5 6.4 22
Geographic areas

New ENgland ........ccoooeiiiiiiiieneie e 99 64 6.2 5.5 1
Middle AHaNC ......ooevveieiieeie e 93 92 5.2 5.5 7
East North Central ... 67 60 7.9 9.4 33
West North Central ..........cccooeiiiiiieiniieee e 95 95 5.7 4.3 5
South AHANLIC ..eeveiiieieiiee e 55 54 5.6 6.0 45
East South Central 91 91 6.3 7.3 9
West South Central - - - - -
MOUNEAIN .ot - - - - -
PACIfIC .o 77 59 6.7 7.0 23

1 The employee contributes a fixed percentage of his or her

earnings to the retirement plan.

Note for more details.

2 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are based
on the estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical

NOTE: Because of rounding, sums of individual items may not
equal totals. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 4. Defined benefit retirement plans: Open and
frozen plans, State and local government workers,
National Compensation Survey, March 2009

(All workers participating in defined benefit plans = 100 percent)

. Open Frozen
Characteristics planst plans2
Al WOTKETS ..o 90 10
Worker characteristics
Management, professional, and related ................ 90 10
Professional and related 90 10
Teachers ........ccccvveeeeenn, 90 10
Primary, secondary, and special educatio
school teachers ........ccccceveeviee e, 92 8
Registered NUISES ........cccceevviiieiiieeeiiieees 89 11
SEIVICE ..ottt 90 10
Protective service 91 9
Sales and office .......ccvvevieeiiiiii 90 10
Office and administrative support ...........c.cccee.e 91 9
Natural resources, construction, and maintenance 94 6
Production, transportation, and material moving ... 90 10
FUITEIME oo 90 10
Part time ......ccooviiiie e 90 10
UNION it 85 15
NONUNION e 95 5
Wage percentiles:3
Lowest 10 Percent ........ccccceeevreeeinreeeinneee e 96 4
Lowest 25 percent .. 93 7
Second 25 percent . 90 10
Third 25 percent ..... 92 8
Highest 25 percent .... 87 13
Highest 10 percent .........cccooeviiiienieniieiee, 84 16
Establishment characteristics
Service-providing iNdUSEHES ..........cccveviieeeiiiieenns 90 10
Education and health services 90 10
Educational Services ..........cccoovevveiiveeennnnns 91 9
Elementary and secondary schools ........... 90 10
Junior colleges, colleges, and universities 93 7
Health care and social assistance ................. 87 13
HOSPItAlS ..o 86 14
Public administration ............ccccceeiiiiiiieeeeniiinnn, 89 11
10 99 WOTKETS ..vvveeiiiieecieee e 93 7
110 49 WOIKEIS ...vvviiieeee et 95 5
50 to 99 workers . 90 10
100 workers or more 90 10
100 t0 499 WOTKEIS ..oeeeeeeiiiiiieee e eeciireee e 90 10
500 WOrKEIS OF MOIE ...oeeveeeeiiiiiieee e 90 10

See footnotes at end of table.



Table 4. Defined benefit retirement plans: Open and
frozen plans, State and local government workers,
National Compensation Survey, March 2009—Continued

(All workers participating in defined benefit plans = 100 percent)

. Open Frozen

Characteristics planst plans2
State governMENT ........cccvvevviiieeeeeeeieniiieere e e s 90 10
Local government .........ccceeviiiiiiieec i 90 10

Geographic areas

New England 74 26
Middle Atlantic 76 24
East North Central ..........cccoooeeiiiniieiicee e 91 9
West North Central .........ccccoociiiniiiiiiie e, - -
SoUth AtlANTIC ..oeeeiie e 98 2
East South Central .........ccooeiiiiniiiiieiec e 100 -
West South Central ..........ccoceiiiiiiiiniiee e, 94 6
MOUNEAIN oot — -
PACITIC ..veiiie e 87 13

1 Plans open to new participants.

2 Plans closed to new workers or
plans that cease accruals for some or all
plan participants.

3 The percentile groupings are
based on the average wage for each
occupation surveyed, which may include
workers both above and below the
threshold. The percentile values are
based on the estimates published in the
"National Compensation Survey:
Occupational Earnings in the United
States, 2008." See Technical Note for

more details.

NOTE: Because of rounding, sums of
individual items may not equal totals.
Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans,
key provisions, and related terms, see
the "Glossary of Employee Benefit
Terms" at
www.bls.gov/ncs/ebs/glossary20082009-
.htm.



Table 5. Defined benefit frozen retirement plans:! Benefits
accrual, State and local government workers, National

Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Retirement benefit accrual?

All existing

No existing

Characteristics participants | participants
continue to continue to
accrue accrue
benefits benefits
Al WOTKETS oot 99 1
Worker characteristics
Management, professional, and related ................ 99 1
Professional and related ............cccccceeviiieeninnnnne 99 1
TEACNEIS ...vveiciee et 100 -
Primary, secondary, and special education
school teachers ........ccocoevevieeiiiieeeeee 100 -
Registered nurses ... 100 -
Protective SErviCe .......ccccocvvveiveeiieiiiieeee e 100 -
Sales and offiCe ......coocviiiiiei i 100 —
Office and administrative support ...........ccccceeene 100 -
Natural resources, construction, and maintenance 100 -
Production, transportation, and material moving ... 100 -
FUILEIME oo 99 1
Part time ..o 100 —
L1310 o SRR 100 -
Nonunion 97 3
Wage percentiles:3
Highest 25 percent .... 100 -
Highest 10 percent .........ccccoevviiiieniiiniecneeen, 100 -
Establishment characteristics
Service-providing iNdUSEHES ........ccceveviiveeiiiieennns 99 1
Education and health services 99 1
Educational Services .........c.cccveeeviunene 100 -
Elementary and secondary schools ........... 100 -
Junior colleges, colleges, and universities 100 -
Public administration ..........cccccceevvveeeiiiieeniienens 100 —
110 99 WOIKEIS .ot 100 -
1 to 49 workers 100 —
50 t0 99 WOTKEIS ...vvveviiiecviiee e ctie e esee e 100 -
100 WOTKEIS OF MOIE ..oeveeeeeeciiiieeeeeeeeeiiireea e e e 99 1
500 WOrKEers Or MOIE ........coovuveeeiiieeeiiiieesnieeeaees 100 —

See footnotes at end of table.




Table 5. Defined benefit frozen retirement plans:! Benefits
accrual, State and local government workers, National
Compensation Survey, March 2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Retirement benefit accrual?
All existing No existing
Characteristics participants | participants
continueto | continue to
accrue accrue
benefits benefits
State government 100 -
Geographic areas
New England 100 -
Middle Atlantic 100 -
East North Central .... 100 -
West North Central ... 100 -
Mountain ................ 100 -
Pacific 100 -

1 Plans closed to new workers or plans
that cease accruals for some or all plan
participants.

2 Benefit accruals are for existing
participants since the plan was closed to
new workers or stopped accruing benefits.

3 The percentile groupings are based
on the average wage for each occupation
surveyed, which may include workers both
above and below the threshold. The
percentile values are based on the
estimates published in the "National
Compensation Survey: Occupational

Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of
individual items may not equal totals. Dash
indicates no workers in this category or
data did not meet publication criteria. For
definitions of major plans, key provisions,
and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.h-
tm.



Table 6. Defined benefit frozen retirement plans:? Selected attributes,
State and local government workers, National Compensation Survey,

March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or

stopped accruing benefits

Characteristics
Greater than
1 year 2 to 5 years 5 years
Al WOTKEIS .t 1 5 94
Worker characteristics

Management, professional, and related ................ 1 5 94
Professional and related 1 4 95
TEACKNEIS .ooieeiieiee e - 2 98

Primary, secondary, and special education
school teachers ........ccccvvevcieecccieciieeee - 3 97
Registered NUISES ........cccceeveeeeiiieeeiiiee s - - 73
SEIVICE it - - 94
Protective service .. - - 95
Sales and offiCe .......ccocvviviiiiiii - - 92
Office and administrative support ...........ccccccec.. - - 92
Natural resources, construction, and maintenance - - 100
Production, transportation, and material moving ... - - 99
FUILEIME oo 1 5 94
Part time .....ccvee e - - 99
UNION et - 3 97
NONUNION oo e - - 86

Wage percentiles:2
Lowest 10 PErcent .......cccocveevrivreerieeesneee e - - 77
Lowest 25 percent .... - - 87
Second 25 percent - - 94
Third 25 percent .... - - 94
Highest 25 percent ... - 3 97
Highest 10 percent .........ccccoevieiiieeiiininieieenns - - 98
Establishment characteristics

Service-providing industries ............cccccevveeneeenen. 1 5 94
Education and health services ............ccccccceen. 1 4 95
Educational services - 3 97
Elementary and secondary schools ........... - 2 98
Junior colleges, colleges, and universities - - 89
Health care and social assistance ................. - - 84
HOSPIAIS ....oeoiiiiiiiiiieceee e - - 83
Public administration ...........ccccccceeviiiiiiiieeeeninn, - - 92
110 99 WOTKETS ..o - - 83
110 49 WOIKEIS ..t - - 75
50 to 99 workers .... - - 88
100 WOIKEIS OF MOKE ...cecoeeeiirieeeeeeeeerireeee e 1 4 95
100 t0 499 WOTKEIS ...evveeeeeiiiiiiieeeeeeeiieieee e - - 92
500 WOrKEers Or MOIe .......ccceeevivvreeieeeeeeiiirieeeeennn - - 96

See footnotes at end of table.




Table 6. Defined benefit frozen retirement plans:? Selected attributes,
State and local government workers, National Compensation Survey,

March 2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or
stopped accruing benefits

Characteristics
Greater than
1 year 2 to 5 years 5 years
State governmMENt .........evvvvevviiiiieeeeee e - - 85
Local government ..........occveeviieeeiiieeeseee e - - 97
Geographic areas

New ENgland .........oooceiiiiiiiiiiiie e - - 97
Middle AHaNtIC ......cvevveeeieeiiieeee e - - 99
East North Central ..........ccoceevviiieiiie s - - 99
West North Central .........cccceeveeiiiiiiiiiee e, - - 100
South AtlaNtiC .......oooeiviiieee e, - - 87
West South Central .......ccccocecveeivcieeeciiee e - - 68
MOUNLAIN ..eeviiiieeciceee e - - 100
Pacific ..o - - 91

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 7. Defined benefit frozen retirement plans:! Plan alternatives, State and
local government workers, National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen

plans2
Alternatives
e to frozen Enhanced
Characteristics plans defined existing New defined
available l;)lew etine defined contribution
enefit plan L
contribution plan
plan
Al WOTKETS oot 100 95 1 -
Worker characteristics

Management, professional, and related ................ 100 96 1 -
Professional and related ............ccccccvvvevieeiiinnns 100 96 1 -
TEACNEIS ..o 100 99 - -

Primary, secondary, and special education
school teachers ........ccccoevevvieeccciee i, 100 98 - 13
Registered NUISES ........ccccceevvieieiiiieiiiieeee 100 99 - -
Service 100 93 1 -
Protective SErviCe .........cccocvvevvveeesiieeiiiee e s 100 92 - -
Sales and office .......ccvveveeeiiiii 100 91 - 31
Office and administrative support .............ccceee.. 100 90 - 33
Natural resources, construction, and maintenance 100 96 - -
Production, transportation, and material moving ... 100 99 - -
FUITTIME oo 100 95 1 -
Part time .......coooviiiiiee e 100 97 - -
UNION i 100 95 - -
Nonunion 100 92 3 19

Wage percentiles:3
Lowest 10 percent .... 100 83 - -
Lowest 25 percent .... 100 93 2 -
Second 25 percent ... 100 94 - -
Third 25 percent ....... 100 90 - -
Highest 25 percent ... 100 98 - -
Highest 10 percent .........ccccoceviiiieniinnicnneen, 100 99 - -
Establishment characteristics

Service-providing iNdUSEHES ........cccceveviieeeiiiieenns 100 95 1 -
Education and health services .. 100 96 1 14
Educational Services ..........cccovcevveviereinineeannne 100 98 — 13
Elementary and secondary schools ........... 100 98 - 12
Junior colleges, colleges, and universities 100 97 - -
Health care and social assistance ................. 100 89 - -
HOSPItAIS ..o 100 94 - 7
Public administration ...........ccccccoeiiiiiine e, 100 93 - -
10 99 WOTKEIS ..vvvieiiiie e 100 89 - 35
1 to 49 workers ... 100 75 - -
50 t0 99 WOTKEIS ....eviiiiiieiiiie e 100 97 - —
100 WOTKEIS OF MOTE ...eeevveeeeiieeesiieeeseeeeesneeeeneaeas 100 95 1 -
100 to 499 workers ...... 100 92 - -
500 workers or more 100 96 - 18

See footnotes at end of table.




Table 7. Defined benefit frozen retirement plans:! Plan alternatives, State and
local government workers, National Compensation Survey, March

2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen
plans2
Alternatives
Characteristics to frozen Enhanced
plans ) existing New defined
- New defined : o
available b . defined contribution
enefit plan L
contribution plan
plan
State governMENt ........ccceevviiieeieeeeieriieere e 100 91 — —
Local government .........cccceeeiieeniieec i 100 96 1 14
Geographic areas

New ENgland ........ccocceeeiiiiiinieieiieee e 100 98 - -
Middle Atlantic ........ccccveeiiiiiee 100 99 — 1
East North Central .........cccceevvvieeiiiee e, 100 87 - -
West North Central .........cccccevveeiviiiiiiiee e, 100 90 - -
South Atlantic ........ccoeveeiieeiiee e, 100 71 - 28
West South Central ........ccccceccveeeviieeeviiee e 100 91 - -
Mountain 100 90 - -
PaCifiC ..o 100 99 - 54
1 Plans closed to new workers or plans that cease the "National Compensation Survey: Occupational

accruals for some or all plan participants.

2 The sum of the individual components may be
greater than the total because some employers offer more
than one alternative.

3 The percentile groupings are based on the average
wage for each occupation surveyed, which may include
workers both above and below the threshold. The
percentile values are based on the estimates published in

Earnings in the United States, 2008." See Technical Note
for more details.

NOTE: Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the
"Glossary of Employee Benefit  Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 8. Defined contribution retirement plans:! Selected attributes, State and
local government workers, National Compensation Survey, March 2009

(All workers participating in defined contribution plans = 100 percent)

Employee contribution Employee gontnbunon
Characteristics option
Required | Not required Pretax Not pretax
Al WOTKEIS . 58 42 7 23
Worker characteristics
Management, professional, and related ................ 56 44 74 26
Professional and related 55 45 72 28
Teachers .........ccccevueeee. 52 48 71 29
Primary, secondary, and special education
school teachers .......ccccovveveviiee e, 41 59 70 30
Registered NUISESs ........ccccvevviiieniennieeneennne 63 37 77 23
SEIVICE .ottt 61 39 76 24
Protective service 61 39 74 26
Sales and offiCe .......cccoceiiiiiiiiiii e 59 41 84 16
Office and administrative support ............c......... 58 42 84 16
Natural resources, construction, and maintenance 67 33 80 20
Production, transportation, and material moving ... 54 46 - -
FUITEIME oo 58 42 77 23
Part time ....oooeieeeeeceee e 64 36 76 24
UNION ittt n 45 55 66 34
NONUNION e 65 35 82 18
Wage percentiles:2
Lowest 10 Percent ........ccccceevvreeeiireeeiiniee s 62 38 82 18
Lowest 25 percent .... 64 36 84 16
Second 25 percent ... 58 42 82 18
Third 25 percent ....... 56 44 72 28
Highest 25 percent ... 55 45 71 29
Highest 10 percent ..........ccccocveiinieeeiiiieeniieens 59 41 68 32
Establishment characteristics
Service-providing iNdUStres ........cccccceevvveeencieennns 58 42 77 23
Education and health services .. 56 44 72 28
Educational services ..........ccccoeeeenenn. 53 47 68 32
Elementary and secondary schools ........... 38 62 61 39
Junior colleges, colleges, and universities 65 35 74 26
Health care and social assistance ................. 61 39 82 18
HOSPItAIS ..o 64 36 79 21
Public administration ............ccoccevvveniienneeieenne. 58 42 80 20
110 99 WOTKEIS ..evvieiiiiiieiiiie et 65 35 — -
110 49 WOTKETS ..ot 72 28 - -
50 to 99 workers ... 55 45 - -
100 WOTKErS OF MOTE ...cooiviieiiiieeiiiee e 57 43 74 26
100 t0 499 WOTKETS .....vveieiiiiiriiieiiee e 62 38 90 10
500 WOrKErs or MOre .......coccueeerireeeriiieenieee e 55 45 70 30

See footnotes at end of table.




Table 8. Defined contribution retirement plans:! Selected attributes, State and
local government workers, National Compensation Survey, March

2009—Continued

(All workers participating in defined contribution plans = 100 percent)

Employee contribution Employeoe gggtnbunon
Characteristics P

Required | Not required Pretax Not pretax
State government 58 42 75 25
Local government 57 43 78 22

Geographic areas

Middle Atlantic ........cccceeviiiiicee e, 59 41 65 35
East North Central ...........cccoceveeiiiiiiiieee e, 46 54 80 20
SouUth AtANTIC ..ooeieiieiiee e 53 47 69 31
East South Central .........cccceevveeeviiee e, 76 24 - -
West South Central .........cccccevveeiiiiiiiiiee e, 84 16 89 11
MOUNLAIN ..vvviiiiciicieee e 48 52 - -
PaCIfiC 1ovveeeeiie e 37 63 69 31

1 Plans closed to new workers or plans that cease
accruals for some or all plan participants.

2 The percentile groupings are based on the average
wage for each occupation surveyed, which may include
workers both above and below the threshold. The
percentile values are based on the estimates published in
the “National Compensation Survey: Occupational
Earnings in the United States, 2008." See Technical Note

for more details.

NOTE: Because of rounding, sums of individual items may
not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 9. Health care benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2009

(All workers = 100 percent)

Medical care Dental care Vision care
Characteristics
S Take-up S Take-up S Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
AlLWOTKETS ..ttt 88 73 84 54 47 86 38 30 81
Worker characteristics

Management, professional, and related ................ 920 74 82 55 47 86 38 30 81
Professional and related . 89 73 82 54 46 86 37 30 81
Teachers .....cccoiiiiee e 89 73 82 53 46 87 34 28 83

Primary, secondary, and special education
school teachers ........ccccocvveevieeeciiee e, 95 77 82 58 50 87 36 30 82
Registered nurses ... 92 73 79 61 50 83 42 31 74
SEIVICE .vvveiiecieeciie e, 81 69 85 49 42 85 35 28 81
Protective service .. 89 77 87 59 52 87 42 34 82
Sales and office ........ccocevveeeeiiiiiinnns . 88 75 84 57 50 87 40 33 82
Office and administrative support ...........c.cccec.. 89 75 84 57 49 86 40 33 82
Natural resources, construction, and maintenance 95 83 88 62 55 89 41 33 79
Production, transportation, and material moving ... 83 70 84 58 49 85 35 29 82
FUITEIME oeeeie e 929 83 84 61 53 86 42 34 81
Part time .....coeeeeciiee e 27 19 71 17 14 79 13 11 78
UNION e 95 80 84 70 61 87 51 43 85
Nonunion 81 68 83 42 35 85 27 20 74

Wage percentiles:2
Lowest 10 Percent .......cccccveevieeieniieeesnieee e 51 40 78 21 16 76 13 9 71
LoOwest 25 PErCeNnt ..........occcvvveeeveiniiiiiiiieeeeeniens 68 56 81 34 28 83 22 17 74
Second 25 percent ... 91 79 86 59 51 86 42 33 79
Third 25 percent .......... 95 79 84 58 51 88 39 33 83
Highest 25 percent ...... . 97 80 83 68 58 86 47 39 84
Highest 10 percent ........ccccccvveienieniiicnicnneenn 97 80 83 70 60 86 50 44 88
Establishment characteristics

Service-providing iNdUSEHES .......ccccceveiiiieeniieeens 88 73 83 54 47 86 38 30 81
Education and health services ............cccccceeun. 89 73 82 52 45 86 35 28 81
Educational Services ........cccccvevveeiiireniienanns 88 72 82 51 43 86 34 27 82
Elementary and secondary schools ........... 89 72 81 51 43 85 34 27 80
Junior colleges, colleges, and universities 86 74 86 49 43 88 33 28 87
Health care and social assistance 91 76 83 62 52 84 43 33 78
HOSPItals .....oocveviieieiiieeeeen . 94 76 81 62 51 84 40 30 75
Public administration ...........ccccccoeeviiiiiiiee e, 88 76 86 59 51 86 43 35 80
10 99 WOTKETS ..evveeiiiieeciiie et 75 64 86 42 36 86 31 25 81
1 to 49 workers .. 69 59 86 35 31 88 24 19 80
50 to 99 workers .... 85 73 85 52 45 85 41 34 83
100 workers or more .. 89 74 83 56 48 86 39 31 81
100 to 499 workers ...... . 84 72 86 56 50 89 37 31 85
500 WOIKEIrS OF MOIE ...vovvveeiieiiiiiieeeee e e 91 75 82 56 48 85 39 31 79

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Medical care Dental care Vision care
Characteristics
S Take-up S Take-up S Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
State goOVErNMENT .......cceevvveeeriiiee e 94 82 87 59 52 88 49 38 78
Local government .........c..ccceevieeeniiee e 86 70 82 53 45 85 34 28 82
Geographic areas
New ENgland .......ccccooieiiiiiieiieesie e 85 69 81 51 46 89 22 20 88
Middle AHaNtC ......ccoeeveeiiieieee e 87 78 90 59 53 89 43 39 92
East North Central ..... 81 63 78 65 54 83 47 37 79
West North Central .... 83 68 82 53 44 82 12 9 76
South Atlantic ........ 91 75 83 46 38 84 39 25 64
East South Central .... 93 79 84 23 18 79 12 8 67
West South Central ... . 90 76 84 23 19 83 16 12 78
MOUNEAIN .. 87 69 79 73 64 87 34 28 80
PACIfIC ..veiiiiiie e 90 77 86 84 76 90 72 64 89

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up
rates,! State and local government workers, National
Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Outpatient prescription drug

coverage
Characteristics
L Take-up
Access | Participation rate
Al WOTKETS oottt 86 72 83
Worker characteristics

Management, professional, and related ................ 89 73 82
Professional and related 88 72 82
TEACNEIS .ot 87 72 82

Primary, secondary, and special education
school teachers ........ccccoveveeiiee e, 93 76 81
Registered NUISES ........ccccceeviiiiiiiieeeiiieeee 91 72 79
SEIVICE ...ttt 79 67 85
Protective service . 87 76 87
Sales and office .......ccvvevveeiiiiii e 87 74 84
Office and administrative support .............c.c..... 88 74 84
Natural resources, construction, and maintenance 93 82 88
Production, transportation, and material moving ... 83 69 83
FUITEIME oo 97 82 84
Part time .....coeevee e 27 19 71
UNION it et 94 79 84
NONUNION . 81 67 83

Wage percentiles:2
Lowest 10 Percent ........ccccceeevireeeinreeeinreee e 50 39 78
Lowest 25 percent ... 67 55 81
Second 25 percent .. 90 78 86
Third 25 percent ...... 94 78 84
Highest 25 percent .. 95 79 83
Highest 10 percent .........ccccocevviiiieniiniieneeee, 96 80 83
Establishment characteristics

Service-providing iNdUStries ........c..cccoceeveenieeninnn. 86 72 83
Education and health services ...........cccccceevnnn. 88 72 82
Educational services ..........cccccveeeneeen. 87 71 82
Elementary and secondary schools ........... 88 71 81
Junior colleges, colleges, and universities 86 73 85
Health care and social assistance ................. 90 74 83
HOSPItAlS ..o 91 73 80
Public administration ...........ccccccoeiiiiiiineeeniiinnns 87 75 86
110 99 WOTKETS ..o 74 63 85
110 49 WOIKEIS ...vviiiiieee et 68 58 86
50 to 99 workers ... 84 71 84
100 WOTKEIS OF MOTE ...eeeivereeiiieesiieeeseieeesiaee e 88 73 83
100 t0 499 WOTKEIS ..oovveeeiiiiiiiie e eeciireee e e 83 71 86
500 WOrKErSs OF MOIE ....coveeeeiiiiiiieeeeeecieee e 90 74 82

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up
rates,! State and local government workers, National
Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Outpatient prescription drug
coverage
Characteristics
L Take-up

Access | Participation rate
State governMENt ........cccvveviiiieeieeeeeeriieere e e 93 82 87
Local government .........ccceeeiieeiiiiee e 84 69 82

Geographic areas

New ENgland ........ccocceeeiiiiiiniieeeieee e 82 67 81
Middle Atlantic .... 85 77 91
East North Central .... 79 62 78
West North Central ... 82 66 80
South Atlantic ........... 90 74 82
East South Central ... 93 78 84
West South Central .. 88 74 84
MOUNEAIN ..evviiiiciiieee e 87 68 79
PaCIfiC covveeeeiie e 89 77 86

1 The take-up rate is an estimate of the
percentage of workers with access to a plan
who participate in the plan, rounded for
presentation. See Technical Note for more
details.

2 The percentile groupings are based on
the average wage for each occupation
surveyed, which may include workers both
above and below the threshold. The percentile

values are based on the estimates published
in the "National Compensation Survey:
Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: For definitions of major plans, key
provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 10. Medical care benefits: Share of premiums paid by employer and
employee, State and local government workers, National Compensation

Survey, March 2009

(In percent)

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
Al WOTKETS ooveeeieiieiee ettt 90 10 73 27
Worker characteristics

Management, professional, and related 90 10 72 28
Professional and related ...................... 89 11 71 29
TEACNEIS ...vvveecieec et 90 10 70 30

Primary, secondary, and special education
school teachers ........cccoocvevieeiiciie e 90 10 68 32
Registered nurses 87 13 75 25
SEIVICE oottt 90 10 75 25
Protective Service ........ccoccveviieiiiiieeiiiiee e 90 10 79 21
Sales and office 90 10 76 24
Office and administrative support ...................... 90 10 75 25
Natural resources, construction, and maintenance 90 10 76 24
Production, transportation, and material moving ... 91 9 75 25
FUITEIME o 90 10 73 27
Part tiMe ....ooocveeeeeeie et 88 12 76 24
UNION ittt 91 9 81 19
NONUNION oeeiiiiiiicieee e 89 11 66 34

Wage percentiles:!
Lowest 10 percent ..........ccccevvveiiiiieeniiiie e 89 11 61 39
Lowest 25 percent .... 90 10 67 33
Second 25 percent ... 90 10 76 24
Third 25 percent ....... 90 10 73 27
Highest 25 percent ... 90 10 76 24
Highest 10 percent ..........ccccoeceeeeniieeiniieeesineenns 91 9 81 19
Establishment characteristics

Service-providing iNdUStries ...........cccocvevvinieennen. 90 10 73 27
Education and health services ............cccceevunnenne 90 10 70 30
Educational Services ..........ccccceeeeeviivveereeennnn, 90 10 69 31
Elementary and secondary schools ........... 90 10 68 32
Junior colleges, colleges, and universities 90 10 72 28
Health care and social assistance 87 13 76 24
Hospitals ........cccoceevieiiiiiiiciee, 88 12 75 25
Public administration ..........ccccceevceeeiiieeesinnens 90 10 79 21
110 99 WOTKEIS ...eeiiiiiiieiiiie e 91 9 72 28
110 49 WOTKETS ..ot 92 8 71 29
50 t0 99 WOIKEIS ... 91 9 74 26
100 workers or more 90 10 73 27
100 to 499 workers 90 10 74 26
500 WOrKErS OF MOYE .....cccvvvveeeiiieeeiiieeesieee e 89 11 73 27

See footnotes at end of table.




Table 10. Medical care benefits: Share of premiums paid by employer and
employee, State and local government workers, National Compensation

Survey, March 2009—Continued

(In percent)

Single coverage Family coverage
Characteristics Employer | Employee | Employer | Employee
share share share share
State government 89 11 75 25
Local government 90 10 73 27
Geographic areas
New England ........ccccooveeiiiiienieeeee e 87 13 83 17
Middle AtlantiC .........ccceeiiiiii 93 7 91 9
East North Central ..........ccocveiiiiiiiiicieccee 90 10 85 15
West North Central . 91 9 71 29
South AtANLIC ..oooveeiiiiieie e 88 12 66 34
East South Central 91 9 58 42
West South Central 87 13 54 46
MOUNEAIN oo 92 8 70 30
PACIfIC w.vviieiiieec e 89 11 79 21

1 The percentile groupings are based on the
average wage for each occupation surveyed, which may
include workers both above and below the threshold.
The percentile values are based on the estimates
published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of individual items
may not equal totals. For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March 2009

(All workers with single coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent o f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy ploye
premium premium premium | contribution
AlLWOTKEIS ..ttt 100 $416.36 38 $441.77 62 $400.86 $77.67
Worker characteristics
Management, professional, and related ................ 100 423.65 38 447.89 62 408.74 81.70
Professional and related ............cccccooeeeniinneennn. 100 423.37 39 451.40 61 405.70 83.64
Teachers ......ccooieiiiiiee e 100 433.77 43 454.58 57 418.24 87.51
Primary, secondary, and special education
school teachers 100 441.39 42 469.08 58 421.04 91.33
Registered nurses . 100 391.26 27 431.87 73 376.35 79.31
SEIVICE ..vvveiieeiieiieee 100 403.68 37 425.05 63 390.95 73.81
Protective Service ........ccoccvveviivieniieeeniiee e 100 408.88 35 437.31 65 393.26 69.37
Sales and offiCe .......cccoeiiiiiiiiiii 100 409.23 38 443.56 62 388.57 72.47
Office and administrative support .............cc....... 100 411.46 37 448.83 63 389.47 73.12
Natural resources, construction, and maintenance 100 410.03 34 432.37 66 398.27 71.16
Production, transportation, and material moving ... 100 413.37 44 443.83 56 389.25 69.07
FUITEIME o 100 415.80 38 440.62 62 400.60 76.79
Part time .....oooeieiieece e 100 429.26 36 470.34 64 406.51 97.38
UNION ittt 100 452.82 41 485.98 59 429.62 80.98
NONUNION ..ottt 100 381.83 35 392.22 65 376.29 74.84
Wage percentiles:1
Lowest 10 Percent ........cccccceevveerevireeeiireee e 100 365.90 37 368.75 63 364.22 85.67
Lowest 25 percent .. 100 389.53 40 409.23 60 376.41 80.31
Second 25 percent .... 100 409.87 37 441.04 63 391.37 73.00
Third 25 percent ..... 100 412.43 38 427.91 62 403.03 72.77
Highest 25 percent . 100 441.16 37 475.11 63 421.13 83.17
Highest 10 PErcent .........ccccoceveeenieeiiveeniesieene 100 450.03 39 472.53 61 435.87 79.58
Establishment characteristics
Service-providing iNdUStries ...........cccocceverieennen. 100 417.03 38 441.84 62 401.77 77.78
Education and health services 100 413.92 39 435.11 61 400.40 83.52
Educational services ..........cccoeeeunes 100 417.35 40 434.95 60 405.40 85.10
Elementary and secondary schools ........... 100 425.44 42 445.76 58 410.47 91.27
Junior colleges, colleges, and universities 100 388.30 34 389.39 66 387.73 68.12
Health care and social assistance ................. 100 391.51 29 436.56 71 372.83 74.80
HOSPItalS ....vveviecieecieeceecc e 100 380.17 34 420.27 66 359.77 76.00
Public administration ...........cccocceevierieenenineenn, 100 417.62 35 452.03 65 399.24 69.21
110 99 WOIKEFS ...veeiieiiiieciie ettt 100 425.67 45 440.19 55 413.91 72.87
1 to 49 workers .... 100 410.87 45 421.75 55 402.03 69.41
50 to 99 workers ..... 100 444.07 45 463.26 55 428.62 77.17
100 workers or more ... 100 415.15 37 442.02 63 399.37 78.21
100 to 499 workers ... 100 435.68 42 477.80 58 405.21 79.44
500 WOrKers or MOre .........ccceeeriieeeriineeeninee e 100 408.25 35 427.73 65 397.61 77.84

See footnotes at end of table.




Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March
2009—Continued

(All workers with single coverage medical care benefits = 100 percent)

Total Employe(ree(c:](l)Jri\rtgcti)ut|on not Employee contribution required
Characteristics Average Average Average Average
Pefc.e”t .Of flat monthly Pefc.e”t .Of flat monthly Pefc.e”t 0 f flat monthly | flat monthly
participating participating participating
employer employer employer | employee
employees . employees . employees . A
premium premium premium | contribution
State government 100 $400.35 27 $443.65 73 $384.49 $69.82
Local government 100 422.53 42 441.31 58 408.85 81.50
Geographic areas
New England ........ccccooveeiiiiiienieecceee e 100 453.76 28 483.06 72 442.53 96.99
Middle AtlantiC .........ccoeeiiiiiei 100 411.94 52 408.49 48 415.66 68.08
East North Central .........ccccoeeviiiiiiieeeee e 100 459.18 26 534.25 74 432.99 64.64
West North Central ... 100 397.53 a7 424.90 53 373.12 85.63
South AtANLIC ..ooooeiiiiieiee e 100 374.06 30 391.50 70 366.47 73.28
East South Central .........ccccoeviiiiiiiieiiie e, 100 386.66 46 381.11 54 391.45 72.18
West South Central .. 100 347.19 41 364.42 59 335.01 98.42
MOUNEAIN oo 100 439.86 37 473.69 63 420.28 68.58
PaCIIC .eeieeeeiee s 100 492.74 36 576.83 64 445.35 83.02
1 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the NOTE: Because of rounding, sums of individual items may not equal totals. For
threshold. The percentile values are based on the estimates published in the definitions of major plans, key provisions, and related terms, see the "Glossary
"National Compensation Survey: Occupational Earnings in the United States, of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.

2008." See Technical Note for more details.



Table 12. Medical care benefits, single coverage: Employee participation by type of contribution, State and
local government workers, National Compensation Survey, March 2009

(All workers with contributory coverage = 100 percent)

Single coverage

Characteristics T‘“?' with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory | 5 ount ratel Varies? benefits3 | earnings | unknown
coverage
AlLWOTKETS ..o 100 81 (*) 12 2 (*) 4
Worker characteristics

Management, professional, and related ................ 100 80 (*) 12 3 *) 4
Professional and related 100 81 (*) 12 2 - 4
TEACKNEIS ...eeiiiiiiieet e 100 82 1 11 - - 5

Primary, secondary, and special education
school teachers ........cccooeeviiiiiiieceee, 100 83 1 9 - - 5
Registered NUISes ........cccccevvieeiiiiieesiiieeens 100 77 - 15 - - 5
Service 100 82 - 10 1 - 5
Protective SErviCe ........ccccvveeneeiiiiiiinieeneene 100 83 - 9 1 - 5
Sales and OffiCe .......occvveiiiiiiiii e 100 82 - 11 3 - 2
Office and administrative support ..........c.ccc.ce... 100 83 - 12 2 - 3
Natural resources, construction, and maintenance 100 81 - 12 2 - 4
Production, transportation, and material moving ... 100 84 - 10 - - 5
FUITEIME vttt 100 81 (*) 12 2 *) 4
Part ime ...ooooeieeeeeee e 100 81 - 10 3 - -
UNION e 100 78 1 14 2 - 5
NONUNION ..o 100 84 - 10 3 - 3

Wage percentiles:5
Lowest 10 percent .... 100 83 - 9 - - 7
Lowest 25 percent .... 100 82 1 10 3 (%) 4
Second 25 percent ... 100 84 - 11 2 - 3
Third 25 percent ....... 100 83 - 9 2 - 4
Highest 25 percent ... 100 77 (%) 15 3 - 4
Highest 10 percent .........ccccceveeiiiiniiniiicneene, 100 73 - 18 3 - 5
Establishment characteristics

Service-providing indUStries ..........c.ccccccoeeueeernn.e. 100 81 (*) 11 2 (%) 4
Education and health services .. 100 81 (%) 12 2 (%) 4
Educational Services ..........ccceevveerveereseenennan. 100 82 (*) 12 1 *) 4
Elementary and secondary schools ........... 100 83 1 8 2 - 5
Junior colleges, colleges, and universities 100 77 - 21 - - -
Health care and social assistance ................. 100 78 - 17 - - 2
HOSPItAlS ..veeieieiieicce e 100 82 - 13 - - -
Public administration ..........c.cccccoviieiniiieinieeene 100 81 - 10 - 4
110 99 WOTKEFS ..ot 100 74 - 14 7 - 5
1 to 49 workers 100 65 - 19 9 - -
50 t0 99 WOIKEIS ....veviiiiiiieiiee e 100 85 - 8 - - 3
100 WOTKEFS OF MOTE ...t 100 82 (*) 11 2 *) 4
100 to 499 workers 100 86 - 9 2 — 3
500 WOrKErs Or MOre .......cccceevviiiiienieniieneeeieene 100 81 1 12 2 (") 4

See footnotes at end of table.




Table 12. Medical care benefits, single coverage: Employee participation by type of contribution, State and
local government workers, National Compensation Survey, March 2009—Continued

(All workers with contributory coverage = 100 percent)

Single coverage
Characteristics TOt?' with Flat dollar | Composite w2 Flexible Percent of | Exists, but
contributory amount ratel Varies benefits3 earnings unknown
coverage 9
State government 100 74 - 20 4 - 1
Local government 100 85 1 7 1 (%) 5
Geographic areas

New ENgland .........cccccooeiiiiiniiie e 100 90 - - - - -
Middle AtaNtiC .......cccoviiriiiiice e 100 70 - 20 - 1 —
East North Central ..........cccoooeiieiiiiiieiieeeecee 100 81 - 15 - - 4
West North Central .. 100 77 - - - - -
South Atlantic .......... 100 95 - 1 - - 2
East South Central ..... 100 83 - - - - -
West South Central .........cccoocvieiiiiiiiniee e, 100 79 - - - - 6
MOUNEAIN e 100 79 - - 7 — —
PACITIC .eveieieiieeee e 100 70 - 19 6 - 2
Average monthly employer premiumé ................... $400.86 $394.18 $630.68 $440.47 $393.73 $387.70 $401.69

1 A composite rate is a set contribution covering more than one benefit
area, for example, health care and life insurance. Cost data for individual plans
cannot be determined.

Based on worker attributes. For example, employee contributions may
vary based on earnings, length of service, or age.

3 Amount varies by options selected under a "cafeteria plan" or
employer-sponsored reimbursement account.

4 Less than 0.5 percent.

5 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the

threshold. The percentile values are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

6 Average premium is for all workers.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March 2009

(All workers with family coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy ploye
premium premium premium | contribution
AlLWOTKEIS ..ttt 100 $836.11 14| $1,012.97 86 $808.27 $342.50
Worker characteristics
Management, professional, and related ................ 100 826.64 13 1,004.22 87 799.21 365.40
Professional and related ............cccccooeeeniinneennn. 100 820.67 14 1,001.52 86 791.37 375.88
Teachers ......ccooieiiiiiee e 100 802.52 16 1,003.34 84 763.02 412.85
Primary, secondary, and special education
school teachers 100 795.44 15 1,042.16 85 750.46 433.63
Registered nurses . 100 891.86 8 1,066.95 92 876.20 290.96
SEIVICE ..vvveiieeiieiieee 100 853.29 14 1,037.67 86 822.86 315.66
Protective Service ........ccoccvveviivieniieeeniiee e 100 906.78 14 1,068.24 86 880.81 268.54
Sales and offiCe .......cccoeiiiiiiiiiii 100 845.06 13 996.03 87 821.54 309.24
Office and administrative support .............cc....... 100 846.27 13 1,011.46 87 821.40 308.52
Natural resources, construction, and maintenance 100 837.67 11 1,007.91 89 815.66 307.52
Production, transportation, and material moving ... 100 846.92 18 1,060.96 82 801.48 329.97
FUITEIME o 100 833.13 14 1,016.84 86 804.38 342.36
Part time .....oooeieiieece e 100 905.61 15 931.93 85 900.92 346.00
UNION ittt 100 966.15 24 1,017.34 76 950.37 316.31
NONUNION ..ottt 100 713.53 4 989.85 96 701.42 362.20
Wage percentiles:1
Lowest 10 PEICENE ....cceeeveeieiiiiieriie e 100 654.72 3 949.49 97 646.47 405.43
Lowest 25 percent .. 100 733.69 8 1,039.53 92 707.44 379.63
Second 25 percent .... 100 855.01 13 1,011.48 87 831.94 308.10
Third 25 percent ..... 100 834.44 12 995.66 88 812.62 329.54
Highest 25 percent . 100 888.24 19 1,014.83 81 858.48 354.01
Highest 10 PErcent .........ccccoceveeenieeiiveeniesieene 100 958.27 23 979.46 77 951.87 314.76
Establishment characteristics
Service-providing iNdUStries ...........cccocceverieennen. 100 836.17 14 1,011.89 86 808.35 343.15
Education and health services 100 796.75 14 1,010.60 86 762.70 387.46
Educational services ...........cccocueeeeunen. 100 783.27 14 1,013.66 86 744.46 403.30
Elementary and secondary schools ........... 100 777.07 17 1,019.06 83 728.62 433.94
Junior colleges, colleges, and universities 100 801.78 7 968.65 93 788.64 315.96
Health care and social assistance ................. 100 884.18 9 979.94 91 874.33 290.48
HOSPItalS ....vveviecieecieeceecc e 100 857.83 10 902.19 90 852.85 287.05
Public administration ...........cccocceevierieenenineenn, 100 897.88 12 1,015.34 88 881.24 267.92
110 99 WOIKEFS ...veeiieiiiieciie ettt 100 830.16 9 1,151.79 91 798.13 326.40
1 to 49 workers .... 100 801.26 8 1,183.69 92 767.56 332.36
50 to 99 workers ..... 100 866.21 10 1,120.34 90 837.18 318.80
100 workers or more ... 100 836.88 14 1,001.47 86 809.66 344.72
100 to 499 workers ... 100 875.48 15 1,068.17 85 840.32 337.21
500 WOrKers or MOre .........ccceeeriieeeriineeeninee e 100 823.94 14 976.42 86 799.59 347.19

See footnotes at end of table.




Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March

2009—Continued

(All workers with family coverage medical care benefits = 100 percent)

Total

Employee contribution not

Employee contribution required

required
Characteristics Average Average Average Average
Pefc.e”t .Of flat monthly Pefc.e”t .Of flat monthly Pefc.e”t 0 f flat monthly | flat monthly
participating participating participating
employer employer employer | employee
employees . employees . employees . e
premium premium premium | contribution
State government 100 $860.74 4| $1,104.02 96 $849.69 $278.69
Local government 100 826.53 17 1,004.02 83 789.66 371.17
Geographic areas
New ENgland .........ccoceeovreeiniieneeeeseseeee e 100 1,114.99 18 1,184.91 82 1,099.39 280.07
Middle AANLIC .....ccvreeiiriecieceeee e 100 997.80 48 993.42 52 1,001.81 223.07
East North Central .........ccceoeveiieneniieneneee e, 100 1,060.64 16 1,142.84 84 1,045.48 215.08
West North Central ... 100 866.60 11 1,063.94 89 841.12 383.34
South AHANLIC ..o 100 706.50 1 776.43 99 705.74 370.90
East South Central ........c.cccocovivieneniienenieneneee, 100 546.05 1 550.75 99 546.01 386.34
West South Central .. 100 559.69 - - - - -
MOUNEAIN .o 100 763.76 6 719.26 94 766.39 364.98
PACIIC wvveiveiiesieeee e 100 954.12 15 969.98 85 951.27 314.04

1 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,

2008." See Technical Note for more details.

"Glossary

of

Employee

www.bls.gov/ncs/ebs/glossary20082009.htm.

Benefit

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
Terms" at



Table 14. Medical care benefits, family coverage: Employee participation by type of contribution,
State and local government workers, National Compensation Survey, March 2009

(All workers with contributory coverage = 100 percent)

Family coverage

Characteristics cgs:ﬁ:)mg;y Flat dollar Variesl Flexit_)le2 Perce_nt of | Exists, but
coverage amount benefits earnings unknown
AlLWOTKETS ...vvviiceceeie et 100 85 8 2 (3 5
Worker characteristics
Management, professional, and related ................ 100 84 9 2 (3) 4
Professional and related . 100 85 9 1 () 4
TEACKNEIS ...eeiiieie e 100 86 8 1 - 5
Primary, secondary, and special education
school teachers .........cccocvevieiieciinice 100 86 6 1 - 6
Registered NUISES .........ccccceeviiieeiiiieeniieeene 100 82 11 - - 5
Service . 100 86 8 1 - 5
Protective ServiCe ........cccccovviriieneenieenie e 100 86 8 - - 5
Sales and offiCe ..o 100 86 8 2 - 4
Office and administrative support ...........c.cccec.. 100 86 8 2 - 4
Natural resources, construction, and maintenance 100 84 8 2 - 6
Production, transportation, and material moving ... 100 85 7 - - 6
FUITEIME vt 100 85 8 2 (3) 5
Part ime ..o 100 83 8 1 - -
UNION ittt 100 81 10 - - 6
NONUNION e 100 87 7 2 - 3
Wage percentiles:4
Lowest 10 percent ... 100 88 6 - - 6
Lowest 25 percent ...... 100 87 7 2 () 4
Second 25 percent ..... 100 87 8 1 - 4
Third 25 percent ......... 100 86 7 1 - 5
Highest 25 percent ..... . 100 81 12 2 - 5
Highest 10 percent .........ccccccvvvienveniiecnncineenen, 100 78 16 2 - 4
Establishment characteristics
Service-providing iNdUSEHES .......ccccvveeiiieeniieeens 100 85 8 2 (®) 5
Education and health services . . 100 85 9 1 (3) 4
Educational SErviCes ............c.ococveveevveereenennn. 100 85 8 1 (3) 5
Elementary and secondary schools ........... 100 86 6 1 (3) 6
Junior colleges, colleges, and universities 100 84 15 - - 2
Health care and social assistance ................. 100 82 13 - - 2
HOSPItAIS ..o 100 87 9 - - 3
Public administration ..........ccccccevieeeiniieeiinnenn. 100 84 8 3 - 5
110 99 WOTKETS ...ooiiiiiiieiiei it 100 82 9 4 - 5
1 to 49 workers . 100 78 - 6 - 6
50 t0 99 WOTKEIS ....eeeiiiiiiiiiiie e 100 87 7 - — 3
100 WOIKEIS OF MOTE .....vcveveeeveveeeveee et 100 85 8 1 (3) 5
100 to 499 workers . 100 89 6 1 — 4
500 WOIKETS OF MOTE .....ovevvevieereniisisieesieeeeesenns 100 84 9 1 (3) 5

See footnotes at end of table.



Table 14. Medical care benefits, family coverage: Employee participation by type of contribution,
State and local government workers, National Compensation Survey, March 2009—Continued

(All workers with contributory coverage = 100 percent)

Family coverage
Characteristics Totql with Flat dollar . Flexible Percent of | Exists, but
contributory amount Variest benefits2 earnings unknown
coverage 9
State government 100 79 15 3 - -
Local government 100 87 5 1 (3) 6
Geographic areas

New ENgland ........ccooceeeiiieiiiiieeeee e 100 91 - - - -
Middle AHaNtIC ......ccovevieeiieee e 100 73 19 - 1 7
East North Central ...........ccoooieiiiiniiiiieee e 100 85 11 - - 3
West North Central ..........cooceeeiiiiieniieeeeee e 100 81 - - - 5
SoUth AtlANTIC ..veeiviieccice e 100 97 1 - - 2
East South Central ..........ccocveiiiiiiiiiiiic e 100 89 - - - -
West South Central .........ccocoeeeiiiiieniiieeee e 100 85 - - - 6
MOUNEAIN oo 100 74 — 5 — —
PACIfIC ..veiiiiiie e 100 75 14 4 - 6
Average monthly employer premiums ................... $808.27 $794.69 $918.91 $848.99 $955.26 $833.76

1 Based on worker attributes. For example, employee contributions
ma¥ vary based on earnings, length of service, or age.

Amount varies by options selected under a "cafeteria plan" or
employer-sponsored reimbursement account.

3 Less than 0.5 percent.

4 The percentile groupings are based on the average wage for
each occupation surveyed, which may include workers both above and
below the threshold. The percentile values are based on the estimates
published in the "National Compensation Survey: Occupational

Earnings in the United States, 2008." See Technical Note for more
details.

5 Average premium is for all workers.

NOTE: Because of rounding, sums of individual items may not equal
totals. Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 15. Medical care benefits: Employee contributions for single and family coverage, State and local government
workers, National Compensation Survey, March 2009

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coveragel

Family coveragel

Characteristics 10th 25th persc((’;;‘me 75th 90th 10th 25th peﬁfﬁ]‘me 75th 90th
percentile | percentile (median) percentile | percentile | percentile | percentile (median) percentile | percentile
Al WOTKEIS ..ot $18.00 $35.00 $60.00 $94.99| $151.00 $79.13| $162.99| $292.90| $489.44| $661.00
Worker characteristics
Management, professional, and related ................ 18.00 38.66 64.21 104.14 165.74 86.03 176.57 312.85 509.92 725.70
Professional and related . 18.00 38.40 67.31 110.10 171.46 85.21 179.49 321.42 517.00 751.59
TeaChEers ... 18.00 37.39 71.83 116.15 190.26 79.09 176.57 365.19 563.00 815.04
Primary, secondary, and special education
school teachers .......c.cccooeeviiiii i, 19.00 38.66 75.15 125.00 195.00 90.94 187.13 417.00 589.19 852.00
Registered nurses ... 23.77 41.18 60.56 105.09 146.55 86.66 169.26 235.78 398.60 536.54
SEIVICE vvevieiiieeieeciee e 19.96 35.49 55.68 87.45 138.16 78.83 158.59 266.99 430.00 584.48
Protective service .. 22.73 34.71 54.16 80.79 124.00 78.00 143.08 234.00 357.00 514.52
Sales and office .......ccccceeeveiiiinnnnn. . 15.75 30.00 52.27 90.00 139.20 78.00 149.90 258.80 453.31 584.26
Office and administrative support ..........c.ccccce.... 15.94 30.00 52.00 92.15 140.00 78.00 149.90 253.48 453.31 581.00
Natural resources, construction, and maintenance 16.88 29.00 54.07 88.57 141.42 61.10 149.32 239.00 431.80 563.00
Production, transportation, and material moving ... 18.18 33.09 55.56 84.12 143.10 84.58 137.86 255.80 457.30 643.68
FUITEIME o 18.00 34.86 60.00 94.02 149.03 80.38 166.10 294.58 489.44 661.00
Part time ..o 24.22 41.00 59.49 114.82 184.00 63.75 132.87 255.80 474.79 696.23
UNION e 19.85 35.00 57.20 96.63 166.30 60.00 122.97 213.27 402.46 733.26
Nonunion 18.00 35.00 61.29 93.46 143.40 115.89 195.67 343.95 503.53 629.70
Establishment characteristics
Service-providing industries ...........cccocceevieiiiennnnn. 18.00 35.00 60.00 95.00 152.93 79.13 163.35 293.46 489.44 661.00
Education and health services .. 17.87 36.35 65.66 107.03 174.00 86.33 180.00 338.62 537.02 756.00
Educational services ............. . 17.36 34.61 67.31 110.98 182.11 80.36 180.00 356.00 559.20 785.50
Elementary and secondary schools ........... 17.70 36.00 72.00 123.50 195.81 87.38 187.79 430.00 589.19 845.57
Junior colleges, colleges, and universities 15.75 30.00 54.07 76.46 121.76 76.42 174.72 258.80 489.44 563.00
Health care and social assistance ................. 22.95 48.40 64.00 98.06 135.90 110.00 175.25 275.33 400.50 517.00
HOSPItalS ... 26.00 43.33 59.49 101.53 135.97 93.41 177.28 284.33 393.58 517.00
Public administration ............ccocevivenieniieeneennnn. 20.10 33.26 52.36 84.72 127.50 78.00 144.00 220.91 352.67 506.00
110 99 WOIKEIS ... 24.22 41.00 61.10 91.37 146.38 82.00 158.85 294.58 457.00 629.70
110 A9 WOIKEIS ..o 16.88 38.47 60.51 90.12 146.38 82.00 166.51 301.66 489.44 595.52
50 to 99 workers .... 25.73 45.00 63.58 91.37 141.64 82.00 153.98 289.76 425.00 634.00
100 workers or more ..... 18.00 34.66 59.49 96.50 153.00 79.09 163.90 292.76 489.44 661.77
100 to 499 workers ...... . 20.00 37.00 64.00 100.00 148.80 74.38 150.00 292.76 489.44 661.00
500 WOTKErS OF MOTE ...c.vvviniieiieeiiesieee e 17.73 33.47 58.00 94.99 155.02 82.52 167.03 292.90 489.44 662.20
State goOVErnMENT ........cooevviiiiiiieie e 23.30 44.00 55.68 86.85 123.00 89.79 164.92 228.70 363.47 517.00
Local gOVErNMENt ......ccooveereeiieeiie e 17.00 32.46 60.66 103.95 168.74 78.83 162.83 311.48 515.60 736.94

See footnotes at end of table.




Table 15. Medical care benefits: Employee contributions for single and family coverage, State and local government
workers, National Compensation Survey, March 2009—Continued

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coveragel Family coveragel
Characteristics 10th | 25t pei’fg;‘me 75th | ooth | 10th | 25th peioet;‘me 75th | 90th
percentile | percentile (median) percentile | percentile | percentile | percentile (median) percentile | percentile
Geographic areas
New England .........ccoceviiiiiiiiieiiee e $27.21 $50.68 $76.46| $141.45| $169.24 $78.43| $161.68 $213.27| $357.00| $494.68
Middle Atlantic ......... . 21.23 35.17 48.80 72.32 130.57 40.00 95.54 213.27 247.62 406.13
East North Central ... 20.00 31.00 50.54 79.16 127.86 53.93 78.00 143.08 275.72 431.80
West North Central .. 17.00 42.00 69.65 110.10 195.00 120.00 192.60 333.72 526.15 785.50
South Atlantic .......... . 21.67 43.98 59.45 91.47 129.29 134.19 180.00 294.58 489.44 629.70
East South Central ..........ccoceeviiiiiiiiienieeieeceeee 18.00 23.00 54.07 93.26 171.11 150.00 216.25 473.46 545.35 581.00
West South Central ..........ccooceieiiiieiniiee e, 25.00 47.06 86.00 129.00 208.03 270.90 343.98 438.13 606.16 817.00
Mountain . 10.00 20.78 33.47 86.46 207.14 79.09 150.00 273.20 514.52 774.83
PACITIC .eveiiieiiieee e 15.75 27.30 65.81 105.52 161.24 63.75 114.90 243.06 380.69 719.86
1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each logic.

published series. For example, at the 50th percentile or median, half of participating
workers pay the same as or more than the premium shown, and half pay the same as or NOTE: For definitions of major plans, key provisions, and related terms, see the "Glossary
less than the premium shown. At the 25th percentile, one-fourth of participating workers of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.

pay the same or less than the premium shown. The remaining percentiles follow the same



Table 16. Insurance benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2009

(All workers = 100 percent)

Life insurance

Short-term disabilty

Long-term disability

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
Al WOTKEIS ..ttt 80 78 97 23 23 97 35 34 96
Worker characteristics
Management, professional, and related .. 80 78 97 22 21 96 38 36 96
Professional and related ...................... 80 77 97 20 19 96 37 36 96
TEACNEIS ... 79 77 97 18 17 95 37 36 96
Primary, secondary, and special education
school teachers ........ccccocvvvevviieeciiineeie, 83 81 98 15 14 93 39 38 97
Registered nurses . 83 81 97 20 18 92 48 a7 97
SEIVICE .oooveeiieiiieeieeienn 75 73 97 23 22 97 28 26 95
Protective service ... 85 83 98 23 22 98 27 26 94
Sales and office .......cccoocveviiiiiniiiis 81 79 97 26 25 98 35 34 97
Office and administrative support ...................... 81 79 98 26 26 98 35 34 97
Natural resources, construction, and maintenance 90 89 99 30 29 97 41 40 98
Production, transportation, and material moving ... 77 76 98 22 22 99 29 27 96
FUITEIME it 90 88 98 25 25 97 39 38 96
Part time .....oooiieiec 24 22 95 11 11 99 13 12 96
UNION it 87 85 98 28 27 96 34 33 97
NONUNION oo 74 71 97 19 19 97 36 34 96
Wage percentiles:2
Lowest 10 Percent ........ccccceevvcvvreiniiresieen e 43 41 95 12 12 97 18 18 98
Lowest 25 Percent ........ccoccveevviveeiniireniiee e 61 59 97 18 17 97 27 26 96
Second 25 Percent ........ccoccveeiiiieeiiiee e 84 81 97 27 26 97 33 32 96
Third 25 percent ..... 86 84 98 25 24 97 41 40 97
Highest 25 percent . 89 87 98 24 23 97 40 38 96
Highest 10 percent ..... 90 87 97 28 28 99 38 37 98
Establishment characteristics
Service-providing iNdUSEres .......c.cccccveeviveeeviieennns 80 77 97 23 22 97 35 34 96
Education and health services 79 77 97 20 19 95 37 35 96
Educational Services ..........cccoccveriierinieeninnns 79 77 97 19 18 95 36 34 96
Elementary and secondary schools ........... 78 76 98 18 17 95 35 34 97
Junior colleges, colleges, and universities 82 77 94 21 20 97 37 35 93
Health care and social assistance ................. 83 80 97 28 26 93 44 43 98
Hospitals ............. 89 86 96 27 24 91 49 48 98
Public administration 82 80 98 28 27 99 31 30 95
110 99 WOTKEIS ...veeieiiieeiiee e 65 63 97 20 20 99 34 33 97
110 49 WOTKETS ...oeiiiiiiiiiiieiie e 62 61 98 22 22 99 27 27 99
50 to 99 workers ..... 69 66 96 17 17 100 44 42 95
100 workers or more ... 82 80 97 24 23 97 35 34 96
100 to 499 workers . 73 71 98 17 17 97 35 34 98
500 workers or more 85 83 97 26 25 97 35 34 96

See footnotes at end of table.




Table 16. Insurance benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Life insurance Short-term disabilty Long-term disability
Characteristics
Access | Participation Take-up | pccess Participation Take-up | ccess Participation Take-up
rate rate
State governmMENt ..........evvevviiiiieeeee e 86 82 95 28 27 98 35 33 94
Local government ..........occeeveeiieiiecniieneeeesene 78 76 98 22 21 97 35 34 97
Geographic areas
New ENgland .........ooocviiiiiiiiiiiiesieceeeee e 72 69 96 10 10 100 17 16 96
Middle Atlantic ..... 85 84 99 40 39 100 17 17 98
East North Central .. 78 75 96 23 23 98 51 50 97
West North Central .........cccccoeviiiiiinienee e, 77 77 99 11 11 98 55 55 99
South AlANtIC .....ooovviiiiiieee e 84 81 96 27 24 90 44 41 93
East South Central .... 79 74 93 - - - 20 20 96
West South Central ........cccccoeviiiiienieneenee e, 76 75 99 10 10 99 17 16 94
MOUNLAIN ..euviiiieceicieee e 83 82 98 21 21 100 62 59 95
PaCIfiC .ovviiiieciece et 77 76 99 34 34 100 31 31 99

1 The take-up rate is an estimate of the percentage of workers with access to a plan
who participate in the plan, rounded for presentation. See Technical Note for more details.

2 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey:

Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 17. Life insurance plans: Employee contribution

requirement, State and local government workers, National

Compensation Survey, March 2009

(All workers with basic life insurance coverage = 100 percent)

Employee Employee
Characteristics contribution not contribution
required required
Al WOTKEIS .t 89 11
Worker characteristics
Management, professional, and related ................ 89 11
Professional and related . 89 11
TEACNEIS ..ot 90 10
Primary, secondary, and special education
school teachers ........cccccovvveeeiiiiiiiiiieee, 90 10
SEIVICE ..t 88 12
Protective service ... . 89 11
Sales and office .......ccvveveeiiiiii 90 10
Office and administrative support ...........c.cccee.e 90 10
Natural resources, construction, and maintenance 92 8
Production, transportation, and material moving ... 93 7
FUITTIME oo e 89 11
Part time .......cooviiiiiee e 92 8
UNION et 92 8
NONUNION .. 87 13
Wage percentiles:t
Lowest 25 percent ........ccccceeevieeiiiiiee i 88 12
Second 25 percent .... 89 11
Third 25 percent ........ 90 10
Highest 25 percent .... . 90 10
Highest 10 percent ..........ccccocveeiiieeeiiieeesineens 87 13
Establishment characteristics
Service-providing indUStries ........ccccccevvvveeicieennns 89 11
Education and health services ... 89 11
Educational services ..........ccccceeeeenns 90 10
Elementary and secondary schools . 91 9
Health care and social assistance ................. 87 13
HOSPItalS ... 89 11
Public administration ............ccccccoeeiiiieeeieeiiiinn, 89 11
110 99 WOIKEIS ..ot 91 9
1 to 49 workers ... . 91 9
50 t0 99 WOTKEIS ...vvveviiieeiiieeeciiee e eeee e 91 9
100 WOrKErS OF MOTE ....ccovviviiieee e 89 11
100 to 499 workers . 89 11
500 WOrKErS OF MOTE .....evevvieeeriiieeesiieeesiveee e 89 11

See footnotes at end of table.




Table 17. Life insurance plans: Employee contribution
requirement, State and local government workers, National
Compensation Survey, March 2009—Continued

(All workers with basic life insurance coverage = 100 percent)

Employee Employee
Characteristics contribution not contribution
required required
State government 83 17
Local government 92 8
Geographic areas
New England .........cccoooviiiiiiiiiiiiiiececsee e 70 30
Middle AtlantiC .......cceveeeieiiiieee e 93 7
East North Central ..........ccccoiiiiiiiiiiiiie e, 86 14
West North Central . 95 5
South Atlantic ...... 88 12
West South Central 94 6
Mountain ................. 94 6
PACITIC +..veeiiiiee e 99 1

1 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and
below the threshold. The percentile values are
based on the estimates published in the
"National Compensation Survey: Occupational
Earnings in the United States, 2008." See

Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. For definitions of
major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 18. Life insurance plans: Method of benefit payment, State and local government
workers, National Compensation Survey, March 2009

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment

Characteristics Fixed Variable Flat dollar Variable
multiple of | multiple of dollar Other
- - amount
earnings earnings amount
AlTWOTKETS .ot 38 2 52 6 2
Worker characteristics
Management, professional, and related ................ 37 2 55 5 2
Professional and related . 36 2 56 5 1
TEACKNEIS .evveieeeeeee et 32 1 60 5 1
Primary, secondary, and special education
school teachers ........cccccveeevieeeciiec e, 30 1 63 5 1
Registered NUISeS ........ccccceevvieeiiiieeniiieeeies 53 - 42 - -
Service 39 2 50 6 2
Protective SEIVIiCe ........ccccovvvevviveeeciieeesiee e 38 3 49 7 3
Sales and office ......cceevviiiiii 40 2 50 7 2
Office and administrative support ..........c.ccccc.e... 40 2 50 6 2
Natural resources, construction, and maintenance 42 2 49 6 -
Production, transportation, and material moving ... 35 2 50 - -
FUILEIME e 38 2 52 6 2
Part time .....oeeveeeeecce e 33 2 61 3 2
UNION e 32 58 8 1
NONUNION .ttt 45 2 47 4 3
Wage percentiles:1
Lowest 10 percent ..... 46 - 51 2 1
Lowest 25 percent ..... 40 1 53 5 2
Second 25 percent ... 41 2 48 6 3
Third 25 percent ..... 41 2 a7 8 2
Highest 25 percent .... 33 2 59 5 1
Highest 10 percent ........c.ccccooeveeiiieniiieiienieene 35 2 58 4 1
Establishment characteristics
Service-providing iNdUSEIes ........cccocveeeiveeeriieennne 38 2 53 6 2
Education and health services . 37 1 56 5 1
Educational SErviCes ..........cccoeveeeriiireeienrannns 34 1 58 5 1
Elementary and secondary schools ........... 30 1 63 5 1
Junior colleges, colleges, and universities 49 3 39 6 3
Health care and social assistance ................. 54 - 42 3 -
HOSPILAIS ..o 55 - 42 - -
Public administration ...........ccccccveeeiiiiiiiieeeee, 39 3 49 7 2
110 99 WOTKEIS ...evveeeiiie e 36 1 56 3 4
1 to 49 workers . 33 54 6 7
50 to 99 workers 40 - 58 - -
100 WOTKEIS OF MOTE ...evveeivieeeeieeeeeieeeseeeeeenaeeeeenees 38 2 52 6 2
100 to 499 workers 41 1 55 2 -
500 workers or more 37 2 51 7 2

See footnotes at end of table.




Table 18. Life insurance plans: Method of benefit payment, State and local government
workers, National Compensation Survey, March 2009—Continued

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment
Characteristics Fixed Variable Flat dollar Variable
multiple of | multiple of dollar Other
- - amount
earnings earnings amount
State government 47 2 42 5 4
Local government 35 2 56 6 1
Geographic areas
New ENgland .......cccooouiieiiiiieiiie e 20 - 68 - -
Middle AIaNtIC ......ccevvveeeeeeiciiieee e 37 1 48 13 —
East North Central .........cccocveviiii e 44 - 51 4 -
West North Central .. 44 - 48 7 —
South Atlantic .......... 59 2 25 7 7
East South Central ..... 55 - - - -
West South Central ........ccccceeeeiviiiiiiiee e, 23 - 74 - —
MOUNEAIN ©..eviiiieececcciieee e 33 - 62 - —
- 1o ) S SSTSIN 14 3 79 3 -

1 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the "National
Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not
equal totals. Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 19. Life insurance plans: Fixed multiple of earnings benefit formulas, State and local
government workers, National Compensation Survey, March 2009

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

Multiple of earnings amounts?

Mean Median
_ Over 1.0 Greater 5 R
Characteristics . . multiple of | multiple of
1.0times | and under | 2.0times than 2.0 earnings earnings
earnings 2.0 times earnings times
earnings earnings
Al WOTKETS . 46 24 25 6 15 15
Worker characteristics
Management, professional, and related 42 - 26 - 15 15
Professional and related ...................... . 43 — 26 - 15 15
Teachers ..o 42 24 30 5 15 15
Primary, secondary, and special education
school teachers .........cccocveiiiiiiiee e 43 25 29 2 15 15
Registered nurses . 49 19 - - 15 -
SEIVICE .ttt 51 19 23 7 15 -
Protective Service ........ccocoeviiieniiieeniee e 53 - 21 - 15 -
Sales and office ......ccooveiiiiiiiiee e, 47 26 — — 1.4 15
Office and administrative support 47 27 - - 14 15
Natural resources, construction, and maintenance 56 19 19 5 14 1.0
Production, transportation, and material moving ... 41 - 28 - 15 15
FUITEIME e 46 24 25 5 15 15
Part time ..o 47 23 - - 15 15
UNION e 56 28 10 6 14 1.0
NONUNION i 39 — 35 - 1.6 15
Wage percentiles:2
Lowest 10 percent 35 27 - - 1.6 15
Lowest 25 percent 46 24 28 2 15 15
Second 25 percent 47 25 - - 14 15
Third 25 percent ......... 51 20 - - 14 -
Highest 25 percent 39 27 24 9 1.6 15
Highest 10 percent 35 26 - - 1.6 15
Establishment characteristics
Service-providing industries ...........ccccceveiiiiennen. 46 24 25 6 15 15
Education and health services ...........ccccceevuneenn. 43 — 29 — 15 15
Educational Services ..........cccoocveiniiieniienenns 40 - 33 - 15 15
Elementary and secondary schools ........... 40 25 32 2 15 15
Junior colleges, colleges, and universities 40 - 34 - 1.6 -
Health care and social assistance 56 19 - - 15 -
Hospitals ........ooovviiiiiieiiieee . 63 13 - - 15 1.0
Public administration ..........cccccceevieeeiniieeiinnenns 53 24 17 6 1.4 1.0
10 99 WOTKEIS ...eeeiiiiiieiiiie e a7 35 15 4 14 -
10 49 WOTKEIS ...vvieiiiiieiiiiee e 39 33 - - 15 15
50 t0 99 WOTKETS ....covviiiiiiiiiieeiee e 57 36 6 - 1.3 1.0
100 workers or more 46 23 26 6 15 15
100 to 499 workers 43 26 23 9 15 15
500 WOTKErs OF MOTE ......cocvveriieriieiieeniie e 46 - 27 - 15 15

See footnotes at end of table.



Table 19. Life insurance plans: Fixed multiple of earnings benefit formulas, State and local
government workers, National Compensation Survey, March 2009—Continued

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

Multiple of earnings amounts?

_ Over 1.0 Greater Mean Mgd|an
Characteristics . . multiple of | multiple of

1.0times | and under | 2.0times than 2.0 B ST

earnings 2.0 times earnings times 9 9

earnings earnings
State governMENt .........ccceeviiiiirieeeeee e 41 25 - - 1.6 15
Local government .........ccccevcveniiiiiciiceiec e 48 23 25 4 1.4 15
Geographic areas
New ENgland ........ccoccveeiiiieeiiiee e 49 32 - - 15 -
Middle AaNtiC ........occveeiiiiie 28 50 8 14 1.6 15
East North Central . 65 11 - - 1.3 1.0
West North Central 34 - 15 - 1.6 15
South Atlantic ........ 45 - 33 - 15 15
East South Central - - 58 - 1.6 2.0
West South Central 43 32 - - 14 15
Mountain 64 - - - 1.3 1.0
PACIIC e 69 - - 2 1.2 1.0
1 Includes participants in plans in which insurance equaled a details.

multiple of earnings plus or minus a specified amount. Includes multiple
of earnings not shown separately.

2 The percentile groupings are based on the average wage for
each occupation surveyed, which may include workers both above and
below the threshold. The percentile values are based on the estimates
published in the "National Compensation Survey: Occupational
Earnings in the United States, 2008." See Technical Note for more

NOTE: Because of rounding, sums of individual items may not equal
totals. Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 20. Life insurance plans: Flat-dollar amount benefit formulas,! State and local
government workers, National Compensation Survey, March 2009

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts?

Characteristics 10th 25th 50th _ 75th 90th
percentile | percentile percentile percentile | percentile
(median)
Al WOTKEIS ..ttt $5,000 $10,000 $20,000 $40,000 $50,000
Worker characteristics
Management, professional, and related ................ 5,000 10,000 20,000 45,000 50,000
Professional and related 5,000 10,000 20,000 45,000 50,000
TeaChers ....ccccvviiiiiicteeee 5,000 10,000 25,000 50,000 50,000
Primary, secondary, and special education
school teachers ........cccccveeevieeeciiec e, 10,000 10,000 25,000 50,000 50,000
Registered NUISeS ........ccccceevvieeiiiieeniiieeeies 5,000 10,000 15,000 30,000 50,000
SEIVICE ovvieiiiteiie et tee ettt 5,000 10,000 20,000 31,217 50,000
Protective SEIVIiCe ........ccccovvvevviveeeciieeesiee e 5,000 10,000 20,000 30,000 50,000
Sales and offiCe ........ccceeiiiiieiiiie e 5,000 10,000 20,000 30,000 50,000
Office and administrative support ..........c.ccccc.e... 5,000 10,000 20,000 30,000 50,000
Natural resources, construction, and maintenance 5,000 10,000 20,000 30,000 50,000
Production, transportation, and material moving ... 5,000 10,000 20,000 25,000 50,000
FUILEIME e 5,000 10,000 20,000 40,000 50,000
Part time ....cocovee e 5,000 15,000 25,000 50,000 50,000
UNION o e e 5,000 10,000 25,000 50,000 50,000
Nonunion 5,000 10,000 15,000 25,000 50,000
Establishment characteristics
Service-providing industries ..........c.cccocceeviiniienne. 5,000 10,000 20,000 40,000 50,000
Education and health services ............ccccveeennee.. 5,000 10,000 20,000 40,000 50,000
Educational ServiCes .........ccovvvvvveeeviivrnnennnnn. 5,000 10,000 20,000 45,000 50,000
Elementary and secondary schools ........... 6,000 10,000 20,000 50,000 50,000
Junior colleges, colleges, and universities 5,000 5,000 10,000 30,000 50,000
Health care and social assistance ................. 5,000 10,000 20,000 25,000 50,000
HOSPIAIS ..o.veeiiieiieeeeeeee e 5,000 10,000 15,000 25,000 50,000
Public administration ...........cccccceveveieeeviieesnnnnn. 5,000 10,000 20,000 30,000 50,000
110 99 WOIKEIS ...vvvieiiiie e 5,000 10,000 20,000 25,000 50,000
110 49 WOTKEIS ...veiviieieeciie ettt 5,000 10,000 20,000 25,000 50,000
50 t0 99 WOIKEIS ....vvvieciiee et 5,000 10,000 15,000 25,000 50,000
100 WOTKEIS OF MOKE ..oceeeeeiiiiiiiee e 5,000 10,000 20,000 40,000 50,000
100 t0 499 WOTKEIS ....eevveeiiiieeiiie e 5,000 10,000 20,000 40,000 50,000
500 WOIKErs OF MOIE ......cceevveeeiiiieeeiiireeeinaee e 5,000 10,000 20,000 40,000 50,000
State governmMeNnt ..........eevveeviiiiiiieeee e 5,000 5,000 15,000 25,000 50,000
Local government ..........ccccceveeeieeiiiieneesiee e 5,000 10,000 20,000 40,000 50,000

See footnotes at end of table.




Table 20. Life insurance plans: Flat-dollar amount benefit formulas,! State and local
government workers, National Compensation Survey, March 2009—Continued

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts?
Characteristics 10th 25th 50th _ 75th 90th
percentile | percentile percen tile percentile | percentile
(median)
Geographic areas
New England ........cccoviieiiiiiiiiieeeecie e $5,000 $5,000 $5,000 $20,000 $50,000
Middle Atlantic ...... 5,000 6,000 40,000 50,000 50,000
East North Central ... 15,000 20,000 30,000 50,000 50,000
West North Central .. 10,000 12,500 20,000 40,000 50,000
South Atlantic .......... . 5,000 10,000 10,000 25,000 30,000
West South Central ..........ccccoeevieiieiieccic e, 5,000 5,000 10,000 20,000 25,000
MOUNLAIN ...t 10,000 15,000 20,000 40,000 50,000
PaCIfiC .ooveeciieiic et 5,000 10,000 20,000 49,000 50,000

1 Includes participants in plans providing a fixed benefit
amount. Dollar amounts can be a flat amount or can vary by the
emgloyee’s earnings or length of service.

The 10th, 25th, 50th, 75th, and 90th percentiles designate
position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the
same as or more than the amount shown, and half receive the
same as or less than the amount shown. At the 25th percentile,

one-fourth of participating workers receive the same or less
than the amount shown. The remaining percentiles follow the
same logic.

NOTE: For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 21. Short-term disability plans: Method of funding, State and local
government workers, National Compensation Survey, March 2009

(All workers with short-term disability coverage = 100 percent)

Non- Commercially | Legally
Characteristics commercially ) - Other
insured? insured required
Al WOTKEIS vveiiieeccieie ettt 53 21 8 19
Worker characteristics
Management, professional, and related 54 19 9 19
Professional and related ................... 51 17 10 22
TEACKNEIS ...evveeceie e 50 18 10 22
Primary, secondary, and special education
school teachers .........cccocveevieiiiinieenn 55 25 - -
Registered nurses .. 50 26 - -
SEIVICE 1iiiei it e 53 21 7 19
Protective SErviCe ........ccccovvvvieeieeeiiciieiieee e, 60 24 - -
Sales and office ......cccoevviiiiiiiiieene 52 21 6 21
Office and administrative support 51 22 6 20
Natural resources, construction, and maintenance 50 24 - -
Production, transportation, and material moving ... 47 33 - -
FUITEIME et 53 22 7 19
Part time ....ccveeeeie 51 7 17 25
L8731 o IR 48 18 12 23
NONUNION i e 59 24 3 15
Wage percentiles:2
Lowest 10 PErCENt .......coovvuvvrieeieeeiiiieeeee e 41 28 4 26
Lowest 25 percent .. 48 25 4 24
Second 25 percent . 59 18 5 18
Third 25 percent ..... 51 23 8 19
Highest 25 percent . 53 18 12 17
Highest 10 Percent .........cccoceveveneeniieeneenneenen 49 13 15 23
Establishment characteristics
Service-providing industries ...........cccceeeciiiiennnn. 53 21 7 19
Education and health services ...........c.ccceevunnnn. 53 18 8 21
Educational Services ..........cccccceeeeeviicvivreennnnns 49 19 8 24
Elementary and secondary schools ........... 42 22 6 31
Junior colleges, colleges, and universities 70 - 16 -
Health care and social assistance 68 - 8 -
Hospitals ........cooveeiiiiiieiiieeee 65 - - 14
Public administration ..........ccccccvevieeeiniieeiiinens 53 23 8 16
110 99 WOIKEIS ...vvviiiiieeeeiiiee e 49 38 - -
10 49 WOTKEIS ...veeeiiiiieiiiee e 60 — — 6
50 t0 99 WOTKEIS ....vveeveviveeiee e - 46 - -
100 workers or more ... 53 18 9 20
100 t0 499 WOTKEIS ....oeeviiiiiiiieieesieee e 46 29 10 16
500 WOrKers or MOre ........cccveeviveeeriieeesnneeennenes 55 16 8 21

See footnotes at end of table.




Table 21. Short-term disability plans: Method of funding, State and local

government workers, National Compen

sation Survey, March 2009—Continued

(All workers with short-term disability coverage = 100 percent)

Non- Commercially | Legally
Characteristics commercially ) - Other

insured? insured required
State governMENt .........ccoeeiiiiiiiiieeeeeiieeeee e 82 6 12 -
Local government .........ccoccovcveviiiiiciiceiec e 40 27 6 27

Geographic areas
New ENgland ........ccoccveeiiiieeiiiee e 37 35 - -
Middle AantiC ........occveeiiiiiei 25 10 25 40
East North Central 48 20 - 33
West North Central - 43 - -
South Atlantic .......eovveiiieieee e 66 17 - -
West South Central 61 36 - -
Mountain ............... 37 62 — —
PACIfiIC «..veiiiieie e 77 14 - -
1 Employer assumes all risks and expenses of details.

providing the benefit.

2 The percentile groupings are based on the average
wage for each occupation surveyed, which may include
workers both above and below the threshold. The
percentile values are based on the estimates published in
the "National Compensation Survey: Occupational Earnings
in the United States, 2008." See Technical Note for more

NOTE: Because of rounding, sums of individual items may
not equal totals. Dash indicates no workers in this category
or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 22. Short-term disability plans: Employee contribution
requirement, State and local government workers, National

Compensation Survey, March 2009

(All workers with short-term disability coverage = 100 percent)

Employee Employee
Characteristics contribution | contribution
required not required
Al WOTKEIS .ttt 12 88
Worker characteristics
Management, professional, and related ................ 11 89
Professional and related 11 89
TEACNEIS ..ot 8 92
Primary, secondary, and special education
school teachers ........cccccovvveeeiiiiiiiiieeee, 9 91
SEIVICE ..ttt 15 85
Protective service 16 84
Sales and office .......ccvveeeiiiiiiii 14 86
Office and administrative support .............cccee.. 14 86
Natural resources, construction, and maintenance 13 87
FUILEIME oo 12 88
Part time ....ccoveeiee e 10 90
UNION et 15 85
NONUNION ..eeiiiiiiiiiiieee e 9 91
Wage percentiles:!
Lowest 25 percent .........coccevvcreeiiiinien i 10 90
Second 25 percent . 12 88
Third 25 percent ..... 11 89
Highest 25 percent . 15 85
Highest 10 percent .........cccccvveviiieniennieeneenne. 15 85
Establishment characteristics
Service-providing iNduStries ..........cccocevviiniiiennnen. 12 88
Education and health services 11 89
Educational services .......... 8 92
Elementary and secondary schools ........... 9 91
Junior colleges, colleges, and universities 4 96
Health care and social assistance ................. 27 73
HOSPItaIS ... 30 70
Public administration ............cccccoeeviiieeeieeniinnn, 15 85
110 99 WOIKEIS .ot 8 92
100 workers or more ... 13 87
100 to 499 workers 17 83
500 WOTrKErS OF MOIE ...cooveeeeiiiiiieeeeeeeeiiiieee e 12 88

See footnotes at end of table.




Table 22. Short-term disability plans: Employee contribution
requirement, State and local government workers, National
Compensation Survey, March 2009—Continued

(All workers with short-term disability coverage = 100 percent)

Employee Employee
Characteristics contribution | contribution
required not required
State government 13 87
Local government 12 88
Geographic areas
New England .........cccocoviiiiiniiiiiiiicecsec e - 100
Middle AtlaNtiC .......coveveeiieiieee e 30 70
East North Central ..........ccccooiiiiiiiiiiniie e, 18 82
West South Central .........ccccceeviiiiiiiieniiecnece, - 100
MOUNEAIN ..t 13 87
PACIfiC e 5 95

1 The percentile groupings are based
on the average wage for each occupation
surveyed, which may include workers both
above and below the threshold. The
percentile values are based on the
estimates published in the "National
Compensation Survey: Occupational
Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of
individual items may not equal totals. Dash
indicates no workers in this category or
data did not meet publication criteria. For
definitions of major plans, key provisions,
and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.h-
tm.



Table 23. Short-term disability plans: Method of benefit payment, State and local

government workers, National Compensation Survey, March 2009

(All workers with short-term disabilty coverage = 100 percent)

Dollar Fixed Percent
Characteristics Flat dollar amount percent of | varies by Other
amounts . . h
varies earnings earnings
Al WOTKEIS .vvveiiiie e re e 2 1 86 9 2
Worker characteristics
Management, professional, and related 1 1 87 8 3
Professional and related ........................ . 2 1 86 8 3
TEACNEIS ...t 3 - 85 8 3
Primary, secondary, and special education
school teachers ........ccooceeiiieeeniiiiiieeee - - 82 8 4
Registered nurses .... . - - 94 - -
SEIVICE 1oiiiiiee e 2 - 86 9 2
Protective ServiCe .......ccccccevvivieeeeeeieiiiiieee e - - 83 - —
Sales and office . 1 - 85 10 3
Office and administrative support ..........c.cccce... 2 - 84 11 3
Natural resources, construction, and maintenance - - 85 11 —
Production, transportation, and material moving ... - - 78 - -
FUILEIME e 2 1 86 9 2
Part time ....oveeeeeeiecce e 3 - 81 11 —
UNION 1 3 1 82 10 3
NONUNION .ot 1 - 89 8 1
Wage percentiles:!
Lowest 10 PErCeNt .......ccccovevverieeeeeeiiiiieieeeee e - - 90 - —
Lowest 25 percent ..... 2 - 89 5 3
Second 25 percent .... 3 - 83 13 2
Third 25 percent ........ 2 - 87 8 2
Highest 25 percent ... . 1 1 85 9 3
Highest 10 Percent ........ccccoooeveviiieenieeneeneennne - 2 83 11 -
Establishment characteristics
Service-providing industries ............cccocceeiiniiennn. 2 1 86 9 2
Education and health services ... 2 1 86 8 4
Educational Services ..........ccccvveeeeeeinnns . 2 1 86 7 4
Elementary and secondary schools ........... 2 1 86 5 5
Junior colleges, colleges, and universities - - 86 12 -
Health care and social assistance - - 84 11 -
Hospitals ......cceeeeiiiiiieeee . - - 92 7
Public administration ...........ccccccceeviieeiniieeninnnn. - 86 10 —
110 99 WOIKEIS ...t - - 89 - —
1t0 49 WOTKEIS ..o - - 85 - —
50 t0 99 WOTKETS ....vvvieieee et - - 97 - -
100 workers or more . 2 1 85 10 2
100 t0 499 WOTKEIS .....evveiiiiieeiiieeeiiee e - - 84 12 —
500 WOrKErs OF MOIE ......coevvvveeiiiieeiiireesiiee e 2 - 85 9 3

See footnotes at end of table.




Table 23. Short-term disability plans: Method of benefit payment, State and local
government workers, National Compensation Survey, March 2009—Continued

(All workers with short-term disabilty coverage = 100 percent)

Dollar Fixed Percent
Characteristics Flat dollar amount percent of | varies by Other
amounts . . h

varies earnings earnings
State goVErNMENt ........cooovviiiiiiieeeeiiiiieeeee e - - 82 17 —
Local government ..........cccccecvveviiniiienicsieeneeeene 3 1 87 6 4

Geographic areas

New ENgland ......ccccoevviveiiiieeeeie e - - 88 - -
Middle AHANLIC .......ccoveiieiiii s 3 - 90 1 5
East North Central ... 3 - 77 17 -
West North Central ........ccccooviveiiiiieeiiie e - - 85 - —
South AHaNTIC ......cveevieiiice e - 87 13 -
East South Central ..... - - 84 - -
West South Central .... - - 88 - -
Mountain ................ - - 94 - -
PACifiC oot 2 2 83 9 3

1 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the “National
Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not
equal totals. Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the “"Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 24. Short-term disability plans: Duration of benefits, State and local government workers, National

Compensation Survey, March 2009

(All workers with short-term disabilty coverage = 100 percent)

Number of weeks?

- Fixed Duration
Characteristics duration 10th 25th Sl . 75th 90th varies
. . percentile . .
percentile | percentile (median) percentile | percentile
Al WOTKEIS ..ttt 85 18 24 26 26 52 15
Worker characteristics

Management, professional, and related ................ 87 20 24 26 26 52 13
Professional and related 85 20 25 26 26 52 15
TeaChers ... 86 20 25 26 52 52 14

Primary, secondary, and special education
school teachers ........cccccoeeeviveeciiec e, 84 20 22 26 52 52 16
SerViCe ...cooveevieeeeeiieeens 86 18 25 26 26 52 14
Protective service .... 89 12 25 26 26 52 11
Sales and office .........cccceevcieeennnnn. 82 13 24 26 26 52 18
Office and administrative support ...........ccccccc.ee. 82 12 25 26 26 52 18
Natural resources, construction, and maintenance 85 20 26 26 52 52 15
Production, transportation, and material moving ... 72 20 22 26 26 52 28
FUITEIME oo 85 15 24 26 26 52 15
Part time ...ocvveeeee e 82 21 26 26 26 26 18
UNION et 81 20 26 26 26 52 19
[N\ o] o T¥ ] 1o o SR 90 13 22 26 52 52 10

Establishment characteristics
Service-providing iNAUSEHES ..........ccccevvieeeiiiieennns 85 18 24 26 26 52 15
Education and health services . 84 20 24 26 26 52 16
Educational Services ..........ccccceveerivvnnnn 82 21 24 26 52 52 18
Elementary and secondary schools ........... 79 20 22 26 52 52 21
Junior colleges, colleges, and universities 89 25 26 26 26 52 11
Health care and social assistance ................. 94 13 20 26 26 26 6
Public administration ...........cccccoevviiiiieeeiiiiiines 88 12 24 26 26 52 12
1 to 99 workers:

110 49 WOIKEIS oot 97 21 26 26 52 52 3
100 WOTKEIS OF MOIE ...ceeeeeiiiiiieeeeee e e e 85 18 24 26 26 52 15
100 t0 499 WOTKETS ...cccvvevieeiieiiieeiee e eeiee e 84 12 20 26 26 52 16
500 WOrKEers OF MOIE .......ccccvvveeeiiieeiiireesineeeanns 85 20 25 26 26 52 15
State government 95 20 25 26 26 52 5
Local government 81 15 24 26 26 52 19

See footnotes at end of table.




Table 24. Short-term disability plans: Duration of benefits, State and local government workers, National
Compensation Survey, March 2009—Continued

(All workers with short-term disabilty coverage = 100 percent)

Number of weeks?!
- Fixed Duration
Characteristics duration 10th 25th Sl . 75th 90th varies
ercentile ercentile PEMEETE ercentile ercentile
P P (median) P P
Geographic areas
Middle AantiC ........ccoceeiiiieie e 87 26 26 26 26 26 13
East North Central ..........ccoooeiiiiiiiiieieeecee 54 13 20 26 52 52 46
SOUth AtANTIC ..o 97 22 25 48 52 52 3
1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within than the benefit shown. The remaining percentiles follow the same logic.

each published series. For example, at the 50th percentile or median, half of

the participating workers receive the same as or more than the benefit shown, NOTE: Because of rounding, sums of individual items may not equal totals. For
and half receive the same as or less than the benefit shown. At the 25th definitions of major plans, key provisions, and related terms, see the "Glossary

percentile, one-fourth of the participating workers receive the same or less of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 25. Short-term disability plans: Fixed percent of earnings, State and local government workers,
National Compensation Survey, March 2009

(All workers with fixed percent of earnings short-term disability coverage = 100 percent)

Fixed percent of earnings

Mean fixed Mgdlan
Characteristics Greater percent of e
50 percent 51 rto ?]? 60 percent 61 rto ?]? than 69 earnings per::r?irr:t o
perce perce percent earnings
Al WOTKEIS .ttt 31 7 29 20 13 61.2 60.0
Worker characteristics
Management, professional, and related ................ 31 9 25 19 15 61.6 60.0
Professional and related 30 10 21 21 18 62.6 60.0
TEACNEIS ..oiiiieiieeie e 33 7 16 22 22 64.2 60.0
Primary, secondary, and special education
school teachers .........cccooeeviiiiiiiieceee, 43 5 17 9 25 62.6 60.0
Registered nurses .. 24 - 30 - - 59.0 60.0
SEIVICE .oovvveiiecireesieeaien 32 4 32 23 9 60.6 60.0
Protective service .... 34 - 37 17 12 60.5 60.0
Sales and office .......ccoeeeviiiiiiiennne 25 8 36 23 8 60.7 60.0
Office and administrative support ............ccc.ce.... 25 8 36 22 9 60.7 60.0
Natural resources, construction, and maintenance 33 - 31 - - 62.3 60.0
Production, transportation, and material moving ... 38 - 29 17 - 59.6 60.0
FUITEIME oo 30 6 31 20 13 61.5 60.0
Part time .....ooiiiieee e 46 19 - 23 - 57.8 55.0
UNION e 18 8 32 31 11 62.4 60.0
Nonunion 45 6 25 9 15 59.9 58.0
Wage percentiles:1
Lowest 10 Percent ........ccoceevvveeerineensiineessieeens 43 7 22 - - 59.7 58.0
LoweSt 25 PErcent .........ccccvvveereeiiiiiiirieee e 39 5 28 16 12 60.0 60.0
Second 25 percent .. 28 7 35 20 10 61.0 60.0
Third 25 percent ......... 35 6 31 18 10 59.7 60.0
Highest 25 percent ..... 24 10 23 26 17 63.4 60.0
Highest 10 percent .........cccocceveeiiieniiniiicneenne, 22 11 15 32 21 64.8 67.0
Establishment characteristics
Service-providing iNAUSEHES .........ccccevviveeiiiieenns 30 7 29 20 13 61.3 60.0
Education and health services ............ccccoevueene 34 11 20 18 17 62.1 60.0
Educational ServiCes .........cccecveeiiivresiienrennns 37 11 15 16 20 62.5 60.0
Elementary and secondary schools ........... 44 5 14 19 18 61.2 60.0
Junior colleges, colleges, and universities 21 31 15 - - 66.3 58.0
Health care and social assistance .... 14 - a7 25 - 60.0 60.0
Hospitals .......cccovvviiieiieeiecine - - 45 22 - 59.2 60.0
Public administration ..........cccccoviieiniiiennieeene 26 36 26 8 60.7 60.0
110 99 WOTKEFS ..ot 41 40 - 2 57.2 60.0
1 to 49 workers ..... 49 - 39 - - 55.9 60.0
50 to 99 workers ...... - - 43 25 5 59.5 60.0
100 workers or more ... 30 8 27 21 14 61.8 60.0
100 to 499 workers ..... 30 - 40 17 - 60.6 60.0
500 WOrKers Or MOIE ........coccuveeenieeeiiiieeaiiee e 30 9 24 22 15 62.0 60.0

See footnotes at end of table.




Table 25. Short-term disability plans: Fixed percent of earnings, State and local government workers,
National Compensation Survey, March 2009—Continued

(All workers with fixed percent of earnings short-term disability coverage = 100 percent)

Fixed percent of earnings

] Median
Mean fixed )
Characteristics Greater percent of el

50 percent 511059 60 percent 611069 than 69 earnings PEIEEIS @

percent percent percent earnings
State government 19 16 42 - - 62.1 60.0
Local government 36 4 23 24 13 60.8 60.0

Geographic areas

New England - - - 19 67 80.4 -
Middle Atlantic 16 3 17 60 4 63.1 67.0
East North Central .........cccceevvvveeviiee e, 48 - 30 - 11 58.8 60.0
West North Central .........ccccceeeeeiiviiiiiiee e - - - - - 64.2 66.0
South Atlantic 63 - 20 3 14 57.9 50.0
West South Central ........ccccccvveeviieeeiie e - - 55 - - 61.5 60.0
MOUNTAIN ©.eeieieieiiieeeee e - - 50 - 31 67.6 60.0
PACIfIC o.vveeiieeiie et 20 28 44 - - 57.5 60.0

1 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,

2008." See Technical Note for more details.

the

"Glossary

of

Employee

www.bls.gov/ncs/ebs/glossary20082009.htm.

Benefit

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
Terms" at



Table 26. Long-term disability plans: Employee contribution
requirement, State and local government workers, National

Compensation Survey, March 2009

(All workers with long-term disability coverage = 100 percent)

Employee Employee
Characteristics contribution | contribution
required not required
Al WOTKEIS .ttt 18 82
Worker characteristics
Management, professional, and related ................ 19 81
Professional and related 19 81
TEACNEIS ..ot 21 79
Primary, secondary, and special education
school teachers ........cccccovvveeeiiiiiiiiieeee, 22 78
Registered NUISES ........ccccovvcieniiniieneenn. 15 85
Service 19 81
Protective SErviCe ........cccocvvveeveeiiiiiiiieee e 18 82
Sales and office ......cceveeeiiiiiiiii e, 15 85
Office and administrative support ...........ccccceeene 16 84
FUILEIME oo 18 82
Part time ....ccoveeiee e 21 79
UNION et 19 81
NONUNION ..eeiiiiiiiiiiieee e 17 83
Wage percentiles:!
Lowest 25 percent .........coccevvcreeiiiinien i 19 81
Second 25 percent . 16 84
Third 25 percent ..... 16 84
Highest 25 percent . 20 80
Highest 10 percent .........cccccvveviiieniennieeneenne. 22 78
Establishment characteristics
Service-providing iNduStries ..........cccocevviiniiiennnen. 18 82
Education and health services 19 81
Educational services .......... 21 79
Elementary and secondary schools ........... 22 78
Junior colleges, colleges, and universities 17 83
Health care and social assistance ................. 12 88
Public administration ...........ccccccoveiiiiiieeeeeiiinns 17 83
100 WOTKEIS OF MOTE ...vveeeiiieeecieieeesieeeeeieeeeseeee e 18 82
100 t0 499 WOTKEIS ..ooeeeieiiiiiieee e 15 85
500 WOrKers Or MOre ........ccovveeeeiieeeeniieeeiieeeeees 19 81

See footnotes at end of table.




Table 26. Long-term disability plans: Employee contribution
requirement, State and local government workers, National
Compensation Survey, March 2009—Continued

(All workers with long-term disability coverage = 100 percent)

Employee Employee
Characteristics contribution | contribution
required not required
State government 19 81
Local government 18 82
Geographic areas
Middle AaNtC .......covevviiiiiiic e 7 93
East North Central ..........cccoooeiiiiiiiiniciee e 36 64
West North Central ..........ccoociiiiiiiiniee e, 9 91
South Atlantic 6 94
Mountain ........... 51 49

1 The percentile groupings are based
on the average wage for each occupation
surveyed, which may include workers both
above and below the threshold. The
percentile values are based on the
estimates published in the "National
Compensation Survey: Occupational
Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of
individual items may not equal totals. For
definitions of major plans, key provisions,
and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.h-
tm.



Table 27. Long-term disability plans: Method of benefit payment, State and
local government workers, National Compensation Survey, March 2009

(All workers with long-term disability coverage = 100 percent)

Fixed Pecent
Characteristics percent of | varies by Flat dollar Other
. ; amounts
earnings earnings
All WOTKEIS .oveviie et 93 6 1
Worker characteristics
Management, professional, and related 93 - 1
Professional and related ....................... 93 - 1
TEACNEIS ...vvveeciee et 95 - -
Primary, secondary, and special education
school teachers .........ccoocveviiiiiiiceiieee 96 - -
Registered nurses 93 - -
SEIVICE i ittt e saae e 92 7 -
Protective ServiCe ........cccocvivieeeeieiiiiiieee e, 93 6 -
Sales and office 92 - -
Office and administrative support .............cccee... 91 - -
Natural resources, construction, and maintenance 96 - -
Production, transportation, and material moving ... 94 - -
FUILTIME ©eoeieeeeeeeeeececeee e 93 6 (H
Part time ..o 92 5 -
UNION e 93 - 1
NONUNION .oeeiiiieiicieee e 93 7 -
Wage percentiles:2
Lowest 10 PErCeNt .........coccvvveeeeeiiiiiiiieeeeeeniiiens 97 — -
Lowest 25 percent .... 93 7 —
Second 25 percent ... 90 - -
Third 25 percent ....... 94 6 -
Highest 25 percent ... 95 - 1
Highest 10 Percent .........ccccoceevvveneeniieeneeseeennn, 94 - -
Establishment characteristics
Service-providing industries ...........ccccceveiiieennen. 93 6 1
Education and health services .. 92 - 1
Educational services ..........cccccveveeeninns 93 - 1
Elementary and secondary schools ........... 96 1 -
Junior colleges, colleges, and universities 84 - -
Health care and social assistance 88 - -
HOSPItalS .....eeveeeiiiieieee e, 86 - -
Public administration ..........ccccceevceeeiiiiieeiiinens 93 7 —
110 99 WOIKEIS ...vviiiiieee e 93 7 -
110 49 WOTKEIS ...vveeiiiiieiiie e 91 — —
50 t0 99 WOTKEIS ...vvveecivieeiiiee e 95 - -
100 workers or more 93 - 1
100 t0 499 WOTKEIS ....eeveiiiiiiieieecieee e 97 2 -
500 WOrKErs Or MOYE ......ccovvveeevrrieeiiieeesineeeneneas 92 - -

See footnotes at end of table.




Table 27. Long-term disability plans: Method of benefit payment, State and
local government workers, National Compensation Survey, March

2009—Continued

(All workers with long-term disability coverage = 100 percent)

Fixed Pecent Flat dollar
Characteristics percent of | varies by Other
. ) amounts
earnings earnings
State government 82 - - -
Local government 97 2 1 1
Geographic areas

New England .........ccccooveiiiiiiiiniiiecec e 98 - - -
Middle AtlantiC .......cccoviveeiiiiiee e 93 3 - -
East North Central ..........ccccoiiiiiiieiiieee e, 87 - -
West North Central ..........ccooeveiiiiiiiieniccecnece 86 - - -
South AtlaNtiC ...ooveeveiiiceieee 98 - - -
East South Central ..........cccoviiiiiiiieiiieee e, 87 - - -
West South Central .........cccceveeiiiiiniieniccecnece, 98 - - -
MOUNEAIN .. 99 - - -
PACIIC e 95 - - -

1 Less than 0.5 percent.

2 The percentile groupings are based on the
average wage for each occupation surveyed, which may
include workers both above and below the threshold.
The percentile values are based on the estimates
published in the “National Compensation Survey:
Occupational Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of individual items
may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 28. Long-term disability plans: Fixed percent of earnings, State and local government workers,
National Compensation Survey, March 2009

(All workers with a fixed percent of earnings long-term disability coverage = 100 percent)

Fixed percent of earnings

Mean fixed Mgdlan
Characteristics Greater percent of e
é‘g SS :harr:t 60 percent 61 rto ?fts 67 percent | than 67 earnings per::rirr:t o
perce perce percent earnings
Al WOTKEIS .ttt 19 41 23 12 5 60.7 60.0
Worker characteristics
Management, professional, and related ................ 17 37 27 12 6 61.0 60.0
Professional and related 18 36 28 12 7 61.1 60.0
TEACNEIS ..oiiiieiieeie e 17 32 29 13 10 61.7 62.0
Primary, secondary, and special education
school teachers .........cccooeeviiiiiiiieceee, 18 29 29 14 10 61.8 62.0
Registered nurses .. 25 52 16 - - 57.9 60.0
SEerVICE .oovvvveiiiiee e 24 44 18 11 4 60.1 60.0
Protective service .... 23 46 18 - - 60.1 60.0
Sales and office .......ccoeeeviiiiiiiennne 19 48 18 13 2 60.2 60.0
Office and administrative support ............ccc.ce.... 20 47 18 14 2 60.1 60.0
Natural resources, construction, and maintenance 19 46 22 - - 60.0 60.0
Production, transportation, and material moving ... 22 46 14 - - 60.4 60.0
FUITEIME oo 18 42 24 12 4 60.8 60.0
Part ime ...ooooeeeeeeece e 37 25 15 - - 59.1 60.0
UNION e 23 38 16 15 8 61.0 60.0
Nonunion 16 43 29 10 2 60.4 60.0
Wage percentiles:1
Lowest 10 Percent ........ccoceevvveeerineensiineessieeens 22 46 19 - - 59.7 60.0
LoweSt 25 PErcent .........ccccvvveereeiiiiiiirieee e 19 41 25 12 3 60.5 60.0
Second 25 percent .. 20 42 22 12 4 60.5 60.0
Third 25 percent ......... 17 42 26 12 3 61.0 60.0
Highest 25 percent ..... 20 40 21 12 7 60.6 60.0
Highest 10 percent .........cccocceveeiiieniiniiicneenne, 24 41 19 12 4 59.3 60.0
Establishment characteristics
Service-providing iNAUSEHES .........ccccevviveeiiiieenns 19 41 23 12 5 60.7 60.0
Education and health services ............ccccoevueene 19 38 25 12 6 60.9 60.0
Educational ServiCes .........cccecveeiiivresiienrennns 18 33 28 14 7 61.6 60.0
Elementary and secondary schools ........... 19 29 29 15 8 61.7 62.0
Junior colleges, colleges, and universities 13 49 24 - - 61.1 60.0
Health care and social assistance .... 24 63 - - - 57.1 60.0
Hospitals .......cccovvviiieiieeiecine 30 57 - - - 56.3 60.0
Public administration ..........cccccoviieiniiiennieeene 21 46 21 10 - 59.9 60.0
110 99 WOTKEFS ..ot 14 45 22 13 6 61.8 60.0
1 to 49 workers ..... - 40 28 14 - 62.3 60.0
50 to 99 workers ...... - 51 - - 6 61.4 60.0
100 workers or more ... 20 40 24 12 4 60.5 60.0
100 to 499 workers ..... 23 39 15 16 7 60.7 60.0
500 WOrKers Or MOIE ........coccuveeenieeeiiiieeaiiee e 18 41 27 11 3 60.4 60.0

See footnotes at end of table.




Table 28. Long-term disability plans: Fixed percent of earnings, State and local government workers,
National Compensation Survey, March 2009—Continued

(All workers with a fixed percent of earnings long-term disability coverage = 100 percent)

Fixed percent of earnings

. Median
Mean fixed )
Characteristics Greater percent of el

Less than 60 percent 61 to 66 67 percent | than 67 earnings PEIEEIS @

60 percent percent percent earnings
State government 12 50 28 9 - 60.9 60.0
Local government 21 38 22 13 5 60.6 60.0

Geographic areas

New England - 46 - - - 65.6 66.0
Middle Atlantic 11 53 - 23 - 61.8 60.0
East North Central .........cccceevvvveeviiee e, 49 21 7 11 12 57.7 60.0
West North Central .........ccccceeeeeiiviiiiiiee e - 48 - - - 61.6 60.0
South Atlantic 8 38 52 2 - 61.3 62.0
East South Central ........ccccceevvveeviiee e, - 63 13 - - 58.6 60.0
West South Central ........ccccceeveviviiiiiiiee e, - 77 - - - 58.9 60.0
Mountain - 38 23 35 - 63.5 66.0
PaCIfiC 1vvveeiiee e 19 42 27 12 - 60.8 60.0

1 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States, the "Glossary

2008." See Technical Note for more details.

of

Employee

www.bls.gov/ncs/ebs/glossary20082009.htm.

Benefit

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
Terms" at



Table 29. Long-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2009

(All workers participating in fixed percent of earnings long-term disabilty plans = 100 percent)

Maximum benefit amount?!

With With no
- maximum maximum
Characteristics benefit 10th 25th =i 75th 90th benefit
amount ercentile ercentile EErEEIE ercentile ercentile amount
P P (median) P P
Al WOTKEIS ..vviiiiiieccctee ettt 65 $2,000 $3,900 $5,000 $6,000 $9,000 35
Worker characteristics
Management, professional, and related ................ 67 1,500 3,900 5,000 6,000 9,000 33
Professional and related 67 1,500 3,900 5,000 6,000 8,750 33
TEACNEIS ..oiiiieiieeie e 66 1,500 3,900 5,000 6,500 10,000 34
Primary, secondary, and special education
school teachers ........cccccoeeeviveeciiec e, 63 1,500 3,333 4,500 6,000 8,000 37
Registered nurses .. 76 2,000 4,500 5,000 7,500 8,500 24
SEIVICE .vveieieeiieeieeciies 61 2,000 3,900 5,000 7,500 10,000 39
Protective service .... 61 2,000 3,000 5,000 7,500 10,000 39
Sales and office ........ccoeeevieeeinennn, 62 1,500 3,000 5,000 6,000 8,000 38
Office and administrative support ............ccc.ce.... 63 1,500 3,000 5,000 6,000 8,000 37
Natural resources, construction, and maintenance 66 1,500 3,900 5,000 6,000 7,500 34
Production, transportation, and material moving ... 66 3,000 3,000 5,000 6,500 10,000 34
FUITTIME oo e 66 1,500 3,900 5,000 6,000 9,000 34
Part time ....cccoeooieiece e 54 2,500 4,500 5,000 7,000 10,000 46
UNION ot e e 61 2,000 3,000 5,000 6,667 10,000 39
Nonunion 69 1,000 3,900 5,000 6,000 8,000 31
Establishment characteristics

Service-providing iNdustries ...........cccocevveeniiinnnene 65 1,800 3,900 5,000 6,000 9,000 35
Education and health services . 67 1,500 3,900 5,000 6,000 8,500 33
Educational services ............ 66 1,500 3,900 5,000 6,000 9,100 34
Elementary and secondary schools ........... 63 1,500 3,000 4,500 6,000 8,000 37
Junior colleges, colleges, and universities 76 2,500 3,900 5,500 7,500 10,000 24
Health care and social assistance ................. 70 3,000 4,500 5,000 7,000 8,000 30
HOSPItAlS ..veeviieiiecece e 79 3,000 4,500 5,000 7,000 8,000 21
Public administration ..........ccccceevviveeiieresiienens 60 2,000 3,000 5,000 6,000 9,000 40
110 QI WOIKEIS ...evviiiciiieeccee et 65 3,000 3,750 4,000 5,000 7,000 35
110 49 WOIKEIS ...voiiieeiieciie et 72 3,000 3,900 3,900 5,000 7,000 28
50 to 99 workers ...... 58 3,000 3,500 4,500 5,000 6,000 42
100 workers or more .... 65 1,500 3,900 5,000 6,500 10,000 35
100 to 499 workers ..... 61 3,000 4,000 5,000 6,000 9,000 39
500 workers or more 67 1,500 3,500 5,000 7,000 10,000 33
State goVErNMENT ........cooeviiiiiiiiiee e 65 800 3,900 5,000 6,000 8,000 35
Local gOVErNMENL ......c.eevviiieeiiee e 65 2,000 3,900 5,000 6,000 9,000 35

See footnotes at end of table.




Table 29. Long-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2009—Continued

(All workers participating in fixed percent of earnings long-term disabilty plans = 100 percent)

. } a

With Maximum benefit amount With no

. maximum maximum
Characteristics benefit 10th 25th S 75th 90th benefit
amount percentile | percentile percen s percentile | percentile amount
(median)
Geographic areas

Middle AHANTC .....coveerireieeeereeee e 77 $1,500 $3,750 $5,000 $6,500 $8,000 23
East North Central ..... 45 3,000 4,000 5,000 7,500 10,000 55
West North Central .... 60 3,000 4,000 5,000 5,000 6,000 40
South Atlantic ......... 83 800 3,000 3,900 5,000 8,000 17
Mountain ....... 45 2,500 5,000 5,500 7,500 10,000 55
PACITIC +vveviereitieee et 60 3,000 4,500 5,000 8,000 10,000 40

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within
each published series. For example, at the 50th percentile or median, half of
the participating workers receive the same as or more than the benefit shown,
and half receive the same as or less than the benefit shown. At the 25th
percentile, one-fourth of the participating workers receive the same or less
than the benefit shown. The remaining percentiles follow the same logic.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 30. Leave benefits: Access, State and local government workers,
National Compensation Survey, March 2009

(All workers = 100 percent)

. S . Paid jury
Characteristics h P.a'd Paid sick Pa'.d duty
olidays leave |vacations |
eave
Al WOTKEIS .vveiiiiiecctiee e eiee e eee s see e e 68 89 60 91
Worker characteristics
Management, professional, and related ................ 56 90 44 92
Professional and related . . 51 90 37 92
TEACNEIS ...evvieiiie et 32 88 12 91
Primary, secondary, and special education
school teachers .........cccoceeeviieiiiiiicen. 28 93 9 95
Registered NUISES ........cccccvvvevieiieciiinieen 81 92 79 93
SEIVICe ..ocovveviiiee e, 77 85 75 88
Protective service .. 86 89 87 92
Sales and office ..... . 87 90 85 91
Office and administrative support ...........c.ccccee.. 87 91 86 92
Natural resources, construction, and maintenance 95 94 95 91
Production, transportation, and material moving ... 76 88 64 87
FUITEIME oo 75 98 67 97
Part ime ..ooooeeeeeeieee s 31 42 20 58
UNION ittt et 70 97 57 98
NONUNION oeiiiiiiceieee e 66 83 62 85
Wage percentiles:1
Lowest 10 PErCENt .......ccoovvuerieeieeiiiiiiieeee e 46 60 39 67
Lowest 25 percent .... . 63 75 55 79
Second 25 PErcent ........ccceeeereeiiieenieeieenieens 87 92 84 93
Third 25 percent ........ccocceveeiiee e 77 94 72 94
Highest 25 percent 51 96 37 97
Highest 10 percent 47 98 35 97
Establishment characteristics
Service-providing industries ...........cccccevcieniennen. 68 89 60 91
Education and health services .. 56 90 43 92
Educational services ..........ccccceeeeeeinnnnns . 51 90 36 92
Elementary and secondary schools ........... 43 90 27 93
Junior colleges, colleges, and universities 78 88 66 89
Health care and social assistance ................. 91 91 91 91
Hospitals ........oooviiiiiiiiiiees 93 92 94 91
Public administration 87 89 88 90
110 99 WOIKEIS ...vviiiiiiieee ettt 70 79 66 81
10 49 WOTKEIS ...veeieeiiieeeiiee e 69 73 69 76
50 t0 99 WOTKEIS ....vveeiiire e 71 88 63 87
100 workers or more ..... 67 91 59 92
100 to 499 workers ...... 63 87 59 87
500 workers or more .... 69 92 59 94

See footnotes at end of table.




Table 30. Leave benefits: Access, Sta

te and local government workers,

National Compensation Survey, March 2009—Continued

(All workers = 100 percent)

. S . Paid jury

Characteristics h P.a'd Paid sick Pa'.d duty

olidays leave |vacations |

eave
State government .. 91 94 86 94
Local government ..........cccoevveriieiieciiienie e 60 88 51 90

Geographic areas

New ENgland ........ccoocvveiiiieeiiiie e 55 87 49 89
Middle Atlantic .... 63 90 58 92
East North Central . 65 85 53 88
West North Central 68 88 55 87
South AtlaNtiC ....cocvvveeiie e 78 93 67 91
East South Central ..........cccocveeeeiiiiiiiiieee e, 75 92 69 89
West South Central ... 53 86 52 88
MOUNEAIN Loeieiiieeciee e e 59 84 55 93
PaCIfiC .oivieeeiiie e s 76 93 67 96

1 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United

States, 2008." See Technical Note for more details.
NOTE: For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 31. Paid holidays: Number of days provided, State and local government workers, National Compensation Survey,

March 2009

(All workers with paid holidays = 100 percent)

Paid holidays
Mean Median
Characteristics t#:ﬁse 6 7 8 9 10 1 12 13 14 ﬁl;e:tlei nur;]:yesr of nurdnabyesr of
days days | days | days | days | days | days | days | days | days days
Al WOTKEIS .ottt 4 5 3 3 8 15 17 18 13 5 9 11 11
Worker characteristics

Management, professional, and related ................ 6 7 3 4 9 14 16 16 12 5 9 11 11
Professional and related 7 9 3 4 8 14 14 16 11 5 9 11 11
TeaChers ....ccccviiiciieece e 14 16 5 3 9 11 13 10 5 5 10 10 10

Primary, secondary, and special education
school teachers ........ccccccvveeveeecciee e, 16 22 - - 5 12 11 6 - - 11 10 10
Registered NUISES ........cccccceevviiieiiieeeeiieeene 5 11 4 - 6 - - 17 8 6 4 10 10
SEIVICE .vvviiieeeiie ettt ettt 2 3 3 3 7 16 18 17 16 6 9 11 11
Protective ServiCe .........ccccceevviviesiieeeeiiee s 1 - 1 2 8 17 24 18 20 5 5 11 11
Sales and office ........cceevveeiiiiii 1 2 3 3 8 15 18 22 14 6 8 11 12
Office and administrative support .............cccec.. 1 2 2 3 8 15 18 22 14 6 8 12 12
Natural resources, construction, and maintenance - 2 1 - 7 20 25 21 12 3 6 11 11
Production, transportation, and material moving ... 8 4 - 4 7 15 20 17 11 - 5 11 11
FUITEIME e 3 5 3 3 8 15 18 18 13 5 8 11 11
Part time .....coeveeiiee e 8 - 5 - 9 15 12 10 8 6 11 11 10
UNION e 3 6 2 1 6 12 17 20 18 6 8 11 12
Nonunion 4 4 3 5 9 18 18 16 9 5 9 11 11

Wage percentiles:1
Lowest 10 Percent .......cccccveevieeeeniieeeinieee e 7 9 5 9 8 17 15 12 5 - - 10 10
LoOwest 25 PErCeNnt ..........occvvvieeeeiiiiiiiieieee s 5 6 4 6 9 17 16 15 8 4 10 11 11
Second 25 PErcent ......cccoeceeeeriiee i 1 2 2 2 9 18 18 20 13 5 9 11 11
Third 25 percent ........ccccevvveeneeieceneeneeneeen 2 7 2 2 6 15 20 18 14 7 7 11 11
Highest 25 percent .........ccccoceeiiiiiiiiniiee i 7 5 3 3 7 11 15 17 18 5 9 11 11
Highest 10 PErcent ........cccoocevevenveeiieenieesneenne 5 1 4 4 11 10 13 16 19 7 10 11 12
Establishment characteristics

Service-providing iNdUSEHES ........coccvveviieeeiiieeens 4 5 3 3 8 15 17 18 13 5 9 11 11
Education and health services ............ccccccevunn. 7 9 4 5 7 13 12 13 11 7 13 11 11
Educational Services .........ccccvevveenivreniennanne 7 8 3 4 7 13 12 10 11 7 16 11 11
Elementary and secondary schools ........... 10 12 4 2 7 13 12 9 10 7 14 11 11
Junior colleges, colleges, and universities 2 1 - - 8 - - 13 13 8 18 12 12
Health care and social assistance ................. 4 12 6 8 6 13 - 23 11 5 - 10 11
HOSPItAIS ..o - 16 9 11 5 7 - 22 9 4 3 10 10
Public administration ...........ccccceviieiiniieeiiinen. (2) - - 1 9 16 22 24 18 4 4 11 12
10 99 WOTKETS ..vvveeiiiieeciiee e 3 2 5 4 10 22 23 14 11 4 4 11 11
1t0 49 WOTKEIS ...vveeiiiiee e - - - 6 5 26 25 16 11 4 4 11 11
50 t0 99 WOTKEIS ....eeeiiiiiieiiiiie e 6 - 9 - 16 15 19 11 12 4 4 10 10
100 WOTKEIS OF MOTE ...eeevvveveeeiieeeeiieeesiteeesaaee e 4 5 2 3 7 14 17 18 13 6 9 11 11
100 t0 499 WOTKEIS ....veeeiiiiieeiiec e 6 4 5 3 9 18 19 17 10 5 5 11 11
500 WOrKers or MOre ........ccceeeeriieeeriiieeesiiee e 3 6 2 3 7 13 16 19 15 6 11 11 11

See footnotes at end of table.




Table 31. Paid holidays: Number of days provided, State and local government workers, National Compensation Survey,
March 2009—Continued

(All workers with paid holidays = 100 percent)

Paid holidays
Mean Median
Characteristics t'I;gise 6 7 8 9 10 1 12 13 14 it:r?tlez{ nur;]:ye; of nur(;]ak);sr of
days days | days | days | days | days | days | days | days | days days
State government 1l (?) - -| 11| 16| 16| 22| 15 5 10 12 12
Local government 5 7 4 3 6 15 18 16 12 6 8 11 11
Geographic areas
New ENgland ........ccooceeeiiiieiniieeiee e - - 4 - — 16 14 27 29 2 4 12 12
Middle Atlantic .... . 1 - 1 - 4 - 14 29 17 7 15 13 12
East North Central ...........ccoooeeiiiniieiieee e 7 2 4 3 16 23 10 17 6 7 3 10 10
West North Central ..........cccooooiiiiiiiiiiieiee e, 5 6 - - - 21 - — 4 1 10 10
South Atlantic . 2 12 2 2 - 14 23 22 9 3 — 10 11
East South Central ..........cccocieiiiiiiiiiiiie e 13 5 - - 4 - 11 - 5 2 - 11 11
West South Central ..........cccceveeeeiiiiiiieeeee e, 3 4 4 6 7 13 18 7 6 8 24 12 11
Mountain . - - - - 4 29 34 9 - - - 11 11
PaCIfiC covvieeeiie e 2 - 2 - - 10 15 13 30 10 8 12 12
1 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile NOTE: Because of rounding, sums of individual items may not equal totals. Dash
values are based on the estimates published in the "National Compensation Survey: indicates no workers in this category or data did not meet publication criteria. For
Occupational Earnings in the United States, 2008." See Technical Note for more details. definitions of major plans, key provisions, and related terms, see the "Glossary of

2 Less than 0.5 percent. Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 32. Paid sick leave: Type of provision, State and local
government workers, National Compensation Survey, March 2009

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed numer
of days per | As needed? | Other basis3
yearl
Al WOIKEIS ..t 81 4 15
Worker characteristics

Management, professional, and related ................ 81 4 15
Professional and related 81 4 15
TEACNEIS .ooiieoieee e 83 3 14

Primary, secondary, and special education
school teachers ........ccccveeecieecccee e, 83 2 14
Registered NUISESs ........cccccevviieeiiieeeiiiee s 72 - -
Service 80 4 16
Protective SErviCe ........cccocveveviieeeviiieeeiiie e 79 7 14
Sales and offiCe .......ccocvveieiiiiii e, 82 4 15
Office and administrative support ............cccccec.. 82 4 15
Natural resources, construction, and maintenance 79 4 17
Production, transportation, and material moving ... 78 4 18
FUITEIME oeeeieeee e 81 4 15
Part time ......ooveeeiieee e 77 6 18
UNION it 82 4 13
NONUNION .ot e 79 4 17

Wage percentiles:4
Lowest 10 percent . 81 2 17
Lowest 25 percent .... 81 3 17
Second 25 percent 82 4 15
Third 25 percent .... 78 4 18
Highest 25 percent 82 5 13
Highest 10 percent .........ccccoevieiiieeniininieneenns 86 5 9
Establishment characteristics

Service-providing iNAUSEIES .......ccocvveeriveeenineens 81 4 15
Education and health services .. 82 3 15
Educational ServiCes ..........cccoceveviierenieeninnnns 84 2 14
Elementary and secondary schools ........... 83 2 15
Junior colleges, colleges, and universities 85 4 11
Health care and social assistance ................. 68 8 24
HOSPILAIS ....eeeiieiiiiiiiec e 68 4 28
Public administration ...........cccccceeviiiiiiiieeeenin, 80 5 15
110 99 WOTKEIS ...vvvieieie e 78 6 16
1 to 49 workers ... 79 7 14
50 t0 99 WOTKEIS ....veeiiiiiieiiiie s 77 - -
100 WOTKEI'S OF MOTE ..vevviiiieeiiiieesiieeeeieeeesieeeennees 81 4 15
100 to 499 workers ... 82 5 14
500 WOrkers or MOre ........cccceveerieeeeiiieesnieee s 81 3 16

See footnotes at end of table.




Table 32. Paid sick leave: Type of provision, State and local
government workers, National Compensation Survey, March

2009—Continued

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed numer
of days per | As needed? | Other basis3
yearl
State government 85 5 10
Local government 79 3 17
Geographic areas

New England 86 - -
Middle Atlantic 89 3 9
East North Central 81 6 13
West North Central . 82 3 15
South Atlantic ... 70 3 27
East South Central . 82 - 17
West South Central 81 4 15
Mountain 86 - -
Pacific 83 12

1 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

2 Plan does not specify maximum number of
days.

3 Includes sick leave plans, such as those
available as part of consolidated leave plans, which
may also provide vacations, personal leave, etc.

4 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the

estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 33. Paid sick leave: Number of annual days by service requirement,* State and local government
workers, National Compensation Survey, March 2009

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th:n 29 days days
ays
After 1 year
AlLWOIKETS ... 10 15 59 15 (3) 11 12
FUILTIME oo 10 15 60 16 (3) 11 12
Part time ....ooeeeeeeeecce e 14 19 53 14 - 10 11
UNION oot 8 10 63 18 (3) 11 12
NONUNION ..o 12 20 55 13 - 10 12
110 99 WOIKEIS ...t 8 18 56 18 - 11 12
1 to 49 workers ..... 6 21 55 17 - 11 12
50 to 99 workers 11 13 56 19 - 11 12
100 WOTKErs OF MOTE ......covveiririeiiiniiesire e 10 15 60 15 (3) 11 12
100 t0 499 WOTKEFS ....evvveeveiiee e eiee e eee e 8 13 61 18 - 11 12
500 WOrKers Or MOIE .......ccoccuveeirieeeiiiieeaiiee e 11 15 59 14 (3) 11 12
After 5 years
Al WOTKEFS .. 10 15 58 17 (3) 11 12
Full time .... 10 14 58 18 (3) 11 12
Part time ....oooveeiiiiee ettt 14 19 54 14 - 10 11
UNION <ot 8 9 62 21 (3) 12 12
NONUNION <.eiiiiiiie e 12 20 54 14 - 10 12
110 QI WOIKEIS ...evveeeiiee e 8 16 54 21 - 11 12
1 to 49 workers .. - 19 54 21 - 11 12
50 to 99 workers ...... 11 13 54 22 - 11 12
100 workers or more ... 10 14 58 17 (3) 11 12
100 t0 499 WOTKEFS ...vevvveeiiiiiiiiieee e 8 13 59 20 - 11 12
500 WOrKErs Or MOre .........ccoevvreiiienieenecnreeiene 11 15 58 16 (3) 11 12

See footnotes at end of table.




Table 33. Paid sick leave: Number of annual days by service requirement,* State and local government
workers, National Compensation Survey, March 2009—Continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2
Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th;n 29 days days
ays
After 10 years
AlLWOTKEIS ..ot 10 15 57 18 (3) 11 12
Full time 10 15 57 18 (3) 11 12
Part time 13 19 54 14 - 10 11
UNION et 8 9 61 21 (3) 12 12
NONUNION ..eiieiieiiieee et 12 21 52 15 - 10 12
110 QI WOIKEIS ...evveeeiiiee e 8 17 53 22 - 11 12
110 49 WOIKEIS ..ot - 19 52 22 - 12 12
50 to 99 workers 11 13 53 23 - 11 12
100 WOTKEFS OF MOYE ......vevveceeeeeeeeeeeeeeeeeenee e 10 15 57 18 (3) 11 12
100 t0 499 WOTKEFS ...vvvvveeiiiiiiiieee e 8 12 59 21 - 12 12
500 WOTKErs OF MOTE ......ccovviiiiiiiciieeieereeeiene 11 16 57 16 (3) 11 12
After 20 years
Al WOTKEIS evvieiiiie et 10 15 57 18 1 11 12
FUITTIME oo 9 15 57 18 1 11 12
Part time .......ooooviiiiiieie e 13 19 54 14 - 10 11
UNION ottt 7 9 62 21 1 12 12
NONUNION ..ot 12 21 52 15 - 10 12
110 99 WOIKEIS ...t 8 17 52 23 - 11 12
1 to 49 workers ...... - 20 52 22 - 12 12
50 to 99 workers ....... 11 13 52 24 - 11 12
100 workers or more ..... 10 15 57 18 1 11 12
100 to 499 workers ...... 8 12 59 20 2 12 12
500 workers or more ... 10 16 57 17 - 11 12

1 Employees either are granted a specific number of days after completion
of the indicated length of service or accrue days during the next 12-month
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are
chosen arbitrarily and do not necessarily reflect individual provisions for
progression.

Employees eligible for paid sick leave but who have not fulfilled the
minimum service requirement are included as receiving 0 days.

3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 34. Paid vacations: Number of annual days by service requirement,! State and local government workers,
National Compensation Survey, March 2009

(All workers with paid vacations = 100 percent)

Paid vacations days by length of service?

Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁ;erf‘tze; "”g“:esr €l "”'&":eg €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKETS .ttt 5 12 57 16 8 2 12 12
Full time 5 11 58 16 8 2 12 12
Part time .. 7 29 41 12 - - 11 10
L8] 1o o RS 3 14 59 14 6 4 12 11
NONUNION oiiiiiiieecceee e 6 10 56 17 10 1 12 12
110 99 WOIKEIS ...vvivieeieeeieeciereeee e 6 18 60 11 4 - 11 10
10 49 WOTKEIS ..evvveeciiie et - 23 58 9 4 - 11 10
50 t0 99 WOIKEIS ..o 8 10 64 14 4 - 11 11
100 workers or more 5 11 57 17 9 3 12 12
100 t0 499 WOTKEIS ....vevveiieeciiie e 5 14 59 14 7 - 12 11
500 WOrKErs Or MOIE .......cceevevivriieeeeeieiiiieeeaeeenn 5 9 56 17 9 3 13 12
After 5 years
Al WOIKEIS .. 2 4 27 49 13 5 15 15
FUITEIME oeeeieeee e 2 4 26 50 13 5 15 15
Part time ....ocvveeeiiee e - 10 46 27 - 6 13 12
Union ....... 1 6 24 53 9 7 15 15
Nonunion 3 2 30 46 15 4 15 15
1to 99 workers ..... - 4 34 53 6 - 14 15
1to 49 workers ....... - 4 36 48 7 - 14 15
50 to 99 workers ..... - - 31 60 4 - 14 15
100 workers or more ...... 2 4 26 49 14 6 16 15
100 to 499 workers .... 1 3 33 49 10 3 15 15
500 WOrKErs Or MOIE ......ccceeeevuiriieeeeeieeiiiieeeeeenn 2 4 24 49 15 6 16 15

See footnotes at end of table.



Table 34. Paid vacations: Number of annual days by service requirement,! State and local government workers,

National Compensation Survey, March 2009—Continued

(All workers with paid vacations = 100 percent)

Paid vacations days by length of service?
Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁr;f‘tze; "”g“:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 10 years
Al WOTKEIS .. 2 2 8 52 27 8 18 18
Full time 2 2 8 53 28 8 18 18
Part time 4 7 15 48 19 6 16 16
L0 1o o PSPPSR 1 3 7 52 28 18 18
NONUNION oeiiiiiiecieee et 2 1 9 53 27 7 18 18
10 99 WOTKETS ...vvvieiiiie et - - 11 56 24 4 17 18
110 49 WOIKEIS ...vviviiiieee et - - 12 52 24 5 17 18
50 to 99 workers . - - 9 62 23 3 17 18
100 WOTKEIS OF MOTE ...eeeieviveeiiieeesiieeeeeee e svee e 2 2 8 52 28 9 18 18
100 t0 499 WOIKEIS ....oeeeeiviieeiiiceeiec e 1 2 10 54 27 7 18 18
500 WOrKErs OF MOIE .....ccceeeveviiriieeeeeieciiieeeeeeennn 2 2 7 51 28 10 18 18
After 20 years
Al WOTKEIS .vieiiiiie et eeee e eee e see e e 2 1 5 13 48 30 22 22
FUITHIME oeeiieeee e 1 1 5 13 48 31 22 22
Part time .....oooeeiiiiiieiieec e 4 4 10 17 49 15 19 20
UNION e (3) 2 4 11 48 34 22 22
NONUNION ..o 2 1 6 15 49 27 22 22
110 99 WOIKEIS ...vviiiiiieee e — - 10 12 47 27 21 21
1to 49 workers ....... - 4 12 12 45 26 20 21
50 to 99 workers ..... - - 7 13 52 28 22 22
100 workers or more ...... 2 1 4 13 49 31 22 22
100 to 499 workers .... — 1 8 16 46 29 22 21
500 workers or more .. 2 1 3 12 50 31 22 22

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the
service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the
nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum

service requirement are included as receiving O days.
3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 35. Quality of life benefits: Access, State and local government workers, National
Compensation Survey, March 2009

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKEIS .vvveiiiie e re e 13 4 11 52 73
Worker characteristics
Management, professional, and related 14 5 9 53 74
Professional and related ........................ . 13 4 8 53 74
TEACNEIS ...t 11 2 4 49 70
Primary, secondary, and special education
school teachers ........ccoovveeieiiiiiiiiieecce, 7 1 2 47 69
Registered nurses .... . 16 - 13 66 87
SEIVICE 1oiiiiiee e 12 4 10 50 72
Protective ServiCe .......ccccccevvivieeeeeeieiiiiieee e 12 4 13 56 77
Sales and office .......cccocvvviiiieiiiinnennn . 15 5 15 52 73
Office and administrative support 15 5 15 53 74
Natural resources, construction, and maintenance 12 2 13 55 75
Production, transportation, and material moving ... 6 - 13 42 66
FUILEIME e 14 5 11 54 77
Part time ....oveeeeeeiecce e 8 1 6 40 54
UNION ot 16 2 13 54 83
NONUNION .ot 11 6 9 51 65
Wage percentiles:2
Lowest 10 percent 9 - 4 41 52
Lowest 25 percent 10 4 5 45 60
Second 25 percent .... . 17 7 14 52 76
Third 25 percent ........ . 15 4 14 56 79
Highest 25 percent ... 13 3 11 56 78
Highest 10 percent 16 4 10 58 80
Establishment characteristics
Service-providing industries ............cccocceeiiniiennn. 13 4 10 52 73
Education and health services ... . 13 4 7 51 73
Educational Services ..........ccccvveeeeeeinnns . 12 - 6 49 71
Elementary and secondary schools ........... 8 1 3 44 69
Junior colleges, colleges, and universities 25 - - 64 75
Health care and social assistance 17 - 15 66 85
Hospitals ......cceeeeiiiiiieeee . 19 - - 69 86
Public administration ..........cccccceeeeeeviiiiiieeeeeeen, 17 6 16 54 75
110 99 WOIKEIS ...t 7 4 5 35 48
110 A9 WOIKEIS ..ot 7 6 6 39 44
50 t0 99 WOTKETS ....vvvieieee et 6 2 2 29 53
100 workers or more . 14 4 11 55 77
100 t0 499 WOTKEIS ...ooeveeeiiiiiiiieee e 9 2 6 42 55
500 WOrKErs OF MOIE ......coevvvveeiiiieeiiireesiiee e 16 5 13 59 85

See footnotes at end of table.



Table 35. Quality of life benefits: Access, State and local government workers, National
Compensation Survey, March 2009—Continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
State goVErNMENt ........cooovviiiiiiieeeeiiiiieeeee e 27 - 21 70 86
Local government ..........cccccecvveviiniiienicsieeneeeene 9 2 7 46 69
Geographic areas

New ENgland ......ccccoevviveiiiieeeeie e 16 - - 34 75
Middle ALIaNTIC .....cc.vvveeeeeeecciee e 20 - 4 44 79
East North Central ... 9 13 49 66
West North Central ........ccccooviveiiiiieeiiie e - - - 45 66
South AlaNtIC ....cocveeecciee e 8 - 7 58 83
East South Central ..... - - 2 43 48
West South Central .... 10 3 4 48 57
Mountain ................. 19 4 21 65 88
PaCifiC .ooivveieiciiee e 14 3 25 67 84

1 A workplace program that provides for either the full or
partial cost of caring for an employee’s children in a nursery,
day care center, or a baby sitter in facilities either on or off the
emgloyer’s premises.

The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the "National

Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 36. Financial benefits: Access, State and local government workers, National

Compensation Survey, March 2009

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Dependent Pre-tax ) .
Characteristics savings _ care He_alth care | savings with Flnanqal
account FIeX|b_Ie reimburse- reimburse- | no er_nplqyer planning
benefits ment contributions
ment
account
account
Al WOTKEIS .t 21 34 53 60 55 25
Worker characteristics

Management, professional, and related ................ 21 35 56 63 57 26
Professional and related ............ccccooceenieineenn 21 35 55 63 57 25
TEACKNEIS ... 20 34 51 61 55 21

Primary, secondary, and special education
school teachers 18 35 53 60 53 21
Registered nurses . 24 43 66 69 58 28
SEIVICE ..vveiieeiiciieeiee 18 30 48 53 51 24
Protective Service ........ccoccccveviivieniieeesiiee s 19 30 53 56 54 27
Sales and offiCe .......cccooviriiiiiiii 20 36 53 60 56 25
Office and administrative support .............cc....... 20 35 54 61 57 26
Natural resources, construction, and maintenance 23 39 52 58 55 22
Production, transportation, and material moving ... 23 34 41 43 50 16
FUITEIME oo 22 37 57 64 59 27
Part time .....oooieiiecce 13 18 31 35 31 13
UNION it 17 31 55 62 60 29
NONUNION ..ottt 23 37 52 57 51 21

Wage percentiles:1
Lowest 10 Percent ........cccccceevveerevireeeiiriee e 16 25 35 39 37 14
Lowest 25 percent .. 18 31 43 49 43 19
Second 25 percent ... 20 34 57 60 57 27
Third 25 percent ..... 22 39 58 64 58 29
Highest 25 percent . 21 34 57 65 62 25
Highest 10 percent .........ccccoveeeeriieeiniiieeiiieennn 19 28 52 64 63 26
Establishment characteristics

Service-providing indUSEres .........ccccvevvvevesiienenns 20 34 53 60 55 24
Education and health services 22 36 55 63 56 22
Educational services ..........cccoeeeunes 21 35 54 63 56 21
Elementary and secondary schools ........... 18 35 51 60 52 20
Junior colleges, colleges, and universities 29 36 61 71 71 23
Health care and social assistance ................. 25 42 61 66 52 30
HOSPItAIS ..o 27 50 63 66 53 30
Public administration ............ccocceevierieeninnineenn 19 32 53 56 54 31
110 99 WOTKEIS ...vviiiiiiieiieie e 17 23 33 38 40 19
1 to 49 workers .... 17 22 31 36 37 19
50 to 99 workers ..... 18 26 35 41 45 20
100 workers or more ... 21 36 56 63 57 25
100 to 499 workers .... 14 29 40 42 46 20
500 WOrKers or MOre .........ccceeeviiveeeriiieeeninee e 23 38 62 70 61 27

See footnotes at end of table.




Table 36. Financial benefits: Access, State and local government workers, National

Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Section 125 cafeteria benefits
Pre-tax
Characteristics si(\e/ﬁ:tghs Derézr:gent Health care | savings with | Financial
account FIeX|b_Ie reimburse- reimburse- | no er_nplqyer planning
benefits ment contributions
ment
account
account
State governmMeNt .........cccocceeiiiiiieniiiie s 28 34 69 74 74 39
Local government ........ccocuveevieeeesiee e 18 34 48 55 49 20
Geographic areas
New ENgland ........ccoovveeiiiiieniiie e 12 7 31 34 51 23
Middle AaNntic ......ccoeieeeiiiiiee e 3 14 36 a7 75 27
East North Central .... . 23 19 39 46 58 24
West North Central ..........ccoceviiiiiiiieniieie e 18 35 61 66 45 34
South Atlantic .....c.eeveieiiieiee e, 28 a7 68 73 49 22
East South Central ... . 35 51 36 48 44 -
West South Central .........ccccevveeiiiiiienieeieenecee 16 36 60 64 61 19
MOUNEAIN ..ttt 24 38 67 71 56 31
PaCIfiC .viiiiieie e 24 48 65 70 51 28

1 The percentile groupings are based on the average wage for
each occupation surveyed, which may include workers both above
and below the threshold. The percentile values are based on the
estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical
Note for more details.

NOTE: Dash indicates no workers in this category or data did not
meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 37. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March 2009

(All workers = 100 percent)

Retiree health care

Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKEIS .ot 27 70 64
Worker characteristics

Management, professional, and related ................ 29 74 68
Professional and related . 28 74 68
TEACNEIS ... 26 74 68

Primary, secondary, and special education
school teachers ........ccoccvveviieeecciecciieeee 23 74 66
Registered NUISeS ........ccccceeviieeiiiieeiiiee s 31 70 56
Service . 24 63 57
Protective SEIViCe ........ccccovvveviieeeviieeevieeesenean 27 68 61
Sales and offiCe .......ccoovveiieeiiii e 28 69 65
Office and administrative support ............ccc.c.c... 29 71 66
Natural resources, construction, and maintenance 27 65 57
Production, transportation, and material moving ... 16 68 62
FUILEIME e 30 74 68
Part time ......oeveeiieeee e 13 49 47
UNION i 27 77 71
NONUNION ©.iiiiiiie e 27 65 59

Wage percentiles:3
Lowest 10 percent ... 15 44 40
Lowest 25 percent ... 19 57 52
Second 25 percent .. 30 72 66
Third 25 percent ... 32 76 70
Highest 25 percent .. . 28 78 71
Highest 10 percent .........cccovevieiiieniiiniienieens 31 81 75
Establishment characteristics

Service-providing iNAUSEIES ........ccoccveeiiieeeriiieeene 27 70 64
Education and health services . 29 73 66
Educational SErviCes .........ccccoecveervvresieerennnns 29 73 67
Elementary and secondary schools ........... 21 73 66
Junior colleges, colleges, and universities 52 73 71
Health care and social assistance ................. 32 71 61
HOSPIAIS ..o 33 68 55
Public administration ..........ccccccceeeieiiiiiiiieeenis 25 70 65
110 99 WOTKEIS ...vvvveciiii e 15 47 38
1 to 49 workers . 14 45 38
50 to 99 workers 16 51 39
100 WOTKEI'S OF MOTE ...evveviiieeeeieeeseieeessieeesieneennees 29 74 68
100 to 499 workers 17 63 56
500 workers or more 33 78 73

See footnotes at end of table.



Table 37. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March

2009—Continued

(All workers = 100 percent)

Retiree health care
Long-term benefits?
Characteristics care

insurance! | Under age | Age 65 and

65 over
State governmMENt ......ccceeevveeviiiieeieee e e s 43 82 79
Local governmMEenNt ..........occveeeeieee i 22 66 59

Geographic areas

New ENgland ........coooeiiiiiiiieneie e - 80 73
Middle Atlantic ......... 16 85 82
East North Central ... 15 56 51
West North Central .. - 55 40
South Atlantic .......... 44 76 70
East South Central ..... - 57 51
West South Central .... . 19 71 63
MOUNLAIN ©..evviiiee e 24 69 71
PaCIfIC voovveee e 41 76 71

1 A health plan that provides long-term
(more than 1 year) custodial care, home care, or
nursing home care.

2 A health plan that provides coverage to a
retiree beyond what is mandated by COBRA or
other health continuation laws.

The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and
below the threshold. The percentile values are
based on the estimates published in the

"National Compensation Survey: Occupational
Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 38. Nonproduction bonuses: Access, State and local government workers, National Compensation

Survey, March 2009

(All workers = 100 percent)

All Employee . Payment in .
Characteristics nonoroducti i End-of-year | Holiday lieu of Longevity | Referral Other
production | recognition bonus bonus benefits bonus bonus bonus2
bonuses! bonus
bonus
Al WOTKEIS .ottt 30 4 1 1 11 6 1 12
Worker characteristics

Management, professional, and related ................ 29 5 1 1 11 4 1 12
Professional and related ................ 27 4 (3) 1 11 4 1 11
Teachers .........ccceeeee. 24 3 - - 12 2 - 10

Primary, secondary, and special educatio
school teachers ..........ccoccvevieniiiiciiccn, 27 3 - - 14 3 - 12
Registered NUISES ........ccccceevivreniiereniiiee s 34 4 - 4 8 8 - 12
SEIVICE ittt 32 5 - 2 10 8 - 12
Protective service . 42 7 — 2 11 13 — 16
Sales and offiCe .......ccevieiiiiiiii e 32 5 2 2 12 6 1 12
Office and administrative support ...................... 32 5 1 2 12 6 1 12
Natural resources, construction, and maintenance 33 3 2 - 11 9 - 11
Production, transportation, and material moving ... 29 2 - - 11 4 - 11
FUITEIME et 34 5 1 1 12 6 1 13
Part time .....ooviiiiice 11 1 1 1 4 2 - 3
UNION ittt 35 5 - - 19 5 - 12
NONUNION ..ot 26 4 1 2 5 6 1 11

Wage percentiles:4
LOWESt 10 PEICENt ....vovvveeeerrveveeceeece e 17 (3) - 3 4 4 - 6
Lowest 25 percent .... 23 2 1 2 6 5 (®) 9
Second 25 percent ... 33 6 1 1 11 7 1 12
Third 25 percent ....... 34 5 1 1 12 7 1 15
Highest 25 percent ... 31 6 (%) (%) 15 4 1 11
Highest 10 Percent .............cccococeeeeeevevevevenenenns 30 5 - - 16 3 () 10
Establishment characteristics

Service-providing iNdUSEIEes .......ccccccvveeviveeeviiieeenns 30 5 1 1 11 6 1 12
Education and health services . 25 4 1 1 11 3 1 10
Educational Services ...........cccocceeerunen. 22 3 — — 11 3 - 9
Elementary and secondary schools ........... 23 2 - - 12 3 - 9
Junior colleges, colleges, and universities 19 6 - - 5 3 - 7
Health care and social assistance ................. 44 8 3 7 10 5 4 15
HOSPItAIS ..o 40 4 - 7 9 4 4 13
Public administration ...........ccccoceeviieiiiiniieenieenne 40 7 - 1 13 9 1 16
110 99 WOTKEIS ... 30 2 5 5 9 9 — 8
110 49 WOTKETS ...ooiiiiiiieiie et 29 1 5 7 7 7 - 9
50 to 99 workers ... 33 2 - - 12 11 - 7
100 WOTKErS OF MOFE .....covuvieiieeiiienieceiie e 30 5 (3) 1 11 5 1 12
100 t0 499 WOTKETS ...c.vvviniiiiiieiiesieesiee e 32 2 1 2 13 7 1 12
500 WOrkers or MOYe ........ccccuveerueeeeniiieeenieee s 30 6 - - 11 5 1 12

See footnotes at end of table.




Table 38. Nonproduction bonuses: Access, State and local government workers, National Compensation

Survey, March 2009—Continued

(All workers = 100 percent)

All Employee . Payment in .
Characteristics nonoroducti i End-of-year | Holiday lieu of Longevity | Referral Other
production | recognition bonus bonus benefits bonus bonus bonus2
bonuses! bonus
bonus
State government ........ccccvceveivieeeiiiie e 41 12 - - 12 7 2 19
Local QOVEIMMENT ........c..c.cveveveeeeeeeeeeeeeeieeeeesenenaas 27 2 1 2 11 5 (®) 9
Geographic areas

New ENgland .........ooooiiiiiiieiiiiee e 36 - - - 17 10 - 19
Middle Atlantic .. 29 - (3) - 13 3 - 15
East North Central ..........ccooeiiiiiiiiicecece 29 1 - - 19 8 - 5
West North Central ........ccccevveeiiiiiiiiiee e 20 - 1 - 5 - - 7
South Atlantic .......... 35 6 — 3 3 6 3 20
West South Central . 33 3 - 2 8 7 - 16
Mountain ........... 23 - - - - 5 - -
PaCIfiC .oeeeiiiecii e 36 15 - - 23 1 - 6

1 The sum of the individual components may be greater than the total because
some employees may have access to more than one type of nonproduction bonus.

2 Includes all other bonuses provided to employees and not published
separately.

3 Less than 0.5 percent.

4 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the

"National Compensation Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 39. Benefits combinations: Access, State and local government workers, National Compensation Survey,

March 2009

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance

Retirement . . Life
Characteristics Medical Medical benefits | No medical Medical Medical insurance | No medical
careand |careandno| andno |[care and no care care and no |care and no
. - . : benefits benefits . .
retirement | retirement medical retirement and life and no life medical life
benefits benefits care benefits . ° care insurance
. insurance | insurance .
benefits benefits
Al WOTKEIS .vveiiiiee et ecieee e see e see e 86 2 4 9 78 9 1 11
Worker characteristics

Management, professional, and related ................ 88 2 3 7 80 10 1 9

Professional and related .............ccccccvviveeeiiin, 88 1 4 7 79 10 1 10

TEACNEIS ...evvee et 88 1 3 8 78 11 1 11
Primary, secondary, and special education

school teachers ..........ccccoeeveveveeeueceeenne. 95 - - 3 82 13 (H 5

Registered nurses .... . 91 - - 5 82 10 - -

SEIVICE oiieii ettt saae e 79 1 4 15 73 8 2 17

Protective SErviCe .......cccccovvvieeieeeieiiiiiiee e 89 - - 9 84 5 1 10

Sales and office .......ccoocvveeeieiiiiiiinnen. 87 1 3 8 80 9 1 11

Office and administrative support 88 - - 7 80 9 1 10

Natural resources, construction, and maintenance 93 2 1 4 89 - - 5

Production, transportation, and material moving ... 82 - 6 - 74 9 3 14

FUILEIME <o 98 1 1 1 90 9 (H 1

Part time ......oooiiiiieec e 22 6 19 53 18 9 5 67

Union ....... 95 1 3 2 86 10 1 3

Nonunion 79 2 5 14 73 9 1 18

Wage percentiles:2

Lowest 10 percent 48 3 11 38 41 10 2 47

Lowest 25 percent 66 3 8 24 58 10 3 29

Second 25 percent .... 90 1 3 5 83 9 1 8

Third 25 percent ........ 93 2 2 3 85 10 - -

Highest 25 percent .... 96 1 1 2 89 8 1 3

Highest 10 percent .... 96 1 2 2 89 8 1 2

Establishment characteristics

Service-providing industries ............ccceevcieniennnn. 86 2 4 9 78 9 1 11

Education and health services ...........cccceevuneenn. 87 2 4 7 78 11 1 10

Educational Services ..........cccocvveeeiiicvivneneeenn. 87 2 4 7 77 11 1 10

Elementary and secondary schools ........... 88 1 5 6 76 13 1 10

Junior colleges, colleges, and universities 83 3 3 11 81 5 1 13

Health care and social assistance 920 2 3 6 82 9 - -

Hospitals ........oooviiiiiiiiiiieees . 92 3 1 4 88 6 - -

Public administration ............cccccoeviiiiiiiieeeeninn, 87 1 3 9 81 7 1 11

110 99 WOIKEIS ...t 71 4 7 18 63 13 2 23

110 49 WOIKEIS ...vveviiieieeeeeciieee e 64 5 8 23 60 - - 29

50 t0 99 WOTKEIS ....vveeiiiieeciiee e 82 3 5 9 67 18 2 13

100 workers or more ...... 88 1 3 7 81 9 1 10

100 to 499 workers .... . 83 1 4 12 72 13 1 14

500 WOrKers or MOre ........ccccvveevveeeeiveeesinneeesnenes 90 1 3 6 84 7 1 8

See footnotes at end of table.



Table 39. Benefits combinations: Access, State and local government workers, National Compensation Survey,

March 2009—Continued

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance

Retirement . . Life
Characteristics Medical Medical benefits | No medical Medical Medical insurance | No medical
care care
care and |care and no and no care and no . . and no care and no
. - . : benefits benefits . .
retirement | retirement medical retirement and life and no life medical life
benefits benefits care benefits . ° care insurance
. insurance | insurance .
benefits benefits
State government 92 - - 6 86 8 (H 6
Local government 84 1 5 10 76 10 1 13
Geographic areas

New ENgland .......cccoocveeiiiieeiiiiee e 82 3 4 11 71 - - 14
Middle AtlantiC ........cccovveiiiieeiie e 86 - - 8 82 5 3 11
East North Central 78 — — 13 76 4 2 18
West North Central 82 - - 10 75 - - 15
South AtlaNtIC ...ccocvvve e 920 1 1 8 84 - - 9
East South Central .........cccocvveeeeiiiiiiiiiiee e, 89 - - 5 78 - - 6
West South Central .... 88 2 2 8 76 15 H 9
MOUNEAIN v 86 - - 10 82 - - 13
PaCIIC .oovveeiiiii s 89 1 3 7 76 14 - -

See footnotes at end of table.



Table 39. Benefits combinations: Access, State and local government workers, National Compensation Survey,

March 2009—Continued

(All workers = 100 percent)

Defined benefit retirement and medical care

Defined contribution retirement and medical care

benefits benefits
. . Medical ) Defined Defined Medical | No defined
Characteristics Defl_n ed Deﬁ_n ed care No de_fmed contribution | contribution care contribution
benefit and | benefit and . benefit and .
medical no medical benefits no medical an_d and_no benefits and_no
care care an(_j no care medical medical anq no medical
benefits benefits defined benefits care care defined care
benefit benefits benefits | contribution| benefits
Al WOTKEIS .vveiiiiee et ecieee e see e see e 80 3 7 9 29 1 58 12
Worker characteristics
Management, professional, and related ................ 84 3 6 7 29 1 60 10
Professional and related ............cccoceeviieeinnnenn. 84 3 5 8 28 1 61 10
TEACNENS ...ocveveeeeeeeecee e 86 3 3 8 24 H 65 11
Primary, secondary, and special education
school teachers .........cccocevveveeiiiiiiiiieeee, 94 — — 3 16 - 78 -
Registered nurses .... 75 - 17 - 46 - 46 -
SEIVICE oiviie ettt 72 4 8 15 27 1 53 18
Protective SErviCe ........ccccoevvieeeeeeieiiiieeee e 82 2 7 9 34 1 54 10
Sales and office .......ccoocvveeeeeeiiiiiiinnen. 80 2 9 10 32 2 57 10
Office and administrative support 81 2 8 9 31 2 58 9
Natural resources, construction, and maintenance 86 1 9 4 33 - 62 -
Production, transportation, and material moving ... 75 - 8 - 21 - 62 -
FUILEIME oo 91 1 7 1 33 (H 65 1
Part time ....ccveieeieie e 21 17 7 55 6 4 22 69
Union ....... 93 2 2 2 26 (H 69 4
Nonunion 70 4 11 15 32 1 50 17
Wage percentiles:2
Lowest 10 PErCENt ........cooovuevieeieeiiiiiiieeeee e 40 9 11 40 16 3 35 46
Lowest 25 percent ..... 59 7 10 25 23 2 45 30
Second 25 percent ... 84 3 7 5 32 (H 59 8
Third 25 percent ........ 87 1 7 4 32 1 63 5
Highest 25 percent .... 92 1 4 2 31 (H 66 3
Highest 10 percent .... 91 2 6 2 32 - 64 -
Establishment characteristics
Service-providing industries ...........cccceevcieniennen. 80 3 7 9 29 1 58 12
Education and health services ...........cccceevueeenn. 82 4 6 7 27 1 62 11
Educational SeIViCes ..............ccoceeeerevenennnan. 84 4 4 8 23 (H 65 11
Elementary and secondary schools ........... 87 4 2 7 16 (1) 73 11
Junior colleges, colleges, and universities 75 3 11 11 47 - 39 -
Health care and social assistance 68 - 24 - 56 1 35 8
Hospitals ........ooeviiiiiiiiieees 66 - 28 - 59 1 35 5
Public administration ...........cccccccoevviiiiiiieieeninn, 81 2 7 10 33 1 55 11
110 99 WOIKEIS ...vviiiiiieee et 61 5 14 20 24 2 51 23
110 49 WOIKETS ...veovviiiiiieiie et 53 5 16 27 22 3 a7 28
50 t0 99 WOTKEIS ...vvveeviiie e 73 5 12 9 28 - 57 -
100 workers or more ...... 83 3 6 8 30 1 60 10
100 to 499 workers .... 77 4 8 12 26 1 59 15
500 WOrKers or MOre ........ccccuveevveeeviveeesinveeesnenes 86 3 5 6 31 1 60 8

See footnotes at end of table.



Table 39. Benefits combinations: Access, State and local government workers, National Compensation Survey,

March 2009—Continued

(All workers = 100 percent)

Defined benefit retirement and medical care

Defined contribution retirement and medical care

benefits benefits
. . Medical ) Defined Defined Medical | No defined
Characteristics b Defl_n ed Deﬁ_n ed care No de_fmed contribution | contribution care contribution
enefit and | benefit and . benefit and .
medical no medical benefits no medical an_d and_no benefits and_no
care care an(_j no care medical medical anq no medical
benefits benefits deflneq benefits care care deflneq care
benefit benefits benefits | contribution| benefits
State government 87 - 7 - 45 - 49 -
Local government 78 4 7 10 24 1 62 13
Geographic areas
New ENgland .......cccoocveeiiiieeiiiie e 82 4 3 11 - - 79 15
Middle Atlantic .........ccceeiiiee i 84 5 3 9 18 - 68 -
East North Central 74 6 7 13 34 1 46 18
West North Central 71 - - 11 31 - 53 -
SOULth AHANTIC ... 87 1 4 9 48 (H 42 9
East South Central ..........cccovveeveeiiiiiiieeeee e, 78 - - 5 24 - 70 -
West South Central .... 77 1 14 8 25 1 65 9
MOUNEAIN e 81 3 6 10 20 1 66 12
PaCIfiC .ouvieeiiiii e s 85 3 5 7 25 1 65 9

1 Less than 0.5 percent.

2 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The
percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for

more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



